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The outrageous actions of P&O 
Ferries management, sacking almost 
800 seafarers, has brought into 
focus P&O’s obligations to their 
former employees occupational 
retirement benefits. 
 
While we are advised that any monies 
owed, whether that be the employer or 
employee contributions, in respect of 

the Merchant Navy Ratings Group 
Pension’s Plan and the People’s 
Pensions, have been paid to the 
appropriate provider, it is still of some 
concern that P&O Ferries are still to 
pay in full their obligation to the 
Merchant Navy Ratings Pension Fund 
(MNRPF). 
 
It has been widely reported in the 

press, and indeed raised by members 
of the RMT Parliamentary Group, that 
P&O owe in the region of £146m to the 
MNRPF and, while the parent company 
DP World (DPW) are happy to spend 
the same amount of money on a golf 
tournament, the contributions owed to 
the fund are still outstanding. 
 
When P&O Ferries CFO Peter 
Hebblethwaite was asked at the recent 
Parliamentary Select Committee 
whether P&O would pay their dept in 
full to the fund he stated, “We have an 
agreement, and we will honour that 
agreement to make those 
repayments”.  
 
However, the Chair of the MNRPF, 
John Oldland, speaking on Radio 4’s 
Today programme, put Mr 
Hebblewaite’s statement in some 
doubt by saying “…all I can say is that 
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P&O have not said they will not meet 
their obligations…” but added that 
any government and regulatory 
pressure on the firm would be 
“welcome”. 
 
As we understand, if P&O Ferries was 
to go into administration the debt of 
£146m would be passed onto the other 
participating employers. While DPW 
are the parent company of P&O 

Ferries, the MNRPF does not have a 
parental guarantee with DPW, so if 
P&O goes bust DPW could walk away 
from the debt. 
 
While MNRPF members benefits are 
secure in the event of P&O going into 
administration, if the £146m was 
passed onto the other employers, that 
would potentially put pressure on 
wages and conditions as well as jobs 

at these companies. Clearly this is of 
some concern. 
 
RMT intend to seek further clarification 
on this issue and will, of course, be 
putting as much pressure on DPW and 
P&O Ferries to pay what they owe to 
the MNRPF. 
 
I will keep you updated on 
developments. 

As you may recall from my previous 
report, when public service pension 
schemes were reformed in 2015 the 
government’s intention was to make 
the schemes cheaper by opening 
new pension arrangements which 
would, in the majority of cases, 
deliver lower retirement benefits. 
This was to be achieved by changing 
the benefit structure, making them 
more expensive for members 
(increasing contributions), and 
increasing the age of when members 
can normally retire with unreduced 

benefits. While seemingly the 
Governments’ intentions were met, 
they made a major mistake in respect 
of increasing the normal pension age 
which was found to be discriminatory 
following the McCloud and Sergeant 
judgements. 
 
Had the Government simply closed the 
old schemes and transferred everyone 
into the new schemes it would not 
have encountered a discrimination 
problem. However, it did not and 
instead split the membership into three 

groups depending on their closeness 
to retirement.  
  
The closeness of someone’s retirement 
age is just another way of describing a 
person’s age so therefore members of 
the scheme were treated differently 
depending on their age. The Court of 
Appeal held that this discriminatory 
treatment could not be justified and has 
instructed the Government to carry out 
the necessary actions to correct this 
injustice. The government accepted the 
result of McCloud.  

Focus on Maritime Pensions Newsletter June/July 2022

Public Sector Pension Schemes – 
McCloud and Sergeant Court Cases



Focus on Maritime Pensions Newsletter Page 3

RMT members who are potentially 
affected by this judgement are either 
employed by the Royal Fleet Auxiliary, 
and are therefore members of the 
Principle Civil Service Pension Scheme, 
or are employed by Tyne & Wear Metro 
or Orkney Ferries and are members of 
the Local Government Pension 
Scheme. 
 
