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On February 22nd, Westminster MPs voted against a number of amendments
to the ‘Skills and Post-16 Education Bill’.

Why is that of interest to Inshore
Divers? Well, the amendments were
part of the RMT FFS! (Fighting For
Standards) campaign to establish
common training standards across
the offshore energy sector. The aim
is to enable workers (divers) to move
freely around the sector and possibly
inland waterways and avoid the
duplication of training and the
inevitable costs, which all too often
Divers have to pay themselves! The
proposal was for a ‘Training Passport’
which workers could use to move
from oil and gas, to renewables, to
maritime operations and
engineering.

MPs voted 298 votes to 154 against
the amendments, which had been
tabled by Green MP Caroline Lucas.
RMT and other unions along with
Friends of the Earth, Platform and
Greenpeace had all contributed to
the proposal. Labour members

... the SNP opted to
abstain from the vote?
For reasons, contact
one Nicola Sturgeon,
Bute House,
Edinburgh!

largely backed the proposals while
the SNP opted to abstain from the
vote? For reasons, contact one
Nicola Sturgeon, Bute House,
Edinburgh!

Had the proposals been supported
they would have required the UK
Government to publish a strategy for
the creation of an offshore training
scheme within a year.

RMT’s Regional Organiser, Jake
Molloy said; “It is difficult to

comprehend why MPs passed up
this opportunity to make a real
difference for workers across the
energy sector given the political
rhetoric about a ‘just’ transition. It
cannot be considered ‘just’ that
workers are having to pay for
training in the hope they will
secure employment. It’s time for
the talking to end. We need
meaningful action and the
campaign for a ‘just’ transition will
continue.”

Conservative MP David Duguid said,;
“The UK Government is already
taking steps in this space to support
the labour market transition to net
zero. It is absolutely right that any
rationalisation of training schemes
should be industry led which is why
the North Sea Transition Deal
commits to developing an
integrated people and skills plan,
led by OPITO.”

This special features carries the views of Divers on the subject.
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Driven by industry needs or
commercial interests of
training providers?

The latest report commissioned by
GWO and dated September 2021,
which was carried out by three
training providers, concludes there is
no case to standardize safety
training in the UK Offshore Energy
Sector. This gives someone like
myself, who has been campaigning
on this issue since 2015, a sense of
déja vu.

This ‘gap analysis’ in training
standards, covered by the OPITO
BOSIET and GWO BST, which
appears to be designed to justify the
current status quo of course
duplication, seems eerily familiar with
the original reply on the issue from
GWO Secretary General, Jakob Lau
Holst (now CEO) to RMT enquiries in
early 2016 in which he states, “Prior
to developing the five modules of
the BST a gap analysis of existing
standardized training courses in
the market place was done, and
they were not found to be suitable
to cover risks...”.

A pertinent question might be, was
this original ‘gap analysis’ done by
Falck Nutec, at the time, the biggest

training provider globally to the
Maritime and Offshore Sectors, who
initiated and hosted the meeting in
2009 when GWO was formed, and
certainly historically shared the
Secretariat function of the
organization?

Breakdown of the “GAP
ANALYSIS”

Firstly, | must state, the issue is not
the suitability of GWO BST for
employees of the Windfarm
Operators/ Manufacturers, such as
Tower Technicians who work
exclusively in this Sector.

The issue is the forcing of these
courses onto workers, who are not
employees of these Windfarm
Operators/ Manufacturers, and who
are brought in on an ad hoc basis,
such as divers, riggers, etc. who
need their existing qualifications to
operate in other Sectors such as Qil
and Gas. As these transient workers
form the majority of the workforce,
certainly at the most labour intensive
phase, (the initial Windfarm
construction) it does raise the
question, why, once these training
gaps were identified, was a simple
short bolt on module not created to
cover those gaps in existing
established training?

ng doyausant...

ow'él'ﬂﬂ!ighgr?

il

willl havetodoa
working at height course as
well?

For myself this is the only module of
GWO BST that stands in its entirety
for those accessing turbines as it has
procedures and uses equipment not
found elsewhere, certainly not when
the training was first developed.
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The latest gap analysis once again
identifies the boat to turbine/ladder
transfer as the main difference with
training covered in BOSIET. Having
made well over 100 transfers to and
from towers on a cable installation
project 2014/15, just prior to GWO
Sea Survival becoming more widely
established, my opinion is that
accessing a ladder from a dinghy in
a swimming pool represents what
you may call a “tick box” attitude to
safety training that offers little
practical benefit. | would suggest that
for all newcomers on an Offshore
Wind project, doing a boat to ladder
transfer in the harbour prior to sailing
into the field on the CTV they will be
working from, with the marine crew
they will be working with, would be
more beneficial in real terms. Having
completed GWO Sea Survival at two
training centres, one of which | had
also completed my BOSIET at, | do
not personally understand where
those conducting the skills gap
analysis found so many other
differences with the equivalent
training in BOSIET.

