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RMT’s members at failed Tube
privateer Metronet have won written

guarantees on outsourcing, pensions and
travel facilities after threatening strike
action.

Network Rail staff have also indicated
that they are no longer willing to accept
low pay and unfair treatment from a
management that appears not to listen.

Over 5,000 signallers and other key
operational staff have already rejected a
4.8 per cent this year and RPI plus 0.5
per cent next year. So for the company
to offer a tiny additional 0.1 per cent on
the first year of a two-year deal was
treated with the derision it deserved.
Moreover, the second-year element
would not protect members against the
rising cost of living as food and petrol
prices continue to spiral.

More than 12,000 infrastructure
workers are also being balloted after
members threw out an “unacceptable”
offer on the harmonisation of pay and
conditions by a landslide margin of
more than 100 to one.

RMT is urging members to vote ‘yes’
when you receive your ballot papers.

RMT remains ready to talk but if
employers refuse to enter into
meaningful negotiations we are left with
no choice but to take industrial action as
a last resort.

Safety critical operators in electrical
control rooms in Romford have also
backed strike action in an escalation of a
dispute with Network Rail over unsafe
plans to slash staff in the electrical
control room at York by a third. 

This dispute is about safety and
members are not prepared to see safety
standards sacrificed simply for the sake
of Network Rail’s balance sheet.

Three days of strike action by bus
drivers at Wilts and Dorset has led to a
formula agreed with the company to
negotiate rosters and cap onerous
round-trips.

Action taken by more than 100
Wightlink seafarers led to a settlement
of the long-running dispute over the
imposition of earlier rosters.

The union has successfully negotiated
a pay increase worth 4.5 per cent for
RMT members at South West Trains.

At this time of year members come
together at their grades conference to
debate and identify key issues and
campaigns for the coming year. 

These forums are crucial to gauging
the feelings and aspirations of members
and discussing how best to go forward.

All these gains could not be achieved
without workers coming together to
advance their collective interests.
That is why this union is concerned at
the growing number of judgments by
the European Court of Justice effectively
removing these human rights from trade
unionists across Europe.

The latest ECJ ruling prevents a
German local council from forcing
employers to pay the agreed minimum
wage to incoming Polish workers.

These rulings are about curtailing
collective bargaining in order to allow
big business to increase their profits and
drive down wages.

This is a threat to our democratic
rights and we must demand an end to
powers that give these unaccountable
judges the right to decide whether or not
working people can defend themselves. 

EU interference has also led to the
European Commission launching an
inquiry into government subsidies to
lifeline ferry services NorthLink and
Caledonian MacBrayne.

The only inquiry should be into why
£17 million of Scottish taxpayers’
money has already been wasted on a
tendering process demanded by the EU
in the first place.

Elections come and go but this union
will always warn against the dangers
posed by the British National Party.
Whatever the results after May 1, RMT
will still be there fighting their ideas
which only poison society and does
nothing to cure its ills.

May Day is also the date offshore
union OILC becomes part of the RMT
family, welcome aboard.

Finally, two long-standing regional
organisers Jim Stevenson and Brian
Curtis retired this month after both
serving 21 years in the posts and, on
behalf of the union, I wish them all the
best for the future.
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RMT has received written
confirmation from Transport

for London of assurances in the
dispute over outsourcing of
work, pension rights and travel
facilities after announcing dates
for a 48-hour strike.

The union now has written
undertakings that when the
Metronet contracts are taken
back in-house by TfL there will
be no outsourcing, and that all
Metronet staff will be entitled to
join the TfL pension fund and
enjoy the same travel facilities
as other TfL employees.

RMT general secretary Bob
Crow said that it marked
substantial progress.

“It is difficult to understand
why these assurances could not
have been given without us
having to name strike dates.

“Our members are to be
congratulated for the stand they
have taken against the creation
of a two-tier workforce and for
their determination not to be
made to pay the price for the
collapse of the PPP and the
greed of Metronet’s
shareholders,” he said.

The union held detailed talks

with the company and its
administrators over many
months and held positive
discussions with the Mayor of
London on the issues involved.

However, the union had not
received the unequivocal written
guarantees it was seeking for
members and the only
assurances given were “hedged,

qualified and ambiguous”.
Bob said that RMT members,

the people who are delivering
the Tube’s upgrades, had shown
once again that they are not
prepared to pay the price for the
failure of the PPP and the
shameful behaviour of
Metronet’s former shareholders.

“The shareholders who

walked away from Metronet’s
corpse are being rewarded with
fat PFI contracts, yet the people
who have stuck with the job are
supposed to accept uncertainty
over their jobs, pensions and
conditions. 

“That would never have been
acceptable to this union,” he
said.

RMT WINS GUARANTEES
IN METRONET DISPUTE 

Three days of strike action by
more than 7,000 RMT station

staff, signallers and drivers was
suspended last month after
lengthy talks yielded guarantees
on a raft of safety and staffing
issues.

Faced with the prospect of
strike action, London
Underground abandoned plans
that the union had described as
a fundamental attack on Tube
safety standards and
casualisation of safety critical
work.

The company has dropped its

plan to retain the use of agency
staff and 'mobile station
supervisors', has frozen plans to
close or reduce opening times of
ticket offices and has accepted
that all safety critical duties at
Heathrow T5 will be undertaken
by LUL staff.

It has also pledged to ensure
that all station staff are directly
employed and fully trained to
LUL safety standards, and to
honour an agreement that will
ensure that existing skilled
signallers are offered jobs at
new service control centres.

The offer would also end a
long-running dispute with
station staff on the Bakerloo
Line who will no longer be
asked to detrain passengers
while working alone.

The union had been told by
LUL that the use of agency and
security staff and the ‘crazy’
concept of mobile station
supervisors were models for the
future.

However, RMT has won now
have a guarantee that there will
be proper supervision and that
the current use of agency and

security staff during traffic
hours will be brought to an end.

RMT general secretary Bob
Crow said that members had
blocked changes that would
have undermined the Tube's
excellent safety standards.

“Despite the usual media
vilification I hope Tube users
will recognise that we have
successfully defended their
safety," Bob said.

RMT members had voted by
a margin of five to one for
industrial action.

TUBE STRIKE SUSPENDED AFTER
UNION WINS SAFETY GUARANTEES
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Along-running dispute
between Wilts and Dorset

bus company and the union
over excessive driving time has
ended with a formula agreed
with the company to negotiate
rosters and cap particularly
repetitive round-trips.

The agreement came after
three days of strike action by
more than 375 RMT bus drivers
at Wilts and Dorset.

The formula, which commits
the company to negotiations
with local reps aimed at
agreeing rosters ahead of their
implementation, also commits
the company to discuss a
formula to reduce drivers’
working week during the
current year’s pay talks.

Negotiations also identified a
number of routes with repetitive
work that had caused drivers
particular problems, and agreed
to put a cap on the number of
round-trips required on specific
routes per driving spell.

Members at Wilts and Dorset

twice voted by more than ten to
one to take action on the issue
and delivered three days of
rock-solid industrial action.

The RMT executive has
accepted the three-point plan in
settlement of the dispute.

The union will continue to

campaign for a change in the
law to cut maximum driving
time and will of course pursue
sensible, safe negotiated rosters
with adequate built-in breaks
industrially wherever RMT has
negotiating rights.

More than 130 senior
conductors at the new East

Midlands franchise are being
balloted for strike action as well
as action short of strike.

The dispute centres on the
company’s plan to use managers
and other grades to guard trains
on Sundays and to impose a
new grade of senior conductor
with inferior conditions, outside
existing negotiated structures.

RMT general secretary Bob
Crow said that the company is
acting outside the agreed
negotiating machinery and has
already poured petrol on the
flames by stopping RMT reps
being released to undertake
normal union duties.

“It seems that East Midlands
Trains is spoiling for a fight and
its bully-boy tactics have
certainly angered RMT members.

“The only people competent
to operate a safe service on any
day of the week are the
professional, trained conductors
who do it day in, day out, and
not a hotch-potch of managers
who might fancy working trains
for the odd day.

“The solution to the problem
of Sunday running is staring the
company in the face, because
the interim arrangements it

already had in place were
working well with very few
Sunday cancellations.

“If EMT wants to guarantee
its Sunday services it should
simply make it worthwhile to
their properly trained staff to do
it,” he said.

The union is urging its
members to return a solid vote
for strike action.

WILTS AND DORSET 
DRIVING-TIME DISPUTE
SETTLED WITH NEW FORMULA

EAST MIDLANDS CONDUCTORS
STRIKE BALLOT
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Transport privateer FirstGroup
is celebrating after the

Scottish government saw fit to
extend First Scotrail’s franchise
by three years beyond 2011.

However, RMT is demanding
to know why Scottish ministers
have pre-empted a study by
Audit Scotland, due out in
October, intended to establish
whether the franchise is giving
Scotland value for money. 

This is particularly puzzling
after the Transport Secretary
Ruth Kelly slapped a £29
million remedial plan notice on
the company’s failing First
Great Western franchise south of
the border. 

FGW is Britain’s worst
performing train operator and as
one of First’s senior executives
recently candidly admitted to
Rail Professional magazine:

“The bottom line is that we run
a shite franchise”.

That did not stop the
company boasting late last year
that, due to rocketing petrol
prices, that their profits rose to
over £100 million for the
previous six months.

Unveiling this 11.8 per cent
rise in operating profits, chief
executive Moir Lockhead said
that high fuel prices (as opposed
to decent rail services) was
forcing drivers out of their cars
and on to bus and rail. 

As a result of this profiteer-
ing the interim dividend rose
ten per cent and FirstGroup
vowed to increase dividends by
at least ten per cent for the next
three years.

That will be no comfort to
FGW passengers who suffer
such appalling levels of service. 

But the question remains
why did Scottish National Party
ministers extend the First
ScotRail franchise by three years
when it was almost half-way
through its seven-year term?

The Scottish TUC and rail
unions met the Scottish
Transport Committee on
February 21 to discuss the
future of ScotRail franchise but
no mention was made of
extending the franchise. 

The mystery deepens when
you consider that the SNP 2003
manifesto committed the party
to return Scotland’s railways to
the public sector, a policy which
it never publicly abandoned.

The union is also asking why
‘revenue sharing’ goalposts for
the franchise are being shifted,
handing FirstGroup shareholders
a bigger slice of the income.

The original revenue-sharing
arrangement provides that 50
per cent of any revenues more
than two per cent above an
agreed revenue target must be
returned to the Scottish
government.

This proportion increased to
80 per cent for revenue more
than six per cent above the
target.

The re-negotiated
arrangement triggers the 50-50
share when revenues reach ten
per cent above the revenue
target, and the 80-per cent
refund will now only be
triggered when revenues reach
14 per cent above the target.
The revenue targets remain, of
course, a commercial secret.
Nice work if you can get it.

Companywatch

REWARDING FAILURE AT FIRSTGROUP

www.rmt.org.uk

Third Annual RMT Parliamentary Rail Seminar 

Tuesday May 20 2008, 3 - 6pm, Committee Room 10 House of Commons 

In October 2007, Ruth Kelly announced ‘Towards a Sustainable Transport System’ a 
consultation to deliver a transport system to support the economy and reduce carbon 
emissions. This seminar will discuss the key challenges facing the rail industry in the 
context of the UK’s wider transport strategy. Key issues will include, 

• The government’s 30 year rail strategy 
• The case for public ownership 
• Climate change and the need for a growing, affordable railway
• The views of passengers and rail workers
• The future of UK train manufacturing
• The campaign to reduce staff assaults 
• Rail strategies in Scotland and Wales 

The seminar will be useful for those with an interest in the rail industry and an excellent 
opportunity to discuss the challenges facing the railways.  

The conference is free of charge. Registration in advance by emailing James Croy at 
j.croy@rmt.org.uk or call 020 7387 4771 
Spaces will be allocated on a first come first served basis. 

Key Note Speakers Include 
Tom Harris MP, Rail Minister :: Bob Crow, RMT General Secretary  :: Tony Ambrose, More Trains Less Strain  
Bob Laxton MP :: Gerry Doherty, TSSA General Secretary :: Sian James MP (invited)
Stephen Joseph, Campaign for Better Transport :: Ann Henderson, STUC Assistant Secretary 
James Burt, Chair, Rail Personal Security Group :: Chair, John McDonnell MP
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RMT is to ballot more than
12,000 RMT infrastructure

workers at Network Rail for
strike action after members
threw out an “unacceptable”
offer on the harmonisation of
pay and conditions by a
landslide margin of more than
100 to one.

After months of talks aimed
at achieving a single set of
terms and conditions for all
Network Rail maintenance staff,
many of them transferred into
NR from former contractors,
6,641 RMT members voted to
reject the proposals with just 56
voting to accept.

The union had already
signalled that rejection would
lead to a ballot for industrial
action if acceptable proposals
are not forthcoming.

A gathering of engineering
workers from every corner of
Britain reported in RMT News
last month made clear to
Network Rail that RMT expects

harmonisation to be based on
best practice.

RMT general secretary Bob
Crow said that the company’s
current proposals would take the
industry back, not forward and
called on members to vote yes
to strike action.

“The colossal margin by
which members have rejected
the proposals should tell
Network Rail everything the
company needs to know.

“Obviously we hope the
company will now see sense and
table something realistic, but if
they do not we will have no
choice but to take industrial
action,” Bob Crow said. 

RMT’s aspirations for
Network Rail harmonisation
include:

WORKING WEEK

• 35 hour week without loss of
pay

• Move towards a 34 hour
week and where possible a

maximum four-day rostered
week over a 13 week cycle

ANNUAL LEAVE

• 28 days on entry plus Bank
Holidays

• 30 days after ten years’
service plus bank holidays

• No compulsory working on
Christmas Day, Boxing Day
and New Year’s Day

• Agreed enhancements for all
the above working

SICK PAY

• 39 weeks’ full pay

PAY

• One grading system

• One set of job descriptions

• Highest possible basic rates
with allowances but
recognising allowances can
be reduced to increase the
basic pay

• 100 per cent pensionable pay

Over 5,000 signallers and
other key operational staff

are being balloted over pay and
conditions after rejecting a
“cynical” offer of an additional
0.1 per cent on the first year of
a two-year deal.

