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RMT demands  
a fair deal for 
workers on 
Brexit ferry 
contracts 
RMT has taken the demands for a fair deal for British 
workers on Government Brexit ferry contracts direct 
to Transport Secretary Chris Grayling and the Ports 
Government chaos over arrangements deepens and 
the Maritime Minister dismissed union concerns in 
what RMT has described as “an insulting and 
contemptuous tirade of abuse towards the front-line 
ferry workforce.” 
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RMT has taken the demands for a fair 
deal for British workers on Government 
Brexit ferry contracts direct to Transport 
Secretary Chris Grayling and the Ports 
Government chaos over arrangements 
deepens and the Maritime Minister 
dismissed union concerns in what RMT 
has described as “an insulting and 
contemptuous tirade of abuse towards 
the front-line ferry workforce.” 

When asked a direct question by RMT 
parliamentary panel members in an 
urgent debate on the Brexit ferry services 
Chris Grayling would not commit to the 
new Government-contracted services 
being crewed by UK seafarers – fuelling 
union fears that once again they will be 
staffed up with low cost foreign nationals 
working on shoddy, unsecure conditions 
and paid below prevailing minimum wage 
rates. 

 RMT has also taken the protests to 
Portsmouth and Ramsgate setting out 
the following three core demands on the 
Government contracts: 
1. All ferries to be fully crewed up with 

UK ratings . 
2. Recognition of UK trade unions. 
3. UK employment laws to be fully 

complied with. 
The RMT protests have come after a 

slew of publicity around the Seaborne 

Freight contract awarded at public 
expense by Chris Grayling to a company 
with a shocking back-story, the on-going 
dredging of Ramsgate Harbour and new 
reports of serious problems for the rail 
network as the Government triggers a 
series of rail-freight panic measures. 

The only response RMT has received 
so far to its serious concerns is a childish 
outburst from Nusrat Ghani, the 
Government Maritime Minister, who has 
chosen to ignore the issues and fire off an 
insulting and contemptuous tirade of 
abuse towards the front line ferry 

workforce at this critical 
moment for the industry. 

Repeated attempts to 
secure assurances have 
been kicked back by 
ministers who talk about 
giving contracts to British 
companies but could not 
care less about giving jobs 
to British seafarers on 
decent pay and conditions 

RMT General 
Secretary, Mick Cash said: 

“There has been a 
barrage of publicity 
around the 
Government’s Brexit 
ferry contracts and the 
union has written to 
both Chris Grayling, 
who is in control of the 

arrangements, and the companies 
involved demanding basic assurances 
on UK ratings jobs, union recognition 
and full compliance with UK 
employment laws. The only response 
we have had back so far is an 
insulting and contemptuous tirade of 
abuse towards the front line ferry 
workforce form the Maritime Minister. 

“RMT has no intention of allowing 
any backsliding, or any stitch-ups of 
UK seafarers, and that is why we are 
making our position public with the 
protests at the Department for 
Transport and the Ports. That 
campaign will continue. We will not 
allow the scandal of the Ships of 
Shame in British waters, where 
poverty pay below the minimum wage 
and shocking working conditions are 
endemic, to roll over to these 
contracts. 

“Under RMT’s SOS2020 campaign 
banner we have been fighting for a 
fair deal and increased employment 
opportunities across the UK maritime 
sector. We have taken that message 
direct to Chris Grayling in the wake of 
his Brexit contracts and to the Ports 
his contractors are pallning to use. We 
expect him, and the companies he has 
contracted, to meet our demands in 
full as a matter of urgency and to 
start taking the issues we have raised 
seriously.” 
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Maritime union RMT has welcomed 
the transfer of the Argyll Ferries contract 
to the publicly owned CalMac and 
heralded it as a victory for union 
members and the on-going campaign to 
end profiteering and uncertainty on 
Scottish Ferry services.  

Minister for Energy, Connectivity and 
the Islands, Paul Wheelhouse MSP, 
announced last year that he would be 
scrapping the halted tender process and 
directly awarding the Gourock-Dunoon 
contract to CalMac. The union has held 
consultative meetings with members and 
the company and the TUPE transfer of 
staff to CalMac Ferries Ltd took place on 

RMT welcomes transfer  
of Argyll Ferries to 
publicly owned CalMac 

Welcome to this latest 
issue of RMT’s Seafarer 
on-line magazine. 

As you will see these are 
busy times for the union in the 
maritime sector. 

Firstly, I want to 
congratulate our members and 
officials in Scotland for the success in bringing Argyll 
Ferries under the public wing of the CalMac operation. 
This is an important victory and a significant staging 
post in the continuing campaign to free the rest of the 
Scottish ferry sector from private sector exploitation. 

The union has secured national coverage for the 
campaign to force the Government to ensure that their 
Brexit ferry contracts include guarantees on British 
seafarer jobs on decent wages and conditions with an 
absolute assurance on trade union recognition. 

We have taken that campaign to Chris Grayling’s 
doorstep at the Department for Transport as well as to 
the ports of Ramsgate and Portsmouth. The response 
from the Government has been disgraceful, belittling the 
workplace issues while boasting that they are giving 
contracts to British-owned chancers like Seaborne 
Freight – well what about jobs for British seafarers on 

these Government contracts? The union’s high profile 
fight on this issue will continue. 

As part of the Brexit fall-out we have seen P&O flag 
out their Dover fleet to Cyprus – an opportunist move 
that the union has been warning of for months. It has 
nothing to do with Brexit and everything to do with 
undermining the position of nearly 800 RMT members 
caught in the crossfire. We will use every tool at our 
disposal to guarantee those workers’ jobs, pay, pensions 
and working conditions.  

Our fight against the Ships of Shame and the 
exploitation of foreign nationals has taken our 

campaigning from Portsmouth to the Irish Sea as the 
SOS2020 campaign goes from strength to strength – 
putting the whole future of our seafarers and Britain’s 
maritime industry centre stage. We are grateful for the 
fantastic support of RMT’s parliamentary group who 
have been backing us all the way. 

Finally, I want to pay a personal tribute to Ian Boyle, 
our long-standing convenor at the Royal Fleet Auxiliary. 
Ian has been an absolute stalwart of this trade union and 
we will all want to wish him well for the future. 

Enjoy the magazine and stay tuned in to the website 
and the social media platforms for updates on further 
campaign activities. Every single member has an 
important role to play as we build on the current 
programme of work. 

 
Mick Cash, General Secretary RMT 

Editorial 
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the 21st January 2019. 
This move is welcomed by RMT 

members currently employed by Argyll 
Ferries. The union also welcomes the 
Scottish Government’s direct award of 
this contract, which contrasts with the 
tender process affecting RMT members on 
the Northern Isles contract. The Gourock-
Dunoon contract awarded to CalMac is for 
a foot passenger service only, due to the 
Scottish Government’s misplaced 
concerns over State Aid restrictions. 

