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We’ve been missing a few months, mainly 
because we’ve been busy trying to deal with 
the problems impacting members across 
the sector. An obvious one has been the 
so-called ‘rules’ around Covid, rules that 
change virtually every other day! On top of 
that, the oil companies and contractors all 
have their own interpretation of the rules! Is 
it, full pay, or half pay? Or, at the bottom of 
the food chain, it’s been nothing more than 
SSP! When does it apply? Why can’t I get 
offshore? Do I get paid to isolate?  

The questions have been endless and the 
answers hard to come by because we don’t 
have a standard approach across the sector. 
RMT has been calling for a standard 
approach and to have those ‘standards’ 
written into contracts. Workers should 
know what to expect, employers should 
know what to apply, we should be prepared 
for any further variant or a return to 
restrictions. We shouldn’t have ‘key workers’ 
being treated differently, with a “them and 
us” approach, it breeds contempt and leads 
to under reporting.

Away from Covid top of our agenda has 
been the training scandal that is unfolding 
for offshore energy workers. RMT has 
been campaigning for a standard approach 
across the sector that lets workers move 
around without having to pay through the 
nose to do so! We have taken our demands 
for a ‘Just Transition’ to Edinburgh and 
London, highlighting there is absolutely 
nothing “JUST” about what is going on, 
as our member describes on page 2 of this 
edition! It is a complete and utter injustice 
that workers are having to pay for their own 
training and have no assurance of work! 

This situation is made worse by the fact that 
workers from other regions of the world 
continue to be exploited on appalling rates of 
pay in the sector. As we go to press we have 
uncovered news of workers employed on a 
Wind Farm off the coast of Scotland being 
paid $2,800 US for a month of 12-hour shifts! 
Do the sums, it works out at just over £6-per 
hour! So redundant oil and gas workers are 
being forced to spend the little money they 
get when terminated on training courses to 
try and secure employment in renewables 
as part of the so-called “Just Transition”. At 
the same time there are workers on these 
projects being brought half-way round the 
world to be paid virtual slave labour rates! 
ENOUGH IS ENOUGH! 

RMT is demanding this scandal is addressed. 
We are demanding the implementation of 
a “Standard” an “Offshore Passport” that 
lets workers move across the sector. RMT 
is demanding an end to the exploitation of 
foreign nationals and a regulated approach 
through licenses that prevents low pay. Join 
us in our fight, join RMT. 

RMT fighting for standards

RMT protest at Bute House Edinburgh



In the last 7 years or so, as offshore workers we have not had problems 
to seek. This is especially true since March 2020 and the Covid-
related downturn, coupled with an urgent focus on net-zero carbon 
by governments around the world. This has led to many leaving the 
industry for good, and others questioning if they should stay in an 
industry that looks more unsustainable by the day.

Sometime during the summer of 2020, we started hearing a phrase 
relating to the offshore workforce - ‘Just Transition’. Even the 
environmental NGOs, once totally hostile to oil and gas workers, were 
on board for demanding a just transition for the workforce. The idea 
goes back to when the coal mines were closed in the 1980s. Whole 
communities were abandoned with little hope, which led to social and 
economic problems in these communities that are still ongoing today, 
two generations later! A similar situation occurred in Fife in 2016, 
following the closure of the Longannet Coal-fired Power Station, where 
the Scottish Government’s own Just Transition Commission concluded 
that there was a ‘strong feeling among local people that their voices had 
not been heard’, with ‘no transition plan in place for the community’. 
The ‘Just Transition’ plan for the offshore workforce would see the 
predominantly North East of Scotland workforce transition into the 
growing renewables sector, thus avoiding the social and economic 
problems that occurred in the mining communities happening again in 
North East Scotland.

For just transition to work, the general opinion is that Offshore Certificate 
Passports are needed. This would see those that are, say, OPITO trained, 
able to transfer their skills to the wind sector without having to duplicate 
courses under the Global Wind Organisation (GWO). A simple 
solution to a complex problem you might think, but not according 
to the training providers, trade bodies and lacklustre governments in 
Westminster and Holyrood. Training providers don’t want to lose the 
cash-cow of duplicate courses under OPITO, GWO and STCW; trade 
bodies want to guard their own fiefdom jealously. Governments, after 
years of promoting the offshore industry and the money it provided to 
the economy, have now used the industry as a climate-change scapegoat, 
thrown it under the bus and are, at best, lukewarm to the plights of the 
industry or its workforce.

Let’s get this straight, there will be no just transition without certificate 
passports. I read somewhere recently that upwards of 80% of offshore 
workers now pay for their own certification after the changes of the 
last 7 years. As a marine operative in the offshore industry, since being 

made redundant last summer, I’ve had to renew several certificates; 
OPITO FOET; Further Emergency Team Member; Twinfall Coxswain 
Refresher; MIST; Banksman/Slinger Stage 4; and Stability 3; as well as 
STCW Basic Fire-Fighting; Advanced Fire-Fighting; Personal Survival 
Techniques; and Proficiency in Survival Craft and Rescue Boats. As it is, 
several of these courses are almost identical. OPITO Further Emergency 
Team Member and STCW Basic Fire-Fighting are very similar, but cost 
me nearly £1300 to do both, and OPITO Twinfall Coxswain and STCW 
Proficiency in Survival Craft are basically the same course, but cost me 
nearly £700 to do both. On top of this, if I wanted to get into the wind 
industry and do my 5 module GWO basic training, this would cost me 
a minimum of £1246.50, not including travel and accommodation. The 
5 modules are First Aid; Manual Handling; Fire-Fighting; Working at 
Height; and Sea Survival. Again all duplicate certificates in my opinion. 
What is the difference between GWO and OPITO Working at Height? 
Suspension trauma is still the same no-matter what certificate you have. 
There is also now a GWO Banksman/Slinger course, can anyone tell me 
what the difference between this and the OPITO course is, all it leads to 
is confusion and very rich training providers.

