
ARE YOU A MEMBER OF YOUR EMPLOYERS OCCUPATIONAL PENSION SCHEME?

On World Maritime Day it is unquestionable that pensions have never been so important for our members across 
the industry. With the UK State Pension Age set to increase to age 68 from 2044-46 for anyone born after 6th April 
1978 if you want to retire at a reasonable age you need some form of additional savings. If you also consider that 
the current Basic State Pension is only £179.60 per week, unless you have some form of other income it is unlikely 
you will be able to live financially comfortably when you consider the general cost of living.

Therefore, we need to ask all our maritime members are you in your employers’ workplace pension scheme and if 
so, are you in the best arrangement to maximise your retirement outcomes?

TYPES OF OCCUPATIONAL PENSION SCHEME
Our members are split into three groups.

The first group are those who are members of a Defined Contribution (DC) arrangement whose benefits are linked 
to the level of contributions paid into an individual’s pension pot and investment returns they receive during the 
run up to their retirement. DC members at retirement are then given potentially three options on how to use their 
pot to generate a retirement income: 1. Income drawdown; 2. Annuity (a pension); 3. A lump sum (25% tax free 
75% taxable). Members should contact their employer or pension provider to see what retirement options are 
available. 

The second group are those who are contributing into a Defined Benefit (DB) arrangement, i.e. at retirement a 
members benefits are linked to their pensionable salary and service. Members at retirement are generally given a 
pension and a 25% tax free lump sum. DB members unlike DC members know the level of benefits they will receive 
during the build up to retirement.

The third group are those who are not members of any form of pension scheme and are therefore not building up 
any retirement income and will not have any life cover, see next page. 

MARITIME PENSIONS CAMPAIGN

YOUR CONTACT DETAILS

All too often seafarers move home, change mobile numbers, change email addresses, change 

employers and even change jobs but forget to inform the RMT. This results in RMT having 

incorrect information and members often not receiving specific updates on matters that are 

important to you. If you do not receive RMT News – we do not have your correct home address, 

if you don’t receive texts – we do not have your correct mobile number and if you do not receive 

emails we do not have your correct email address. If we can urge all members to check the 

details we hold on file for you and update accordingly to allow us to be more effective in our 

communication to you.WHAT CAN WE DO BETTER?

For those members who ever attended a training course at the National Education Centre you 

will of heard the late general secretary Bob Crow saying something along the lines of “Don’t tell 

us what we are doing well, tell us where need to improve”. If you believe we are failing in certain 

areas then get in contact and lets discuss how we make the necessary improvements.

PENSION AWARENESS

Pensions, or deferred pay, is 

an issue that is often seen as a 

complicated subject matter, it is 

often something that seafarers 

in general don’t pay attention 

to until you are you’re in your 

forties, by which time its too late.  

The union offer all members the 

opportunity to undertake a pension 

training course.  We have recently 

published a maritime specific 

pension update as part of maritime 

pension campaign that can be 

accessed via website or from our 

pension officer Paul Norris via 

email at p.norris@rmt.org.uk or on 

0207 529 8806.
Your union is campaigning to raise 

awareness around pensions and 

if this is an area you would like to 

become more involved in then get 

in contact and we will provide you 

with the relevant details.

Are you saving for 
your retirement?

Are your loved ones

protected in the event 

of your death?
For more information on the 

RMT Maritime Pensions Campaign visit 

www.rmt.org.uk/about/pensions
If you require pension help please contact 

RMT Pensions Officer, Paul Norris at

pnorris@rmt.org.uk or tel 020 7529 8806

SHIPBOARD COMMUNICATION

We were recently alerted by our members at Foreland about the poor wifi onboard.  With all the 

development surrounding modern technology and trials of autonomous vessels you would think 

that a seafarer could connect with family, check bank accounts and even chat with friends on 

social media. It would be good to receive feedback from our members on your recent experiences 

of wifi onboard and connectivity whilst onboard. Let us know your views!
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CONTRIBUTIONS

We fully recognise that as a union there is a lot of work we need to do in respect of pension, in particular when 
it comes to the level of contributions many shipowners contribute into DC arrangements. Under current Auto-
Enrolment legislation employers have to contribute a minimum of 3% into employees’ pension account and 
employees have to contribute 5%. While it would be right to argue that a total DC contribution of 8% is unlikely to 
result in a significant income at retirement, the facts are members are receiving contributions from their employer. 

In respect of DB schemes while contributions are important for funding past and future service benefits, members 
of these arrangement are not so reliant on the amount of contributions going into their scheme when it comes to 
the level of pension they will receive at retirement. This is  because, as mentioned above, benefits at retirement are 
based on a members pensionable salary and pensionable salary and not on the investment returns generated by 
contributions.

