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A MESSAGE FROM YOUR NATIONAL SECRETARY

Dear Colleague,

It has become evident to me as your National
Secretary that communication to our members
at Foreland Shipping does not meet your
expectations. I gave a commitment that this
would be addressed and along with your lead
officer Mark Carden we will ensure that we
improve communication to our members at
Foreland Shipping. I have attempted to give
as much information as possible below but
also trigger discussion points around important
subject matters. I want to also reinforce that
we as a union need the involvement of our
members, the more rank and file members
that we have actively involved in the union, the
stronger we will become.

Union activity comes in many forms and
if members can in the first instance give us a
couple of hours per month, attend branch

meetings when off, inform your branch of
workplace issues, listen to wider concerns and
give the union direction in what we should

be prioritising and support your shipboard
representatives in compiling constructive
arguments around your concerns, whether
industrial, safety, employer specific or industry
wide.

We need to recognise how organised we
are now and make the necessary improvements
that puts your industrial concerns at the heart
of our organising strategy at Foreland Shipping.




2022 PAY

With the last pay deal running out in December 2021 we will soon be seeking a meeting with the
company to discuss your aspirations but in the meantime all RMT members should get in contact
with reps and your lead officer Mark Carden to raise the issues that you wish to have included for
discussion and inclusion in your submission to your employer.

WIFI ONBOARD VESSELS

In a world that is propelled by advances in communication technology RMT members employed
at Foreland are still reporting to us the inability to benefit from a strong enough signal to have
decent communication with home, open bank statements etc and following a recent visit by the
National Secretary onboard the Eddystone. This has already been raised with the company and is
an issue we need to escalate to secure decent WIFI.

RETIREMENT PLANNING

All too often we see seafarers getting closer to retirement age with no assistance in planning for
retirement and very much “going it alone” or retiring because they’ve had enough. As a union

we have identified that this is an area we need to work with companies to assist RMT members

to properly plan for retirement, assisting those who require support and starting to put the reality
and the practicalities of retirement on the radar of all. If this is something you want more detail on
get in contact.

IMPROVED COMMUNICATION

It has come to our attention that communication to our members at Foreland Shipping is poor,
issues have been raised by a lack of communication to our members through meetings with your
reps and through direct contact with individual members. We recognise that we must improve and
from now on we will look to send out regular updates digitally via text and email with hard copies
sent to vessels operating around the UK coast. Let us know if you want a particular topic covering,
if you require information on a particular RMT benefit, event or conference etc and we will do all
we can to ensure we cover it in the next update.

RMT - THE RATINGS UNION!

During the the 2020 pay discussions we were made aware of communication from the company
to vessels about ratings who are in Nautilus employed at Foreland and the outrage this caused
amongst our members by this. Whether this be a cheap shot or miscommunication let us ensure
that all employees onboard are fully aware that RMT is the union for all Ratings!

GET ACTIVE... GET INVOLVED

In every workplace there are individuals who are vocal, always have an opinion but
often do not get involved in the union, whether this be supporting reps with constructive
arguments, getting involved in specific issues such as safety, mental health, pensions

or young members issues. As a union our strength comes from being as organised as
possible within the workplace and the more members we have active in the union, the
more we can achieve.

To discuss how you can become more involved, more supportive and
more active contact your branch or contact the National secretary, Darren
Procter or Assistant National Secretary Mark Carden.
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SHIPS VISITS

Its important to us as a union to be visiting members onboard vessels, establishing an
understanding for local issues, answering questions, providing you with updates on key maritime
campaigns. The last 18 months has proved difficult as a consequence of the pandemic but we
want to ensure that we as a union are visible onboard your vessels and escalating your concerns
so get in contact with us to organise visits prior to your vessel arriving in the UK.

FUTURE RATINGS

The age profile of seafarers is something that has been of concern to RMT for many years and
this is something that we are looking to place high up the agenda with every company including
your employer. Industry needs to wake up and realise that they need to invest in ratings training
and apprenticeships and your union is currently discussing this issue in detail and developing

an apprenticeship strategy. We will be asking all employers to asses the age profile within all
departments and disclose their respective planning for ratings crewing arrangements.