RMT general secretary Mick Cash  
said: “Transferring Argyll Ferries staff 
on to CalMac terms and conditions 
provides long term stability and 
certainty for our members on the MV 
Ali Cat and MV Argyll Flyer. We 
welcome this and the re-integration of 
the Gourock-Dunoon route into the 
Clyde and Hebrides ferries network 
operated by CalMac.  

“Direct awards of public ferry 
contracts to David MacBrayne, 

Scotland’s publicly owned ferry 
company are to be encouraged and we 
hope that Ministers follow this logic 
on the Northern Isles contract 
recently put out to tender.  

“We urge the Scottish Government 
to take this opportunity to provide a 
more ambitious service for passengers 
and staff between Gourock and 
Dunoon and across Scotland’s 
publicly funded ferry network.” 

NEW campaign! 
100% On Our Ferries
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The seminar is open to 
all the unions maritime 
members wherever you 
work within the 
industries, and whatever 
your level of involvement 
in RMT, from the very 
experienced to the very 
new to union activity all 
voices and ideas will be listened to.  

All members in the maritime industries will know the 
challenges and struggles they face as well as many 
outrageous inequalities of treatment in the workplace 
when compared to their colleagues in land based 
industries. To meet these challenges, win these struggles 
and end inequality one key task is to provide all activists 
and union representatives with the tools, knowledge and 
confidence to organise the fight back and win for RMT 
maritime workers. 

The seminar, using innovative exercises and discussion 
groups, will identify and prioritise the issues, provide 
specific actions and activities in terms of trade union 
education and training that equips the union to deliver real 
progressive change in the maritime industries. This may 

mean changing or 
amending what is in 
place now, it may mean 
delivering what is 
required differently, that 
will be the big ask of 
those attending but there 
is no better group to 
begin that work than the 

maritime members in the industry themselves. 

“I would urge maritime members to 
make every effort to attend this hugely 
important semina.” 
You will be reimbursed all your reasonable travel to and 
from the event and accommodation and meals will be 
provided free. If you, with assistance from your regional 
organiser or national secretary, are unable to obtain paid 
release your loss of earnings will be reimbursed. 

The application and any further information 
required can be obtained from the RMT National 
Education Officer at a.gilchrist@rmt.org.uk or on 
07584 172705. 

MARITIME EDUCATION  
AND TRAINING SEMINAR

RMT General Secretary Mick Cash outlines a major seminar 
in Eastbourne next month for developing education and 
training provision for maritime members. 
Educating our elected officials and activists in the maritime grades is a critical element of 
ensuring the union provides the best possible representation, support and leadership for all RMT 
members in the maritime grades.  

The union is already uniquely placed with its work with the UK Seafarers Charity to offer support 
to seafarers past and present with financial support for a variety of training opportunities. 
Therefore it is important to discuss and develop bespoke strategies and practical plans to 
strengthen the educational role.

The seminar takes place at:  
The View Hotel, Grand Parade, Eastbourne, 

East Sussex, BN21 4DN, opening at 
17.00hrs on Sunday March 17 running to 

17.00hrs on Tuesday March 19 2019. 



It started in Portsmouth where 
Portsmouth city council were lobbied 
about them allowing the use of 
Portsmouth international ferry port to be 
used in exploitation of Seafarers on 
Condor Ferries who are working for £2.42 
ph. The activists also highlighted that 
local Seafarers cannot compete for jobs 
on those ridiculously low wages. Some 
councillors agreed but stated they can’t 
do anything about it as Condor are flying 
Ukrainian Seafarers into the UK and the 
Seafarers are telling Border Force agents 
they are joining a ship going on an 
international voyage to Guernsey and 
Jersey even though the main port of 

operation is Portsmouth and they dock 
there everyday. This is the loophole rogue 
shipping operators use to employ foreign 
crews under international legislation 
called UNCLOS which gives innocent 
right of passage once in international 

waters which around the UK is 12 miles 
from our coastline. (This legislation was 
originally to protect Seafarers from 
piracy). Any Seafarer will tell you the 
Channel Islands from Portsmouth is not 
an international voyage but unfortunately 
this loophole is being exploited and the 
RMT are highlighting this to government 
and lobbying and campaigning for some 
form of ‘Cabotage’ (protectionism) for the 
UK coastlines which is normal practice 
around the world and its continents. 

 

Meeting with the 
Secretary of State 
for Scotland 

Scotland held several SOS2020 events 
in 2018 from Aberdeen to Lockerbie 
where myself and RMT Regional 
Organiser Gordon Martin had an 
impromptu meeting with the Secretary of 
State for Scotland David Mundel who was 
sympathetic to our presentations and 
promised to look into the issue of 
national minimum wage (NMW) not 
being applied from UK and particularly 
Scottish ports. The letter we received 
from the Secretary of State soon after 
said they would look into this practice 
and address the problem of the NMW not 
being applied. Unfortunately to date 
nothing has changed. 

The SOS2020 message has been 
consistently promulgated through the 
union to all areas of influence from 
Government to Shipowners to 
Regulators to Maritime Charities 

SOS2020 
2018 provided many opportunities for the RMT SOS2020 
national campaign to get around the UK. There was SOS2020 
events held in all Maritime regions with the involvement of all 
Maritime branches and the union would like to thank all those 
activists that took the time out to attend and participate.

SAVE OUR SEAFARERSSAVE OUR SEAFARERS
SOS 2020SOS 2020
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Pictured above are Scottish Regional organisers Gordon Martin and Jake Molloy along with representatives from 
Glasgow shipping branch, Aberdeen shipping Branch, OILC Branch, NEC member for region 3, Paul Shaw and National 
Secretary Darren Procter, following an organising meeting in the Aberdeen office on the 14th August. The next 
meeting will be taking place in Oban on the 28th of November. This initiative by the region has raised the profile of 
the RMT SOS2020 campaign with numerous days of action at various ports within the Scottish Region. 

SOS2020 meeting in Aberdeen

SAVE OUR SEAFARERSSAVE OUR SEAFARERS
SOS 2020SOS 2020

and fellow trade unionists and their 
unions and affiliates nationally and 
internationally. There is a glaring vacuum 
around the corner for Maritime skills and 
from 2020 we will see a lot of skilled 
Seafarers leaving the industry through 
retirement who if this vacuum is not 
addressed urgently will leave without 
transferring their skills and knowledge to 
younger UK and Irish Seafarers. We 
believe we are winning the argument on 
this issue but these are turbulent times 
and most if not all of governments focus 
is on Brexit with the majority of their 
resources spent on this one issue. The 
public have been on our side in almost 
every port around the UK.  

