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Unity among guards and drivers at
First Great Western has forced the

company to agree not to use managers
to drive or work trains as guards.

This victory underlines the need for
all grades to stick together in one union
to achieve common objectives and
defend their interests at work.

Wilts and Dorset bus drivers have
also stood up for their rights and taken
strike action over excessive driving time
and imposed rosters. 

It is pretty rich for Wilts and Dorset
to plead that it cannot afford to re-
introduce proper breaks when its parent
group, Go-Ahead, made more than £55
million in profits from its bus operations
last year.

A unilateral change in policy by
Northern Rail would have meant that
victims of assault who had not suffered
‘severe physical injury’ would lose
money if they needed time off work.

However, our members made it quite
clear that this was unacceptable and the
company has now agreed to withdraw
the proposals and agree to proper talks
on the issue.

Thanks should go to the 40 or so MPs
who signed the parliamentary motion
which publicised the problem,
particularly to Linda Riordan MP who
tabled it so speedily.

Our parliamentary group has also
called for the transfer of the contracts of
failed Tube consortium Metronet, as well
as Tube Line contracts, back to the
public sector.

A recent House of Commons report
on the PPP said that the privatisation of
London Underground infrastructure was
‘flawed’. What more proof does the
government need?

Yet now we are seeing a wholesale
attack on Tube jobs.

Ticket-office closures, de-staffing,
lone working, use of agency and
security staff and other disputed policies
amount to an unacceptable attack on
safety standards.

As a result RMT and TSSA are in
dispute with London Underground.

When LUL imposed driver-only tube
trains it assured the public and drivers
that good station staffing levels would
keep the system safe, but those
assurances are now being undermined.

These cuts put all Tube staff at risk,
including train operators.

The union has also embarked on a
campaign against Cal Mac lifeline ferry
services being put out to tender again in
2012.

The last tendering process demanded
by EU diktats, in which the only offer
came from Cal Mac itself, was totally
unnecessary. Another such fiasco would
be another huge waste of time and
taxpayers’ money.

The union is pressing on with
amendments to the Employment Bill
currently going before Parliament to
extend coverage of the national
minimum wage to all seafarers employed
in UK territorial waters and to seafarers
on UK-flagged vessels.

This issue of RMT News highlights
recommendations in the Railway
Pensions Commission report. 

If introduced unaltered, these changes
would significantly change pension
provision in the rail industry. 

Members should be assured that
every endeavour will be made to protect
their interests.

Network Rail has been ordered by the
railways inspectorate to improve the
management of its rail-inspection
regime. 

This improvement notice was made
following a report by Her Majesty’s
Railways Inspectorate (HMRI) found
systematic failings across the network.

RMT has renewed its call for a safety
inquiry that would examine the
industry’s continued fragmentation and
the contract culture that still persists.

In the longer term the solution is
simple. Rail operations, infrastructure
and rolling stock should be re-united
under a single, publicly owned body,
answerable directly to the Department
for Transport.

The economy and the environment
are crying out for an efficient and
affordable transport network, and every
penny going into the industry should be
spent on achieving that.

Finally, offshore workers’ union OILC
has just voted to join RMT. More details
in the next isssue.
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London Underground station
staff working on the

Bakerloo Line have taken
another day of strike action
against the introduction of lone
working at Willesden Junction,
Queens Park and Harrow &
Wealdstone.

After London Underground
took over the running of ex-

Silverlink stations last year, it
also introduced security guards
and agency staff instead of
properly trained and licensed
staff. 

Staff took action on January
25 following on from strike
action on Christmas Eve,
bringing the number of strike
days taken over the issue to six.

More than 250 RMT
members at Docklands

Light Railway have received an
inflation-busting 5.1 per cent
pay increase.

The rise, of 0.8 per cent
above the current inflation rate
of 4.3 per cent, adds to the 4.8
per cent increase negotiated by
RMT last year as part of a three-
year deal which will also deliver
0.8 per cent ahead of inflation
in January 2009.

The deal also delivers an
extra day’s leave this year and

next, on top of the double-time
for bank-holiday working
achieved in 2007.

“Following the 4.8 per cent
rise achieved by 15,000 Network
Rail infrastructure workers, this
is another bench-mark pay rise
that will set the trend for the
industry,” RMT general secretary
Bob Crow said.

“Our aim will be to continue
negotiating pay agreements that
keep our members’ earnings
ahead of rises in the cost of
living,” he said.

Ijoined RMT around two years
ago when it became clear to

me I needed the support of a
strong union. 

RMT has very good policies
and not just about winning
better pay and conditions.

It is a philanthropic
organisation that wants to make
a change in peoples’ lives and in

society in general. These policies
reflect my beliefs about helping
people and supporting those in
need of help. 

RMT is also the only all-
grade union on London
Underground which unites train
drivers, station staff and
cleaners together. I believe unity
is strength.

OVER FIVE PER CENT PAY
DEAL FOR DLR WORKERS

BAKERLOO
LINE STAFF
TAKE ACTION

WHY I
JOINED RMT
Name: Clara Osagiede  Job: Cleaner 
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IMPORT: The Japanese-built six-car Hitachi Class 395 train to be used by the Southeastern train company for domestic services on the Channel Tunnel Rail Link from Kent into
Central London being unloaded at Southampton last year  

The union has called for the
rolling-stock plan

announced by the government
this month to stipulate that
new trains will be designed to
be fully staffed, including
guards, and should be built in
Britain.

The government has an
opportunity to bolster Britain’s
train-making skills and
industry by ensuring that new
trains for the Inter City Express
Programme, Thameslink, and
Crossrail, as well as the 1,300

new carriages being introduced
to ease overcrowding, are built
at home.

RMT general secretary Bob
Crow said that stipulating that
this rolling stock is built in
Britain using the wealth of
engineering skills that still
exists would give a massive
boost to an industry that has
suffered a series of massive
blows in recent years.

“Other countries in Europe
manage to protect their own
manufacturing industries, and

there is no reason why Britain
cannot also adopt a
procurement policy that
safeguards jobs and train-
building capacity.

“It is good news that new
cleaning, stabling and
maintenance facilities will also
be needed, but that begs the
question of why skilled staff
are being laid off at Chart
Leacon in Kent, not least
because some of the additional
stock is intended for the
Southern and Southeastern

franchises.
“The 1,300 extra carriages

confirmed is a first step
towards catching up with
existing rail demand and the
30 per cent increase expected
in the next decade.

“But we also need to see
massive new investment, not
least in a new north-south
high-speed railway to promote
rail growth that will help curb
carbon emissions from cars and
aeroplanes,” Bob said.

BUILD NEW TRAINS IN
BRITAIN, SAYS RMT
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Northern Rail has
withdrawn its unilateral

change in policy which
meant that victims of assault
who had not suffered ‘severe
physical injury’ would lose
money if they needed time
off work.

The company dropped the
draconian measures after
MPs demanded Northern Rail
stop docking the pay of
workers who needed time off
after being assaulted or
abused at work.

Halifax MP Linda Riordan
tabled early-day motion 715,
signed by around 40 others,
condemned the “heartless
and greedy actions of
Northern Rail” for making
the change despite making
£16 million in operating
profits last year. 

Keighley MP Ann Cryer
added her name to the
petition and said it was
“absolutely awful” for staff
to be treated in such a way.

Following the outcry, the
company agreed to withdraw
the disputed document at a
meeting with union reps
pending full discussions on

the issue.
RMT general secretary

Bob Crow said it was the
common-sense approach the
union had sought from the
start.

“I know that our Northern
Rail members will want me
to pass on their thanks to the
MPs who have so far signed
the parliamentary motion
which did so much to
publicise the problem, and
particularly to Linda
Riordan.

“Our members had made
it quite clear that the policy
change was unacceptable,
and the company has now
agreed to withdraw it
pending proper talks on the
issue.

“I hope that we can now
start to deal effectively with
the root of the problem,
which is that the men and
women who operate
Northern’s services need
better protection from
assaults and abuse – and
proper support if they
become victims,” Bob Crow
said

EDM 715 

Assaults on Northern Rail staff
That this House applauds the vital work of Britain's
railway workers who as essential public servants deserve
to be treated fairly and with dignity and respect; is
concerned that the most recent Railway Safety Standards
Board Report found that in the last five years physical,
verbal and threatening assaults on railway staff have
risen from 3,179 per annum to 4,897 per annum;
believes this unacceptable increase in assaults
demonstrates that there is a duty not only on the railway
companies to take action to prevent all types of assaults
but also a duty of care and support for those staff who
are assaulted; therefore condemns the heartless and
greedy actions of Northern Rail whose new policy will
mean that staff who are required to take time off work as
a result of an assault will receive average earnings only if
the assault resulted in a severe physical injury; further
notes that this policy is being introduced despite Northern
Rail returning over £16 million in operating profits last
year; is appalled that the new policy will mean staff
assaulted by less serious injuries and abusive and
threatening behaviour, including sexist, racist and
homophobic threats, will suffer a loss of earnings if they
take time off work; further believes this short-sighted
policy sends out the message that anti-social and
disruptive behaviour is not taken seriously by Northern
Rail; and urges the company to restore immediately its
previous policy of paying average earnings to staff who
have suffered physical, verbal and threatening assaults.

Linda Riordan MP

NORTHERN
RAIL

WITHDRAWS
ASSAULT-

PAY POLICY 
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RMT has called on the
government to hasten the return
of Metronet contracts to the
public sector as the cost of
keeping the failed consortium in
administration reaches half a
billion pounds.

Metronet went into
administration in July last year
after it became clear that it
would receive no more public
money to pay for cost overruns
of about £2 billion on its
engineering contracts. 

The company, which held

contracts to maintain and
upgrade two thirds of the
network, is being run by Alan
Bloom, the Ernst & Young
administrator. 

Four of Metronet's five
shareholders — Balfour Beatty,
WS Atkins, Thames Water and
EDF Energy — were contracted
to do all the work through a
subcontractor called Trans4m. 

Metronet was drained of
money when Trans4m failed to
complete work but continued to
levy higher and higher charges

on the main consortium. 
Protracted delays have meant

that the target date of January
18 for getting the contracts back
into the public sector under
direct Transport for London
control has been missed.

The union has urged
ministers to end uncertainty
over the future of essential
upgrades and infrastructure
workers by handing the
contracts over to Transport for
London.

The government has admitted
that the first six months of
administration, cost £345.5
million, over and above
Metronet’s share of around £1
billion in ‘infrastructure service
charges’ paid out to Tube
privateers each year. 

With another £14.4 million
being swallowed every week,
the extra cost will pass £500
million if the Metronet contracts

remain in administration on
April 2.

“The long and the short of it
is that the privateers who
walked away from Metronet are
still draining tens of millions in
public money out of the Tube
network,” RMT general secretary
Bob Crow said.

“It is scandalous that the
same shareholders who walked
away from Metronet when they
couldn’t squeeze even more
money out of the public purse
are still raking in handsome
profits out of contracts they
effectively awarded themselves.

“The longer the Metronet
contracts stay in administration
the bigger the threat to Tube
upgrades that are essential if
London is to have the world-
class metro system it needs in
time for the 2012 Olympic
Games,” Bob said.

METRONET ADMINISTRATION
COSTS PUBLIC OVER
£14 MILLION A WEEK
RMT calls for contracts of
failed consortium
Metronet to be returned to
the public sector 
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German state-owned railway
Deutsche Bahn AG has

stepped up its expansion plans
by acquiring Britain's Laing
Rail, the owner of Chiltern
Railways.

It is believed the company
paid around £180 million for
Chiltern which has a franchise
to run passenger services from
London toward Birmingham
until 2020. It has an annual
turnover of some £210 million.

As a result of buying up
Laing, DB now owns 50 per cent

of the new London Overground
operation, a joint venture
between John Laing Ltd and
MTR Corporation of Hong Kong,
and 50 per cent of Wrexham,
Shropshire and Marylebone
Railway.

DB has also snapped up
Britain’s biggest rail freight
operator English Welsh and
Scottish Railway (EWS). 

EWS and Laing would have a
combined turnover of over £750
million annually. 

Chilton will become part of

DB Regio, its ‘regional’ arm
which operates passenger trains
on short and medium distances
in Germany. Unlike its long-
distance counterpart DB
Fernverkehr, it does not operate
trains on its own account.
Traffic is ordered and paid for
by the German state.

EWS is now part of the
separately-managed DB
Logistics, which DB claim is the
second largest logistics company
in the world.

DB passenger transport

chairman Karl-Friedrich Rausch
has said that more UK
acquisitions are on the cards.

“We will check each and
every opportunity in the UK
market. 

“If they fit, we will take the
next step,” he said.

Deutsche Bahn, Europe's
biggest rail company, has also
bought Spain's Transfesa, which
specializes in transporting cars,
and is looking to make further
acquisitions in France and
Hungary.

It has also forged a deal with
Russian rail company RZD as
part of a push to build up its
freight interests in Asia and
Eastern Europe.

DB has also acquired Pan
Bus, a local Danish bus operator
which operates public transport
in the Danish cities of Voborg
and Limfjord.

The state-owned company is
taking advantage of EU rail
‘liberalisation’ rules by buying
up privatised transport
companies across the EU. 

DB will then privatise 49 per
cent of its assets by the end of
2009, creating the beginnings of
a private European transport
monopoly.

March 11 2008
Doncaster Trades and Labour Club
113a West Street
Doncaster
From 10.00am

A special Engineering grades conference is being held
to discuss all aspects of Network Rail’s proposals to
harmonise the terms and conditions of all staff that have
transferred into the company from former contractors.
Ensure your branch is represented.
This conference does not replace the annual
Engineering grades conference which takes place in
London on April 24/25.