Do you think your employer could have a more a pro-active approach to apprentices or
could more be done? Let us know.

HEALTH AND SAFETY

Safety comes first, the slogan is visible on almost every vessel sailing the globe, but does safety
really come first? We believe safety across the maritime sector is often nothing more than a tick-
box exercise to satisfy flag/port state control inspections. Are safety reps onboard your vessel
trained effectively, do they participate in safety inspections with the safety officer, does the
company communicate directly with safety reps on industry reports etc or is the safety rep just
required to attend safety committee meetings on a regular basis to identify a safety meeting has
taken place? RMT have raised our concerns with MCA around safety within the industry, but as



a union we can't point the finger at MCA or shipping companies because safety is not the sole
responsibility of the bosses, nor is safety a corporate motto, its a real workplace issue that is
important to every single worker.

We need more Health and safety reps, we need members to stand up and say yes we
need to drive that agenda and if you are interested we will ensure we get you on maritime specific
training courses at our education centre.

Get in contact if you're interested in becoming a Health and safety rep.

ACCIDENT ONBOARD

For any RMT member who has an accident onboard a vessel, can we remind you to ensure
that the accident is logged ASAP in the accident book and you get copies of any documentation
and photographic evidence. Should you decide to take a legal claim against your employer
this evidence would give you the best opportunity of success. Without such evidence and
documentation your case would prove difficult for our legal teams.

CONTACT DETAILS

Over the past couple of weeks we have identified a number of ex-employees who were still
registered as working at Foreland shipping, all members need to ensure that if you change jobs,
change mobile numbers, change your email address etc you inform head office. If we don’t have
your correct details on file then we will be ineffective in our communication to you.

If you do not receive texts from RMT — we don’t have your correct mobile number.
If you do not receive RMT news at home — we do not have your correct home address.
If you do not receive emails from RMT — we do not have your correct email address.

Contact RMT Head office on 08003763706 or log in to the website to update your details.

WELFARE FACILITIES?

Having good welfare facilities onboard is key to RMT members, especially so within the deep sea
sector, especially when wifi connection is not great, access to decent gym equipment is a must for
some members, quiet areas for others, decent quality TV for movies is a must for most but how
do you rate your welfare facilities onboard? Are facilities onboard important to you? What could be
improved?

ARE YOU IN THE CREDIT UNION?

The RMT Credit Union is a mutually beneficial savings and loan organisation which offers
ethical savings and loans to RMT members which every member should consider joining if
not already a member.

The key to the RMT Credit Union is ‘keeping it simple’. You must save a minimum of

£5 per month with us. You can then after a short time borrow from us. As you pay down
your loan amount each month, you only pay interest on the outstanding balance.

There are no hidden costs to saving and borrowing with the RMT Credit Union. If you
pay up early you simply pay the balance and any interest due at the time. NO Handling or
Administration charges and NO penalty charges.

If you are not currently signed up to the Credit Union you can join online or
request an application by contacting the relevant department on 0207 529 8835




DID YOU KNOW?

As an RMT member if you or a family member are arrested by police or questioned under caution
you can call the criminal helpline number. Lines are open 24 hours a day, 7 days a week.
Criminal helpline number - 020 7604 5600 (OFFICE HOURS), 020 7624 8888 (OUT OF
OFFICE HOURS).

FEEDBACK

We hope you have found this update both interesting and informative, for future editions let us
know what subject matters we should be discussing, what industrial matters you want covered
or what benefits you would like to know more about. Without feedback from you we do not know
what you think and like is highlighted within this update, communication has to be both ways to
be effective.

UNION CONTACT DETAILS

Lead officer, Mark Carden M.Carden@rmt.org.uk 07733 335355
National Secretary, Darren Procter d.procter@rmt.org.uk 07949 246219

Scan the QR Code to [=] P [m]
join RMT or visit
www.rmt.org.uk/join  [a];




