
 

 

A GROUND-BREAKING safety protocol which 

involves front-line health and safety reps in all 

safety investigations was signed off earlier this 

year by RMT and Trans-Pennine Express. 

The agreement, which was concluded ahead of the 

recent franchise changes, echoes the ‘Fair Culture’ 

already in place in Network Rail, but is the first of 

its kind agreed with a train-operating company. 

Commitment to the principle from TPE was won as 

part of the settlement of last year’s dispute over the 

sacking of experienced guard Glenn Watson over an 

incident in which a youth had ‘surfed’ his train. 

RMT members took strike action to defend Glenn, 

who was sacked despite the youth involved 

apologising and accepting that the guard’s actions 

had saved his life. 

An amended set of ‘Principles for Guidance for 

Accidents and Incident Investigations’, incorporated 

into the company’s Safety Management System, is 

aimed at preventing such conflict arising out of 

future safety probes. 

The agreement commits the company to train RMT 

health and safety reps in investigation methods. 

Welcoming the development, the RMT National 

Executive Committee has circulated the agreement 

nationally as a model to be included in collective-

bargaining procedures at all TOCs. 
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Trans-Pennine agrees 

‘Just Culture’ protocol 

Join RMT at www.rmt.org.uk or on FREEPHONE 0800 376 3706 

COMPULSORY redundancies 

have been avoided at 

Freightliner Heavy Haul 

following three months of 

redundancy and restructuring 

consultations sparked by a huge 

drop in coal traffic. 

Regional organiser Daren Ireland 

and reps Keith Mooney and Neil 

Hagar also negotiated a 15 per 

cent increase in the voluntary 

redundancy package on offer, and 

secured redeployment for a 

number of shunters 

Daren, who became lead organiser 

for the company in 2014, will now 

lead a mapping exercise across the 

contract, where an emphasis on 

organising has seen an influx of 

some 60 groundstaff members 

into the union since 2014. 
 

Zero pay offer 

Members at Heavy Haul are being 

consulted on a zero per cent final 

pay ‘offer’ from the company, the 

result of which – expected to be a 

substantial rejection – will be 

reported to the union’s executive 

to decide the next step. 

No compulsory redundancies at Freightliner Heavy Haul 



 

 

North West and North Wales 

Regional Council Secretary 

Neil Sharples 

nwestnwalesrc@rmt.org.uk 

07795 008 201 
 

Cambrian  

Colin Rigby 

cambrian@rmt.org.uk 

07841 978 304 
 

Central and North Mersey 

Stuart Holt 

centralnorthmersey@rmt.org.uk 

07786 633 092 
 

Chester  

John Whittingham 

chester@rmt.org.uk 

07859 287 864 
 

Crewe No.1  

Paul Howes 

crewe1@rmt.org.uk 

07528 982 421 
 

Douglas Shipping  

Ian Clarke 

douglasshipping@rmt.org.uk 

01624 670 291 
 

Eire Shipping 

Declan Roche 

eireshipping@rmt.org.uk 

+353 86359 4577 
 

Eryri 

George Brown 

eryri@rmt.org.uk 

07711 756 830 
 

Holyhead No 1 

Jack Jones 

holyhead1@rmt.org.uk 

07737 306 010 
 

Holyhead Shipping 

Karlson Lingwood 

holyheadshipping@rmt.org.uk 

07817 037  016 
 

Liverpool No 5 

Billy Kimm 

liverpool5@rmt.org.uk 

07795 008 043 
 

Liverpool Shipping  

Sam Brown 

liverpoolshipping@rmt.org.uk 

07847 458 748 
 

North Staffs  

Tim Breed 

northstaffs@rmt.org.uk 

07976 522 390 
 

North Wales Coast 

Bryn Jones 

northwalescoast@rmt.org.uk 

07887 820 291 
 

Shrewsbury  

Carl Humphreys 

shrewsbury@rmt.org.uk 

07921 436329 
 

Warrington & District  

Chris Knibb 

warrington@rmt.org.uk 

07775 621 879 
 

Wigan  

Mark Denny 

wigan@rmt.org.uk 

07802 597 142 
 

Wirral 

Stuart Harris 

wirral@rmt.org.uk 

07753 387 185 
 

Wrexham 

Dave Bithell 

wrexham@rmt.org.uk 

07752 706 007 
 

 

 

 

 

 

