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The tragic loss of 17 lives in a
Super Puma helicopter crash in

the North Sea has once more the
dangerous nature of the offshore oil
industry.

Our thoughts and hearts must go
out to the families, friends and
colleagues of the victims of this
terrible accident.

Coming only six weeks after
another Super Puma crashed into
the sea the accident immediately
brought into question the safety.

The decent thing to do would
have been to immediately ground
these Super Pumas. 

However, Bond – the company
that transports oil workers to the
offshore platforms – continued to
use the helicopters. 

It was only after RMT led calls
for the helicopters to be grounded
until their safety could be
guaranteed that Bond cancelled any
further flights.

RMT continues its pledge to
campaign for greater safety not only
for transport to and from the rigs
but across the whole of the oil
industry.

Our campaigns for greater safety
in the transport industry do bear
fruit. New fire-safety regulations for
sub-surface stations, that are coming
into place in October this year, are a
result of a five-year RMT-led
campaign to retain safety standards
imposed in the wake of the 1987
Kings Cross fire, which claimed 31
lives.

This month’s huge pay victory on
London Overground shows what just
what can be achieved. RMT has won
a 20 per cent average increase in
wages after the bosses faced a 10-1
mandate for strike action. Plans to
extend the use of driver-only
operated trains have also been
halted and new jobs have been
created.

Victories like that don’t come out
of the blue but are the result of the
hard work by RMT reps over a

number of years, recruiting 95 per
cent of the workforce into the union. 

The recession is being used by
bosses as an excuse for cutbacks and
we are seeing assaults on wages and
conditions across the industry.

One such assault is on London
Midland where we have seen a fifth
day of strike action so far because
management refuses to honour the
longstanding agreement for former
Silverlink staff over voluntary
Sunday working. 

There are numerous other
disputes as well which are dealt with
in this magazine including the fight
to stop Wilts and Dorset and
Southern Vectis bus companies
closing the pension schemes to new
bus workers. Closing down pension
schemes to new members is the first
step to shutting it down altogether
as RMT members know only too
well.

We all know that much of the
problems that the transport industry
faces are a result of privatisation
and the subsequent fragmentation
that it caused. That privatisation is
enshrined in European Union
legislation which has taken transport
out of public hands and into the
hands of the profiteers.

That it why RMT is one of the
major forces behind the No2EU –
Yes to Democracy electoral platform
that is standing in the European
elections on June 4. 

It will be a great opportunity for
you, your families and friends to
show at the ballot box just what you
think of their anti-democratic and
Thatcherite policies. More details can
be found at www.no2eu.com

RMT’s new internet TV channel
RMTV is also now on-line at
www.rmtv.co.uk

Best wishes 
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NETWORK RAIL AND THE
ECONOMIC DOWNTURN
TABLED BY DAVID DREW AND SIGNED BY 45 OTHERS AT MARCH 31 2009

That this House welcomes efforts by the government to lessen the impact
of the recession and save jobs by intervening in the private sector
industries, such as the car industry; notes with concern that Network
Rail, which is heavily reliant on billions of pounds of government subsidy
is deferring 28 per cent of rail renewals work, such as track and signals
replacements; notes that Network Rail has confirmed in its 2009-10
business plan that this huge reduction in track renewals expenditure will
have a major impact on the supply chain with 20 to 30 per cent less
heavy materials resulting in supply chain redundancies; is appalled that
this will mean massive job cuts and supports the view of the rail unions
that Network Rail's actions undermine the government's stated intentions
to use infrastructure projects to boost employment; further notes with
concern that Network Rail is cutting the frequency of track inspections
and routine signals maintenance which, combined with the reduction in
renewals work, will significantly raise safety risks to passengers and
workers; urges the government to use its power as funder of Network Rail
immediately to intervene to ensure that this essential rail renewals work
is not deferred, to introduce a moratorium on job cuts and to develop an
industry-wide strategy to ensure that railways can be managed in a way
which mitigates rather than exacerbates the effects of the economic
downturn.

NETWORK RAIL CUTS
MUST BE REVERSED
Network Rail is trying to

spin its way out of
controversy over dangerous
cuts to its track-renewals
programme. 

As the government-
funded rail-infrastructure
company launched a media
campaign emphasising its
spending plans, RMT
renewed its call for a
reversal of a dangerous
squeeze that demands 22
per cent “efficiency” savings
up to 2014 – including a 28
per cent cut in track
renewals this year.

The union has welcomed
a parliamentary motion
tabled by Stroud MP David
Drew and signed by 45 MPs
to date, which calls for a
reversal of the cuts, a
moratorium on job losses
across the railway industry
and a strategy to manage
the industry in a way that

helps to cushion the effects
of the recession.

At least 1,000 skilled
engineering jobs are at risk
and RMT is committed to
ensure that there will be no
let-up in their campaign to
get these cuts reversed.

RMT general secretary
Bob Crow said: “No amount
of spin can disguise the
hard reality that Network
Rail is under a huge
financial squeeze and has
shelved nearly a third of the
track renewals projects it
had already scheduled for
this year. That would be
simply wrong at any time,
but during a recession it is
scandalous – not least when
NR is government funded
and the government has
said it will help the
economy weather the worst
of it by spending money on
public projects,” he said.

RMT members demonstrate outside
Network Rail HQ in Kings Cross last
month
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Almost 200 locations where
essential rail engineering

works have been deferred by
Network Rail from its 2009-10
schedule have been identified by
RMT.

The union published lists
from three of NR’s regions,
passed to the union by
whistleblowers concerned at the
safety and service implications
of postponing works to replace
rails, sleepers and ballast in
order to save money.

The lists name locations in

the Southern, Western and
London to Crewe regions which
have had work deferred, despite
it having already been agreed
and placed with contractors last
year – and are only a part of the
28 per cent of work that NR has
postponed. 

RMT expects to receive
details from other regions,
including Scotland and the
north of England, and estimates
that over 1,000 railway
engineering jobs are under
threat thanks to the deferrals. 

RMT demanded immediate
reversal of cuts to a third

of essential track renewals after
a broken rail was discovered on
the mainline near Swindon, a
month after the stretch of line
should have been replaced.

The incident highlighted
Network Rail’s recklessness in
allowing pressure to save
money to dictate the shelving
of essential works, including
rail replacement, and
demanded the re-instatement
of all deferred work.

According to NR’s own log
a “near vertical break” was
discovered on February 14 by a
maintenance team at Knighton,
near Swindon on a stretch of
line that was scheduled for
renewal in January, but had

been put off at least until next
year in a bid to save cash.

The log, known as the
Safety Environment Assurance
Report, reveals that the line
was immediately blocked while
an emergency repair was
carried out – and that NR’s
track maintenance engineer is
now awaiting confirmation of
a “revised date for renewal to
take place”.

Renewing its call on
Network Rail to reinstate the
28 per cent of planned
renewals it has deferred, RMT
is demanding to see risk
assessments for every location
that has seen work shelved and
the reversal of cuts in
frequencies of track
inspections. 

RMT is jointly organising a
conference with the German

coalition against railway
privatisation “Bahn für Alle.” 

The event has been called to
promote discussion on strategies
for the future of the railways in
Europe, including how a
massive expansion of the
railways could provide a major
economic stimulus and play a
central role in tackling
greenhouse emissions.

The conference will discuss
opposition to plans for the
privatisation of European
railways. 

It will also be a chance to
discuss concepts for the rail of
the future – with employers,
experts and trade unionists from
across Europe. 

At a time when trade unions
across Europe are demonstrating
against the consequences of the
global economic crisis the

conference will discuss what a
renaissance of railways could
look like and how this could
lead to climate - friendly capital
expenditure and job creation.

Further details can be found
at www.bahn-fuer-
alle.de/pages/termine/europaeisc
he-konferenz-zur-zukunft-der-
bahn.php

There will also be opening
events on the evening of May
15, allowing delegates to
participate in the ETUC
demonstration in Brussels. 

If you wish to attend the
conference please email: James
Croy at j.croy@rmt.org.uk 

Please note our German hosts
will be arranging some
accommodation which will be
allocated on a first come first
serve basis. 

Travel arrangements can be
planned through
www.raileurope.co.uk 

EUROPEAN
COALITION
AGAINST RAIL
PRIVATISATION
Cologne, Germany,
May 16 2009CUTBACKS CAUSE

RAIL BREAK
Mainline rail needs essential renewal work

RMT REVEALS SCALE
OF DEFERRED WORKS



Following the tragic loss of
17 lives in a helicopter crash

in the North Sea last month
RMT called for the model that
flew them – the Super Puma AS
332L Mark II – to be grounded
until its safety can be assured. 

This led to Bond, the
company that transports oil
workers to the offshore oil
platforms, to ground the
helicopters.

The report by the Air
Accident’s Investigation Branch
(AAIB) found that the aircraft
had suffered a “catastrophic
failure” in parts of its main

gearbox. 
It also concluded that the

failure had caused the Super
Puma’s main rotor to detach
from the aircraft and its tail to
become severed from the
fuselage.

The 14 passengers and two
crew were returning from the
BP Miller platform when the
helicopter crashed in the sea, 11
miles north-east of Peterhead in
Aberdeenshire on April 1.

