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Let’s not kid ourselves – shipowners
and the government know that steadily
replacing UK Ratings with cheaper
workers from other countries will cause a
skills deficit and increased
unemployment rates. The only difference
now is that following RMT’s consistent
message to successive Governments and
the shipping industry, UK Ratings can no
longer be ignored. There are even signs
form the Shipping Minister, John Hayes
that Government realise this, particularly

when he stated on the record in January
that: “We need to recruit and train
more British seafarers. It is as simple
as that.”

RMT have lobbied at every
opportunity for increased ratings
training. We have worked with the
Chamber of Shipping and our sister
union Nautilus, to increase public
funding for ratings training and for
industry to use all of that money on
training the next generation.

Fighting for
Ratings jobs
and training in
our shipping
industry
RMT has been warning
industry and government for
years that they are sitting on a
demographic time bomb,
which if they do not defuse by
training and employing UK
Ratings, will cause immense
damage to the country’s
economic and strategic interests. As the average age
of our seafarer ratings heads over 50, the
consequences of inaction for future generations,
especially in seafaring families and communities
would be disastrous too.
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Maritime Apprenticeships, which
we’ve had a hand in developing, are also
starting to produce results, with over 150
new UK ratings currently in training.
That is nowhere near as many as it
should be but it is progress from the
doldrums at the beginning of the century
when the supply of new UK ratings
slowed to a trickle. We can’t afford to take
our eye off the ball here and through the
SOS 2020 campaign we are pressing for
more and bigger increases in trainee
rating numbers, otherwise we will lose a
third of current British ratings by the
start of the next decade.

The training schemes are available;
the funding is accessible; the need has
never been greater – it now needs the will
of industry and government for UK
Ratings to turn the corner.

In Scotland, CalMac continue to
provide a shining example to the rest of
the industry and the RFA continues to
take on new merchant navy ratings. The
big private sector ferry companies, DFDS,
P&O and Stena are all taking on trainee
ratings but we need to see a major
increase over the next three years, in
every company where we organise.

We continue to press the government
in other areas driving the fall in UK
ratings – work permits, pay
discrimination and the minimum wage.
They seem to be getting the message on
applying the minimum wage across the
UK continental shelf, avoiding tedious
and unhelpful discussions of ‘territorial
limits’. If successful, this broader
application would bring a much needed
levelling of the playing field for jobs on
vessels between UK ports and to North
Sea installations.

Post-Brexit shipping and ports policy
will be vital for us and we have a string
hand to play in the importance of ratings
to the new trade agreements which will
have to be negotiated in pretty quick
time. And we continue to work with our
comrades in European maritime unions
to fight the shipping industry’s lobbying
for neo-liberal crewing and other harmful

policies. We attended the ETF’s “Seafarers
matter” event as part of European
Shipping Week in Brussels in February to
highlight to other ETF affiliates and
European shipowners the damage that
social dumping and Flags of Convenience
continue to visit on our seafarers. It is
absolutely scandalous that only 40% of
the 516,000 ratings and officers working
in the European shipping industry
actually live in Europe. Likewise, of the
87,000 ratings jobs in the UK shipping
industry, only 10% of them are held by
UK residents.

We might be leaving the EU
establishment but we aren’t leaving
European waters and we want our share
of the jobs.

The SOS 2020 campaign is having an
effect and our members and officials in
Scotland have done a great job in taking
the campaign far and wide, from party
political conferences to the ports where
seafarers on appalling rates of pay, well
below the UK minimum wage work from.
As a result of this hard work, the Scottish
Government stripped Seatruck of control

of crewing two freighters contracted as
part of the Northern Isles contract. Those
seafarers are now enjoying a better
standard of living by being paid at least
the minimum wage and we want the
collectively bargained rate on those
vessels, to create the level playing field we
always talk about and to which seafarers
are entitled.

We will continue to submit third party
complaints to HMRC when and wherever
we obtain evidence of poverty pay rates
for seafarers in the UK shipping industry
and we are currently working with ITF
inspectors to update all our information
on ships of shame in the industry. Those
inspections are an essential tool in the
RMT’s fight against nationality based pay
discrimination, minimum wage
avoidance and breaches of work permit
regulations.

The message from your union’s
SOS 2020 campaign is clear: Seatruck
were first, Streamline are next and
Condor and others should beware – we
are coming your way and we will not
stop until you stop discriminating
against seafarers.