'm glad | did my fire
fighting!

The main difference in this BST
module seems to be putting on your
harness and climbing down a ladder
with blacked out glasses, therefore
simulating a smoke-filled
environment.

To me this seems to be largely
applicable only to those working
inside the tower itself, for example
the nacelle, and not even that
relevant to cable pull teams
operating on the transition piece.

Either way, | feel this could easily be
moved to the Working at Heights and
Rescue module, which is a pre-
requisite for anyone accessing the
turbine where you perform multiple
ascents and descents. Other than

that, the practical part of the module
consists of using one type of fire
extinguisher, compared to the three
extinguishers plus fire hoses used in
BOSIET.

With regards to the classroom side of
module, yes fire is a major factor on
Wind Turbines, especially in the
nacelle, with self-evacuation also

dealt with in Working at Heights and
Rescue, but it is also a major risk on
Oil and Gas production platforms
and all vessels at sea.

| found much of the mitigation of risk
in the classroom presentation to be
similar to that in BOSIET. (no
smoking, extinguishers in test date,
good house-keeping etc.) just with
pictures of Offshore Jackets
replaced by Wind Turbines.

However, in my opinion, for non-
marine workers, such as divers,
riggers etc. the most important
aspect of fire safety training is the
simulated escape from smoke filled
accommodation decks which is not
covered in GWO BST.

Interestingly, as Offshore Wind
Turbine construction moves further

off the coast, this omission could
actually increase training costs to
GWO members, if their employees
need to stay Offshore on vessels, as
they would need to then do BOSIET
or the STCW fire module, to have the
adequate training.

| find the fact that the authors of the
latest skills gap analysis used First
Aid in the comparison to be a
“strawman” argument, as First Aid,
apart from CPR has largely been
taken out of BOSIET training. The
comparison should be with
qualifications that workers hold in
this regard, such as IMCA DMT and
First Aid at Work.

In an analysis made December 2016,
from two training manuals for centres
offering GWO First Aid, HSE
Approved Medical Examiner of
Divers (AMED) and DMAC member,
Dr Van Ketts, concluded there was
nothing Wind Industry specific.

GWO First Aid is only two days long
so would not meet training hour
requirements for the three day First
Aid at Work as defined by First Aid
Regulations (UK) 1981 for First Aid at
Work, and “there would be little (if
any) value added to the First Aid
skills set of a person who holds an
in-date DMT cetrtificate by doing a
GWO First Aid course in addition to
in-date DMT certificate”.

| would also point out that as far as |
am aware some GWO members are
the only employers in the UK,
whether on land or at sea, that do
not recognize a three day First Aid at
Work, even if within two years of
renewal date, and this for an inferior
generic two day course.

Conclusion

GWO modules should not generally
be required for those working solely
from vessels. For non GWO
employees holding BST Working at
Heights and Rescue, BOSIET, IMCA

4
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DMT/First Aid at Work qualifications
who do need to access a turbine, |
would conclude, with the easy
suggestion of moving the climb
down ladder with blacked out
glasses from Fire Safety to Working
at Heights, that a simple bolt on
module to cover any gaps would
barely cover half a day.

Basically a boat to ladder transfer,
although as stated | have doubts
about any benefit this confers
compared to simply doing it on a real
CTV before you sail for first time on a
project, a few other differences and
manual handling.

Next Steps

Although, certainly as far as

divers are concerned, a lot of
Windfarm Operators/Sites do not
seem to be requiring GWO modules,
if not accessing turbines, there are
reports of some that still do. As such
RMT intends to obtain a
comprehensive list of training
requirements for all UK Offshore
Wind Sites, for all trades, and for
positions that require the worker to
access a turbine and those that do

not. From here we can get a clear
picture, of where the problems are,
and for example, DOG can engage
with those GWO members, who
might not accept IMCA DMT for
diving work that requires access to a
turbine.

RMT will continue lobbying at

industrial and political levels,
engage with our Parliamentary
Groups, both at Westminster and
Holyrood to bring about a
standardized Training pass for those
who need to operate in multiple
Maritime/Offshore Sectors.

We are in process of

formulating questions to be put
to HSE on this issue. When the HSE
first replied to RMT on this in 2016,
they stated “HSE doesn’t prescribe
specific training courses; It is for
the individual employer to
determine what training is suitable
to meet their legal duty to ensure
as far as is reasonably practicable
the health and safety of
employees”. This appears
confirmation of the fact that, it is the
contents of the training that are the
legal requirement, not what the
course is called. As the Management

of Health and Safety at Work
Regulations 1999 state that training
undertaken should be classed as
work, surely if we take the example
of the duplication outlined in this
article, say GWO First Aid versus First
Aid at Work or IMCA DMT, there is an
argument that HSE should be
enforcing this, and insisting GWO
members should be paying workers
for their time if they insist on making
them duplicate their training.