RMT offshore organiser, Jake
Molloy, said “There was a crash
six weeks prior to this that rang
serious alarm bells, and this one

will have shattered confidence
in helicopter safety that took
years to rebuild after a spate of
crashes in the 80s and 90s. The
industry owes it to those who
have died to show that it is
doing everything in its power to
pinpoint exactly what went
wrong and ensure that it does
not happen again,” he said.

The previous crash occurred
in February this year when 16
passengers and two crew were
rescued when a Super Puma
plunged into the sea next to a
platform 125 miles east of
Aberdeen.

In the wake of this crash 60
traumatised oil workers asked to
be flown back to the mainland
from BP’s Miller platform. 

They were authorised to take
early leave to be with their
families as counsellors were
flown out to help other workers
deal with the second worst
helicopter crash in the history of
the North Sea oil industry.

BP has pledged that it would
not use the Mark II Super Puma
again until further safety checks
had been carried out. 

The AAIB report recommends

that the helicopter’s
manufacturers – Eurocopter –
carry out “additional
inspections” of the rotor
gearboxes of all AS332L Mark II
models.

Offshore grades rep on the
RMT executive, Mikey Craig,
told RMT News: “I’m due to go
offshore on one of these
helicopters, and I’m not happy
about it. 

“We wanted the sixteen Mark
II Super Pumas that are in
service grounded because we
don’t know what has caused the
accident until a full
investigation is carried out.
“Among those who lost their
lives are members of the union,”
he said.

RMT general secretary Bob
Crow said: “All our thoughts are
with the families of those
involved in this appalling
tragedy. 

“A full inspection should take
place before our members are
absolutely satisfied that these
Super Pumas are safe to fly off
the shores of Aberdeen. 

“As far as we are concerned,
we are saying to our members:
‘If you do not feel safe about
going in these Puma helicopters,
then you should refuse to work
on the grounds of health and
safety’,” Bob said. 
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SUPER
PUMAS
GROUNDED
RMT calls for safety inspections

Photo by Mikey Craig
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Ihave driven a licensed taxi
in London for almost fifteen

years. 
Although an activist within a

taxi representative organisation,
I felt that progress was not
being made in relation to
conditions imposed on the trade
by the licensing authority (PCO). 

Too often London drivers
have had to watch as rival
private hire cars are allowed to
illegally tout for passengers and
take taxi work from us without
any sanctions. 

Those organisations who
represent the trade have lost
their way and the confidence of
the rank and file driver and I
believe that RMT offers a fresh
start. 

It is important that
bargaining with the PCO takes
into account the aspirations of
taxi drivers. It is also crucial
that tariff negotiations reflect
the genuine needs of drivers
without the Mayor of London –
through the TfL board – trying
to gain political capital with the
London electorate by keeping
taxi fares at an unreasonable
and unprofitable level.

One other consideration that

unaffiliated drivers should
consider is that although
London taxi drivers are self
employed, the relationship that
the PCO tries to impose is one
of master/servant. 

Strictly, the PCO has no remit
other than to license drivers and
vehicles within a certain
standard. Strategy or changes in
working practice fall outside of
this remit. 

By joining RMT I believe
that democratic practice and
strong representation within the
trade will lead to a redress of
issues that currently need
resolution.

RMT is able to offer legal
representation to taxi drivers if
they get into trouble. None of us
looks for trouble, but sometimes
it finds us and it is important
and reassuring to know that
RMT’s legal scheme will be
there to assist when needed
most.

My father was a member of
the NUR and my brother the
NUS and I am proud to follow
their footsteps into the RMT. 

I urge all London drivers to
consider joining RMT to ensure
our long term future. 

Members of Wilts & Dorset Bus Company,
Southern Vectis Omnibus Company and
Solent Blue Line Ltd are gearing up for a
dispute over the closure of the pension
schemes to new employees. New recruits
are to be offered access to a third rate
alternative, which is the GoAhead Money
purchase scheme with employer
contributions at three per cent. 

RMT members at the firms have no
doubt that the closure of the scheme will
result in member contributions rising in

the future and believe this is the first step
towards total closure. 

Regional organiser Pete Gale said that
by closing the scheme, it was removing a
possible benefit that existing members
may wish to take up at a later stage. 

“It is also important to note that our
members will be losing the potential of
having free life cover provided by the
company if the scheme is no longer
available,” he said.

In 2003, RMT members defended a

proposal to close the Wilts & Dorset
Scheme. 

It was only the threat of industrial
action and the overwhelming support of
union members that ensured it remained
open. 

RMT policy is clear as the threat is
imposed on members once again; the
company must honour its obligations to
fund the scheme and keep it open to new
members.  

WHY I JOINED RMT
by Stan Marut

BUS WORKERS FIGHT
PENSION SCHEME CLOSURE
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Parliamentary column

Rail bosses are using the recession
as an excuse to attack jobs and
conditions and cut back on services
and essential rail works. Thousands
of jobs are being threatened or have
been lost.  

At the same time rail fat cats are
raking in big profits and bonuses on
the back of the most expensive
fares in Europe. Make no mistake:
as the recession worsens so will the
attack on rail workers and rail
services. 

Join the national demonstration and
lobby of parliament to demand:

• An end to cuts in rail jobs and
services.  A freeze in
shareholder dividends with all
profits instead invested to
protect services and jobs.

• An urgent industry-wide
programme so our railways
can provide a green stimulus
to the economy to help fight
the economic downturn.

• A wholly integrated, publicly-
owned and accountable
People’s Railway and London
Underground which put
people before profit and
where passengers and
workers have a real voice

If you intend to lobby your MP write
as soon as possible to make an
appointment to meet them on the
day. A model message you can use
to send to your MP and other lobby
and campaign material can be
found by visiting.  Visit
www.rmt.org.uk. You can find out
who your MP is and send an email
by clicking on
http://findyourmp.parliament.uk/com
mons/l/. You can also ring your MP
on the House of Commons
switchboard 020 7219 3000.

Join the rally. Defend Jobs.
Defend Services. For a
Publicly Owned People’s
Railway

JOIN THE RALLY AND
LOBBY OF PARLIAMENT
ON MAY 5
Defend Rail and Tube Jobs and services

EARLY DAY MOTION
John McDonnell MP, convener of the
RMT Parliamentary Group, has tabled
the following motion in support of the
campaign 

RAILWAY SERVICES AND JOBS 
EDM 1271
That this House notes rail transport
can provide a lower carbon emission
alternative to the car and lorry;
believes the railways during the
recession can be a powerhouse for
promoting green jobs, a green
stimulus to the economy and
managed in a way which alleviates
the effects of the economic
downturn; is therefore dismayed that
despite being heavily reliant on
billions of pounds of government
subsidy, thousands of passenger
services, infrastructure and freight
jobs are being threatened or have
been lost on the railways and London
Underground with the government in
effect subsidising redundancy; is
appalled that these cuts will also
affect the level and quality of service
and are taking place despite private
railway companies continuing to pay
a dividend to shareholders and
presiding over the most expensive
fares in Europe; supports the call of
the rail unions for an immediate
industry-wide moratorium on cuts in
jobs and services on the railways and
London Underground and a freeze in
dividends with all profits instead
invested to protect services and jobs;
and further believes that the
government should create an
integrated, publicly-owned and
accountable people's railway where
passengers and workers have a real
voice, which puts people before
profit by ensuring all revenues are
used to safeguard and expand rail
services, jobs and skills, to expand
electrification, develop high speed
lines and introduce affordable and
fair fares.
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NO2EU – Yes to Democracy is
standing in the European
elections on a platform of
opposition to the Lisbon Treaty,
against the EU-led privatisation
of our public services, for
workers’ rights and against the
British National Party.

Millions of working people
feel abandoned by the main
political parties that support the
EU’s anti-democratic agenda
and the endless stream of EU
diktats demanding the

privatisation of our public
services.

The EU’s internal market
rules also demand the ‘free
movement’ of capital, goods,
services and labour’ within the
EU, creating the conditions for a
race to the bottom in terms of
wages and conditions inside the
EU and a euro-nationalist
fortress Europe mentality.

The renamed EU constitution,
now called the Lisbon Treaty,
would enshrine Thatcherite

policies as constitutional goals
just when this discredited neo-
liberal dogma is failing apart.

RMT general secretary Bob
Crow is the convener of the new
electoral platform which intends
to stand in every euro
constituency.

“We were promised a
referendum on this issue by this
government in the 2005 election
yet it has been taken away from
us and the Treaty was rammed
through parliament with Lib

Dem and Tory help.
“This is despite the fact that

most people oppose the treaty
including the TUC,” he said.

NO TO LISBON

The Lisbon treaty turns the EU
into a state in its own right and
the unaccountable European
Court of Justice, an EU
institution, would effectively
become the supreme court of
the EU.

Under the treaty, the

ON JUNE 4
NO2EU–YES TO DEMOCRACY
VOTE 

NO2EU – Yes to Democracy is a progressive alliance of trade
unionists, political parties and campaigning groups
contesting seats in the European elections on June 4
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unelected EU commission would
propose all EU law which would
then be imposed on member
states by the council of
ministers. The treaty also
contains a clause which would
allow the EU to give itself more
powers as it sees fit without the
need for any more treaties.

