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Solid strike action by Network Rail
infrastructure workers has led to a

programme of meetings with the
employer.

RMT proposals to deal with
harmonisation and to stem the threat of
job cuts are now firmly on the table for
talks that will take place through July.

Strike action by East Midlands Trains
conductors has been suspended also
pending the outcome of fresh talks
following the re-instatement of two RMT
reps suspended from duty arising out of
the dispute.

A new pay deal is on the table in the
long-running dispute at the Wilts and
Dorset bus company.

RMT is always prepared to talk with
employers in order to effectively win the
best possible deal for members.

I hope that we can also have
constructive talks with First Great
Western over the company’s decision to
axe buffet cars. 

If RMT fails to get assurances over
job security and safety this union will
do all it can politically and industrially
to make FGW to change its mind.

Ireland’s emphatic No to the EU
Lisbon Treaty should mean that this
renamed EU constitution is binned once
and for all.

For RMT members in Ireland the
result was a vindication of the union's
opposition to EU 'liberalisation'
directives, which led to Irish Ferries
replacing Irish seafarers with lower-paid
Latvian ratings in 2005 in a disgraceful
act known as social dumping.

This historic vote also gave an added
edge to the conference of railway trade
unionists from 15 European countries
that RMT hosted only a few days later.

Aimed at developing strategies to
resist the tide of EU-driven rail
privatisation and 'liberalisation' diktats,
there was consensus that, for rail
workers, privatisation and fragmentation
amount to a frontal assault on trade-
union organisation, collective
bargaining, safety, jobs, pay, conditions
and pensions.

There was agreement that the
abandonment of the social railway in
favour of one run in the interests of big
business means more expensive, less
efficient railways for the communities

they were supposed to serve.
Recent European Court of Justice

rulings also represent an attack on
collective bargaining and the right to
strike, allowing employers to ignore
agreements and recruit staff on lower
rates of pay.

RMT will work alongside sister
unions to develop a Europe-wide
campaign that is necessary to halt the
EU privatisation juggernaut.

The Irish people have shown that the
agenda of those who would turn
Europe's railways into a herd of cash
cows can be defeated.

However, we are now fighting the
privatisation of the Tyne and Wear
Metro which has been a publicly-owned
and accountable success story.

Urgent action is also required to
reverse the decline in UK seafarers’ jobs
as the government revealed that the
number of active UK ratings had dipped
to 8,100 – the lowest ever figure and 14
per cent below the 2002 level.

Ensuring that the minimum wage
applies to the industry, ending
shipowners’ shameful exemption from
the Race Relations Act and linking
tonnage-tax relief to jobs and training
are the three urgent steps required to
arrest the decline.

On the industrial front we will
continue to work alongside our sister
shipping unions in Ireland, France,
Belgium, the Netherlands and beyond.

The current economic crisis created
by greedy speculators exploiting
working people through so-called sub-
prime mortgage selling means the bosses
will be demanding a pay freeze.

It is unacceptable for working people
to be made to pay the price for this
economic downturn. While MPs are
pushing for another double-digit
percentage pay rise, it is a scandal that
London cleaners must live on less than
£5 an hour. 

As we go to press RMT cleaners have
overwhelmingly voted for strike action
to demand a living wage, sick pay and
decent pensions. RMT stands squarely
with these hardworking people who
deserve respect and dignity at work.
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Athird successive Saturday strike by 130
East Midlands Trains senior conductors

has been suspended pending the outcome of
fresh talks.

The move follows the re-instatement of
two RMT reps that had been suspended from
duty arising out of the dispute over a
breakdown in industrial relations.

The dispute centres on the company’s
plan to use managers to guard trains on
Sundays and to impose a new grade with
inferior conditions, outside negotiating
structures.

“The company has agreed to join us back

around the talks table and has re-instated
our two reps, and the RMT executive has
agreed to suspend any action pending the
outcome of those talks,” RMT general
secretary Bob Crow said.

He said that East Midlands Trains had
managed to transform a simple dispute
about Sunday working into a complete
breakdown in industrial relations and
wound things up to the point where there is
no alternative to strike action.

The union had suspended three days of
strike action in May in good faith to attend
talks at Acas, but the company had used

that time to put more managers through
hasty and inadequate training in order to do
RMT members’ work.

RMT has argued that there were serious
safety issues involved in putting hastily
trained managers into safety critical work,
and when EMT is already under scrutiny for
running overcrowded trains, it is clear that
the company has the same contempt for its
passengers as it has for its staff. 

“If the company really wants to settle
this dispute it must enter into meaningful
talks so we can move on,” Bob Crow said.

I joined RMT during my
training as a train operator. 

It seemed the natural thing to
do to be in a union and logical
to be in the biggest one that
represented all grades.

Safety is a big issue for me.
If you work underground like
we do, you need to know that
you are as safe as possible.

The recent plans by London

Underground to de-staff station
should be a cause of concern for
all Tube drivers. 

If your platform isn’t safe
then you are not safe as a
driver.

Being in RMT is an insurance
policy and, like all insurance
policies, you never know when
you might need it.

WHY I JOINED RMT
Name: Dawn Everest
Job: Tube Driver on Piccadilly Line

EAST MIDLANDS SENIOR
CONDUCTORS STRIKE SUSPENDED
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Thousands of Tube workers who
were mistakenly denied the
opportunity to join the
Transport for London pension
fund are to have their missing
employers’ contributions paid
into the scheme under a deal
negotiated by the network’s
biggest union.

The deal comes some two
years after RMT reps noticed
that many trainees, probationers
and workers initially employed
on fixed contracts but
subsequently taken on
permanently had not been
offered their right to be in the
pension scheme from their first
day of employment.

In detailed discussions with
TfL and LUL it emerged that
nearly 5,700 former trainees and
probationers had been kept out
of the fund for up to 147 days,
while some 3,000 erstwhile
fixed-term workers had lost
between 150 and 1,000 days of
fund membership.

All will now have their
scheme membership backdated
to their first day of employment,

with missing employers’
contributions paid up in full,
and missing employee
contributions, averaging £90,
deducted over the appropriate
number of pay periods.

RMT general secretary Bob
Crow said that it was excellent
news which would mean bigger
pension entitlements for
thousands of Tube workers.

“This was a simple blunder,
but had it not been for the sharp
eyes of RMT reps it might have
gone unnoticed and deprived
many families of their full
pension entitlements.

“It has taken us a long time
to get there, but TfL and LUL
have shown good faith in
negotiating this settlement, and
no-one should now lose out.

“Former Metronet workers
who were forced into inferior
pension arrangements thanks to
privatisation are now also to be
given their right to join the
final-salary scheme that all Tube
workers should be in,” Bob Crow
said.

THOUSANDS OF TUBE
WORKERS WIN BACKDATED
PENSION RIGHTS
RMT wins pension rebate after union reps notice
employment discrepancy
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RMT has launched a
campaign to oppose plans to

break up and privatise the Tyne
and Wear Metro system. 

The Tyne and Wear Metro is
currently an integrated,
publicly-owned and accountable
railway. It is run through Nexus
which the Tyne and Wear
Passenger Transport Executive
and administers funds on behalf
of the Tyne and Wear Passenger
Transport Authority.  More than
37 million passengers use Metro
every year so it plays a vital
role in delivering a high quality
public service in the North East. 

However, the ticketing and
gates have already been put out
to tender and Nexus will be
inviting bids from the private

sector to take over all Metro
operations which includes
stations, tram cars and fleet
maintenance.

Whilst the original plan to
privatise the infrastructure has
been postponed for the time
being the threat to the
infrastructure has not
disappeared as Nexus have said
the infrastructure will be
“market-tested as and when
appropriate.”

Privatisation and
fragmentation will be a disaster
for the Metro as it would:
• Threaten pensions, jobs and

conditions under as the
private sector tries to
maximise profits at the
expense of Metro workers

• Threaten safety as the Metro
will be fragmented into
different sectors meaning
there is less effective control
and the private companies
will cut corners to save
money. 

• Fragmentation will lead to a
less efficient, more expensive
railway. 

• Collective trade union
strength will be weakened as
there will no longer be one
unified workforce working
for the same organisation.
Metro staff will be working
for different companies and
this will be made worse when
private sector decides to
further sub-contract work 

• Public service will be lost and
money wasted – the main
priority of the private sector
will be to make money. Large
amounts of fare revenue and
public subsidy will be used to
pay dividends to shareholders
instead of being used to
improve the Metro for the
benefit of passengers and the
wider community in the
North East. 

WHY PRIVATISE? 

The government has said that
unless Nexus undertakes
“market testing” of its
operations it will not receive the
£600million funding stream that
is needed over the next nine
years to operate the service and
upgrade the infrastructure.  The
government also wants to

impose the disastrous EU model
of rail privatisation ie separation
of train and stations operations
from infrastructure maintenance
and renewals.

Even though the Nexus
Directors have said they are
opposed to breaking up the
Metro they have gone along
with this plan, instead of
challenging it. 

IS THERE AN ALTERATIVE?

Neither the government nor
Nexus have been able to justify
why breaking up and privatising
the Metro will lead to a better
railways.

All the evidence from rail
privatisation shows that better
value for money and efficiency
is achieved if railways are kept
as one unified company in the
public sector. That’s why RMT
will be campaigning for a
properly-funded, publicly-
owned and accountable Metro. 

The union is already
lobbying MPs and have raised
the issue directly with the
Secretary of State for Transport.
RMT National Executive
Committee Bob Potts also
recently challenged the Rail
Minister Tom Harris over the
issue at a special RMT rail
seminar in parliament. 

The union recently received
the support of the entire trade
union movement in the North
East and the Northern TUC.

Together we can beat
privatisation and defend jobs,
pensions and conditions. 

DON’T PRIVATISE 
TYNE AND WEAR METRO

Public meeting 
Stop the Privatisation of Tyne & Wear Metro

Public Meeting: Thursday July 17, 7 pm - 9pm

Victoria Room, Royal Station Hotel, Neville Street, Newcastle

Speakers include

RMT General Secretary, Bob Crow, 

Northern TUC Regional Secretary, Kevin Rowan 
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Three rail companies have been fined
£200,000 each by a judge for their

"careless and neglectful" approach to safety
on part of the project to upgrade the West
Coast Main Line.

Balfour Beatty Rail Projects Ltd and GT
Railway Maintenance Ltd, who were
carrying out the work on the line near
Birmingham as a joint venture, together
with Elec-Track Installations Ltd, were
prosecuted by the Office of Rail Regulation
(ORR) over an incident in July 2003.

Warwick Crown Court heard that three
men were working in an SRS vehicle - a
flat-bed lorry adapted to travel along rails
and featuring a hydraulic basket. 

As they were raised up towards overhead
lines, which carried 25,000 volts, one of the
men received a shock, while the other two
narrowly avoided injury by jumping from
the basket. 

The victim sustained 30 per cent burns

over his body and had to have his right leg
amputated below the knee.

According to the ORR, the overhead line
remained live because the three companies
had not ensured a safe system of work. 

There was no documented system for
confirming lines had been isolated, and
there was a practice of dispatching teams to
the work site under live wires before
isolation had been confirmed. 

Communication between the joint-
venture parties and Elec-Track on the
method of work to be followed was
inadequate, as was training and information
provision for the workers.

Passing sentence at Coventry Crown
Court on May 9, Judge Christopher Hodson
held that the defendants' failings fell "very
significantly" below the standard required. 

Balfour Beatty and GT Railway
Maintenance pleaded guilty to a breach of
s3(1) of the HSWA 1974 for failing to

safeguard non-employees, while Elec-Track
Installations (now known as Hythe
Realisations Ltd) pleaded guilty to breaching
s2(1) of the same act for failing to safeguard
its employees. As well as the fines, the
parties had to pay £42,000 in prosecution
costs.

