
Mayor and TfL hand jobs and conditions 
over to government on a plate 
 

Don’t let them carve up your job 
and your pension 

London Transport Region 

• £900m in new cuts this 
year alone 

• Proposals to slash your 
pension by March next year 

• Proceed with planning for 
driverless trains on 
Piccadilly and W’loo & City 
lines 

• Review costs and service 
levels across all areas of 
operations 

• Pay freeze imposed on all 
members with direct TfL 
contracts (not LUL 
members) 

• “In the meantime, thank 
you for all your wonderful 
work for London.” TfL 
Commissioner 

 

RMT has met TfL directors and 
challenged them over their funding deal 
with the government. 

TfL cannot tell us where the £900m of 
new cuts for this year will come from but 
they’ve signed up to them anyway. 

RMT  pointed out that TfL has signed up 
to self-funding from 2023; signed up  to a 
commitment to increase income by £0.5- 
£1bn a year - or face further cuts; signed 
up to progress plans for driverless 
trains….and all in return for funding for 
just 7 months. In December the 
government will be back, like a gangland 
loan shark, with more demands. 

RMT will fight every attempt to make TfL 
workers pay for the impossible demands 
of government and the mayor to operate 
TfL without government subsidy. 

 No Job losses 

 Defend the TfL pension 

 No deterioration in pay, 
terms or in conditions 

Last year we were heroes. Essential workers keeping public transport 

running through the pandemic. Now we’re just a cost to be eradicated. 

But they need us to keep London moving as we re-open after lockdown. 



London Transport Region 

Cuts 
TfL was already committed to £730m cuts over 

the 5-year business cycle from 2019/20 to 

2020/25. 

Now they have agreed to make these cuts more 

quickly and on top of all this they are committed 

to cutting spending, in the current year, by an 

astonishing, ADDITIONAL £900m. 

TfL has also signed up to become self-financing 

by 2023. This was the original target date for self-

financing dreamt up by the government and 

mayor. It was always a fantasy that no other 

major transport system, like TFL, manages 

anywhere in the world. And now they think they 

can just plough ahead in spite of COVID-19. 

Passenger numbers down, no problem. Just cut 

jobs, pay and pensions. 

Pension 
TfL is not yet letting on about what it intends to 

do with your pension. They will draw up a wish 

list of attacks on your pension by 31 0ctober and 

a report by 11 Jan. In March next year they will 

produce a proposal. Based on similar pension 

attacks elsewhere the proposals could include: 

• Higher contributions paid by workers 

• A higher retirement age 

• Closure of the final salary pension to new 

starters 

• Caps on the pension you receive that will 

result in significant cuts to the retirement 

income you expected. 

 

RMT will not accept any attacks on our pension 

scheme. We must fight to keep it open to all, 

including new starters. We know from bitter 

experience that once a scheme is closed to new 

starters it soon runs into financial crisis and then 

the bosses are back, demanding further cuts that 

hit us all. 

Pay 
The current 4-year LUL pay deal is not affected by 

the new funding deal but members with TfL 

contracts, including those transferred from LUL to 

TfL under transformation, will have their pay 

frozen. That means a real terms pay cut after 

inflation. What a reward for “all our wonderful 

work” during the pandemic. 

What happens Next 
TfL has committed to £900m cuts this year but 

does not yet know where the cuts will come from. 

They will draw up a budget to be put to the TfL 

board in July. Our message is simple: Any budget 

must be accompanied with an assurance to us 

that there will be no job cuts, no detriment to our 

pensions and no detriment to pay, terms and 

conditions. If this assurance is not given then 

RMT will be in dispute with TfL. 

RMT will fight all cuts  

RMT will campaign alongside passengers who 

face higher fares and reduced services because 

of the cuts being proposed. We will also work 

alongside workers across London who face road 

pricing and possible council tax increases as a 

result of the TfL funding agreement. 

Members must also be ready to take strike action 

if our jobs, pensions, pay, terms and conditions 

are not protected. If we do not receive the 

assurance we need we must be ready to deliver a 

massive yes vote for strike action. We kept 

transport services running throughout the 

pandemic but we will not keep them running while 

we face job losses, pay and pension cuts and 

attacks on other terms and conditions. 

What’s the alternative to cuts? 
If the government funded TfL to the same extent 

that public money supports the Paris Metro or 

New York Subway there would be no funding 

crisis. This crisis hasn’t been caused by COVID-19 

but by government policy and the fantasy of a self

-financed public transport system in London. 

London needs public transport services to be 

maintained to enable social distancing on 

journeys now and in future potential waves. 

Even without social distancing the issues of 

overcrowding before the pandemic were a huge 

challenge to passengers and transport workers. 

Any drop off in passenger numbers will allow us to 

improve services and reduce stress on members 

but only if service levels are maintained. 

London will not reopen and recover by slashing 

spending on public transport. TfL’s plans to 

decarbonise London’s environment can only be 

achieved by investing in public transport.  

That includes investing in the same workers who 

have kept the whole thing running through the 

pandemic. It means treating us with respect and 

not attacking our jobs, pay, pensions, terms and 

conditions. 
 

Attend your branch meetings 

Talk with your workmates 

Take part in RMT’s public 

campaign for a proper funding 

arrangement for TfL and the 

tube 

Get ready to strike to defend 

your job, pay, pension, 

terms and conditions  