The Irish electorate has been
told that they must vote for a
second time on the Lisbon
Treaty by October having voted
to reject it in 2008. Why?
Because politicians have decided
Irish voters’ must be overruled.

Politicians across Europe
hold their electorates in
contempt by refusing to hold a
referendum on the Treaty
despite voters in France, the
Netherlands and Ireland
rejecting their plans for an
undemocratic, authoritarian and
neo-liberal superstate. 

KEEP YOUR PUBLIC SERVICES
PUBLIC

The Lisbon Treaty and the EU’s
privatisation agenda is forcing
governments to hand public
services over to private
corporations – that means
handing fat cats control of
railways, schools, postal
services, energy and even social
services across Europe.

This commitment to ‘free
competition’ enshrined in
successive EU treaties was the
main reason that the Tories
originally supported the EU. 

Prime Minister Margaret
Thatcher signed the Single
European Act in 1986 to
establish a single European
market and John Major agreed
the Maastricht Treaty, which
created the Euro, the European
Central Bank and tied member
states into a ‘Growth and
Stability Pact’ that squeezes
public investment in public

services.
The current economic crisis

was created by these discredited
neo-liberal policies yet, under
the Lisbon Treaty, they become
constitutional goals. 

“We should be defending
public services in Britain not
allowing bankers and eurocrats
take them over in order to make
money for big business in
Europe,” said Bob Crow. 

STAND UP FOR WORKERS’
RIGHTS

The exploitation of vulnerable
foreign workers in Britain is
being carried out under EU rules
demanding the “free movement
of capital, goods, services and
labour” within the EU. 

Successive EU Directives and
European Court of Justice
decisions have been used to
attack trade union collective
bargaining, the right to strike
and workers’ pay and
conditions. 

These EU rules, which no-one
asked for, have been behind
some bitter industrial disputes,
like the Irish Ferries dispute, the
strike of Gate Gourmet workers
at Heathrow, and the Lindsey oil
refinery workers’ strike.

The ECJ has decreed in the
Laval and Viking cases that
collective agreements that
protect workers’ conditions
contravene ‘free movement’
rules in the single market.

The recent protests at Lindsey
were not against foreign
workers as the media implied.

These workers were simply
defending the fundamental right
to work under union agreements
– a right not given by EU
directives or treaties.

The so-called ‘free
movement’ of labour is part of
the development of a racist
Fortress Europe which would

increasingly exclude people
from outside the EU and
undermine wages and working
conditions inside the bloc.

To ferry workers with little or
no legal rights across Europe to
carry out jobs that local workers
can be trained to do is an
environmental, economic and
social nonsense. 

If ‘food-miles’ represent an
unacceptably large carbon
footprint, then ‘labour-miles’
and shunting human beings
around Europe in the pursuit of
profit is even more damaging. 

VOTE TO KEEP OUT THE BNP 

Support by the main political
parties’ for remote EU
institutions has alienated
millions of people from politics. 

The growing cynicism
created by politicians is leading
to a rise in support for far-right,
fascist parties such as the British
National Party. 

Yet, the BNP has no answers.
They peddle hate and seek to
undermine organisations that
working people rely on to
protect them like trade unions. 

The BNP claims to oppose
the European Union but it can’t
wait to get on the gravy train
and link up with other fascist
parties in the European
parliament. 

NO TO THE EU GRAVY TRAIN

No2EU -Yes to Democracy will
only nominally hold the title
MEP in the event of winning
any seats. But our candidates
will not board the notorious EU
gravy train to enrich
themselves.

No2EU -Yes to Democracy is
not a party but a platform
designed to give a voice to
those who are concerned with
the direction the EU is taking. 

The so-called European

‘parliament’ is an expensive
fraud which has no law-making
powers. All EU laws are
proposed by another EU
institution, the unelected
European Commission, which is
heavily influenced by corporate
and big business lobbyists. 

While in the real world banks
go under, shares nosedive and
hundreds of thousands of
workers lose their jobs, EU elites
continue to enrich themselves at
the taxpayers' expense. 

If you vote No2EU - Yes to
Democracy we will continue to
campaign against the Lisbon
Treaty and wasteful and corrupt
EU institutions and demand the
repatriation of democratic
powers to member states.

WE SAY...

• Reject the Lisbon Treaty 

• No to EU directives that
privatise our public services 

• Defend and develop
manufacturing, agriculture
and fishing industries in
Britain  

• Repeal anti-trade union ECJ
rulings and EU rules
promoting exploitation 

• No to racism and fascism, Yes
to international solidarity of
working people 

• No to EU militarisation 

• Repatriate democratic powers
to EU member states 

• Replace unequal EU trade
deals with fair trade that
benefits developing nations 

• Scrap EU rules designed to
stop member states from
implementing independent
economic policies 

• Keep Britain out of the
eurozone 

O DEMOCRACY
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Employers are using the
international economic crisis

as a “smokescreen” to
implement savage cuts – putting
at risk the health and safety of
transport workers and
passengers, RMT president John
Leach has warned.

He told the union’s national
health and safety conference,
which met at Doncaster in late
February, that compulsory
redundancies at several train-
operating companies and
Network Rail’s 28 per cent
reduction in renewals provided
two obvious examples.

“It’s your union’s firm belief
that the number of measures
that are being imposed to save
money are a smokescreen,” said
John.

“It’s got nothing to do with
the current economic situation.
It’s to do with policies from
central government and from
Network Rail and they need to
be resisted. Our union is facing
compulsory redundancies on a
number of TOCs and the
executive has laid down the
strategy and tactics to resist
those cuts,” he added.

“Wherever these cuts are
imposed other employers will be
looking. And every single one
of them will be resisted by this
union. Because when you make
these cuts you cut safety and

when you cut safety you cut the
health and welfare of our
members and the travelling
public.

“We will always engage the
employers in a constructive
dialogue over health and safety
and seek to make improvements
wherever we can through the
usual means but if it comes to
it, and we have to fight to
defend what we’ve got, then we
will.”

John was backed by RMT
general secretary Bob Crow, who
told delegates that Network Rail
continued to award bonuses to
its top directors while cutting
back elsewhere. “Network Rail
chief executive Iain Coucher
received £1.1 million last year
while pursuing a policy of
reducing track inspections and
other cutbacks to the network
that can only lead to a
reduction in safety for our
members and the travelling
public,” said Bob.

“In today’s age, where there’s
a massive drive for profits, our
members - whether in rail, bus,
road freight, offshore, or
shipping - face the
consequences of an unsafe
workplace.”

The conference came within
days of a North Sea helicopter
crash involving offshore
members, in which mercifully

no one was killed, and just
weeks prior to a similar incident
which saw the tragic deaths of
17 people.

RMT has called for the Super
Puma helicopter to be grounded
pending an investigation into
what caused the accidents.

The conference also came
within days of the fifth
anniversary of the deaths of
four RMT members, killed by a
runaway wagon at Tebay.

Delegates backed a call from
Tom Angus, Lancaster, for union
action to force Network Rail
into providing a safer system to
prevent runaways. “Where are
we at today, five years later?
Could that same incident
happen tonight? Yes, there’s
nothing changed,” said Tom.

“You’ve no protection at all.
Not even a lookout. You’re
working in total darkness. 

“If there’s a job going on
above you and something runs
away then there’s no hope for
you. 

“Well there’s got to be hope
and we’ve got to do something,”
he added.

Conference heard a chilling
testimony from Greg Hewitt,
Brighton and Hove, who
described the terrible toll of
asbestos-related disease.
Delegates backed his call for
“zero tolerance” to asbestos and

for Network Rail to completely,
and safely, remove the
substance from the industry.

Greg described how cases of
mesothiloma – incurable cancer
caused by exposure to asbestos
- have rocketed since the 1960s.
Deaths – which run into the
thousands every year in Britain
alone – are not expected to peak
until 2015, but the disease will
still be killing people in 2050,
he said.

A painful death awaits
anyone unlucky enough to
contract the disease, said Greg.
Children and spouses of workers
have been known to pick it up
through exposure to asbestos
simply by hugging their loved
one on their daily return from
work.

And he warned that when
managers say that asbestos is
safe if left undisturbed their
claims should not be taken for
granted.

“I believe it’s a loaded gun
waiting to go off,” said Greg,
adding that the problem had
been dealt with efficiently in
Ireland and the United States,
“so why not here?”

Dennis Connor, Glasgow
No5, told conference how
transport police control centres
have been closed over the past
year without consultation with
RMT, leaving workers exposed

EMPLOYERS’ CUTS
PUTS SAFETY AT RISK
Report from Health and Safety Conference
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President’s column 

EQUALITY
MATTERS AND
AFFECTS US ALL
RMT recognises that equality issues
are important and the union has
identified a number of responsi-
bilities that quite rightly are very
important for all of us and are high
on the agenda of our unions’
responsibilities.

• Equal opportunities for all

• Women’s rights

• Black and ethnic minorities and
the fight against racism

• Lesbian, gay, bisexual and
transgender issues

Of course from time to time we hear
comments like: “it’s political
correctness gone mad!” 