Mitigation offered by the defendants
included their public apology to the victim
and his fellow workers, their early guilty
plea and a subsequent independent review
of safety management systems.

Deputy chief inspector of railways Allan
Spence said that with such a high-risk
activity, there should have been a robust
permit-to-work system, confirming it was
safe to start work. Instead, the system these
companies used was a short cut. 

“That short cut tragically led to
confusion and, in turn, to the awful burn
injuries to the worker," he said.

Open six days a week - Mon to Fri - 8am until 6pm, Sat - 9.30am to 4pm

e-mail: info@rmt.org.uk
Legal helpline: 0800 587 7516 - Seven days a week 

or call the helpline on freephone
0800 376 3706

Visit www.rmt.org.uk to join online

JOIN RMT
BRITAIN’S SPECIALIST
TRANSPORT UNION

Problems at work? Call the helpline
(Now with two operators and the facilities to translate into 170 languages)

Companywatch...
BALFOUR BEATTY AND RAIL
PARTNERS FINED £600,000
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The Office of Rail Regulation
(ORR) has ordered Network Rail
to make ‘efficiency’ savings of
21 per cent for the 2009-2014
period and to reduce the risk of
death or injury to passengers
and workers by three per cent. 

RMT has warned that any
financial squeeze on Network
Rail would undermine its ability
to deliver the already modest
improvements it has been set
and threatens to compromise
safety.

RMT general secretary Bob
Crow said that maintenance was
already pared to the bone and
the people working at the sharp
end were under enormous
pressure.

“We are seriously worried
that the demand for extra
efficiencies will be translated
into short-cuts and unsafe
working practices.

“The economy and the
environment demand an urgent
commitment to electrification,
massively increased capacity
and new high-speed rail
infrastructure, and that requires
a bold, strategic vision and a
sea-change in policy,” Bob said.

CUTS

The ORR decided that Network
Rail should receive an income of
£26.5 billion for operations,
maintenance, renewals and
enhancements. The vast majority
of income will come from direct
government grant, £16.3
billlion, and track access
charges, £6.1 billion. 

Network Rail will have to
provide an infrastructure which
will see 92.6 per cent of trains
arriving on time by 2014. 

The ORR has determined that
NR can spend £27.8 billion up
to 2014. The difference between
income and spending will be
largely made up by income from
rent and property sales.

The company will have to
deliver the upgrades defined in
the government’s June 2007
High Level Output Specification
(HLOS) which include the
Thameslink, Reading and
Birmingham New Street projects.
500 platforms will have to be
lengthened to accommodate
longer trains. 

In their strategic business
plan, Network Rail set out how
much money they wanted in

order to deliver the rail
infrastructure necessary to
deliver the HLOS. In total the
company asked for £29.3 billion
and offered efficiency savings of
13 per cent. 

The ORR has not accepted
Network Rail’s figures and some
projects will not be funded to
the level that NR believes is
necessary (see table for some
examples).

RMT has argued that the

measures set out in the HLOS
will prove to be inadequate to
cope with the projected 22.5 per
cent increase in passenger
numbers and the 30 per cent
increase in freight volumes over
the next period. 

The company should be
adequately funded to complete
the work set out in HLOS and
not be expected to do more
work for less money. 

DANGEROUS
FINANCIAL
SQUEEZE AT
NETWORK RAIL 

Office of Rail Regulation orders 21 per cent cuts in
Network Rail spending which could undermine safety 

Scheme Network Rail ORR 
assessment assessment 

Gatwick airport £30m £9m
remodelling
Suburban 10-car £76m 65m
operations to Victoria 
and London Bridge
10 car South West suburban £110m £76m
railway
Leeds capacity improvements £94m £60m
West Midlands platform  £32m £19m
lengthening
Manchester capacity £99m £60m
improvements
North London Line capacity £44m £28m
Projects to support move £320m £160m
towards a seven day railway
CP5 development fund £240m £50m
Glasgow Airport link £173m £135m
Seven day railway (Scotland) £30m £0
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Privatisation now threatens many
rail networks in the European
Union. The British model – that
worst of all possible options
based on EU directives – is being
forced on railway operators,
workers and passengers by the
EU.

It is driven by the dogma of neo-
liberalism and the mania for
marketisation and competition
which so obsesses the EU elite
and which is so misguided in all
things and especially railways.

The essence of the EU
privatisation model is the
separation of infrastructure and
operations, of track from trains,
with track work being handed over
to private enterprise on one side
and the train operations being
handed to private franchisees on
the other.  

In this model too, rolling stock is
owned by the Roscos, rolling
stock companies who are
essentially three large banks
interested only in making as much
money as possible and charging
extortionate rates to do just that.

The result of handing Britain’s
railways over to the privateers saw
maintenance costs rise by four
times after privatisation and the
cost of laying a mile of track rise
by five times.  Recent figures
suggest too that public subsidy
per passenger is now six times
what it was in nationalised BR
days.

The disastrous introduction of
contracting and sub-contracting
for maintenance led ultimately to
Network Rail being forced to bring
work in-house, but the old BR
systems and skills have been
broken up and dissipated so costs
are still way above what they were
under BR. 

Indeed it is still the case that many
of those managing track work do
not like the older experienced BR
engineers because they know
what they are talking about and
criticise the quality of work being
done.  

Only a few years ago, at a
Waterfront Rail conference, a
senior Network Rail executive
openly bemoaned his problems
with contractors who he said
followed track work specifications
to the letter, even when the
specification was not correct. 

When the job was not done
correctly, the contractor would
then immediately put in another
bid for the remedial work entailing
yet another track possession and
more rail service disruption.

Contrast this with what happened
in BR when experienced, directly
employed engineers and track
staff worked closely and carefully
to ensure that work was done
correctly and within strict cash
limits.

The job was done well and
economically by permanent staff
dedicated to the railway who knew
every point and fishplate on their
line.

As to major track work, a recent
Department of Transport seminar
contrasted project management
costs under public ownership and
private ownership.  Those who
had undertaken the East Coast
Main line modernisation said that
project management costs had
been one per cent of the total
budget.  Those undertaking the
West Coast Main Line
modernisation said that project
management costs were 50 per
cent of their budgets.  

The fact is that the privateers have
been ripping off the public purse
and the passengers ever since
privatisation.  Perhaps the worst
abuse was by the Roscos where
typically rolling stock was leased
at 30 per cent of their value, rolling
stock which could last decades
and make millions for their banker
owners.  

It is not surprising that rail fares in
Britain are the highest in Europe
and that subsidies from the
taxpayer are so high despite the
fact that train usage has massively
increased and that trains are

constantly packed with
passengers with standing room
only on many journeys.

Fares could be brought down and
public subsidy reduced by
bringing the railways back into
public ownership as an integrated,
coherent industry once again with
direct employment at every level.

And if proof were needed of BR’s
former success, one only had to
listen to the words of former rail
regulator Tom Winsor who said at
a Parliamentary meeting that
nationalised British Rail “worked
miracles on a pittance” and that
when the railways were privatised
they were handed over to the
privateers “in good order”.  

The fact is that Britain’s
privatisation has been a disaster
and only saved by the dedication
of railway staff keeping the trains
running and doing their best for
passengers and for freight users.
Privatisation of Britain’s railways
should stand as a warning to what
will go wrong if all Europe’s
railways are forced to privatise.

There are some on the continent
who recognise this already.  Last
summer I visited Berlin with the
Rail Freight Group and met Dr
Mehdorn, Chairman of German
State Railways DB.

He was adamant that the British
model of privatisation should not
be forced on DB because it would
be disastrous to separate track
from trains.  DB should be kept as
a single industry and not broken
into fragments as had happened
in Britain. The German right-wing
government is currently privatising
DB, and no doubt other right-wing
governments will be doing the
same across the EU.  

It has to be hoped that workers,
passengers and indeed voters will
do everything possible to stop this
happening.

Kelvin Hopkins 
Labour MP for Luton North
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Acall by MPs for First Great
Western to stop removing

buffet cars from its high-speed
trains has been welcomed by
RMT.

Early Day Motion 1723
tabled by MPs representing
constituencies in the FGW
region notes that buffet-car
services are essential for all rail
passengers and refutes the
company’s attempt to play off
catering provision against
service reliability.

The MPs call on the
company to abandon what they
describe as a cost-cutting
measure that will cause
passengers more discomfort, at
a time when First has made
£120 million in profits on the
back of fares increases and
public subsidy.

Some 700 RMT members
are set to begin balloting on
industrial action after the
company failed to guarantee
that it will stop removing
buffet cars or to give
assurances over jobs and safe
working conditions.

RMT general secretary Bob
Crow welcomed the MPs’
intervention which highlighted
the need to stop FGW putting
profits ahead of service and
safety. 

“The company has already
removed buffet cars from three
trains, and has refused to rule
out doing the same with nearly
half its high-speed fleet, and we
cannot ignore the threat that
poses to jobs and to safe
working systems on high-speed
trains.

“We have heard senior FGW

bosses acknowledge that
passengers don’t want to lose
their buffet-car service, and all
they have to do to end this
dispute is to assure us that they
are no longer under threat.

“It is absurd to suggest that
the weight of buffet cars has
any significant effect on FGW’s
punctuality problems, and the
company knows that as well as
we do,” he said.

The union has pointed out
that on First’s Kings Cross to
Kings Lynn route, where
passengers once enjoyed a
buffet-car service, there is no
longer even a trolley service.

“In defending our members’
jobs we are defending
passengers’ service as well, and
I hope that FGW users will tell
First Great Western to leave
their buffet cars alone and urge
their MPs to sign EDM 1723,”
Bob said.

SAVE FIRST GREAT WESTERNBUFFET CARS

RMT WELCOMES MPS’
CALL TO SAVE FGW
BUFFET CARS

EARLY DAY MOTION 1723 

Withdrawal of First Great
Western buffet-car services
Tabled by David Drew (Stroud);
John McDonnell (Hayes and
Harlington); Roger Berry (Bristol
Kingswood); Martin Caton
(Bristol North); Dr Doug
Naysmith (Gower), and Andrew
George (St Ives)

That this House is deeply
concerned at reports that First
Great Western plan to remove
buffet car services; notes that the
withdrawal of the buffet car will
initially be on routes between
London, Oxford, Cheltenham,
Bristol and Exeter and that this
in turn will impact on the
provision of buffet car availability
on all services throughout the
West of England and South
Wales; believes that the buffet car
is an essential service for both
business and leisure travellers
and refutes First Great Western's
attempt to play off catering
provision against reliability and
performance by claiming that
removal of buffet cars will
improve timings of their high
speed train services; further notes
that there is no obligation in its
franchise agreement for
FirstGroup to remove buffet cars
and is therefore concerned that
this is a cost-cutting measure,
which will cause even more
discomfort for passengers and is
appalled that First Great Western
passengers have to endure this
latest attack when First Group
has announced profits of £120
million on the back of fare
increases and significant
Government subsidy; and calls on
First Great Western to
immediately assure passengers
that it will retain and improve all
its buffet car services.



RMT won rock-solid support
from 12,000 Network Rail
maintenance members for a
two-day strike over
harmonisation of terms and
conditions.

After voting by a margin of
nearly three to one for action,
RMT members took action
between Saturday June 14 and
Monday June 16.

RMT general secretary Bob

Crow said the strike was a
demonstration by members that
they expect talks about
harmonisation to produce
proposals about harmonisation,
not ever-longer lists of the
conditions the company wants
to destroy.