The potential members who may 
benefit from the McCloud/Sargeant 
ruling are those who were in service 
on 31 March 2012. Everyone who 
joined on or after 1 April 2012 was 
treated in the same way by moving 
them into the new scheme on 1 April 
2015. None of these members have 
been discriminated against and they 
therefore have no claim to make. 
 
I can advise that the Public Service 
Pensions and Judicial Offices Act was 
enacted earlier in 2022 and 
regulations made under the Act state 
that anyone who remained as an active 
member of the pre-2015 “legacy 

schemes” will be transferred to the 
corresponding new scheme with effect 
from 1 April 2022.  
 
While there are still some outstanding 
legal issues everyone will be 
transferred to the new schemes 
regardless of age. 
 
It is important to remember that, 
because the reformed scheme 
benefits may be better for some 

individuals, all members who were in 
service on 31 March 2012 and were 
in service at any time between 1 April 
2015 and 31 March 2022 must be 
given a choice when they retire (or 
leave). They will be presented with 
two benefit packages, one assuming 
that they did not transfer to the new 
scheme and the other assuming that 
they did. They will then have the 
choice of which level of benefit to 
choose. 

Following the 
introduction of the 
Finance Bill 2021-22, 
legislation has been 
passed which will 
increase the Normal 
Minimum Pension Age 
(NMPA) from age 55 to 
57 from 6th April 2028. 
 
However, while this is clearly more bad 
news for workers who wish to retire 
before age 57, the legislation does 

have member protections in respect of 
those pension schemes which on 11th 
February 2021 had rules which allowed 
members an absolute right to access 
their benefits from an earlier age than 
57. This protection will apply to current 
members and prospective members 
who join a pension scheme up to 5th 
April 2023. 
 
The rise in the NMPA is driven by the 
increase in the State Pension Age, 
intended to go up to age 68 by 2023 
for those born after 6th April 1978, and 
improvements in mortality rates.  
 

While it could be said that the majority 
of workers are fortunate to be able to 
retire before age 60, let alone 57, like 
the continuing increase in the Basic 
State Pension age, this legislation 
ignores the fact that many workers 
who carry out demanding jobs will 
have to continue to work two years 
later than they currently have to.  
 
We would suggest if members are 
unclear of the rules of their pension 
scheme they should either contact 
the relevant pension administrator 
(provider) or speak to their union 
representative to seek clarification. 
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Normal Minimum Pension Age
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n3 If your employer offers more than 
one Defined Contribution (DC) 
occupational pension scheme CHECK 
that you are receiving the highest 
level of employer contribution. 
 
n3 You should also CHECK that the 
DC pension scheme’s Annual 
Management Charge (AMC) is giving 
you value for money. AMC’s vary but 
generally they will be below 0.75% pa. 
Even a small percentage can increase or 
reduce your DC pension pot so CHECK 

and if your considering 
changing arrangement 
contact the scheme 
administrator or contact 
the RMT for assistance. 
 
n3 Is your family protected in the 
event of your death? CHECK that you 
are receiving highest level of life cover 
as some employers will offer more than 
one level of cover depending on the 
pension arrangement you are 
contributing to.   

n3  Have you completed 
an Expression of Wish 
Form? An Expression of 
Wish Form is a document 
which states where who 
would like any death in 

service payment paid to. As death in 
service payments are discretionary the 
trustees of any pension scheme will 
need evidence that your wishes are 
being carried out in the event of your 
death so CHECK you have completed 
a form and CHECK that it’s up to date. 
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Merchant Navy Ratings Pension 
Fund (MNRPF) – Ill Health Court Case

Many of you will be aware that the 
long running MNRPF Ill Health Early 
Retirement (IHER) Court Case finally 
concluded in February 2022. The 
settlement will result in over 8,000 
members and dependants receiving 
additional benefits as a result of 
detrimental changes made to IHER 
rules in the early 1990’s.  
 
The background to the case is that in 
February 2019 the MNRPF Trustee 
Board sought legal advice on various 
questions arising from the provision, 
revision and removal of enhanced 
IHER benefits, which were introduced 
to the fund in 1985. On the back of this 
advice, it was established that these 
benefits should not have been 
changed which resulted in participating 
members taking their own legal action 
resulting in the Court Case.   
 