We are in the strange situation, with
this training duplication issue, where
workers, employer associations such
as ADC and European Sub Sea
Cable Association, the TUC, MP’s
and MSP’s, NGO'’s such as Platform,
Friends of the Earth and Greenpeace
all think it is unsustainable and needs
rectifying as soon as possible. Yet at
the moment, given this latest report
by GWO, it seems their intention is to
try and continue it. As the title of the
article implies, is this based on
Offshore Energy Industry needs or
on the commercial interests of
training providers?

David Duboff, Branch Chair
Southampton Shipping

The Health And Safety At Work Act 74 (HASAWA 74)

It is worth looking at the statutory
duties of ‘employers’ under this act
when thinking about the issue of
training. In brief, Sections 2 to 8
requires the provision of
arrangements to achieve:

B Safe Systems of work
B Safe Place of work

B Safe Equipment and machinery
B Ensure Competence

B Risk Assessment — mandatory —
to identify and implement suitable
provisions to achieve all of the
above.

Co-operation in the use of work
equipment in accordance with
training must be assured.

Section 9: Tells us the costs —
financial and/or organisational — of

said provisions shall not be borne
by those for whom the provisions are
in place to protect.

Regulations and Codes of Practice
under HASAWA include two dozen or
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so sets of hazard-specific regulations
around a range of activities for which
suitable training must be provided
alongside systems of competency
assurance. The level of detail is there
for the duty holder to determine
through on-site risk assessment.

Historically, different sectors of
industry have deflected the costs of
compliance simply by obliging
individual workers to pay for their own
training. In other words, obliging
needy workers to buy their way into

Trade Union Congress Research

March 2022

employment. We are at times too
easily fooled by the artificial distinction
made between health and safety
related training, which IS covered by
S9, and vocational skills training which,
allegedly, is not. The proper reading of
Sections 2 to 8 is that workforce
training which is either stipulated in
HASAWA and the regulations or found
to be necessary through the
employer’s risk assessment process IS
covered by SO.

Astonishingly we have been arguing

this for years, so it's imperative we
support the proposed Passport.
However, going forward we must
avoid the situation where employers
deflect the costs the way they have
for years. For example, one stated
aim of the Passport is to ensure that
‘no offshore worker be obliged to
pay twice for this training as they
transition to renewables’.

Wrong! NO WORKER SHOULD BE

FORCED TO PAY FOR THIS
TRAINING, EVEN ONCE!

TUC

A word or two from the DOG on this training and certification issue.

On Wednesday 22nd December
2021, representatives from your DOG
sat down with an academic who is
being backed by the UK National
Trade Union Congress (TUC).

The TUC have funded research to
develop case studies to highlight
areas where skills are being qualified
under different awarding bodies. The
requirement of members to duplicate
or replicate identical skill sets under
different qualification headings has
been one of the main complaints of
industry members to their DOG. Your
DOG was keen to get involved.

It's the Government’s objective that
there will be a single overarching
Energy Sector that will encompass all
existing sectors Offshore,
Renewables, Fossil, Nuclear etc. (The
parallel for our ultimate Diving Sector
Agreement is clear). The
Government backed push involves
importing skilled labour from one
sector to another e.g., ‘Offshore’ into
‘Renewables’ to hit Green Energy
targets.

The government approached the
unions who immediately responded

with the duplication of certificates
and training issue under different
awarding/standards bodies.

A clear example for the diving
industry is sea survival training being
replicated under OPITO and GWO
awarding bodies.

The TUC have yet to complete and
publish their sponsored research,
but it will be shared by the DOG to
members when it is. Hopefully it
heralds the day when one first aid
ticket will be required and
recognised across the industry as
opposed to divers having to fork out
for 2 or 3! Not to mention a big
enough stick to attempt to unravel

the CSCS card mess as it pertains to
Divers.

The DOG says; “Another benefit
from the meeting was it highlighted
just how low profile our industry is
to outsiders, how unheard of it is.
Divers cannot continue to sell
themselves short! The inshore
diving industry in particular is
responsible for continued
productivity and service across
numerous sectors not just energy, it
includes Tele-communications,
Waste, Water, Local Authorities,
Harbours, Dockyards and the
Ministry of Defence.”
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Another duplication!

The duplication of training
certificates is definitely
becoming anissue. Here’sa
case file sent to us as an
example. Rest assured it’s on
our radar and we are
campaigning to get the
situation addressed.