 

Labour Party fringe 
meeting 

After the National Secretary election 
we had  a special meeting in Liverpool 
and a Labour Party fringe meeting which 
was addressed by senior Labour 

politicians like shadow transport 
secretary Andy MacDonald and Ian 
Mearns and Liverpool Mayor Joe 
Anderson. They all promised to help if 
they were elected to government and 
reverse the decline of the UK Merchant 
Navy by commitments to training and 
jobs and making shipowners accountable 
if they are exploiting workers. We have 

also received this assurance from Shadow 
Chancellor John McDonnel.  

 

Low cost crewing 
on WB Yeats 

The year finished with SOS2020 
events in Holyhead with the help of 
Holyhead shipping branch and local 
activists where the main topic was the 
introduction of the new Irish Ferries ship 
WB Yeats and their low cost crewing 
model. This ship has been delayed 
entering service several times because of 
technical problems, however it is our 
intention to have another SOS2020 in the 
near future when the vessel finally 
arrives.   

Please look out for dates and locations 
of your next SOS2020 event and make 
sure as in 2018 you endeavour to attend 
an event and bring colleagues and 
Comrades with you. 

Mark Carden  
Assistant National Secretary 
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As part of maritime union 
RMT’s campaign for more 
jobs for domestic ratings on 
the Irish Sea the union held 
two Days of Action against 
Irish Ferries, on Monday 26 
November and Friday 8 
February, with protests at 
Holyhead Port, Anglesey. 

The union has obtained evidence that 
a Latvian Ordinary Seaman is paid a basic 
€5.51 per hour by Irish Ferries. RMT 
members targetted the 14.10 sailing 
loudly raising the need for pay justice and 
trade union recognition at this company 
which is a major threat to the long-term 
job prospects of Irish and UK Ratings. 
Ahead of the arrival of the new ‘super 
ferry’ W.B. Yeats on the Holyhead-Dublin 
route, this action was vital to raise public 
awareness of Irish Ferries’ anti-trade 
union policies. 

The W.B. Yeats has been bedevilled by 
technical and other problems which have 
delayed its introduction by over four 
months to date. Current speculation is 
that the vessel will arrive for work on the 
Holyhead-Dublin route in mid-December. 
Whenever it arrives, RMT members will 
be ready to swing into action to raise the 
profile of Irish Ferries’ damaging and 
exploitative crewing practices.  

RMT General Secretary Mick Cash 
said: “The union took the campaign for 
decent jobs on decent pay and 
conditions right to the heart of the 
Irish Ferries operation at Holyhead 
Port. Our fight for pay justice and 
trade union recognition from these 
ferry operators is stepping up and we 
are sending out the clearest possible 
message to those behind exploitation 
and union busting in the maritime 
sector that we are coming for them.”

Irish Sea campaign Days  
of Action on Irish Ferries 
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“We are sending out the clearest 
possible message to those 

behind exploitation and union 
busting in the maritime sector 
that we are coming for them”

General Secretary Mick Cash joins the Holyhead protest in Februray



RMT held an SOS2020 demo against 
Condor Ferries in Portsmouth on 
Saturday 22nd December. Members and 
supporters from the community held a 
demonstration against the employment 
practices of Channel Island operator 
Condor Ferries in Portsmouth.  

This is the latest demonstration 
against Condor Ferries, a company that 
pays ratings below the National Minimum 
Wage and does not recognise trade 
unions. Their current owners, Macquarie 
Investment bank of Australia recorded a 
24% increase in 2017-18 and paid out a 
£57m dividend from its European arm in 
2017.   

RMT’s action targetted the morning 
sailings, including Condor’s freight ships, 
where the union reminded the public and 
hauliers of the chronic seafarer 
exploitation on Condor Ferries. 

RMT general secretary Mick Cash said; 
“RMT has made it clear that we will 
confront the shocking  employment 
practices of companies like Condor 
Ferries and that is exactly what we 
will be doing in Portsmouth on 
Saturday 22nd December. There 
should be no place in British waters 
for these Ships of Shame and their 

flouting of the most basic employment 
and pay protections. 

“It is appalling that these lucrative 
routes to the Channel Islands carry 

with them the stain of poverty pay 
and RMT will continue to shine a 
spotlight on that scandal and fight for 
it to be brought to a halt.” 

SOS 2020 demo against 
Condor Ferries in Portsmouth

SAVE OUR SEAFARERSSAVE OUR SEAFARERS
SOS 2020SOS 2020
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Responding to the publication of the 
government’s new Future Maritime 
strategy RMT general secretary Mick Cash 
said, “First, we have the Brexit ferry 
scandal with companies without 
ships. 

“Now from these latest proposals it 
seems we will have ghost ships, 
without crew, with new government 

encouragement for autonomous ships. 
“This will further compound the 

scandal, where due to undercutting 
caused by the exclusion of seafarers 
from equality and minimum wage 
legislation, the UK’s seafarer 
workforce accounts for only 15% of 
the 65,200 Ratings’ jobs in the UK 
shipping industry. 

“Perhaps we should not be 
surprised when the government can’t 
even say whether their £103m Brexit 
ferry contracts will create a single UK 
seafaring job. 

“This is a huge missed opportunity 
and we need radical action now if we 
are to stem the decline in UK 
seafaring jobs” 

Response to publication of Government Future Maritime 
Strategy including new arrangements for ghost ships. 

STOP PRESS... Government 
Brexit ferry contract with 
Seaborne Freight CANCELLED!

General Secretary Mick Cash said; “RMT has taken a 
number of protests over the fiasco of the Government's 
Brexit ferry contracts to both the Department for 
Transport and the ports and the news this morning 
comes as no surprise to us at all. The whole exercise is 
a complete and utter shambles with the Government 
ignoring union calls on what needs to happen. Instead 
they are blundering on from crisis to crisis.  
 “RMT has set out a package of demands that would 

guarantee that the Brexit ferry contracts are crewed by 
British seafarers, on decent pay and conditions 
negotiated through recognised trade unions. This 
Government ‘wing and a prayer’ approach was always 
doomed  to failure and it's time for Chris Grayling to 
stop attacking RMT and start listening to people who 
actually know what they are talking about instead of the 
chancers selling him a pile of old rope they done even 
own.” 

11

Ghost ships!



As the newly elected Branch 
Secretary for Aberdeen Shipping and in 
conjunction with Donald Graham of 
the RMT Organising Unit the branch 
has as part of the Scotland RC shipping 
strategy recently undertaken two 
Aberdeen harbour visits. 

In October we were able to access four 
UK flagged vessels and eight vessels 
during our recent December visit, seven 
UK & one Bermuda flagged. We 
identified, in the October visit seven UK 
ratings from a possible 27 positions that 
we can recruit in. Polish, Portuguese, 
Lithuanian, Latvian & Filipino ratings 
were all working in RMT grades. 