“After months of fruitless
talks the company has finally
let the cat out the bag and is
talking about a reduction in

numbers of people employed,
and our members have made it
clear that they will resist that
attack.

“Our members’ hard work
and the £400 million in
efficiencies they have already
made have allowed NR to report
pre-tax profits of more than £3
billion over the last two years.

“And it is on the back of our
members’ hard work that the
top bosses have awarded
themselves huge bonuses, yet
they are telling us they can't
afford real harmonisation.

“If Network Rail wants to
settle this dispute it should get
around the table and negotiate a
harmonisation package that is
acceptable to our members,”
Bob Crow said.
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RMT MEMBERS
TO STRIKE AT
NETWORK RAIL
STATIONS
More than 230 RMT members
working at 19 major rail
stations managed by Network
Rail are to strike for 24 hours
from noon Thursday, June 26,
in a dispute over harmonisation
of pay and conditions arising
from a reorganisation.
RMT members voted for strike
action by a five-to-one margin
after Network Rail failed to
guarantee that there will be no
compulsory redundancies or
to commit to harmonisation of
terms and conditions for all
NR station staff, and breached
bargaining procedures.
The industrial action is being
co-ordinated with sister union
TSSA.
RMT general secretary Bob
Crow said that the company
was still seeking to impose
rather than negotiate and
members had demonstrated
quite clearly that they are not
prepared to see their
bargaining procedures by-
passed under the threat of
redundancy.
“There remains no reason why
Network Rail cannot give the
simple guarantee that there
will be no compulsory job
losses as a result of this
exercise.
“We are happy to sit down
with them and conclude
national consultations, but the
company has breached
bargaining procedures by
trying to impose
reclassification at local level,”
Bob Crow said.

NETWORK RAIL
MAINTENANCE STAFF STRIKE
OVER HARMONISATION
Thousands take strike
action to demand
equality rather than job
cuts and inequality 
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Organisation was the key word
that emerged from Aberdeen as
maritime delegates pledged to
defend jobs and to keep up the
offensive for seafarers’ rights
and decent minimum
employment standards.

The union had maintained its
two-pronged strategy of
organising industrially to
maintain and improve pay and
conditions and campaigning
politically to win decent
minimum standards in an
industry blighted by social
dumping, reported national
secretary Steve Todd.

The only response to attacks

on maritime jobs and rights by
globalised bosses is to organise,
Steve emphasised (see last
month’s RMT News for Steve’s
full report).

The challenge of
globalisation for maritime
workers was underlined by the
creation of a new $145 million
super-container ship, 1,302 feet
long, 207 feet wide and capable
of carrying 15,000 boxes,
general secretary Bob Crow told
delegates.

Bigger than an aircraft
carrier, the Danish-built Emma
Maersk, dubbed a floating
continent, would be crewed by

just 13 people, capable of 31
knots and of crossing the pacific
in four days.

“If 13 people can move
15,000 containers, that
investment will be returned in
next to no time and there will
soon be several floating
continents,” Bob said.

WalMart, its owner, would be
able to get around the Jones Act
– the US legislation designed to
protect US shipping and
shipbuilding – simply by
opening an offshore container
port.

In Europe, the Viking and
Vaxholm/Laval cases had

effectively removed the right of
trade unions in EU countries to
fight against social dumping
and to maintain negotiated pay
and conditions.

In both cases unions had
taken industrial action against
the use of cheap overseas labour
to undermine collective
agreements – and in both cases
the European Union’s own ‘court
of justice’ put free trade ahead
of workers’ right to take
effective industrial action. 

It would mean that strike
action taken to defend jobs, pay
and conditions against the
‘social dumping’ of cheap labour

MAKING WAVES FOR JOBS
AND SEAFARERS’ RIGHTS
Maritime delegates gathered in Aberdeen last month
to plot their industrial and campaigning course for
the next two years
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on UK ferry companies like
CalMac would be potentially
unlawful.

“This has set us back 100
years – it’s like Taff Vale all
over again,” said Bob, referring
to the case when the ASRS, one
of RMT’s forerunners, was made
to pay massive strike damages
to the Taff Vale Railway in
South Wales – but which had
led to the granting of limited
immunity with the Trades
Disputes Act in 1906.

“It all boils down to
organisation and the need for
high-density membership – and
people will only join a union if
it fights like one,” said Bob.

The union itself was on the
soundest footing it had been in
for a quarter of a century, with
more than 80,000 members, a
solid merger with OILC, assets of
£50 million and a brand new
education centre.

MASSIVE OFFSHORE POTENTIAL,
SAYS JAKE

There was massive potential for
recruitment among offshore
workers, said former OILC
general secretary Jake Molloy,
proud to address his first
conference as regional organiser
for RMT’s new offshore section.

Reporting on battles to
establish the right to proper
holidays and for health and
safety, he noted that sweetheart
deals in the industry had set
back organisation of offshore
workers by years.

The merger would give a new
impetus to organising – and
there was a potential for 25,000
members in the offshore oil and
gas industries alone, said Jake

FERRIES CAMPAIGN GATHERS
STEAM

Organising against the race to
the bottom in pay and
conditions was the theme of a
presentation by ITF organiser
Norie McVicar, who described
17 years of “systematic
destruction of the ferry sector”
and the wholesale loss of UK
and Irish jobs.

Detailing the growing
fightback – including the
watershed Irish Ferries dispute –
Norrie emphasised the
importance of cross-border

solidarity to counter incessant
attacks from employers.

Since the first joint campaign
meeting in 2005 there had been
increasing co-operation and a
growing campaign which had
included direct action and
blockades – particularly of
Cherbourg and Roscoff – and
mass demonstrations in Ireland
and across the Channel.

A week of action a year ago
had involved Irish, French,
Netherlands and Belgian unions
targeting Norfolk Line, Clyde
Marine, Louis Dreyfus, Irish
ferries, Celtic Link and other –
and as a direct result Dreyfus
was now UK flagged with an
RMT agreement in place, said
Norrie.

P&O DISPUTE – TWO DECADES
ON

Twenty years after the epic P&O
dispute, delegates paid tribute to
the massive solidarity the
struggle had generated around
Britain and the world.

Sam Brown, Liverpool, noted
that 1,800 had lost jobs in host
city Aberdeen alone as a result
of the strike.

The dispute evoked massive
memories, and the fact was that
people were still blacklisted, said
conference chair Dave Leonard.

It had been a landmark
national dispute, noted Steve
Todd, and it was right to place
on record thanks for the
solidarity and the countless acts
from ordinary people in far-
flung places.

DEFEND CALMAC – END
TENDERING

THE UNION must maintain its
campaign against the tendering
of Caledonian MacBrayne to
secure its future, conference
agreed.

Applauding the union’s
campaign so far, delegates
emphasised that tendering
amounted to back-door
privatisation at massive cost to
the taxpayer.

Delegates also urged the
union to take legal action to get
the Scottish Executive to
abandon the exercise.

“We must keep the foot on
the campaigning pedal to secure
our future,” said Mick

McGovern, Oban.
Lay representatives of the

Caledonian MacBrayne
workforce should be part of
union delegations to the Europe
Union and preliminary meetings
whenever possible, delegates
agreed.

It was important that
workforce reps be fully
involved, argued Jimmy
Meecham, Glasgow.

ORGANISE TO WIN

Foreign nationals already
employed in companies and
sectors alongside existing RMT
members should be recruited to
the union ensure that
appropriate rates and conditions
are enjoyed by all and to
prevent further erosion of jobs,
pay and conditions, delegates
agreed.

The union would organise
overseas ratings in companies
and sectors where the union
already had influence or
membership, and where both UK
and foreign national ratings
were employed.

Employers were still using
overseas nationals to undermine
agreements, and if they
remained unorganised matters
would continue to get worse,
argued national secretary Steve
Todd.

Poles, Latvians and other
nationalities were already
getting organised, noted Andy
Gordon, Aberdeen and EC, and
the key point was to recruit
where they were already
working alongside RMT
members.

“If we do this it has to be to

get everyone onto our terms and
conditions,” said Sam Brown,
Liverpool.

“We already have Filipinos
earning pennies because they
are not organised and it will
only carry on until they are,”
said Sean Hoyle, Portsmouth. “If
they do get organised the
owners will be less likely to be
trawling around the world to
find cheapest labour.”

In Hull there were a large
number of Portuguese ratings
working 15 on and five off
without pay and who never
knew if they were required back
until a week before, said Dave
Nelson, Humber.

“They are crying out for
protection,” he said.

“We’ve been talking about
the race to the bottom, but if we
level the playing field in the
long term we will benefit UK
seafarers,” said Karlson
Lingwood, Holyhead.

“Do we leave the weakest to
struggle on alone, or recruit
them in?” he said.

CHANGE SOUGHT ON EDH CERT

The union should approach the
MCA to remove the ‘catch 22’ in
which catering ratings cannot
qualify for an Efficient Deck
Hand (EDH) Certificate because
they do not have 12 months’
deck experience.

Shipping companies would
not employ anyone in the deck
department unless they had the
required certification, regardless
of how many years’ experience
they might have at sea in other
departments, delegates noted.

“Our European counterparts

National secretary Steve Todd makes a point



RMTnews :: june 2008 :: www.rmt.org.uk

14

employed on various vessels on
the Irish Sea already have the
opportunity to transfer from the
catering to deck/engine
departments without the need to
have 12 months sea time on
deck,” said Danny McQuaid,
Belfast shipping.

REDUCE EXCESSIVE NIGHT HOURS

The union should take steps to
reduce excessive hours worked
on night shifts, conference
agreed.

The limited safeguards in the
Maritime Working Time
Directive were proving to be
ineffective in reducing the long
hours of work on board many
UK ferries – where 84 hours
were still the average.

Unlike nightworkers in
unionised workplaces ashore,
who were restricted to eight
hours 24, seafarers were exempt,
delegates noted.

“The damaging effects on
long-term health of
nightworkers and shiftworkers
are well documented and RMT
must seek to protect members
from exposure to risk by
eradicating all shipboard rosters
that result in dangerous levels of
fatigue and stress related
illnesses,” argued Jimmy
Meecham, Glasgow.

The imposition of long ‘split
shifts’ with an inadequate rest
breaks were especially
condemned.

“Your body clock goes to
hell, it takes several days to

adjust, and when you go back
you’re on a different system, so
your body doesn’t know if it’s
night or day,” said Jeff Marshall,
Douglas.

The union should establish a
working group to examine night
rosters worked in the ferry
industry and should seek to
negotiate reduction in night
hours deemed excessive, without
loss of pay, delegates agreed.

The union should also
campaign for the inclusion of
reduced hours for nightworkers
in the Maritime Working Time
Directive.

EMPLOYERS FAILING TO ALLOW
ENOUGH REST

Employers must be forced to
allow seafarers who encounter
adverse weather conditions
adequate rest periods, delegates
demanded.

“Commercial pressures mean
more and more sailings in
adverse conditions, yet
companies seem not to care
about their duty to ensure that
staff get proper rest,” said Scott
Agnew, Aberdeen

“And it’s just as bad offshore.
Supply boats are not supposed
not sail in adverse conditions,
but that seems to have gone by
the board thanks to pressure
from the oil companies,” Scott
said.

It was important to find out
how widespread the problem
was, and to encourage members
to tell masters when they are

not adequately rested and to
insist on an entry in the log if
necessary, said Steve Todd.

SAFETY REPS NEED SPECIALIST
TRAINING

Shipping safety reps should
have access to health and safety
courses that take into account
the different legislation
applicable to seafarers, delegates
agreed.