RMT is encouraging members
to join a lobby of MPs on

February 27 to demand a
referendum on the renamed EU
Constitution.

When members arrive at
parliament they should join the
queue outside and organisers
will give out lobby guides
including suggested questions,
stickers etc. 

A continuous public meeting,
opened by Tony Benn will be
running throughout the day for
people to come to after they
have finished meeting their MP. 

It will be held in the William

Sangster Room, 2nd floor,
Westminster Central Hall until
7pm. 

The lobby is organised by
Democracy Movement, Open
Europe and Trade Unionists
Against the EU Constitution,
which has a website
www.tuaeuc.org

Find out whether your MP is
going to honour their election
promise to support a referendum
on the EU Constitution - now
being revived as the re-named
‘Lisbon' treaty. 

www.referendumlist.com

Companywatch 

DEUTSCHE BAHN EXPANDS 

LOBBY YOUR MP AND
DEMAND A REFERENDUM 

SPECIAL ENGINEERING
GRADES CONFERENCE



Parliamentary column

MP’S FIGHT ON

www.rmt.org.uk :: february 2008 :: RMTnews

9

Following the overrun of
engineering works and rail
disruption over the Christmas
holiday period, RMT told MPs that
the overruns were caused by
profusion of sub-contractors and
the continued lack of direct control
over renewals. 

A point picked up by RMT
Parliamentary group member and
Labour MP Katy Clark who argued
in the subsequent parliamentary
debate that fragmentation “is not
likely to ensure that the work is
carried out in a way that provides
either best value for the taxpayer
or the best possible service to the
public”.

The Transport Select Committee
also reflected the union’s concerns
with its formidable Chair Gwyneth
Dunwoody querying whether
Network Rail was “relying almost
entirely on contractors”. 

Another RMT Parliamentary Group
member Labour MP Kelvin
Hopkins hit the nail on the head
when he tabled an Early Day
Motion 650 stating that “Britain's
railways should now be returned
to public ownership and
reintegrated into a single industry
with direct in-house employment
at every level”.

Anger at the woeful state of the
privatised railway surfaced once
again with passengers holding a
fare strike on First Great Western. 

The RMT group has regularly
raised concerns regarding
overcrowding and service cuts
with Rail Minister Tom Harris and
Tom has agreed to further
meetings with MPs to discuss
FGW’s performance.   

Privatisation has also shown to
have failed the London
Underground with the publication
of the Parliamentary Transport
Select committee report into the
collapse of Metronet. 

Gwyneth Dunwoody concluded:
“Any reasonable person, looking
at the current situation, would find
scant evidence to sustain a
dogma that the private sector will
always deliver greater efficiency,
innovation and value for money
than the public sector”.

The union gave detailed written
evidence to the Committee and
the RMT group is seeking an
urgent meeting with the
government and London mayor to
ensure the Metronet contracts are

bought in-house. 

The railways role in the fight
against climate will be the theme
of RMT’s third annual
parliamentary rail seminar taking
place on May 20 2008, so get the
date in your diary.

Key note speakers include Rail
Minister Tom Harris MP, RMT
general secretary Bob Crow and
Campaign for better Transport
director Stephen Joseph.

The government has recently
ordered thousands of new trains
and carriages, but these won’t
come on stream for a number of
years and it is open to debate
whether this will adequately
increase capacity. 

The union has been briefing MPs
and ministers that the new order
of rolling stock provides a golden
opportunity to revive UK train
manufacturing. 

It is precisely because railways are
such an essential public service
that rail workers deserve to be
treated with respect. 

So congratulations to RMT Group
member and Labour MP, Linda
Riordan, whose parliamentary
motion slating Northern Rail for
changing its procedures on the
payment of staff assaulted on duty
helped force the company into a
climb down. 

This victory came against the
background of the union preparing
to launch its national campaign
against staff assaults in the rail,
underground, bus and maritime
industry. Full details will appear in
the next issue.

Finally, the Employment Bill also
offers scope for amendments to
be tabled to promote the Trade
Union Freedom Bill. 

As RMT News goes to press the
trade union movement is hopeful
that the required backing of 100
MPs will be reached to ensure that
MP Andrew Miller’s Private
Members Bill supporting equal
treatment for temporary and
agency workers will jump its next
parliamentary hurdle. 

*The next RMT Political School will
be from July 6/11 2008. Contact
your Branch Secretary if you are
interested in attending. For more
information ring James Croy at
RMT Head Office or email
j.croy@rmt.org.uk 

RMT has renewed its call
for a safety inquiry after

Network Rail was ordered by
the railways inspectorate to
improve its rail-inspection
regime by the end of March.

The company was told to
improve the planning and
monitoring of track
inspection after a report by
Her Majesty’s Railways
Inspectorate (HMRI) found
systematic failings across the
network.

The report, on ‘post-
Grayrigg patrolling
validation’, concludes that
the “competent and
experienced” staff who do the
patrolling are picking up
defects despite having to
“carry” processes that are
“not robust”.

It says that “concerns were
found across all territories
which is indicative of a
systematic rather than any
local failing”.

Network Rail’s own
investigation into Grayrigg
and the interim accident
report also both pointed to
management failings and
lack of resources.

RMT general secretary
Bob Crow said that the
lingering contract culture and
the chasing of slashed
financial targets imposed by
the Office of Rail Regulation
meant that things are done
quickly and cheaply rather
than properly and safely.

“This underlines the case
for a joint public inquiry into
Grayrigg and Potters Bar with
a remit that includes the
structure and continued
fragmentation of the
industry,” Bob said.

RMT
DEMANDS
NETWORK
RAIL
SAFETY
ENQUIRY 
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WILTS AND DORSET BUS STRIKERS
BRING BOSSES TO THE TABLE

Three one-day strikes by more than 375
RMT bus drivers at Wilts and Dorset during
January ended with an agreement for talks
to resolve a long running dispute over
excessive driving hours and imposed rosters.

RMT members at Blandford,
Bournemouth, Lymington, Poole, Ringwood
and Swanage depots were due to take a
fourth day of strike action but called it off
when the company – in the aftermath of
three solid strikes – indicated it was ready
for talks.

The dispute centres on the fact that over
an 18 month period Wilts and Dorset has
shortened drivers turn around time and
ignored complaints that they are expecting
drivers to spend too much time behind the
wheel without breaks.

The company has further tightened
schedules and threatened to close depots

causing much resentment over what drivers
felt was a health and safety issue.

The key issue is that drivers are being
expected to work for five and a half hours
without breaks, even to use the toilet. 

Other duties and rosters have also
become more and more unpalatable.

The union is calling for drivers’ working
time without breaks to be shortened to four
and a half hours that had been negotiated
by RMT at other companies.

OVERWHELMING SUPPORT

An initial ballot of RMT members returned a
90 per cent yes vote for industrial action.
This led to talks with the company.
However, in the face of the company’s
intransigence it was impossible to reach an
agreement.

With no improvement in the situation the
union balloted its members for a second
time. Again a 90 per cent yes vote was
returned showing how strong feeling were
on the issue, and leading to last month’s
strikes.

During the dispute Wilts and Dorset told
the press that the company could not afford
to allow drivers the shorter turnaround or to
make changes to the roster. 

However, RMT general secretary Bob
Crow, on the picket line refuted their claim.
He said that the idea that company did not
have enough funds to give staff adequate
turn around time was risible.

“It is pretty rich for Wilts and Dorset to
plead that it cannot afford to reintroduce
proper breaks when its parent group, Go-
Ahead, made more than £55 million in
profits from its bus operations last year.

“The fact is that Wilts and Dorset are
squeezing drivers as hard as they can and
putting their profits ahead of drivers’ and
passengers’ safety.

“The company should understand that the
dispute will ultimately be settled around the
talks table.” Bob said.

Union members on the picket lines were
well received by the public and the dispute
got good coverage in the media, most
notably on local television.

Newly elected RMT regional organiser
Pete Gale said that the action had rammed
the point home. 

“The company knows we are serious and
they have agreed to talks and we called off
our last day of action,” he said.

Strike action by RMT
bus drivers at Wilts
and Dorset leads to
talks over excessive
driving hours and
imposed rosters



RMT helpline 0800 3763706 :: february 2008 :: RMTnews

11

Arriva Trains Wales has
imposed a pay deal on train
drivers following private talks
with ASLEF outside the
collective bargaining
machinery.

RMT had no knowledge of the
talks after its driver members
had voted overwhelmingly for
strike action against an offer of
a 4.6 per cent increase without
strings.

However, the company has
now imposed a 5.1 per cent
pay increase for all drivers
backdated to July 2007.

A local RMT drivers’ forum has
been meeting regularly to
discuss these developments.

The union has launched a
campaign to achieve pay
parity for ATW drivers with
other franchises. 

Drivers also support a claim
for time and three quarters for
rest day working and more
‘floating’ annual leave days.

All grades at ATW also
recognise the need for the
company to reassess its
heavy-handed approach when
dealing with staff.

Signalling members in
Lincolnshire are being

balloted for industrial action in
support of a colleague who has
been made redundant.

A local operations manager
(LOM) was made redundant
following a reduction in LOM
posts in the area despite his
seniority over others in the
grade. 

The member pursued a
grievance over the issue but the
company has so far refused to
budge.

RMT has argued that the
member should have been dealt
with under the long standing,
nationally agreed Promotion,
Transfer, Redundancy &
Resettlement Arrangements
(PTR&R). Instead, management

has used something called the
“People Process” which has
never been agreed with the
union.

General secretary Bob Crow
met local members in Lincoln
and warned that if this can
happen to one member of staff,
“what's to say that the company
won't do it to others?”

Akey feature of the
government’s Local

Transport Bill, which is
currently being considered in
Parliament, is to give local
authorities the power to regulate
bus services through introducing
what are known as “Quality
Contracts”. 

This is where the local
authority, following a bidding
process, will stipulate that only
one bus operator can operate in
a certain area and that the local
authority will determine issues
such as routes, service levels
and frequency and fares in a
similar way to which buses are

regulated in London. 
For some months now,

together with other unions with
members in the bus industry,
RMT has been lobbying the
government to ensure that there
are protections for bus workers
who may transfer to a Quality
Contract. 

OUR KEY DEMANDS INCLUDE: 

• The application of TUPE and
additional job security
measures so that bus workers
follow their work to a Quality
Contract.

• Full protection of existing
pension benefits of

transferred bus workers and
the right for those workers to
be in the superior Local
Government Pension Scheme.

• Protections to prevent any
bidders seeking to use the
bidding process to undercut
terms and conditions. 

The Bill began its passage
through the Lords and during
that time, following union
lobbying, there have been a
number of debates in the Lords
and the government has already
conceded some ground. 

Alongside the debate in the

Lords there have also been
intensive meetings with
ministers and officials from the
Department of Transport.  

The Bill has now passed
through the Lords and will be
bought to House of Commons in
the spring where there will also
be more detailed debate and
amendments. 

Meetings with Ministers and
officials are continuing and the
unions will be campaigning in
the Commons to secure the
necessary protections for our
members. RMT News will carry
regular updates of the
campaign. 

PROTECTING BUS
WORKERS 

LINCOLNSHIRE
SIGNALLERS BALLOTED
FOR STRIKE ACTION

RMT CONDEMNS
IMPOSITION OF
PAY DEAL AT ATW
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Arising from a decision at
last year’s AGM, RMT

regional councils are
establishing a position of
women’s steward. 

Many are also taking the
opportunity to look again at
issues of women’s recruitment,
organisation and activity.

Women are a minority in the
industries that RMT organises
and consequently in the union.
But if women are not fully
involved at all levels, RMT is
missing out on the considerable
strengths and skills that women
can contribute. 

This was the overwhelming
view of members of the
Women’s Advisory Committee at
a weekend school run by the
Organising Unit at the request
of the Scottish Regional Council
in the autumn.

The women discussed why
relatively few women are active
and described sometimes being
the only woman at their branch
meeting or regional council.
Women can feel isolated but
this is not usually because of

how they are treated by men in
the union – most found their
RMT male colleagues supportive
and encouraging.  

From the start of the trade
union movement over 100
hundred years ago women have
been active in strikes and
campaigns. 

However, the question is how
to encourage women’s
involvement on a day-to day
basis. 

The answer from women
activists was that we have to
take the union to women and
doing that need not be difficult. 

A good first step has been
informal lunch-time events such
as held by the London Transport
Regional Council at Christmas.
All women were sent an
invitation so members saw that
the union was interested in
women and in taking up issues
important to them. 

Most who attended had not
been active before in the union.
The Scottish Regional Council
will be holding a similar
meeting later this year and

another was discussed at the
South East Regional Council. 

The main message from
women activists was that many
women are good organisers and
are often seen by both sexes to
be easier to bring their problems
to. 

Women also have first hand
experience of the particular
difficulties women face at work
and more women would join if
they saw that women played a
full role in the union. 

Unfortunately, during
organised regional recruitment
weeks the participation of
women is low with the
exception of the most recent
London Transport week as most
recruiters were cleaners and half
were women. 

With more women coming
into the rail industry in
particular, the importance of
encouraging women to join
RMT cannot be exaggerated. 

In Scotland, the women
activists – after some
recruitment training – put their
words into action. Armed with a

leaflet produced on the day,
they spent a day recruiting and
speaking to members at
Glasgow Central and Queen St
stations. The response was very
positive from men and women. 

As a result, the women
pledged to repeat the exercise in
Dundee or Perth. In Wales and
the South West the women’s
steward Mandy Evans and the
education officer Glen Burrows
have set up a Women’s
Organising Day on Wednesday
April 9 open to all women in
the region. You can contact
Mandy 07841 223 642 and Glen
07902 027 378.