The union has informed the
company that it is now in
dispute and is calling on
members to vote yes for strike
action and for action short of a
strike. 

The union has also told the
company that it wants a
common anniversary date for all
operations and infrastructure
workers.

RMT members had already

rejected the company’s original
offer of 4.8 per cent this year
and RPI plus 0.5 per cent next
year on the grounds that the
second-year element would not
protect members against the
rising cost of living, with key
costs rising far faster than the
official inflation rate.

RMT general secretary Bob
Crow said that a cynical offer of
an extra tenth of one per cent
in year one on condition that
the union did not ballot
members failed to address the
concerns of members over the
second year of the offer.

“Our members’ verdict on the
original offer was quite clear

and we warned Network Rail
that should it fail to table an
acceptable offer on the second
year of the deal we would ballot
for industrial action.

“With housing costs, utility
bills, pensions and food bills
rising far faster than the official
inflation rate the failure to
improve the second-year means
our members are looking at a
real-terms pay cut and after
consulting our reps we have
told the company we are in
dispute.

“We have also told the
company that we want a return
to a common anniversary date
for all operational and

maintenance and infrastructure
workers,” Bob Crow said.

Network Rail’s original offer,
of 4.8 per cent this year and RPI
plus 0.5 per cent in 2009, was
rejected by RMT members by a
margin of two to one. The
company had been informed
that they year one element was
acceptable but that the year 2
element was not.

The company’s offer of an
extra 0.1 per cent in year one,
bringing it to 4.9 per cent but
conditional on the union not
balloting for industrial action,
would leave the second-year
element unchanged.

RAIL INFRASTRUCTURE 
WORKERS BALLOTED FOR STRIKE
ACTION OVER HARMONISATION 

NETWORK RAIL OPERATIONAL
STAFF BALLOTED OVER PAY
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The Campaign against Climate Charge held a
conference recently to look at the challenges this
problem presents and how trade unions can respond.
TUC Deputy General Secretary Francis O’Grady
opened the event, pointing out that unions have been
at the forefront of workplace reductions in greenhouse
gas emissions. “Solutions cannot be left to the free
market, change will only happen if we, as trade
unionists and individuals, organise collectively,” she
said.
Conveyor of RMT’s Parliamentary group John
McDonnell MP said that he, like many others, had seen
the potential devastation that could be caused by
climate change. 
“In my book “Another World is Possible” I described
how our planet is being plundered for profit and the
current era of globalisation has heralded an
unprecedented pollution of our environment,” he said.
An issue raised on the day, was public transport, not
only its renationalisation, but also the need to increase
the use of trains and buses to halt increasing reliance
on cars. “Privatisation of our railways, and the
deregulation and privatisation of local bus services, has
been a disaster for a society committed to reducing
pollution, and to operating a transport system that
fulfills the public need rather than filling the pockets of
company executives - social, environmental and even
safety priorities have been subjected to considerations
of private profit.
“We can bring the railways back under public control

by taking the rail franchises back as they expire – in
line with TUC and Labour Party conference policy. 
“If these policies were pursued there would be no need
for the expansion of aviation that the government is
demanding, including the proposal for expansion at
Heathrow Airport that would result in so much more
pollution contributing to climate change,” he said.
*For more information on CCC’s Trade Union Working
Group contact Roy Wilkes on 07801 263 265

RMT’s Parliamentary group sparked a
debate in the House of Lords recently on

the application of the national minimum
wage for seafarers.

Baroness Turner, a Labour Lord and
formerly Assistant General Secretary of
ASTMS, introduced amendments to the
Employment Bill seeking to ensure full
coverage of the national minimum wage for
all seafarers, irrespective of nationality, from
UK internal waters to UK territorial waters,
to apply on all ships, irrespective of flag. 

A further amendment also sought to
extend coverage to all seafarers on UK
flagged ships wherever they sail.

Many Labour Lords supported the need
for change but Tory Baroness Wilcox
rejected the amendments and Lord Hoyle
responded that: “It seems as though the
noble Baroness was reading directly from
what the Chamber of Shipping had been

saying to us and, in effect, neglecting to
take account of the tax concessions that it
gets. 

“This is an empty threat because the
Chamber of Shipping would have to take
into account the substantial advantages that
it has and whether it would be worthwhile
losing those tax privileges. 

“I do not think it would take such action.
I will not give in to threats such as this.

“The noble Baroness may object to the
words “slave labour” but that is what this is.
How can one justify doing the same job on
the same ship but being paid different rates
of pay?”

Government minister Lord Digby Jones
also unfortunately repeated a number of
arguments that may be familiar to members
following the RMT campaign to end the
Race Relations Act exemption. 

He claimed that it could be damaging for

the UK Fleet should the minimum wage be
applied and that it was never the intention
of government to extend it to seafarers who
have no connection to the UK, such as those
who do not reside in the UK or who work
outside UK territorial waters.

However, he did state that there was a
contradiction in the application of the
minimum wage whereby seafarers on ships
sailing to the Orkney Islands received it
whilst those working on ships sailing to the
Shetland Islands did not. 

He said that he would look at the issue
and respond when the debate continues at a
later stage of the Employment Bill. 

RMT’s Parliamentary group will be
meeting Peers in the coming months to
make representations for change and do the
same when the Employment Bill goes before
the House of Commons. 

Call James Croy on 020 7529 8822 
or email j.croy@rmt.org.uk for tickets. 

FIGHTING FOR SEAFARERS

CHALLENGING
CLIMATE CHANGE 

JUNE 17



Parliamentary column

BEYOND THE
MARKET ECONOMY

www.rmt.org.uk :: april 2008 :: RMTnews

9

The collapse of Metronet last year,
like Northern Rock, exposed the
fact that the government never truly
transfers risk when we are dealing
with essential public services. 

It will ultimately be the taxpayer who
will be forced to run these services,
because we live in a society where
people need access to public
transport and their banks on a day-
to-day basis. 

As the First Great Western rail
franchise teeters on the brink of
being taken away for continued
poor performance, we have the
prospect of a rail franchise being
run by the public again. 

The government should really be
remembering that old adage, ‘if a
job’s worth doing properly, it’s worth
doing yourself’.

This then raises the question of how
we run these services if they are to
be in public ownership – and what
role should there be for the workers
and the consumers? The old model
of public ownership was certainly
more efficient than private
ownership on both British Rail and
the London Underground. 

British Rail produced better
performance with about one-fifth of
the public subsidy, as research by
RMT has shown. But both workers
and passengers often felt just as
remote from the service then as
they do now.

In the future, we need to be arguing
for a role for trade unions and the
public, so that those who work in

the sector and those who use the
services daily have a say in how
things are run. This will produce a
better service – and make it much
harder to privatise in the future.

Our comrades in the CWU know the
effect that liberalisation can have
upon a public service, and so now
do the public, whose deliveries have
reduced and local post offices is
closing. 

This liberalisation agenda comes
straight from the EU and will be
enshrined in more sectors if the EU
constitutional treaty comes into
force. 

That’s why many RMT Group MPs
voted for a referendum – in line with
TUC policy – and why the
government was keen to block one,
because the debate around any
referendum would have exposed
this.

In housing too, a ‘liberalised’ market
means the government has relied on
the private sector, and now we have
average house prices of over
£300,000 in London and over
£200,000 in Britain as a whole. At
the end of March, the government’s
Housing Bill announced plans to
build just 2,500 council homes per
year. Even in the last year of
Thatcher the Tories managed to
build 16,000 council homes.

In May, the government’s
Employment Bill will be debated in
the House of Commons, having
started in the House of Lords. I have
been working with peers to raise

several issues including seafarers’
right to the minimum wage. 

Through the parliamentary group, I
have also been looking at
opportunities to amend the Bill in
line with the Trade Union Freedom
Bill and the Agency Workers Bill.

These battles: for public ownership,
for better public services, and for
trade union and workers’ rights
cannot be seen in isolation. 

They are about challenging the
government’s neoliberal economic
agenda. Brown has boasted of
Britain’s flexible labour markets, of
the worst trade union rights in
Europe, of light-touch regulation,
and low taxation for businesses and
the rich – but that has led us to the
most unequal society in three
generations, a housing crisis in
which more families are homeless
now than when Labour came to
power, and the private sector failing
– from Metronet to Northern Rock to
First Great Western.

Through the Labour Representation
Committee’s economic policy
grouping, we are organising a
conference called ‘Beyond the
Market Economy’ on Saturday May
24 with sessions on housing, public
ownership, debt and trade union
rights. This is an open and fully
participatory conference and we
want you to submit your ideas and
policies in advance of the
conference to shape the agenda.

John McDonnell 
MP for Hayes and Harlington

BEYOND THE MARKET
ECONOMY CONFERENCE 
Takes place on Saturday May 24 from 11am-4:30pm. 

You can register online at www.l-r-c.org.uk or by sending a cheque
payable to ‘Another World is Possible’ for £10 (£5 unwaged) to LRC,
PO Box 2378, London, E5 9QU.
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The European Court of Justice
(ECJ) has once more attacked
trade union rights by ruling in
the ‘Ruffert’ case that a public
authority in the German state of
Lower Saxony could not impose
a minimum rate of pay for
foreign workers.

The EU institution ruled
against a public works contract
requiring contractors and sub-
contractors from other member
states to pay rates in accordance
with German collective trade
union agreements.

This judgment follows two
other ECJ rulings in December,
the Viking and Laval cases,
which established an employers’
right to ‘freedom of
establishment’ overruled trade
union rights to take industrial
action.

The court also established its
‘right’ to decide on the
proportionality of any strike

action by workers, something
which even the UK’s anti-union
Tory laws could not achieve.

In this new case, a German
authority awarded the contract
to build a prison to a contractor
on the basis that it, and any
sub-contractor, paid wages
provided for in a collective
agreement which applied to
building work in the public
sector. 

However, the contractor
engaged a Polish sub-contractor
and paid wages at a mere 46.5
per cent of the agreed minimum
rate.

The German authority
terminated the contract and
sought to enforce a penalty
clause against the Polish sub-
contractor. 

The liquidator of the
contractor claimed damages
arguing that the relevant
German principality law was

incompatible with the freedom
to provide services contained in
Article 49 of the EC Treaty.

The main basis of the
judgment is the Posted Workers
Directive, which effectively
removes obstacles to the
freedom of firms to provide
services abroad.

The Directive sets out the
minimum terms and conditions
which member states must
ensure are applied to workers
posted to their territory from
another member state.

However, it then sets out
criteria for determining whether
collective agreements are to be
regarded as ‘universally
applicable’.

The EU court – which would
have huge powers if the EU
constitution is put in place –
ruled that the collective
agreement was not universally
applicable because it only
applied to public sector
contracts.

The EU court went on to rule
that the relevant collective
agreement only covered a
limited geographical area.

RMT general secretary Bob
Crow said that the whole point
of trade unions was to maintain
national labour standards and
preventing social dumping. 

“It seems that the whole
point of the European Court of
Justice is to prevent trade
unions and government bodies,
in this case, from defending 

minimum national standards in
the name of ‘competition’,” he
said.

Moreover, employers are
already protected by the EU
Treaty’s non-discrimination
principles protecting the ‘free
movement’ of good, capital,
services and labour. 

In effect, the ECJ is assisting
employers to win competitive
advantage by undercutting
industry standards and trade
union collective agreements in
the member states in which they
seek to operate.

This mechanism was called
the ‘country of origin’ principle
in the controversial EU services
directive introduced in 2006.

Following huge trade union
protests, all mention of the
‘country of origin’ principle was
removed from the directive.
However, the ECJ is re-
introducing the concept through
court judgments.

Unite general secretary Derek
Simpson that the Ruffert
decision meant that foreign
companies can now flout
domestic laws and collective
agreements at will.

He joined calls for the
unaccountable court’s huge
powers to be curtailed to allow
national governments to have
sovereignty over collective
agreements and trade union
rights.

European Court of Justice bans German
public authority enforcing a minimum
rate of pay for foreign workers

EU ATTACKS
WORKERS’
RIGHTS-AGAIN

THE TRUTH BEHIND THE LISBON TREATY
Yes to a Referendum
A Labour View
by Labour Peer Bill Wedderburn QC 

The facts, the law and the politics of the Lisbon Treaty

This timely booklet is for all those interested in the growing debate Around
the Lisbon Treaty and Britain’s right to have a referendum.
The pamphlet illustrates the way in which the European Court of Justice
limits trade union rights by enforcing the rights of big business and capital
as law in the EU’s single internal market.
Wedderburn concludes that the UK government is misguided in refusing
such a referendum as promised in the 2005 Labour manifesto.
Carolyn Jones

Order from the Institute of Employment Rights
The People’s Centre, 50-54 Mount Pleasant, Liverpool L3 5SD.
Tel: 0151 702 6925   E-mail: office@ier.org.uk £5 (cheaper for larger orders)
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SLAVERY: Under the Lisbon Treaty the European Court of Justice will have huge powers to ban trade unions from taking industrial action against social dumping and low pay. 

Presently, Ireland is the only EU
member state that will be
holding a referendum on the
Lisbon Treaty, the repackaged
EU constitution rejected by
French and Dutch voters in
2005.

The key question for trade
unionists is will this
treaty/constitution protect
working people and public
services or increase exploitation
and impose ‘free market’
principles above all else.

Recent rulings by the EU’s
own European Court of Justice
(ECJ) have suggested that the
Lisbon Treaty is more about the
latter.

Should the proposed Lisbon
Treaty and its Charter of
Fundamental Rights come into
force, we would rely on the ECJ
to make rulings in disputes
regarding the interpretation of
any of the measures proposed. 

The Charter includes a ‘right
to strike’. However, the ECJ has

already made it clear that: ‘the
fundamental rights recognised
by the Court are not absolute,
but must be considered in
relation to their social function.
Restrictions may be imposed on
the exercise of those rights, in
particular in the context of a
common organisation of the
market”.