Seafarers were more likely to
suffer death and injury in the
workplace than those in other
industries, and it was essential
that safety reps were given all
available expertise to enable
them to carry out their
functions, to make our ships a
safer workplace.

Seafarers too often
encountered the problem that
the skipper was ‘god’, noted
Jack Whitehead, Portsmouth

With the death rate among
seafarers 50 per cent higher
than other industries it was
essential that safety reps knew
the rules and could face down
skippers when they needed to,
he said.

“A lot of the issues that come
for ship reps are health and
safety related, and they need
formal training, said Karlson
Lingwood, Holyhead. 

“If you are in a situation
where you have to challenge the
master you need to have the
confidence to to know you are
right.”

There was a different picture
in Scotland, where David

Whiteside, Glasgow, had
attended two five-day courses
through union learning – and
Mark Carden, Southampton, said
that experience should be
adopted universally.

EMPLOYERS THROWING WEIGHT
ABOUT

Unscrupulous employers who
use Body Mass Index to dismiss
otherwise fit and healthy
seafarers were condemned by
conference, which called for a
legal challenge to the Marine
And Coastguard Agency against
the practice.

“Fitness should be the
criterion, not BMI,” said Keith
Elliot, Aberdeen.

“If we go down this road you
would have Lawrence Dallaglio
and every other rugby player
deemed unfit for the job.”

If members were affected by
weight problems they needed to
be treated the same as a seafarer
with an alcohol problem, for
example – with help to deal
with it, said Peter Hall, assistant
national secretary.

OTHER DECISIONS IN BRIEF

Delegates called for a single pay
bargaining forum for the whole
of the P&O Ferries to cover the
whole of Britain and Ireland,
with harmonising pay, terms
and conditions its priority.
• The union should renew its

campaign to halt the attack
on Foreign Earnings
Deduction (FED) by the
Inland Revenue and seek to

OILC general secretary addresses conference

RMT parliamentary group chair John McDonnell MP speaks



extend it to UK Seafarers
engaged in short sea routes
and coastal shipping.

• The principle of free travel
for retired staff should be
extended to retired Stena
Line staff, delegates agreed.

Such a move would recognise
the contribution made by
staff to the financial success
of the company during their
working lives, argued David
Whiteside, Glasgow, who
noted that retired members
already got free bus travel
throughout Scotland.

• The National Ferry Port
Committee should adopt a
wider international
campaigning character with
the full involvement of the
ITF, and its name should be
changed to reflect that,
delegates agreed.

• The committee should
become the RMT/ITF National
Ferry Port Campaign and Co-
ordinating Committee,
conference agreed.

• More ship visits from officials
were called for by delegates,
who pointed out that
members needed contact with
the union.

“This is not about

recruitment, but about
retention,” said Sam Brown,
Liverpool.

It was also about having
organisation and reps aboard
vessels, and getting members to
realise that they are the union,
added Karlson Lingwood,
Holyhead,

Attempts to poach RMT
members in the North Sea by
Nautilus – including the offer of
£20 Marks and Spencer
vouchers as inducement to
recruiters – were condemned by
delegates.

Delegates also slammed
‘sweetheart deals’ that left
ratings with little or no
representation and attempts to
undermine existing RMT
collective bargaining
agreements in breach of TUC
rules.

Union president John Leach
paid tribute to the years of work
done by conference chair Dave
Leonard as convenor for RFA
members.

The 2010 BGM will be held
in Belfast with Brother Scott
Agnew in the chair.

COMRADES REMEMBERED

Tribute to RMT seafarers who
had died since the last BGM was

paid with a minute’s silence led
by national secretary Steve
Todd.

“Our members deserve to be
able to go out to work and
come home safe – but that was
denied to

Michael Reed, a member of
the union’s River Thames
branch who was killed by
mindless thugs while he was
working on the eve of his
retirement,” Steve said.

Steve also paid particular
tribute to Pauline Howe, the
Dover activist and women’s
committee chair who died last
year – it was fitting that the
refurbished Dover office had
been dedicated to her memory –
and to Liverpool shipping
branch secretary Tommy Keefe
and former NUS official Fred
Williams.
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Bob Crow presents a 25-year badge to Roy Goldie for the Aberdeen stalwart’s second
stint in the industry, during which he has represented offshore workers in semi-
submersibles and catering. In the 60s and 70s Roy was also an activist when he worked
on passenger liners
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RMT members at Harwich International
Port recently voted by 72 to 10 to reject

a 3.25 per cent pay offer.
RMT News visited the site, formerly

known as Parkstone Quay, to meet with the
Port Committee on the day that the workers
were holding a meeting to discuss the next
steps in light of the vote.

The Port Committee consists of Lee
Dingwall, Jamie Heeney and Steve
Gallacher, with the fourth position recently
made vacant and about to be filled again.

The Committee members explained how
the union has been getting organised to try
and better wages and conditions at the site.

For years the port’s management was
very hostile to the union. The RMT officer
that used to cover the site used to be
escorted on and off the premises by port
security, who would meet him at the station,

and was not allowed to meet directly with
the staff.

In the light of this there were no union
reps on the site from the mid 1990s until
2002 when Steve Biggs put up a sign asking
if anybody wanted to become a union rep. 

Four people came on board and the
union has slowly but surely been going
from strength to strength since then.

Today, the RMT has its own office,
computer, telephone and notice-board.
Surgery days are held every other
Wednesday for which the men that staff it
receive company release.

There are hopes in the future of setting
up a local Harwich RMT branch again. The
old Harwich No1 Branch merged with
Colchester and District in April 1999.

While the union has made progress, there
is plenty of work to do on the site. A lack of

opportunities for personal development on
the job led to the union approaching the
local Learning Direct. This has resulted in
the staff being able to access educational
courses for free.

Education and training is an important
issue for the union and workers on the site
who feel that the NVQ in Stevedoring –
which on qualifying workers receive a
higher rate of pay – is not as good as it
could be.

But for the moment there is one issue on
the table. For years the staff has received
mostly under inflation pay rises. 

And RMT members at the Port are
making their position clear, that this cannot
continue and that they will be taking action
if they don’t see some movement in the
right direction.

HARWICH DOCKERS
ORGANISE



Freight on Rail campaigners
have welcomed Network Rail’s
plans to invest more than £40
million in a new freight link in
Nuneaton, Warwickshire, a key
rail transport corridor from the
Haven ports to the Midlands, as
part of the Government’s
Transport Innovation Fund. 

The new line, which is
approximately one mile long,
will allow freight to cross from
eastern England via
Peterborough and Leicester
without disrupting passenger

services.
The Haven Ports are a group

of five ports on the east coast of
England, these are Port of
Felixstowe, Port of Ipswich,
Harwich International, Harwich
Navyard and Mistley.

The upgrade is part of the
expansion of the crucial rail
freight artery from these ports
to the Midlands and beyond. 

Freight on Rail's campaign
officer Philippa Edmunds said
that rail freight had a vital role
to play in the economy to

alleviate congestion and protect
the environment and society. 

“It is estimated that this
enhancement at Nuneaton could
remove as many as 225,000
lorries a year from roads
countrywide, such as the
congested A14, where Heavy
Goods Vehicles accounted for 18
per cent of the traffic in 2006.

“The fast route to reducing
transport’s carbon footprint is to
increase rail freight; tonne for
tonne carried rail produces
between three to five times less

carbon dioxide emissions than
road transport, dependent on
type of cargo,” she said.

Rail is significantly more
energy efficient than road, as
energy efficiency is directly
related to carbon dioxide
emissions. An aggregates train
can remove 120 HGVs from the
roads.

As a result rail freight offers
a key alternative mode at a time
when Britain's roads are
increasingly congested, resulting
in longer journey times, more
pollution and more unreliable
road transportation.

For further information please
contact Philippa Edmunds at Freight
on Rail on 020 8241 9982 email:
philippa@freightonrail.org.uk: web
site www.freightonrail.org.uk
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Nuneaton rail freight enhancement
set to remove 225,000 lorries from
roads per year 

HAVEN PORTS GAIN
RAIL CONNECTION



New proposed European Union legislation,
which will allow foreign lorries bringing
goods across the Channel to carry out
additional trips, dominated discussion at
this year’s road freight grades conference
meeting in Leeds.

An emergency resolution condemned
the EU plan which will mean that foreign
contractors will be able to carry out an
additional three haulage trips within
Britain in the seven days after dropping
off their original loads. 

The proposed legislation’s stated
intention is to “increase competitiveness
and contribute to environmental goals by
avoiding empty journeys”.

But in practice foreign contractors will
be able to sign contracts for regular work
with British companies instead of the
present arrangement where they can carry
out only “ad hoc” work.

Moving the motion, Maurice Hamilton,
Leeds Goods and Carthage, pointed out
that “foreign lorries are three times more
likely per mile travelled to be in a
collision than British lorries. 

“Crashes involving foreign lorries
resulted in 44 deaths in 2006,” he told
delegates.

The incentives for British companies to
use foreign haulage companies are strong.
Their operating costs are about 30 per cent
cheaper than for British companies
because diesel on the continent is on
average 25p a litre cheaper and Eastern
European drivers are employed on much
lower wages.

“Using extra fuel tanks a foreign lorry
can carry up to 1,500 litres of fuel,
enough to cover more than 2,500 miles,”
he said.

The new legislation is particularly
worrying in the light of the fact that the
Government’s Vehicle and Operator
Services Agency’s (VOSA) own targeted
enforcement checks have revealed that 65
per cent of Romanian trucks are found to
be breaking UK roadworthy rules. 

The same checks found that more than
50 per cent of Austrian, Bulgarian,
Hungarian, Latvian, Polish, Lithuanian,
Portuguese, Slovakian and Slovenian
drivers failed the tests.

New data for 2007 from the Department
for Transport shows the number of foreign
trucks entering Britain reaching an all-
time high of 1,719,000 – up seven per cent
on 2006. 

By contrast, the number of UK-
registered trucks travelling abroad has
reached a 14 year low of just 400,000
vehicles. UK hauliers now account for just
19 per cent of international road haulage
traffic between Britain and Continental
Europe. Twelve years ago, in 1995, UK
carriers accounted for more than half of
international traffic.

The growth in overall traffic levels
shows no sign of letting up. Total traffic
was up five per cent in 2007. It has
doubled in ten years.

Almost all of the growth seen in
foreign traffic has been by hauliers based
in the EU accession states which came into
the EU since 2004. 

These countries currently account for
23 per cent of all cross-Channel road
haulage, up from 18 per cent in 2006 and
three per cent in 2003 before these states
joined the EU. Polish and Hungarian
vehicle numbers are up fourfold in four
years. Czech and Slovak vehicles are up
threefold. 

Maurice called on the union to
negotiate with the relevant companies so
that a written agreement could be
obtained forbidding the use of those
companies taking advantage of the
proposed EU legislation to take on low-
paid foreign contractors.

“Something has to be done, we have to
defend members of our union and the
public,” he said.

UNTAXED LORRIES

Conference also expressed concern “with

New EU legislation threatens to
undermine the pay and conditions of
UK lorry drivers, warns RMT’s road
freight grades conference
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ROAD FREIGHT GRADES
OPPOSE EU SOCIAL DUMPING 

AGS Mick Cash

Nathan Robinson, this year’s RMT young member
award winner

Maurice Hamilton

Pete Daniels



RMT helpline 0800 3763706 :: june 2008 :: RMTnews

19

recent TV and press reports that highlight
the forty thousand European goods vehicles
that are using British roads and are paying
no tax to use these roads”. 

Recently the government abandoned a
proposal to require foreign lorries to
contribute £7 per day towards the cost of
maintaining British roads. 