Manchester and North West  

Regional Council Secretary 

Steve Metcalfe 

manchesternorthwestr@rmt.org.uk 

07749 955 123 
 

Barrow in Furness 

Paul Thompson 

barrowinfurness@rmt.org.uk 

07462 233 691 
 

Blackpool and Fylde Coast 

Kev Morrison 

blackpoolfylde@rmt.org.uk 

07817 288 509 
 

Carlisle City  

Mark Eilbeck 

carlislecity@rmt.org.uk 

07908 521 392 
 

Cumbria Lakes  

Bernard Atkinson 

cumbrialakes@rmt.org.uk 

07443 930 920 
 

East Lancs  

Brad Irving 

eastlancashire@rmt.org.uk 

07707 715 517 
 

Lancashire Road Transport  

Ken Gillespie 

lancasterrt@rmt.org.uk 

07887 593 437 
 

Lancaster and District  

Steve Metcalfe 

lancasterdistrict@rmt.org.uk 

07749 955123 
 

Manchester Shipping 

Tony Lloyd 

manchestershipping@rmt.org.uk 

07960 223 300 
 

Manchester South  

Steve Waters 

manchestersouth@rmt.org.uk 

07795 008 241 
 

Manchester Victoria 

Duncan Taylor 

manchestervictoria@rmt.org.uk 

07795 008 120 
 

Preston No 1  

Trevor Jordan 

preston1@rmt.org.uk 

07876  235 886 
 

Preston Taxi 

Mahammed Patel 

prestontaxi@rmt.org.uk 

07432 144 400 
 

Stockport and District  

Bob Cross 

stockport@rmt.org.uk 

07860 500 819 
 

Skipton  

Phillip Allen 

skipton@rmt.org.uk 

07764 796 316 
 

Workington  

Ben McCartney 

workington@rmt.org.uk 

07789944 978 

Branch directory with branch secretary contact details 

 all grades  
North West Regional Office 

2 Temple Square 

Temple Lane 

Liverpool 

L2  5BB 
 

Telephone:  0151 236 3912 

Fax:   0151 236 3917 

Regional Organisers 

John Tilley 

j.tilley@rmt.org.uk  
07940 244 718 
 

Daren Ireland 

d.ireland@rmt.org.uk  

07817 037 019 

Regional Admin Manager 

Derek Kotz 

d.kotz@rmt.org.uk  
 

Regional Admin Secretary 

Julia Thorne 

j.thorne@rmt.org.uk  

Newsletter of the North West and North Wales &  
Manchester and North West regions of RMT  



 

 

RMT’s campaign to keep the guard 

on Merseyrail’s projected new fleet 

of trains is already in full swing. 

 Thousands of Merseyrail users 

have sent postcards to Merseytravel 

Committee chair Cllr Liam Robinson, 

urging him not to impose driver-only 

operation (DOO) as a cost-cutting 

means of financing the new trains. 

 Members and supporters have 

been out across the network handing 

out campaign postcards to a 

supportive public, calling on the 

Merseytravel Committee of the 

Liverpool City Region Combined 

Authority, to drop its plan to axe 217 

guards and inspectors.  

 Initial bids from five potential 

manufacturers were due in by May 

27.  Regional Organiser John Tilley 

and the Guards’ Company Council 

are set to address a meeting of the 20-

strong committee, spelling out the 

union’s total opposition to the plans 

on the grounds of safety.  

 John’s public letter to 

Mersytravel setting out the union’s 

key safety concerns remained 

unanswered as we went to press, two 

months after it was sent to Cllr 

Robinson. 

 The message from RMT and 

our sister union ASLEF is crystal 

clear: Keep Merseyrail safe! Keep 

the guard on the train! 

 

 Further public postcarding sessions 

are now scheduled for Thursday May 

26 at Ormskirk station; Sunday June 5 

in Liverpool city centre, and Tuesday 

June 14 at West Kirby – all from 

10:00. Contact Company Council 

chair Stuart Holt for details on 07786 

633 092. 

TOC news — Merseyrail 

Nationwide 

response to  

a nationwide 

threat 

WITH the role of the 

guard under increasing 

attack in TOCs across 

the country, RMT has 

been preparing the 

ground for a 

nationwide fight. 

 RMT members at 

the French-owned 

Southern franchise are 

already embroiled in 

strike action, and the 

union is now balloting 

guards on Scotrail. 

 A mass meeting 

involving company-

council officers, 

branches, traincrew-

conference officers and 

regional organisers from 

all areas under threat will 

be taking place in the 

next few weeks – the 

date and venue will be 

circulated widely. 