The ECJ believes that the
“common organisation of the
market” should be superior to
the human right of workers to
withdraw their labour.

As European TUC general
secretary John Monks said
earlier this year: “We have been
told that our right to strike is
fundamental but not as
fundamental as free movement
of services”.

The ETUC has also pointed
out that “the ECJ seems to
confirm market freedoms
highest in the hierarchy, with
collective bargaining and action
in second place”.

It is clear from these
precedents that the ‘fundamental
rights’ conferred on us by the
Lisbon Treaty would not be
fundamental but restricted to
advance “objectives of general
interest pursued by the
Community”.

In the Laval case, the ECJ
ruled that Swedish unions had
breached EU law by forcing a
Latvian company to observe
local pay deals, while the
verdict in the Viking case
suggested that unions cannot
strike against firms moving
from one member state to
another due to lower wages. 

In short these rulings legally
introduce what Mr Monks calls
a “licence for social dumping”.

As a result, the Danish
opposition has asked the
country’s government to seek
guarantees protecting collective
bargaining rights before the
Lisbon Treaty is ratified. 

Swedish MEP Jan Andersson
has also questioned the political
role of unelected ECJ judges:
“The Court takes decisions
which have political
consequences, but the judges are
never held politically
accountable”.

The verdict in the Laval case
has also reaffirmed the most
controversial element of the EU
services directive, held
responsible for the French
rejection of the EU Constitution. 

Its core tenet was the
‘country of origin’ principle
under which firms could provide
services in other EU member
states under the same pay and
social rules as in the country
where they are based.

Jan Andersson said that the
ECJ had now reintroduced the
provision through its judgments. 

“If it becomes common that a
country can go in and compete
with much lower salaries, all
hell will break loose,” he said.

The ECJ’s latest judgment in
the Ruffert case (see opposite
page) institutionalises the
unequal treatment of posted
workers. 

If the Laval judgment against
the right to strike was a
warning, the Rüffert judgment is
an open declaration of war.

Under the Treaty of Lisbon
the ECJ would gain huge new
powers and support for it would
be unacceptable as long as the
right to oppose social dumping
is not secured.

Frank Keoghan of the People’s
Movement in Ireland warns
that the Lisbon Treaty would
undermine democracy and
workers’ rights in the name of
the ‘free market’

SAYING NO TO
LISBON IN IRELAND

www.people.ie
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More than 100 Wightlink
seafarers suspended strike

action last month after last-
ditch talks hammered out a
settlement of the long-running
dispute over the imposition of
earlier rosters.

RMT seafarers on the
company's Portsmouth-
Fishbourne route were to strike
for 24 hours before the
company revised its offer to
give an £75 additional payment
for operating the disputed
earlier sailing for this year.

The deal, agreed following
consultation with local reps and
members, would also involve
RMT reps in drawing up a
schedule for 2009 which would
not require a start time before
05:30.

Members had already taken
two mornings of solid industrial
action, refusing to sign on for
work before 05:30.

The action, which went
ahead after the company walked
out of last-ditch talks, delayed
early sailings on the route and
had a knock-on effect on later
services.

RMT general secretary Bob
Crow said that members had

shown that when they voted for
action they meant it, and had
stood shoulder to shoulder for
what was due to them.

"It is simply not the case that
our members are refusing to
operate 5:30 sailings, but what
they do want is to negotiate the
rosters and a suitable payment
for earlier starts. 

"That is hardly unreasonable,
especially after the goodwill
they demonstrated last year, and
it is time that the company got
back around the table with us to
negotiate a solution to what is a
very simple dispute," Bob said.

He said that talks had yielded
significant progress on the core
issue of principle, which is that
Wightlink had recognised that it
must negotiate rather than
imposed.

Following a magnificent
display of solidarity by
members, the company has
made an improved offer which
is as follows:-
• The company agrees to

produce a schedule of sailings
for operation in 2009 that
satisfies the needs of
customers and that does not
require a start time before

0530 hours. In preparing such
a schedule, due recognition
will be given to years beyond
2009.

• Staff representatives will be
involved in the preparation of
the schedule referred to in the
above first point.

• All parties agree to work
together in producing the
schedule referred to in the
first point by June 30 2008,
to enable proper
communication thereafter of
the changes proposed to the
customer base.

• For 2008 seafarers agree to
work the timetable of sailings
and associated rosters as
originally prepared with 0515
start times for the E2 shift.

• Each seafarer working on the
Portsmouth to Fishbourne
service at the end of
December 2008 (excluding
engineers and those seafarers
in dedicated night crews, but
including seasonal staff
determined on a pro-rata
basis for the year) will
receive a non-salaried cash
payment of £75.

UNION WINS ROSTER
BATTLE AT WIGHTLINK 

VICTORY: RMT Wightlink reps Sean Hoyle and Mike Tosh celebrate
winning roster battle

RMT has slammed the Scottish National
Party for engineering a Brussels inquiry

into Scotland’s subsidy for Caledonian
MacBrayne’s lifeline ferry services which
could make it easier for privateers to pocket
public money.

The European Commission has launched
an inquiry into government subsidies
following a formal complaint from SNP
MEP Alyn Smith that government aid to
NorthLink and Caledonian MacBrayne may
amount to unfair competition.

RMT general secretary Bob Crow said

that if there is an inquiry it should be a
Scottish inquiry into why £17 million of
taxpayers’ money had been wasted on a
tendering process in the first place.

“That process was unnecessary, wasteful
and damaging and the money should have
been invested in building even better ferry
services for the island communities,” he
said.

The SNP opposed CalMac tendering in
opposition and had the chance to scrap it
and affirm that CalMac should remain a
public asset, yet one of its first U-turns once

it got elected was to go along with it.
The EU inquiry was immediately

applauded by privateer operators keen to
pocket public subsidies that are presently
going to a publicly owned and controlled
ferry company. 

“The union is seeking an urgent meeting
with the Scottish shipping minister, not least
because this latest attack on CalMac
threatens to undermine the jobs, pensions
and conditions of the people who provide
the island communities’ lifeline ferry
services,” Bob Crow said.

RMT SLAMS EU INQUIRY ON
CALMAC SUBSIDIES



French unions and environmental groups
have expressed disappointment that the

French government will not appeal against
a court judgment awarding limited damages
against oil giant Total following the sinking
of the Erika oil tanker, writes Jeff Apter.

The rust bucket broke up on 12 December
1999 releasing 20,000 tonnes of heavy toxic
fuel into the sea that resulted in massive
pollution over 400 km of French coastline
including the death of 150,000 birds.

The Erika broke in two and sank in
heavy seas in the Bay of Biscay off the
French coast. 

Its 26 Indian crew members were
winched to safety by helicopter but two
weeks later its cargo of heavy fuel oil began
to wash ashore, fouling the coastline and
crippling local industries including fishing,
tourism and salt production.

A year after the sinking, the EU brought
in tighter maritime safety controls including
the removal of Erika-type single-hulled

vessels.
Total, Italian classification society RINA

and the vessel’s owner and manager were
all found to have responsibility in the
disaster. Total, France’s biggest company
and the world's fourth largest oil group was
fined £275,000 for negligence. 

The company, which reported profits of
over £8 billion in each of 2006 and 2007,
must pay the fine, the maximum laid down
by law, and a large share of the damages
awarded to the civil parties.

These include several of France’s
powerful regional councils as well as district
and local councils, the League for the
Protection of Birds, Greenpeace, the World
Wildlife Fund and many other local and
environmental organisations. 

The ruling also opens the way for Total
to be sued by local bodies, including
regional authorities, and ecological
organisations for the environmental impact
of the spill.

RINA was also fined £275,000 while the
vessel’s Italian owner Giuseppe Saverese,
and manager Antonio Pollara, were each
fined £55,000, also the maximum allowed
under the law at the time of the oil spill.

French seafaring unions welcomed the
court’s decision to clear completely of all
responsibility in the tanker’s shipwreck
Captain Karen Mathur, the Indian master of
the Erika. 

And the court recognised for the first
time in France the notion of prejudice to the
environment. All four defendants have
lodged appeals and 65 of the 114 civil
parties will also appeal against the
inadequate level of compensation damage
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ABERDEEN FOR
SHIPPING AND
DOCKS BGM
The Bi-annual General Meeting of the shipping and
docks grades conference will take place 
at the Station Hotel, Aberdeen between Wednesday
May 14 and Friday May 2008

Following consultation with
the ship-board at P&O Dover

Ferries the following offer has
been accepted by the union:-
• A 4.2 per cent increase in

salary scales for 2008 on
behalf of all permanent
ratings employed on short-sea
terms and conditions.

The company has also been
informed that the union’s
acceptance is conditional on
no other party achieving a
more favourable settlement.
Should this situation arise, RMT
wishes to reserve the right to
enter into further
negotiations.

Adeal reached with Royal
Fleet Auxiliary

management in 2006 established
a clear timetable to significantly
address the leave differential
between 2006 and 2012. The
details are as follows: -

TRAVEL ALLOWANCE INCREASE

RMT has also negotiated an
increase in the rate of
concessionary travel for RFA
staff from £150 to £175 per
voucher. 

This does go some way in
addressing union concerns and

the issue is subject to review
given that the cost of travel
never goes down.

PAY 

The union is currently in the
process of drawing up the 2008
pay claim for RFA members. It
is clear that members are no
longer prepared to tolerate any
more excuses from the
government over public sector
pay restrictions. 

RMT officer Steve Todd said
that if they want to treat
members like public servants

then they should grant them all
the benefits they enjoy such as
four weeks paid leave, bank
holidays, sick pay and pensions. 

“If the offer put forward falls

below members aspirations then
we are prepared to ballot
members for strike action to
further our claim,” he said.

TOTAL TO APPEAL
ERIKA DECISION

INCREASED LEAVE AT RFA

Days + Ratings Days + CPO/PO Officers
Current  Leave - 118 - 127 149
1.04.07 4 129 2 134 149
1.04.08 4 133 2 136 149
1.04.09 4 137 2 138 149
1.04.10 4 141 3 141 149
1.04.11 4 145 4 145 149
1.04.12 4 149 4 149 149
Total 31 149 22 149 149

P&O OFFER ACCEPTED
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SHORTER WEEK – NOT LONGER
DAYS

Train operating companies that
have not yet conceded a 35-
hour week should be given a
year to comply, delegates
agreed.

It was time for action to get
35 hours in place everywhere as
a crucial step towards the goal
of a 32-hour week, said
conductor Steve O’Connor,
Bletchley and Northampton.

Conditions must not be
sacrificed for a shorter working
week, delegates emphasised –
not least when the ‘shorter
week’ on offer was a longer
week in disguise.

Sue Elliot, Wimbledon,
recalled the recent attempt by

South West Trains to offer a
‘shorter’ week that would have
cost a year’s pay rise, five days’
leave, booking-off time and
special Sunday leave – and
would have left staff working
longer hours.

With the strong support of
the union, that ‘offer’ had been
rejected by a ten-to-one margin,
noted Sue

Tony Gulley, Bristol Rail was
glad that the SWT offer had
been beaten: “It’s restructuring
through the back door,” he said.

“We won’t achieve a shorter
working week on a ‘cost-neutral’
basis, we need to fight for it as
a right,” said driver Steve
Scoffins, Leeds City.

SAFETY FIRST, NOT REVENUE

The guard’s safety role must
come before revenue duties,
delegates agreed.

Northern Rail’s policy of
allowing managers to place
warnings for poor revenue
collection on individual guards’
records, despite accepting that
revenue was secondary to safety,
was condemned.

Conference urged the
executive to ensure that no
agreements were put in place
that changed operational
procedures to satisfy revenue
demands.

“Northern are trying to get
guards to ignore the rule book
to maximise revenue, and we
need to say no to any erosion of

safety standards for commercial
reasons,” said Alex Holden,
Manchester Victoria.

“The pressure on conductors
is to put revenue first, and if the
companies aren’t prepared to
put safety first, this union is,”
said Craig Johnston, Carlisle
City.

New trains being ordered in
the biggest procurement exercise
for years must be configured to
protect the guard’s operational
safety role, said EC rep Alex
Gordon.

STAFF TRAVEL – A RIGHT NOT A
PRIVILEGE

Staff travel should be negotiated
back for all staff, delegates
agreed. 

Staff travel was under attack
from privateers for whom profit
always came first, and
conference called for operators
to be warned that the union
would “use all means necessary”
to secure it.

“This is about getting back to
safeguarded passes for all, not
the three-tier system we have at

TRAINCREWS AND
SHUNTERS GO ON
THE OFFENSIVE
The need to defend the safety role of the guard and
on-board catering and to win a shorter working
week were key issues at the Train Crews and
shunting grades’ conference, held last month in the
historic railway city of York



the moment” said Darren Ireland
Liverpool 5. 

“It is the staff who have kept
the industry going, and it is an
insult we don’t have passes, not
just for all staff, but for our
families as well,” said Steve
Skelly, Bridgend and Llantrisant. 

DECLARE WAR ON ASSAULTS

The union’s Charter campaign
against violence on rail staff
was welcomed, and delegates
urged the executive to ensure
that the campaign’s scope
included train-crew grades.

“Minor incidents are usually
not reported because people
know nothing will happen,” said
Tom Strong, East Midlands
Central.

FGW VICTORY SALUTED

Guards and drivers at First
Great Western were
congratulated for their recent
victory over managers working
trains.

RMT’s call for strike action
had forced the company to
increase guard establishments
across the company and had led
to at least 40 new posts.

Delegates condemned TOCs’
habit of imposing cost-saving
recruitment freezes, and called
on the executive to ensure that
lead officers were equipped with
an agreed-establishment
calculator.

“The dispute was caused by
FGW deliberately failing to fill
vacancies and using managers
instead as a matter of course –
and it was unsustainable,” said
Tony Gulley.