British lorry drivers have to pay this
amount to drive on roads in Germany, the
Netherlands, Belgium and Luxembourg.
Conference called for the issue to be taken
up in Parliament.

BUILDING THE MEMBERSHIP

Assistant general secretary Mick Cash
reflected on the last year in his speech,
highlighting the success at UPS when the
union fought against derecognition and won
over £1 million in compensation, most of
which went to RMT members.

Looking at the issue of pensions and why
some employees don’t join company
pension schemes, Mick told delegates: “low
pay is the problem and the reason they
don’t join”.

“There is a difference between
workplaces where we operate and those

where we don’t. Where we operate, we make
a difference,” he said.

Conference president, Pete Daniels also
highlighted the need for membership
retention and pointed out how positive it
was that this year’s RMT Young Member
award had gone to conference delegate
Nathan Robinson.

FAIRNESS AT WORK

Maurice Hamilton called for strict adherence
to the pre-British Rail Grade structures
within the clerical grades when recruiting
new staff at Freightliner Ltd. 

“Freightliner is bringing in people in
contravention of collective agreement. Staff
on so called clean contracts don’t get paid
any overtime whatsoever”, he told delegates.

Another resolution concerning
Freightliner Ltd criticised the ongoing
situation where a male employee on a 35-
hour contract is paid overtime while two
female employees are rostered 35-45 hours
and therefore do not get paid for overtime
was highlighted in. 

Conference called for “the correction of
the imbalance to bring about the equality of
all employees, by paying all rostered hours

during employment”.
Nathan Robinson, Leeds Goods and

Cartage, moved a successful resolution
calling for the harmonisation of pay at City
Link.

“There are four different bands for some
vehicles,” he said, calling for negotiations
with City Link to rectify the situation.

Another resolution regarding City Link
called for negotiations so that all staff are
given the opportunity to join the company’s
pension scheme.

SUPPORTING TRADES COUNCILS

Guest speaker John Gill from Wakefield TUC
spoke of the importance of the role of trades
councils.

“Every area had a trades council and we
want that back again as they pull together
all the different unions”, he said. 

He went on to highlight the role of
Wakefield Trades Council in building a
cross-union campaigns around the fire
service, the NHS and against the British
National Party.

* Next year’s conference venue will be held on April 25
2009 in Western Super Mare.

Abrutal assault on two
Freightliner lorry drivers

has led to calls for members to
be vigilant if they find
themselves in what appears to
be a minor road accident, but
which in fact could be an
insurance scam.

RMT member John Payne
was driving his empty truck
back to Europackaging in
Birmingham, when a small
accident led to a vicious attack
that left him and his colleague
Chris Lewis seriously injured.

Earlier this year John came
to a junction and two cars shot
out of a side road in front of
him. He braked to avoid them,
and a third vehicle rammed his
truck from behind.

The car then sped off
leaving John to wonder why
the driver hadn’t stopped to
exchange details. He got on the
phone and reported the
incident and then carried on
his journey back to the depot.

Half an hour later, when
John stopped to buy a tyre, he
was confronted by a crowd of
youths. Sensing trouble John
phoned the police. One of the
youths opened the driver’s
door and asked to exchange
details from the accident
despite driving off at the time. 

The youth then disappeared
and John phoned his colleague,
fellow union member Chris
Lewis, for assistance.

Two youths re-appeared and
demanded £500 and it was
pointed out that John’s
company was not going to pay
for a rear shunt that wasn’t his
fault.

The last thing John
remembers is getting out of his
cab. 

“The only other thing I
remember was that I was
trying to get up and Chris was
lying in the road and the
ambulance came, I was drifting
in and out of consciousness,”

he said.
John had his face smashed

into the cab and was struck on
the back of the head several
times, possibly with a weapon

John suffered two broken
cheekbones, a broken nose,
broken top jaw and all his top
teeth were smashed. Chris had
injuries to his cheekbone, eye
socket and elbow and had to
have surgery on his ear due to
the swelling.

John and Chris are
convinced that the incident
was an attempted insurance
scam where a gang causes a
minor accident and then
demand cash. 

They urge other drivers to
be wary if they find themselves
involved in what appears to be
a minor accident.

Both John and Chris point
out that their employer,
Freightliner, had been very
supportive over the incident.
They were both told that they

should take as long as they
need to get back to work and
have both been paid their
average earnings plus bonuses
while they have been sick. All
expenses with regard to
medical treatment have been
met by Freightliner as well.

RMT company council rep
at Freightliner Maurice
Hamilton said that as a union
rep there are always things
that a company can be
criticised for. 

“But credit has to be given
where credit is due and the
company, and in particular the
roads and ports general
manager Richard Branston
have been exceptional in the
way they have helped our
members after this horrific
attack,” he said.

As RMT News goes to press
Chris has returned to work but
John’s injuries and the trauma
of the incident means that he
won’t be back at work for
some time.

MEMBERS SUFFER VICIOUS
INSURANCE SCAM ASSAULT 
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FOR A
SUSTAINABLE
TRANSPORT
SYSTEM
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RMT’s Parliamentary group’s
packed seminar on rail and the
sustainable transport system
took place at the Houses of
Parliament last month
encompassing differing views
on the way forward.

John McDonnell MP chaired
the seminar whose participants
included MPs, representatives of
commuter campaign groups as
well as RMT delegates and
representatives of other
transport unions.

Many seminar contributions
focussed on removing the
barriers that prevented people
from taking trains rather than
using their cars and the
potential positive impact that
an enhanced system would
have on the environment. 

Rail Personal Security Group
chair James Burt addressed the
issue of attacks on passengers
and staff. He said that there had
been a campaign for a number
of years against threats or
abuse and that every year from
1998-2006 reported incidents
went up. Since then the
statistics show that attacks have
fallen 11 per cent. 

Mr Burt said that while
statistics appear to show that
the railways are safer than they
once were, “one incident is one
too many and can have a
devastating effect on the person
involved”.

RMT general secretary Bob
Crow said that it was totally
unacceptable that there are any
assaults on staff but that some
of the incidents come about
because “they can’t take it out
on the company director”.

Bob said that as long as the
railway industry was plagued
with fragmentation and
privatisation then the service
would always be profit-led and
operated at the expense of what
is good for passengers, the
workforce and the environment. 

PRIVATE GOOD?

Referring to London
Underground and prospective
plans for Tyne and Wear Metro,
where some argue that the
services are or will be operated
in the public interest, Bob said
that what we need to know is:
“who are the people working

for, who owns the shares, and
who gets the profits?”.

John Spellar MP, a former
Rail Minister, said that there
had been a lot of talk about the
legacy of the Olympics and how
these will see improvements on
the railway. However, this
would potentially be skewed
towards the southeast. 

“We want to see a legacy in
the rest of the country,” he said.

Tony Ambrose of the
commuter group More Trains,
Less Strain opened his
contribution with the question
“Has privatisation been good?”
before going on to tell of the
horrors of commuter travelling
on First Great Western trains.
“The only thing they are good
at is extracting money from
your pocket,” he said.

Mr Ambrose talked about the
notoriously overcrowded trains
with poor service arguing that
what people want is to not have
to stand on their journey, to
pay a reasonable price and to
get to their destination on time.

He went on to outline the
two recent passenger fare
strikes that he had been
involved with. “The service is
only maintained by public
protest, we need to remove the
profit motive and have one rail
network.

“It needs renationalisation,”
he said.

NO MINISTER

Rail Minister Tom Harris MP
had the unenviable task of
defending the current
government’s policy amidst a
very critical audience. He said
that he would “rather preside
over a railway system that was
bursting at the seams than one
that was in decline”.

Mr Harris said that £15
billion was being pumped into
the railway industry. Referring
to Tony Ambrose’s contribution,
he also said that First Great
Western’s performance had been
a tremendous disappointment
and “that they have truly let
down their customers”. 

He went on to outline a
remedial plan that had been put
in place to improve that service.

However, Mr Harris
disappointed the audience when

he told them that “the railways
will not nationalised by this or
any other government and will
remain in the private sector”.

TSSA general secretary Gerry
Doherty argued that the need to
bring railways back into public
ownership was not for
ideological reasons, but because
it works. 

“If they can find £50 billion
to bail out a bank then they
can find money for the rail
system,” he said.

Mr Doherty said there was a
need for a high speed railway
not just from London to the
Channel Tunnel but reaching
across Britain. 

This would offer a serious
alternative to environment
damaging short haul flights, he
argued.

Sian James MP talked about
rail strategies in Wales and the
cross border rail services. “MP’s
have had people coming to us
in their dozens complaining
about First Great Western. 

“We have put a lot of
scrutiny on them as a result,”
she said.

STUC Assistant Secretary
Anne Henderson outlined issues
regarding Scotland and the
cross border rail services. She
explained that the main
problem that they faced was
one of accountability as “they
don’t have transparency with
funding in the railway”.

Campaign for Better
Transport spokesman Stephen
Joseph argued that if the
government was serious about
rail as an alternative to car or
even air transport then they
have to address the issues of
fares.

John McDonnell MP closed
the seminar by saying how
positive many of the
contributions had been. “We
have heard lots of themes and
we have witnessed the
government’s response,” he
said.

John pledged to go back to
the Rail Minister and to also
seek a direct meeting with the
Prime Minister. 

“This seminar has given us
an agenda to work on,” he
said.”

RMT’s third
annual
Parliamentary
seminar sets
the agenda
towards a
sustainable
transport
system
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BUILDING
THE UNION

The recent launch of the union’s
train maintenance workers’

charter has already increased
membership in the grade 

LAUNCH: The train maintenance depot
workers’ charter was launched in May at
Unity House by RMT General Secretary
Bob Crow, the Council of Executives,
regional organisers and members of the
train maintenance steering group 
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The train maintenance depot workers’
charter, produced in conjunction with
members of the train maintenance steering
group, has already had a positive impact
with new members joining the union across
the country.

The Charter identifies what RMT is
campaigning for across the sector – the
highest possible rates of pay, best conditions
of service and the strongest health and
safety standards. 

Within First Great Western, the charter is
linking well with the recent victory of
members in securing an overtime rate of
time and a quarter, a 35-hour week for all
depot workers, and that new safety
procedures have to go to FGW safety council
for discussion and agreement. 

FGW RMT divisional council rep for fleet
maintenance at St Philip’s Marsh depot Chris
Davidson said that the charter had an
“amazing effect” on recruitment.

“The charter came during the successful
dispute and we have seen a 60 per cent
increase in membership,” he said.

Local RMT rep Mike Burt at the FGW
Laira depot in Plymouth reported a massive
increase in membership with 47 members
joining in just two days after distributing the
charter.

RMT health and safety rep Chetan Pandya
reported the recruitment of a large number
of cleaners at FGW maintenance depots at
Reading and Oxford.

When even draft copies of the charter
were circulated in Doncaster at Unipart
section and Wabtec they met with an
extremely enthusiastic response with 30 new
members joining at the former and 40 new
members at the latter.

MAXIMUM RMT

Maximum RMT organisation is crucial to
these aims and the charter sets out exactly
why everyone should be in the union. 

The union is now looking to distribute the
charter in every depot amongst every grade,
with a ‘Charter Steward’ responsible for
dissemination in the workplace.

Bob Crow told the audience at the launch
that privatisation had brought chaos for
train maintenance workers and the union
was determined to regain the initiative
nationally. 

“We want one set of standards across the
industry – everyone up to the best practice
pay, pensions, annual leave and health and
safety protection. 

“Every train maintenance member should
get involved in this campaign and ensure all
their workmates are in the union – where
we’re well organised rates of pay are higher
and conditions of service better,” he said.