Any activist (female or male!)
wanting to get involved in
recruitment should speak to
their branch or regional
secretary. Special training
including a day’s recruitment
with support from more
experienced recruiters can be
organised by the Organising
Unit, contact Alan Pottage 0773
408 8305.

Carolyn Siddall Organising Unit

HARNESSING THE STRENGTH
OF WOMEN ACTIVISTS 

ACTIVE: Women RMT members getting active in Scotland



RMT suspended 48-hour
strike action by some 500

RMT guards at First Great
Western (FGW) last month after
the company agreed not to use
managers to drive or work
trains as guards.

The union had also prepared
a ballot of more than 1,500
RMT members in all other
grades across the company,
urging them to vote for action
in furtherance of the dispute.

RMT general secretary Bob
Crow said that the resolve of
RMT members at FGW had led
the company to listen and act
on union concerns.

FGW had been using
managers to carry out the role
of the guard which resulted in a
dispute with the company and a
breakdown in industrial
relations. 

However, in response to the
overwhelmingly support for
strike action, the company has
now given an unconditional
agreement which meant
management grades would no
longer work trains as guards.

The company confirmed in a

letter ‘a manager must not be
used to work a train as a guard
for commercial reasons, to
manage rostering deficiencies or
to cover staff shortages’.

NEW JOBS

The union has also negotiated
40 plus new guard positions
across the company. 

“This is a real victory for all
our FGW guard members that
could not have been achieved
without the support and
commitment of all union
members at the company. 

“In relation to the issues
surrounding Sunday
commitment and Sunday
enhancements, the union
believes that a mutually
acceptable position will be
achieved during harmonisation
talks with the company,” Bob
Crow said.
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First Great
Western
agrees not to
use managers
to work
trains after
strike threat

VICTORY AT FIRST
GREAT WESTERN

International support 
Dear Brother Bob Crow,

On behalf of the 1.4 million men and women of the
International Brotherhood of Teamsters and particularly
the 70,000 members of the Teamster Rail Conference,
we stand in solidarity with RMT members at First
Great Western.

We fully endorse your demand that First Great Western
trains stop the routine use of managers to guard and
drive trains. First Group transport workers here in the
United States also face regular harassment by
management in their efforts to join the teamsters and
defend their rights on the job.

In solidarity

John F Murphy
Director Teamster Rail Conference

Victory: First Great Western RMT reps at Unity House celebrating winning guarantees from management and 40 new jobs
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Both RMT and TESSA have told
LUL that ticket-office closures,
de-staffing, lone working,
introduction of ‘mobile
supervisors’, use of agency and
security staff and other disputed
policies amount to an
unacceptable attack on safety
standards and the casualisation
of safety-critical work.

Disputed issues include
changes to emergency
guidelines that threaten the
ability to carry out emergency
evacuations, “unworkable”
unilateral policy changes that
attempt to undermine Tube
workers’ right to refuse to work
on safety grounds and plans to
staff the new Heathrow Terminal
5 station with sub-contracted
labour.

Each of these issues is serious
in its own right, but taken

together they amount to a
fundamental and unacceptable
attack on staffing across the
network which strikes at the
very heart of its safe operation.

CLOSURES AND CUTS

The union’s campaign against
40 ticket-office closures and
massive cuts in opening times
last year led to a postponement
of the plans.

However, they are now back
on the table, along with a raft
of other plans and problems
that combine to put our
members’ and passengers’ safety
at serious risk.

Among the most worrying
are changes in LUL’s emergency
plan that water down staff
numbers required on duty and
which union safety reps believe
will undermine the ability to

respond to emergencies and
undertake safe evacuations.

LUL has also sought to
change its policy on when and
how staff can refuse to work on
safety grounds, in a way that is
unworkable and in breach of
legislation.

The company has put agency
staff in LUL uniforms and left
station staff to work alone at
night, and they have even got
agency staff carrying ticket-
machine cash around on trains.

When LUL imposed driver-
only tube trains it assured the
public and its own drivers that
good station staffing levels
would keep the system safe, but
those assurances are now being
undermined.

RMT general secretary Bob
Crow said that the systematic
denial of driving jobs and
promotion to experienced Tube
workers in favour of external
recruitment is another serious
problem that is undermining the
safety culture.

“Tube users should be as
appalled as our members at the
scale of the assault, and I hope
they will understand that LUL’s

refusal to discuss these issues in
the round left the RMT
executive with no choice but to
declare that the union is now in
dispute,” he said.

THE ISSUES:

Ticket office closures and cuts
to opening times: LUL
temporarily halted plans to close
40 ticket offices and to cut the
opening times of many more
after the unions’ campaign
campaign last year led to a
public outcry. LUL now intends
to press ahead with the cuts
after the May election.

RMT is demanding the
complete withdrawal of the
plans

Staffing levels – emergency
plans and guidelines: LUL has
unilaterally decided to vary
Section 4.2 of the Congestion
Control and Emergency Plan to
remove the specification of the
minimum numbers of each
grade of station staff that are to
be on duty at any time.

RMT is demanding the
reinstatement of the original
numbers of each grade of fully
trained and fully familiarised

IN DISPUTE WITH
LONDON UNDERGROUND
RMT and TSSA have told Tube
bosses that station staff and train
operators are in dispute with the
company over a raft of safety and
staffing issues 
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TICKET OFFICES PROPOSED TO
CLOSE ARE:

Barkingside, Becontree,
Boston Manor, Buckhurst Hill,
Cannon Street, Canons Park,
Chesham, Chiswick Park,
Chorleywood, Croxley,
Debden, East Putney, Fairlop,
Hornchurch, Goldhawk Road,
Ickenham, Latimer Road,
Mansion House, Mill Hill East,
Moor Park, North Ealing,
North Harrow, Northwood
Hills, Park Royal, Perivale,
Ravenscourt Park, Regents
Park, Royal Oak, Ruislip,
Ruislip Gardens, South
Ruislip, Sudbury Hill, Temple,
Totteridge & Wealdstone,
Upney, West Acton, West
Finchley, West Harrow, West
Ruislip and Wimbledon Park.

In addition, LUL also
proposes to shut Canary
Wharf (East), Seven Sisters (B)
and Southwark (West) ticket
offices.

FURTHER PLANNED CUTS
INCLUDE THE FOLLOWING
TICKET OFFICES:

Oxford Circus (Argyll Street)
to close, Hainault to close
weekends, Wanstead to close
weekends, Waterloo (Shell) to
close on Saturdays,
Mornington Crescent to close
weekends, Goodge Street to
close weekends, Alperton to
close on Sundays, South
Harrow to close weekends,
Sudbury Town to close
weekends, Barbican to close
Sundays, Moorgate (main) to
close Saturdays, Shepherds
Bush (H&C) to close Sundays,
Westbourne Park to close
weekends, Dagenham East to
close weekends, Dagenham
Heathway to close on

Sundays, Elm Park to close
weekends, Bow Road to close
weekends, Bromley By Bow to
close weekends, Baker Street
(Met) to close Sundays,
Euston Square to close
Sundays, Great Portland
Street to close Sundays,
Eastcote to close Sundays,
Hillingdon to close Sundays,
Northwick Park to close
Sundays, Ruislip Manor to
close Sundays, Chalfont &
Latimer to close Weekends,
Northwood to close on
Sundays, Pinner to close on
Sundays, Rickmansworth to
close on Sundays and Watford
to close on Sundays.

OTHER MAJOR HOURS
REDUCTIONS INCLUDE:

Lambeth North to lose
window service between
1430-1630 Mon to Fri,
Warwick Avenue 1400-1700
M-F, Epping 1600-1900 M-F,
Loughton 1200-1500 M-F,
South Woodford 1330-1630
M-F, Woodford 1330-1630 M-
F, Waterloo( Shell) 1000-1400
M-F, Dollis Hill 1330-1600 M-
F, Mornington Crescent 1100-
1630 M-F, Tufnell Park 1400-
1700 M-F, High Barnet 1330-
1600 M-F, Kennington 1400-
1630, Bow Road 1000-1600
M-F 

In addition, LUL wants to
remove peak window service
from the following stations:
Hainault, Redbridge,
Snaresbrook Wanstead,
Woodside Park, South Harrow,
Cockfosters, Westbourne Park,
Dagenham East, Hillingdon,
Ruislip Manor, Northwood,
Pinner, Rickmansworth, and
Watford.

WHERE THE AXE COULD FALL
station staff.

Refusal to work on grounds
of safety: Under the guise of
simplification LUL has changed
its policy, undermining safety
and breaching legislation.

RMT is demanding the
immediate re-instatement of the
original policy.

Mobile supervisors: LUL
wants to introduce ‘mobile
supervisors’ responsible for
several stations, and to continue
to staff stations recently taken
over from Silverlink only during
the limited hours decided by the
previous franchise holder. But
what happens in an emergency
when the mobile supervisor is in
the wrong place – or even stuck
between stations on a train?

RMT is demanding that every
station is fully staffed during
traffic hours by the appropriate
number of customer-service and
station assistants, supervised by
station supervisors in line with
agreements and safety
requirements.

Terminal 5 staffing: LUL
wants to staff the new station
with staff subcontracted from
other firms but wearing LUL
uniforms. 

RMT believes this has serious
safety implications and has
demanded that the station is
staffed by people trained and
employed directly by LUL.

Use of agency staff: LUL
wants to continue using agency
staff on former Silverlink
stations, including those used

for ticketing and revenue duties
RMT is demanding that the

practice ends when the training
of former Silverlink staff is
completed and current contracts
ends, and a guarantee that only
directly employed LUL staff are
used for stations and ticketing
operations.

Use of security staff: RMT is
demanding an agreement that
security at all LUL-owned or -
managed stations must be
provided at all times by directly
employed staff in appropriate
grades, supplemented by the
normal co-operation with the
BTP and Metropolitan police
forces.

Lone working: RMT is
demanding an agreement that
there must be no rostered lone
working unless undertaken from
a place of safety.

Direct recruitment of station
supervisors, train operators and
service-control staff:  LUL is
now systematically denying
career opportunities to
experienced railway staff and
recruiting externally, turning on
its head an agreement that
external advertising can take
place if there are insufficient
internal applications.

RMT is demanding a
complete review of recruitment
policy to establish a policy that
preserves and encourages a
career path for experienced
railway staff.
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October 2008 will see the Office of Rail
Regulation determine the funds that will

be made available to Network Rail operate,
maintain and renew the network for the
2009-2014 period.

The process is known as a periodic
review. As with previous reviews we have
already seen claim and counter-claim over
the size of the pot that Network Rail should
receive. Disagreements are also being played
out in relation to efficiency savings that the
company is being asked to make.

The process is further complicated
because following legislative changes made
in the 2005 Railways Act, the Department
for Transport is a much more important
player in this periodic review than was
previously the case.

The 2005 Act went through Parliament at
a time when the Government was
particularly sensitive to claims that rail
spending was out of control.  They were
particularly concerned to avoid a repeat of
the 2003 review, where the then Rail
Regulator, Tom Winsor, awarded NR
£22.2billion; although short of the cash that
the company had wanted it was £7billion
more than had been previously awarded to

Railtrack. Alongside the extra money
Winsor also said that Network Rail should
make 31% efficiency savings over the five
years. 

The DfT wanted to ensure that future
reviews would not place so much power in
the hands of the Regulator and the 2005 Act
made the Department responsible for setting
out both the national strategy for the
network and the level of public expenditure
required to deliver that strategy. They
argued that leaving the Regulator to be the
sole decision maker in relation to NR
funding was distorting Government decision
making.

RMT’s view was that an increase in funds
was required; Railtrack’s tenure had been
marked by poor asset knowledge, a tardy
approach to maintenance and renewal and
high profile disasters. Track renewals had
fallen to historic lows and in 2003 there was
a reported 4,000 mile backlog in the track
renewals programme. 

However, the privatised railway was also
proving to be financially inefficient. Unit
costs had spiralled, work was being
duplicated due multiple interfaces and
overlapping responsibilities. The result was a

plethora of private contractors feasting on
generous multi-million pound contracts. 

In an attempt to cut costs Network Rail
brought maintenance functions in-house
during 2004, a move warmly welcomed by
RMT and one which delivered considerable
savings. To consolidate the savings, the
company should now take the logical step
and bring rail renewals in house as well.

Some steps taken by company to reduce
costs have not been so welcome. Over the
past two years Network Rail has reduced its
maintenance budget. This had led to
vacancies across the network being left
unfilled for considerable periods of time. For
example the Doncaster Overhead Line depot,
has a staff compliment of 40, but is
currently carrying 7 vacancies; a shortage
of almost 18%. In Scotland S&T teams are
being reduced from three workers to two.

PERIODIC REVIEW 2009/14

In their July 2007 White Paper ‘Delivering a
Sustainable Railway’, the Department set out
their high-level specification and statement
of public funds available for rail in England
and Wales until 2014. At the same time the
Scottish Executive published a similar

NETWORK RA
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RAIL FUNDING
document. RMT believes that the
specification was unnecessarily cautions and
did not adequately set out the enhancements
that the network desperately needs over the
next period to deal with increasing
passenger numbers and the demands that
are being placed upon the infrastructure. 

Giving verbal evidence to the Transport
Select Committee on 9th January 2008, the
respected rail commentator Roger Ford
described the Government strategy as “a
grey view of the railway with railway with
no vision and no ambition”.

The role of the Office of Rail Regulation
during the current review is to decide if the
specifications that the Government wants,
which includes the Thameslink project and
works to relieve overcrowding at
Birmingham New Street and Reading, can
be delivered with the money available. The
ORR will also set Network Rail further
efficiency targets. 