We would add that members of either a DC or DB schemes receive tax relief on their own contributions because 
these contributions are taken out of their wages before income tax is deducted. Therefore, members are saving 
money by contributing into a pension scheme.

PAYING MORE INTO YOUR PENSION ARRANGEMENT

If pension scheme members want to build up a larger pension before retirement this can be potentially achieved 
as follows.

Generally, members of DC pension schemes can pay additional contributions straight into their DC plan so long as 
they don’t exceed the Annual Allowance of £40k. However, if the rules of the DC pension plan scheme don’t allow 
extra contributions it is possible that the employer may have set up an arrangement called an Additional Voluntary 
Contribution (AVC) plan. 

An AVC scheme is basically a similar arrangement to a DC scheme in respect of members contributions are 
invested and at retirement they receive the options mentioned above.

While no longer compulsory DB pension schemes often have an AVC arrangement running alongside the main 
scheme benefits which allow members to save more. At retirement the AVC pot will often be used to provide 
members with part or all of their 25% tax free lump sum, but can be used to provide members with additional 
pension benefits if the main scheme rules allow this option. 

Contributions into AVC’s also receive tax relief.

PENSION ARRANGEMENTS OFFERED BY EMPLOYERS

While there are many types of pension arrangements offered across the maritime industry, resulting from the 
RMT Maritime Pensions Survey carried out in 2019-20 we discovered that some employers offer several different 
arrangements with varying contribution levels. 

As an example, if you are a member of the Merchant Navy Ratings Group Pension Plan (MNRGPP) some employers 
will contribute to your pension pot approximately 4%. However, if you are a member of the Ensign Retirement Plan 
these employers will contribute an additional 2% making a total employer contribution of 6%. Therefore, a member 
employed by one of these shipping companies, and contributing to the Ensign Retirement Plan, could have a total 
contribution of 10%.

We would suggest that you check with your employer to if they offer more than one pension arrangement to 
ensure you are contribution to the most beneficial pension arrangement.

ANNUAL MANAGEMENT CHARGE

If you are a member of DC pension scheme the provider will charge members a percentage of their pension 
account for admininstring the plan. This is known as the Annual Management Charge (AMC).

Different pension providers will charge different AMC’s and while legislation has restrictions on the amount which 
can be charged you need to note that even the smallest reduction in the AMC can improve the size of a member’s 
DC pot.



For illustrative purposes only,  the Ensign Retirement Plan charges members an AMC of 0.31% but if you were 
charged 0.62% by another scheme and you were contributing 4% (and your employer 6%) on an average 
pensionable salary of £20,000 over a  45year period, it is estimated that your pension pot could be reduced by 
approximately £67,000 due to the higher AMC.

DEATH IN SERVICE BENEFITS

It came to light following the Maritime Pensions Survey that different pension schemes offer different levels of 
death benefits. In general life cover is paid for by the employer through an insurance policy, however, to have this 
protection individuals need to be a member of their employer’s occupational pension scheme. Simply if you are 
not contributing to a workplace pension scheme its unlikely your family are protected in the event of your death.

It also came to light that different pension arrangement offer different levels of life cover. As an example if you 
are a member of the Ensign Retirement Plan and employed by Northlink Ferries you are covered for three times 
your salary paid as a lump sum benefit. However, if you are a member of the MNRGPP, and employed by the same 
employer, you are only covered for two times your salary.

EXPRESSION OF WISH FORM

As already mentioned above if you are a member of either a DB or DC pension scheme you should be covered for 
death in service benefits. It is therefore important that firstly members have completed an Expression of Wish form 
so that in the event of their death the Trustees use their discretion correctly and pay the correct person(s) the lump 
sum benefit in line with your wishes.  

Secondary it is important that members keep their Expression of Wish form up to date. The Trustees have a 
discretion to pay the benefits in line with the evidence that is placed before them so its important that if you have 
had any significant changes in your personal life you should update this important form.

RMT MARITIME PENSIONS COURSE

It is the intention of the RMT to hold a three-day pension course in the early part of 2022. We would therefore like 
to invite our representatives and any interested maritime members to indicate whether they would Once we have 
a clear indication of numbers, we will arrange a three-day residential course at the Bob Crow Education Centre at 
Doncaster.

If you are interested to attend this course please contact the RMT Pensions Officer, Paul Norris, at p.norris@rmt.org.
uk or on 020 7529 8806.

YOUR PENSION CHECKLIST
While RMT is not attempting to give members financial advice we believe that its important 
that our members and union representatives are fully engaged when it comes to their 
workplace pension options. Therefore, it is important that members:

• Check that they are in their employer’s pension scheme
• Check they are in the best employer pension scheme when it comes to potential benefit 

outcomes
• Check that they are contributing enough into their pension arrangement
• Check that they have Life Cover and level of benefits offered
• Check that they have completed an Expression of Wish form and that it’s up to date