The charter’s great strength is that it was
primarily drafted by members facing the
kind of everyday problems in the workplace

the union is working hard to tackle. 
This makes it a great recruitment tool and

it’s already been sent to all RMT train
maintenance depot workers with a letter
encouraging them to show the document to
workmates and get them to join the RMT – a
membership form can be detached from the
charter and posted free of charge.

FIGHTING INEQUALITY

The charter highlights the gross inequalities
that exist in members’ pay and conditions of
service across the train maintenance depots. 

Two rail workers of the same grade,
performing the same duties should be paid
the same and receive equal entitlements to
leave, sick pay, pensions and other benefits. 

However, RMT analysis reveals
astonishing disparities of thousands of
pounds between salaries of the same grade.
Weekly working hours can be up to 11.4
hours longer, annual leave entitlement 11
days less and sick pay schemes vastly
inferior than are offered to colleagues doing
identical work in different depots. Likewise,
there is an unacceptable variation in pension
entitlement across the companies.

Posters and publicity materials are also
now available to support the campaign and
the intention is for a recruitment strategy to
be co-ordinated with regional councils,
regional organisers and the organising unit. 

The early indications are that the charter
is having a very positive effect in attracting

non-members to the union, demonstrating
that the union has a presence in the
workplace and showing the positive things
the union is doing. 

The kind of success seen at First Great
Western depots can be achieved in every
train maintenance depot if RMT is properly
organised and the charter can help RMT
grow stronger in every workplace. 

As well as all the charters sent to
members’ home addresses, nearly 400
charters have been distributed throughout
FGW depots.

Charters have also been distributed in
depots at Alstom, Southeastern, Southern,
ScotRail, Eurostar, Bombardier, Tyne & Wear
Metro, South West Trains, EWS and
TransPennine Express. 

This is by no means the end of the
campaign and it’s essential that the
momentum be maintained. The issues within
the charter will be reported to grades
conferences and the union’s also established
a Train/Fleet Maintenance Consultative
Committee, consisting of two reps from each
Regional Council and this will meet twice a
year. When appropriate a national
conference for depot reps and Shed
Secretaries/Charter Stewards will be
organised.

For additional copies of the Charter, contact the
RMT National Policy Department on 020 7529
8281 or a.gittins@rmt.org.uk 

TRAIN MAINTENANCE DEPOT 

Unity is Strength 

WORKERS’CHARTER



Adult Learners Week is
celebrated in more than 50
countries across the world and
encourages thousands of adults,
whatever their age and
background, to give learning a
go.

This year has been the
busiest and most successful yet
for RMT Union Learning Reps
(ULRs).

Whether it's learning for
pleasure, catching up on skills
missed out on at school or
getting that new job or
promotion, RMT reps were on
hand.

RMT Learning helped ULRs
around the country successfully
bid for money to put on
learning events at work.  There
was something for everyone and
learning does not have to mean
dry stuffy subjects in a
classroom as members found
out.

NORTH WEST 

In Manchester Piccadilly, David
Sutton, from Trans Pennine
Express arranged for MANCAT
College, and Manchester Library
Services to attend and provide
information about the courses
and facilities they have on offer
locally. 

This event was set up in
partnership with Northern Rail
and anyone attending was
encouraged to complete a
learning survey and enter a
prize draw for a DVD Player and
a digital camera. 

RMT ULRs at Leeds
Mohammed Ilyas (Northern Rail)
and Mick McNulty and Ken
Sharpe were able to attract more
than eighty rail workers from
Northern Rail and NatEx EC to

their event at Leeds station. 
Park Lane College and Leeds

Library attended and provided
laptops to demonstrate Skills for
Life and IT. There was also a
great deal of interest in
language courses for Spanish,
French and Italian and British
Sign Language, as well as ICT
courses and literacy and
numeracy. 

NORTH EAST

Hull RMT ULRs Paul King
(Northern) and Diane
Johannessen (TPE) organised
learning events throughout the
week and rail workers in Hull
were treated to neck and
shoulder massages.

At Sheffield events were
organised by Penny Calcutt
(Northern ULR) and Clare
Edwards (Trans Pennine Express
ULR). On Wednesday the focus
was on ICT taster sessions
provided by Sheffield College
and also an opportunity for staff
to find out about reflexology.
On Thursday there was an
opportunity to delve into local
history.

MIDLANDS

RMT ULRs at East Midlands
Trains, Sarah Lloyd, Kat Minnis
and Ruth Strong, were involved
in Adult Learning events in
Sheffield on Monday, Neville
Hill maintenance depot (Leeds)
on Tuesday, Lincoln on
Wednesday and Notting station
on Thursday. 

A pub quiz for local rail
workers was held in Derby on
Tuesday evening and an Adult
Learning Day at Nottingham
station on the Thursday.

A WEEK OF
RMT Union Learning Reps got members
learning last month across the country during
Adult Learners Week
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Terry Springett tunes up in Brighton

Learning reps- Ken Sharpe, Mohammed Ilyas and Mick McNutty



LEARNING

SOUTH EAST

South East region ULRs had a
packed week with their Red Star
Roadshow.  Starting at
Ramsgate Station on Monday,
with ‘Who do you think you are’
where members were able to
find out how to track down
their ancestors.

Tuesday was Hastings, with a
chance to find out about your
maths and English skills as well
as other tasters.  Thursday was
focussed on the Chatham
Learning centre with ‘A Piece of
Cake’ for anyone filling out a
Learning Needs Analysis (LNA). 

Members at Southern had the
opportunity to try out the train
simulators, as well as activities
such as French and Spanish
tracing your family tree and bat
rescue, although strangely
enough there were no takers for
Belly Dancing!  

Learners at the Brighton
Learning Centre were able to try
out head and hand massages as
well as have in depth review of
their skin. ULRs were on hand
all day to answer questions and
support English and Maths
assessments. It was also an ideal
opportunity for Lead ULR, at
Southern, Terry Springett to
serenade learners with some of

his new guitar skills.
At Eurostar there was the

possibility to take part in dance,
sign language, and French and
Spanish tasters.  There were also
demonstrations from the Royal
Yachting Association. 

National Express East Anglia
ULRs missed the rush by
holding their Adult Learners’
Week events in June. There was
a variety of tasters including
digital photography, tracing
your ancestors, indian head
massage and reflexology. 

SOUTH WEST

ULRs at South West Trains went
with a ‘health’ theme with Thai
Chi, Yoga, Nutritional tasters, as
well as blood pressure and
cholesterol tests. At London
Underground French tasters
were on offer.   First Devon and
Cornwall were, of course,
offering learners cream teas to
go with their events.

RMT Learning is looking
forward to next year’s Adult
Learner’s Week, which we hope
will be more interesting, varied
and fun than ever.

For more information on Adult
Learner’s Week (ALW) go to
http://www.niace.org.uk/alw/2008
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Hull learning reps Paul King and Diane Johannessen

Massage on the go

The Workers Education Association join in

East Midlands Trains reps Sarah Lloyd, Kat Minnis and Ruth Strong
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IRISH KILL OFF
LISBON TREATY

Friday the 13th was the night
Ireland said "No" to the
European Union's Lisbon Treaty,
unlucky for some, lucky for
millions of others. 

For RMT members in Dublin
and Rosslare Shipping branches
the result was a vindication of
their union's opposition to the
EU 'liberalisation' drive, which
led to Irish Ferries replacing
Irish seafarers with lower-paid
Latvian ratings in 2005 in a
disgraceful act known as social

dumping.
The historic rejection of the

Lisbon Treaty by Irish voters
should, by the EU's own rules,
mean that their repackaged
constitution is dead.

Ratification ought to cease
immediately and the entire EU
constitutional, state-building
project should be scrapped.

That was the message from
estatic "No" campaigners at the
Dublin count on Friday
lunchtime and it was echoed by

democrats across Europe. The
"No" side took on the political
elite and the Irish media and
won convincingly. In a high
electoral turn-out, 33 out of 43
constituencies voted "No".

As soon as the ballot boxes
were opened the 'tallymen' knew
the government had lost their
battle to sell an unloved and
unwanted treaty. "Yes" activists
had seen enough by 11am and
were fleeing the count in droves.

Three countries; France, The
Netherlands and now Ireland
have rejected the EU's neo-
liberal and anti-democratic
constitutional project.

The Irish spoke for hundreds
of millions of Europeans who
were denied a vote.

As French President Sarkozy
acknowledged before the result
at a meeting with MEPs: "France
was just ahead of all other
countries in voting No. It would
happen in all member states if

they have a referendum. There is
a cleavage between peoples and
governments".

That does seem to be the
case.

Sinn Fein MEP, Mary Lou
McDonald had no doubts why
so many turned out to reject
Lisbon.

"A number of yes
campaigners openly admitted
that they hadn't read the treaty
and wouldn't say what was
actually in it but told people to
vote for it anyway.

"People don't appreciate
being treated like they're
stupid," she said.

Explaining the massive "No"
vote in working class areas,
People's Movement "No"
campaigner, Eugene McCartan
pointed out that Irish people
simply don't want to live in a
militarised superstate that
threatens democracy,
sovereignty and workers' rights.

Irish voters reject the
renamed EU constitution in
a referendum which means,
under the EU's own rules,
the neo-liberal charter
should be abandoned
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An RMT conference of
European railway trade

unionists aimed at developing
strategies to the tide of EU-
driven rail privatisation diktats
in London welcomed the Irish
rejection of the Lisbon treaty.

Opening the conference just
days after the historic No vote,
RMT general secretary Bob Crow
said that the timing of the
meeting couldn’t be better.

“The stunning defeat by the
Irish people of attempts to
impose an undemocratic
Constitution that would have
accelerated privatisation
throughout the EU should be
welcomed by all those fighting
for a publicly-owned and
accountable railway.

“The Irish result will give
fresh impetus to our campaign,
because the Irish people have

shown that the agenda of those
who would turn Europe’s
railways into a herd of cash
cows can be defeated.

“It is deeply disturbing that
the British government, which
in opposition pledged to reverse
the privatisation and resulting
fragmentation of Britain’s
railways, is now acting as a
missionary for it among other
EU countries,” Bob told the
meeting.

Frank Keoghan from the Irish
People’s Movement sent a
message of support to the
meeting.

“Irish voters have shown they
do want to live in an anti-
democratic, militarised
superstate where workers rights
take second place to the rights
of big business to exploit
workers in the name of profit,”
he said in a statement.

European Transport Workers’
Federation general secretary
Eduardo Chagas, Kelvin Hopkins
MP and John Hendy QC were
among the keynote speakers at
the event attended by trade
unionists from 15 European
countries.

The conference analysed the
origins of rail liberalisation and
privatisation, including EU
directives and the various EU
rail ‘packages’, and their impact
on the industry and its
workforce.

It also looked at the serious
implications for workers’ rights
posed by the recent Viking and
Laval rulings by the European
Court of Justice.

A full report will appear in
next month’s RMT News.

"Recent rulings by the
European Court of Justice
represent a direct threat to trade
union rights by giving
employers superior rights that
outlaw strike action and
minimum wage agreements.

"People were clearly
concerned at the race to the
bottom in terms of wages and
conditions and the privatsation
of key public services demanded
by this treaty," he said.

After the result was declared,
a visibly shaken Taoiseach Brian
Cowen appeared to the media,
solemnly declaring: "The
government accepts and respects
the verdict of the Irish people."

However, EU Commission
President Jose Manuel Barroso
declared: "As I understood from
my conversation with Prime
Minister Cowen, he also believes
the treaty is not dead."