On 20th December 2007, Bill Emery, ORR
Chief Executive, wrote to both the DfT and
Transport Scotland to inform them that
“your overall output specification can be
accommodated within the overall funds

available”. On the face of it then everything
is fine and the process can proceed to the
October determination with no real
problems.

Unfortunately, as is usual, the devil is in
the detail. Network Rail has said that for
2009/14 they will require £24.6billion in
England and Wales and £2.8billion in
Scotland to operate, maintain and renew the
railway infrastructure. The ORR does not
agree and across the whole of the network
there is a shortfall of between £1.8billion
and £4.8billion (depending if you use the
ORR’s high or low assessment of the funds
available) between the amount NR believes
it needs and the amount the ORR believes
NR should receive. 

The ORR is now suggesting that Network
Rail should defer work and cut expenditure
that it believes is not necessary to meet the
Government’s high -level specification.
Indications are that this will include work
that Network Rail was proposing to
undertake at Manchester, Redhill, Bolton,
Didcot-Oxford and Crewe. £368 million of
expenditure that Network Rail believes is
necessary to meet the 96.2% train

punctuality target is also likely to be
challenged. 

Given that RMT believes that
Government’s plans are already inadequate
we are seriously concerned at the possible
deferral of works. 

In relation to efficiency savings research
commissioned by the ORR concluded that
savings could be made of between 2% and
8% a year between 2009/14.    

Efficiency savings can of course be made.
The chaos over the New Year period
demonstrates the inefficient over-reliance on
private renewals contractors and bringing
the renewals contracts in-house would be a
good start in terms of making efficiency
savings. 

However, as RMT has pointed out, the
existing 31% savings target has already
applied severe pressure across the network
as available resources have been pared back.
A further demanding round of savings
imposed by the ORR would further
exacerbate the problems.  RMT is also
seriously concerned that high efficiency
savings targets could impact negatively on
health and safety at work.

CANCELLED: Liverpool Street services were cancelled on January 2 2008 after engineering
works overran. It is understood that private contractors did not turn in at Liverpool Street to
finish the job but went instead to another possession at Rugby, on the West Coast Main Line,
on a promise of lucrative bonuses. The Rugby possession also overran and Bechtel, the US rail
privateer in charge of the work, failed to meet the agreed timetable.
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RMT has stepped also up the campaign to
safeguard maritime skills across Europe.

Following the Irish Ferries dispute, where
Irish shippers were displaced by poorly-paid
Polish and Latvian workers, RMT was
instrumental in persuading the European
Transport Workers Federation (ETF) to hold
a special Ferry Conference.

A working group was set up to plan a
campaign for the retention of jobs in the
ferry sector for seafarers in the European
Union. 

General secretary Bob Crow and national
secretary Steve Todd met with the ETF
general secretary Eduardo Chagas, to
impress upon him the need for a plan of
action at a European level.

VIKING

RMT stressed the importance of the recent
European Court of Justice Viking Judgment.

This case involved Finnish ferry company
Viking Line, which attempted four years ago
to reflag one of its ships to new EU member
state Estonia and replace Finnish seafarers
with Estonian labour on 60 per cent lower
wages.

Protesting against this clear social
dumping, the International Transport
Workers Federation instructed its affiliates
not to negotiate with the Finnish ferry line. 

Viking then began legal proceedings

against the ITF. The court finally declared
last December that EU rules on free
movement of goods, services, capital and
labour gave private firms protection against
trade unions in the interests of "freedom of
establishment".

Viking Line declared itself "extremely
satisfied" with the judgment.

The European Commission similarly
claimed any industrial action must be for
reasons of "over-riding public interest" as
well as being "suitable and proportionate"
as defined by EU institutions.

RMT solicitors Thompsons has
complained that the ‘absurd’ Viking ruling
meant that the right of employers to
"freedom of establishment" had been given
superior status to the right of workers to
take industrial action.

This has grave implications for the ability
of RMT and other trade unions to protect
the pay and conditions of their members.

It is the union’s intention to lead the
debate on this issue at the forthcoming
inaugural Ferry Working Group meeting in
March.

CALMAC

At the meeting with the ETF general
secretary RMT also raised tendering of Clyde
and Hebrides ferry services and the
detrimental impact of the EU Maritime

Cabotage regulations. 
ETF officials will now be assisting the

union with advice on how it can build
effective arguments against the application
of these regulations alongside our lobbying
in the Scottish Parliament. 

The Scottish Parliament Transport
Committee will be investigating ferry
services and they are particularly interested
in any input from island communities
through open forum meetings on the
islands. 

In March and April the Transport,
Infrastructure and Climate Change
Committee will be holding meetings in Oban
and Shetland. 

Individual committee members also plan
to visit Mallaig, Dunoon and Arran to
discuss with residents and other interested
parties specific local issues. 

Below is the internet link to the Inquiry
on the committee pages and RMT would ask
members to attend these meetings to
safeguard these lifeline services. 

http://www.scottish.parliament.uk/s3/com
mittees/ticc/inquiries/FerryInquiry.htm

Should any more information be needed
on the RMT campaign for Scottish ferry
services please contact the research
department at Head Office. More details on
the campaign in Scotland will follow next
month. 

CAMPAIGNING FOR
FERRY WORKERS

SHIPPING
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FAIR PAY ON UK SHIPS

RMT have been stepping up the
campaign for fair pay on UK
ships assisted by the
Parliamentary Group and the
TUC. 

RMT are calling for an end to
the exemption for seafarers from
the protection afforded by the
1976 Race Relations Act. The
union has continued to argue
the case for a full and effective
reform of this legislation. 

In addition, the union will be
tabling amendments to the
Employment Bill that would
have the effect of extending full
coverage of the national
minimum wage to all seafarers
employed in UK territorial
waters, and to seafarers on UK-
flagged vessels wherever in the
world they are.

RACE RELATIONS ACT

The consultation on the Race
Relations Act has ended and the
government has indicated that
they are unlikely to completely
repeal the Race Relations Act
exemption. 

If this is the case the union
hopes that at least
discriminatory practices will be
outlawed whereby seafarers on
UK ships cannot be paid the
lowest Eastern European pay
rates. 

The union has submitted
legal opinion that counters the
arguments that shipowners can
flag out to avoid the legislation. 

The Department for Transport
(DoT) has stated that the
implications of this advice mean
that changes must now be made
by primary legislation as
opposed to a statutory
instrument. The DoT has advised
that this will be implemented
alongside the Single Equality
Act which is due in Parliament
at the end of this year.

TUC Deputy General
Secretary Frances O’ Grady
recently met the Shipping
Minister alongside RMT and
Nautilus UK to argue for reform
of the Race Relations Act and
the National Minimum Wage.
Frustration was expressed at the
delay, particularly in respect of
the Minimum Wage and the
hope that it could be applied in
UK territorial waters, not just
UK internal waters.

The minister stated that he
would ask his officials to
respond, a statement we have
heard before but which
unfortunately has often not
been followed by any action
from civil servants. 

In the meantime the union is
pressing on with amendments to
the Employment Bill currently

going before Parliament. The
Bill introduces a tougher
enforcement regime for
implementation of the National
Minimum Wage for shore-based
workers. 

RMT will continue to argue
for effective social protection
and proper employment
standards for seafarers serving
in UK territorial waters and the
union aims to step up the
campaign in Parliament and
with the assistance of members
in the near future.

THE UNION HAS BEEN
CAMPAIGNING FOR A NEW
TRAINING PACKAGE. 

Members will be aware of the
union’s campaign for an
employment and training link

with the tonnage tax. 
Whilst it has not proved

possible to achieve a mandatory
link, RMT lobbying of
politicians has forced the
Chamber of Shipping to concede
a provision for UK ratings
training that can be utilised
instead of cadet training to meet
the Minimum Training
Obligation. 

The details of this are still
being developed with civil
servants.

RMT has also secured an
industry agreement with the
above parties for an enhanced
training funding package for
ratings. RMT are now working
alongside Nautilus UK and the
Chamber of Shipping for
government funding approval.

WORKING FOR SEAFARERS

National secretary Steve Todd outlines how the union
is campaigning to defend the rights of ratings

RAISING ISSUES IN
PARLIAMENT
RMT Parliamentary group members are seeking an
adjournment debate in the House of Commons on the
Future of the UK Shipping Industry.

Due to the way debates are scheduled in Parliament RMT
will receive very little notice of this so please be prepared to
turn up at Parliament at very short notice. 

If this cannot be done I will be asking members to contact
their local MP to encourage attendance and raise
awareness of the issues.

SHIPPING
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British Transport Police Officers
(BTPO’s) are recruited and
trained in the same way as a
local Police Constable. 

The BTPO’s have the same
powers as a Police Constable but
their responsibility is limited to
the railways, including some
tram systems. 

BTPO’s have the same powers
and privileges of a Police
Constable within their job but
can go beyond their normal
field in three specific
circumstances:-
• When asked for assistance by

a Police Constable from the
local Police, Ministry of
Defence Police or the Civil
Nuclear Constabulary.

• If they believe that someone
has committed, is committing
or about to commit an
offence or waiting for a local
officer would frustrate the
interests of justice. 

• To save life or prevent injury. 

The above powers of BTPO’s can
only be exercised by officers in
uniform or with documentary
evidence of their status (i.e.
their warrant card). 

SUMMARY OF RIGHTS

The rights of suspects after
arrest come from the Police and
Criminal Evidence Act 1984
(PACE).   Suspects always have
the right to:-
• Be treated with respect. 

• See written codes governing
rights and how they should
be treated. 

• Know why they have been
arrested. 

Suspects also have the right to:- 

• Have someone notified of
your arrest (though not to
make the phone call). 

• Consult a solicitor privately.

In rare situations this may be
delayed.

PERSONAL SEARCHES

On arrest the Custody Officer is
responsible for a suspect’s
wellbeing.  

The Custody Officer is under
a duty to note in the custody
record all property that suspects
have with them on arrest.  

A suspect may be searched
by a BTPO of the same sex
using reasonable force if there is
a refusal to co-operate.  The
reasons for the search should be
explained.  

Suspects are allowed to check
any record of property taken
and the record should only be
signed if correct.  

Clothes and personal assets
may be seized only if the
custody officer believes they
may be used to cause physical
injury to the suspect or to
somebody else, damage
property, interfere with
evidence, to assist in escape or
if she has reasonable grounds to
believe that they may be
evidence.  

RIGHT TO LEGAL ADVICE

There is a statutory right to
consult a solicitor in private and
free of charge during any
detention.  

The custody officer should
inform suspects of that right as
well as the right to have
someone informed of the arrest.
These are continuing rights
which can be taken up at any
time during detention. 

Access to legal advice may
be delayed for up to 36 hours if
a suspect is detained for a
serious offence where the Police
are attempting to recover
property.   In practice delays to
the right to legal representation
are rare.  

RMT members have access to
a 24 hour help line run by
Thompsons Solicitors on 0800
587 7530. 

DEALING WITH THE BRITISH
TRANSPORT POLICE
A guide to how to deal with
the British Transport Police
and your rights 
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The job of the Rail Personal
Security Group, facilitated

by the Rail Standards and
Safety Board, is to monitor,
analyse and improve the safety
of staff and passengers on the
railways. 

Made up of the security
heads of the TOCs, RMT, TSSA,
Passenger Focus, Department of
Transport and the British
Transport Police, the group
meets quarterly to discuss
concerns, analyse data and
promote research into the causes
of crime and developing
preventative measures.

Issues addressed by the
group: 
• encouraging all companies to

adopt the same definitions for
assault, threats and abuse
against staff 

• encouraging staff to report all
instances of assault and
abuse and monitoring the
consistency and accuracy in
recording these incidents of
violence towards staff on
SMIS (Safety Management
Information System)

• raising awareness of railway
bye-laws on assault and anti-
social behaviour, and 

• sharing experiences and
countermeasures to deal with
anti-social behaviour, fare
evasion and football fans  

• encouraging use of DNA

testing kits in spitting
incidents 

The group has published a good
practice guide for use by
managers in the rail industry,
when staff suffer instances of
abuse or threatening behaviour. 

The results of RMT’s
Workplace Violence Survey
(soon to be published) would
indicate that this good practice
guide is not always being
observed.  There is a link to the
document on RMT’s Website or
o to www.rssb.co.uk/pdf/reports
and scroll down to Staff Assault
- reporting and recording
assaults on rail staff .

TRAINING 

The RPSG has produced a
training DVD to help prepare
staff in dealing with difficult
customers and conflict
situations. This video, called
SWeRVe (Stop Workplace
Related Violence) is for use
across the industry as a module
within conflict management
courses. It includes a series of
scenarios and gives advice on
techniques that may be used in
potentially difficult situations. 

RMT has endorsed this
training DVD and has asked that
Health and Safety
Representatives be included in
the post-training assessment. A
questionnaire is currently being
designed for trainers to give

feedback and the group would
like to see an updated version of
SWeRVe with further methods of
avoiding conflict. 

As well as addressing
concerns raised by stakeholders,
RSSB manages a program of
research and development on
behalf of members and the
industry. The Rail Personal
Security Group commissions
projects pertinent to the
stakeholder groups and the
program is funded by the
Department for Transport. 

Currently, RMT is involved
with research projects include
looking at investigating links
between revenue protection and
crime reduction, the impact of
the 24-hour culture on personal
security on the railway and the
role of alcohol as a contributory

factor in staff assaults. 
ATOC has recently taken over

a project from the RSSB that is
looking at the management of
football fans on the railway. 

Another area that the RSSB
is concerned with is community
safety. 

Issues such as trespassing,
vandalism, theft and anti-social
behaviour are dealt with by
Crime and Disorder Reduction
Partnerships. 

The groups focus on how the
rail industry can engage with
external agencies to reduce
crime and disruption to services. 