My view is that it is not madness to
be “politically correct” at all if it is
simply about respecting people’s
differences and not allowing hate,
intimidation or discrimination to be
used to attack individuals for who
they are. 

What’s this got to do with our union?
Well everything! In the union we call
each other brother and sister for
good reason. The crucial role for the
union is to use that sisterhood and
brotherhood of membership in
conjunction with our trade union
power and strength, to stand up
against all discrimination. After all,
who hasn’t been discriminated
against unfairly in the workplace or
in society in general?

The world in which we live has
changed very much. Some of the
jokes that people were laughing at
25 years ago were not very funny
anyway! Let alone the bullying and
harassment of people for being who
they are.

One really big issue in the fight for
equality for workers is to recognise
that the bosses discriminate against
all of us, but use different methods
to do it. Sometimes it is because of

our race, sometimes because of our
sex or sexuality and always because
we are workers! It is a classic case
of a divide and rule tactic.

The fight for better parental leave
and improved childcare
arrangements, for time off for caring
duties, responsibilities that usually
fall to women (but affects men too)
have to be raised by our union
because these are workers’ rights
and the bosses have a duty to pay
up.

The right to be promoted to a better
job should not be denied because
you are black, gay or female. The
reality is that there are thousands of
employment tribunal hearings every
year taking claims and fining
employers for doing just that, which
shows that it is a very real problem.
This fact of discrimination in the
workplace, demands that our union
fights on this principal.

Another major concern for all
members is that with the economic
downturn attacking jobs and
services, management will try to use
the economic situation as a bogus
reason to cut back flexible working
arrangements, as well as other
specific support arrangements.

None of that will wash with our
union. Six hundred billion pounds of
taxpayers’ money – a figure so large
that it is hard to imagine it – has
been used to prop up the banks and
to continue paying out huge
bonuses. In light of this, the idea that
workers should lose flexible working
due to the financial crisis is clearly
nonsense and has to be rejected.
As we have said before, the workers
– who never created the financial
crisis – should not have to pay for it
and equality issues will remain high
on this union’s agenda.

John Leach

A webcast of this
conference is available
to view on-line at
www.rmt.org.uk/members

to a greater risk of assault.
Delegates backed his motion
condemning the move which
slashed the number of control
centres from nine to just two.

Peter March, Hull Rail,
described the “nightmare” of
trying to get through to the
remaining centres that now
serve the whole country.
“Sometimes you’re even put on
hold: ‘please hold the line while
you’re getting your head kicked
in’,” he joked.

“The British Transport Police
answer is if you are in an
emergency then ring 999. But
when you ring 999 and you say
you are from the railway they
tell you to ring BTP.”

Conference warned that
safety on high speed trains is
being compromised by train-
operating companies reducing
luggage storage space, leading
to greater congestion on already
crowded trains. “We’ve seen
serious rail incidents where
fatalities and injuries could have
been prevented if they didn’t
cram trains, already full of
passengers, full of luggage,”
said Chris Stevenson, Bristol
Rail.

“A simple incident happening
two or three coaches away from
where you are could easily
become a serious, rather than
minor, event as train crew can’t
get through to deal with the
situation.”

Conference supported a call
from Chris Smart, Manchester
South, to rename itself the
Health, Safety and Welfare
conference, to reflect the
importance of welfare in its
own right. The union’s
executive will consider the
request in the near future.

But delegates narrowly
rejected his call condemning the
invitation of employers’
representatives to speak at the
conference. Health and safety
officials from Network Rail and
First Group had addressed the
meeting and taken questions at
its opening session. 

13
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RMT declared last month
that the unbroken growth

in profits by rail privateer
group Govia is an insult to
passengers and rail workers
alike.

This came in the wake of the
publication of a Passenger
Focus report that showed that
British rail users faced the
worst rip-off fares in Europe.
Meanwhile, Govia posted a ten
per cent increase in rail-
operating profits to just under
£35 million in the second half
of 2007.

The group, noting the
slowdown in passenger growth,
boasted that it would protect
profits by sacking staff. The
company also said that its
profits would be bolstered by a
mechanism that would trigger
more public subsidy if revenue
growth fell below levels set in
its contract.

The reality of rail
privatisation is massive profits
for the few extracted at the
expense of rail workers’ jobs
and declining service standards,
massive fares hikes and

overcrowding for passengers.
RMT general secretary Bob

Crow said: “It is breathtaking
that Govia has the brass neck
to reassure its shareholders
calmly that their dividends will
be protected by “cost-cutting”
sackings and, if things get
really bad, more money from
taxpayers.

“Govia should be warned
that RMT will not lamely
accept compulsory
redundancies among its
members at any of its
franchises, and we would hope

that passengers would support
our campaign to defend our
members’ jobs and the services
they provide. 

“Time and again ministers
have been told that rail
franchising is merely a
sophisticated mechanism for
converting passengers’ and
taxpayers’ money into fat
dividends.

“Now is the time to start
returning them to the public
sector, before the short-term
selfish interests at the helm can
do too much damage.” 

An important change in the
law regarding the time

limits in which a worker can
lodge certain employment
tribunal claims has come into
force. The change arises from
the Employment Act 2008.

From 6 April 2009 claims
that were formerly covered by
the Dispute Resolution
Regulations must be lodged with
employment tribunals within 3
months of the incident taking
place rather than the 6 months
that was previously allowed.
These cases are mostly unlawful
deduction from wages, Working
Time Directive claims and
discrimination claims citing
race, sex, disability, sexual
orientation, age, or religion or
belief. 

The reduction in the time
limit means that where members
believe they have a complaint
on one of the above grounds,

they should lodge a grievance in
writing to their employer.
Members who wish to lodge a
claim with an employment
tribunal must do so no later
than 3 months minus 1 day of
the act or incident they are
complaining of. If the grievance
is resolved the tribunal claim
can be withdrawn. 

Whereas, if a tribunal claim
is not lodged within the time
limit, the right to pursue a claim
through tribunal will probably
be lost.

Extensive guidelines to the
Employment Act 2008 can be
found in “Discipline and
Grievances at Work – The Acas
Guide”, which can be
downloaded from their website
www.acas.org.uk. 

Advice on pursuing any
grievance should be obtained
from RMT regional offices or the
union’s helpline. 

Companywatch

GOVIA PROFITS
AN INSULT 

EMPLOYMENT
TRIBUNAL TIME
LIMITS REDUCED



“We cover a large area which is
hard to navigate from one side
to the other due to the
geography of the country. 

“Some places require a 10-
hour round trip and can’t be
done in the same day,” says
Roger Fowler, a guard based at
Cardiff, covering the Cardiff
mainline. 

He explained that there is no
national rail network in Wales
and that it is not possible to
travel from north to south by
train.

It is this logistical problem
that has led to the use of new
technology to organise. “Our
website has been very effective

in keeping people informed and
involved in the union,” adds
Steve Skelly, a guard on the
Valley Lines, also based in
Cardiff.

The website carries details for
8 branches in Wales, keeping
them informed of meetings and
other useful information.
Attendance at meetings is up
and branches are growing again.
There are sections on the web
site for drivers, stations, guards
and fleet.

While the union is making
use of cyberspace to reach out,
Roger and Steve are well aware
that it is grassroots issues that
need to be addressed. They have

been involved in making
progress on a recent pay deal
for station staff grades and also
pushing for harmonisation
between conductors and guards.

Support and training for reps
has also been a cornerstone of
their work, which has paid
dividends with recruitment up
and more than 1100 workers at

Arriva Wales now in RMT.
“At every staff induction we

get to chat to the new workers
and our selling point is the
proof in what we deliver,” says
Steve.

RMT Arriva Trains Wales can be
found at
www.rmtarrivatrainswales.org.uk

New methods of organising are
reaping rewards for RMT on
Arriva Wales. Union reps Roger
Fowler and Steve Skelly spoke to
RMT News about their work.

Left to right: Roger Fowler, Alex Gordon (RMT EC), Steve Skelly
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Three RMT staff members from
Unity House are currently

training for the Edinburgh Moon
Walk 2009. Nicky Hoarau, Vicky
Bryce and Yvonne Sawford aim
to walk 26.2 miles overnight on
Saturday June 20 in aid of the
Breast Cancer charity Walk the
Walk.

They are so passionate about
raising money for the grant
giving charity, that when they
found out the London event was
full, decided to travel to the one
in Scotland rather than wait a
year for another chance.

Nicky, Vicky and Yvonne are
asking RMT News readers to help

make a difference and give them
some support. Please dig deep
and help them to raise much
needed cash and awareness for
this vital cause.

The best way to donate is via
their Justgiving webpage through
which 25% in Gift Aid, plus a 3%
supplement, are added to your
donation. To make a donation
visit www.justgiving.com/rmt-
sisters 

Cheques made payable to
“Walk the Walk Worldwide” can
also be sent to RMT Sisters
Moonwalk, Unity House, 39
Chalton Street, London, NW1 1JD

BUILDING THE UNION
ON ARRIVA WALES

RMT SISTERS WALK FOR
BREAST CANCER CHARITY

Left to right: Vicky Bryce, Yvonne Sawford and Nicky Hoarau



New fire-safety regulations
for sub-surface stations are

a vindication of a five-year
RMT-led campaign to retain
standards imposed in the wake
of the 1987 King’s Cross fire,
which claimed 31 lives.