Patricia McKenna, former
MEP and "No" campaign
People's Movement chair, said
"There is no possibility of an
agreement without Ireland
unless Brian Cowen and the
government gives the EU the
signal that they can carry on
regardless and that they, the
Irish government will agree to
this hijacking of the EU," she
warned.

The British government
scrapped its own election
promise to hold a referendum.

Danish Prime Minister
Anders Fogh Rasmussen may
scrap a vote in September on
adopting the euro. Danish voters
rejected euro membership in a
2000 vote.

Brussels does not have good
record at winning popular votes.
The Swiss rejected EU
membership by a huge vote in
2001 as did Norway in 1994,
Sweden rejected euro
membership in 2002 and Ireland
rejected Nice in 2001 only to be
forced to vote again a year later
to reverse that decision.

People's Movement secretary
Frank Keoghan told a cheering
crowd in a Dublin pub late on
Friday: "We are now a national
movement and part of a
growing international
movement, we are not going
away and we'll be ready".

RMT EUROPEAN
CONFERENCE
WELCOMES IRISH
NO VOTE
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REMEMBERING
THE TOLPUDDLE
MARTYRS

Every July the small village of
Tolpuddle hosts an international
festival celebrating the trade union
martyrs that bear its name
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As the sun rose on February 24
1834, Dorset farm labourer
George Loveless set off to work,
saying goodbye to his wife
Betsy and their three children.

They were not to meet alone
again for three years, for as he
left his cottage in the rural
village of Tolpuddle, the 37-
year-old was stopped by the
local constable and served with
a warrant for his arrest.

Under an obscure 1797 law,
Loveless and five fellow workers
- his brother James, James
Hammett, James Brine, Thomas
Standfield and Thomas's son
John - were charged with
having taken an illegal oath.

But their real crime in the
eyes of the establishment was to
have formed a trade union to
protest about their meagre pay
of six shillings a week - the
equivalent of 30p in today's
money and the third wage cut
in as many years.

WE WILL BE FREE

With the bloody French
Revolution still very much in
the minds of the British
establishment, landowners were
determined to stamp out any
form of insurrection.

And so when Loveless'
landowner, James Frampton,
caught wind of a group of his
workers having formed a union,
he sent a spy to infiltrate their
meetings.

These gatherings, held under
a sycamore tree in the village or
in the upper room of Thomas
Standfield's cottage, were
prefaced with the swearing of
an oath of secrecy - and it was
this act that led to the men's
arrest and subsequent sentence
of seven years' transportation.

By handing out such a harsh
sentence, the government hoped
to frighten the nascent Labour
movement into submission, but
they achieved precisely the
opposite and were quite
unprepared for the public outcry
that ensued.

As the men were being led
back to prison to await their
transfer to the prison hulks,
their hands manacled together,
their heads shaven like common
criminals, George Loveless
scribbled some words that were

to change the course of British
law.

In desperation, he wrote what
was later called his 'Song of
Freedom'. Its emotive and
rousing chorus of 'We raise the
watchword, liberty. We will, we
will, we will be free!"
underlined the Martyrs'
determination and has inspired
generations of people to fight
against injustice and oppression.

"If it hadn't been for that
song, I don't think the Martyrs
would have had such a big
impact," says Jan Pickering,
curator of the Tolpuddle
Museum.

"After all, thousands of
people were being transported,
so what made them martyrs? 
I think it was because the words
were so simple, so moving," she
says.

So was it a just cynical piece
of PR spin aimed at winning
public support?

"No, not at all - I think he
meant it from the heart.
Loveless was laying out what
they were trying to do and
telling people they had done
nothing wrong, questioning why
they were being transported for
trying to get better pay,” says
Jan.

The song certainly had an
immediate impact for, rather
than lying down as the
establishment hoped, the
working class rose up in support
of the Martyrs, delivering an
800,000-strong petition to
Parliament protesting about
their sentence and demanding
their pardon and release.

After three years, during
which the trade union
movement sustained the
Martyrs' families by collecting
voluntary donations, the
government relented and the
men returned home as heroes.

REMEMBERING THE MARTYRS

Every year their contribution to
British working life is
remembered at the Tolpuddle
Festival, held in the village
where it all began.

The event, organised by the
South West TUC, attracts
thousands of people who enjoy
the mixture of politics, theatre
and music. There is also a

procession of colourful trade
union banners through the
village, which passes the aging
sycamore under which Loveless
convened the historic meetings.

In 1912 a memorial arch was
erected in the village and in
1934 six cottages, where
agricultural workers still live
today, were built in memory of
the men.

But is for their courage, not
their contribution to Tolpuddle's
architecture, that the Martyrs
will go down in history. 

Their legacy - to establish in
law the right to belong to a
trade union - was a key step in
the fight for workers' rights.

"They weren't the first trade
unionists, but their victory
meant the act of forming a
trade union became not only
legal, but part of British
society," says Nigel Costley,
Regional Secretary of the South
West TUC.

"They are still relevant today,
not only in terms of how much
we owe them, but because the
extreme problems they faced are
still being experienced in some
parts of the world. We
remember them and share our
solidarity with workers who are
facing the same battles for the
fundamental rights to gather
together, to speak with one
voice and to advance their
lives."

George Loveless was a
Methodist lay preacher and as
such was determined to keep to
the law and not follow in the
violent footsteps of the
machine-wreckers or rick-
burners protesting about the
unemployment caused by the
advance of the industrial
revolution.

"In those times there was no
full democracy - you couldn't
vote unless you were a
landowner - so for many
people, their only response was
through violent means but the
Martyrs were religious men and
wanted to protest peacefully,"
says Nigel Costley.

"They set out to defend their
basic rights for them and their
families and to do it legally.
Because they wanted to work
within the law to reform the
system, rather than bring it

down, they were a more potent
threat to the establishment's
vested interests."

And as the establishment
continues to try to protect those
interests, it is worth recalling
what might have lain in store
had it not been for the six brave
men of Tolpuddle.

As Jan Pickering puts it: "We
remember what they suffered for
the rest of us".

* This year's free event takes
place between July 18 and 20.
Members of The Alabama 3,
singer-songwriter Robb Johnson
and comedian Mark Steel are
performing, alongside speakers
including the evergreen Tony
Benn, UNISON General
Secretary Dave Prentis and Kate
Allen, Director of Amnesty
International UK.

There's also a strong
international flavour to the
event, with speakers from Iraq,
South Africa, Australia and the
United States taking part in one
workshop, while one of Britain's
leading investigative food
journalists, Joanna Blythman,
takes part in a debate about the
way we produce and buy our
food and drink.

More details are available
from www.tuc.org.uk/tolpuddle 
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RAISING TO THE
CYCLE CUBA
CHALLENGE

RMT industrial relations officer Julia
Mansbridge reports from this year’s
Cycle Cuba Challenge to raise money
for visually impaired Cuban children
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Earlier this year I joined 16
other trade unionists and flew
to Havana to attempt to cycle
365 km over five days through
rural Cuba to raise funds
towards purchasing educational
equipment and delivering aid to
the Abel Santamaria School for
visually impaired children. 

The Music Fund for Cuba is a
registered Charity supported by
the Cuba Solidarity Campaign
and was first established in
2001 in memory of the singer
Kirsty MacColl. 

The Cuba Cycle challenge is
an extremely well organised
event and fully supported by an
excellent team of professional
bodies. Our cycling took us from
Sancti Spiritus to Trinidad,
Cienfuegos to Santa Clara and
finished in Sagua La Grande. 

Part of our trip included; a
hike to Caburni Falls in the
Escambray Mountains - Cuba’s
second highest mountain range
which is rich in the production
of coffee beans. A tour of one
of the many health care centres
which proved Cuba has one of
the best health systems in the
world despite the US blockade
of the island. 

All Cubans receive free
medical care and over 99 per
cent of the population are
registered with a GP. A meeting
with the Committee for the
Defense of the Revolution (CDR),
which is a network of
committees across Cuba and an
organisation designed to put
educational, medical and other
campaigns into national effect.
In every neighbourhood there is
an active CDR.

MAY DAY

International Workers Day in
Cuba is a truly magnificent and
humbling experience. Celebrated
by over one million Cubans in
Revolutionary Square clearly
shows the people here decide
their own destiny. The
revolution is very much alive
and encourages a firm sense of
pride, solidarity and dignity
within the population. The
Cuban awareness of the strength
and justice of socialist values
leads to this firm sense of
solidarity.  

In view of the circumstances,

the capabilities of the Cuban
people are legendary. Cuba
proves its resilience time and
again. It is organised and safe,
the streets are clean, the people
are polite and friendly and it is
thriving.

One can only wonder how
much more could have been
achieved had there not been a
vicious US trade blockade that
is an oppressive violation of the
country’s independence. 

There are no forgotten heroes
in Cuba. Streets and towns are
named after men and women
who made the ultimate sacrifice
to free Cuba from the corrupt
US-backed dictatorship of the
Batista regime. Placards and
billboards throughout the land
display faces and powerful
messages of a history that
rightfully deserves to be
remembered.

No one is excluded from
society and everyone has the
right to work. Workers who
become unemployed are entitled
to re-training and
unemployment benefit. All
workplaces in Cuba must have
collective bargaining
agreements in respect of pay
and conditions of work and
although trade union
membership is voluntary, 98 per
cent of the workforce are
members.

Equal rights for all Cubans is
an essential part of the
revolution. Women have equal
rights with men in all aspects of
their lives, including the right to
equal opportunities in all areas
of employment. These are a few
of the many benefits that
socialism has brought to the
Cuban people and is a lesson to
us all.

Cuba is the largest Island in

the Caribbean.  It is full of
character, rich on loyalty,
unique in principle and full of
love and comradeship. The
people are well-educated, the
health service is phenomenal
and the history is captivating. It
has something to offer everyone
and a sheer delight to explore.  

Our hard work and
determination proved extremely
successful and worth every inch
of saddle soreness. The Cycle
Challenge was a wonderful
event and I was delighted to
take part with such committed
and determined supporters of

Cuba and its revolution. 
A sincere thank you for your

contributions towards our
sponsorship for the Cycle Cuba
Challenge. Our help has made a
huge difference and is
wholeheartedly appreciated.
Cuba is a fascinating country
and deserves recognition for all
it has achieved. 

Support the revolution and
join the Cuba Solidarity
Campaign or better still, live a
dream and sign up for the Cuba
Cycle Challenge. 

It truly is a memorable
experience.

SHOW SOLIDARITY WITH CUBA
RMT has produced a Cuba solidarity polo shirt
like the one modeled here by Cuban
revolutionary Orlando Borrego who recently
visited Britain on a tour sponsored by the union.

Shirts cost £12.00 from the union’s webshop and
come in black or white and in all sizes.



Thousands of people formed
themselves into a massive NO in
Sipson Village - ably conducted
by local MP John McDonnell.  

It was the climax of a 5,000
strong demonstration at
Heathrow airport last month
against the proposed third
runway.  

RMT had the strongest trade
union presence with red and
green flags on display.

For the benefit of live TV
cameras mounted on a crane,
John used a loudspeaker system
and stewards to guide thousands
of local people and
demonstrators into shape.  Then
he co-ordinated a simultaneous

waving of thousands of ‘NO’
posters and a huge shout.

The message to BAA and
Gordon Brown was crystal clear.
What part of NO don’t they
understand?

The proposed third runway
for Heathrow would bulldoze
Sipson and Harmondsworth
villages and unleash new levels
of pollution across West London
and the whole world.

During the long battle
against Terminal 5 opening,
British Airports Authority and
the Government promised there
would be no third runway.  Of
course, as soon as they got
Terminal 5 they junked that

promise and put forward plans
for a new runway. Their fine
words about reducing pollution
and carbon emissions have
proved worthless.  