 ASLEF has signed 

a joint declaration with 

RMT opposing extension 

of DOO/DCO. and all 

public polls show huge 

support for the retention 

of guards’ safety role. 

 

 Copies of the RMT 

national traincrew 

newsletter special on 

DOO are available from 

the Regional Office. 

Campaign against Driver Only Operation 

Keep the guard on the train 

Keep Merseyrail safe 

STATION staff across 

Merseyrail are to be balloted for 

industrial action following the 

company’s confirmation of its 

intent to impose a roster on May 

29, forcing stations to open an 

hour early on the Sunday 

morning of the Liverpool 

Rock’n’Roll Marathon.  

 

This follows members’ rejection 

in a recent referendum of a 

proposed collective agreement to 

cover such ‘special events’. 

Station retailers and station 

assistants will be asked to vote for 

strike action and action short of 

strike. 

RMT members and  
supporters lobby the 

Merseytravel Committee  
against driver-only operation 

Station staff to ballot over imposed roster 



 

 

THE scandalous decision by 

British Transport Police to 

bring charges against 

Merseyrail guard Martin Zee 

after a passenger fell under a 

train at Hamilton Square last 

July has reverberated around 

the industry like no other case  

in recent memory. 

 Martin has been charged 

under section 24 of the Offences 

Against the Person Act and his 

trial is due to start on July 25 – 

members can show their support 

for Martin by demonstrating from 

09:30 outside the Queen Elizabeth 

Law Courts in Liverpool on the 

Monday morning. 

 RMT has provided Martin 

with full legal backing, including 

one of the country’s leading 

barristers in this field. 

 The idea that anyone could 

be charged with “an unlawful act, 

namely by closing the train doors 

endangered the safety of a person 

conveyed or being in or upon the 

railway” is patently absurd when 

part of the guard’s job is to open 

and close the doors. 

 According to the BTP, it is 

now down to the guard if someone 

is injured after choosing to ignore 

the audible alarms and notices 

warning passengers not to try to 

board a train whilst the doors are 

closing.  

 Merseyrail’s internal safety 

inquiry cleared Martin of any 

wrongdoing and was accepted by 

both the ORR and RAIB, and – to 

its credit – Merseyrail has fully 

supported Martin during this 

terrible time for him and his 

family.  

 Support Martin Zee! 

Demonstrate from 09:30 on 

Monday, July 25 outside the 

Queen Elizabeth Law Courts 

(Crown Court) Derby Square, L2 

1XA.  

Legal round-up 

RMT backs guard Martin Zee  

against ‘absurd’ BTP charge 

RMT member Tony Teeling 

was re-instated as a depot train 

driver by the former Northern 

Rail franchise after an 

Employment Tribunal agreed 

unanimously that his 2015 

dismissal had been unfair and 

discriminatory. 

 Northern had failed to 

consider a medical report which 

had indicated that Tony was on 

the road to recovery before 

dismissing him on capability 

grounds in its MFA process. 

 Alongside re-instatement, 

Tony was compensated fully for 

the months he spent out of work 

 Delighted by the outcome 

and relieved to be back on the job, 

Tony praised the union, solicitors 

Thompsons and barrister Bruce 

Henry for the way in which the 

case was handled. 

 “RMT membership is worth 

every penny for the legal backing 

alone,” said Tony. 

No allowance  

made for travel 

FAILURE by Network Rail to 

pay personal daily travel 

allowance to members transferred 

to Edgeley 9B maintenance depot 

in 2012 has prompted a flurry of 

legal claims against the company. 

 Members who have not yet 

submitted claims should do so as 

soon as possible – contact 

Stockport and District branch 

secretary Bob Cross for details. 

 
Wrong rate of pay? 

Let the union know 

RMT’s lawyers are also involved 

in a large number of cases in 

which NR members, mostly on 

former Jarvis T&Cs, have been 

paid at the wrong rate. 

 The advice from the 

union’s lawyers is that anyone 

employed on the NW1416 grade 

should check that they are being 

paid at that rate, and not the 

lower NW1415 rate. 

 If you believe you are being 

paid at the wrong rate, contact the 

Regional Office. 

Tribunal victory for 

Northern driver Tony 

Tony, centre, 
celebrates victory 
with Regional 
Organiser Daren 
Ireland and  
Liverpool 5 branch 
secretary Billy Kimm 



 

 

Reps’ training courses 

North West on course to  

meet training needs 

A SERIES of bespoke training 

courses for RMT reps run at the 

regional office in Liverpool has 

proved to be a major success. 

