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Dear Colleagues,
Since the beginning of the year, RMT has re-
energised our focus on the deep-sea sector. This 
is an admission that there are areas that we need 
to improve, areas we must look to modernise and 
analyse how effective we are structurally within the 
deep-sea sector.  

There is an old saying, “the past we inherit, the 
future we build”. We have reflected upon our deep-
sea organising strategy within the union, and we 
must build and develop our activity levels and 
organising across all employers where we have 
recognition. To do this, we have recently introduced 
sector specific organising meetings to highlight the 
challenges and successes within your sector, and 
these will continue on a regular basis to identify what 
we need to focus on, how this can be delivered and 
where we are seeing success. However, to be better 
organised and more effective in communicating we 
need more members to become active within the 
union.

We have seen investment across some employers 
to improve internet connectivity and some are 
committed to installing improved internet connectivity 
in 2025. This gives us an opportunity to better 

engage as a union with our members.  We have 
recently introduced regular virtual meetings on some 
vessels when they are away from the UK coast and 
this is something that gives members an opportunity 
to be updated, ask questions and develop priorities. 
To develop and become better organised onboard 
your vessel and within your company we need 
members who are willing to become more involved 
in building a stronger union presence within every 
workplace. This may be as a rep, a point of contact, 
a health and safety rep or an equalities rep.  By 
becoming active you can stimulate discussion and 
help improve 2-way communication from your vessel/
company to your respective lead officer.

We will also be looking to organise a workshop 
for deep-sea sector reps to meet and discuss your 
current issues, because irrespective of your employer 
we know that there is alignment of your issues 
within the sector. I hope you enjoy the content of 
this update and would encourage members to get in 
contact with myself to discuss becoming more active 
or writing an article for a future edition which we 
hope to produce on a quarterly basis.

Regards,
Darren Procter

A MESSAGE FROM YOUR NATIONAL SECRETARY 



Election of safety representatives and safety committees

17.—(1) In every ship to which this regulation applies, and where there is no existing arrangement 
under the Safety Representatives and Safety Committee Regulations 1977(2) the Company shall make 
rules for the election and appointment of safety representatives.

(2) In every election for a safety representative the candidate receiving most votes shall be elected, 
provided that no safety representative shall be appointed who has less than two years’ consecutive 
sea service since attaining the age of 18, which in the case of a safety representative on board a 
tanker shall include at least six months’ service in such a ship.

(3) The appointment of a safety representative shall terminate—

(a)on that person ceasing to be employed in the ship; or

(b)from the date on which that person resigns from that position or on which another duly elected 
person is elected in his place.

(4) In all ships where a safety representative is elected, the Company shall appoint a safety 
committee which shall include the master as chairman, the safety officer and every safety 
representative, and may also include any other person appointed under regulation 14(1).

(5) The appointment of every person under regulations 14(1), 15(2) and 17(1) and the appointment 
of any of those persons onto a safety committee shall be recorded in writing

Let’s talk honestly about 
Health and Safety!
An area of focus for your union in recent 
years has been to ensure that we have 
suitably qualified representatives in place 
that have undertaken RMT health and 
safety representative training.  Shipboard 
safety representatives should not simply 
be the head of department because that is 
the way it has always been, they should be 
elected in accordance with The Merchant 
Shipping and Fishing Vessels (Health and 
Safety at Work) Regulations and actively 
participating in the promotion of Health 
and Safety within the workplace. I would 
encourage this discussion onboard your 
respective vessel and ask are you as a 
workforce represented by organised, well 
trained active representatives. Health and 
safety should be seen as a fundamental 
onboard any ship and not viewed as a tick 
box exercise to satisfy MCA or port state 
inspections.  

Below are extracts from The Merchant 
Shipping and Fishing Vessels (Health 
and Safety at Work) Regulations in 
relation to elections and powers of safety 
representatives. Does this reflect your 
vessel? If not, what are we going to 
do ensure that we have representative 
structures in place, because doing nothing 
is not an option! 

HEALTH AND HEALTH AND SAFETY SAFETY 
IN YOUR WORKPLACEIN YOUR WORKPLACE

Our aim as a union is to have elected, trained health and safety 
representatives in EVERY MARITIME WORKPLACE. We must be 
pro-actively pursuing an improved safety culture and influencing 
positive change to hold your employer to account. 
 
Improvements can be made in every workplace!

We must have elected health and safety reps in every workplace!

Scan here for more info:
Or visit bit.ly/3SPvURP

DDoonn’’tt  lleett  hheeaalltthh  aanndd  ssaaffeettyy  bbee  aa  ttiicckkbbooxx  eexxeerrcciissee  ffoorr  tthhee  bboosssseess!!