One final point, is it even worth transferring to renewables? Around 
60% of those working in the industry are exploited foreign labour on 
rates of pay that UK domiciled workers couldn’t afford to work for! I was 
offered a “fantastic opportunity” to get work in the wind industry the 
other week on a Crew Transfer Vessel. As well as all STCW certification, 
I was also expected to get a GWO Working at Height Certificate, and 
the wage on offer was £120 for a 13-hour day, no benefits, no pay when 
off, either 2 on/2 off or 4 on/2 off! What’s the point when you can make 
more money pouring pints in a pub?

‘Just Transition’ will only work if linked to a functioning Offshore 
Certificate Passport; if the renewables sector is compelled to embrace 
UK domiciled workers at decent rates of pay; and if governments are 
fully behind this transition. If not, this particular ‘just’ transition will go 
the way of the miners and Longannet, and a massive skills base will be 
lost for good with the communities that support them destroyed!

Details provided.
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Training scandal needs sorting!



Passport to a
Greener Future

The energy transition away from oil and gas is an opportunity to fix the 
issues that workers face. If you will be one of those impacted by a 
shift away from oil and gas, you should have more control over 
government policies, and employers should be held accountable to 
you. Your demands, your voices, your future.

Want to shape the future of working in energy in the UK?

At Platform and Friends of the Earth Scotland, we campaign for a 
worker-led just transition. We’ve already worked together with some 
oil and gas workers to create a demand for an Offshore Passport, 
which would allow people to move freely between wind and oil & gas, 
reducing costs and ticket duplication.

Now, we are working to create demands for the energy transition that 
are built by offshore workers like you.

We want to listen, learn and work with you.

We’d like to speak to as many people as possible, so whether you’re 
up for a chat on the phone, joining a meeting in your area, or think 
you might have a group of people up for organising one with us - let 
us know!

You can contact us either by phone, email or through our website.

For anyone attending a workshop meeting, we will cover travel 
expenses, food for the day, and reimburse you £100 for your time. 

How are we doing it?

offshorevoices.org gabrielle@platformlondon.org +44 7761 542653

If we are going to make the move 
from oil and gas to renewables a 
“success” we need to change and RMT 
is using every possible way to try and 
persuade industry and Governments 
to do that. Our measure of success 
will be thousands of secure, well paid 
jobs, where your training in terms of 
safety and skills will be recognised 
across the offshore energy sector. As 
part of our campaigning, we have 
linked up with Friends of the Earth 
Scotland, (FoEs) Platform, and 
Greenpeace who equally support the 
call for a “Just Transition” for oil and 
gas workers. We may not agree on 
everything, but there is more that we 
agree on than disagree, and protecting 
workers is one example. 

Platform and FoEs have already 
produced a couple of reports to make 
the case and now they are launching 
a series of workshops to support the 
demand for an Offshore Passport. 
They want to engage with you and 
make your voices heard. We would 
urge you to get involved, whether you 
are reading this as a member of RMT 
or not. They want to talk to offshore 
workers, please take up their offer.

The first three 
consultations are:

•	Sunday 6 March   
in Aberdeen 

•	Friday 18 March   
in Newcastle

•	Saturday 19 March 
in Aberdeen

Please get in touch with 
Gabrielle Jeliazkov at gabrielle@
platformlondon.org or 07761 542653 
if you would like to sign up or have 
any questions.”

Gabrielle Jeliazkov from Platform said;
“Platform and Friends of the Earth Scotland 
are running half-day workshops for offshore 
oil and gas workers across the UK. The aim 
is to develop policy demands such as the 
offshore training passport (allowing people to 
move more freely between wind and oil and 
gas, reducing costs and training duplication).

The workshops will be about conditions 
in the oil and gas industry, what needs to 
change and what needs to be done to help 
oil and gas workers throughout the energy 
transition. Your travel expenses and food for 
the day will be covered, and you will receive 
£100 compensation for attending a meeting”.
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RMT has teamed up with the climate 
campaign groups to push for a standard 
Offshore Passport
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Opinion – can 
we transition?
There’s very few if any workers in our sector will 
dispute the fact we face a climate crisis. Most 
would also agree we need to stop burning oil 
and gas. The reality is, oil and gas workers and 
climate change activists agree on more issues 
than they disagree. The problems we all face 
are associated with global corporations and 
politicians. All we hear from Government and 
their corporate pals is the theory and rhetoric 
wrapped up in terms like – “Just Transition” 
and the “Green Recovery”.

In the UK the absence of any kind of coherent 
energy strategy is the main problem. We haven’t 
had one since the 80’s when Mrs Thatcher 
set about the miners. The continuation of 
Thatcher’s ideology, leaving it to the markets, 
is dangerous and ill-conceived. We allowed 
the markets to control our natural resources 
in the form of oil and gas virtually from day 
one and it has failed us, it’s failed society, and 
it’s failed the economy. Here in the UK, we 
still have thousands in fuel poverty, we still 
have pensioners freezing in their homes in 
winter, and we still have single parents having 
to decide whether to heat or eat as energy bills 
go through the roof. As we acknowledge the 
climate crisis, we can say that relying on the 
markets has failed the planet!