Negotiations were fierce, but
eventually came up with a
simple calculator, noted senior
conductor Lesley Wright
Reading. 

DRIVER REPRESENTATION

In operating companies where
there are no RMT company
councillors a full-time officer
must be allowed into meetings
where matters concerning
members are discussed,
conference demanded.

Delegates urged the executive
to ensure that all health and
safety reps were recognised and
able to perform their functions,
and to ensure that all relevant

employers understood that the
union would not tolerate breach
of its members’ legal rights.

The success of driver
recruitment was welcomed, and
the RMT executive was urged to
ensure that all reps were trained
to represent drivers with
relevant training schools put in
place in liason with the
traincrew grades’ conference
executive.

“We need to promote all our
activists and reps to represent
all, because we are there to fight
against injustice, whoever it is
against,” said driver Glenroy
Watson, Finsbury Park.

“I represent every grade,
including cleaners, because we
are an all-grades union and that
is what industrial trade
unionism is about.”

NO TO THE EU ‘RACE TO
THE BOTTOM’

Action to prevent a ‘race to the
bottom’ in pay and conditions
on the back of cross-border
working and a European Train
Drivers’ Licence was urged.

The European Commission’s
‘Third Rail Package’ and its call
for a European licence brought
the threat of ‘social dumping’: a
massive attack on conditions
across Europe and the abuse of
foreign workers to undermine
UK salaries. 

The union should pursue
‘best of’ agreements, under
which workers would be paid
their own rate or the
appropriate collectively
bargained rate where they were
working, whichever was greater. 

RMT members need only to
look at road-freight to see the
damage that would be done,
with employers forcing lorry
drivers to work excessive hours
to the point where they
welcomed being pulled up by
the police, said Ken Sharpe,
York District.

TRIBUTE TO EWS GROUNDSTAFF

Groundstaff at EWS in Margam,
south Wales, were congratulated
for their strike action against
compulsory redundancies last
year.

They had displayed
exceptional loyalty to their
union over three difficult years

during which the company had
effectively derecognised RMT in
favour of single-union deals

Delegates called on the union
to redouble efforts to regain full
trade-union recognition for all
grades employed by EWS and
for a major RMT recruitment
campaign across the company.

• Next year's conference will
be held in Hull; 

• Mark Russell was re-elected
conference President, Mark
Harding as vice-president,
Alex Holden as secretary and
Darren Ireland as minutes
secretary. 

THANK YOU, GREG TUCKER

An emotional ovation for many
years of work done by Greg
Tucker for the traincrew and
shunters’ grades’ conference was
given by delegates.

Greg had been unable to
attend through ill-health, and
died a little over a week later.

In a letter to delegates, Greg
said he was proud of the role he
had played in building “one of
the best parts of one of the most
progressive, fighting democratic
unions in the country”.

Greg was “a mentor, a
teacher, a fighter, an organiser,
and one of the best trade
unionists you could ever know,”
said Brian Munro, Bakerloo.
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RMT activist Greg Tucker
died earlier this month at

the age of 54 a year after
being diagnosed with throat
cancer.

Greg, a train driver, was
the long-standing secretary of
the union’s train-crew and
shunting grades’ conference,
and secretary of the Waterloo
branch for the last 15 years.

Through three decades
working on the p-way,
platform, as a guard and as a
driver, Greg organised
tirelessly for the industrial
union he was fiercely loyal
to, representing members at
every level.

RMT general secretary Bob
Crow said that members the
length and breadth of Britain
would mourn the untimely
loss of Greg.

“Greg fought against
privatisation and, while a
member of the union’s
executive, helped to win a
decisive battle against the
introduction of driver-only
operation on South West
Trains.

When SWT tried to get
their revenge by firing him he
was exonerated at an
industrial tribunal which
found that he was the victim
of ‘a concerted manoeuvre
involving several influential
members of the Respondents'
management’.

“Greg was a fighter to the
last, and managed to attend a
special branch meeting with
his closest colleagues and
friends at Waterloo only last
month,” Bob said.

UNION MOURNS LOSS
OF GREG TUCKER 
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Delegates to the Station and
Associated Grades Conference
meeting in Plymouth attacked
the way that new technology
had been used to both axe jobs
and reduce the quality of service
that passengers get.

A motion submitted by
Plymouth branch deplored the
fact that at some stations CCTV
cameras had “replaced” staff
altogether. It said: “the cost
cutting activities of the train
operating companies, London
Transport and the PTE’s by
using CCTV as a replacement for
directly employed, uniformed
staff”.

Delegates gave details of
cases involving CCTV – some of
which had involved assaults on
station staff – when it later
transpired that cameras were
not working and important
potential evidence was lost.

The motion called for the re-
staffing of every station and
argued that CCTV should be an
aid for passenger safety and
security, not a replacement for
skilled staff.

Jason Humphreys, Jubilee
South and East London Line,
summed up the feeling of the
meeting when he told delegates:
“People want a uniformed
member of staff, not a camera.
CCTV should be in addition to
and not a replacement for
uniformed staff”.

Conference also noted that
while new technology was being
constantly being introduced, no
‘new technology’ payment had
been paid to staff.

Delegates agreed that any
new technology should be
accompanied with sufficient
training, along with a basic pay
enhancement or a one-off new
technology payment.

Conference also noted that
the disastrous policy of de-
staffed and single-staffed
stations had a detrimental effect
on any assistance that mobility
impaired passengers may
require. 

It is clear that on single-
staffed stations, any assistance
given usually meant leaving the
ticket office – a ‘place of safety’,

and puts staff at risk of assault,
delegates agreed. 

Lack of available staff also
revealed employers’ contempt
for the Disability Discrimination
Act (DDA) and the need for fully
inclusive public transport for all.

Delegates argued that such
equality can only be achieved
by the presence of “fully
trained, directly employed
station staff, which are based on
adequately staffed stations”.

TICKET OFFICES 

Conference called for discounted
fares to be only available from
staffed ticket offices. 

Delegates noted that train
operators were selling cheap
tickets at newsagents, travel
agents and over the internet
while the station ticket offices
themselves are required to sell
full price tickets, representing a
further attack on the staffing of
stations.

Conference heard how
hundreds of jobs are being lost
and ticket offices being closed –
leaving stations unstaffed – as a
result of train operator’s
policies. 

Steve Finn, Leeds City
argued: “technology cuts costs
but it doesn’t give you the full
amount of service”.

NO TO ASSAULTS

Conference heard a number of
delegates recalling how

members had suffered as a
result of assaults from members
of the public and the lack of
justice they received.

Mike Lee, Plymouth said that
station staff were very
vulnerable to both verbal and
physical assaults.

He said that rail operators
should ensure that a common
policy and penalties is imposed
on anyone who assaults a
member of station staff whoever
they are employed by.

Michelle Rogers, Manchester
Piccadilly, complained that a big
problem was that legal redress
seemed to only be followed
through when lawyers felt that
they had a high chance of
winning a case. 

“We don’t care whether we
win a case or not, we care that
they are challenged,” she said.

AGENCY STAFF 

The employment of agency staff
on inferior terms was deplored
by conference delegates.

Dennis James, Bristol Rail
said that the introduction of
agency staff undermined terms
and conditions. 

“It’s cheap labour to boost
profits for the company but if a
job is good enough for agency
staff, then give them the same
conditions as everyone else,” he
argued.

Conference was also
concerned by companies

This year’s Station and
Associated Grades Conference
discussed motions ranging
from violence against staff to
the future of ticket offices

STATION GRADES DEFEND
JOBS AND STAFF SAFETY
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10:00 – 17:00, Tuesday June 17 2008, 

ITF Headquarters, 
49 – 60 Borough Road, 
London, SE1 1DR

The privatisation of Britain’s railways has resulted in attacks on jobs, working
conditions, pensions and safety and has also resulted in a less efficient more
expensive railway. 

However, this model of privatisation, enshrined in various EU directives and EU rail
packages, is being rolled out across the European Union.

RMT is inviting all European railway trade unionists to participate in a one-day
conference to discuss these issues including:

1. Origins of EU rail ‘liberalisation’ and privatisation: including the origins of EU
directives and the various rail packages being implemented to various degrees by
national states. 

2. Impact on rail workers and society: dealing with fragmentation, anti-trade union
activity, de-recognition, sub-contracting and attacks on working conditions and
safety. 

3. Strategies for reversing ‘liberalisation’ and privatisation: how can European rail
unions work together to campaign against privatisation and build alliances with other
progressive forces? 

If you wish your branch to be represented return forms sent to branches to head office by Wednesday
April 30 2008.  Attendance at the conference can be taken from Branch Management funds. Places are
limited and allocation will be on a first come first serve basis. 

CONFERENCE FOR EUROPEAN
RAIL TRADE UNIONISTS
Campaigning against EU rail privatisation

recruiting station staff without
giving promotion opportunities
to existing staff.

Jason Humpreys pointed out
that London Underground had
tried to directly recruit into both
station supervisor and revenue
control inspector grades,
bypassing the entry grade of
customer service assistant (CSA).

“All promotional positions
should only be advertised and
filled by existing staff from the
old entry grades, or any
subsequent promotional grades,
in accordance with ‘lines of
promotion’. 

“Direct recruitment to any
grade other than the common
entry grade only seeks to reduce
the opportunities of promotion
available to experienced
uniformed railway employees,”
he said.

EAST LONDON LINE

The closure and privatisation of
the East London Line was
deplored in a motion moved by
Jason Humphreys.

Conference called for the
newly-named London
Overground network to be
nationalised, in line with union
policy and the East London Line
to be returned to London
Underground ownership, and
station staffing levels and
salaries to be brought in line
with LUL.

Jason Humphreys argued that
“they are saying that it is not
privatisation. But if it wasn’t
privatisation then it would still
be run by London
Underground”.

TESTING

Management’s shocking
introduction of liver function

tests for staff who have passed
alcohol and drug testing was
condemned by the conference. 

Delegates called for people
who have been forced to take

these tests to be allowed to
return to full duties.

Next year’s conference will
be held in Glasgow.

AWARD: Phil Boston was presented with an award for his services to the conference by
RMT assistant general secretary Pat Sikorski. Conference veteran Phil addressed the
conference in his new role as a member of the RMT’s Organising Unit. 
He told the gathering that he wants to see all workers in the industry in the RMT.
“Imagine one union for all grades. What power we would have,” he said.
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Conference agreed that private
rail companies were bringing in
agency staff and casualising
jobs to simply cut costs and
increase profits.

Assistant general secretary
Pat Sikorski said that the union
was committed to halt staff cuts
and the introduction of agency
staff not covered by union
agreements of pay and
conditions.

“London Underground are
trying to introduce a new so-
called ‘employment model’
which would permanently
employ agency staff.

“As a result talks broke down
and the union is in dispute with
LUL,” he said.

He said the union had also
written to all train operating
companies outlining a list of
concerns.

• An end to lone working 

• A review of currently
unstaffed stations

• The direct employment of
sub-contracted and agency
workers 

• Use of CCTV to assist station
staff and the public to deter
criminal activity.  

• Appropriate forms of post-
assault chain of care 

• Post-assault prosecutions of
perpetrators

“This represents a co-
ordination of demands from
both supervisory and station
staff grades conferences,” he
said.

NO TO VIOLENCE

Conference called for a
campaign to ensure companies
protected members from being
verbally or physically abused
and deserve dignity at work. 

Chris Smart, Manchester
South said that members
sometimes felt that they were
not treated fairly when disputes
or incidents take place with
passengers.

“Employers must ensure the
dignity of staff is a priority and
not tolerate any behaviour that
places that dignity at risk,” he
said.

Sam McGarretty, Surrey and
Hants said that staff often didn’t
necessarily know what to do
when attacked.

“Staff require training when
they are attacked,” he said.

Sue Maggo, Feltham said that
she had been verbally attacked
many times and it took its toll
on staff.

“Constant attacks like this
can increase stress on staff even
if they are unaware of it,” she
said.

Roselyne Fong, Eurostar said
that there was a rise in racist
abuse against staff.

“We have been asking the
company to place posters up
warning passengers that they
will be prosecuted and they
have refused,” she said.

Paul Burton for the council
of executives said that the
union was pushing for post-case
prosecutions.

“An £80 fine for attacking
staff is not acceptable and the

companies should be carrying
out prosecutions,” he said.

He said that the companies
were not educating passengers
of the consequences of attacking
staff.

BTP CUTS

Conference also expressed
concern that the British
Transport Police was planning
to close regional control rooms,
a move that would put transport
staff at risk.

Pete March, Hull said that
control rooms would only be
based in Birmingham and
London which would result in
unanswered calls and dangerous
delays.

Jim Allen, Central North
Mersey said that it was difficult
to get hold of BTP officers now.

“The BTP get paid to provide
a service yet they are making
cuts,” he said.

Stuart Hurdle, Portsmouth
said that maintenance staff were
being seriously attacked and
hospitalised and the BTP needed
to take more action to stop it,
not less.

Conference instructed the
union to write to the BTP chief
constable outlining these
concerns.

NO TO DE-SKILLING

Conference deplored attempts by
management to de-skill ticket
office jobs which has had an
adverse effect on service quality
and staff morale.

Paul Little, Feltham said that
union should ensure that all
new entrants receive full

training before taking over
Clerical and supervisory
positions.

“Training in skills such as
assisting disabled passengers
and making announcements are
just not happening.

“It is unacceptable that there
are no training guidelines for
staff.

This undermines confidence
and puts too much pressure on
staff,” he said.

Another delegate said that
one of the problems was that
offices were often seen as the
‘dustbin’ of the industry where
displaced staff are dumped
without proper training.

“We are an undervalued
grade and the lack of training is
part of the problem”.

PART-TIME STAFF

Conference was concerned that
train operating companies are
employing part-time staff to
cover vacancies, preventing full-
time members the opportunity
to move within the company
under promotion, displacement
or redeployment. 

Brian Woods, Feltham said
that companies are not
advertising vacancies but are
filling them with part-time staff.

“Whilst accepting that some
of the part-time staff are
members, we cannot accept the
fact that they are now refusing
to advertise vacancies. 