To volunteer as an RMT health and safety rep contact your branch secretary or email 
RMT’s health and safety team at healthandsafety@rmt.org.uk 

Elected health and safety 
reps should be involved 
in risk assessments

Elected health and safety 
reps should be involved 
in safety inspections

Elected health and safety 
reps should be involved in 
safety committee meetings

Why?

!!

!!

!!



Powers of safety representatives and safety committees

18.  Safety representatives and safety committees may—

(a) participate, subject to the concurrence of the safety officer, in any of the investigations or 
inspections carried out by the safety officer under regulation 16, or after notification to the master 
or his deputy, undertake similar investigations or inspections themselves, whether or not such 
investigations or inspections have already been carried out by the safety officer;

(b) make representations to the employer on potential hazards and dangerous occurrences at the 
workplace which affect, or could affect, workers on the ship;

(c) make representations to the master and the employer on general matters affecting the health 
and safety of workers on the ship and, in particular, on such matters as those on which the employer 
carries out consultation under regulation 20;

(d) request the safety officer to carry out any occupational health and safety inspection they consider 
necessary and to report the findings to them.

MEMBER BENEFITS
The following are benefits that are available to RMT members: 

•	 Individual and collective representation within the workplace supported by 
local, regional, and national representatives. 

•	 Full representation at disciplinaries, grievances, flexible working request 
meetings, welfare meetings, and attendance management hearings. 

•	 Better pay. 
•	 Improved conditions. 
•	 Health and safety protection. 
•	 Legal cover – workplace and criminal for members and their families. 
•	 A credit union
•	 Accident benefit
•	 Orphan benefit
•	 Retirement benefit
•	 Free will service
•	 Death grant
All member benefits can be found on the website at www.rmt.org.uk

It is important to remind those not in the union of the benefits of being in the union 
and also raise awareness amongst our current membership of the benefits that RMT 
as a trade union offers.



Within each employer where we have recognition 
our members have terms and conditions that have 
been negotiated over time that will include your 
fundamental employment terms such as pay, leave, 
maternity pay, paternity pay, hours of work, sickness 
provision etc. This will be an area of focus of your 
union in 2025 as we will be looking to engage with 
all employers within the deep-sea sector to ensure 
that your terms and conditions of employment reflect 
recently negotiated ones and that the application 
of your terms is correct.  We are undertaking this 
process for a number of reasons such as;

•	 We are seeing evidence that our members are 	
	 not fully aware of your terms and conditions 	
	 of employment.
•	 Some CBA’s are over 10 years old and 		
          improvements to terms have not been 		
	 reflected.
•	 Within the RFA there is not a CBA in place like 	
	 other employers.

Our objective is to ensure that every seafarer can 
pick up a CBA and fully understand their terms and 
conditions of employment and that any improvements 
to terms and conditions through negotiation are 
updated on a regular basis.

DON’T GO TO SEA 
WITHOUT RMT!

Join RMT at www.rmt.org.uk/join

Our commitment Our commitment 
to YOU:to YOU:
l    Virtual meetings whilst     Virtual meetings whilst 
       at sea.       at sea.

l Priority shipboard visits Priority shipboard visits 
       whilst in UK.       whilst in UK.

l Increased member Increased member 
       engagement.       engagement.

l Improved communication. Improved communication. 

As a collective we must pro-As a collective we must pro-
actively discuss and progress actively discuss and progress 
the matters of concern to YOU the matters of concern to YOU 
and your colleagues through and your colleagues through 
negotiations with your negotiations with your 
employer.employer.

We call upon YOU to become We call upon YOU to become 
actively involved and assist actively involved and assist 
RMT to be more visible and RMT to be more visible and 
make a difference in your make a difference in your 
workplace!workplace!

RMT is the recognised trade union onboard your vessel RMT is the recognised trade union onboard your vessel 
and understands how important it is for our members in and understands how important it is for our members in 
the Deep Sea sector to see union officials onboard visiting the Deep Sea sector to see union officials onboard visiting 
vessels when they arrive in the UK and to utilise modern vessels when they arrive in the UK and to utilise modern 
technology to effectively communicate on matters of technology to effectively communicate on matters of 
concern to you and your colleagues whilst overseas.  concern to you and your colleagues whilst overseas.  

The Role of The Branch 
Upon joining the union, each maritime member is assigned to a specific branch. This branch is tasked with 
the responsibility of providing services and support to the membership across all the companies within its 
locally defined area, which is referred to as “spheres of influence”. 