According to Oil & Gas UK (now called 
“Offshore Energies UK”) over 35,000 
directly and indirectly employed workers 
have been made redundant in the last few 
years and the redundancies continue. They 
aren’t ‘transitioning’ because there is little 
to transition to! We have no manufacturing 
base. In Scotland we have seen wind turbine 
manufacture close, train manufacturing close, 
bus manufacturing cut staff, Rolls Royce 
turbines close, construction facilities like BiFab 
close! We should be manufacturing turbines 
and everything associated with them, but 
that’s being done in the Middle East; we should 
be doing all of the O&G decommissioning 
and recycling, but that’s going abroad; we 
should be building trains and buses to run on 
hydrogen; we should be converting refineries 
to produce bio-fuels and hydrogen; we should 
be manufacturing battery storage capacity; we 
should be manufacturing hydrogen fuelled 
turbines for our power stations; we should 
be starting Carbon Capture operations; we 
should be starting the conversion of the 
domestic heating systems, we should be 
looking at Geothermal energy, I could go on, 
but you get my drift.

From a jobs and wider society perspective 
simply turning off the O&G taps in the UK 
would be madness, we have to “transition”. 
We must maintain security of supply or be 
held to ransom by other states. We are already 
importing more gas than ever before and 
importing oil and gas only shifts our carbon 
footprint, so why not continue to exploit our 
own resources during the transition phase? 
Our sector is far more highly regulated in 
terms of safety and environmental issues than 
most areas of the world. 

What about the rest of the world, this is a 
GLOBAL climate crisis! Shutting down the 
North Sea won’t scratch the surface in terms 
of addressing the crisis. A Carbon Zero UK 
tomorrow would reduce global emissions 
by around 2%. From Germany through the 
eastern European states of Poland and beyond, 
into Asia, India and China, millions of tons of 
coal continue to be burned for domestic fuel. 
Australia has four of the biggest coal producing 
mines in the world. Across the Pacific and into 
south America and the killing/drilling fields 
of Columbia and Venezuela, then offshore in 
Brazil and Mexico. North to the US and their 
fracked gas and further up into Canada where 
the exploitation of oil sands is considered the 
most destructive and polluting of any fossil fuel 
extraction on the planet. Then back across the 
Atlantic into Africa, we could do pages about 
the destruction of the Niger Delta and the 
Ogoni region, but that’s Nigeria, it’s happening 
across the continent.  

Yes, we have to transition and end the 
exploitation of what is in any case a finite 
resource and the UK could be a model for 

the world. We’ve started the development 
and exploitation of our infinite resources, our 
renewables, but to achieve a Just Transition 
and a Green Recovery we must take a 
controlling interest. We failed to do this with 
O&G while Norway sits on a Trillion Euro 
“Sovereign Wealth Fund” which underpins 
their entire domestic welfare state. This was 
achieved through a nationalised energy 
company, Statoil, now Equinor. The UK has 
the chance to mirror that model and bring 
about a meaningful ‘green recovery’ which 
can benefit every family in this country just 
as O&G has done for every family in Norway 
and renewables will continue to. Equinor is 
building the largest floating wind farm on the 
planet right now. Revenues from the project 
will see Norwegian pensioners continue to 
enjoy the best pensions in Europe, probably 
the world, and a welfare state which is second 
to none. Where are Equinor building this wind 
farm …………. off the east coast of UK!

We need large scale public intervention that 
will ensure the move to Net Zero benefits 
workers and society. We cannot allow 
corporations to hoover up all the profits 
for shareholders, leaving workers and 
communities behind to struggle. We can end 
fuel poverty, stop pensioners freezing, avoid 
Mums facing the dilemma of eat or heat and, 
we can address the climate crisis. All public 
money given should come with conditions 
attached: a return on the investment, decent 
wages, local employment, the recognition 
of unions, and far greater levels of public 
ownership in energy and public transport.

Join RMT, join the fight for a ‘Just’ transition.

Jake Molloy, RMT Regional Organiser talks to Climate Change activists. 
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It was an honour to be elected to serve as 
your General Secretary and I look forward to 
getting out to meet our offshore members once 
the pandemic restrictions permit. 

From Coronavirus and IR35 to the changing 
national energy mix, I do not underestimate 
the scale of the changes facing North Sea 
workers and their trade unions. Working with 
Jake Molloy and your national officials, RMT 
is prepared, collectively for these challenges. 
I urge you to keep in touch with your Union 
and to encourage your colleagues to join so 
that we can strengthen the Union’s position 
in negotiations and political campaigning on 
your behalf.  

True to form, a Government of multi-
millionaires has failed to act to prevent oil 
majors from slashing contractor rates and 
putting thousands of skilled offshore workers, 
especially in the drilling sector, on the dole. To 
see record profits and dividends going out of 
the industry as jobs are cut is a total disgrace.

In paying tribute to the memories of the 167 
men who lost their lives in the Piper Alpha 
disaster on 6 July 1988, it is also troubling to 
learn that the Health and Safety Executive’s 
warning from 2018 on the maintenance 
backlog in the North Sea has still not been 

acted upon. Complacent operators claimed 
at the start of the pandemic that they would 
re-deploy staff to clear maintenance backlogs, 
in line with our demands. There is no excuse 
for installation owners and operators to have 
avoided safety critical maintenance work to 
prevent dangerous hydrocarbon releases. 
Safety standards offshore should never decline 
and we are letting industry and Government 
hear this, loud and clear.