In May, SOS 2020 campaigns in Poole
(against Condor) and Dover, as well as on
the P&O route Cairnryan to Larne will
keep up that pressure. All branches are
invited to participate. We need you to
turn out and support the campaign to
secure what is right – the future for the
next generation of UK Ratings.
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Steve Todd, 
National Secretary RMT

We might be
leaving the EU
establishment
but we aren’t

leaving
European

waters and we
want our share
of the jobs.



I know I do. As a 10 year old boy
having tea with my nan when it came
up on the TV the horrific image of the
ship laying on her side on the sand
bank.

30 years on the Herald of Free
Enterprise is still in everyone’s hearts.

The National Secretary Steve Todd
and Lee Davison Dover Shipping Branch
Secretary were invited by the Sailors
Society to attend the memorial service at
St Mary’s church in Dover to
commemorate the 30-year anniversary
on the 6th March.

It was very well attended service by
survivors, families of those who sadly lost
their lives that faithful evening,
representatives from the emergency
services, trade unions, DFDS Ferries and
people from the town of Dover and
Zeebugge.

A two-minute silence was observed by
all in attendance followed by the names
of the 193 people who lost their lives
being read out.

This was very moving especially when
a number of names, all from the same
families, were read out.

After the church service was a
presentation to the Herald Families
Association of the ship’s bell from the
Herald which had been recovered by
divers off the coast of Belgium.

The Herald of Free Enterprise should
never be forgotten and the influential

Safety regulations that were put in place
after the disaster should never be allowed
to be diluted down by shipping
companies because of cost savings nor
should short cuts be taken for
commercial benefits.

These regulations were put in place so
that an incident of this magnitude never
happens again and the RMT must
continue to defend Safety at all costs
within our Maritime sector.

Lee Davison, 
Branch Secretary

RMT Dover Shipping
NEC Member Region Maritime 1

Herald of Free Enterprise
... 30 Years On
You hear people say they
remember where they were
when Kennedy got shot or
when they put a man on
the moon, ask most people
of Dover and they can tell
you where they were on the
evening of the 6th March
1987 the night when the
Herald of Free Enterprise
owned by P&O Ferries
although still in the
colours of Townsend
Thoresen capsized just
outside the Port of
Zeebrugge in Belgium

the names 
of the 193
people who 
lost their lives
was read out
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The ship’s bell from the Herald,
which had been recovered by
divers off the coast of Belgium, was
presented to The Herald Families
Association 



Having been at sea since 2001, mostly
in catering, but always keen on getting
onto deck, I have had a keen eye
watching deck operations on just about
every type of vessel going and using my
wages to self-fund my banksman slinger
and rigger OPITO certs to get me work on
the wind farms. This worked for a bit
until the goalposts were moved with the
creation of the Global Wind Organisation
(GWO) and I soon came to realise I
needed further training - a navigational
watch rating certificate, an Efficient Deck
Hand certificate, radio and GMDSS and
others. It all depends on the type of
contract. I worked out that by having
more certificates I would increase my
employability in all sectors.

I needed the prerequisites for the EDH
first - no mean feat to get a steering ticket

if you don’t own a big ship! So I went
back to P&O as a Steward on a zero hours
contract after 15 years away with all my
knowledge from the many vessels I had

sailed on with the
sole aim of
pushing for deck
department with
my relentless
persistence (you’ll
need this if you go
it the hard way ad-
hocking your way
around the world).
I kept on until
someone said
“yes” and as I had
my 6 months on
deck in hand I was
so happy when I
got my place
booked at South
Tyneside College on the 5 day £440
course - cheapest in the UK by far, but it’s

a shame I couldn’t
get my travel
expenses paid
back. “Speculate
to accumulate”, is
what I always say.
With my previous
knowledge and a
bit of practice on
my knots I
managed to do
“extraordinarily
well for someone
from the OBS
department” - the
words of Ian
Jeffery, my main
instructor for the
week.