The new Fire Precautions
(sub-surface railway stations)
England Regulations – which
were tabled in Parliament in
March and are expected to come
into force in October – represent
a huge victory for common
sense, retaining the key
provisions of regulations
introduced two years after the
fire.

The government had planned
to scrap the 1989 “Section 12”
regulations altogether, replacing
them with the less specific 2005
“Fire Safety Order” which would
have  relied in part on a
voluntary system based on risk-
assessment. 

However, in the wake of a
massive campaign, the
government postponed
scrapping Section12, and finally
incorporated its key provisions
in a new regulatory framework.

An early-day motion tabled
by Hendon MP Andrew Dismore
and signed by over 40 MPs

welcomed the new regulations
and the extensive consultation
that has resulted in the key
elements of the Section 12
regulations being retained.

RMT general secretary Bob
Crow said: “This is a huge
victory for common sense which
recognises that fire-safety in
underground stations should not

be down to the discretion of
employers but requires strict
regulation and enforcement. 

“The King’s Cross Fire stands
as a constant reminder of the
need for the best possible safety
regime, and it is fitting that
after a rigorous process we have
reached a regulatory framework
that will maintain the essential

standards put in place after the
tragedy.

“Thanks largely to
consultation with unions whose
members are on the front line,
provisions for safe staffing
levels, training, means of
escape, construction methods
and other safety aspects will
remain firmly in place.” 
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PROTEST: RMT demonstrates outside Kings Cross station in 2005 against any dilution of fire regulations

RMT members at East
Midlands Trains – the

biggest union in the company
– have voted by a substantial
majority for strike action over
the company’s plan to axe at
least 162 jobs and its refusal
to guarantee that there will be
no compulsory redundancies.

A recent ballot returned a

60 per cent majority for action
despite company intimidation
and tactics aimed at dividing
the workforce. The RMT
executive is currently deciding
on a plan of action in
consultation with local reps.

The union discovered
during the ballot that the
company’s true jobs cull target

was likely to be well over 200
positions, as evidence emerged
that it intended to scrap
vacancies as well.

RMT general secretary Bob
Crow said: “Our members have
made it clear to East Midlands
Trains and Stagecoach that
they expect their jobs and the
services they provide to come

ahead of profits and dividends.
We now know that the true

number of jobs they want to
cut is likely to be far higher
than the 162 they have
admitted to, and they are even
trying to sidestep the
requirement that they must
give 90 days’ notice of
redundancies.” 

RMT HAILS HUGE
FIRE REGS VICTORY

RMT MEMBERS AT EAST MIDLANDS
TRAINS VOTE FOR ACTION
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More than 3,000 RMT rail
engineering workers at six

of Network Rail’s key
contractors are balloting for
industrial action after each
failed to give assurances that
there would be no compulsory
redundancies.

Around 1,000 RMT members
at Jarvis have began voting on
action after the company
announced plans to axe 450
jobs, blaming NR’s decision to
shelve 28 per cent of track
renewals this year. The Jarvis
ballot closes on April 21.

The union has also informed

bosses at Balfour Beatty (rail
plant and infrastructure
divisions), Babcock, Colas,
Amey Infrastructure and Volker
Rail Plant that it is in dispute
after each failed to provide
assurances that there would be
no forced job losses, or that
any transfers would come
under ‘TUPE’ transfer of
undertakings rules that protect
conditions.

The Jarvis ballot is also over
the company’s failure to
observe the legal requirement
for a 90-day consultation
period over its plans. 

RMT conductors at three
London Midland depots at

Bletchley, Northampton and
Watford have continued with a
series of strikes in a growing
dispute over the right to opt out
of Sunday working. Some 100
members have been taking part
in the strikes which have been
rock solid.

As RMT News goes to press a
fifth day of strike action is
planned as a consequence of the
failure of the London Midland

management to negotiate a
settlement to the dispute. 

Despite five days of strike
action, the company is still

refusing to honour the principle
of voluntary Sunday working
covered in a long-standing
agreement for former Silverlink

staff.
RMT general secretary Bob

Crow said “Our members have
shown today just how
determined they are to get the
company to recognise their right
to voluntary Sunday working.
The ball is now firmly in the
court of London Midland
management. We have warned
repeatedly of the potential
dangers of hastily-trained
managers working conductors’
safety duties on strike days.” 

Workers on London
Overground are to receive

a 20 per cent average increase
in wages in the wake of
negotiations following a ballot
returning a 10-1 mandate for
strike action. 

The ballot came about after
years of hard work by RMT reps
who have recruited 95 per cent
of the workforce into the union. 

Workers on London
Overground had complained that
they had been undervalued and
receiving poor wages for many
years. The ballot result proved
the strength of feeling of the
workforce and forced
management to negotiate.

In addition to the pay
increase it was also agreed that
there would be no extension of
driver only operated trains. The
conductors have not only kept
their jobs but have also received
between 10 and 19 per cent
increases in wages. Also, 23
more jobs have been created.

RMT London regional
organiser Steve Hedley said:
“This is a massive victory for
the union and shows that RMT
is the only union strong enough
to deliver real gains for our
members. I’d like to congratulate
all the members for their
steadfast support of the union
during this dispute.” 

Strike action at two major
commuter train-operating

companies has been suspended
to allow further talks to take
place on jobs and future
staffing, and for consultation
with members on progress
made.

Around 1,500 RMT members
had been due to strike this
month in separate disputes at
First Capital Connect and
National Express East Anglia.

Intensive talks took place
recently with both National
Express and First Capital
Connect, where significant

progress was made, particularly
in light of the fact that there
have been no compulsory
redundancies at either company.

First Capital Connect has
modified proposals on booking
office closures, including a
reduction in the number of staff
to be displaced, and a
commitment that all displaced
booking office staff will be
retained.

At National Express East
Anglia there has also been
progress in discussions on
reducing the use of agency and
contract labour. 

Around 100 RMT station staff
in the Willesden Green

station group on the London
Tube’s Jubilee Line held a strike
on April 8 and 9 over a
breakdown in relations sparked
by aggressive and bullying local
management.

There has been a recent surge
in complaints about the
disregard of attendance and
disciplinary procedures at
Willesden Green.

RMT members at Willesden
Green, Dollis Hill, Kilburn, West
Hampstead, Finchley Road,

Swiss Cottage and St John’s
Wood stations took the strike
action after LUL failed to take
seriously complaints of bullying
and intimidation.

Thousands of leaflets were
handed out at the various
stations informing station users
of the harassment, intimidation
and bullying to which staff on
the Willesden Green Group are
subject. 

They received a very positive
and inspiring response from the
passengers who received the
leaflets. 

STRIKE ACTION ON TWO
COMMUTER LINES SUSPENDED

ENGINEERING WORKERS
BALLOT OVER JOBS THREAT

WILLESDEN GREEN STAFF STRIKE

BIG PAY VICTORY ON
LONDON OVERGROUND

LONDON MIDLAND CONDUCTOR’S
DISPUTE ESCALATES
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This year’s National Black and
Ethnic Minority Members’

conference was held in March at
the Bernie Grant Arts Centre in
Tottenham, North London in the
heart of a community with a
long progressive tradition of
resistance to racism. 

The event was held in
memory of Bernie Grant, who
was MP for Tottenham from
1987 until his untimely death in
April 2000. Guyanan born
Bernie took up the British
government’s offer for blue
collar workers to come to
Britain for work. He quickly
became a trade union official,
and moved into politics,
becoming a Labour councillor in
the London Borough of
Haringey in 1978.

Sharon Grant, Bernie’s
widow, addressed the event on
the first day. She told the
delegates that “Bernie was first
and foremost a trade unionist
and was crucial in setting up

what was then known as the
Black Trade Unionists Solidarity
Movement in the 1980s. He
recognised that there really was
a role for self organisation for
black people in the trade union
movement, and that need is still
there.”

Bobby Barnes, from the
Professional Footballers
Association, explained that
while everybody hears about
footballers earning millions of
pounds, the truth is that it is
only a tiny percentage of
players who earn big money. He
explained that many footballers
face conditions familiar in other
industries. “People at lower
levels are on short contracts and
there is no security,” he said.

The second day coincided
with St Patrick’s Day and
conference chair Glenroy
Watson asked delegates to
recognise “the discrimination
that Irish people face just as
Bernie had.”

A lengthy discussion took
place as to how to bring about a
resolution to the longstanding
campaign to get a religious
observance room open to all
faiths at Leeds Station. Leeds
delegates pointed out that the
issue has been taken up locally
but with no result. It had then
been taken up by the general
secretary of the union but there
had still been no progress from
the management side. 

John Leach, RMT President,
told conference that the bosses
are using the financial crisis for
a sustained attack on the
workforce. “There are numerous
disputes all over the country at
the moment. We have avoided
compulsory redundancies since
the 1930s – we shouldn’t have
to pay for a mess that we didn’t
make.”

John went on to warn that
“where the working class has
been battered other people will
offer solutions, including on

race. That is why the fight
against the BNP is more
important now than ever. Where
you have despair people like the
BNP will try to fill it.”