The next few years will of course be absolutely 
critical in establishing that domestic oil and 
gas resources need to be prioritised, along with 
routes to re-training and other assistance for 
offshore oil and gas workers’ jobs and skills in 
all sectors of the industry. 

It is also encouraging to work with 
international trade unions, wherever possible 
and the RMT’s joint legal action with Norway’s 
Industri Energi against Stena Drilling is 
testimony to the collective power that North 
Sea oil and gas workers possess.

COP26, the United Nations key climate change 
conference was held in Glasgow in November. 
RMT were in attendance to make it absolutely 
clear that exploration and production of 
domestic offshore oil and gas reserves must 
continue, in order to prevent premature 

decommissioning and the higher social and 
environmental cost of imported oil and gas.

We know that the Tory Government’s 
policies, particularly its unbalanced North 
Sea Transition Deal will not deliver a 
worker-led Just Transition. The report from 
the Green Jobs Taskforce is a test of the 
Westminster Government’s commitment to 
offshore workers. We will use it as leverage 
with this government to deliver on their 
stated objectives.

In discussions with Governments, MPs, MSPs, 
Senedd Members and industry, only the RMT 
is exposing the obstructive and profit driven 
stand-off between training standards bodies 
in the oil and gas (OPITO) and offshore wind 
(GWO) sectors. The fabled ‘Offshore Energy 
Passport’ for workers to train in order to 
move between jobs in both sectors without 
impediment will remain a myth for as long as 
this ridiculous stand-off persists.

The dangerous shortcomings in 
decommissioning projects uncovered by the 
Union also illustrate the threat to workers’ 
safety from unregulated ‘green’ industries. 
The shocking footage from the Buchan 
and Ninian decommissioning projects 
alone confirm what we have been saying 
for years – decommissioning tax relief has 
to be accompanied by high employment 
and safety conditions for domestic workers 
across the supply chain.

RMT continue to focus on a future of skilled 
jobs and improved employment rights in the 
offshore sector. I look forward to working with 
you to deliver this for RMT members.

Mick Lynch
General Secretary

The General Secretary Mick Lynch sends a message to all 
offshore energy workers A ‘word’ from the General Secretary
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The title is the theme of the STUC Congress in April this year, as the STUC marks its 125th anniversary. 
The OILC Branch of RMT will also recognise an anniversary this year, it will be 30-years since oil and 
gas workers established OILC as an independent trade union which then became part of RMT in 2008. 
Today, as offshore ‘energy’ workers we need to organise for the future just as we did with oil and gas in the 
past, otherwise there may not be a future! 

We must establish standards on pay and conditions, health, safety 
and much more. To achieve this, we need workers to get active, to 
organise, to join RMT. As OILC 30-years ago the minimum increase 
in pay secured over a 2-year period was 47% and with that conditions 
around holidays, pensions, leave, rest, travel, etc. followed. We also 
shaped health and safety law, participating in consultations and 
establishment of the regulatory structure which underpins the sector 
today. We need to organise now to maintain standards in oil and gas 
and create standards in renewables.

RMT are signatories to the Energy Services Agreement 
(ESA) meaning you can be a rep on your installation if you 
work for Aker, Altera, Brand Energy, Kaefer UK, Navitas, 
ODE, Oilchem, Ponticelli, Petrofac, Semco, Stork, Wood or 
Worley. You would be entitled to time off for trade union 
activities and we can offer training in the rep’s role. Learn the role of a rep with work colleagues 
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Get active, Get involved.
In my role as the National Secretary, I’m responsible for organising 
across the maritime/energy sectors. I want to meet members around 
the coast, I don’t want to sit in an office. You’ll regularly get me at ports, 
heliports and onboard vessels.

For the union to best represent your interests we need to know what 
the key issues are and effectively join up our intelligence. There is no 
substitute for visiting members, getting a feel for your workplace, 
listening, and asking questions around key issues - Pay, Safety, Health, 
Rosters etc.  It’s also important for me to engage with non-members, 
to understand why they are not in the union? Is it something we’re 
not doing or could improve on, because more often than not non-
RMT members are not happy in the workplace and complain about 
the same issues! I have yet to meet an offshore worker who believes 
their job is secure, who believes their employer puts them above profit, 
is not concerned about safety, or gets paid more than they should!

RMT are signatories to the COTA agreement which 
includes Sodexo, Aramark, Entier, Compass, Trinity, 
Foss and Conntrak. If you are employed by any of these 
companies on an installation or vessel you can be a 
rep for RMT.

Whether you’re a member reading this or a non-member and been 
passed a copy, you must agree that moaning about issues at work never 
solved anything! Our job as a trade union is to protect you and your 
colleagues and drive improvements in your workplace/industry. We are 
not an insurance policy and only there when you need representation 
at a disciplinary or haven’t been paid correctly. I often hear, ‘why is the 
union not doing this, or why don’t they do that’? We will gladly take up 
issues, push your proposals and look to address your concerns …if we 
know about them! We don’t have a crystal ball, we rely upon YOU for 
information, just as you rely on us to represent you and your colleagues.

RMT are signatories to the ODIA agreement for dive 
operations which includes Subsea 7, TechnipFMC, 
Helix WellOps, Boskalis, and KD Marine. Subsea could 
have a big part to play in renewables, we need reps 
within these contractors.
As a union we need to improve our organising across every sector. 
We need members telling us what’s going on, we need more members 
actively involved. You are the union! Just 1-hour a month would help us 
organise; attend a branch meeting, write an email, call us, or pop into 
the office before going offshore, or on the way home. Tell us what the 
situation is at your workplace, what the key issues are and what you 
think needs to be improved. Together, as a UNION we can bring change.