With the
current work
climate the way it
is along with the
ageing British
seafarer it seems
there is a huge
vacuum between
the apprentices
and those who
have served for
many years and

there are very few companies willing to
take on a British trainee who has shown
their keenness by self-funding and never
giving up. Right across the board it seems

companies are intent using tax breaks to
supplement the training of officer cadets,
but ratings seem to be left to go it alone.
Or so I thought. I approached the RMT
and Lee Davison & Paul Shaw who,
through other officers of the union,
managed to secure my funding. I also
found out about the Maritime
Educational Foundation who help
unemployed seafarers renew their STCW
basic certification. Ibrahim Ismael at the
Merchant Navy Training Board was a
great help with more facts and
information and it soon became apparent
that I am not alone in my quest to “get
on”. Having been interviewed twice for
cadetships and being turned down due to
my maths* I have much to offer, but I
just seem to end up feeling somewhat
deflated at the knockbacks which used to
boost my enthusiasm.

Neil Foulkes 
Dover Shipping

*The Marine Society and Sea Cadets
have a portal where you can assess your
current skill level and they can help you
scrub up on subjects for far less than any
online school will charge you for a
GCSE.

To end on a good note I am now
deciding between two jobs.
Relentless persistence can pay off.
As does doing your homework. 
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Seafarer’s Bursary
The first three Deck Apprentices taken on by P&O in 2014 have
passed there EDH qualifications and are now currently working
on vessels on the short sea. 



 

Seafarers Bursary Scheme (2016) 
 

Thinking of lifelong learning? 
Want to progress your career? 
We can help with a Bursary up to £500 (subject to conditions) 
 
The RMT Learning Seafarers Bursary Scheme is available to all current  RMT seafaring 
members, ex seafarers and retired seafarers.  It can help with a variety of courses ,  
either through local colleges, the marine society or open university. 
 
Contact your local Union Learning rep, Shipping Branch Secretary or Paul Shaw at 
p.shaw@rmt.org.uk Tel; 0207 529 8813 for more information or visit our website 
www.rmt.org.uk/learning 



Three words frequently heard in the
trade union movement and no three
words can be relevant more so than
where we are now with the SOS2020
campaign.

The campaign – launched in October
2016 - is starting to sow some seeds,
albeit these seeds have been planted for
the last 20 odd years.  We have seen
relative success at Serco Northlink where
the RMT have been instrumental in
securing the minimum wage for crew
who were being around £4 an hour on
the freight service from shambolic,
shyster, sub-contractors Seatruck.

We have also been proven to correct
in the legal advice we gave to the Scottish
Government regarding the “teckal
exemption” and the fact that it can be
used to the avoid the expensive,
unsettling and now proven to be
unnecessary tendering of lifeline ferry
services.

Educate
Added to the calendar in our

education centre in Doncaster is a
number of maritime specific courses,
including Maritime Health and Safety,
Maritime Labour Convention information
and Introductory rep’s courses.  It is the
of the upmost importance than we
continue to educate ourselves in defence
against the continued onslaught from
employers and ensure that when we have
step onto a ship we have the knowledge
and information available that will enable
us to work in safe and habitable
conditions.  More information on the
courses can be found on the website at
http://www.rmt.org.uk/member-

benefits/education/ and there are also
adverts elsewhere in this journal.

Agitate
As previously mentioned, we are

starting to see some successes with the
involvement of your union – this has
included a few public displays of
dissatisfaction, in targeted areas as we
believe that the exploitation of workers
has to be highlighted to all.  It cannot be
allowed to continue that employers can
use minimum wage loopholes to ensure
that crew on vessels working between

two British ports are paid under the
British minimum wage, is currently
happening across the country and more
specifically at Condor Ferries (Last
reported figure of £2.40/hour) and at
Streamline working between the
Northern Isles (last reported figure of
£2.25/hour).  Our campaign – that all
members can get involved with (there are
plenty of opportunities contact your
branch secretary for details) – will
continue to make these companies
uneasy regarding these appalling “not
ordinarily working in the UK” pay
structures and will be outside the
premises of exploitative employers until
these practices cease.  Public and
parliamentary pressure is working but we
can’t take the foot of the gas now, so to
highlight your own concerns or get
further information on the campaign by
emailing us at sos2020@rmt.org.uk. 

News from the NE (Sea)
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Educate, Agitate and
Organise

Glasgow Shipping Branch members protest at the office of Constituency
MP – Douglas Chapman over the exploitation of migrant workers
reportedly paid less than £2 per hour.



Nothing more apparent
than our agitation than one of our
branches receiving a “friends request”
from the CEO of Seatruck (see picture) –
who is obviously riled and trying to get as
much information as possible.

Following on from relative success at
Serco Northlink – the campaign goes on
to eradicate poverty pay completely and
create a level playing field for UK
Seafarers.