In August 2021, all parties, including 
members and employers, entered into 
a settlement agreement under which 

the MNRPF 
would pay 
compensation 
to the 
members who were adversely affected 
by the detrimental changes. However, 
due to other benefits issues being 
discovered prior to a Court Case 
(originally due to take place in October 
2021) the hearing was adjourned.  
 
However, following a period of 
negotiation, a revised settlement was 
agreed and the Court Case finally took 
place in February 2022 resulting in 
over 8,000 members adversely 
effected by the changes receiving the 
benefits they were entitled to, in many 
cases receiving arrears. 
 
The Trustees have been preparing to 
implement the settlement for some 
time and over the coming few months 
all effected members will be contacted. 
It is hoped the increased benefits will 
start to be paid accordingly. 

 
The affected members are split into 
three broad categories:  
1.    Those whose IHER benefits were 

scaled back when first put into 
payment. 

2.   Those whose IHER benefits were 
suspended or reduced following a 
review 

3.   Those with the necessary service 
and who became permanently unfit 
for sea service, but who were not 
provided with an IHER benefit 
because it had been incorrectly 
withdrawn when they left service 

 
The level of compensation under the 
settlement will vary for each affected 
member. There is also a claims process 
for those who were not provided with 
an IHER benefit. 
 
As indicated the settlement will soon 
be rolled out to members and 
dependants. We will keep you 
updated on developments.  
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RMT Maritime Pension  
Champions Needed!

Do you have an interest 
in pensions? If so, we 
need you.  
 
Like our union and Health and Safety 
Representatives we need Pension 
Champions to not just assist members 
on their occupational pension options, 
but to also develop their own 
understanding and knowledge of this 
important subject. 

 
As we have already 

stated, we want 
pensions to be 

at the forefront 
of our 

members 
terms and 

conditions. The only way this can be 
achieved is for our representatives to 
understand the importance of pensions 
and to understand their workplace 
pension and their entitlement. While 
we don’t expect individuals to be 
complete experts in this often-
unnecessary complex subject, we want 
individuals to be comfortable with their 
own pension arrangement and where 
they can seek advice if necessary.  
 
Therefore, we want our 
representatives and/or members to 
come forward and be our “RMT 
Maritime Pension Champions”. 
 
While in its infancy. we want RMT 
Maritime Pension Champions to 
support our members in the workplace, 
to assist members with their pension 

questions and, while you 
would not be able 

to give financial 
advice, we want our 

members to understand 
their occupational retirement 

benefits options. 
 

To assist in this role we intend to hold 
a three-day pension course later this 
year at the Bob Crow Education 
Centre, Doncaster, which will purely 
focused on Maritime Pensions. At the 
end of the course, we would hope that 
interested members or representatives 
will have the basic understanding of 
what a pension is and what 
arrangements are available in their 

workplace. RMT Maritime 
Pension Champions will 

receive the full support 
of the union and 
assistance when and if 
required. 

If you would like to 
attend this course or 
indeed have some 
views, comments, or 
questions in relation to 
pensions please 
contact the RMT 
Pensions Officer,  
Paul Norris, at 
p.norris@rmt.org.uk or 
ring him on  
020 7529 8806.

RMT Maritime 
Pensions Course  

We would remind you that 
RMT are determined to put 
the spotlight on pensions but 
we know this can only be 
achieved by our members 
and representatives engaging 
and being constructively 
involved in the Maritime 
Pensions Campaign.  
 
In 2022 RMT is planning to 
arrange a three-day pensions 
course at the Bob Crow 
Education Centre, Doncaster, 
purely focused on Maritime 
Pensions.  
 
If you would like to attend 
this course or indeed have 
some views, comments or 
questions in relation to 
pensions please contact 
RMT Pensions Officer, Paul 
Norris, at 
p.norris@rmt.org.uk or on 
020 7529 8806 