No RMT CBA existed on any of the 
vessels, though Nautilus has a Single 
Union Agreement on one, covering all 
grades and Unite has a Ratings 
Agreement on another. We had a positive 
engagement with two ratings and after 
our discussion we left materials and 
information onboard for all the ratings to 
look at. 

During the December visits we again 
discovered that no RMT CBA were in 
place on any of the boats, though again 
Unite & Nautilus represented crews. I’m 
sure that all our members are aware of 
the MLC. The branch has recently taken 
delivery of a number of copies of this 

booklet enclosed in RMT binders. As part 
of the strategy of increasing our visibility 
around the harbour we handed out some 
of these. We included the Regional 
Organiser, Branch Secretary and Clerical 
Assistant contact details inside. We hope 
to encourage as many ratings as possible 
to use the contact information, hopefully 
this will yield positive results. 

Along with the National Secretary, we 
think it would be beneficial if we could 
gain a greater understanding of the 

companies operating out of the port. 
Identifying and understanding who the 
main employers are in the sector would 
help the branch and prove useful going 
forward. 

We believe that we gained a positive 
insight into the issues that are affecting 
the industry and we hope to use this 
information whilst re-establishing 
harbour visits. 

Our intention is to develop 
recruitment/organising plans using the 
information that we gathered, this could 
allow us to more effectively target certain 
companies/ships operating out of the 
harbour. 

Dates have been pencilled into the 
branch diary for 2019 harbour visits. The 
branch is looking to develop a pool of 
activists who would be willing to 
participate in these activities. If any 
members wish to join us on any of these 
dates it would be greatly appreciated. Any 
member wishing to do this can contact 
the branch through email 
A3@rmt.org.uk phone 01224 582688 or 
in person at the branch 106 Crown Street 
Aberdeen. 

Keith Whyte  
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Next harbour visits: 
27/28 February  

& 1 March 
10/11/12 April 

5/6/7 June 
14/15/16 August 

25/26/27 September 
20/21/22 November



The Trustee is grateful to have the 
opportunity to contribute to the 
magazine. It continues to be another 
busy year and we provide below some 
information about important things that 
we are doing or has taken place. 

 

Communicating 
with members 

The Trustee communicates regularly 
with members, and we were pleased to 
see that over 4,000 members participated 
in our recent communication survey. We 
got great feedback about our 
communications, but we know we can 
always do more! 

 

Information about 
the Fund 

As at the end of March 2018 there 
were nearly 23,000 members in the Fund. 
Seafarers may also remember the Court 
Case in 2015 as well. This extended the 
number of employers responsible for 
paying contributions into the Fund from 
40 to over 200. 

The assets amounted to nearly 
£1.15bn as at 31 March 2018. 

Seafarers will recall the Fund carries 
out an actuarial valuation every three 
years. The most recent valuation was 
carried out as at 31 March 2017 and 
estimated that the deficit (i.e. the 
additional amount the Trustee needs to 
pay members’ benefits in full) was £221 
m. This compares with a deficit at 31 
March 2014 of £354m reflecting 
substantial contributions received from 

Employers and strong investment 
performance over the three years. 

As with most other defined benefit 
pension schemes, despite this, the 
valuation showed we needed £89m more 
in contributions from Participating 
Employers than we thought in 2014. The 
Trustee has consulted with the 
Participating Employers on this deficit 
and agreements are in place with 
Participating Employers, or being 
consulted on, so that this deficit is paid 
off by 2024. Agreements are already in 
place to pay off the remaining £132m by 
this date. 

Though the proportionate increase in 
contributions required from Participating 
Employers is significant, it is not as large 
a proportion as for most other pension 
schemes. The Trustee manages the risks 
it faces and where possible tries to hedge 
financial risks. If it had not done this, 
then the increase would have been much 
larger. 

Other projects 
The Trustee is carrying out lots of 

other projects for the benefit of its 
members. 

One of the projects was a “small lump 
sum” commutation exercise. This allowed 
members who were receiving small 
pensions, to commute that pension for a 
small lump sum of up to £10,000. A 
number of members took this option and 
the Trustee will look to undertake similar 
exercises in the future. 

One of the other projects we are 
undertaking is to track down members 
who we may have lost contact with. 
There are a significant number of 
members who are aged over their 
retirement age, but have not yet 
claimed their benefits. The Trustee 
wants to pay the benefits that members 
are entitled to and should be receiving. 

JLT Employee Benefits (JLT), the 
pension administrators, is undertaking a 
project to try and locate members where 
their address is out of date or where post 
has been returned. 

If you know of Seafarers who have lost 
touch with the Fund, please ask them to 
get in contact with JLT. Additionally, if 
you believe you have benefits in the 
Fund, but have not heard from the 
Trustee or JLT for a while, please get in 
contact with JLT. 

 
JLT can be contacted at: 
Merchant Navy Ratings Pension Fund 
c/o JLT Employee Benefits 
Post Handling Centre U 
St James’s Tower 
7 Charlotte Street 
Manchester  M1 4DZ

Merchant Navy Ratings 
Pension Fund 
It has been another busy year for the Merchant Navy Ratings 
Pension Fund (the “Fund”) 
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RMT have been involved for many 
years in Seafarers Wellbeing and have 
promoted numerous projects and 
initiatives which have benefited 
Seafarers from Bullying and 
Harassment to a bespoke 
Physiotherapy initiative solely for 
Seafarers. However Seafarer Mental 
Health has never been addressed 
seriously or holistically in the industry. 
We believe Mental Health at sea is a 
serious issue because of the nature of 
the job with unique work locations and 
the isolation that can force upon 
someone. 

Now RMT are driving a new initiative 
on Seafarers Mental Health and an 
ambitious project to train ALL Seafarers 
in awareness of Mental Health through 
Mental Health bespoke courses designed 
for all Maritime sectors. 

General Secretary Mick Cash and 
former National Secretary Steve Todd 
were made aware by ANS Mark Carden 
that through his work with Maritime 
charities and shipping companies there 
were different Mental Health courses in 
the sector but nothing specific to 
Seafarers and their unique problems 
whilst working onboard ships. The 
General Secretary gave permission for 
ANS Mark Carden to try and collate 

opinion and consensus throughout the 
Maritime industry on whether there was 
an appetite to provide a template course 
which could be adjusted to different 
maritime sectors which would increase 
Seafarers awareness on Mental Health 
issues helping them to recognise 
symptoms in themselves or their 
colleagues and ultimately seek help. 

The ANS Mark Carden gauged opinion 
on this topic through stakeholders and 
there was a keen interest in this initiative 
and most believed it was deliverable. 
Along with Lysanne Wilson (Seafarers 
Hospital Society) and Val Coleman 
(Maritime Charities Group) we decided to 
invite a large group of stakeholders to a 
round table meeting in London hosted by 
Lloyd’s register.  

16 stakeholders attended out of 19 
invitations including ITF welfare, ZS 
Wellness, Lloyd’s register, MCA and 
Marine Society. 