Looking forward we have a Day of
Action planned for European Maritime
Day in Poole on Friday 18th May 2017.
More information will be circulated to
branches and the SOS2020 campaign
along with the Social Dumping at Condor
Ferries will be focus of this action. A good
turnout form our members, to highlight
the campaign, will go somewhat to
showcasing our members disdain for

inequalities, exploitation and
unscrupulous shipowners.

Organise
So how do we can organise?  Having

high density of members, having reps in

positions on-board ships and being
represented at conferences and events are
all a good start.  Attending your branch
meeting and being active within your
branch as well can give you a lot of
information about what is happening
locally and nationally.  There is a
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directory of branches within this journal
with contact details on how to in touch
with your branch. 

Within the Branch structure we are
kicking off a recruitment campaign to
increase the membership around the
Country, along with the individual
branch plans areas where we can increase
membership and mapping exercises will
be taking place.  Our dedicated organising
unit will be attending Shipping Branches
and looking to assist in any way possible
to boost membership, attendance at
meeting and union activism.

Our already successful and
flourishing SOS2020 campaign has its
own Campaign Organiser and that is
Assistant National Secretary Mark
Carden.  If anyone is requiring more
information on the campaign or
campaign materials can contact Mark
at m.carden@rmt.org.uk

Oban Shipping
Branch 
40 Year Awards
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RMT activists in Scotland took the Union’s national Save Our Seafarers
2020 campaign to the SNP conference in Aberdeen last month. This
followed on from our success in securing at least the minimum wage being
paid to Eastern European Seafarers working on the Scottish Government
contract in the Northern Isles.

SOS2020 at SNP conference

Until the next 
issue ... cheerio!

DJ MacMillan C890818 receiving his 40 Year Award.

Steve Todd, National Secretary (left) and Gordon
Martin, Regional Organiser (right) presenting Ronnie
MacInnes C883690 his 40 Year Award medal.



We have all had that moment when
we think something is a good idea then
when you get stated you think to yourself
what have I done?

This was the exact situation I found
myself in when I attended the women in
leadership course that the union put
together to celebrate 100 years of women

In a not so sunny Dover, at the RMT
offices the union ran a seafarers Level
Two workplace reps course over a week.

There were 8 learners present with a
mix of P&O and DFDS reps. My first
thought, was to imagine that the
seafarers wondered why a railwayman
was tutoring seafarers. However, we both
exchanged information on a collective
basis. I explored some of the acronyms
seafarers use and the myriad levels of
T&C’s, Pay and laws governing work at
sea, and they explored the Employment
Laws and legal services and the collective
strength of the Union. We got along
famously. The facilities in Dover are
excellent, a large classroom and
everything you need for a course
including really helpful staff, Caroline.

Learners explored The Maritime
Labour Convention which has been a
revelation for seafarers as it spells out to
employers exactly what employers can
and cannot do regarding employment at

sea. One
example was the
10 hours’ rest
seafarers must
have from
leaving the ship.
But there is so
much more we
discussed.

The
negotiation
exercise
discussed the
P&O D&A policy
and some
anomalies were raised around blood tests.

Other subjects we covered were
Campaigning, Equality, Discrimination,
Legal services and Rostering/shift
patterns.

The learners thoroughly enjoyed the
course, meeting each other, exchanging
information and ideas. What most found
enjoyable was the research and

information they gleaned from it. They all
felt that it would guide them to the right
source for future meeting with the
companies.

I must say that I also thoroughly
enjoyed the week and made some good
friends into the bargain. 

Greg Hewitt
Tutor

Women in Leadership Course
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in the union.
But if I start something then I always

finish it, the course was fantastic and was
hosted at Northern College in Barnsley.

The facilities were second to none and
the tutor Lesley was there to help us all,
the course was a level 5 in leadership and
management and was run over
weekend sessions.

This course was funded by the seafarer
bursary scheme and I would encourage
any members who qualify for the scheme
to utilise this funding to further their
education.

They key aims of the course were to
complete essays on subjects directly
relating to your workplace, this was to
help to assist those on the course gain a
perspective on how Managers and HR look
at policies and procedure’s thus enabling
them to become more empowered when
dealing with work place issues.

The course was attended by 12 female
students from a diverse range of
industries represented by the RMT.

All of those who part took in the
course are now awaiting their results
which should be announced in June 2017.

Shirley Fulton
Dover Shipping.