RMT will be attending the
railway Community Safety
Forum in March and will report
back on legislative changes and
engagement with other
stakeholders. 

IMPROVING PERSONAL
SAFETY AT WORK

SUMMARY OF FATAL AND NON-FATAL ACCIDENTS AND ASSAULTS TO MEMBERS
FOR THE PERIOD 1JULY 1 TO SEPTEMBER 30 2007

Fatal Accidents Non-Fatal Accidents Assaults

Rail Operating Grades 0 [ 0] 71 [87] 5 [ 7]
Rail Engineering Grades 0 [ 2] 30 [31] 0 [ 0]
Workshops 0 [ 0] 0 [ 1] 0 [ 0]
Road Transport 0 [ 0] 4 [ 0] 0 [ 0]
Buses 0 [ 0] 8 [ 9] 0 [ 0]
LUL and Metros 0 [ 0] 5 [15] 3 [ 3]
Shipping 0 [ 1] 10 [11] 0 [ 0]
Taxi Driver 0 [ 0] 0 [ 1] 0 [ 0]

CLAIMS FOR DAMAGES AT COMMON LAW FOR THE PERIOD JULY 1 TO
SEPTEMBER 30 2007

Number of claims settled 72 [100]
Total amount recovered £573,518.30 [£676,770.37] [including CICA Claims]

The figures in brackets are those for the previous quarter.

LEGAL ASSISTANCE GRANTED IN RESPECT OF CHARGES BROUGHT BY THE
POLICE FOR THE PERIOD JULY 1 TO SEPTEMBER 30 2007

Road Traffic Act 7 [ 2]
Other police charges 4 [ 7]

ROLE OF TRADE UNION
REPRESENTATIVES

If a member finds themselves
in police custody they are likely
to be agitated.

When agitated, a person is
more likely to be susceptible to
pressure and it is therefore vital
that the member has legal
representation during the course
of their detention to protect
their interests.  

When a member is contacted
by a BTPO and asked to attend
for an interview, whether as a

volunteer or to be arrested for
the purposes of an interview
under caution, it is essential
that they request the services of
a solicitor.

Thompsons solicitors can be
contacted through the 0800 587
7530 number or alternatively, if
this cannot be arranged, then a
duty solicitor should be called.
There is a duty solicitor scheme
at every police station in
England and Wales.  

There is no right to have a
union representative present
during a police interview,

although in certain
circumstances the BTPO may
exercise their discretion and
allow a representative to be
present to support their member.

Your member should be
advised:-
• Stay calm.  Do not panic.

• You will not be detained
indefinitely.  Normally a
maximum of 24 hours, (36
hours for a serious arrestable
offence).

• Always ask for representation
by a Solicitor. Say to the

Police: ‘I am anxious to co-
operate in clearing this
matter up but I will not
answer any questions or
make a statement until my
solicitor is present’.

• Use the RMT 24 hour helpline
on 0800 587 7530

• There is no such thing as a
‘friendly chat’ with the police
to sort things out. 

• Anything said to the police
can be later used against you.
Wait for a solicitor to be
there.
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The Railway Pensions
Commission’s Final Report
contains recommendations
which, if introduced unaltered,
would significantly change
pension provision in the railway
industry. 

Set up in 2006 after the 2004
valuation following a joint
Union campaign to protect
benefits and restrict contribution
increases to a maximum of
10.56 per cent, the
Commission’s remit was to
identify the strengths and
weaknesses of the RPS and
alternative means of long-term
pension provision to be
considered by stakeholders in
the industry.

The report states that the
rising costs of providing the
current arrangements are
unsustainable in the long run
and if action is not taken to
address the situation will result
in employers making piecemeal
changes for the future. 

It highlights the wholesale
changes in pensions offered in
the public and private sectors
and says the rail industry
cannot be immune from these
changes.  

The Commission’s Interim
Report published last year
concluded that because of the
increasing cost of benefits and
higher contributions the RPS is

not sustainable in its present
form. 

Failing to face the reality of
the situation would result in
inequitable solutions as
employers seek to contain their
pension costs. 

It highlighted that many
changes to the RPS had already
been made, ie closure of some
sections to new entrants with no
transition arrangements in place
to protect existing active
members; the introduction of
lengthy waiting periods for
membership; adjustments to
pensionable pay; and changes to
early retirement factors. 

The Final Report covers two
aspects, the action required to
ensure affordable and
sustainable pension provision
and transition arrangements so
that current members do not
face an increased risk.

PROPOSALS FOR REFORM

In setting out its proposals for
new affordable arrangements for
new recruits, and existing
employees who wish to opt in,
the Commission relies on the
three criteria identified in the
first report: affordability,
sustainability and equity.

The Commission say that
preliminary indications for the
2007 actuarial valuation suggest
future contribution rates of

around 30 per cent - member
contributions of 12 per cent -
and these increases, combined
with the fact that many Sections
may require additional deficit
payments, confirm current
arrangements are not affordable
in the long term. 

The Commission therefore
recommends a new more
affordable shared cost
arrangement for new recruits
with a standard contribution
rate of no more than 20 per
cent, ie, employers’ 12 per cent,
employees eight per cent. 

However, as protection
against rising costs in the
future, they propose a
mechanism to deal with changes
such as mortality improvements,
coupled with a cap on members’
contributions of 10 per cent of
section pay.

EQUITY

The Commission expresses
concern that the current scheme
disadvantages the lower paid.
They are subsidising the pension
of higher paid employees as
their pay does not rise
significantly over the lifetime of
employment. 

As such they are unlikely to
retire before 65, not take
advantage of an unreduced
pension at age 60 or the
attractive reduction factors for

retiring earlier, but are unable to
escape the additional costs that
those arrangements entail. 

Therefore the new
arrangement should be
established on a Career
Revalued Average Earnings
basis, ie benefits calculated on
earnings over all pensionable
service rather than earnings at
retirement. It believes a revalued
average earnings scheme
allocates available resources
more equitably than a final pay
scheme with the same joint
contribution rate. 

In regard to Brass matching
the Commission states that
surpluses set aside for matching
are exhausted and both parties
have to pay the full costs
involved. It is therefore
inequitable for this to continue
as those who have taken
advantage of Brass are now
being subsidised by other
scheme members.

The proposals for reform also
identify changes to the existing
scheme which will reduce costs. 

THE COMMISSION THEREFORE
PROPOSES THE FOLLOWING
CHANGES:
Former BR Employees who have
the indefeasible right:

• cessation of British Railways
Additional Superannuation
Scheme (BRASS);

PENSION COMMISSION
The Railway Pensions Commission has submitted its
Final Report into the Railways Pension Scheme, RMT
News sets out its recommendations
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• contribution rate to be based
on retention of current RPS
shared cost benefits.

Employees who joined after
privatisation and without the
indefeasible right:

• cessation of British Railways
Additional Superannuation
Scheme (BRASS);

• retirement age to increase to
65 for benefits earned in the
future;

• on retirement before 65,
future benefits reduced on a
cost-neutral basis;

• contribution rate based on
cost of providing an amended
benefit structure; and

• members with indefeasible
right to be able to transfer to
the amended arrangements.

For new employees and others
who wish to opt into it:

• a new scheme based on career
average revalued earning,
with the following benefits:

– one-fiftieth of the member’s
revalued average earnings per
year;

– Contracted-out of the State
2nd pension on basis of 1x
the basic state pension;

– earnings revalued in line with
the Retail Prices Index (RPI);

– benefits will be adjusted to
allow for improvements in
mortality;

– retirement before 65 on a
cost-neutral basis;

– the ability to convert part of
the pension to a lump sum;

– benefits on death and ill-

health retirement;

– pensions in payment to be
increased in line with the RPI
up to 5% pa;

– Ill health early retirement
pensions based on projected
service to age 65; 

– Employee contributions of
40% of costs: initially at 8%
but capped at 10%;

– Calibration mechanism to
offset higher future costs
following improved
mortality;

– Death in service lump sum of
4 times pensionable pay;

– Dependents pensions; half
member’s pension with a five
year guarantee

TRANSITION ARRANGEMENTS

The impact on the RPS of
closing the existing sections to
new members would result in
further increases in costs.
Therefore the Commission
makes several proposals to
mitigate the effects of moving
to new arrangements: 

TOC PENSIONERS AND DEFERRED
PENSIONERS 

As the new arrangements must
be kept financially separate
from the existing arrangements
the RPS will be closed to new
members, except for those with
pre privatisation indefeasible
rights. In order to protect the
remaining RPS active members
from an increase costs, the
transition arrangements must
provide for employers to take on
greater responsibility for
funding any deficit arising from

pensioner related liabilities.
The creation of a single

section for pensioners and
deferred members of TOC
Sections is therefore proposed in
order to prevent unacceptably
high costs being passed on to
the remaining active members.
However, this change would
require the consent of TOC
employers and the Department
for Transport.

A MINIMUM STANDARD

As significant numbers of
employees in the railway
industry ie contractors’
employees, do not have access
to the RPS, and indeed,
sometimes have no access to
any pension scheme, the
Commission proposes a
minimum Defined Contribution
(Money Purchase) standard
arrangement with contributions
of 5 per cent by employees and
7.5 per cent by employers. 

For this minimum standard
to operate effectively, however,
those who award contracts,
together with the Office of Rail
Regulation, the DfT and the
Scottish Executive, will have to
allow explicitly for this standard
in competitive tendering
exercises to ensure that the
market is not tilted against the
good employer.

CONCLUSION

The Commission concludes by
stating that the report provides
a way forward that is
affordable, sustainable and
equitable for all stakeholders,
and should therefore be read in
full. 

They strongly encourage all
the stakeholders jointly to
discuss the broad principles
underlying their proposals. If a
consensus on reforms is to be
achieved and implemented early
in 2009, (when the contribution
rates for many Sections are due
for review) it will necessitate a
demanding agenda to work
through and detailed planning
to be undertaken. 

RMT general secretary Bob
Crow said that the report
proposes fundamental changes
to railway industry pensions. 

“Moving away from a final
salary scheme, increasing the
retirement age to 65 and
stopping Brass will not be
welcomed by most sections of
the workforce.  

“However, there is no doubt
that the cost of RPS benefits is
continuing to rise and doing
nothing could result employers
taking unilateral action, or
worse, members dropping out
because contributions are too
high. 

“Members should be assured
that every endeavour will be
made to protect their long term
interests,” he said.

The matter will be placed
before the union’s General
Grades Committee for
consideration and members will
be kept advised of
developments.

For more information go to the
Railway Pensions Commission
website

www.railwaypensionscommission.org.uk

SUBMITS FINAL REPORT



Members of the court engage in discussion behind a
dossier regarding the hearing on the "Laval" case at
the Court of Justice in Luxembourg. The court ruled,
in a landmark case, on December 18, 2007 that an
employers’ so-called ‘freedom of establishment’
overrode any trade union rights.

Richard Arthur of RMT solicitors
Thompsons outlines why two recent
European Court of Justice judgments
threaten trade union rights across the
European Union 

EUROPEAN COURTS
THREATEN TRADE
UNION RIGHTS
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The future freedom of trade unions to
organise industrial action has been thrown
into jeopardy by two recent decision of the
European Court of Justice (“ECJ”).  

The ECJ has been prepared to balance the
freedom to organise industrial action
against employers’ EU law business rights.  

The result is a green light for courts to
scrutinise the reasons for industrial action
and the proportionality of the form of
industrial action to the issues in dispute.

VIKING 

In the Viking case, the International
Transport Workers’ Federation and the
Finnish Seaman’s union called for industrial
action following Viking’s decision to “re-
flag” its ship to operate under a “flag of
convenience” in Estonia or Norway.  

The “re-flagging” would have enabled
Viking to avoid collective agreements with
Finnish trade unions and to cut jobs and
terms and conditions.  Viking argued that
its right to freedom of establishment under
EU law was infringed by the industrial
action.

The ECJ did say that the right to take
collective industrial action is “fundamental”
and of “overriding public importance”.  

But it then went on to say that industrial
action represented a restriction on the right
of freedom of establishment of an employer
in another member state.  

A trade union would have to be able to
justify that restriction by showing that the
industrial action pursued a legitimate aim
and was justified by overriding reasons of
public interest.  

The aim of protecting jobs and terms and
conditions may be legitimate when those
jobs and terms and conditions are “under
threat”, as judged by the court.  

The industrial action must also be
“suitable” for achieving the objective,
having regard, for example, to other means
of achieving that objective at the union’s
disposal.

LAVAL

In the Laval case, Swedish construction
unions organised industrial action where a
Latvian company posted Latvian
construction workers to build a school in
Sweden, but refused to sign up to collective
agreement on pay, holiday and other terms
and insurance arrangements applicable in
the industry in Sweden.

Have supposedly recognised the
“fundamental” right of a union to take
industrial, the ECJ found that the industrial
action represented a restriction on the
employer’s freedom of provision of services
in another state.  

Again, that restriction on the employer’s
freedom had to be justified as acceptable by
the union showing that it pursued a
legitimate aim and was justified for
overriding reasons of public interest.

MINIMUM STANDARDS

But, going further than the Viking
judgment, the ECJ found the industrial
action to be unjustifiable, largely because
the demands made by the union exceeded
the level of minimum protection guaranteed
by the Posted Workers Directive.

Both cases have an international
dimension which may not be of immediate
and direct relevance to industrial action in
the UK.  

The EC law rights relied upon by the two
employers may not be in scope in the
industrial disputes in the UK.

But the ECJ’s declared recognition of the
right to take industrial action as
“fundamental” is misleading.  

In my view, the judgments are absurd. It
is ludicrous to subvert the so-called
“fundamental” right to strike to the
employer’s business interests.