“Members have the right to
move within their own company
and all vacancies are
advertised,” he said.

The supervisory and clerical grades
conference meeting in Great Yarmouth called
for an end to staff cuts, casualisation and
violence at the workplace

DEFEND STAFF
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CHALLENGE PIP

Conference called on the union
to challenge the introduction of
Network Rail’s new
“Performance Improvement
Plan”.

Chris Smart said that PIP in
its current format represented
an opportunity for the
management to introduce a
charter to sack workers.

Mike Sargeant, Cinque Ports
said it was clearly a mechanism
to get workers to the ‘doth the
cap’ and must be scrutinised.

Roselyne Fong said that PIP
could also be used as part of
redundancy procedures.

“We have procedures for
these things and we don’t need
this,” he said.

Conference agreed that RMT
reps should be given full
training in the PIP and that the
PIP is used to encourage
positive behaviour and not used
as a form of punishment.

SCHEDULE 17

Conference called on the union
to launch a campaign to stop
train operating companies
ignoring the Schedule 17
agreement which the Strategic
Rail Authority put in place to
establish opening and closing
times of ticket offices. 

John Helmlsey, Feltham said
that schedule 17 was put in
place to protect passengers and
the public and they were not
being protected if the provisions
were ignored.

Dave Rudland, Wessex

regional council said that the
union should be more pro-active
in embarrassing companies into
fulfilling their contractural
obligations.

“Staff are angry about this,”
he said.

Mike Sargeant said that
members should be pushing for
something to be done about the
issue by taking it to the
branches.

Emma Baldwin, Watford said
that the opening and closing
times agreed under the franchise
agreement could be obtained
under the Freedom of
Information Act.

“This information could be
used to force employers to fulfill
their commitments and employ
the proper number of staff,” she
said.

NO COMPULSORY REDUNDANCIES 

Conference called on the union
to oppose compulsory
redundancies at Network Rail.
Chris Smart said that the
company was attempting to
force workers to accept
considerably worse terms and
condition or face the sack. 

“Management mentality
belongs to another age and the
union should defend P,T&R,” he
said.

He said that one of the
company’s aims was to
derecognise the union.

Jim Allen said that more and
more companies will come
under Network Rail and the
union should defend conditions

of service.
Gary Hassell, Brighton and

Hove said that supervisory
grades were seen by
management as a weak link in
the chain of solidarity.

“The strike action in Lincoln
in defence of a manager has
shown that this is not true,” he
said.

REIMBURSE EXPENSES 

Conference agreed that all
additional travel expenses paid
by their company when the
member of staff has their hours
changed or they are displaced
and incur additional costs to
travel to and from their place of
work.

Richard Constable, Deptford
said that the company should be
paying for staff to get to work
when hours are changed.

Jim Levy, Watford said that
such re-imbursements were
covered by conditions of service
and P,T,R&R agreements.

Chris Smart told conference
of a case where NR offered £500
to a member for additional costs
travelling costs when he was
displaced yet it later transpired
the member had lost over
£13,000.

DEFEND YOUR EYESIGHT

Conference called on the union
to negotiate free eyesight tests
every year and staff reimbursed
in full for the cost of glasses
required for them to carry out
work duties.  Richard Walker,
Feltham said that new computer

technology was being brought
in all the time that required
clear eyesight.

Jim Levy warned that
dangerously increased
workloads could lead to blurred
vision and other problems.

Gary Hassell said that
members should be protected
from being put into danger and
risk assessments should be
carried out.

“Other grades such as
maintenance get risk assessed
all the time, quietly rightly, and
we should be asking the same,”
he said.

He said that it should be
taken up as a major health and
safety issue for the union at all
levels.

A CHARTER 

Conference called on the union
to produce a charter
highlighting issues facing the
supervisory, clerical and other
salaried grades. 

Chris Smart said that RMT
was the only all-grades union
and specific propaganda should
deal representation rights,
health, safety and welfare in the
workplace, lone working,
bullying, dealing with the
public, collective bargaining and
conditions of service.

Roselyne Fong said that a
station staff charter which had
already been produced and had
proved useful for station staff.

AFFING LEVELS
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Catering grades
conference launches
consultation process for
an RMT charter for
catering workers

A CHARTER FOR
CATERING GRADES 

AWARD: RMT president John Leach presented
conference chair Mandy Evans with an award for
conference efforts in raising funds for the London
Widows and Orphans Fund



Catering grades meeting in
Lucan, Ireland launched a
consultation process in order to
produce a charter outlining the
demands and aspirations of
members covered by the annual
conference.

AGS Pat Sikorski said that
similar charters had been
produced for station staff,
maintenance staff and guards
by the union and a catering
grades charter would identify
key issues in a manner.

He said that a recent meeting
of the catering grades liaison
committee at the union’s
education centre in Doncaster
had already began to formulate
demands to be included in the
document.

“It is important that catering
workers are involved in drawing
up this charter to reflect their
interests,” he said.

He said that the charter
would strengthen the union’s
ability to represent staff and
increase union membership
levels in order to promote the
interests of catering workers.

Ken Hopkins, Derby Rail and
Engineering said that train
operating companies were
expecting catering staff to do
more with less facilities.

“We need to demand toilet
facilities and adequate seating
and other basic amenities that
other workers receive as
standard,” he said.

Pat also said that the union
was recruiting other catering
workers that stock the trains
including staff at companies like
Rail Gourmet. 

“We need to continually
recruit all catering staff to
ensure we can progress the
demands of this grade
conference,” he said.

The draft charter will be sent
out to reps to allow them to
make comments and
improvements before it is
produced sometime in the
Autumn.

INTER-CITY PROGRAMME 

Conference called on the union
to include representatives of the
catering grades at all stages of
the negotiations dealing with
the design of the new rolling
stock for inter-city services.

Derek England, Leeds City
said that it was particularly
important that catering grades
had an input when dealing with
issues such as the design of
restaurant, kitchen and buffet
car design.

“The knowledge of front line
workers is crucial including the
practical aspects of health and
safety which can be often
overlooked,” he said.

Derek said that this kind of
input from staff not only meant
a good working environment for
staff but actually saved money
by getting the project right first
time without the need for
changes later on.

“It means not having to
correct simple mistakes that can
be made if there is no
consultation with experienced
staff,” he said.

John Kear, Bristol Rail
warned that while it was
laudable to attempt to influence
such decisions with ideas from
the union, such advice was
often ignored.

“We have put forward ideas
to management which have
been welcomed, only to find
they have been ignored on the
basis of cost,” he said.

Pat Sikorski said that it was
important for the union to try to
influence the process as much
as possible.

“When it comes to issues
such as the introduction of new
rolling stock it is important to
get in first to prevent problems
in the future,” he said.

RISK ASSESSMENTS

Conference called on the union
to establish formal guidelines
for risk assessments.

Mandy Evans, Swansea said
that often inadequate and
inappropriate risk assessments
were being carried out by
inexperienced staff.

“We are entitled to the right
to work in a safe environment
and risk assessments should
look at the problems of lone
working and the threat of
violence,” she said.

Diane Holt, Exeter said that
often outside agencies carried
out risk assessments based on
the interests of the company
and not the workforce or

passengers.
John Stevenson, Newport

said that risk assessments were
carried out in his area between
Cardiff and Newport.

“This must be the straightest
piece of track in the world and
tests like these are not good
enough,” he said.

Derek England said that risk
assessments were even carried
out in the sidings and not in a
working environment.

“There is also no agreed
method of working with the
company council and no
consideration of the need for
personal protection equipment,”
he said.

END DISCRIMINATION AGAINST
MOBILE WORKERS

Conference agreed that Working
Time regulations that
discriminated against mobile
workers by excluding them from
rest-break entitlements had to
be challenged.

John Kear said that a
campaign was required to secure
the inclusion of all mobile
workers in the full Working
Time Directive regarding breaks.

He said that train operating
companies were using the
exemption clause to only allow
‘adequate rest breaks’.

“Staff are expected to spend
up to ten hours on your feet,”
he said.

Kathy Mazur, Euston said
that the turn around times of
trains often led to staff working
12-hour shifts to only get 20-
minute breaks.

Andrew Jefferis, Bristol Rail
said that often there was
nowhere to sit down and
managers reprimand staff if
they do find somewhere to sit.

John Stevenson pointed out
that lack of seating for resting
staff was a particularly problem
on the 158 units where seats
had been removed.

He had raised the issue of
rest-break regulations with his
employer as there was
conflicting information on the
present regulations.

“The company has
approached Her Majesty’s Rail
Inspectorate (HMRI) and we are
awaiting clarification,” he said.

John Kear also moved a

successful motion calling on the
union to campaign to close a
loophole in the law that denied
mobile workers legal claims
after accidents at work.

“We have had cases of on-
board injuries and this loophole
has allowed train operating
companies to reject legal claims
on the basis that ‘motion of the
train’ was the cause of the
accident.

“If staff have an accident at
work they need to know that
they are fully insured,” he said.

Kevin Banks, Euston said
that his branch had had a better
experience, winning cases
concerning on-board injuries by
proving that injuries were not
entirely the result of ‘motion of
the train’.

*Next year’s conference will
take place in Whitby,
Yorkshire
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MOVEMENT ON FGW
BUFFET CARS
Following RMT protests at
First Great Western’s
unilateral decision to
remove buffet cars from
two trains, the company
has now agreed to meet
the union.

The union had raised
objections to the trial
project earlier this year to
remove full catering
facilities and replace it with
a trolley service.

The company had
previously refused to meet
with the union to discuss
the introduction of
standard class trolleys and
the deterioration of service
to passengers.

Staff also had concerns
that the removal of buffet
cars would increase lone
working and place
members in a vulnerable
position. This is particularly
the case on late night
trains, where the service
cuts have occurred, as
catering staff could retreat
to the buffet cars in case of
assault or verbal abuse.

The union’s parliamentary
group is preparing an early
day motion on the issue as
RMT News goes to press.



Conference delegates agreed that the
privatisation of transport services had
had a negative and disproportionate
impact on female workers.

While privatisation has led to a
general squeeze on jobs, wages and
conditions, women have also been
facing unequal wages and rights, poor
parenting and maternity provision,
discrimination and harassment.

An international survey amongst
hundreds of women transport workers
across the globe revealed that one in
five women transport workers had
faced gender inequality in pay.
One in three respondents said women
did not have the same access to
promotion as men.  Women are often
favoured for relatively junior jobs like
secretarial and administrative roles
while men are favoured as pilots,
managers and drivers.

Only one in three respondents said
their company definitely had an equal
opportunities policy and only one in
four said their company had a policy
on sexual harassment.

The International Transport
Workers Federation (ITF) women's
committee campaigns to organise
women internationally into trade
union activities, empowering women
to secure better working conditions,
more rights and equality with their
male colleagues.

The empowerment of women
members is also the role of the RMT’s
women’s advisory committee and its
conference which met recently on

International Women’s Day in
Swansea.

Shirley Ann Venning, South West
Midlands, a rail worker since 1984
and a resident crossing-keeper at the
time of privatisation, recalled to
conference the pledge that no-one
would lose out as a result of the sell-
off – and the fact that she had been
left £50 a month worse off.

Margaret Strong, East Midlands
Central, stressed the impact of
privatisation on workers in every
industry sold off.

“Thatcher – the wicked witch of
the east – appointed someone from
Sainsbury’s to run the National
Health Service like a supermarket.

“The number of staff went down,
there was outsourcing, pay went
down and conditions stank,” she said,
and there was an urgent need to see
the work contracted out to be brought
back in-house.

“Privatisation is the enemy of
diversity,” noted Jackie Derby, London
Underground Engineering, who
pointed out that the advances made
in getting women and ethnic
minorities into more senior positions
had largely been wiped out after only
a short time in the private sector.

“The only ones who have gained
are the privateers,” said Mandy Evans
of host branch Swansea No 1, “and
it’s about time we started making
them put something back in”.

Noting the concentration of
women in the lowest-paid catering

grades, and the threat to women’s
jobs posed by the removal of buffet
cars, she had nonetheless been
heartened by the strong presence of
women at the recent gathering of
catering grades in Doncaster to plan
the campaign to defend catering jobs. 

A Catering Grades Charter was
now due to be launched following the
grades’ conference held in Dublin

Women were still in the lowest
paid and least secure jobs, and so
were disproportionately affected by
the impact of privatisation, argued
Glen Burrows, Bristol Rail.

“We have a government that
despises public service and promotes
only privatisation, and we are in
danger of losing the values of public
service and caring – that’s what
scares me the most,” said Glen.

Janet Cassidy, North Clyde, a rail
worker for 22 years, agreed that the
changes brought by privatisation had
been for the worse. 

Fragmentation had shredded
conditions, caring had gone out of the
window and rail workers were now
having to put in six hours before
getting an break, she said.

This year’s RMT women’s
conference was the best-attended ever
organised and next year’s women’s
conference will be held in Newcastle
in early March. For more information
on how to get involved ask your
branch secretary or contact Unity
House.
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PRIVATISATION
A CURSE FOR
WOMEN WORKERS
The recent RMT women’s conference
discussed how privatisation had impacted
on women in the transport industry
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Some MPs are planning to use the government's
Human Fertilisation and Embryology Bill to attack

women's abortion rights - particularly the 24-week
abortion time limit.

Women must have control over the most
fundamental aspects of their lives. Less than two per
cent of abortions take place after 20 weeks and no-one
involved takes the decision lightly.

If successful, this attack would be devastating for a
small number of women in difficult, unforseeable and
individual circumstances - many of whom didn’t know
they were pregnant until later on or who face appalling
events during the course of the pregnancy that make it
impossible to continue. 

Anti-abortionists are already planning further
attacks including a restriction in the grounds for
abortion and to impose biased 'counselling' on all
women seeking an abortion. Contrary to anti-abortion
hype, research shows there has been no increase in
survival rates for babies born before 24 weeks
gestation. 