Discussion focused on the topic areas 
where maritime organisations might be 
able to work together effectively on 
Seafarer Mental Health and Wellbeing. A 
template course that would be adapted to 
maritime sectors was feasible the group 
felt. It would need to be endorsed and 
accredited by MCA and MNTB for 
gravitas. Maybe e-learning packages could 

be developed. Signposting to professional 
help was important. Mentoring was also 
mentioned as a method of support. It was 
decided that any relevant information 
should be sent to VC as coordinator and a 
training sub group set up. ITF Seafarers 
trust was to provide research from Yale 
university. 

The sub group will meet on February 
8th at Seafarers UK in London to discuss 
a training template and set dates for 
future meetings. They will also discuss 
the different challenges different Seafarers 
in different environments experience as a 
Seafarer on a cross channel ferry doing 
an 84 hour week will have different 
problems to an RFA Seafarer in a war 
zone a mariner working offshore in the 
North Sea or indeed a fisherman being 
paid by how much he catches. 

RMT will of course keep members 
updated on further developments. This is 
an exciting and feasible project which will 
benefit Seafarers for years to come. I 
would like to thank the General Secretary 
Mick Cash and former National Secretary 
Steve Todd for being behind this project 
and its set up. 

 
Mark Carden,  

Assistant National Secretary 

Seafarers Mental 
Health and Wellbeing
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The Collective Bargaining Agreement 
at PNTL is for single table bargaining for 
Ratings and Officers, Nautilus were 
approached and agreed to support the 
initiative. The employer initially were 
looking at an outside company delivering 
mental health awareness, however 
through negotiation they agreed to have 
a 2 day course delivered by RMT, this 
would cover 178 ratings and officers, plus 
a number of management staff. The 
course has been resounding success with 
over 15 courses undertaken, by tutor 
Andy Boyack, on The Pacific Grebe. 

Ratings at PNTL are generally on 
either 8 week or 16 weeks tours of duty, 
the vessels Pacific Grebe, Heron, Egret 

and Pintail are our members home for 
these periods. Mental Health can occur at 
any moment during employment. All the 
vessels are equipped to carry Nuclear 
Material. 

Whilst we all want our members to be 
healthy all the time, deep sea 16 weeks 
tours can be particularly demanding, 
members need to be fit and healthy, and 
not suffering from Mental Health, should 
an incident occur whilst carrying 
Category One Cargo, and a medical 
evacuation be required, it is not 
straightforward given the cargo carried, 
the Government would need to be 
informed and a "friendly state" would be 
sort to assist in the medical evacuation, 

as happen only recently, this can often 
lead to a significant delay in proceedings. 

 
Hopefully by our seafarers receiving 

this training, symptoms of mental health, 
such as stress, anxiety and depression will 
be recognised, and talked about before 
serious incidents occurs and appropriate 
levels of support can be organised by the 
employer. Members should not suffer in 
silence and a greater understanding will 
be of benefit for all. 

 
Daren Ireland,  

Regional Organiser 

Pacific Nuclear Transport 
Ltd (PNTL) – Mental Health 
Awareness  
During the last year Regional Organiser Daren Ireland 
approached Serco Marine Services who manage the contract for 
PNTL to support a trade union approach to delivering Mental 
Health Awareness, following on from the union’s programme at 
Cal Mac and Isle of Man Steam Packet. 
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RMT have poured scorn over P&O’s 
claim that Brexit was behind their 
decision to switch the entire Dover-Calais 
fleet from the UK to the Cypriot flag as 
the company finally confirmed publicly 
exactly what RMT has been warning of for 
weeks.  

RMT general secretary Mick Cash said: 
“This is pure opportunism from P&O, 
whose long term aim has always been 
to switch the UK fleet to a tax haven 
register, as they have already done 
with most of the Irish Sea and North 
Sea fleet. 

“We demand immediate assurance 

RMT’s campaigning in the Irish 
Sea turned to ‘low-cost’ operator 
Seatruck in Liverpool on Friday 
30th November 2018 with an early 
morning protest at the company’s 
depot at Brocklebank Dock as the 
union steps up the fight for pay 
and workplace justice. 

RMT targetted Seatruck’s 
second morning sailing. Seatruck 
moves nearly a quarter of all freight 
on Irish Sea routes and that 
growth is built on the exploitation 
of EU Ratings paid as little as £3.78 
per hour. Seatruck has consistently 
rejected RMT’s requests for 
recognition, yet the company has 
received an award from Mersey Maritime 
for its business model. RMT’s collective 
action links the issue of local seafarer jobs 
and pay to the companies that use this 
cut-throat operator. 

RMT General Secretary Mick Cash 

said: “The Irish Sea should be the 
bedrock of employment for UK and 
Irish Ratings. Instead, companies like 
Seatruck have grown by exploiting 
seafarers from other EU countries on 
basic rates of pay as low as £3.78 per 

hour in order to undercut 
competitors in the growing 
Irish Sea freight market. 

“This scandal is driving the 
decline in UK and Irish Ratings 
which no island economy can 
seriously tolerate. Our 
campaign also aims to secure 
the changes to UK law 
required to prevent Seatruck 
and other shipping companies 
from avoiding the NMW and 
undercutting local seafarers to 
reward directors and the 
ultimate owner, Clipper Group 
of Denmark. 

“As we approach Brexit, the 
UK needs to get its house in order, 
starting with increases in UK Ratings’ 
jobs and training at companies like 
Seatruck where maritime freight 
growth is built on seafarer 
exploitation.”

from P&O that the pay and terms and 
conditions of over 730 RMT members 
in Dover are not under threat from 
this move. We would also expect the 
Shipping Minister to see this move for 
what it is – rank opportunism from a 
company owned in Dubai.  

“If P&O think they can use 
Brexit as a smokescreen 
for introducing the low 
cost crewing model on the 
vital Dover-Calais route 
then they have got 
another think coming.”  

P&O ‘Flagging Out’ 
Dover-Calais fleet  
to Cyprus
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SOS2020 
Aims of the SOS2020 campaigns are to 
eradicate low pay in our industry. Provide a 
safe environment for our members to sail in 
and ensure there are job opportunities for 
trainees wanting a career at sea. 
In doing this we need to put these items on the 
agenda with meeting we have with 
government agencies, industry bodies and 
employers. We collate a lot of information from 
our onboard reps but also appreciate that there 
maybe members sailing onboard ships where 
there are only a couple of RMT members and 
not knowing where give information on what is 
happening. 
Therefore, if you are reading this and have some 
instances of minimum wage breaches, Maritime 
Labour Convention non-compliance’s, health 
and safety issues etc and wish to lodge then 
with us in confidence you can email 
sos2020@rmt.org.uk and we will assist in any 
way we can. 