The branch serves a critical role in supporting members, representatives, and activists. We strongly 
encourage all RMT representatives to attend their respective branch meetings whenever possible or to 
submit a report detailing issues within their workplace. 

Collective Bargaining Agreements

“The primary role and objective of each branch shall be the recruitment, 
retention and organisation of transport workers within its delegated sphere 
of influence. To achieve this objective, each branch shall create and work to 
implement a branch plan which will be submitted to the Regional Council.”

Attending branch meetings offers a valuable opportunity to connect with other representatives and activists 
from various companies within the branch’s sphere of influence. This interaction is instrumental in breaking 
down workplace isolation and enables members to gain a comprehensive understanding of issues occurring 
in other companies across the maritime sector and beyond.

Branches also play a key role in affiliating with the broader trade union and labour movement. This 
affiliation is vital for building support and solidarity, both when other workers require assistance from the 
RMT and when the RMT itself needs external support in workplace disputes or campaigns. Members of the 
branch can influence union policy by submitting resolutions to the National Executive Committee, to various 
grades and advisory conferences, or to the Annual General Meeting (AGM) – the governing body and 
parliament of the union. 

Furthermore, it is within the branch that members are nominated for various conferences and other union 



bodies. According to our rules, all branches must develop a recruitment and retention plan, which includes 
workplace visits. Local representatives are encouraged to participate actively in this process to ensure we 
are well organised and ballot ready within your workplace.

If you work within the deep sea sector and have never attended a branch meeting because you are not 
really sure what it is or what function a branch serves within the union then get in contact and ask for 
more information. We need more members from your sector attending branch meetings and voicing your 
opinion, without the voice of the membership very little will change and we know everything is not perfect!

INTRODUCTORY ARTICLE BY NEWLY ELECTED NATIONAL 
EXECUTIVE COMMITTEE MEMBER – GARETH JAMESON

I would like to introduce myself to you as your new National Executive 
Committee member for Maritime Region 1 (South).

I have been a member of our great union, RMT, for over 26 years, with that 
time spent being employed by RFA in the Deepsea Sector. 

I have had the privilege to be the Branch Secretary of Southampton Shipping 
Branch for several years and an RMT onboard representative for much longer. 
As a Deepsea sector worker, I know only too well the hardships that our 
members in this sector can face, especially in a modern world that runs on 
technology that needs internet connectivity, and the pay disparity that there is 
when you try and equate a work/life balance into being away from family and 
friends for months at a time. 

As you will most likely know, in 2024 our RFA members, me included, conducted a series of strikes which 
concluded in a massive above inflation pay rise. 

These strikes took place both around the UK coast and globally, where I was part of a group of steadfast 
members that took strike action in Singapore, Darwin Australia and the first ever strike action on the island 
of Deigo Garcia in the Indian Ocean.  (Pictured below are myself and comrades George Barnes and Rod 
Bygate outside the MUA offices of the Northern Territory branch of the MUA and RMT members taking part 
in the first ever strike action on the island of Diego Garcia in the Indian Ocean).



The strike action in Darwin was supported by our comrades from the Maritime Union of Australia who 
ensured that no work was undertaken by their members that would undermine our strike action, where 
workers of the world united for the common good. This internationalist action harks back to the first ever 
global strike by seafarers, conducted by members of our predecessor union the NSFU, (National Sailors’ 
and Fireman’s Union which later became the NUS, and finally the RMT) which sadly remains relatively 
unknown, but has been termed the Strike Across the Empire. 

Our predecessors began their action on the 1st August 1925 due to the decision to cut wages. August 1925 
was the harshest cut of the time: both absolutely, in view of the low wage earned by the seamen, and 
relatively when compared to the income earned by the shipowners. The wages paid to seamen had risen 
to an average of £14 10s per month after the war, but these rates had been pared back to £9 in four cuts 
(50s in May 1921, 30s, and then 10s in March and May 1922, and a further 20s in May 1923). Wages then 
rose marginally to £10 per month in 1924. However, the average wage was reduced by the loss of wages 
when the ship was in port and the seaman’s family survived only by drawing on social benefit. 

These members were supported in their actions by their comrades in sister unions and political parties in 
Australia, New Zealand and South Africa.  (more information may be found by following this link; https://
libcom.org/article/strike-across-empire-1925-baruch-hirson-and-lorraine-vivian )

By being part of RMT you can effect changes for the betterment of our members within the industry, and 
by recruiting more members within your workplace you can increase the influence of our union there.  In 
an ideal world we as trade unionists should strive to have every worker a union member and every member 
an activist. 

Being an activist can take many forms, from recruiting new members, representing members industrially or 
through the Health and Safety machinery. As an activist or member, we should always remember that it’s 
not “the” union but “our” union and that only by working together we can achieve great things. As always 
unity is strength! 