There is broad opposition to any lowering of the
time limit including from MPs from all three major
parties, from the cross-party Science and Technology
Committee, the British Medical Association, the Royal
College of Obstetricians and Gynaecologists and the
Department of Health, as well as from trade unions, and
student and women's organisations. 

Opinion polls consistently show three quarters of
people support a woman’s right to choose on abortion. 

Abortion Rights, the national pro-choice campaign,
is coordinating urgent efforts to defend current rights -
to ensure MPs hear from the pro-choice majority and
are not misled by the vociferous anti-abortion minority. 

YOU CAN MAKE A DIFFERENCE!

There may be only a few weeks before key votes on
abortion in the House of Commons – you can make a
difference to the outcome by getting involved.
• join the national lobby of Parliament and rally –

May 7 3-6pm and 7pm . Please put the date in your
diary, make an appointment with your MP, start
organising transport and encourage friends and
colleagues to join you! 

• sign up for e-bulletins at www.abortionrights.org.uk
- further public initiatives will be called at key stages
of the Bill.

• write to your MP – model letters available

• Sign the online petition 

• Organise local activities in the national week of
action 21–27 April

• join Abortion Rights online – together we are
stronger!

visit www.abortionrights.org.uk for details of how to get involved

JOIN THE NATIONAL LOBBY OF
PARLIAMENT–
DEFEND ABORTION RIGHTS!

TUC DELEGATION: RMT's delegation to this year's women's TUC in Eastbourne. This year's slogan
was defending a woman's right to choose
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BOSSES LET
OFF THE HOOK?
The Corporate Manslaughter
Act comes into force this
month but will it lead to
convictions for negligence?
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The long-awaited Corporate Manslaughter
and Corporate Homicide Act 2007 comes
into force this month after a protracted
passage through Parliament last year. 

The act is a response to a series of failed
prosecutions over disasters such as the
capsizing of the Herald of Free Enterprise
ferry, which killed 193 people in 1987, and
the Southall train crash ten years later,
which left seven dead.

Difficulty in securing convictions against
large companies for deaths such as these
fuelled calls for the new law. 

Existing health and safety law required
the identification of one individual as a
“controlling mind” who played the key part
in a decision or failure which led to a
person’s death. 

New legislation was therefore needed in
order to be able to hold employers to
account for deaths at work due to gross
negligence. 

The act creates a new offence of
“Corporate Manslaughter”. However, it is an
offence which can only be brought against
a company as a Defendant in its own right. 

It is not an offence which can be brought
against an individual. 

Critics of the new act point out that as a
result it will not encourage a change of
mentality in the boardrooms of companies.

RMT general secretary Bob Crow said
that bosses would still be able to make cuts
that would increase profits while
undermining safety.

“This act will do nothing to penalize
negligent management for making money-
saving cuts that cut short the lives of our
members who will still be paying the
ultimate price,” he said.

He also pointed out that under the new
act deaths overseas will into be covered,
even if they result from decisions or
negligence in Britain.

LIABILITY

For now individual liability exists only for
the common law offence of gross negligence
manslaughter. 

The new act is primarily concerned with
gross breaches of duty and the decision and
activities of senior management:

An organisation is guilty of the offence if
the way its activities are managed or
organised by its senior management amount
to a gross breach of a relevant duty of care
and causes a persons death.

The duty of care set out in the act covers
the duties of an employer to his employees
and any of the duties applicable under the
law of negligence. 

It specifically includes:

• the duties of an occupier of premises 

• duties in connection with the supply of
goods and services

• the carrying out of construction and
maintenance operations, plant and
vehicle maintenance and in effect any
other commercial activity.

The act also covers deaths in custody or
detention including during transportation in
a vehicle.

TORY OPPOSITION

It became clear early during the
Parliamentary progress of the act that there
were many different views as to what the
legislation could and should achieve. 

In part the differing views reflected
political lines, with the Conservatives
opposed to anything that would upset the
business community and intent on watering
it down where possible, those intent on
extending it to cover deaths in custody and
the Labour MPs who simply wanted to
ensure it had real teeth.

RMT solicitors Thompsons point out that
the act as it now stands is undoubtedly a
compromise and does not deal with the
important issue of director’s legal duties and
accountability for company safety. 

It said that promises were made during
the course of the legislation to review this
aspect of health and safety legislation. 

“The Act can therefore be seen as
bringing the law to the half way stage,” a
spokesman said. 

CROWN IMMUNITY

In the past it has not been possible to
prosecute Crown bodies because they enjoy
Crown immunity. For most purposes the act
has abolished this immunity and the Crown
can now be charged with Corporate
Manslaughter. 

There are some important exceptions
which relate to the military, policing,
emergency services and child protection and
probation functions. These are excluded
except in respect of employer/employee
duties and duties as an occupier of premises.
Public and government functions relating to
questions of public policy are also excluded.

PENALTIES

Penalties include an unlimited fine. Until
guidance is available it is not clear how
financial penalties under this act will differ
from penalties under the Health and Safety
at Work Act 1974.

There is a naming and shaming provision
known as Publicity Orders.

Whilst no court has yet used the powers,
they will have unlimited power to order a
company to publicise the fact of conviction
and the circumstances which led to the
conviction. 

This could consist of public
advertisements in newspapers, on radio and
on TV. This power will come into effect in
Autumn 2008 when guidelines will be
available.

Another penalty is Corporate Probation.
This appears under the heading remedial
orders but is in fact a form of corporate
probation and is probably the most
innovative and progressive part of the act. 

A company convicted under the act may
be required by order of court to take
specified steps to remedy any matter that
appears to have resulted from the breach
and to have been a cause of death and to
take steps in relation to any deficiencies in
health and safety matters. 

Those deficiencies may be in the
organisations’ policies, systems and
practices. 

This power represents a new proactive
approach to safety and involves looking at
the cause of an accident including a
company’s system of management, culture,
approach to safety, training and systems of
operation. This may extend to looking at the
system of senior management of a company
including the role of company directors.

EXISTING LAW

The offence of gross negligence
manslaughter remains. It may be possible
for charges to be brought against an
organisation under this act and for charges
to be brought against an individual director
or other manager for manslaughter.

Charges can also be brought against
individuals including directors under the
Health and Safety at Work Act 1974.

Thompsons described the act as a ‘good
start’. 

“The government will have to be held to
promises made during the parliamentary
debate to look at the issue of directors’
duties and to consider amending existing
legislation or introduce new legislation.

“The gap whereby directors of companies
can be imprisoned for corporate fraud
offences but not for health and safety
offences which lead to death has to be filled
by a Labour government as it certainly
won’t be by a Conservative one,” it said.





The union’s Black and Ethnic Minority
Member’s Conference meeting in Portsmouth
heard how cleaning workers are being
contracted from one firm to work for
another and are then being dismissed from
their employment because of alleged “third
party” dissatisfaction with their
performance.

Cleaning grades have a disproportionate
amount of black, ethnic minority and
migrant workers who invariably earn the
minimum wage, or close to it. 

These employees lack the rights of those
on permanent contracts who would have
done similar jobs in the past.

Bob Bennett, Finsbury Park, moved a
motion condemning: “all railway contractors
who are actively seeking to undermine our
members’ rights to natural justice by calling
on so called ‘third party’ pressure to dismiss
our members when they have failed or
know that they cannot sack workers by way
of the normal route”.

Supporting the motion, Dennis James,
Birmingham Rail, argued: “We need to put
pressure on the companies to get these
people decent wages”.

Glenroy Watson, London Transport
Regional Council, told conference about
some of the unscrupulous practices carried
out by employers: “People have rent stopped
out minimum wages. 

“They come here to be ripped off and
exploited and your employer shouldn’t be
your landlord. Skilled workers are being
used as skivvies in the workplace. Cleaners
from Eastern Europe have their passports
confiscated.”

Pat Collins gave the report from the
Council of Executives on progress from the
resolutions of last year’s conference. The
report covered issues relating to: African
enslavement; abolition of the slave trade
and the National Black and Ethnic Minority
Members’ advisory committee.

Mick Lynch, president of the RMT’s
Credit Union, explained how the
organisation helped members gain credit

without exploitation and how they could
sign up. 

He told conference how the history of
credit unions was bound up with the
immigrant experience in Britain. 

Glenroy Watson reported on the success
of the conference on reparations for African
enslavement that was held in August 2007
at the London South Bank University. The
event came out of a motion from last year’s
conference.

ORGANISING

Carolyn Siddall, from the RMT’s organising
unit, explained that all research has shown
that people are more likely to join a union if
they are approached by people from a
similar background. With black and ethnic
minorities members among some of the
most exploited in the transport industry this
gave conference attendees an important role
in the union. “Like recruits like”, she told
the conference.

RMT General Secretary Bob Crow
addressed the conference explaining recent
developments in the union, the increased
membership, and the recent merger with the
OILC. 

He paid tribute to the conferences hosts,
Portsmouth Branch, for winning a strike at
Wightlink that had ended while the
conference was taking place.

With the forthcoming local elections in
May looming Bob explained how the union
was committed to combating the BNP. He
explained how he had personally
campaigned in Barking and Dagenham in
the recent past, one of the BNP’s target
areas.

He also told the conference that he was
proud of the fact that the union had
expelled known fascists citing the fact that
one of those expelled – who had denied he
was a fascist – had gone on to become the
general secretary of the BNP’s fascist
“union” called Solidarity.

Bob explained that the BNP’s hopes to
win representation in the London elections

will be an important stepping stone into the
European Parliament which would give
them access to funds. “The BNP survive
when the society breaks down,” he said.

“People complain about immigrants but
the real enemy is those people on the
stockmarket, aslyum seekers are not the
problem in Britain,” Bob said. 

He went on to explain that migrant
labour wasn’t always seen as a problem and
that London Underground used to have a
recruiting office in the West Indies.

Bob ended his speech by urging delegates
to go back to their branches and “get
behind the campaign against the BNP”.

Next year’s conference is due to be held
in London.

Organising some of Britain’s lowest paid
and exploited workers was a key issue at
the union’s Black and Ethnic Minority
Member’s Conference 
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FIGHTING EXPLOITATION
AND RACISM
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HOPE NOT HATE
-STOP THE BNP
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Hundreds of anti-racist activists leafleted
London Underground commuters this

month on eve of election day on May 1.
Billed as “U-Day”, the leafleting day

advertised in last month’s magazine was the
biggest anti-fascist leafleting session in
years and the culmination of a long
campaign.

Anti-fascist activists – including many
RMT members – have been organising
against the British National Party over the
last couple of months in the run up to the
local elections.

They have been organising against the
BNP because it is no ordinary political
party. The BNP seeks to divert people’s
attention away from the real cause of their
problems and blame it on easy scapegoats
such as immigrants and asylum seekers.

FASCISM

The BNP conveniently forget to tell people
that their organisation is rooted in Britain’s
fascist past with old members from
organisations such as the 1930’s British
Union of Fascists and the 1970’s National
Front.

The BNP hopes to hoodwink people into
believing that they are not the same
organisation that was born out of the ashes
of the rump of Britain’s failed fascist
movement but a respectable organisation
concerned about ordinary working people.

But the truth is that the BNP has nothing
but contempt for the working class, which it
tries to divide on racial grounds. It
vehemently opposes the democratic
organisations of working people – trade
unions – and has even set up its own scab
union called “Solidarity”.

The BNP is led by Cambridge-educated
Nick Griffin who earned a two-year
suspended prison sentence for his sick views
on the Holocaust. In 1998 he was found
guilty of inciting race hatred at Harrow
Crown Court for denying that the Holocaust
ever took place.

For the BNP the local elections are an
opportunity to propel themselves from just
being a bunch of cranks and crackpots to
being a “respectable” political organisation.
That is why it important that the BNP is

unmasked for what it really is.
This is no easy task and methods that

might have worked in the 1970s against the
National Front don’t necessarily work today.

For this reason campaigning against the
BNP has become better organised over
recent years with big leaflet and tabloid
style newspaper drops getting out the
message door-to-door that the BNP offers
no solutions to ordinary people’s problems.

SEARCHLIGHT

Last year’s campaign, led by the anti-fascist
organisation Searchlight in collaboration
with many trade unions and other
progressive organisations, helped to ensure
that the BNP not only did not gain
councillors but in many areas their share of
the vote and actual vote dropped.

This was especially the case in some of
their core areas such as West Yorkshire and
the West Midlands. 

The Hope not Hate campaign and in
particular the collaborative work with the
Daily Mirror helped raise the profile of the
anti-fascist campaign and brought new
activists into the fold.

However, there can be no room for
complacency. The BNP have now admitted
that Searchlight "out-organised them" and
that the political parties have found a
formula to defeat them and they will not
make some of these mistakes again.

Whilst the BNP is currently beset by
internal problems this may have little
negative impact on their electoral chances.
Searchlight has long argued that the BNP
does well despite itself and this set of local
elections will be no different.

There are 74 wards which the BNP can
gain on a 10 per cent swing or less. While
there are fewer ultra-vulnerable seats than
last year we cannot presume that the
political parties will have fought the same
strong campaigns that saw them succeed in
2007. We only have to remember how two
weeks of media coverage boosted the BNP
vote in 2006.

BNP MEPS?

In addition, we are only a year away from
the European parliamentary elections and if

results like those achieved by the BNP in
2007 are anywhere near repeated then the
BNP will gain several MEPs, bringing them
additional funds and giving them access to
an international audience.

While the task is to stop the BNP
everywhere they are standing, the main
priority for these local elections has been
stopping the BNP winning representation on
the London Assembly.

Given that the BNP polled 4.8 per cent in
the 2004 elections in London with the
United Kingdom Independence Party
securing 8.2 per cent – a figure not likely to
be repeated as that party has virtually
collapsed in the capital – then it is going to
require a Herculean feat.

In London the BNP only need five per
cent of the vote to get one seat, a little over
eight per cent for two seats and 11 per cent
for three seats.

On paper it would appear fairly easy for
the BNP to gain the additional 5,000 votes
for one seat. After all, the BNP gained
almost 8,000 in Barking and Dagenham in
the last general election, a 40 per cent
increase on its 2004 London Assembly vote.