100% membership 
campaign 
As part of the unions SOS2020 campaign, we 
are embarking upon an 100% membership 
campaign, with new posters soon to circulated 
around the vessels. 
Onboard reps, activists and branches will asked 
to map their workplace, establish non-members 
and ask them to join the union. Help with be 
made available from the unions organising unit 
- if required. 
We cannot stress enough, the importance of full 
membership in a workplace and what through 
the industrial strength of this can be achieved. 
A recent example would be the success of 
Orkney Ferries where we nearly doubled our 
membership in a year, got an elected 
representative in place, took solid industry 
action and achieved a 11.5% pay rise. 
If you are wanting to get involved, become an 
onboard rep or find out more information on what 
is involved please contact your branch secretary. 

If you are unsure of who your branch secretary 
is or what branch you are in – you can call the 
RMT helpline on 0800 376 3706. 

Nationalising Northlink 
As you may be aware, the Scottish Government 
has continued it privatisation agenda with an 
announcement that the Northern Isles contract 
will go out to tender. Tender process is due to 
start very shortly and your union will be making 
the strongest case possible for it be run by a 
public sector operator. 
There are ways of getting involved with the 
campaign, through signing our petition, lobbying 
your local politician and plans are underway for 
more public activity when the tender process is 
underway. 
To be added to the mailing list or WhatsApp 
information group either email us at 
gordon.martin@rmt.org.uk or on WhatsApp 
07884 655217 to be added to the group. Please 
use subject matter “Nationalise Northlink”. 
 
Paul Shaw, National Executive Committee Member 
Maritime North (Scotland and Northern Ireland) 
Tel: 07982 855044  E-mail: p.shaw@rmt.org.uk 

NEC member Paul Shaw 
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Seafarers Bursary Scheme (2016) 
 

Thinking of lifelong learning? 
Want to progress your career? 
We can help with a Bursary up to £500 (subject to conditions) 
 
The RMT Learning Seafarers Bursary Scheme is available to all current  RMT seafaring 
members, ex seafarers and retired seafarers.  It can help with a variety of courses ,  
either through local colleges, the marine society or open university. 
 
Contact your local Union Learning rep, Shipping Branch Secretary or Paul Shaw at 
p.shaw@rmt.org.uk Tel; 0207 529 8813 for more information or visit our website 
www.rmt.org.uk/learning 



George’s adventure started on a vessel 
named the SS Landwade (pictured 
above), a Tramp ship, in 1969 (probably 
had sails!). He went on to sail with 
companies such as Anchor Line, Shaw 
Saville, Cunard and Union Castle and 
ended on Calmac vessel MV Hebrides 
where he was the On-board Service 
Manager, the highest position that could 
be achieved in the department. George 
also served as 2nd Cook and Chief Cook 
within the Calmac fleet. 

George has been extremely active in 
the Labour and trade union movement 
for generations, at work in his native 
Glasgow, and in his beloved Western Isles 
where he now calls home (although his 
head is still in Springburn). It is the 
Western Isles where he met his wife 
Catherine, a stalwart and supportive wife 
anyone could wish for, for without that 
support and understanding, George 
couldn’t have possibly carried out the role 

with both the energy and tenacity that he 
gave. A member of the Labour Party and 
for 25 years Chairperson of the Western 
Isles Port Committee and in some parts 
the only member of the Port Committee. 

George undoubtedly brought about 
great improvement to the terms and 
conditions of all Calmac ratings bringing 
about vast improvements in uniforms 
and health & safety. He was a shrewd 
negotiator when it came to the pay talks 
as is all evident, not to mention the early 
discussions which brought about Union 

Learning and more recently the 
introduction of trainees into the industry 
which would not have happened without 
the resilient actions of George and the 
Western Isles Port Committee. He is still a 
serving trustee of the Calmac Pension 
Fund. 

Recently the Scottish Parliament 
moved a record of thanks to George for 
his tireless work to the cause of opposing 
privatisation of Calmac and his 
contributions to the trade union 
movement. 

George has not just been a good 
friend and comrade but also an 
inspiration to myself and many many 
others. 

Enjoy your well-earned retirement 
brother, with your wife, two sons Steven 
and Christopher, your dog and of course 
your two grandchildren.  

 
Brian Reynolds and  

Dan Henderson 19

Thanks to George! 
Last year Brother George Lonie (CALMAC) retired from the 
industry after a career at sea scanning nearly fifty years, the 
vast majority of that time an activist  and every single minute 
of those years a member of firstly, the 
National Union of Seamen (NUS) and 
latterly The National Union of Rail 
Maritime and Transport Workers (RMT). 

Long May 
Your Lum 

Reek!



“Protecting our Cabotage 
regulations and ensuring there is 
good-paying, secure jobs available to 
our membership”. Those are the two of 
the primary concerns of James Given, 
President of the Seafarers’ International 
Union of Canada. As President of the 
largest Seafarers’ Ratings Union in 
Canada, Given has been at the forefront 
of many hard-fought battles over the last 
half-decade or so since taking over at the 
helm of the SIU Canada. 

Major action began in 2015 when the 
SIU Canada sued the Government in 
Federal court over evidence that it was 
abusing the Temporary Foreign Worker 
Program by granting foreign seafarers 
work permits to work on ships operating 
exclusively inside Canadian Cabotage, 
while the unemployment rate amongst 
Canadian seafarers was near an all-time 
high. After the SIU filed over Forty 
lawsuits in Federal Court, the 
government finally admitted wrongdoing 
in the case, acknowledging that a lack of 
oversight in the program’s 

implementation in the maritime industry 
had led to these wrongdoings. As a result, 
the Government reached a settlement 
agreement with the SIU to develop a 
maritime-specific policy for the 
employment of foreign seafarers in 
Canada.  

As part of the settlement agreement, 
an official Advisory Committee was 

established, and the SIU co-developed a 
new government policy that will take 
effect in Fall 2018 that ensures any 
available work on vessels operating 
Cabotage in Canada, regardless of flag of 
registry, will first be offered to Canadian 
seafarers before a foreign worker is 
granted a temporary work permit. 
Further, any foreign worker that remains 
on board their vessel while it is operating 
Cabotage, will receive the prevailing 
Canadian industry wages and be 
protected under the regulations of the 
Canada Labour Code and the 
Immigration and Refugees Protection 
Regulations, ensuring all vessels 
operating Cabotage are doing so on a 
level playing field when it comes to 
labour.  

“This is a huge win for the 
industry and all of Canadian Labour. 
No longer will any company be able to 
build their business model on a flawed 
system that allowed them to abuse 
and exploit foreign seafarers while 
also denying Canadian seafarers 
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Protecting Canadian Seafaring 
Jobs – The Ongoing Campaigns 
of the Seafarers’ International 
Union of Canada.



their right to work in Canadian 
waters. No longer will these abusive 
employers be permitted to promote 
this race to the bottom to drive down 
working conditions and wages for 
Canadian seafarers and the Canadian 
industry”, says SIU Canada President 
James Given.  