By giving more or less equal status to the
right to take industrial action and
employers’ EU law business interests, the

ECJ is encouraging scrutiny of the reasons
for industrial action, and the form which it
takes.  

The ECJ is apparently prepared to impose
its own judgment as to whether the reasons
for industrial action, and its form, are
justified.  This is, in fact, an even more
restrictive approach to industrial action than
the current UK law.

In the UK currently, the union simply has
to show that the reason for the industrial
action is a trade dispute, which may be over
relatively wide-ranging subjects such as
terms and conditions of employment,
redundancies and machinery for negotiation
and consultation.  Provided that the
definition of a trade dispute is satisfied,
there is no opportunity for the employer,
under UK law, to question the scale and
form of industrial action subsequently
called.  

I am not at all confident that we can find
refuge in the European Charter of
Fundamental Rights signed in Lisbon in
December, even ignoring any special
arrangements applicable to the UK. 

The right to take industrial action set out
in Article 28 is significantly diluted by the
subsequent explanation in Declaration 12
that the limitations to be imposed on
industrial action can be decided by member
states.

My concern is that anti-trade union
legislators will seize upon the Viking and
Laval judgments and introduce yet more
restrictions on the right to take industrial
action onto the UK statute books, in line
with the ECJ judgments, but diametrically
opposed to the UK’s international
obligations under ILO Conventions.

We must all do all that we can to prevent
these further restrictions being imported into
the UK, as well as opposing the straitjacket
which trade unions already find themselves
in when they attempt to organise industrial
action.
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RMT recently launched a health cash plan for all members, offering excellent
value-for-money cover that is flexible, inexpensive and simple to administer. The
plan is arranged through BHSF, one of the oldest names in healthcare.  
Policyholders can claim cash back towards the cost of their everyday healthcare.

Claim 100% of receipt value for: 
• Dental bills 
• Optical bills  

Claim 75% of receipt value for: 
• Physiotherapy • Osteopathy • Chiropody • Acupuncture 
• Homeopathy • Health screening • Diagnostic consultation  
You can also claim for overnight stays in hospital.  

The amount you can claim depends on the level of cover you select and is subject
to BHSF’s policy terms. 

Join many of your colleagues in benefiting from the health cash plan from as little
as £5.00 per month – with payment deducted from your salary.  

Included within the policy is a 24/7 confidential telephone helpline offering
counselling services on stress family relationships, bereavement, substance abuse
and debt along with advice on legal, financial and information on medical matters. 

Any RMT member over the age of 17 at the time of application can apply and
there is no medical required.  

There is a choice of cover for individuals, or this can be extended to include a
partner and dependant children.  

As a special concession for members BHSF’s usual 13 week qualifying period is
waived - you are covered for most benefits from the start date on your policy!*  

Just think about how much this long established cover could save you on your
everyday healthcare.  

BHSF is a not-for-profit company that works with a number of unions and now
RMT members can join too - pick up a leaflet today.  

Further details are available on the RMT web site or contact BHSF on the
dedicated RMT line 0121 629 1089 to find out how BHSF can help you save
money on your healthcare costs.  

*with the exception of maternity payment (10 month qualifying period) and any pre-existing conditions (2
years). Cover commences from the start date shown on your policy documentation issued by BHSF.  

THE NEW RMT
MEMBER’S HEALTH
CASH PLAN FROM BHSF
Start saving money on
your healthcare!
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The Workers Education Association has
opened what will be a key learning centre in
the heart of the City of London, accessible
to thousands of trade union reps.

The WEA, supported by unionlearn the
TUC’s learning and skills organisation, is
building on a solid foundation of training
London Underground reps and working
together with TUC Education to offer
courses to trade unionists throughout the
capital and beyond. 

Bob Crow said that the WEA had a great
tradition of providing education for many
RMT members and he was delighted that
many more trade unionists would benefit
from this new unionlearn learning centre. 

“Education is a vital part of ensuring that
everyone is able to play their part in society
and to enable them to progress and move
up in life," he said.

BENEFITING MEMBERS

RMT member Peter Norfolk, a member of
the teaching team at the centre, said that
the WEA is amongst the most successful
providers of TUC-accredited courses in
London and the South-East. 

Peter received the Jack Evans award from
the RMT Fleet Branch in recognition of the

contribution of the courses to the work of
trade unions on the London Underground.

Skills learnt on trade union courses also
helped learner Martin Valente win the Union
Representative of the Year award from the
RMT London Transport Region. 

Martin’s award came as a result of his
success in recruiting union members at his
workplace Grant Rail, and gaining official
recognition of the union from the employer.
“The courses pointed me in the right
direction and showed how to run meetings
and organise members – it’s been great to
be able to bring what I’ve learnt into real
life,” he said.

EDUCATING WORKERS

Workers Education Association general
secretary Richard Bolsin said it was great
for the WEA to be working with the TUC
and unionlearn to strengthen the support
and education we provide for London’s
trade unionists. 

“Union learning is having a significant
impact on workplace education and we are
delighted to be playing a part in this,” he
said.

Richard said that nationally over 9,000
learners per year currently engage in

workplace learning through the WEA. 
Courses at the centre are provided by the

WEA for trade union representatives, safety
reps and union learning reps. 

The vast majority of the courses are part
of the TUC’s national programme, and all
are externally accredited. 

The aim of the union representative
courses is to help reps better defend the
rights of their colleagues in the workplace
through negotiating and organising skills. 

Other courses at the centre are
specifically aimed at helping safety
representatives maintain health and safety
standards in the workplace – often an area
where union reps and members are the first
to identify problems that put public safety
at risk. 

The courses for union learning
representatives help them raise awareness
amongst colleagues of education and
training opportunities available to them. 

WEA courses have changed the lives of
hundreds of thousands of people across the
country since the Association’s foundation
in 1903 by developing education that is
local to them and based on their needs and
interests. 

“We will continue in our commitment
and radical mission to engage with trade
union partners to help them and their
members meet the challenges faced in
today’s world of work,” he adds.

Contact: For further information contact WEA
London Region on 020 7426 1950 or
london@wea.org.uk.

RMT General Secretary Bob Crow joined Workers
Education Association general secretary Richard Bolsin
recently to open a new TUC Education Centre a stone’s
throw from Liverpool Street station in London

LEARNING IN THE
HEART OF THE CITY 

L-R: Monica Gort, Phil Hood, Brendan Barber, TUC; Bob Crow, Anthony Samaroo, Peter Norfolk, Chris Ford, Anne Casey, WEA Strategy Manager and Dave Wilde  
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When Nick started working at
the union’s head office in the
summer of 1967 he recalls that
“I only came here for a few
months. I thought I’d see what it
was like”. 

Those “few months” – as a
junior at the old NUR offices
next to Euston Square station –
turned into more than four
decades and today Nick is
manager of the National Policy
Unit. 

When Nick joined the union
staff as a 16-year-old, along
with the other juniors, he
worked in various departments,
going on day release to learn
shorthand and typing. By the
age of 21 juniors had to pass a
test to become a qualified clerk.
“I was quite fortunate because I
passed by the time I was 19”, he
says.

EARLY CAREER

Nick found himself working in
the Movement’s Department and
the Legal, Finance and
Organisations Departments. He
remembers: “I enjoyed working
in finance and if the union
hadn’t transferred the
department to Leighton Buzzard,
I probably would have ended up
working there”. 

The union’s offices in the
1960s were a busy place with
some 120 people on the staff:
more than double than today. 

“When I first came here you
had the canteen and a table
tennis table and snooker room. 

“I used to play table tennis
and at one point head office had
three men’s teams and a ladies
team in the London business

house leagues,” he says.
Nick’s greatest sporting

passion was cricket though. He
played for Loughton Cricket
Club for many years in the top
Essex League. “I wished I was
better then I could have earned
my living at it,” he says.

PENSION’S OFFICER

He might not have made it to
national standard at cricket but
as one of the most experienced
members of RMT staff Nick has
made his mark, most notably as
an expert on pensions. 

With final salary pension
schemes being closed, and with
the state pension the lowest in
the European Union, pensions
have come to the fore as a
battleground as important as
any other issue.

Nick’s longstanding interest
in pensions and investment
made him an obvious choice to
take the position as secretary of
the RMT staff pension fund. It is
a position he has held since
1984 and since 1990 he has also
been secretary of the NUS staff
scheme.

It was the privatisation of the
National Bus Company that
really made pensions a big issue
for the union. The then General
Secretary, Jimmy Knapp realised
that there was an urgent need
for expertise on the subject. 

In 1989 Nick was appointed
to a new Pensions Officer job
based in the research section
looking after member’s interests
in relation to more than 50
different schemes. At that time
Nick was deputy manager of the
Industrial Relations department.

VICTORIES

Nick’s work as a Pensions
Officer saw an early victory:
“When the railways were
privatised the government
wanted to take billions of
pounds out of the Railways
Pension Scheme”, he recalls. 

“They were going to transfer
the pensions to the Treasury and
pay them as a pay-as-you-go
scheme. We fought against that
and kept the fund as one
ensuring that people’s pensions
were no less favourable than
they were prior to privatisation,
that was a major victory over
the Tories,” he says.

In 1995 staff numbers were
halved and Nick became
assistant manager of the
Industrial Relations and
National Policy department. 

Pensions had hit the
headlines when Robert Maxwell
infamously raided the Mirror
Group pension fund and the
1995 Pensions Act was going
through Parliament to prevent a
repeat of the fiasco. 

At the same time the
Merchant Navy Ratings Pension
Fund was virtually bankrupt
and union trustees were
negotiating amendments but
were concerned at suggestions
that the employers would wind
it up before the Act came into

being to avoid funding the
massive deficit. It was a race
against time to save the
seafarers pensions. 

The union raised the issue
with the government and
persuaded them to change the
Employer Debt Regulations so it
would be too late for the
employers to wind up the
scheme. 

Nick is rightly proud of the
fact that “thousands of seafarers
pensions were saved because it
wasn’t in the interests of the
employer to wind the fund up”.

Nick also played an
important role in helping
prevent the closure of other
final salary pension schemes. At
Wightlink ferries and Wilts and
Dorset buses there were 90 per
cent yes votes to take industrial
action over the issue. The threat
of strike action stopped these
companies and Southern Vectis
changing their scheme. 

He was also involved behind
the scenes in two landmark
High Court cases; Hatt v LRTPF
and Wightman v SWT, both of
which prevent RMT members
being disadvantaged. 

The Dave Hatt case stopped
LRT taking all the surplus in
their fund and the SWT case
prevented the Railways Pension
Scheme from being decimated. 

40 YEARS SERVING THE U
Long-standing union employee
and pension expert Nick Cole
recently received his Long
Service Award working for the
union. He talked to RMT News
about his career 



RMTnews :: february 2008 :: www.rmt.org.uk

29

As a result of growing to over 75,000
members, the union has created a new South
West of England regional council, bringing
the number of regional councils to 12. 

This growth has also meant that there is an
additional regional organiser, Peter Gale, and
an extra Council of Executives member, Nick
Quirk. Nick is a welcome addition to the
executive and I am sure Peter’s experience
as a life-long activist will be an asset to the
new region.

All these positive developments have meant
that the union is more able to represent and
support the members.

I have witnessed these benefits already this
year with two very interesting visits to two
regional councils, including the new one. 

For members who haven’t been to a regional
council, they meeting of all of the union in
that area and any member can attend. 

Delegates from the branches can debate and
vote on issues that affect them as well taking
part in organising and recruitment events.

The first visit was to the North Wales and
Northwest region, which took place in
Chester. The union’s Council of Executives
representative was able to report back on the
many issues that have been dealt with
recently. A set of detailed reports on many
workplace issues was also provided by the
regional organisers and I was able to present
a report on the state of union nationally.

The second visit was to the new South West
of England regional council, which took place
in Plymouth. It gave me great pleasure to see
a vibrant body still in its early days of
development. 

Nick, as the newly-elected EC member for
the region, was able to report on the First
Great Western dispute over managers
covering guard duties along with many other
current issues.

The union has been able to increase our
structures because we are able to cover the
cost by our increase in size. In 2000 RMT’s
membership stood at 57,869, today it is
around the 75,000 mark and these figures
speak for themselves. 

Hard work by committed activists has
enabled this recruitment and I am sure there
is more good news to come.

The regional councils and branches are vital
in their role in improving our union and every
one of them is run by rank-and-file officials
and accountable to those who they
represent.

As a growing union, we also have a
responsibility to provide trade union
education to all of our activists and our new
education centre at Doncaster does just that.

Courses have been running now for over a
year for workplace representatives to learn
employment law and advocacy skills. 

Comprehensive political courses dealing with
labour movement history, political issues
affecting the union has also been held. This
included a meeting with John McDonnell MP
in the House of Commons and attending the
Trade union freedom bill rally.

One of the most important features of this
education is that it is provided by tutors who
are ordinary RMT activists. These are some
of most experienced activists that the union
has got and they give the course the sharp
edge that is required.

One final point, the referendum of members
of the offshore workers’ union OILC
concerning the transfer of undertakings with
RMT will be completed next month. This will
be a historic moment for both unions, and I
will write more about that in the next issue.

John Leach 

A growing union 
President’s column 

In 1999 Nick took over as the
manager of the Industrial
Relations and National Policy
Department. It was a job with a
big workload which included
working as the union’s press
officer.

He says: “I’m not saying it
isn’t difficult at times now, but
it was extremely arduous back
then to cover all the various
work shortly after rail
privatisation. 

“We had disputes on at all
the infrastructure companies for
a long time and then we had the
Paddington Rail Crash and then
Hatfield,” he says. 

It was a great relief when
under Bob Crow’s leadership in
2002 the National Policy and
Industrial Relations Department
was split into two and a
dedicated press officer was
appointed.