The courses are part of RMT’s 

commitment to ensure that all reps 

have the necessary training to 

represent members effectively, 

and complement the provision of 

residential courses at the union’s 

Bob Crow National Education 

Centre in Doncaster and the day-

release courses provided locally 

by the TUC. 

To date four courses have taken 

place in the John MacDonald 

training room this year – an intro 

course for new and potential reps, 

a two-day session on advocacy 

built around Trans-Pennine 

Express procedures, and the first 

part of Stage One courses for both 

local and health and safety reps.  

Bespoke courses for all Serco/

PNTL reps are also in the 

pipeline, to take place in Barrow 

in May and September. 

All RMT training courses are led 

by trained and accredited tutors, 

all of whom have front-line  

experience as lay reps. 

By the end of the year well over 

100 reps and would-be reps will 

have been through courses 

organised in the North West. 

Some places are still available on 

the remaining courses for 2016, 

which are detailed below. 

A prospectus for proposed courses 

for 2017 will be circulated 

through branch secretaries later 

this year. 

RMT North West courses for the rest of 2016 

September 7 & 8   Advocacy course for Network Rail reps 

September 12-16   Workplace Reps Stage One (part 2) 

October 17-21   Health and Safety Reps Stage One (part 2) 

November 8 & 9  Intro course for new and potential reps 
 

 To reserve YOUR place ask Regional Office or your branch 

secretary for a prospectus and registration form. 

 For details of RMT residential courses at the Bob Crow National Education Centre, visit 

rmt.org.uk/education or call the centre on 01302 556 870 
 

 For details of TUC day-release course for reps, visit www.unionlearn.org.uk/courses 

RMT tutor and Holyhead No 1 
branch secretary Jack Jones 

takes a group of health and safety 
reps through their paces 



 

 

A MASSIVE build-up of 

problems with ill-health cases 

on LNW North was the subject 

of a recent crunch meeting 

between RMT and NR’s area 

director. 

 Regional Organiser John 

Tilley tabled a dossier of cases in 

which members were being 

frustrated at every turn by the 

company’s HR department. 

 Delays, errors in severance 

quotes and refusal to supply 

written quotes, blatantly ignoring 

agreements and failure to apply 

stood-off arrangements were 

among a litany of problems 

detailed to the director while the 

senior HR officer present sat in 

stony silence. 

 The union made the case 

that members whose ill-health 

already gave them more than 

enough to contend with should not 

also have to face additional 

problems through HR’s reluctance 

to honour agreements. 

 The director agreed to 

review the cases presented, and 

the first of regular four-weekly 

telephone conferences to trouble-

shoot problem cases has now 

taken place between the union and 

the Area Director. 

 As a result, progress is now 

being made in a number of cases 

that had been mired in problems, 

and the union is now also seeking 

legal advice on the principles 

involved. 

 

 All cases involving potential ill-

heath severance MUST be 

referred to RMT Regional Office: 

it is essential that members do not 

sign off any settlement figures 

without first having them checked 

by the Regional Office. 
 

Rochdale Helpdesk 

NEGOTIATIONS to improve 

terms and conditions are now 

finally underway for RMT 

members at the Rochdale 

Helpdesk, where rates of pay 

are as low as £15,500.  

 Staff were TUPE-transferred 

into Network Rail from Agilsys 

and Mouchel on conditions, 

including sick-pay, inferior to 

those enjoyed elsewhere on 

Network Rail and in comparable 

help-desks.  
 The company remains 
hostile but further meetings are 
planned. 
 
Wales Route —  

Avoidance of Dispute 

FAILURE  by Network Rail to 

honour agreed rates of pay and 

conditions of service for RMT 

members on Amey T&Cs was 

the subject of an avoidance-of-

dispute meeting scheduled to 

take place in Cardiff on May 25. 

 The move follows the 

recording of a failure to agree at 

the Wales Area Council 

Network Rail round-up 

Ill-health? Get your figures checked! 

Shipping news 

PNTL/Serco/INS 

PAY increases of two per cent 

this year and a further two per 

cent from April 2017 have been 

accepted following negotiations 

and a referendum of RMT 

members. 

 However, as Nautilus has 

since accepted a one-year deal – 

despite this being a joint 

negotiation – RMT has given 

notice that it will expect pay talks 

to re-open in 2017 should a higher 

increase be offered to Nautilus, or 

the union will be in dispute. 

