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Welcome to an update aimed specifically at our 
members employed under the COTA agreement.  
From time to time I hear criticism that RMT 
appears more interested in particular sectors of 
the union, whether this be within the maritime 
section or generally. Whilst offshore members 
receive regular publications in the form of OILC 
branch publications like “Enough is Enough”, 
I am committed to improving communication 
and engagement with all members in all 
grades to deal with your concerns. We will be 
targeting these publications at particular grades 
and sending them directly to your mobile 
phone and/or email address. The objective 
of the updates is not just to provide you with 
information, but also to seek your input about 
what we should be doing, or as the case may 
be, what we shouldn’t be doing!  
  I’ve been around long enough to 
hear the mess rooms lawyers, the non-
union members complaining, and the same 
workplace issues remaining year after year. 
The workplace favourite is – “whats the union 
doing about this?” – even though everybody 
relies on everybody else to report the issues of 

concern. The point I am looking to make is that 
communication or engagement is a two-way 
thing, if you don’t tell us about your concerns, 
ideas or initiatives, how can we address or 
progress them? We need a collective effort 
to improve how we interact, we need more 
activists, we need more members getting in 
contact and telling us whats going on and we 
need to be encouraging non-members to join 
the union and be proactively involved rather 
than looking to join us when they believe they 
will need representing! Whether you have 
been in the union for years, or you have just 
joined, or even if you are looking to join, we 
need active members protecting terms, active 
members enhancing conditions and active 
members involved in the machinery of the 
union. You can make that choice to become 
active today and be part of a more organised 
offshore workforce and I am respectfully 
requesting that you consider being part of a 
more organised RMT. 

Darren Procter
RMT National Secretary

Welcome to our COTA update

Important Zoom meeting 
Thursday 9 September
Details on back page



Regional organiser Jake Molloy explains…
As an RMT member you will by now have received a number of communications about the 
improved offer from the employers for this years pay review, and we know you are asking 
– ‘What’s this all about’ – because we have been taking your calls. So, to try and help you 
understand we have broken it down into easy chunks, we hope this helps. We still need your 
feedback and we need you to vote on it… PLEASE USE YOUR VOTE!

BASE RATE 
The offer is for a 2% increase on base rates of pay, that is a 2% uplift on your annual take home 
pay which for a Grade A (Steward) equates to an additional £729.13 a year in your pocket! It is as 
simple as that, a chunk of cash added to your base rate of pay, but it will mean that your holiday 
pay will go up and your overtime rate will go up, as will every other aspect of your basic pay.
  That’s that, now the rest of it …
 

ENHANCED REDUNDANCY BUY OUT 
At the moment you would receive a redundancy payment of £800 for every completed year you 
have worked, if you were unfortunately being made redundant. The employers say this can’t be 
sustained going forward and they want to “buy it out”. The employers want to pay you statutory 
redundancy which is currently £544 for each completed year worked. So the employers are 
offering a 1% increase on base rates of pay, that is a 1% uplift on your annual take home pay 
which for a Grade A (Steward) equates to an additional £364.56 a year in your pocket! Is it worth 
it? Do the sums – you would lose £256 from your redundancy pay for each year worked, IF you 
are made redundant. But while employed you will earn an extra £364.56 each year, so it might be 
argued your making more money, you’re just getting it upfront.
  It’s also worth noting that statutory redundancy doesn’t remain the same. In 2018 it 
increased by 3.35%; in 2019 it increased by 2.48%; and in 2020 it increased by 1.12%. But 
there’s one other important point to consider… every year you have worked for the employer so 
far, whether that’s 2-years or 20-years will be paid at the current enhanced rate. Your service 
to date is banked, ring fenced, protected, call it what you will, but it is yours. So, if you have 
10-years service now and you get made redundant 5 years from now, you will have 10-years at 
the enhanced rate and 5 years at the statutory rate. You will also have earned at the very least 
£364.56 a year more, for each of those 5-years.