Working to get more
delegates to TUC Black Workers
Conference was a priority of the
conference. 

A unanimously backed
motion submitted by Finsbury
Park branch, and proposed by
Frank Murray, called for RMT to
use a greater portion of its
delegation entitlement to the
TUC event in the future in order
to have greater influence on the
proceedings. 

BLACK MEMBERS’
CONFERENCE REMEMBERS
BERNIE GRANT

A webcast of this
conference is available
to view on-line at
www.rmt.org.uk/members
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YOUNG MEMBERS
CONFERENCE SAYS
“BUILD FOR 
THE FUTURE”

Adrian Rowe, London
Transport Regional
Council delegate and
National Chair of
Young Members for
2009/2010 reports on
this year’s Young
Members Conference
in Birmingham.
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Conference chair Joanne Parry,
TfL No1 greeted delegates then
handed over to Pat Collins from
the Council of Executives and
the Assistant General Secretary,
Pat Sikorski  to open the event.

We were taken back to 1976
by Pat Sikorski in his opening
speech, when the country also
faced serious economic
problems. He explained how a
jobs crisis affects young
members, by companies
drastically cutting benefits,
terms and conditions, minimum
wage and by using the last in
first out redundancy method. 

Pat Sikorski also talked about
the demands of the People’s
Charter and how it was designed
to bring people together and
create a movement. His main
message was “We are a well
organised fighting union, we
may not win all the fights but
we will continue doing what we
need to do to win.”

John Leach, RMT President,
opened by saying that to attend
events like these he had leave
his young children, but he
recognised that he needed to be
at the conference because
without young members,
everything in the union is on
“borrowed time”. 

He went on to say how
important it is that all regions
attend the conference; he
argued that we need to change,
have new ideas, fresh thinking,
and move forward. Ten years
ago the RMT was nearly
defeated, but the union came
out of it and grew and got
stronger. The leadership of this
union have a responsibility to
provide support, it’s about the
people we represent regardless
of union position or hierarchy,
he said.

John closed his remarks by
saying that: “We understand the
world moves on. We are
improving the website and
forums to make the RMT a
modern union. Be proud to be
in RMT, We are a fighting
democratic union.”

Nick Quirk gave a report on
behalf of the Executive
Committee. He mentioned how
he was proud to still be a
delegate to the Young Members
Conference, but is sad that
because he turns 30 soon it
means it was his last year as
delegate. 

This year’s guest speaker was
Ommund Stok, national youth
officer for the Norwegian
Industri Energi union. He talked
about how they go into schools
and address students and
explained how they have youth
representatives in the workplace.

Industri Energi run courses
where young members can learn
to speak in front of audiences.
They also offer young members
residential summer camps.
Ommund Stok’s main message
was: “Gather, educate, engage,
invite and encourage people,
over and over and over and
over and over again.”

Linda Wiles (Branch
Secretary of TFL No1) delivered
a delegate training session in
which communication was the
key message. We also heard

from the Organising Unit about
RMTV – The new
communication channel For
RMT members.

The last speaker, was Bob
Sutton from Climate for Change.
Bob talked about the need for
solidarity with railway workers,
Co2 Emissions, our relationship
to nature in this throwaway
society and how we are
rendering the planet unusable.

NATIONAL YOUNG MEMBERS
ADVISORY COMMITTEE ELECTED
AT THE 2009 CONFERENCE ARE:

- Chairperson – 
AAddrriiaann RRoowwee, Bakerloo
Branch

- Vice Chairperson –
JJooaannnnee PPaarrrryy, TfL No1
Branch

- Committee Member – 
EEmmmmaa BBaallddwwiinn, Watford
Branch

- Committee Member – 
BBeecckkyy CCrroocckkeerr, Camden No3
Branch

- Committee Member – 
GGwwyynn WWiilllliiaamms, Holyhead
Shipping Branch

All the Committee Members can
be contacted via
rmtyoungcomrade@googlemail.
com There is also a Facebook
page which can be found by
searching for “RMT Young
Members”.

To be added to our Young

Members distribution list, please
email the address above and it
will be done automatically.

Next year’s conference will
be held in Liverpool. 

A webcast of this
conference is available
to view on-line at
www.rmt.org.uk/members

DELEGATE’S EYE VIEW
“I know a lot more now than
what I did before I went to the
conference about the young
members section of the union.
I know that the young
members section is all for
helping the younger
generation of transport
workers know more about
their union and how they can
get more involved.”

AAsshhlleeyy FFaarrrraanntt a service
delivery assistant for First
Great Western and a member
of Plymouth No1 Branch

“I found out about the
conference through going to
branch meetings. The thing I
gained most from the event
was more confidence in
working as part of a group,
and meeting new people. In
the future I plan to recruit
young members by showing
them a DVD (currently in
production) of this year’s
conference and get them more
interested with all the issues
that we are fighting for.”

JJaammeess AAlllluumm, a booking office
clerk, for London Midland and
a member of Watford Branch. 

“My message to young
members is this: Get Involved!
You can be part of the future
of this union. You can fight to
change the terms and
conditions in your workplace
for the better with solidarity!
The past we inherit, the future
we build!”

NNiicckk QQuuiirrkk, delegate and
member of the union’s Council
of Executives

Both the Young
Members Advisory
Committee and The
conference delegation,
would like to wish a
speedy recovery to Ray
Spry-Shute (Education
Officer), and thank him
for all his hard work in
preparing for the 2009
conference, we would
also like to thank
Alastair Gittins from the
RMT Policy Department
for standing in for Ray
as a secretary of our
conference.
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“This is the biggest RMT
Women’s Conference ever,”
Janine Booth, conference chair,
told delegates in her opening
remarks in Newcastle-upon-
Tyne last month.

The economic crisis, and the
impact that this will have on
women workers was a strong
theme running through the
event.  There were some lively
debates with 9 resolutions in
total being passed. Other issues
covered by motions included:
new and expectant mothers;
women and war; women and
the economic crisis; Israel and
Gaza; women’s newsletter and
teenage pregnancy. Motions on
human trafficking and flexible
working are being sent to the
union’s AGM.

Becky Crocker, Camden No.3,

moved the motion on women
and the economic crisis. She
said “Redundancies are already
planned in administrative
grades, dominated by women,
and are likely in the
subcontracted jobs like cleaning,
also dominated by women.
Women predominantly occupy
the lowest paid grades in our
industry, and are therefore
vulnerable to the poverty
inflicted by the economic crisis.”

Jackie Darby, London
Underground Engineering,
proposed a motion on
redundancies demanding “that
the employers are made to
provide information on the
proportion of male to female
workers who are selected for
redundancy, and reminded of
their obligations not to

discriminate directly or
indirectly.” The motion went on
to call for RMT to support any
member who feels that they
have been discriminated against.

The conference also
addressed international issues. A
motion on Women in Israel and
Gaza, proposed by Becky
Crocker, “mourned the deaths of
over 1000 Palestinians during
Israel’s brutal assault on Gaza in
December and January,
including hundreds of women
and children. While not
condoning rocket attacks on
Israeli civilians, or the regressive
and sexist policies of Hamas, we
unreservedly condemn Israel’s
actions in carrying out this
attack, and its siege of Gaza.” 

Mandy Evans, Swansea No 1,
gave a report on behalf of the

National Women’s Advisory. She
outlined issues that the
committee had been working on
including: flexible working;
pregnancy and maternity rights;
abortion rights and women’s
uniforms. “Little by little we are
being heard,” she said. 

Guest speakers included
Judith Orr, from the Abortion
Rights Campaign and Israeli
army refusenik Tamar Katz (see
March RMT News for interview). 

RMT general secretary Bob
Crow addressed the conference.
He said: “Discrimination still
exists against women and the
only way that people can be
free is when that discrimination
is completely gone. That is why
this conference is important in
building a campaigning,
fighting, democratic union.” 

WOMEN FACE THE
ECONOMIC CRISIS
Report from RMT Women’s conference
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STUC Women’s Conference was
held in Perth on recently. The
event was attended by 128
delegates who debated 30
resolutions. RMT delegates were
Janet Cassidy, North Clyde and
Alison Crawford, Glasgow No 5.

Guest Speakers were Elish
Angiolini, Lord Advocate;
Isobel Lindsay, Scottish CND;
Johann Lamont, MSP, Deputy
Leader of the Scottish Labour
Party.

Resolutions debated were
prostitution, pensions, women
and sickness absence, abortion
rights, safety and child care.

All resolutions were carried
with one withdrawn and one
remitted. These were: women
teachers careers and child care. 

An RMT resolution on
abortion rights called for a
campaign for an extension of a
woman’s right to choose,
include the repeal of the law
requiring the signature of two

doctors and support for any
campaign to extend the
Abortion Act to Northern
Ireland.

Another RMT resolution was
on women’s safety and called
for the STUC to take up the
need to re-staff stations with
rail companies and support
transport unions fight against
de-staffing of stations in the
interests of women’s safe travel.

RMT delegates also took part
in the debate on personal
protective equipment moved by
the Fire Brigade Union.