Being organised in the workplace is not something you observe from 
the outside, you are central to us being better organised and this is a 
request from me as your National Secretary - if you are not already 
involved and supporting the unions agenda for offshore workers, get 
in contact and find out how you can help us become better organised.

As part of our FFS! campaign and offshore energy strategy we will 
run a series of organising events and workshops etc. We have branch 
meetings which you can attend in person or virtually, we even have the 
odd BBQ and I would encourage every member to get involved and 
encourage non-members to join. We are recruiting and organising 
ROV Crews, Wind Turbine techs, Inshore Dive crews, Crew Transfer, 
Offshore Supply, Well Services if you’re in offshore energy, be in RMT. 

We have many battles ahead in all areas of the offshore energy sector 
and we need to be more organised than ever before. Get active, get 
involved, we need YOU to become stronger in YOUR workplace.Learn the role of a rep with work colleagues 

Darren Procter (left) meets the crew

We will try to meet you wherever you are!

It’s good to talk



 
 

Offshore Energy Grades Bi-annual General Meeting 
 

Douglas Hotel, Market Street, Aberdeen 
Conference will run: 

May 18th – 10.00 to 17.00  
May 19th - 09:30 to 12.30  

 
A 'day delegate rate' will be provided to all delegates to cover accommodation, 

travel and subsistence, so bring your partner and give them a break! 
 

Register now with Michelle Brown, BGM Support on –  
01224 582688 or M.Brown@rmt.org.uk 

Limited spaces, register early! 
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Hi,

I’m Robbie Wyness and I am the Branch 
Secretary of the offshore energy branch, a 
role that I have been lucky enough to hold 
for the past 4 years. There have been a lot of 
changes in this time, not least the downturn 
that the Covid pandemic has thrust upon us 
and the challenges that the future brings by 
way of “just transition” and the way forward 
in this industry. 

However, I feel that hopefully it’s not all doom 
and gloom, We are now full signatories of 
the “ESA” energy services agreement and this 
gives us a big say in all negotiations in the 
industry and the way forward for you, the 
branch member. We also have our Regional 
Organiser, Jake Molloy, being appointed 
as a Scottish Government ‘Commissioner’ 
on the Just Transition Commission second 
phase which will oversee the implementation 
of the recommendations from the original 
commission’s report. There’s a body of work 
to do and we need your input and support 
on how we move forward in these difficult 
times ahead. Please talk to your fellow crew 
members on board your vessel/installation 
and inform them of the benefits of being a 
member of this branch. We need activists and 
reps onboard all installations and welcome 
queries/questions as to how we do this..... we 
will provide the training and support to all 
that come forward.

So please feel free to drop me an email (oilc@
rmt.org.uk) or call in at the office for a cuppa 
and a chat and perhaps we can even go for 
a beer or 2? In the meantime, enjoy our 
selection of letters from the last few months.

Regards
Robbie Wyness
Oilc/Rmt Branch Secretary

LETTERS

LETTERS

While there has never been any doubt of an 
operator v contractor divide it has increased 
of late. You see the operator staff rewarded 
with envelopes each trip. No sign of operator 
staff same shift sharing while contractors seem 
fair game. Operator staff seem to be able to 
follow morality and miss a trip or 4 through 
Covid with no hardship. Operator staff holding 
own safety committee meetings negating 
SI971 committee on any emotive issues with 
nothing ever discussed again. “Them and Us” 
has become a regular statement again by the 
discontent 2nd and 3rd classes offshore.

Details provided

Them and Us 

I wish these so-called big oil companies 
would practice the one team ethic instead of 
preaching it and take care of their contracting 
employees regarding offshore rotas. How can 
you preach the one team ethic when their 
rota is so much better than the contractors 
onboard? They say it is up to our own 
contracting companies to sort out an enhanced 
rota, but this is only possible if the client funds 
it as our companies have been cut to the bone 
over the years.
We have noticed lately that the smaller oil 
companies have managed to enhance their 
rotas for all personnel onboard their vessels - 
Platforms but certain big oil companies can’t 
even do this on some of their moving vessels 
west of Shetland where there are ample delays 
due to inclement weather and shoestring 
budget on helicopters.
I do believe this is affecting the mental health 
of the individual and their family’s when there 
is delay after delay thus spending less time at 
home, plus the extra time away again from 
home if he has training courses to complete on 
his home leave.
These so-called big oil companies are trying 
to justify the 3/3 rota after completing a 
fatigue survey which was surveyed on their 
own guys who work the enhanced rota. We 
the contractor all Know how exhausted we 
feel when we arrive home especially after a 
prolonged trip then courses to complete when 
on leave time making it a short leave time 
home before returning offshore.
So, time for these so-called big oil companies to 
wake up and follow their smaller counterparts 
and look after their hard-working contractor 
employees.
Long Term Member