Kind regards,

Gareth Jameson 
RMT National Executive Council Member for Maritime Region 1 (South)
NECM1South@rmt.org.uk 

Contact details
Periodically, we will make courtesy calls to our members to enquire if the records we hold are correct, 
such as employer, job grade etc., and quite often we find that members have changed employer or 
have changed a mobile number. It is fundamental that members keep their details up to date. Recently 
we had members complaining that they were not receiving employer specific material and when 
investigated we found out that some members hadn’t updated employer details, or didn’t have an 
email or mobile phone registered. If we do not have your correct information, we cannot communicate 
effectively with you. You can update your details easily in the following ways:

•	 Log on to our website: www.rmt.org.uk/about/update-your-details/
•	 Email membership@rmt.org.uk and include your name, membership number (or national 	
	 insurance number), along with your current address information.   
•	 Call 0800 376 3706. Please have your membership details to hand when you call.

AFFF
Many members working within the deep-sea sector will have used Aqueous Film Forming Foams (AFFF) in 
the shipping industry and firefighting training environments. AFFF was reportedly developed in the 1960s 
by chemical giant 3M before being used for many decades by Fire Departments internationally as the “gold 
standard” for extinguishing liquid fuel fires for its ability to suppress flammable liquid fires rapidly.

The use of AFFF within the maritime sector has been raised and discussed internally within your union 
as we are aware that exposure to AFFF has been linked with increased risks of thyroid, kidney, bladder, 
testicular, prostate, and colon cancer. Other reported links reported by The Agency for Toxic Substances 
and Disease Registry and the EPA in the United states include:



•	 Increases in cholesterol
•	 High blood pressure and preeclampsia in pregnant women
•	 Decreased response to vaccination in children
•	 Immune system changes
•	 Liver enzyme changes
•	 Decreases in infant birth weight
•	 Increased risk of certain cancers, including kidney and testicular cancer Thyroid    disorders.

Around eight thousand cases have been reported in the USA, and the UK Fire Brigade Union have raised 
concerns ahead of any future cases arising in relation to exposure by their members.

These current cases highlight the profound impact of PFAS exposure on human health. As more individuals 
come forward with similar experiences, the link between PFAS exposure and cancer appears to be 
becoming increasingly evident according to some reports.

Your union is in contact with the Fire Brigades union (FBU) and has reached out to Maritime Unions in the 
US through the ITF.  We will keep you updated with developments, but should you have a query on this 
matter then please get in contact with our health and safety department via email – healthandsafety@rmt.
org.uk 

STOP COMPLAINING, 
START CAMPAIGNING!

Complaining in the 
workplace will change 
absolutely nothing. 

You and your work 
colleagues need 
to strengthen our 
collective voice by 
ensuring every worker 
on your offshore 
installation, onboard 
your ship or in your 
port is a member of 
RMT and campaigning 
for workplace 
improvements. 

Make a difference by 
standing together, 
getting organised, 
and campaigning for 
improvements through 
RMT’s representative 
structures.

Join RMT at www.rmt.org.uk/join

Support your colleagues
Support your colleagues

Support your union
Support your union

A united workplace is A united workplace is 
a strong workplace!a strong workplace!

You tell us!
I am sure that there are 
many members reading this 
update who would like to see 
improvements, changes or 
see the union do something 
different. 

Maybe we are doing 
something that you think 
would be a good idea, but 
you are not aware of it. The 
best ideas and initiatives 
come from the membership, 
and we need to discourage 
complaining within the 
workplace if it has not been 
raised within the machinery.  

If we know about it, then 
we can look to discuss and 
address your issue pro-
actively. Having constructive 
dialogue to improve the 
service we provide to 
members and develop 
effective union strength 
within the deep-sea sector 
is something that we would 
like to see.  

Nothing will ever change if 
we only complain in the mess 
room or on social media.  We 
must seek to channel your 
views and improve what we 
do.  Get in contact with your 
views.



Shipboard visits
One of our priorities is to improve our visibility amongst deep sea seafarers by visiting 
your vessels whenever possible during visits to the UK.  For those vessels that are 
returning to the UK we want to be advised of port calls in advance so that we can plan 
and be visible, provide updates, listen to your queries, answer questions and provide 
you with relevant material etc. Visiting workplaces is a priority, even more so when your 
vessel is not operating around the UK coast so let’s ensure that members are making 
contact with officials, and we are planning shipboard visits to you and your colleagues 
onboard.

Scan the QR Code to join RMT or visit 
www.rmt.org.uk/join