THE UNION TODAY

Nick is currently manager of the
department responsible for legal,
equal opportunities; research,
health and safety, pensions,
education and political work.

In addition, Nick’s knowledge
of pensions has become so
prolific that he is a recognised
and respected expert across the
industry. 

He is the trade union
representative assisting Railway
Pensions Commission in its
review of the Railways Pension
Scheme.

There is little doubt that
Nick’s financial expertise could
have led him to find a more
lucrative salary elsewhere. He
could have also avoided the
stress of the disputes where a
big defeat would put union staff
jobs in jeopardy.

“But it wouldn’t have been
the same. 

“To me the most enjoyable
part of the job is trying to get
members improved benefits and
trying to make sure that they
aren’t disadvantaged,” he says.

That is, after all, what trade
unionism should be all about.

E UNION
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Following the success of last year’s series of live
webcasts from RMT grades conferences and the
annual general meeting, the union is going one
better in the coming months.

A total of seven conferences – including the AGM
– will be broadcast live, then archived so that
members can view the decision making and the
workings of internal union democracy at their
leisure. This represents an increase in webcasts from
last year’s six.

RMT webcasts kicks on off on Thursday, February
28 with the union’s Health and Safety conference in
York then travelling the length and breadth of the
country over the following months and culminating
with the signalling grades, who meet in Birmingham
on September 20-21.

Unsurprisingly the AGM, which meets from June
22-27 in Nottingham, is expected to prove the
highlight of conference season, drawing the largest
number of viewers out of all the conferences.

If you have not before used RMT webcasts, the
procedure is as follows. First visit the RMT webcast
at www.rmt.org.uk

If there is a conference currently on, or about to
take place in the coming days, there will be reference
to it on the union’s homepage, including a link and
other instructions. At other times it will be necessary
to enter the website’s members’ area to access
archived webcasts.

To do either, it will be necessary for you to enter
your user name (RMT membership number, which
can be found on your union card) and password
(your surname spelt in CAPITALS).

RMT is proud to make accessible its democratic
processes to any member with an interest in the
proceedings at these conferences, which set the
union’s course for the future and determine policy on
industrial, political and other matters.

FOLLOW DEBATES THROUGH
THE RMT WEBSITE

You can follow
conference debates
on-line through the
RMT website 

CONFERENCE DATES
Conferences covered by RMT Webcasts during 2008 are:
Health and Safety (February 28)
Women (March 8)
Ethnic Minorities (March 20-21)
Traincrew and Shunters (April 1-3)
Busworkers (April 11-12)
Annual General Meeting (June 22-27)
Signallers (September 20-21)

Call James Croy on 020 7529 8822 
or email j.croy@rmt.org.uk for tickets. 

June 17
7.00 to 11.00pm



What do the majority of Scottish MPs,
Scotland’s MSPs, Scotland’s Trade Unions,
Scotland’s Faith Communities, a majority of
the Scottish people, and by the way, a
majority of the people of Britain, all have in
common?  

They all say no to a new generation of
nuclear weapons on the Clyde and to
fuelling the arms race 

And they all say yes to spending public
money for public benefit on our cash
strapped public services.

We in the trade union movement hear
more than most about the hard realities of
life and the difficult priorities of
government and we are told that jobs have
to go if a factory is losing money.  

We are told that local government
workers, transport workers, health care
workers must accept below inflation wage
rises because the government coffers aren’t
large enough.

Yet we are asked to quietly stand by
while billions of pounds can be thrown at
dangerous nuclear weapons which could
otherwise be spent on school, on transport,
on hospitals.

Well the trade union movement will not
stand quietly by.  We are fully committed to
the campaign to cancel Trident and we will
continue to fight with you until our victory
is achieved.

Earlier this year the STUC published,
along with Scottish CND, a pamphlet
entitled Cancelling Trident, the economic
and employment consequences for Scotland.

We did so, because we know only too
well that workers and their communities in
an area can be heavily reliant on one
particular industry and they are the first to
suffer when an industry disappears.  

We might not like Trident, but that is not
the fault of the people whose area and skills
were chosen to house and maintain it.

In our report we looked in depth at the
number of jobs that might be lost, the cost
of Trident renewal to Scotland, the current
employment infrastructure for Trident and
we looked at the skill profile of Trident jobs
at Faslane and at Coulport.

We came to the conclusion that the
replacement of Trident will cost Scotland
more jobs than it will provide and that, with
action that you would expect from any
reasonable government there is no reason
that the local economy should suffer from
the cancellation.

We are concerned about Scottish jobs
and we are concerned about Scottish
communities, but we are also concerned
about the world.

We are concerned about a world in which
nuclear weapons are proliferating.  A world
in which the United States is building
weapons systems which would allow it to
attack any country on this earth without the
fear of reprisals.

We are concerned about a world in which
Iran is subject to international sanctions and

possible attack based on the fear that
sometime in the future it might produce a
nuclear weapon, but a world in which, at
the same time, Israel, one of the mightiest
military powers in the world, has an illegal
cache of nuclear weapons capable of
incinerating every major city in the Middle
East.

Nobody believes that nuclear weapons
are going to disappear overnight from the
world.  But that is not what we in the peace
movement are calling for today. We are
calling for the brakes to be put on. 

We are saying that the first step in
reducing nuclear weapons and limiting
proliferation is to stop building new
capacity. And we are calling for an end to
actions which will encourage other nuclear
super powers to increase their own building
programmes.  

Above all, we are calling on Gordon
Brown to end the hypocrisy.   

We are calling for an end to the policy of
“do what I say, not what I do” 

We are campaigning to make that start in
Scotland with Trident and that campaign
will continue until we win. 
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SAYING NO TO TRIDENT
RMT regional
organiser and STUC
president Phil
McGarry recently
addressed a rally
against a new
generation of
Trident nuclear
weapons



Longstanding RMT activist Ann Henderson
gave her final Parliamentary liaison officer’s
report to the Scottish regional council AGM
in December over the issues affecting the
union within the Scottish Parliament.   

Ann was presented with a small token of
the union’s appreciation for the work she
has undertaken and delegates congratulated
Ann on her achievements and wished her
well for the future.

Ann thanked the union and said that her
role at the STUC would be, amongst others,
to continue to promote transport matters
and she would continue to have an affinity
with the union.

RAILMAN

Ann joined the railway in 1982 and applied
for a railman’s position which was
advertised externally.  

Ann, in her application form, did not
identify herself as a female and when she
was called for an interview the letter
inviting her to a meeting was addressed to
Mr Henderson.  She was successful in
gaining employment as a leading railman at
Hyndland.   

Ann became the senior applicant to seek
promotion and she applied for a Guard’s job
but the Manager at the time rejected the
application as the senior applicant on
grounds of cost.   

He claimed that additional costs would
be incurred in providing toilet and changing
facilities for females. He also believed that
the job of guard should solely be confined
to men due to the nature of the work.

The union took up Ann’s case and
eventually she was appointed as a guard on

the understanding that Ann could use the
Supervisor’s toilet facilities.   

In 1987 a number of changes took place
with unstaffed stations and the introduction
of Driver-Only Operation services in North
Clyde and Ann moved to Glasgow Queen
Street as a freight guard.   

She was the first female freight guard in
the country and worked the West Highland
Line.  Toilet and sanitary facilities were
issues for women and Ann continued to
promote these arguments on behalf of her
female colleagues.  

However, her experience as a freight
guard put the issue of toilet and sanitary
arrangements in perspective especially when
she was in the back cab of a Class 37
Locomotive which failed in blizzard
conditions awaiting assistance with no toilet
and sanitary facilities.  As Ann put it, “these
things were put in a different if not higher
perspective”.

DRIVER

In 1989 Ann was elected as LLC
representative and branch secretary of the
former Glasgow No 6 Branch and, arising
out of the 1989 Train Crew Agreement,
guards had the opportunity to become
drivers.

In 1992 Ann applied for a driver’s
position and again she was the first female
in the locality to be appointed and was the
driver of Class 37 Locomotives, again on the
West Highland Line.   Ann was active
within the union and the 1988 Annual
General Meeting agreed to set up a Women’s
Advisory Committee by 33 to 32 votes.   

Ann participated in committee activities

and was very active in the Women’s
Conference and the STUC Women’s
Committee, and she made a big impact.

Ann says the railway was primarily
about the union, about progressive change,
about the locomotives and tracks, Collective
responsibility about families, friendships
and, occasionally, about feminism.   

In 1996 Ann left the railway and took up
a position with the Women’s Aid
Organisation.  

When the Scottish Parliament was set up
under the Scotland Act, Ann became
parliamentary assistant to Susan Deacon,
MSP and she worked for the union as the
Parliamentary liaison officer.   

Ann was an active member of the
Campaign for Socialism, a Labour Party
activist and a member of the Rail Users
Committee.   In fact, at the last
parliamentary election her name was on the
candidate short-list after her MSP stood
down.   Unfortunately, Ann was not selected
and the male that was selected as
parliamentary candidate did not retain the
seat for Labour.

RMT Regional Organiser Phil McGarry
gave a farewell speech and said that the
RMT’s loss was the STUC’s gain.

Union activist Ann
Henderson says farewell
to RMT to take up her
new role as Scottish TUC
assistant secretary

FAREWELL: RMT regional organiser Phil McGarry
making the presentation to Ann Henderson 

MARCHING: With Tony Benn May Day 1994
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ANN MOVES ON
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RMT is sending out a
questionnaire to all black

and minority ethnic members.
The union wants to hear from
you about your experience at
the workplace.

There have been concerns for
many years that companies only
pay lip service to equality,
especially in relation to race. 

Nearly all the companies
RMT negotiates with have equal
opportunities or diversity
policies, but from what members
say, very few actively promote
them.

Those who have attended
RMT’s black and ethnic minority
members’ conference will be
familiar with stories of how
some companies fail to recruit
black or minority ethnic people

or fail to gaining promotion.
RMT seeks to tackle injustice

in the workplace and confront
racism as treating people less
favourably than others because
of their race or skin colour is
abhorrent. 

The question is how do we
persuade companies to have
effective equality policies that
they actively promote?

SURVEY

The purpose of the survey is to
provide an accurate picture of
what is going on in the
workplace. RMT wants to know
if you believe your company
discriminates on the grounds of
race, even if unwittingly. 

What happens if you
complain about discrimination

or harassment – are your
complaints dealt with seriously
and effectively? Perhaps the
most important question of all
in the survey, is asking you to
say what you think will make
life fairer or better for black and
minority ethnic members in your
workplace.

Finally, RMT would like to
know if the union should
change how we monitor
members about their ethnic
origin. The categories we use
were adopted in the 1990s on
the advice of the Commission
for Racial Equality (CRE).
However, times have changed
and the categories may not
reflect the reality of today. 

The CRE had changed its
recommended categories and

most companies and government
bodies, including the new
Equality and Human Rights
Commission use the categories
as used in the Census. 

The survey will show the
existing categories used by RMT
and the newer categories and
ask you to say if you want RMT
to adopt the newer categories.

The findings will be presented
to the Council of Executives for
them to determine how best they
can use the information. Results
of the survey will be published
in RMT News and consideration
will then be given as how best
to use this information to ensure
members are treated fairly in
their workplaces, no matter what
their race or nationality.

RMT women and black and
ethnic members’ conferences

were well attended last year in
Doncaster and Bristol
respectively. This year, women
members will be meeting in
Swansea on March 7/8. 

For the first time, the
conference will take place on
International Women’s Day.
There will be lots of events
going on in Swansea and we
can rely on our women
members to celebrate the day in
a fitting way.

One of the highlights of last
year’s Women’s Conference was
the talk given by Ann Scargill
and Betty Cook reminiscing
about the heroic struggle by
women during the miners’
strike. The talk was both
inspirational and full of humour
– they even finished with a
song! 

This year we have invited
women activists involved in

what was known as the
Critchley Label Dispute which
took place in South Wales to
address conference.  

Last year’s black and ethnic
conference in Bristol included
Dr Kimani Nehusi discussing
reparations for slavery. The
renowned solicitor Imran Khan
also spoke eloquently about the
struggle against racism.

This year’s conference, taking
place in Portsmouth University
on March 19/20, will include
keynote speakers from Inquest
to talk about deaths in custody
and the liaison committee have
organised a trip to the Isle of
Wight.

Both conferences give
members the chance to speak to
others in a relaxed, safe and
friendly environment. Both
conferences also have a social
on the first evening of
conference. From past
experience, both will be

thoroughly enjoyable evenings.
Both conferences give

ordinary members the
opportunity to debate the issues
affecting them. If you have
particular concerns, why not
consider going along to your
branch and submit an
appropriate motion to the

conferences. Without motions,
nothing will change. Remember,
this is your chance to join in.

If you wish to attend either
conferences contact your branch
secretary as soon as possible in
order to ensure that you are
nominated.

RMT EQUALITY CONFERENCES
–YOUR CHANCE TO JOIN IN

NATIONAL SURVEY OF BLACK
AND MINORITY ETHNIC MEMBERS
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In 2002 RMT negotiated a
valuable membership offer

with Union Income Benefit.
This provided a £1,000 of Free
Accidental Death & Disablement
insurance to all working
members who registered with
them.

The offer proved a huge
success with over 10,000
members choosing to take up
cover.  The union has now
arranged for UIB to repeat this
offer and the great news is that
we have negotiated to increase
the level of free benefit to
£2,500 (All members eligible
will be receiving this upgraded
offer in the post in the next few
weeks).

We have chosen UIB as a
partner as they have a long
tradition of working with the
UK trades union movement.
They understand the needs of
working families and provide
unique and affordable family
protection insurance solutions
for UK workers.  

The free insurance offer for
members is made at no cost
whatsoever to you or RMT and
is made with no obligation to
purchase any additional cover.