 

Stena Line 

NORTHERN Marine are proving 

difficult to negotiate with, 

avoiding meetings and creating 

unnecessary delays. 

 The company has refused to 

increase the core crew levels on 

the Holyhead-Dublin Superfast X, 

despite being presented with the 

justification to do so.  

 A report is on its way to the 

National Executive, and shipboard 

visits are being arranged. 
 

 
Windermere Lake 

Cruises 

A TWO-YEAR pay deal worth a 

minimum of 3.4 per cent was won 

at Windermere Lake Cruises, 

despite the company facing a 

difficult year thanks to flooding 

and other extreme weather. 

 The deal gave staff a 1.7 per 

cent in crease in year one and a 

minimum of 1.7 per cent in  year 

two or RPI plus 0.5 per cent. 

 Membership in Cumbria 

Lakes branch has been climbing 

steadily thanks to the hard work 

of its officers, supported by the 

Regional Council. 

 
 

DHL – Preston Brook 

A PAY offer of 1.4 per cent was 

tabled by DHL and rejected by 

RMT following an initial meeting 

over the union’s pay-and-

conditions claim.  

 Further meetings with the 

company were being arranged as 

all grades went to press. 

Road transport 



 

 

AFTER years of legal battles in 

the courts, including the 

headline case of RMT member 

Mark Neal v Freightliner, the 

union has been in negotiation 

with companies across the 

region seeking agreement on 

payment of holiday pay that 

reflects average earnings. 

 Court rulings have 

established that holiday pay 

should reflect average earnings – 

that is including overtime and 

other premiums – although the 

courts have also restricted the 

amount of back-pay that can be 

claimed. 

 Agreement has been reached 

with Trans Pennine Express which 

will see members receive a 

payment for last year’s holidays, 

and in future a payment of ‘annual 

leave premium’ will be made each 

December for the year, based on 

the average earnings over the 

preceding 52 weeks. 
 At Merseyrail an offer was 

finally tabled in April, which 

contained no payment for 2015 

and fell short on other key issues 

for the union. As a result, 

Merseyrail’s offer was rejected, 

and and a further meeting was 

scheduled for the end of May. 
 On Windermere Lake Cruises a 

deal negotiated by RO Daren 

Ireland, covering all annual leave 

– over and above the statutory 

four weeks – will see holiday pay 

include all overtime, higher grade 

duty, commission and charter rate, 

worked out on a rolling 52-week 

average. 

 Discussions are continuing with 

Freightliner Heavy Haul, which is 

expected to table an offer shortly. 
 

 Members who still do not 

receive holiday pay that reflects 

their average earnings may have 

a legal case against their 

employer for unlawful 

deduction of earnings – contact 

the Regional Office for advice. 

Holiday-pay update 

RMT pushing for holiday-pay justice 

Rail industry update 

Organising at  

the Adelphi 
 

BRITANNIA Hotels effectively 

ignored the union’s 2015 pay 

submission, agreeing to pay no 

increases beyond the statutory 

minimum wage. 

 The company’s stance, 

undermining living standards and 

eroding differentials, includes 

refusal to discuss the proliferation 

of zero-hours contracts or the 

long-overdue introduction of a 

sick-pay scheme. 

 A concerted organisational 

push, involving the North West 

and North Wales Regional 

Council, Liverpool No 5 branch 

and the RMT Organising Unit,  

alongside Regional Organiser 

Daren Ireland, has seen 

membership at the hotel treble in 

recent weeks – a fantastic start. 

 That momentum is to be 

maintained in order to rebuild 

membership and organisation to a 

level at which RMT’s demands 

for fair pay and better conditions 

cannot be ignored. 

Hotels 

CLEANING and maintenance 

contractor Lorne Stewart has 

lost its Merseyrail contract to 

competitor Mitie, which will 

take over in June. 

 RMT members on the 

contract have the right, under 

Transfer of Undertakings (TUPE) 

rules to follow the work, and the 

union will be taking the necessary 

steps to ensure that the transfer is 

dealt with correctly. 

 The union was notified 

verbally of the development in 

April, and regional organiser 

Daren Ireland has since been in 

touch with both Lorne Stewart 

and Mitie to ensure that the 

necessary consultations take 

place and safeguards are in place. 

 The union also has an 

outstanding Central Arbitration 

Committee claim over the firm’s 

failure to disclose collective-

bargaining information. 