As Chair of the ITF’s Cabotage Task 
Force, Given has also seen the negative 
effect that the liberalization of Cabotage 
regulations can have on a country’s 
domestic shipping industry. While there 
is no denying that the maritime industry 
does depend on trade, the SIU has been 
active in ensuring that Canada’s domestic 
shipping trade policy remains in favour of 
supporting Canadian seafarers by 
retaining our Cabotage regulations 
through the Coasting Trade Act.  A simple 
definition of the Act provides that the 
shipment of goods or people between two 

Canadian ports is reserved for Canadian 
vessels employing Canadian seafarers 
with very limited exemptions. A foreign 
ship may be imported into the Canadian 
trade on a temporary waiver for up to 
twelve months only if it is determined 
that there is no available or suitable 
Canadian vessel to perform the work. The 
vessels’ crew are then subject to 
immigration processes under the 
Temporary Foreign Worker Program in 
which each position on board must be 
issued a positive labour market impact 
assessment (LMIA) which can only be 
issued when there is no Canadian citizen 
or permanent resident available to do that 
job.  

In further efforts to remain up to date 
and ensure the voice of Canadian 
seafarers is being heard on all matters 
related to subjects like free trade and 
industry policy, the SIU recently 

appointed a Director of Government 
Relations in Ottawa. With a role based 
primarily on advocating on behalf of 
Canadian seafarers in Canada’s 
Parliament, this has permitted the SIU to 
gain greater influence over domestic 
shipping policy, offer a counter-voice to 
big business lobbyists hell-bent on de-
regulating the industry for the benefit of 
Flag of Convenience shipping, and 
perhaps of equal importance, educate our 
lawmakers on the significant role that 
Canadian seafarers and strong Cabotage 
policy occupies in our nation’s economic 
success.  

Recently, an uptick in the Canadian 
economy and greater global trade has 
driven a rise in demand for seafarers and 
the SIU is proud to have launched the 
“Be a Seafarer” campaign in June 2018 
which looks to fill the immediate demand 
for hundreds of seafarers for ratings 
positions on vessels covered under SIU 
contracts while also looking to recruit 
and train for the future.  

This ongoing campaign to train and 
educate the next generation of Canadian 
seafarers while remaining committed to 
our advocacy campaigns to strengthen 
the Canadian maritime industry is at the 
forefront of the everyday business 
conducted in the SIU’s Union Halls from 
Coast to Coast to Coast in Canada.  

Thanks in large part to a global and 
united voice advocating for better 
employment conditions for all workers, 
the future of the SIU Canada and that 
of the RMT are looking brighter than 
ever and we look forward to our 
continued and lasting relationship of 
International Union Solidarity with our 
Brothers and Sisters in the RMT.
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Overstretched? Aching joints?

Are you suff ering from... muscular or joint pains? neck 
or back pains? tears, sprains or strains? whiplash?

With fast, free physiotherapy advice and treatment, 
we’ll get you back to full strength.

• No need to suff er - take action now!

•  Call the Connect PhysioLine for fast, free physiotherapy advice
and treatment

• Available to anyone working in the merchant navy and resident in the UK

For more information call

0191 247 5000
 Funded by the Seafarers Hospital Society (Registered Charity 
No: 231724) and provided by Connect Physical Health Ltd.
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Thakeham is a quality housebuilder that operates throughout 
Surrey, Sussex and Hampshire. Thakeham prides itself on 
delivering high quality developments that are sensitive to and in 
keeping with the surrounding area. Thakeham is committed to 
ensuring that the communities in which they work are given the 
opportunity to share their views and contribute to the design.

During last year’s AGM in Exeter I was 
approached by the then National 
Secretary Steve Todd who invited me to 
become a Trustee of Care Ashore. I was to 
take the place of Ken Turner who was a 
well-respected former Branch Secretary 
of the NUS/RMT. Due to illness he was 
standing down after more than 30 years 
as Trustee/Treasurer of Care Ashore. Due 
to my impending retirement after almost 
49 years at sea I felt that I had the time to 
commit to the role of Trustee, so after 
spending 2 days at the Care Ashore 
(Springbok Estate) and meeting the 

residents, staff and other Trustees I 
committed to this very worthy charity of 
ours. 

After almost 50 years’ experience at 
sea and as a union activist, always having 
a keen interest in the conditions and 
welfare of seafarers I felt that I could 

make a positive contribution to Care 
Ashore trying to enhance the welfare and 
wellbeing of the resident beneficiaries in 
their autumn years.  

 
George Bennett,  

Humber Shipping branch
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Care Ashore (formerly the Merchant Seamens 
War Memorial Society) is a registered charity 
and not for profit organisation based in Surrey 
that provides services to seafarers and fishermen 
in need. Care Ashore works to enhance the well 
being and standards of living of those from the 
seafaring community who require support.  

Care Ashore provides sheltered housing with 
support and holiday accommodation on its 269 
acre rural estate.  Funding for these services comes 
from various stakeholders, including Surrey County Council (SCC), 
Waverley Borough Council (WBC), commercial activities, residents’ 
rents, grants and gifts.  The charitable activities of Care Ashore are 
funded mainly from self-generated income, including income from its 
commercial activities that accounts for 20% of the total. 

The charity was set up owing to the urgent need  to look after the 
interests and health of seamen of the Mercantile Marine, who when 
suffering ill health were financially unable to procure the treatment 
which they needed. 

During its existence the organisation 
has gone through much 

development. Following two 
reviews in 2000 and 2001 the 

organisation identified the need 
to provide sheltered housing 

as its main service to 

seafarers, and the provision of holidays for those 
who do not require long term accommodation 
but would benefit from a break on the estate. 

In 1917 Liberal politician and sailor's union leader J 
Havelock Wilson approached prominent ship 
owner Henry Radcliffe who offered the building 
that was to become the first convalescent home in 
Limpsfield, Surrey. The National Sailors' and 
Fireman's Union undertook the task of 
transforming the building into a properly equipped 

convalescent home and it was opened by His Royal Highness Prince 
Albert, Duke of York, K.G., in 1920. This home provided nursing 
care for seamen injured or who fell ill whilst at sea. The home 
remained operational until 1963, when its services were transferred 
to Alfold, Surrey. 

It was during WWII that it became obvious to the Executive 
Officers of both the charity and National Union of Seamen that 
something would have to be done for the men who were becoming 
permanently incapacitated by their service. The Union set about 
purchasing and converting their wartime headquarters, Sachel Court 
Estate in Alfold, into a permanent rehabilitation and training centre 
as a memorial to those seamen who had lost their lives. At this time 
the people of South Africa raised funds which contributed to the 
scheme. From 1947 through to 1993 seafarers were re-trained into 
either agriculture or horticulture, who then went on to successfully 
gain employment away from the sea.