WHAT’S THE PAY OFFER ALL ABOUT?



DE-MOB DELAY PAYMENT BUY OUT
If you are delayed on the day of departure from the installation by more than 6-hours you receive 
a one-off payment of £75. The employers want to buy this off you and are offering a 0.25% 
increase on base rates of pay, that is a 0.25% uplift on your annual take home pay which for a 
Grade A (Steward) equates to an additional £91.14 a year in your pocket! Is this worth it? How 
many times have you been delayed offshore for more than 6-hours? If it’s none or one you are 
quids in, if it’s more than that you might be losing money, or are you? If the delay is less than 
6-hours your overtime rate will have increased and if you get held on that overtime rate applies 
longer so your earning capacity has increased.
  One important note for the nightshift troops; if you get delayed for more than 6-hours you 
will have been in your bed and not earning, so you will still get the £75 Delay payment. However, 
you will only get the payment if you are delayed as it is to compensate you for those lost hours. If 
you get held on and go back to work for an additional shift, you will not receive the delay payment.
  All up – Base rate 2% + Base rate 1% for redundancy + Base rate 0.25% for delay = 
3.25% on Base Rate.
  Grade A (Steward) £1,184.83 per year increase to annual salary and holiday pay.

ADDITIONAL IMPROVEMENTS
A change to your sick pay entitlement will see you receive an additional 7-days full pay and 7-days 
half pay. The employers value this at 0.42%
  An amendment to the bereavement/compassionate leave provisions and the introduction of 
‘Special Leave up to 7-days. The employers value this at 0.5%.
  If you are down-manned by a client to self-isolate you will receive full pay.
  Full value of COTA offer – 4.17%

OTHER CHANGES
If you undertake remote (virtual) industry training course which last for half a day or less, you will 
be paid 4-hours at the training rate.
  Your negotiating team believe this is the best deal that can be achieved at this time and 
they are recommending you accept the deal. The final decision is yours: PLEASE USE YOUR 
VOTE!

YOU ARE THE UNION!
We are all familiar with the picture identifying that you are the union, however why do we have 
so few members employed under the COTA agreement involved in union activity, whether this be 
attending branch meetings, involved in specific working groups such as mental health or lifeboats 
or becoming involved within conferences to raise issues such as Young members, Women, LGBT+, 
Health and Safety or organising conferences?  What can we as a union do to encourage more 
members to become involved to raise your concerns and issues within the RMT machinery?  What 
can we improve to have more of the concerns and issues of importance to you and our offshore 
members raised within the union? Let us know what we can do to get those that are 
vocal in the workplace to be Vocal in the RMT??  If your are interested in a particular 
conference or equality group get in contact for more details. If you are interested in 
becoming a Shop Steward get in contact. If you are interested in becoming a safety 
rep, get in touch.

WANTED
Employers not paying you correctly? Got an issue round an element of the COTA agreement? Well 
the RMT is here to help. We can’t document these actions if your not coming forward to tell us so 
please drop us an email or come and tell us what’s going on and we will help you challenge it. If 
your entitled to the pay then the union will help you get it!



Offshore BGM?
We expect there might be a few of you asking, what is a BGM? Is it some kind of safety term? Or 
maybe it’s a variation on a BLT and a line of sandwich at M&S?
 For the active members this is an easy one, it’s the RMT offshore and maritime members 
Biannual General Meetings (BGM) where members meet to discuss, debate, organise and decide 
on the most important issues they want to raise at the Union’s policy making event, the RMT 
Annual General Meeting.
 No doubt there will be new members and non-members probably still wondering what 
we’re talking about. The easiest way to explain it is that it’s like a big meeting of offshore energy 
workers talking about the things that are important to them, then deciding what the priorities 
are and asking the leadership of the union to do something about them as part of an organising 
strategy. Unfortunately this year due to Covid both the offshore and the maritime events will be 
held via Zoom and the offshore energy workers one will be on the 4th of October. You as members 
can send delegates, you can be visitors and you can propose resolutions to these events to be 
debated and then help pick the ones to go to the AGM. Please keep an eye out for further details 
and… make the effort to attend.