West Coast contract 

On Lorne Stewart’s West Coast 

contract, a pay claim was 

submitted in  January, and the 

union has written to the 

Managing Director seeking a 

meeting, as the firm has not 

been answering RMT’s calls 
 

Carillion TUPE  

More than 200 employees have 

been TUPE-transferred to 

Carillion from subscontractors 

on the new Arriva Rail North 

contract, including ISS, Carlisle 

and NG Baileys. 

 Following the transfers, 

which were dealt with 

collectively, RMT has submitted 

a pay claim and initial talks have 

been held. Carillion has indicated 

that it is minded to create new 

roles within the contract, and the 

union is waiting for proposals on 

pay and conditions. 

Lorne Stewart loses 

Merseyrail to Mitie 



 

 

Read it? Please pass this 

newsletter on to a colleague 

who is not yet in the union 

Stagecoach Lancaster  

and Morecambe 

 

THE recognition agreement 

with Stagecoach is under review 

at national level, involving RMT 

and sister unions. 

 This is be a source of 

frustration among members at 

Lancaster and Morecambe, where 

RMT has long been the majority 

union. 

 A meeting of Stagecoach 

members in the region is being 

organised, to which RMT 

Assistant General Secretary Mick 

Lynch will be invited. 

AN RMT call to oppose any extension of driver-only or driver-

controlled operation on the region’s railways was adopted 

unanimously by delegates at the North West TUC conference, 

held in April. 

 Among delegates queuing up to support the union’s campaign 

was Les Skarratts from the Fire Brigades Union, who pledged the 

support of his union to the campaign to defend rail safety. 

Carlisle Facility Services 

TPE contract 
A PAY settlement on the TPE 

contract saw pay rates rise, 

either to the new Living Wage 

Foundation rate of £8.25 or by 

3%, whichever was greater. 

 However, CFS has since 

announced eleven potential 

redundancies  across the cleaning 

contract as a result of TPE 

withdrawing funding for the posts, 

and consultations are under way.  

 Following a principles 

meeting with regional organiser 

John Tilley, one-to-one meetings 

are taking place at the affected 

depots: Manchester Piccadilly 

(where two posts are under 

threat);  Manchester Airport (one 

post threatened); Manchester 

Ardwick (two); Glasgow (three); 

Edinburgh (two) Huddersfield 

(one), and Malton (one 

supervisor).  

 The union is pressing 

Carlisle to redeploy affected staff, 

but there are likely to be 

significant redundancies. 

 On  the Merseyrail contract a 

pay claim has been submitted and 

a response is awaited.  
 

Axis CSS 

Alstom/Arriva Rail North 
contract, Longsight 
A THREE per cent, above-

inflation, no-strings deal has 

been negotiated with Axis, 

bringing the day-cleaner rate to 

£8.21 per hour, and the night-

cleaner rate to £8.26.  

 However the company now 

seems intent on disciplining our 

rep, which the union is monitoring  

very closely.  
 

Alstom  

West Coast Contract, 
Longsight 
RMT gained an important win 

for a longstanding member at 

Alstom Longsight, who was re-

instated following appeal 

representations by organiser 

Daren Ireland, who highlighted 

misuse of the MFA  policy. 

 In contrast, members of 

another union failed in two similar 

cases to win re-instatement. 

 RMT is looking for a new 

rep at Alstom Longsight to replace 

long-serving rep Mark Rowle, 

who has transferred to Wembley. 

 Mark will take with him 

best wishes and thanks from 

workmates for all he has done for 

them at Longsight, and from RMT 

colleagues across the North West. 

 Anyone interested in becoming 

the RMT rep at Longsight should 

contact regional organiser Daren 

Ireland. 

 

Axis — Alstom 

Class 175 Contract, Chester 
THERE remains a job of work 

to be done to boost membership 

on the 175 contract at Chester, 

where there is also a vacancy for 

local rep – visits are being 

arranged, and Chester branch 

can call on support from the 

North West and North Wales 

Regional, Council as required. 

 RMT members interested in 

becoming rep on this contract 

should contact Daren Ireland. 

Rail industry round-up 

North West TUC conference Bus industry news 

TUC says NO to DOO! 

RMT’s delegation to the RMT’s delegation to the 
NWTUC:  Roddy Traynor, NWTUC:  Roddy Traynor, 
Jimmy Kirk, Sarah Hudd Jimmy Kirk, Sarah Hudd 
and Regional Organiser and Regional Organiser 

John TilleyJohn Tilley  