One Team?
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LETTERS

As Covid controls become an afterthought, 
replaced with risk v empty beds, offshore 
cabin single occupancy is now becoming 
scarce. Single occupancy is the only set up 
allowing for privacy, rest and recuperation 
along with, quite often, sleep! I state ‘sleep’ as 
sharing with someone loud listening to TV – 
snoring – even just toilet needs is enough to 
disturb. That is if platform noise – GPA or just 
the overbearing heat doesn’t already disrupt 
the hope for sleep.   
2+1 offers nothing for the lip service roll 
outs on mental health – fatigue – well being. 
In fact, the set up is toxic for all of them. 
Certainly where I currently reside, a cabin 
built around year 2000 with single bunks at 
each side and plenty of air space/stow was 
firstly cluttered with a top bunk. That was only 
on 1 level for a start – then 5 more rooms then 
all rooms.
That was then followed with an “upgrade” 
ending with a miniaturised congested set up 
to allow for a hated flip bunk over another 
bottom bunk. This put a max capacity of 120 
in a space designed for 60, run at 80 max. 
The alleged “upgrade” also incorporated 
the 3 lifeboats changed to increase them all 
to 60 POB boats. One further change was 
miniaturisation of lockers to make 2 into 3. 
This change in manning puts great strain on 
resources and rest areas especially at shift 
change/rest times around breaks.   
A population of 90 is awkward enough due 
to similar shift changes – meal times – gym 
and recreation needs, it often feels like a busy 
airport terminal and just as uncomfortable. 
There is very little private quiet space and no 
release from constant crowds awaiting your 
move to get your seat.   Quite how the HSE 

accepted this debacle as suitable is a mystery 
and really does nothing for HSE respect 
-integrity or any credibility they ever had.
It also offers the age-old question how long in 
cabin is long enough for a shower – call home 
– repair – reflect? Me, I believe everyone 
should be afforded a clear hour. This is based 
on a non-flexible arrangement where you are 
constantly first user at the other users demand. 
This is divisive as of course that 2nd user 
‘room-hog’ wants you out as soon as possible 
to enjoy privacy – non-interrupted private call 
or facetime home and just basic me time.
You do often find policy is dictated by folks 
not sharing or the room-hogs, so care and 
respect is negated as the folks have no idea on 
the pressure and stress of being chased out the 
room by a certain time each night – or worse 
subjected to a weirdo staying in bunk while 
you do shower/change! 
It’s often just played down as, “your choice to 
work offshore so accept cabin sharing” but is 
this really humane in this day and age, being 
forced into being a close contact with a work 
colleague you can just about tolerate for a 
shift/tour? 
I suppose in the end we have to be grateful 
we have a salary slashed job- no sick pay – no 
real prospect of a pay rise as industry drives 
salaries down to meet wind farm rates – that 
we have a TV at the end of bed (this was 
sold at the time as a great upgrade to rooms! 
Seemingly the onshore based engineer 
thought folks enjoyed lying near each other in 
bunks sharing family calls – bodily functions- 
possibly some voyeurism and more often than 
not snoring, competing with a tv at full blast 
amplified by a speaker plugged in instead 
of headphones) – A heavy hot curtain to 

choke out the piss poor air flow that was an 
issue in original cabin designs – showers that 
take 6mins to heat – showers with piss poor 
pressure even before imposition of energy 
saving shower heads and hoses to ensure the 
trickle is further reduced- cabin lockers spaces 
reduced and stacked and already at capacity 
meaning folks don’t get one when passing 
through – No sign of any recreation upgrades 
promised during the cabin downgrades and 
of course no sign of the promised super-duper 
wifi, also promised at same time.
In fact, on reflection – rewind to the term 
“voyeurism” – such hated and annoying close 
contact is offering videos now being taken 
– shared and then reviewed at tea breaks by 
angry cabin occupants upset by snoring – 
toilet habits – poor hygiene or worse. I wonder 
how long this evolves before fighting or even 
legal suits begin on invasion of privacy? And 
folks wonder why so many leave the industry 
never to return??? 
Only saving grace was the 2/3 work rota 
which came at usual super heavy cost to 
contractor’s which, when you review the living 
conditions, increasing risk of covid through 
over population, and the poor rewards and 
non-recognition, its not hard to work out the 
exodus of the experienced craic filled folks 
to bigger and better things onshore with far 
better living conditions.
Bed positives: One positive however after 
intensive lobby – a high percentage of folks 
suffering sciatica and increasing reliance on 
painkillers is down finally, now the cabin 
downgrade mattresses have been more or less 
replaced with Glencraft ones to instant and 
ongoing skeletal pain relief and disappearance. 
Details provided

2+1 Hell in a Cell 

Now a couple of trips into a change of 
airframe from Sikorsky to a wee 175. Can’t 
claim ever being a fan of the layout or seating 
in any Eurocopter – and H175s do nothing to 
change the feeling. Even an hour’s journey is 
intense on lower spine and the close confine is 
claustrophobic and even panicky. 
Very quickly once packed in to leave the 3 rear 
seats free at pilots request you then think – I 
can’t move – I can’t scratch my nose – I can’t 
read anything and I’m starting to get cramp 
with my legs crushed against someone else’s 
and denied stretch out by another folks. Worse 
still these little torture chambers have very 

little payload and zero air conditioning. Often 
flights delayed by bumps and for the air vents 
the only thing coming off them is the vent flap 
into your hand with no air whatsoever!
So the safety hat comes on and quite quickly 
you work out in an emergency you would 
have zero chance of donning or setting 
up your LAP jacket with oxygen cylinder 
currently embedded in your rib cage. 
Although the heat exhaustion and cramping 
could possibly render you delirious 
anyways! Especially outbound travel after 
ground-staff have you in suit for at least for 
30 mins pre-flight.  

So every flight unless very, very, lucky and 
left with a seat with no neighbour and at a 
door, you just kiss your ass goodbye and hope 
not to have to endure drowning due to being 
cramped in or just cramped through the 
torturous ergonomics of a 175.
Details provided.

