
Further redundancy consultation meetings with 

Freightliner Heavy Haul took place on Friday 

February 26 and Monday March 7. 

 There has been no improvement in the business 

situation and the company’s proposals remain as 

outlined in the redundancy consultation précis, which 

you will already have a copy of, and therefore the 

alternatives to a redundancy situation need to be 

explored. 

 As you will be aware, Killoch, Garston and 

Humber depots are at risk of closure. Affected 

members at these depots will be receiving a 

preference form from the company with options to 

redeploy to an alternative depot, to redeploy to an 

alternative Freightliner company or to request 

voluntary redundancy. 

 At the moment the redundancy payment will 

include pay in lieu of notice (PILON), which is 

taxable, plus an ex gratia payment taking the total up 

to £23,000.  

 I have made representations to your employer 

that the tax-free ex gratia payment should be the 

same for all employees and that PILON and accrued 

leave should be paid on top of this, but this has not 

so far been agreed by the company, which is 

consulting HMRC on the matter. 

 Regarding the five at risk of redundancy at 

Humber, the company has won the Tata Steel 

contract at Scunthorpe from April 2016, and DB 

Cargo, the outgoing contractor, believes that 29 

traincrew, four groundstaff, two rail operatives and 

three rail engineers should TUPE-transfer to FLHH 

as a result.  

 FLHH is of the view that TUPE does not apply 

and the company will be embarking on a legal 

process over this matter. Depending on the outcome, 

this has the potential to save FLHH groundstaff jobs 

at Humber. 

 Groundstaff at Aire Valley, Tees, Leicester, 

Reading or Bristol can apply to redeploy to an 

alternative depot or to an alaternative Freightliner 

company, can request voluntary redundancy or 

request to remain at their current depot. 

 The union has made representations over the 

level of work at Tees and we are awaiting a formal 

response from the company over whether one or 

more posts can be saved at this location. 

 Groundstaff located at Boulby, Crewe, Carlise, 

Moss End, Rugby, Taunton, Earles, Hope Eastleigh 

and West Thurrock will also be offered voluntary 

redundancy, although voluntary redundancy is not 

guaranteed other than for those at Humber, Killoch 

or Garston. 

 Selection for voluntary redundancy will be 

based on seniority. For clarity, this seniority is in the 

grade, and FLHH has undertaken to go through its 

records to establish these dates. 

 Preference forms should be returned by March 

31, after which we will have a clearer picture of the 

overall position with regard to the 31 posts at risk. 

 FLHH will also be providing vacancy lists of 

all vacancies in FL group. The company has also 

approached other train-operating companies, but so 

far the only tentative response has been from East 

Midlands Trains for depot drivers, although EMT’s 

internal procedures would have to be exhausted first. 

 FLHH will be approaching Alstom to see if 

there are any potential vacancies there. 
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Questions? Contact your rep 

Business Council representative Keith Mooney 

07906 983 982 keith.mooney@outlook.com 
 

Neil Hagar (north constituency)  

07884 026 153 neilhagar@yahoo.co.uk 
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