Emergency Motions were
also carried on ‘The Miami
Five’ and finance services in
Scotland. Workshops took place
covering women’s
representation; trafficking;
abortion rights and Palestine.

Janet Cassidy, who currently
sits on the STUC Women’s
Committee, was re-elected for
2008/2009. 

Women from Southwest London
Branches met to discuss the way

forward for RMT recently in the informal
setting of the Windsor Castle pub at
Clapham Junction.

Railways are traditionally a male
dominated industry and the trade unions
reflect this.  However in the past 20 years
women have taken on all roles. RMT
recognises that women deserve better
representation and the event asked how
could this be achieved?

The gathering came about originally
because Wessex Region decided that they
should organise a women’s workshop to

encourage greater participation and support
for their women EC member. Wessex vice-
chair Dave Rudland and Carolyn Siddal of
the Organising Unit co-opted Richmond
clerical officer Tina Hanson to help. Tina
suggested that something more casual would
work better.

A buffet tea, talks from the Credit Union,
Union Learning, and Carol Foster of the
Womens’ Committee, provoked discussion
on the way forward.

To promote the event Tina, together with
her work colleague Julia Cann, toured the
area from Waterloo, as far south as Woking
& Guildford, and as far west as Ascot,

targeting women with invitations.
Seventeen attended, which was

considered to be a definite success for a first
event. Vauxhall MP Kate Hoey sent her best
wishes and hoped to attend in future.
Wessex are going to export the idea &
format to other parts of the region with the
expected venues being Portsmouth &
Bournemouth.

A further meeting of the London
members is planned. If you would like an
invitation to the any of the events please
contact Carolyn on 07917 635 818 or the
Wessex Regional Office on 02380 574 531.

Mandy Evans & Becky Crocker, RMT delegates to the Women's TUC, held in
Scarborough last month

STUC WOMEN’S
CONFERENCE
Report by Janet Cassidy

SOUTHWEST LONDON WOMEN
PLAN WAY FORWARD

RMT WOMEN ATTEND TUC
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RMT recently donated
£100 sponsorship money
to a boys’ football team,
Bengeo Tigers Under
16’s, run by London
Underground rep Dave
Rayfield (last right back
row). 

Dave said that the boys
started playing together
ten years ago and to their
credit more than half of
those boys still play in the
team today, which is
managed by Peter Lewis.

Pete is also an RMT
member and works for the
mainline railway on the
emergency response unit.
The team plays in the
mid-Herts rural minor
division two. Their
greatest achievement was
winning the mid-Herts
cup when they were
eleven, beating their
fiercest rivals, Bury
Rangers, in the final. The
team and parents have
asked to be thanked
through RMT News for the
union’s financial support.

RMT
SPONSORS
BOYS’
FOOTBALL
TEAM
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The House of Commons was
besieged by hundreds of angry
students, teachers, and other
learning providers and
education professionals as they
joined the Campaigning Alliance
for Lifelong Learning (CALL)
lobby of Parliament at the end
of February.

Such were the crowds that it
took me over an hour and a half
to get into the House of
Commons.  Rarely, in recent
times have I attended anything
where such a strength of feeling
was being expressed at a
government minister. When I
finally got into the room the

meeting was already well
underway, I managed to get a
seat, but many were not so
lucky and were refused entrance
as the room was too full.

Even before the Education
Minister, John Denham, arrived
speaker after speaker stressed
the need for lifelong learning
and condemned the
government’s cuts in short
courses and non-vocational
education.

David Willetts, the Tory
Shadow Minister for Education,
sought to appease the crowd by
promising that £100 million
would be taken out of Train to

Gain and returned to
“community education”, his
comments were treated to boos
of derision. The Liberal
Spokesman on Education,
Stephen Williams warned those
present not to trust the Tories
when they come bearing gifts –
but had nothing constructive to
bring to the table himself.

John Denham spoke about
the forthcoming White Paper on
Adult Advancement and Careers,
but said that he has been forced
to prioritise and has had to put
education for employment
before “Spanish for
holidaymakers”. This comment
brought the room to their feet
and the Education Minister had
to face 20 minutes of angry
comments and questions and
shouts of derision.

It is clear from the feelings of

the meeting that the
government has completely
overlooked the fact that small
taster courses, community
learning and “leisure” courses
are the way that many adults
first return to learning.

Bob Fryer MP spoke about
the Early Day Motion raised by
Gordon Marsden MP, which has
already been signed by over 100
MPs. 

Tom Wilson, TUC Head of
Organising, spoke about the
need to return to the trade
union slogans of yesteryear,
“Educate, Agitate and Organise”
and said that we need “bread
and roses” to lead fulfilled lives;
that is to say life is not about
work and existence alone. 

All in all a very strong
message was sent to the
government.  

Certificates in British Sign Language
were awarded to eleven union learners

at the Red Star Learning Centre at the end
of February, after a 30 week course, which
saw them all gain the nationally
recognised qualification.

The course was arranged through Red
Star Learning; a local group of learning
representatives from RMT, TSSA and
ASLEF. The classes required a large
commitment over the duration of the
course and ended with a final examination

in front of a video camera, the results of
which are sent off to CACDP, the
governing body for BSL, to be examined
and endorsed.

Most of the learners came from within
the rail industry and included staff from
booking offices, rail enforcement, office
staff, conductors, NVQ assessors and
platform staff.

RMT Lead Learning Rep Caroline
Manington, who helped to set up the
course, and already has her level 1 BSL

qualification, told RMT News “I am really
proud of these guys and it was a great
honour to be asked to present the
certificates. 

“We would love to do another level 1
course soon and most of this group have
expressed an interest in continuing on to
do level 2,” he said.

BSL has now been recognised by the
government as a modern language for
several years and is a vital tool for many
deaf people. 

CALL GOES OUT FOR
THE RIGHT TO LEARN
Report by Sharon Allen,
Learning Development
Worker, London

UNION LEARNERS QUALIFY IN SIGN LANGUAGE
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Rmt general secretary Bob
Crow opens a new centre in

Southampton last month as part
of RMT’s expanding programme
to improve services to members.
The new office, located in
Enterprise House in Ocean

Village, close to Southampton
Docks, is well placed to serve
more than 6,500 members
working in the rail, ferry, bus
and road- and rail-freight
distribution industries across
Wessex. 

The 7th annual RMT Garden Party for Cuba
in association with Cuba Solidarity Campaign

June 24

Celebrate 50 years of Cuban freedom
Special guests to be announced
Live music, food, free bar
Tickets at £15

Order by post, cheques payable to RMT, from: Cuba Garden Party,
RMT, 39 Chalton Street, London NW1 1JD.
Credit card orders on 020 7387 4771

Dear Sir
The March issue of RMT News carried a letter (Questioning
support for Cuba) and disputing our unions support for Cuba.
The letter is inaccurate in its portrayal of Cuba, and Cuban
politics, which I would like to comment on.
The strong links between the RMT and sister unions in Cuba are
because the illegal US blockade has deeply affected workers in
the transport industries. The blockade has meant no road or rail
repairs and no new transport links. Shipping has been hit as
well as the blockade means that no boats can dock in a US port
for 6 months if they have docked in a Cuban port.
I do not know if the author of the letter has visited Cuba, but
many individual members of the RMT have, and the RMT enjoys
good links with sister unions on the island. These links have
enabled the union to share experiences and help with
fundraising projects. As 2009 is the 50th anniversay of the
Cuban revolution it is only right and fitting that the RMT
publicises the achievements in health care and education.
Not one Cuban worker has lost their job because of the current
economic crisis unlike many other countries including the UK.
Regarding the comment about elections, the Communist Party
does not stand candidates. Individuals stand and vast sums of
money are not needed to back campaigns, anyone in the
community can and does run for office. Indeed many members of
the Cuban Parliament are not of the Communist party. Electoral
candidates are not chosen by small committees of political
parties. Indeed, no political party including the Communist Party
is permitted to nominate or campaign for any given candidates.
Instead candidates are nominated individually by grass roots
organisations and by individual electors.
The Cuban Parliament is made up of ordinary people from all
walks of life. Out of the 589 representatives 77% are men and
23% women. 80% are voted in for the first time.
59 are agricultural workers, 23 trade union leaders, 25 artists
and journalists, 29 teachers and special needs teachers, and 10
are secondary and university student leaders.
Can anyone imagine this kind of Parliament under the regime
suggested in the letter.
Thanks to the efforts of the RMT, the Cuba Solidarity Campaign
and the British Trade Union movement Cuba has not been left
isolated over the years. It is now time for the blockade of Cuba
to end.

Regards, 
Greg Hewitt, Brighton & Hove City Branch.

RMT OPENS
SOUTHAMPTON OFFICE

LETTERS...
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Known as the “Reckless
Engineer” Isambard

Kingdom Brunel (1806-1959)
was certainly carefree about the
safety and well being of the
workers who built his railway
lines and ships. His strong belief
in “market forces” meant that
not only was he fiercely against
trade unions, but also against
compensation for workers killed
or injured.

Six workmen were drowned
during one incident alone on his
first job in 1828, which was the
construction of the Rotherhithe
Tunnel in London. The company
had rejected, on grounds of cost,
safety measures which would
have saved their lives (a drain
below the tunnel to be
constantly pumped out).