Eurocopter return!
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Hi Robbie,
We haven’t met unfortunately, probably not 
likely to happen now.
The E mail is to notify you that I’ve 
officially retired as of 13-5-21, I forgot to 
notify you (and the bank) at the time, but 
better late than never. I’ve now cancelled by 
direct debit.
Thirty plus years offshore in the North 
Sea (20 plus as a safety rep as well) loads 
of changes, some good, some not so good. 
At least I’m leaving an industry which is 
somewhat safer to work in than when I 
started. The problem as always is taking 
things for granted, if we as a workforce 
relax we all start slipping backwards, 
whether it’s safety, conditions or wages, 
we all need to keep pushing forward and 
calling out the bad shit.

Anyway, I survived my stint, I only planned 
to go offshore for a few years, but .... thirty 
years later I was still at it.  Hopefully the 
young team joining the industry recognise 
the benefits of being union members. 
Ever since the orchestrated and systematic 
destruction of unions from the miner’s 
strike onwards we’ve fought an uphill battle 
against the Tory PR machine demonizing 
the working man and woman. I think 
Martin Niemoller (who spent seven years 
in a concentration camp) said it best. I’ve 
added his quote below. We all have to speak 
up and stand together, strength in numbers, 
sometimes you need a hand and sometimes 
you give a hand.
Anyway......I’m officially retired and 
would recommend it to anyone. Best 
wishes to all our members for the future. 

I’ve attached a copy of our company 
newsletter mentioning my retirement.       
(It was IES for years then became TMS).
First they came for the socialists, and I did 
not speak out—because I was not a socialist.

Then they came for the trade unionists, and 
I did not speak out— because I was not a 
trade unionist.

Then they came for the Jews, and I did not 
speak out—because I was not a Jew.

Then they came for me—and there was no 
one left to speak for me.

Regards,
Details provided

Oil & Gas UK (OGUK), the powerful 
representative body for the UK’s offshore 
oil and gas industry, said this month it 
is expanding to include the low-carbon 
offshore energy technologies that its 
members are developing. They are changing 
their name to – Offshore Energies UK
Didn’t expect that in an RMT publication 
did you? 
The Cynic in you might say, what power? 
It’s a name change! It’s just like when Opal 
Fruits turned to Starburst, or Marathon to 
Snickers, the product tasted the same it just 
had a different wrapper. So what does it 
mean for you? 
Apparently it will be; “A unifying voice for 
an offshore energy sector that is undergoing 
rapid and positive change, that continues 

to champion oil & gas, but also welcomes 
players from sectors such as offshore wind to 
its ranks”. 
So from a workers point of view - you’ll 
continue to do what your company wants 
of you and the industry body chief Dierdre 
Michie and the gang will be able to paint 
the picture that it’s all sweetness and light 
in the industry, and dupe politicians to gain 
Government support. 
But what about all the other strands of these 
industries? The supply chain for example, 
or perhaps decommissioning? Is the great 
unifier going to bring these into the Offshore 
Energies UK ‘party’, or will it be a case of 
same s###, different day once again? Worth 
noting the hurried rebranding comes about 
after the 3 biggest of the old OGUK member 

companies (BP, Shell and TotalEnergies) 
did so well with the licensing for wind farm 
acreage, perhaps some pressure from within 
and that’s how it’s all come about? 
Hopefully I’m wrong and Ms Michie leads 
a real step-change, one that learns lessons 
from the mistakes made during the oil 
birth and boom, and takes us forward 
towards that so-called “just transition”, 
one that has the full support and buy in 
from each member company, government 
and trade unions, and at each point of the 
supply chain. One that doesn’t allow our 
decommissioning to go abroad or our ships 
to be broken up on foreign beaches. One 
that allows Scotland to offer a genuine fair 
work agenda for ALL Energy Workers.
Details provided 

Ref: Membership

Window-dressing greenwash? I hope I’m wrong!

So this month looks like the end of Shell’s brilliant safety net commitment of meeting 
80% of salary if a contractor can’t mobilise with Covid. Great shame, as chances of 
contracting it are at highest ever due to near no control onshore. Given near every 
ex-OCA contractor gets SSP instead of enhanced sick pay-sickness, financial hardship 
would be quite rapid and the loss of the safety net offers a great fear of folks go back to 
travelling when ill as they cant afford nothing else.

Details provided

Shell 80 % sick pay top ups:
Contact us in confidence – 
details protected;

Email any of the following-

oilc@rmt.org.uk

M.Brown@rmt.org.uk

J.Molloy@rmt.org.uk



RMT were invited to address the International 
Diving Seminar in Bergen, Norway on the 
9th and 10th of November last year. Regional 
Organiser, Jake Molloy, used the platform to 
tell the 200+ delegates that the industry had 
to do better with engagement of the divers 
and support staff. Jake argued there was 
widespread under reporting of incidents and 
accidents, as divers and support staff believed 
their employment prospects would suffer for 
reporting or challenging bad practice.

Jake used a quote from Lord Cullen and 
his findings after the Piper Alpha inquiry 
which claimed the lives of 167 men. He told 
delegates that the future of diving could 
be threatened by a serious accident. He 
suggested managers really needed to know 
what was going on to learn from events and 
prevent a serious accident, and divers needed 
to know their voices were being heard. Since 
the event the industry and standards bodies 
have committed to work with RMT to drive 
improvement in reporting.