Protecting yourself and your
family from the financial effects
of ill health is vital.

Many of us tend to take our
health for granted but the sad
truth is that illness and
accidents can and do happen.  

The effects are often not only

physically and emotionally
damaging but can be financially
devastating too.  

Many people put off
protecting their most important
asset – themselves! and their
ability to earn an income.

It is for this reason we have
chosen UIB to not only assist
with the free cover but also to
provide a wide range of
additional family protection
plans specifically designed with
our members in mind.  

Being the largest provider of
income protection cover to the
UK trades union movement,
UIB’s income replacement cover
is designed to protect you in the
form of monthly cash payments
should you become unable to
work due to sickness or injury. 

COVER WHEN YOU
NEED IT MOST
YOUR VALUABLE £2,500 FREE MEMBER BENEFIT

UIB’s plans are available over
the telephone providing for
quick and easy application.

For cover or to find out more
call UIB on Free phone 0800
028 2801 or visit their website
at www.uib.org.uk

UIB have also just launched an exclusive premium back range

Life & Critical Illness products

Up to £30,000 cover on each plan

• First month of cover free

• Guaranteed Acceptance so no medical questions
need answering

• Exclusive no claim premium rebate of up to 100%
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MAYDAY: NUR members with banners on the London May Day march in 1981

If you have a picture highlighting the union’s history you want to share with
readers send a jpeg by e-mail to bdenny@rmt.org.uk or send a hardcopy to B
Denny at Unity House and it will be returned to you by return of post 

The 89th branch and regional council
secretaries conference will be held in

Chester on June 8 2008.
This conference deals with your issues on

how your branch works, whether the
support you are given from Head Office
meets your requirements.

Questions answered include is the
information you receive from the lawyers up
to date and understandable, does the
membership department deal with your
members or do you have the proper
equipment to do the job your members
elected you to do properly?

The general secretary will be in
attendance to hear your concerns and it is
your chance to speak to him through
conference to make the running of your
branch more efficient.

Affiliation to this conference is only £10
per branch and regional council secretaries
only, although members can attend as
observers like any other conference.

With our 90th conference just around the
corner, we intend to have a celebratory meal
to commemorate this achievement and as
conference secretary I would be extremely

grateful for donations to aid this event.
Special notice to be given for those who

wish to attend, I will require to have the
number of people wishing to attend no later
than March 30 2009, with the cost of £5 per
person plus affiliation.

Thanking you in advance as I know you

will all want to see this event run smoothly
and I hope that branches will come forward
and aid Hull branch on what will be a
momentous occasion in this conference’s
history.

Jim Philp,
Conference Secretary

ATTENTION ALL BRANCH AND
REGIONAL COUNCIL SECRETARIES

FRAMES IN OUR HISTORY
Earn Extra Money

- Become an Introducer

POST your completed coupon to:
Railway Friendly Society, FREEPOST LON16569, LONDON W2 1BR

Title: Mr/Mrs/Miss/Ms Surname:

First Name(s):

Address:

Postcode:

Email address:

Telephone - Daytime: Evening:

Mobile: Preferred contact no:

When/how will it be best to contact you?

Place of work: Occupation:

Railway company I work for:

The Railway Friendly Society - Run by railway people for railway people

Authorised and Regulated by the Financial Services Authority.  Registered under the Friendly Societies Act 1974.
Registered No.393F. Member of the Association of Friendly Societies.

Are you an active or retired railway employee with good links with other railway

people? If so, this could be the opportunity for you! Your flexible, spare

time role will be to raise interest in the Railway Friendly Society and

its products among your local railway community.

The Society was established in 1903 and is run by railway

people for railway people. We are a mutual society run purely

for the benefit of members. We provide protection insurance

plans exclusively for railway workers and their families and we

are about to launch a new product and membership

recruitment campaign.

If you are interested in this opportunity please complete and

return the coupon below or contact Paul Protheroe on

0800 0 324 326 or by e-mail at paul@railwayfs.co.uk.

Data Protection - The information you provide on this coupon will be used to answer your enquiry and may be retained to
provide you with details of future products. If you do not wish to receive further marketing material form the Railway Friendly
Society please tick this box.

RFSRMT0208

Please send me more details about how I could
help the Railway Friendly Society



COSTA DEL SOL, SPAIN
25% discount for RMT members.
Stunning new luxury 1st floor
apartment on the exclusive
Sotogrande Marina. Sleeps 4+2 fully
equipped, 2 bed/2 bathrooms, 4
terraces, lift. Many golf
courses/beaches nearby. Peaceful
location. Info www.sturtonvillas.com
Email thesturtons@dsl.pipex.com for
brochure/details. Gary 01202 242664
/07956 028827

AIRPORT CAR PARKING. 
5% additional discount for RMT
members
www.flypark.co.uk/discount. 
Get a quote and see savings

INDIAN WELLS KISSIMMEE 
Villas 10% discount on rates for RMT
members.
Beautiful 3 bedroom 2 bathroom villa
in Florida5 minutes drive from Disney.
Exceptionally central location. Own
pool with screen porch and
overlooking a lake. Will sleep 8 and
cot facilities are available 
Tel. 01202 427854
www.indianwellskissimmeevillas.co.uk  

VICTORIAN FARMHOUSE B&B
plus s/c lodge, sleeps 4,  also B&B.
Set in farmland overlooking forest.
Direct access to trailway. Small
heated pool. Pets welcome. Ideal for
walking, riding and cycling. Close to
New Forest. For brochure call 
01425 472115
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Last month’s
solution...

The winner of prize
crossword no. 38 is
Roger Powesland from
Exeter.

Send entries to Prize Crossword,
RMT, Unity House, 39 Chalton
Street, London NWI IJD by 
March 1 with your name and
address. 

Winner and solution in next issue.

£25 PRIZE
CROSSWORD
No. 41. Set by Elk

ACROSS
7,8 Democrat presidential hopeful (7, 7)
10 Wreckage (6)
11 Smelly, in a nice kind of way (8)
12,24  Republican presidential front-runner (4, 6)
13 Not moving (10)
14 One who aims to prevent conflict (11)
19 Just; rational (or inexpensive!) (10)
22 (Sly) look (4)
23 Flexible disk for picking or strumming

stringed instrument (8)
24 See 12 (6)
25 Governed course of vehicle (7)
26 Hidden from view; clothed (7)

DOWN
1 Hottest part of steam engine (7)
2 Dougal’s friend in Magic Roundabout (8)
3 Americans call them chips (6)
4 Active ingredient in toothpaste, sometimes

added to water (8)
5 (Of timber) not cut (6)
6 Tights, stockings etc (7)
9 Democratic presidential hopeful (6, 5)
15 Birds or islands (8)
16 Due; awaited; looked forward to (8)
17 Let air out (7)
18 In bed - and no longer at work (7)
20 Small packet of food, drug etc (6)
21 North Devon national park (6)

CLASSIFIED ADS

Dear editor,

I can’t fully put into words how grateful I am
for the help and support RMT has given me to
win my case during the past 18 months. 

In particular I would like to thank Bill Martin
for his dogged approach to the train company
Southeastern. Without him I would have given
up the fight months ago. 

His knowledge and experience of the grievance
procedures held me in good stead. Bill is,
without doubt, a valuable member of our union.

I would like to thank Paul Burton and Pauline
Akrill who were always at the end of a phone

with encouragement and advice. Ian Marriot,
chair of the Ramsgate Workshop branch, also
supported me throughout my case. 

Last but not least, sincerest thanks to Ben
McBride of Thompsons solicitors and Mark
Nolan of Edwards Duthie who presented my
claim in a truly professional manner.

Finally, this case just goes to show how
important it is to be a member of a trade union
as these are not fights that can be won without
a team of professional.

Yours sincerely

Willy Marshall



RMT Credit Union
Our Own Savings and Loans Co-operative
PARADISE IS A BIT CLOSER WITH THE RMT CREDIT UNION 
IT HAS NEVER BEEN EASIER TO JOIN

Loan term (months) 9.9% APR (0.79% per month)
Amount 12 24 36 48 60

500 44.17 23.28 16.35 12.90 10.85
1000 88.34 45.46 32.69 25.80 21.61
1500 132.50 69.84 49.04 38.70 32.54
2000 176.67 93.12 65.38 51.59 43.39
3000 265.01 139.68 98.07 77.39 65.08
4000 353.34 186.25 130.77 103.19 86.77
5000 441.68 232.81 163.46 128.98 108.46
7500 662.51 349.21 245.19 193.48 162.69

OUR OWN SAVINGS AND LOANS CO-OPERATIVE

Our RMT Credit Union exists to provide help and support to all our
members for their savings and credit needs, not to make a profit. 

By saving together, and lending to each other, we take the profit
motive out of savings and loans. All the surpluses created by the
Credit Union are recycled as benefits to members through cheap
loans, and the ability to pay dividends on savings.

It strikes a balance between low interest rates on loans and
paying a dividend on savings. It enables members to have ready
access to cheap loans while building up a substantial and useful
savings account. The Credit Union can do this because it is run on
the same principles of mutual support and members’ democratic
control as our trade union, so you can be sure that it’s run in the
interests of us all.

CHEAP LOANS

Decisions on interest rates are made by our members. This year our
AGM decided to offer very cheap loans to members. This means we
can now offer loans at 10.9 per cent APR, equivalent to 0.908 per
cent per month on the declining balance. See our great rates below.

IT’S NEVER BEEN EASIER TO JOIN

All RMT members and their families and retired RMT members can
join our Credit Union. You simply complete the form opposite.
Under government legislation we have to check your identity and
address but we can now do this electronically so you do not have to
send any documents with your application.  

MONTHLY OR FOUR-WEEKLY PAYMENTS

You can now also make your payments on a calendar monthly basis
(28th of each month) or on a four-weekly basis which ties in with
the pay cycles of many transport workers.  The choice is yours so
just indicate on the form. We take regular payments by Direct Debit
although one-off additional payments can be made by cheque or
cash.  Members must make savings payments of at least £5 per
month/four-weekly.

If you wish to join complete the application and return it to the RMT Credit
Union at Unity House: 

RMT Credit Union, Unity House, FREEPOST NW3706, London NW1 3YD
For assistance: Tel: 020 7529 8835
Authorised and Regulated By The Financial Services Authority FRN: 228612



MEMBERSHIP NUMBER

Finance Department, Unity House, 39 Chalton Street, London NW1 1JD 

RMT CREDIT UNION APPLICATION FORM – please complete your application along with the attached Direct Debit.

P l e a s e  u s e  B L O C K  C A P I TA L S and black ink.                          

1 PERSONAL DETAILS.
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Forename(s)

Home phone
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Email address
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3 Your Employment.
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Job Description

4 Mr Mrs Ms Miss 

5 Membership Status

RMT TU Member Retired RMT TU Member RMT Family Member 

6 How much do you wish to save  £                            This is the amount you wish to save by Direct Debit monthly on the 28th        or 4 weekly (Fri)

7 Normally your payments are made once a month (28th) to RMT Credit Union Ltd.

8 Next of Kin     .....................................................................................

Address .....................................................................................

.....................................................................................

.....................................................................................

9 I undertake to abide by the rules now in force or those that are adopted.
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2 Marrital Status married partner single divorced Drivers Licence No.

Instruction to your Bank or
Building Society to pay by Direct Debit

Please fill in the whole form including official use box using a ball point pen and
Send to: RMT Credit Union Ltd., 39 Charlton Street, London NW1 1JD

Name and full postal address of your Bank or Building Society

Originator’s Identification Number

Reference Number

FOR RMT CREDIT UNION LTD OFFICIAL USE ONLY
This is not part of the the instruction to your Bank or Building Society.
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Address

Postcode

Signature(s)

Date

Name(s) of Account Holder(s)

Bank/Building Society account number

Branch Sort Code

Instructions to your Bank or Building Society.
Please pay RMT Credit Union Ltd Direct Debits for the account detailed in this instruction subject to the safeguards
assured by the Direct Debit Guarantee. I understand that this instruction may remain with RMT Credit Union Ltd, if
so, details will be passed electronically to my Bank/Building Society.

Banks and Building Societies may not accept Direct Debit Instructions from some types of account

This guarantee should be detached and retained by the Payer.

The Direct Debit Guarantee
This guarantee is offered by all Banks and Building Societies that take part in the Direct Debit Scheme.The efficiency and security of the scheme is monitored and protected by your own Bank or
Building Society.
If the amounts to be paid or the payment date changes, RMT Credit Union Ltd will notify you 10 working days in advance of your account being debited or as otherwise agreed
If an error is made by RMT Credit Union Ltd or your Bank or Building Society, you are guaranteed a full and immediate refund from your branch of the amount paid
You can cancel a Direct Debit at any time by writing to your Bank or Building Society. Please also send a copy of your letter to us.
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RMT CREDIT UNION LTD.

We are checking new member identification electronically. To do
this, we now carry out searches with credit reference agencies
who supply us with relevant detail including information from the
Electoral Register. The searches will not be used by other lenders
to assess your ability to obtain credit.

I agree to my identity being checked electronically

If we cannot verify your identity and address by this method, we will ask you to provide paper
documentation instead. Full details of these can be supplied to you by calling 020 7529 8835.



Open six days a week 
Mon to Fri - 8am until 6pm, Sat - 9.30am to 4pm

e-mail: info@rmt.org.uk

Legal helpline: 0800 587 7516
Seven days a week 

or call the helpline on freephone
0800 376 3706

Visit www.rmt.org.uk to join online

JOIN RMT
BRITAIN’S 
SPECIALIST
TRANSPORT
UNION

Problems at work? Call the helpline
(Now with two operators and the facilities to translate
into 170 languages)