These are alarming facts, but with the
recent anti-BNP campaigning and a good
voter turnout they can be kept out of City
Hall.

HOPE NOT HATE

As long as you are a democrat, whether
you are a member of a political party or no
political party, then you have an important
role to play in keeping the BNP at bay.
The fundamental issue for anti-fascists is
boosting turnout. For every 20 new voters
we can turnout the BNP will have to find an
extra vote.

Who you vote for is your choice, but to
do your bit you need to make sure that you
get out and vote in the local elections on 1
May.

To read more about the campaign against
the BNP visit www.hopenothate.org.uk

NEVER AGAIN: Millions of Jews, Gypies, trade unionists,
socialists and gays died in Nazi death camps like the Auschwitz-
Birkenau concentration camp in Poland
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PILOTS ON
THE MARCH

British Airways is attempting to use
Article 43 in the European Union’s
Treaty of Rome to ban strike action
by its pilots, if BA succeeds it
would have massive ramifications
for every trade union
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Hundreds of British Airways
pilots and their families
marched on the company’s
headquarters last month angry
that the airline plans to
outsource their jobs and use EU
laws to ban strike action that is
legal under UK law.

The pilots and their
supporters are protesting at BA's
plan to set up a new 'OpenSkies'
service from European capitals
to the United States using BA
planes, BA money, BA support
services, BA managers but not
BA pilots.

The pilots union BALPA had
planned to take strike action
over the plans at Easter but
shelved the action after BA
threatened to use EU competition
laws to seek “unlimited
damages”.

The union has now asked the
High Court in the UK to
pronounce on BA's attempt to
use this law in an industrial
dispute.

The pilots are receiving
worldwide support in their
campaign against job
outsourcing. US pilots picketed
the BA terminal at JFK airport
while pilots across Europe
expressed their solidarity.

Across the world pilots are
appalled at airline attempts to
outsource pilot jobs and cut
back pilot pay and conditions.

BALPA general secretary Jim
McAualan said that pilots had
contributed to the success of BA
for years. 

“Now they are told their
work is to be outsourced
jeopardising jobs and careers. 

“These are legitimate and
reasonable concerns that the
company has not been prepared
to address,” he said.

SOCIAL DUMPING 

BA’s move to exploit EU laws to
undermine legitimate strike
action follows two recent
rulings by the European Court

of Justice. The EU court ruled in
the Vaxholm and Viking cases
that trade union rights are
subsumed by an employers’
right to ‘freedom of
establishment’.

The ECJ, which would have
huge powers if the EU
constitution comes into force,
declared that EU rules on the
free movement of goods,
services, capital and labour gave
firms protection against strike
action. 

Such rulings are reminiscent
of the judgment in 1901 in
favour of the Taff Vale Railway
against the forerunner of RMT,
the Amalgamated Society of
Railway Servants, for taking
strike action. 

RMT general secretary Bob
Crow said that the union had
succeeded to reverse those
draconian laws over a hundred
years ago and backed the pilots
struggle today to defend jobs
and conditions.

“The employers clearly want
to get rid of workers and drive
down wages and conditions in a
process known as social
dumping.

“EU rules are being used to
help this process and that
should be resisted as every
worker faces this threat,” he
said.

British Airways has been
shocked at the level of
resistance among the workforce
to this attempt to shed workers.
The company had initially
encouraged pilots to participate
in the strike ballot believing
that this would dilute the final
vote. However, their campaign
backfired with 86 per cent of
BA's pilots voting for strike
action on a huge 90 per cent
poll, threatening the first strike
of BA pilots for 30 years.

Jim McAualan told the rally
that “we will not be bullied, we
will not be brushed off, we will
persevere”.

SOLIDARITY:US pilots supporting the BALPA fight against ‘social dumping’



Arecent court case has
confirmed that employers

are not allowed to deduct from
a worker’s wage more than they
would have earned had they
worked as normal during the
strike period.

Section 14(5) of the
Employment Rights Act 1996
provides that employers are
entitled to make deductions
from the wages of workers who
have taken part in 

“a strike or other industrial
action [if] the deduction is made
by the employer on account of
the worker’s having taken part
in that strike or other action.” 

In Cooper and others v Isle of
Wight College, High Court
(QBD), three college staff went
on a one-day strike.  

The college calculated the
average wage that they deducted
to include holiday pay.  

The Court said that this was
wrong and that it could only be
for the pay that they would
have received for working that
day.

Employers still can try to
recoup overall losses as a result
of an employee’s industrial
action by way of a separate
claim for damages.  

However this case shows that
under S.14(5)ERA an employer
cannot deduct more than the
amount which the employees
would have been entitled to
receive by way of pay for the
strike action.

The union recently decided to
produce an easy-to-

understand booklet on
Employment Tribunals and how
to proceed with them effectively. 

The council of executives
also agreed to produce a
syllabus on an educational
course on Employment
Tribunals, taking into account
and utilising outside bodies such
as the TUC and law firms. 

The union will also provide
face-to-face assistance with
tribunals and if a branch or
member feels that this is not
happening then they should
contact the legal department.

The moves follow a
resolution from London
Transport Regional Council
suggesting improvements to the
process of providing legal
services. 

The resolution also
highlighted the time constraints
for submitting the ET1 Forms as
being a major factor in
restricting the union’s scope for
flexibility.

The council of executives
confirmed that if a member
wants assistance with
completing an ET1 this will be
provided.  

Whilst arrangements are
being made to produce a booklet
and formulate an appropriate
educational course, an
Employment Bill is currently
progressing through parliament
which will change the current
tribunal procedures.  Therefore
the booklet and education
course will be produced once the
legislation has been passed and
the timescale of implementation
is known. 

ASSISTING WITH
EMPLOYMENT
TRIBUNALS

COURT FINDS
AGAINST
EMPLOYER FOR
DEDUCTING
WAGES FOR
STRIKE ACTION

LEGAL
VICTORIES
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ACAS has announced that from
this month it will exercise its

power to conciliate in all cases,
irrespective of whether the fixed
period for conciliation has expired.

ACAS previously had a duty to
offer conciliation in nearly all
tribunal claims. 

However, in October 2004, the
Employment Act 2002 introduced
fixed conciliation periods. 

This limited ACAS’s duty to
conciliate to a fixed, limited period
after which it had a power to
conciliate which, in accordance
with parliament's intention, it only
exercised in very limited
circumstances.

The decision to conciliate in all
cases was made In light of the
government's intention to abolish
fixed periods of conciliation.

AKent warehouseman who
suffered a significant injury

following an accident with a
forklift truck has secured £150,000
compensation with the support of
his union RMT and their personal
injury specialists Thompsons
solicitors.

RMT general secretary Bob Crow
said that the member had suffered
because of his employer’s
negligence.  

“He has a daughter to support
and although he is trying to be
positive about the future, he is very
concerned about his vulnerability
and he deserves every penny of
this compensation,” he said.

Representing the member,
Andrew Hutson from Thompsons
said that the employer admitted
liability for his accident and as a
result he has secured substantial
damages.  

“However, he is still very young
with 30 years of working life ahead
of him and given his permanent
and significant injury, he is
concerned about how other
potential employers would react to
employing him if he were to lose
his current job,” he said.

RMT SECURES
£150,000
COMPENSATION FOR
ACCIDENT

ACAS TO CONCILIATE
IN ALL CASES

RMT is sponsoring the ‘Hope not
Hate’/Rock against Racism tour across the
UK and various events along with the Love
Music Hate Racism gig in London’s
Victoria Park on the April 27.

RMT is affiliated to the anti-fascist
campaigns Searchlight and Unite Against
Fascism. Many activists in our union are
involved in the day-to-day fight against
racism and combating the activities of the
far right as well as the British National
Party.

I give my 100 per cent backing to these
projects as a trade unionist and as
president of our union.

RMT has a proud history of fighting racism
going back many generations. It is the
bosses and management who thrive on
disunity of workers. If the workers are
disunited on race grounds, we as trade
unionists have a lethal situation that we
have to combat.

Every day our members are in the front
line and on many occasions they are
victims of racially aggravated attacks both
verbally and physically if one member of
our union suffers this, we all do! The words
‘brother’ and ‘sister’ mean something and
we reject racism in all forms.

As well as explaining why we fight the
BNP, we also need to understand where
the supporters of this hatred get the fuel
for their vile and warped ideas from.

Apart from preying on peoples prejudice,
the fact is that the BNP prey on the fears
of working people. Add to this the mass
alienation of Labour Party supporters from
the Labour government, and it is a lethal
cocktail.

For instance, how can the government find
the £30 billion for Northern Rock but only
offer millions of workers below-inflation
pay deals?

Rather than governing in the interest of the
working class, the sad fact is that minister
after minister is pandering to prejudice on
the issue of asylum or immigration.

Labour is losing touch with its working
class base, opening up a political vacuum
which the BNP attempts to fill.

There was a time when the Labour party
was the bedrock of the local community.
Indeed my own grandfather was a labour
councillor, school governor, county
councillor and lifetime member of the
party. 

They won the battle of ideas for a better
world, and fought for the interests of the
working class in politics. 

They were proud to see good quality
council housing being built, they believed
in good quality comprehensive schooling.
They fought for the public service belief in
action and in practice and stood with the
workers.

I know that there are members of the
union that are still active in the Labour
Party and I respect that.

However, there are thousands of working
class people who believe Labour is
deserting them.

Yet none of this is ever a reason to back
the BNP and I know that there are many
members of the Labour party that are
committed active anti-BNP campaigners

Ultimately, this union will fight for as long
as it takes to resist and campaign against
the hatred and anti-working class message
of the racists and fascists. 

We will continue to do that with socialists
and other campaigners. But we must also
educate ourselves that nothing happens
without a reason.

That’s why we fight the BNP.

John Leach

Fighting the BNP 
President’s column 
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RMT London & Orient
Engineering branch
Annual Charity cricket Match
RMT Widows and Orphans fund

Network Rail Anglia v RMT

On Sunday 6th July 6 2008
From 1300 hrs at
The Hendersons Sports and Social Club
Kenilworth Avenue
Harold Hill, 
Romford
Essex
RM3 9NE

Including
Bouncy Castle
Barbeque
Shuttle service laid on from Harold Wood
Station

A Fun Day for the whole family!

Dear Editor,

I would like to bring to your attention the very worrying
goings on between P&O and Her Majesties Customs in Hull.

As far as I am aware under EU and British law we seafarers
are classed as frequent travelers. As such we come under the
same guidelines as any other traveller, travelling within the
EEC, that is duty paid goods may be brought into the UK as
long as HMC guidelines are adhered to.

For some time now there have been covert meetings between
P&O and HMC in Hull to restrict our rights as EU travelers. 

This includes threatening us with dismissal, even though we
are complying with HMC regulations. The HMC on their part
are reporting to the ship and handing over information on
crew that have been stopped, even though they are within
HMC guidelines. Do HMC think that the Data Protection Act
doesn't apply to them?

Once the ship’s management has been given this information
by HMC, and if it suits, they start dismissal procedures.

This is very worrying, once again, are we seafarers exempt
from British and EU laws?

I would like to see RMT putting a stop to these illegal
practices as soon as possible, as it is affecting our members’
jobs, rights and morale. 

Yours a most distressed member

HARASSMENT IN HULL 

LETTERS
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Long-standing RMT member
Gary Aldridge was presented
with his 25-year badge by
Newport Isle of Wight No 2
branch secretary Keith Murphy
recently.

Gary has been driving buses
for Southern Vectis on the Isle
of Wight for the past 27 years.

He enjoys sea fishing and
organises the Southern Vectis
fishing team.

Kent Deaf Children’s Society
is planning a deaf

awareness and fundraising week
next month in conjunction with
the RMT-backed Red Star
Learning Centre located at
Chatham station.

The centre will be one of the
focal points for events offering
a one-day course in
communication tactics, Sign
Language tasters and much
more.

The Red Star Learning Centre
is designed for railworkers and
their families to access lifelong
learning despite barriers to
learning such as shift work.
The centre also works in
partnership with local community
groups such as the Kent Deaf
Children’s Society (KDCS).

As well as facilitating courses
in British Sign Language,
French, Spanish, Key Skills and
many other areas not provided
by the employer as mandatory
for the workplace, the centre
also provides a user friendly

atmosphere for family meetings
of the KDCS.

Families come from across
Kent as far away as Margate,
Folkestone, Swanley and
Tunbridge Wells, with their
children. 

A toy library is available for
the young ones. Older kids can
access games and use the
internet through the centre’s
wireless broadband system. This
keeps them happy whilst parents

can chat about issues
surrounding young deaf people
and their families and catch up
on all the latest news and
activities of the society.

Membership Secretary Jo
Moore said: “without the
support of organisations like
RMT and Red Star Learning
Centre we would find it very
hard to provide the service we
do for the members and their
children as we are self-funded

and struggle to find money for
all our activities”. 

Ivor Riddell (above) was
instrumental in setting up the
Red Star Learning Centre and
helped to  develop the
partnership with KDCS.

His 14 year-old Charlotte
Riddell, who is profoundly deaf,
said: “my dad is an RMT
member and is proud of the
difference it makes to its
members and the community in
which they live”.

For more information about the
RSLC or KDCS contact Ivor Riddell
07714 158754 or 
email: rslc-c@hotmail.co.uk 

25 YEARS ISLE OF
WIGHT SERVICE

KENT MEMBERS LAUNCH
DEAF AWARENESS WEEK 

RYDE I.O.W. BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE

(GENERAL GRADES)  WESSEX
REGION 12

SUPPORT THIS VERY HARD
WORKING AND WORTHY

CANDIDATE

DORSET RAIL BRANCH 

NOMINATES 

GRAHAM ASHCROFT 
FOR REGION 12 

PLEASE SUPPORT THIS
EXPERIENCED CANDIDATE 

SURREY HANTS BRANCH

NOMINATES 

GRAHAM ASHCROFT 
AND SEEKS SUPPORTING

NOMINATIONS . VOTE FOR THIS
VERY ABLE CANDIDATE 

WATERLOO BRANCH 

SUPPORTS 

KEITH MURPHY 
FOR COUNCIL OF EXECUTIVE
REGION 12  WESSEX AREA
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The members of Manchester
South branch were saddened

to learn that John Turner passed
away on Christmas Eve, after a
long illness. 