RMT will look to involve divers (Inshore 
and Offshore) and their support teams 
in discussions aimed at improving the 
employment relationships and the general 
‘culture’ to enable workers to challenge and 
report without fear of reprisals.
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Engage divers to drive improvement 

Chasing down non-payers!
In the last few months RMT has been called on for assistance with 
contractors who have failed to pay members for the work they have 
undertaken. We can report our efforts have delivered in Romania 
and in Nigeria, where members had provided their services only 
to return home and receive ZERO into their accounts from what 
are tangled webs of contractors and sub-contractors. However, if 
we can get all the details of the contractors involved, the names of 
vessels, clients, locations, dates and times, we can make a noise and 
threaten considerable reputation damage and operational grief!

Of course we will always look to resolve matters amicably in the 
first place, it may just be an admin error, and we accept mistakes 
can be made. But if there is clear evidence that members are being 
ripped off, we will use every means available to get our members 
paid. This can be anything from letters to clients and suppliers, 
up to alerting international Trade Union associations like the 
International Transport Federation, or IndustriAll, and get these 
rogue outfits exposed and boycotted wherever they are in the 

world! Ultimately we might have to get the lawyers involved and 
possible legal action, but there will be a whole world of grief before 
that happens.

Not every pursuit is a success unfortunately, as some of these 
‘body-shops’ can disappear within days of a project completing. 
When you’re working out with the UK we have to warn you to 
take every precaution you can to ensure the best possible chance of 
recovery if it all goes wrong. In the last few months we’ve recovered 
almost US $50,000 for members, and we are chasing more now. 

in other news



Find us online at: /RMTOffshoreNews @RMTOILC1

Most of you know my voice, and most of you 
will have received emails from me over the 
course of the last 4 years, but how much do 
you know about me?
My name is Michelle Brown and I’m the 
Regional Clerical Assistant for the Aberdeen 
Resource Centre, covering the offshore 
(RMT OILC), Aberdeen Shipping and 
Aberdeen Rail branches.
I’ve been with the union for almost 4 
years, having previously had a wide range 
of clerical positions including a job for an 
engineering consultancy in the offshore 
industry when I first came to Aberdeen 22 
years ago, but also in education, childcare 
and veterinary practice so I really am good 
at working with children and animals (and 
offshore workers!).

My first task when I came to the RMT in 
2018 was to implement the new GDPR 
regulation, and sort out all the documents 
that were no longer to be retained. As many 
of the documents were historically important 
with relation to the offshore and shipping 
industries, including a full transcript of the 
Cullen inquiry into Piper Alpha amongst 
other things, I created an archive which is 
stored here in Aberdeen and some of which 
has been accessed by Aberdeen University 
and the Maritime Museum. 
I’m married with three grown up children 
and three grandchildren aged from 2 to 13, 
and most of my spare time is taken up with 
keeping active. I’m a keen runner, and three 
years ago gained my Leadership in Running 
Fitness from UK Athletics; I now coach with 
a local jogscotland group.

My proudest non-family related moment 
was completing the Loch Ness Marathon in 
2019, I was hoping to take part again last year 
but was forced to withdraw due to injury. I 
have my name in for the London Marathon 
ballot this year, so I am keeping my fingers 
crossed for that, and you never know you 
may just see me on the TV crossing the 
finish line!

The Face behind the Keyboard

Connected Competence is an industry-wide 
framework which assures current technical 
competence of site-based workers through 
practical tests. It has been developed by major 
service companies Aker Solutions, Bilfinger, 

Ponticelli, Petrofac, Semco Maritime, Stork, Wood and Worley and 
together, they employ more than 75% of the craft and technician 
workforce in the UKCS upstream oil and gas industry.

Workers will receive “digital badges” after successful completion of 
technical tests which can then be shared online to show your employer 
and future employers that you have taken the time to invest and maintain 
your skills and knowledge. You should look for information about the 
scheme which is coming your way. It’s a system which is designed to 
enable all trades to move between work scopes with different employers 
across the oil and gas sector and …. hopefully … you will be able to 
work across the entire energy sector. To get all the information you need 
you should go to – www.connectedcompetence.co.uk 

The principle of the scheme is something the trades unions have been 
shouting about for years and we hope any underlying issues can be 
sorted out. It also fits with the idea to establish an offshore certificate 
passport. Of course, it is worth pointing out that an offshore passport 
scheme could be sorted over-night if the industrial and political will was 
there to make it happen!

If you didn’t laugh, you’d cry! The UK, an island so rich in 
natural resources that global corporations are falling over 
each other to get a piece of the action. But for ‘Joe Public’ 
the cost of using those natural resources only continues to 
increase. We all thought it might get cheaper, they are our 
natural resources after all, but no, the politicians are selling 
the whole lot off on the cheap to big business.

As offshore workers we all know the energy price situation 
puts us at risk, again! We are stuck in the crossfire because 
we obviously want lower bills at home, but we know if the 
Government hits the industry with a “Windfall Tax” it could 
cost us our jobs! We’ve been here before, Labour did it under 
Blair and Brown, then Cameron and the Tories had a pop, 
and every time it has happened the work has dried up and 
thousands go down the road! We wait to see what our fate 
will be, as our industry is used as a political football and gets 
booted around the length a breadth of the country!

This year is going to be a big year, one way or another. As the 
opinion on page 4 says, we need a different approach!

Rising Energy Bills = Employment risk! Connected Competence

Scan this QR Code to join RMT 
or visit www.rmt.org.uk/join