New 
Trustee at  
Cast Ashore



Eire Shipping Branch 
Secretary Declan 
Roche presenting 
three long standing 
members with their 
40 year medals. 
 
Pictured from left to 
right is Gareth Garon, 
Declan Roche, Gareth 
Jenkins and Michael 
Conway on the Stena 
Europe which sails on 
the Roslare to 
Fishguard route.

Pictured above is Humber Shipping Branch Secretary 
Billy Jones presenting a 40 year award to Tony Brindle 
onboard the P&O Vessel the Pride of Hull. 

Eire Shipping Branch 40 Year Awards

Humber Shipping 
Branch  
40 Year Award

Pictured above with former NEC member Lee Davison 
is the newly elected Branch Secretary of River 
Thames branch Sarah Emmings on a recent visit to 
Unity House. River Thames Branch has met a number 
of times now and meets on the first Thursday of the 
month.

New Branch 
Secretary for  
River Thames
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After seven years as the full time 
RFA Convenor, I will shortly be 
handing over to my relief John 
Doherty. 

To have an employer where the 
Secretary of State for Defence is your 
boss, the Chancellor of the Exchequer as 
the Finance Officer, the Cabinet office 
dictate your Terms and Conditions, is 
challenging to say the least, but that is 
the way it is at Royal Fleet Auxiliary, not 
your average commercial company by 
any means it’s a very complex 
organisation.  

Since I took over the role in 2012, we 
have had a lot of changes regarding the 
way RFA goes about its business in the 
form of a competency based pay system 
(Banding) Tailored Schemes of 
Compliment (TSoCs). Whilst RMT were 
successful in getting a lot of the Future 
Development amended, some of the more 
contentious issues remain and we must 
remain vigilant as they are still bones of 
contention amongst our members. 

Industrially, RMT Members at RFA 
have had a lot to deal with over the last 7 
years, we had action short of a strike in 
2015 which was successful and enabled 
us to move forward with some of the big 
issues affecting our members, we 
achieved the removal of the hated bonus 
scheme, which saw the officers get more 
than our members and was also non-
consolidated, and unfortunately we have 
been subject to public sector pay policy 
which has seen our members pay frozen 
or below inflation pay awards. The 
government stopped the check off facility 
which saw union subscriptions paid 
straight from the wages removed, despite 
protests from the major public sector 
unions the Government pressed ahead. 
We have had the public-sector pension 
strikes, which saw all public-sector 
employees pay more to receive less. We 
have seen the introduction of a New 
Harbour emergency organisation which 
was a vast improvement on the one that 
was promulgated in the consultation 
document. 

After VERS and the removal off the 
check off RMT membership has 
fluctuated, however we are on the up 
again with South West South Wales 
Shipping and Southampton Shipping 
benefitting from RMT recruitment drives 
pushing up their respective numbers. The 
RFA apprentice scheme sees RFA 

providing the bulk of all new entrants 
into our industry. This was started from 
scratch, with hardly any terms of 
reference for the apprentices, RMT were 
successful in getting the apprentices 
wages increased and food paid for at the 
training establishments. There is still a 

way to go with the apprentices however, 
progress is being made.  

It has, without a doubt, been a 
demanding time with complex disciplinary 

cases, appeals and grievances being at the 
forefront of the work carried out. It always 
gives me great pleasure to keep RMT 
members in employment, or successful at 
the appeal stage, getting medical 
severance decisions overturned, and also 
the day to day routine tasks of assisting 
our members, no one day is the same. 

RMT members know we have been up 
against it over the years, they know our 
union has always fought their corner and 
as I prepare to hand over to John, I would 
like to thank all RMT members for their 
perseverance in what have proved to be 
very challenging times. We have had to 
make some very difficult decisions over 
the years, however we remain in a strong 
position going forward. I would also like 
to thank the Unity House Staff, for the 
support they have provided to me at both 
RFA and C of E. I would also like to thank 
Steve Todd and Mark Carden for their 
guidance and advice over the years, it has 
been invaluable. 

 
Ian Boyle, RFA Convenor. 

End of an Era
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End of an era at the RFA as long-standing Convenor Ian Boyle (pictured 
right) steps aside and new Convenor John Doherty takes over. Mick Cash 
said “I want to pay tribute to Ian and his years of total commitment to RMT 
and our RFA members. He has been an absolute stalwart of this union and 
will be sorely missed. We welcome John and wish him well as we move 
onwards representing this key section of RMT’s maritime membership.” 

“...an absolute 
stalwart of this 

union and will be 
sorely missed”



26

GET A HEAD START AT SEA

Get the qualifi cations and confi dence you 

need to go further with our Maths@sea and 

Writing@sea online courses. Find out more:

education@ms-sc.org marine-society.org

Marine Society & Sea Cadets, a charity 

registered in England and Wales 313013 

and in Scotland SC037808

Recognised for continuing professional 

development by IMarEST and the 

Nautical Institute

quoting ‘RMT Learning Bursary’

SAIL offers free and confidential advice on a wide 
range of issues. For example we can help with debt 
problems, benefits and housing issues, the practicalities 
of relationship breakdown and much more.

Our trained advisers only help seafarers, so they know 
the issues you face.

If you think SAIL can help you or your family, 
please call 08457 413 318 or 020 3597 1580. The help 
lines are open from 10am to 4pm weekdays. We’ll 
always call you back if the number is expensive for you.

Alternatively you can email us at 
advice@sailine.org.uk

There’s much more information about how SAIL can 
help you and your family at www.sailine.org.uk

Did you know there’s a
Citizens Advice 
service to support 
RMT seafarers?

Seafarers’ Advice & 
Information Line (SAIL) 
is the only Citizens 
Advice service 
dedicated to seafarers 
across the UK. 



A. White   English/Welsh/Scottish/Northern Irish/British            Irish             Gypsy or Irish Traveller       

Sexuality              Hetrosexual                Homosexual               Bisexual               Prefer not to say

Do you identify as transgender?           Yes                    No

Ethnic Group. (Please specify.  This information is used as part of our equal opportunities policy)

Sexual orientation (This information will be used for monitoring purposes as part of our equal opportunities policy)

B. Mixed/multiple ethnic groups          White and Black Caribbean             White and Black African            White and Asian     

                                                                               Other mixed/multiple ethnic background

C. Asian/Asian British          Indian             Pakistani            Bangladeshi           Chinese            Other Asian background

D. Black/African/Caribbean/Black British          African             Caribbean            Other Black/African/Caribbean background

E. Other ethnic group          Arab            Other ethnic group, please specify
    

         Any other White background

If you wish to be contacted with information about union activities for
lesbian/gay/transgender members please tick here

4

5

6

7

Annual Basic Salary