John was one of the
“Piccadilly Four” who was
sacked by British Rail in August
1992. The case became famous
when management dismissed
the entire Guard’s LDC at
Manchester Piccadilly in a
single afternoon. 

John’s letter of dismissal was
delivered to his house whilst he
was attending to his sick wife.
This matter was not lost on the
Employment Tribunal, some
months later. 

BR defended that position by
saying that they believed John
would have been involved in
“inciting unofficial industrial
action”, if he’d been there. 

To John’s eternal credit, he
never sought to deny this
allegation. When others would
have pleaded to be treated
separately, John stood shoulder
to shoulder with his three LDC
colleagues. His loyalty to his
comrades and the union was an
inspiration to all those who met
him. 

The Piccadilly Four were
dismissed for insisting that the
management adhere to the
terms of the “Traincrew
Agreement”. They objected to
the use of trainee drivers being
used to cover Guard’s positions,
by means of pre-rostering. 

Less than 24 hours after
getting a written assurance from
the management that this would
never happen again, trainee
drivers appeared on the roster,
covering Guard’s jobs. This
prompted a Guard’s walkout at
Piccadilly and with hours all the
Guard’s LDC reps were issued
with dismissal letters. 

It became obvious that this
situation had been deliberately
engineered by the management
in order to rid themselves of an
effective workplace
organisation. A series of ballots,
court injunctions and tribunals
followed and the matter was
debated at several AGMs.
Although the four were
successful at the Employment
Tribunal, they never worked in
the industry again.

Throughout this turbulent
period, John maintained his
dignity and his sense of

humour. He never sought to
blame anyone else for the
position he found himself in
and travelled the country,
explaining what had happened
and drumming up support. John
always said that what had
happened to him and his
comrades was the opening salvo
in the run up to rail
privatisation. 

He believed this case would

be the first of many attacks to
come on union activists and,
sadly, he was proved correct.

Members of the branch and
many of John’s old comrades
attended his funeral on New
Years Eve. Although John is no
longer with us, he will always
live on in the hearts of all those
who knew him. He is part of
this union’s history and will
never be forgotten. 

NEWPORT IOW NO. 2 BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE
(GENERAL GRADES) WESSEX

REGION 12.

AND SEEKS SUPPORTING
NOMINATIONS FOR THIS VERY

EXPERIENCED CANDIDATE

NEWPORT IOW NO. 3 BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE
(GENERAL GRADES) WESSEX

REGION 12.

AND SEEKS SUPPORT FOR THIS
VERY ABLE CANDIDATE

EASTLEIGH WORKSHOPS
BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE
(GENERAL GRADES) WESSEX

REGION 12.

AND ASKS MEMBERS TO SUPPORT 

ANDOVER BUS BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE
(GENERAL GRADES) WESSEX

REGION 12.

AND SEEKS SUPPORT FOR THIS
DEDICATED CANDIDATE

ANDOVER & SALISBURY RAIL
BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE
(GENERAL GRADES) WESSEX

REGION 12.

AND ASKS YOU TO SUPPORT A
CANDIDATE FOR ALL GRADES

POOLE & DISTRICT BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE
(GENERAL GRADES) WESSEX

REGION 12.

AND ASKS MEMBERS TO SUPPORT
THIS VERY CAPABLE CANDIDATE

SALISBURY NO. 3 BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE
(GENERAL GRADES) WESSEX

REGION 12.

AND SEEKS THE MEMBERS
SUPPORT FOR THIS EXPERIENCED

CANDIDATE

SOUTHAMPTON NO. 5 BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE
(GENERAL GRADES) WESSEX

REGION 12.

IS ASKING FOR SUPPORT FOR THIS
VERY WORTHY CANDIDATE

JOHN TURNER PASSES AWAY



COSTA DEL SOL, SPAIN
25% discount for RMT members.
Stunning new luxury 1st floor
apartment on the exclusive
Sotogrande Marina. Sleeps 4+2 fully
equipped, 2 bed/2 bathrooms, 4
terraces, lift. Many golf
courses/beaches nearby. Peaceful
location. Info www.sturtonvillas.com
Email thesturtons@dsl.pipex.com for
brochure/details. Gary 01202 242664
/07956 028827

AIRPORT CAR PARKING. 
5% additional discount for RMT
members
www.flypark.co.uk/discount. 
Get a quote and see savings

INDIAN WELLS KISSIMMEE 
Villas 10% discount on rates for RMT
members.
Beautiful 3 bedroom 2 bathroom villa
in Florida5 minutes drive from Disney.
Exceptionally central location. Own
pool with screen porch and
overlooking a lake. Will sleep 8 and
cot facilities are available 
Tel. 01202 427854
www.indianwellskissimmeevillas.co.uk  

VICTORIAN FARMHOUSE B&B
plus s/c lodge, sleeps 4,  also B&B.
Set in farmland overlooking forest.
Direct access to trailway. Small
heated pool. Pets welcome. Ideal for
walking, riding and cycling. Close to
New Forest. For brochure call 
01425 472115
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Last month’s
solution...

The winner of prize
crossword no. 42 is
G R Spinks from Ipswich.
Send entries to Prize Crossword,
RMT, Unity House, 41 Chalton
Street, London NWI IJD by 
May 15 with your name and
address. 

Winner and solution in next issue.

Apologies to crossword fans for the
late arrival of last month’s issue
which curtailed time allowed for
entries to arrive

£25 PRIZE
CROSSWORD
No. 43. Set by Elk

ACROSS
1 A risk assessment should spot it (6)
5 Anxious, nervous - or just not tied down? (8)
9 Venue for 2008 RMT annual general meeting (10)
10 Event in which the idea is to be fastest (4)
11 Message sent electronically, but delivered by

hand (8)
12 Small bar-style eatery (6)
13, 15 Its drivers took action against excessive

driving time (5, 3, 6)
18 One who watches (9)
20 Rail and bus privateer - rhymes with worst (5)
22 Deep-fried potato slices (6)
24 20 franchise, just extended by three years (8)
26 What we work for (4)
27 Unavoidable (10)
28 Non-believers (8)
29 Someone or something adopted for good luck (6)

DOWN
2 Dwelling, home (5)
3 Real (9)
4 People found in 12 (6)5 Brutal, cruel –

beastly? (7)6 Not a nobody (8)
7 Irish family band, gave us So Young (5)
8 Instruments, for playing - or capturing

their sound (9)
14 Of great significance (9)
16 Permanent ways, US style (9)17 They

tell us what our 26s are (8)19
Shellfish with supposedly aphrodisiac
properties (7)

21 Salt (6)
23 Former guitar band - made of leather?

(5)
25 Icy 2 (5)

CLASSIFIED ADS

WINCHESTER NO. 2 BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE
(GENERAL GRADES) WESSEX

REGION 12.

AND ASKS MEMBERS TO SUPPORT
THIS HONOURABLE AND

EXPERIENCED CANDIDATE  

WIMBLEDON BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE
(GENERAL GRADES) WESSEX

REGION 12.

AND SEEKS SUPPORT FOR THIS
VERY CAPABLE AND EXPERIENCED

CANDIDATE

WEYMOUTH BUS BRANCH

NOMINATES

KEITH MURPHY
FOR EXECUTIVE COMMITTEE
(GENERAL GRADES) WESSEX

REGION 12.

AND SEEKS SUPPORT FOR THIS
VERY CAPABLE AND DEDICATED

CANDIDATE



RMT Credit Union
Our Own Savings and Loans Co-operative
PARADISE IS A BIT CLOSER WITH THE RMT CREDIT UNION 
IT HAS NEVER BEEN EASIER TO JOIN

Loan term (months) 9.9% APR (0.79% per month)
Amount 12 24 36 48 60

500 44.17 23.28 16.35 12.90 10.85
1000 88.34 45.46 32.69 25.80 21.61
1500 132.50 69.84 49.04 38.70 32.54
2000 176.67 93.12 65.38 51.59 43.39
3000 265.01 139.68 98.07 77.39 65.08
4000 353.34 186.25 130.77 103.19 86.77
5000 441.68 232.81 163.46 128.98 108.46
7500 662.51 349.21 245.19 193.48 162.69

OUR OWN SAVINGS AND LOANS CO-OPERATIVE

Our RMT Credit Union exists to provide help and support to all our
members for their savings and credit needs, not to make a profit. 

By saving together, and lending to each other, we take the profit
motive out of savings and loans. All the surpluses created by the
Credit Union are recycled as benefits to members through cheap
loans, and the ability to pay dividends on savings.

It strikes a balance between low interest rates on loans and
paying a dividend on savings. It enables members to have ready
access to cheap loans while building up a substantial and useful
savings account. The Credit Union can do this because it is run on
the same principles of mutual support and members’ democratic
control as our trade union, so you can be sure that it’s run in the
interests of us all.

CHEAP LOANS

Decisions on interest rates are made by our members. This year our
AGM decided to offer very cheap loans to members. This means we
can now offer loans at 10.9 per cent APR, equivalent to 0.908 per
cent per month on the declining balance. See our great rates below.

IT’S NEVER BEEN EASIER TO JOIN

All RMT members and their families and retired RMT members can
join our Credit Union. You simply complete the form opposite.
Under government legislation we have to check your identity and
address but we can now do this electronically so you do not have to
send any documents with your application.  

MONTHLY OR FOUR-WEEKLY PAYMENTS

You can now also make your payments on a calendar monthly basis
(28th of each month) or on a four-weekly basis which ties in with
the pay cycles of many transport workers.  The choice is yours so
just indicate on the form. We take regular payments by Direct Debit
although one-off additional payments can be made by cheque or
cash.  Members must make savings payments of at least £5 per
month/four-weekly.

If you wish to join complete the application and return it to the RMT Credit
Union at Unity House: 

RMT Credit Union, Unity House, FREEPOST NW3706, London NW1 3YD
For assistance: Tel: 020 7529 8835
Authorised and Regulated By The Financial Services Authority FRN: 228612



MEMBERSHIP NUMBER

Finance Department, Unity House, 39 Chalton Street, London NW1 1JD 

RMT CREDIT UNION APPLICATION FORM – please complete your application along with the attached Direct Debit.

P l e a s e  u s e  B L O C K  C A P I TA L S and black ink.                          

1 PERSONAL DETAILS.

sserddAemanruS

Forename(s)

Home phone

edoctsoPenohp eliboM

Email address

rebmuN ecnarusnI lanoitaNhtriB fo etaD

3 Your Employment.

hcnarBTMRreyolpmE

Job Description

4 Mr Mrs Ms Miss 

5 Membership Status

RMT TU Member Retired RMT TU Member RMT Family Member 

6 How much do you wish to save  £                            This is the amount you wish to save by Direct Debit monthly on the 28th        or 4 weekly (Fri)

7 Normally your payments are made once a month (28th) to RMT Credit Union Ltd.

8 Next of Kin     .....................................................................................

Address .....................................................................................

.....................................................................................

.....................................................................................

9 I undertake to abide by the rules now in force or those that are adopted.

etaDerutangis ruoY

2 Marrital Status married partner single divorced Drivers Licence No.

Instruction to your Bank or
Building Society to pay by Direct Debit

Please fill in the whole form including official use box using a ball point pen and
Send to: RMT Credit Union Ltd., 39 Charlton Street, London NW1 1JD

Name and full postal address of your Bank or Building Society

Originator’s Identification Number

Reference Number

FOR RMT CREDIT UNION LTD OFFICIAL USE ONLY
This is not part of the the instruction to your Bank or Building Society.

yteicoS gnidliuB/knaBreganaM ehT :oT

Address

Postcode

Signature(s)

Date

Name(s) of Account Holder(s)

Bank/Building Society account number

Branch Sort Code

Instructions to your Bank or Building Society.
Please pay RMT Credit Union Ltd Direct Debits for the account detailed in this instruction subject to the safeguards
assured by the Direct Debit Guarantee. I understand that this instruction may remain with RMT Credit Union Ltd, if
so, details will be passed electronically to my Bank/Building Society.

Banks and Building Societies may not accept Direct Debit Instructions from some types of account

This guarantee should be detached and retained by the Payer.

The Direct Debit Guarantee
This guarantee is offered by all Banks and Building Societies that take part in the Direct Debit Scheme.The efficiency and security of the scheme is monitored and protected by your own Bank or
Building Society.
If the amounts to be paid or the payment date changes, RMT Credit Union Ltd will notify you 10 working days in advance of your account being debited or as otherwise agreed
If an error is made by RMT Credit Union Ltd or your Bank or Building Society, you are guaranteed a full and immediate refund from your branch of the amount paid
You can cancel a Direct Debit at any time by writing to your Bank or Building Society. Please also send a copy of your letter to us.

9 7 4 2 8 1

RMT CREDIT UNION LTD.

We are checking new member identification electronically. To do
this, we now carry out searches with credit reference agencies
who supply us with relevant detail including information from the
Electoral Register. The searches will not be used by other lenders
to assess your ability to obtain credit.

I agree to my identity being checked electronically

If we cannot verify your identity and address by this method, we will ask you to provide paper
documentation instead. Full details of these can be supplied to you by calling 020 7529 8835.



Open six days a week 
Mon to Fri - 8am until 6pm, Sat - 9.30am to 4pm

e-mail: info@rmt.org.uk

Legal helpline: 0800 587 7516
Seven days a week 

or call the helpline on freephone
0800 376 3706

Visit www.rmt.org.uk to join online

JOIN RMT
BRITAIN’S 
SPECIALIST
TRANSPORT
UNION

Problems at work? Call the helpline
(Now with two operators and the facilities to translate
into 170 languages)