The working conditions were
appalling and several men died
from fever as well as drowning,

and none of their families
received a penny in
compensation. Brunel,
meanwhile, earned enough to
move into Lord Devon’s
luxurious old house in Duke
Street, off Pall Mall, in London.

Brunel often delayed paying
his workers to ensure their
“good behaviour” and then
frequently deducted a whole
day’s pay for what he
considered to be slow working
in extremely ardouous
conditions. These conditions
were made even worse by
excessive sub-contracting, but
Brunel resisted any laws to
protect his workers from the
exploitation that resulted from
this.

Despite his love of market
forces he was enraged when the
men tried to get a higher price
for their work in the labour

market – denouncing this as
“blackmail.”

Another of his double
standards involved law and
order. During the Chartist
demonstrations of 1831 and
1848 (demanding the vote for
working people) Brunel became
a special constable to quell
those protesting in the streets.
Yet in 1851 he led a gang of
thugs to illegally evict a
contractor from the Mickleton
railway tunnel near Evesham in
Gloucestershire (the contractor
had stopped work because he
had not been paid £34,000
which was owed to him).

Several seafarers were killed
in 1859 after an explosion on
the “Great Eastern” ship which
Brunel had built.

His last construction job was
the Tamar railway bridge
between Plymouth in Devon and

Saltash in Cornwall (on which
side is one of the pubs named
after him). This bridge was
completed in 1859 and is still in
use to this day.

Several pubs called the
“Reckless Engineer” are named
after him, including one right
next to Bristol Temple Meads
railway station.

Those wishing to find out
more about the reactionary side
of Brunel, which is not
portrayed in the media as much
as his popular image, should
read “Isambard Kingdom Brunel,
Engineering Knight-Errant” by
Adrian Vaughan. 

It was last republished in
paperback by John Murray in
2003, but can easily be obtained
from the web. Its author has
written many other books on
the social history of the
railways. 

THE BRUNEL & RECKLESS ENGINEER
83 FORE STREET, SALTASH, CORNWALL & TEMPLE GATE, BRISTOL

PEOPLE’S PUBS - Words by Mike Pentelow, Picture by Peter Arkell
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Last month’s
solution...

The winner of prize
crossword no. 52 is
Diane McKellar, Glasgow.

Send entries to Prize Crossword,
RMT, Unity House, 39 Chalton
Street, London NWI IJD by 
May 5 with your name and
address. 

Winner and solution in next issue.

RMT £25 PRIZE
CROSSWORD
No. 53. Set by Elk

ACROSS
7,8 Rally and lobby for this on May 5 (7, 7)
10 Goes with bricks (6)
11 Takes or draws back (8)
12 Abbreviated food-shop (4)
13 Enough (10)
14 Stocked afresh (11)
19 People who share living space (10)
22 Union’s web-based news channel, launched

last month (4)
23 Without concerns (8)
24 Bird enclosure (6)
25 Ship’s crane (7)
26 One of the Ms in MMR (7)

DOWN
1 Set-top device for receiving digital signal 

(7)
2 Classic fighter of Battle of Britain (8)
3 Striped creatures of Africa (6)
4 Skippers (8)
5 Chemical class opposite to acid on pH scale

(6)
6 Rapid, heavy breathing (7)
9 Coarse or blasphemous utterances (11)
15 Five-line humorous verse - Irish city (8)
16 Least tardy (8)
17 Settee you can sleep on (7)
18 Began (7)
20 Fortified wine (6)
21 Fearful (6)

MENORCA
Villas and apartments available in
most resorts. For brochure phone
Nigel: 08702 402669
www.menorcavillaholidays.co.uk

INDIAN WELLS KISSIMMEE
VILLAS
10% discount on rates for RMT
members. Beautiful 3 bedroom 2
bathroom villa in Florida 5 minutes
drive from Disney. Exceptionally
central location, own pool with screen
porch and overlooking a lake. Will
sleep 8 and cot facilities are available.
01202 427854.
www.indianwellskissimmeevillas.co.uk

CLASSIFIED ADS

Friday June 19
Function will be held 19:00 until late

Venue:  Ruskin House, 23 Coombe Road, Ruskin House, CROYDON CR0 1BD

Bob Crow will make the presentations

Tickets available from Jim Stevenson on 07778 77 21 13 or RMT South East Regional Office on
0207 529 8853 or Vicky Cobb, Southern Railway on 0208 929 8679

THE LONDON ORPHAN FUND COMMITTEE DANCE



• You need to be an RMT Credit Union member to open an RMT Summer Club
Account.

• You have to save at least £5 per month into a regular RMT CU account in
addition to your RMT Summer Club Account.

• You pay a monthly or 4-weekly Direct Debit consisting of your nominated
Summer Club payment (min. £10) plus at least £5 per month to your main RMT
CU account.  Summer Club payments will run from June to July each year.

• Summer Club accounts have to be opened by the end of August. Late
applications commence the following July.

• As an RMT CU member you build up regular savings with a yearly dividend
(3.75% in 2007) and you can apply for low interest rate loans.

• Your Summer Club money is separate from your regular savings account. That
means you will have a guaranteed sum available for Summer maturing every
15th July, plus a savings account growing with time.

• The Summer Club secures your money so it’s there for the Summer period.  This
means that your money is locked-in and you can make no withdrawals until
15th July when all of your money, plus dividend will be paid out.

• If you make all of your payments we anticipate a dividend bonus of 2% p.a. as
accrued through the year 

• All of your money will be paid to your bank account on the first working day
after 15th July.

• If you cancel your payments the dividend is not applied and you cannot
withdraw your money until after 15th July. If you think you will need access to
your money before 15th July, this account is not suitable for you.

• The Summer Club will continue year-on-year, so payments after 15th July start
the next year’s account.  Of course if you wish to cancel your payments you are
free to do so at any time.

RMT SUMMER SAVINGS CLUB
SAVE FOR SUMMER THE EASY AND SAFE WAY WITH THE RMT CREDIT UNION

Saving for summer holidays can be a real headache.  Take some of the
stress away by saving over the course of the year with the RMT Summer
Savings Club. We’ll add a little extra to your savings and pay out the
money ready for your summer shopping spree or holiday. This account is
designed for people who want a secure savings account that helps them
to save for their summer holidays time when children are off school.

It’s based on the traditional Summer Club principle of saving a fixed
amount each month that is not accessible until the payout date.  Many
people like the discipline of a regular savings programme where they are
not able to access the cash!

Even a small amount saved each month soon adds up.  Saving is
made easy by Direct Debit either monthly or 4-weekly to suit your pay
cycle.

For our Summer Club, the maturity date will be 15th July 2009. We
anticipate that we will add a bonus dividend at the maturity date. We will

pay the money direct to your bank account. There are no vouchers or
hampers or anything of that kind – you decide how you want to spend
your money.

The bonus will be added to your savings if you complete all of your
regular payments. This year we anticipate paying a dividend of 2%*.  

As all of your Summer Club money will be paid out each year it will
be kept separately from your regular credit union savings and cannot be
used against credit union loans. 

If you want to open a Summer Club account and are already a
credit union member simply complete the form below. If you are not
already a credit union member you will have to complete the form
below and the credit union membership application opposite.
Completed forms should be returned to our freepost address.

* NB: Past bonus rate is not an indication of future bonus rate

TERMS & CONDITIONS – IMPORTANT INFORMATION - WHAT YOU NEED TO KNOW ABOUT RMT SUMMER CLUB

Cut here  

 

Do you save monthly on 28th ?  Or 4 -weekly (Fri)?  You can save by calendar month or 4 -weekly 

How much do you save in your RMT Credit Union Account? £ min. £5 per 
month  

How much do you wish to save in your Summer Savings Club Account ? £ min £10 per month 
in £5 multiples 

The total each period for both accounts on my Direct Debit is               £ the total 
month/4 -weekly  

This is the total amount you wish to save by Direct Debit monthly on the 28th or 4-weekly 
 

Remember that if you have a loan with us your regular Direct Debit will also include that repayment  

DECLARATION 
I understand the Terms & Conditions of the RMT Summer Savings Club Account and that membership of the RMT Credit Union is a condition of  
holding an RMT Summer Savings Club Account.  I understand that my monthly savings into the RMT Summer Savings Club cannot be withdrawn 
until the maturity date which is on or after 15th July each year. 

Your 
Signature 

 Date    /    /      

 

RMT SUMMER SAVINGS CLUB APPLICATION  
RMT Credit Union Account Number (If known)

  

Surname   Address   

Forename(s)     

Home phone     

Mobile     

email   Postcode          

Date of birth   NI Number   

Employer   RMT Branch  



last
months
form here!



Open six days a week 
Mon to Fri - 8am until 6pm, Sat - 9.30am to 4pm

e-mail: info@rmt.org.uk

Legal helpline: 0800 587 7516
Seven days a week 

or call the helpline on freephone
0800 376 3706

Visit www.rmt.org.uk to join online

JOIN RMT
BRITAIN’S 
SPECIALIST
TRANSPORT
UNION

Problems at work? Call the helpline
(Now with two operators and the facilities to translate
into 170 languages)