SEAFARERS LEVEL 2
REPS COURSE – DOVER
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Maritime Labour Convention (2006)
Awareness Training Course

@ BOB CROW NATIONAL EDUCATION CENTRE, DONCASTER
The day will look at:
• The origins/status of the Maritime Labour Convention (MLC)
• What is in it and how to ‘navigate’ it
• How maritime officials/reps might develop strategies to complement the on-going
campaign to see it in place across the industry (s) as an absolute minimum standard and
to understand the complaints procedure available to the union.

Tuesday 4th April 2017
Wednesday 5th April 2017
Tuesday 16th May 2017

Wednesday 17th May 2017
Each course will commence at 0930hrs and finish no later than 16.00hrs.

Anyone interested in the course can contact 
their Branch Secretary, alternatively course can be 

booked on-line at www.rmt.org.uk
Further queries with regard to this course please contact 
the National Education Officer at a.gilchrist@rmt.org.uk
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Maritime Health and
Safety Course

@ BOB CROW NATIONAL EDUCATION CENTRE, DONCASTER
These Courses are residential and will involve staying over at the Education Centre. All meals
will be provided along with any out of pocket travel expenses. Members should try and
arrange release from their employer.

Part 1, Stage 1 – 20th to 24th March
Part 1, Stage 2 – 12th to 16th June
Part 2, Stage 1 – 2nd to 6th October

Part 2, Stage 2 – 6th to 10th November

Anyone interested in the course can contact 
their Branch Secretary, alternatively course can be 

booked on-line at www.rmt.org.uk
Further queries with regard to this course please contact 
the National Education Officer at a.gilchrist@rmt.org.uk



A. White   English/Welsh/Scottish/Northern Irish/British            Irish             Gypsy or Irish Traveller       

Sexuality              Hetrosexual                Homosexual               Bisexual               Prefer not to say

Do you identify as transgender?           Yes                    No

Ethnic Group. (Please specify.  This information is used as part of our equal opportunities policy)

Sexual orientation (This information will be used for monitoring purposes as part of our equal opportunities policy)

B. Mixed/multiple ethnic groups          White and Black Caribbean             White and Black African            White and Asian     

                                                                               Other mixed/multiple ethnic background

C. Asian/Asian British          Indian             Pakistani            Bangladeshi           Chinese            Other Asian background

D. Black/African/Caribbean/Black British          African             Caribbean            Other Black/African/Caribbean background

E. Other ethnic group          Arab            Other ethnic group, please specify
    

         Any other White background

If you wish to be contacted with information about union activities for
lesbian/gay/transgender members please tick here
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Annual Basic Salary
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GET A HEAD START AT SEA

Get the quali� cations and con� dence you 
need to go further with our Maths@sea and 
Writing@sea online courses. Find out more:

education@ms-sc.org marine-society.org

Marine Society & Sea Cadets, a charity 
registered in England and Wales 313013 
and in Scotland SC037808

Recognised for continuing professional 
development by IMarEST and the 
Nautical Institute

quoting ‘RMT Learning Bursary’

               

SAIL offers free and confidential advice on a wide 
range of issues. For example we can help with debt 
problems, benefits and housing issues, the practicalities 
of relationship breakdown and much more.

Our trained advisers only help seafarers, so they know 
the issues you face.

If you think SAIL can help you or your family, 
please call 08457 413 318 or 020 3597 1580. The help 
lines are open from 10am to 4pm weekdays. We’ll 
always call you back if the number is expensive for you.

Alternatively you can email us at 
advice@sailine.org.uk

There’s much more information about how SAIL can 
help you and your family at www.sailine.org.uk

Did you know there’s a
Citizens Advice 
service to support 
RMT seafarers?

Seafarers’ Advice & 
Information Line (SAIL) 
is the only Citizens 
Advice service 
dedicated to seafarers 
across the UK. 



Overstretched? Aching joints?
Are you su� ering from... muscular or joint pains? neck 
or back pains? tears, sprains or strains? whiplash?

With fast, free physiotherapy advice and treatment, 
we’ll get you back to full strength.

• No need to su� er - take action now!

•  Call the Connect PhysioLine for fast, free physiotherapy advice
and treatment

• Available to anyone working in the merchant navy and resident in the UK

For more information call

0191 247 5000
 Funded by the Seafarers Hospital Society (Registered Charity 
No: 231724) and provided by Connect Physical Health Ltd.
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