Most, if not all Commercial Divers
carry a minimum of Royal Yachting
Association (RYA) Powerboat Level 2.
It's a standard boat handling ticket
that by and large is included in a
packaged style Commercial Divers
training course. It provides a level of
competence required to assist in
carrying out most daily activities
around a dive site. Recently and
increasingly, along with every other
ticket required to carry out our basic
day to day activities,
contractors/clients have been
requesting that persons holding
these ‘Skipper tickets’ have them
Commercially Endorsed, meaning
they are qualified professionally to
operate as a skipper to the level of
their certification.

To gain an RYA Commercial

Endorsement delegates are

required to hold:

B Relevant Skippers qualification
— RYA 2 and above

H RYA Marine Radio SRC Cert
(VHF)

B Medical ML5/ENG1-
HSE MA1 (Divers
Medical) is accepted

Bl RYA Basic
Survival/STCW
Personal Survival
Techniques Cert

Bl RYA Professional
Practices and
Responsibilities Cert

B First Aid Cert

All qualifications must be
maintained and kept in-
date or the RYA will revoke
the Endorsement.
Historically the RYA have
accepted various
Certifications from other
providers/bodies in place
of recommended RYA
elements detailed above
including the OPITO
BOSIET.

Having recently completed the
required elements to accrue my
endorsement | had my application
rejected on the grounds that they will
not accept a BOSIET as an
acceptable form of survival training.
The RYA informed me that the MCA
will not recognise the BOSIET. |
would argue that a BOSIET is actually
a stronger course with more content,
given not all relevant to the small
boat’s survival course the RYA run.
However, having personally now sat
both courses it has left me confused
as to how the RYA/MCA cannot
recognise a BOSIET. The RYA Basic

Survival training is exactly that, ‘basic’
in all respects.

RYA Basic Survival

The emphasis of the 1-day RYA Sea
Survival course is:

Using life-rafts and the day includes
a two-hour practical session in the
pool, learning how to inflate, climb
into, upright and survive in a life-raft.
The course also covers a range of
other survival issues, including
Helicopter Rescue, immersion in
cold water, and life jackets.
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This is a table of course contents for the two courses and its clear to see that they both carry
the same training, albeit the BOSIET is much more in comprehensive.

Life-Rafts

Life-Rafts

Helicopter Safety/Rescue/Winching & U/W Escape

Helicopter Rescue

Emergency First Aid & CPR inc. Cold Water Immersion

Immersion in Cold Water

Life Jackets

Life Jackets

Sea Survival — SART/EPIRB/Flares/Radio/Flares etc.

Flares, SART/EPIRB

Fire Fighting & Self Rescue

Fire

CA-EBS Compressed Air Emergency Breathing System

Safety Induction

Course content as taken directly
from RYA web page: ‘Life rafts and
the equipment they contain,
survival techniques, lifejackets,
medical aspects of sea survival,
search and rescue techniques’

BOSIET Course Contents

The 3 day course focuses on the
following elements:

Safety Induction: Offshore hazards
— their control and consequences,
waste disposal/environmental
awareness, how offshore safety is
regulated, how offshore safety is
managed, procedures for prescribed
medicines, alcohol and substance
abuse policy, PPE requirements,
procedures for reporting incidents,
accidents and near misses, role of
the medic.

Helicopter Safety and Escape: Pre-
boarding, safe boarding, in flight

safety, safe disembarkation, in-flight
emergency actions, use of
Emergency Breathing System
equipment, practical Emergency
escape Breathing System training,
practical emergency ditching and
escape training.

Sea Survival: Abandonment theory
and practical sea survival training,
actions for mustering and boarding
of a survival craft and actions as a
passenger during launching
operations, use of helicopter rescue
strops and winching procedures,
Emergency First Aid including CPR.

Firefighting and self-rescue: Nature
and causes of fire, fixed systems and
response, use of hand-held
extinguishers, operation of fixed
hose reels, self-rescue techniques in
reduced visibility and completely
obscured visibility, use of escape
hoods.

Summary

It's clear to see that all elements of
the RYA course are covered and
arguably to a more substantial
degree within the BOSIET package,
as-well-as the inclusion of additional
content to further round the
delegates knowledge and
competence. Having sat both the
RYA and BOSIET survival packages,
(twice) | struggle to identify any new
knowledge gathered from my time
on the RYA Survival course, through
no fault of the training provider |
might add, as the standard of training
| received was more than
satisfactory.

| strongly believe this is an avenue
which requires further investigation
and/or negotiation through the MCA
and RYA channels.

Details provided.

Your DOG, through RMT, is actively campaigning on these issues
and we strive to achieve results for our colleagues.

370509183579352/

rmtidog@gmail.com Discord: The Inshore Diving Industry
Facebook: UK Commercial Divers https://discord.gg/U7Q5KhYDPa
- https://www.facebook.com/groups/ LinkedIin: inshore-dog-rmt

http://www.linkedin.com/in/inshore-dog-rmt