RMT is working closely with employers and health 
charities to better understand, improve support and 

promote mental wellbeing in your workplace

You are not alone... there 
is help at hand.

Mental Health Matters

Mental Health Matters
YOUR

MENTAL HEALTH
The issue of Mental 
Health on ships has 
been compounded 
further by the pandemic 
and with our deep sea 
members being away 
for months on end, 
some with such poor 
wifi connections this is 
an area that we have 
recently initiated a 
campaign to establish 
best practice.  Some 
employers have 
developed educational 
courses, support 
networks and are 
having a proactive 
approach to Mental 
health, whilst others 
are doing the bare 
minimal.  How well do 
you think your employer 
is approaching mental 
Health.  For more 
information on the 
campaign or materials 
for your vessel get in 
contact with Jonathan 
Havard at 
j.havard@rmt.org.uk



APPY, APPY, APPY – WE CAN MAKE YOU HAPPY WITH BLOWOUT THE APP
The offshore energy branch launched an app – Blowout - and with this came your opportunity 
to send information direct from offshore to the RMT so that we can tackle it.  If you have safety 
concerns, queries regarding your agreement, welfare issues or you have concerns surrounding any 
element of your employment get in contact using the app.
The App can be downloaded here:
Apple https://apple.co/3n5sWZH
Android https://bit.ly/3BL4pgA

Useful Contact details for RMT
Aberdeen Regional Office  01224 210118
Regional organiser  Jake Molloy - j.molloy@rmt.org.uk / 07711359705
Offshore NEC Member Joe Kirby - j.kirby@rmt.org.uk / 07983086062
Oilc branch secretary  oilc@rmt.org.uk
RMT Head Office  0800 3763706 / info@rmt.org.uk

YOUR CONTACT AND EMPLOYMENT DETAILS
All too often our offshore members move home, change mobile numbers, change email 
addresses, change employers and even change jobs but forget to inform the RMT.  This results in 
RMT having incorrect information and members often not receiving specific updates on matters 
that are important to you.  If you do not receive RMT news - we do not have your correct home 
address, if you do receive texts – we do not have your correct mobile number and if you do not 
receive emails we do not have your correct email address.  If we can urge all members to check 
the details we hold on file for you and update accordingly to allow us to be more effective in our 
communication to you.  This can be done by contacting the regional office in Aberdeen, contacting 
London 08003763706, using the app or by using the website.

Zoom Meeting details 
7.30 pm on Thurs 9 Sept
Meeting ID: 821 3856 9811
Passcode: 515016

GET CLOSER TO THE DETAIL BY ZOOMING IN…
As part of the unions strategy to improve engagement with the various offshore grades we will 
be holding another Zoom meeting for our COTA members, this was tried previously and we had a 
poor attendance.  It has never been so important for RMT members to be listening to what your 
union is doing, voicing your opinion on all matters that concern you to your elected officials and 
encouraging those working alongside you offshore are in the union. 

PENSION AWARENESS
Pensions, or deferred pay is an issue that is often seen as a complicated subject matter, it is often 
something that seafarers and offshore workers in general don’t pay attention to until you are 
you’re in your forties, by which time its too late.  The union offer all members the opportunity 
to undertake a pension training course. We have recently published a maritime specific pension 
update as part of maritime pension campaign that can be accessed via website or from our 
pension officer Paul Norris.   If you are interested in getting involved in Pensions, would like 
further information or have a pension specific query contact Paul at p.norris@rmt.org.uk or on 
0207 529 8806

Join RMT on 
0800 376 3706 

or at 
www.rmt.org.uk