RAIL NOT MORE RUNWAYS

A recent RMT report found that
rail could provide a viable
alternative to expansion at
Heathrow.

It has found that well over a
third of all flights using
Heathrow are short-haul and
another 100,000 are to places
where rail could offer a
potential alternative.

There is also evidence that
where high-speed rail lines have

been opened, there has been a
significant switch from air to
rail, which has significant
environmental advantages over
air.

Investment in rail would
create jobs in the rail and
related industries and
significantly boost employment
in the manufacturing,
construction and engineering
sector.

For this to happen it would
require a government
commitment to a long-term,
strategic approach, backed up by
significant funding.

Initial subsidy would also be
required to keep fares low so
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Oliver New reports on the big No protest against the
proposed third runway at Heathrow which would
increase pollution and destroy villages

THE BIG N
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that the trains attract sufficient
passengers, including those
transferring from the airlines.

Trade unions would have to
be centrally involved in a
nationally planned and
integrated transport strategy to
ensure a just transition to more
environmentally sustainable
forms of transport.

CUTTING EMISSIONS

Instead of cutting emissions, a
third runway would simply
increase them.  

World-wide aviation is
currently responsible for three
per cent of the emissions that
contribute to climate change.
Over the coming decades that is
expected to rise to 15 per cent. 

With both Labour and the
Tories in the pockets of big
business, the politicians need to
be forced to do something.

They claim the economy
needs more flights, but the
economic arguments just don’t
sand up.  Meanwhile, the
aviation industry is heavily
subsidised in different ways: the
aircraft industry doesn't pay the
costs of the noise and pollution
it causes; it pays no tax on
aviation fuel and it is zero-rated
for VAT.   

Climate change isn’t the only
problem – even now there are a
million people living under the
Heathrow flight paths, suffering
noise disturbance, sleep
deprivation, air pollution and
serious disruption to children’s
education.  The protest
movement is getting ever
stronger.  The Heathrow
demonstration brought together
activists, climate change
campaigners and local residents.  

That NO is going to get a lot
bigger!

Links:
www.campaigncc.org
www.notrag.org/
www.john-mcdonnell.net/

Last month I was able to attend the Biennial
General Meeting (BGM) of the shipping and
docks grades of our union in Aberdeen.

Seafarers and maritime members play a
crucial role within our union, as do all
members. It was particularly interesting for me
with my London Underground background to
be able to attend.

It was a privilege to present a national report
on the state of our union. More importantly, I
was able to listen to the debates on specific
maritime matters –and to hear first hand of
seafarers experiences from delegates telling it
how it really is.

This conference came into being following the
merger between the National Union of
Railwaymen and the National Union of
Seamen in 1990.

I was attending this year along with the
general secretary, the national secretary as
well as shipping members of the Council of
Executives. As a result I hope maritime
members feel supported by the national
leadership of the union.

Since then and before, the union has been in
the forefront of resisting attack after attack on
our seafaring members. RMT has been
demanding a better life at work, safer
conditions and improved wages in a number
of ways.

Working with the union’s parliamentary group,
led by John McDonnell MP, we are
campaigning for improved training and
employment opportunities for UK seafaring
ratings, the application of the national
minimum wage and fighting for employment
rights for all nationalities employed on vessels
in UK territorial waters. 

In Scotland, RMT is also campaigning for both
Clyde and Hebrides and Northern Isles lifeline

ferry services to be fully-integrated public
operations not subject to EU tendering rules.

The meeting in Aberdeen is part of the
lifeblood of any union as it allows members to
set the agenda, in the BGM’s case, for the
next two years.

The leadership of this union is commitment to
lay representation for all members, whatever
their area of work, be it rail, road, offshore or
engineering. An all-grades union tackling the
problems and challenges specific to their
grade needs to be united in one union.

I also attended the Wales TUC along with the
general secretary Bob Crow, Jack Jones from
the Council of Executives, regional organiser
Brendan Kelly and RMT delegate Steve Skelly.

We were able to argue our union’s policies on
a number of issues and submit resolutions on
the need for a Trade Union Freedom Bill and
on transport. The delegation worked well and
it was great to see a younger activist like
Steve Skelly at the rostrum speaking in the
debate, putting the union’s case.

Congratulations to Graham Ashcroft for being
elected as the Council of Executives rep for
the new Wessex region. I am sure Graham’s
knowledge and experience will prove
invaluable in this new region and members will
also benefit from the new regional council and
regional organiser.

Finally, the Annual General Meeting of the
union will also take place this month in
Nottingham. As I said from before, delegates
from the union will be attending the supreme
governing body and I wish everyone well. I am
sure that it will be a very successful
conference and I shall report back from my
perspective the in next issue of RMT News.

John Leach

Making waves 
President’s column 

NO!
Steve Skelly addresses Wales TUC
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LETTERS

AYR: National Union of
Railwaymen general

secretary Jimmy Knapp and
National Union of Seamen Sam
McCluskey flank Gerry McGann
who was a member of the Ayr
branch reception committee for
the NUR’s annual general

meeting in 1989.
The meeting agreed formal

proceedings for the merger of
the two unions to become the
National Union of Rail,
Maritime and Transport
Workers, RMT, which took place
a year later.

FRAMES FROM
OUR HISTORY

Dear editor,

As a signaller, with nothing better to do, I sometimes find
myself looking at the discussion forum on Network Rail’s
intranet. It is usually full of little amusing stories.

But quite often it has a lot of anti-union rhetoric and I find
myself defending RMT to stop this misinformation. This
anti-RMT group is only a minority but a very vocal one.

Even more worrying, the other night a story was posted
about a man in a wheelchair. Nothing wrong with that,
except the signaller referred to the man as ‘coloured’.

I replied that the term ‘coloured’ was offensive and had
connections with the history of racism in the deep south in
the United States. 

Also why mention his ethnic background anyway? It had
nothing to do with the story.

Apart from two postings supporting my position, most
accused me of being overtly PC and petty and there was
nothing wrong with the term ‘coloured’. One person even
bemoaned the fact that ‘gollywogs’ were no longer allowed
on jam jars.

People often ask me why we have black and ethnic, gay and
women’s advisories in this day and age. There is your
answer.

It is a sad fact that we have to fight ignorance in the
workplace as well as from management.

Dear editor,

I write this letter to protest at the viewpoint put across in
your article in the April issue of RMT News regarding the
Abortion Bill.

I am a man who is a practising Roman Catholic who
happens to disagree with abortion as a whole. However, I
would not disagree with many of the views printed in the
article. I agree women should have control over their lives
and bodies, but maybe ‘responsible’ should be inserted
somewhere (like prior to getting pregnant).

A ‘chavinistic’ view maybe, but nevertheless a realistic
view.

Regarding your statement that ‘only’ two per cent of
abortions are carried out after twenty weeks implies ‘well,
that’s acceptable’. Well, it is not.

The article uses emotive words against what I believe a
reasoned and moral cause. Words like ‘attack’, ‘biaised’
and ‘vociferous anti-abortionist’ portrayed a one-sided
view.

The fact that some RMT members, like myself, disagreed
with the article was not given. I’ve had my whinge, but I
hope you may give a little space to us so-called bigoted,
zealous, over-religious so and so’s.

Derek Mullins

Dear editor, 

I have been a union member for 32 years, with GMB and
now RMT, I have always believed in the need to be in a
union.

I know over the last 20 years we have been under attack
by successive government’s Tory and New Labour alike.
We, the working class, have endured difficult times. 

So I was pleased to see the success of the workers at the
Grangemouth oil refinery in Scotland. They were not
striking for more pay, but to protect their pensions.

They stood together and forced the billionaire owner to
back down. Here was a man not content with making
millions every day. He also wanted to reduce the pension
entitlements of new workers so he could pocket even more
cash.

Yes it may have caused some inconvenience to the public,
what they need to remember it could be them next if it’s
not already happened. What this reminds us is that ‘unity
is stength’ and we should all be in a union especially in
these days of fat cat bosses who only want to get fatter.

S Crees

Leeds City branch

NETWORK RAIL
INTRANET TROUBLE

WELCOME PENSION FIGHT

ABORTION DEBATE 
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Dear editor,

Cleaners being asked to go back home after being five
minutes late regardless of the reason, staff being forced to
wash private cars in cold weather, threatened with the
sack for using unlabelled plastic containers, enquiries
about pay being tantamount to asking for a warning letter
and doing specialist graffiti-removing work without being
paid the rate they deserve. Cleaners are constantly on the
receiving end of gratuitous abuse and humiliation which
is clearly designed to humble us.

I am not recounting working conditions in a remote part
of the undeveloped world in the 18th century, but a real-
life situation in Hammersmith depot a few months ago.

Mercifully, through our RMT membership, some of these
outrageous working conditions no longer take place but
old habits die hard. 

Some of these practices rear their ugly head sporadically
but the acute awareness created by RMT is a powerful
tool to keep such exploitative tendencies in check. 

Obviously it is difficult for union officials to be at every
depot and station all the time. The onus is on us cleaners
to defend ourselves and effect the changes required.

In RMT we have found a powerful union not only
prepared to show its teeth but, if necessary, to bite. I
speak for many cleaners in thanking RMT activists for
their absolute and unflinching devotion and commitment
to the cause of defending vulnerable cleaners.

Fred Dapaah

Health and Safety rep Hammersmith depot

Dear editor,

Former prime minister Harold Wilson’s quote ‘a week is a
long time in politics’ is certainly relevant to industrial
relations in Nottingham with East Midlands Trains.

Since the first of our 24-hour strikes, management have
upped the anti by suspending two local RMT reps on
spurious allegations.

Despite this, there was still a good turn-out of pickets for
the following strike day, joined by regional organiser Ken
Usher and EC member Pat Collins. 

The mood remains defiant and we won’t give up until East
Midlands Trains come back to the union with acceptable
proposals.

Yours faithfully, David Hardy

Message to RMT Network Rail infrastructure workers from
Japanese rail union Dro-Chiba

Doro-Chiba sends you greetings and solidarity with your strike
action. We believe your problems are our problems and your
struggle is ours.

In 2005, we experienced two deadly rail accidents in March in
Amagasaki and in December in Uetus-line in which over 110
ten people were killed.

After these grave accidents, numerous cases of broken rails that
endanger rail safety have been revealed.

A wholesale outsourcing is going on in every branch of the rail
industry: track maintenance, signalling and inspection and
repair of trains. Staff are also being replaced by sub-
contractors.

In the 20 years since the privatisation of Japanese railways
over 300 rail workers have been killed due to lack of safety
measures, many killed while working on the track. 

While workplace unity has come under attack, we have kept
fighting against privatisation. The employers have sought to
punish union members who fight for rail safety and who protest

about broken rails. Management has resorted to putting
supervisors in the drivers’ cab to watch the driver. They claim
that only management can regulate driving speed not workers or
their unions.

Despite these attacks, Doro-Chiba has achieved a lot forcing
management to replace broken rails and preventing the
outsourcing of inspection and repair work.

The privatised rail companies are bankrupt and anger is
mounting in Japanese society. The time has come for unions to
express that anger as only the united power of the working
class can change the situation and change history.

We are currently calling on unions and other organisations to
demonstrate against the upcoming G8 summit by Lake Toya in
Hokkaido in June. The struggle against neo-liberalism,
privatisation and union-busting shall continue more resolutely.

In solidarity

Tanaka Yasuhiro

Doro-Chiba president

Dear editor, 

I am writing to tell readers about  the railway convalescent
home in Dawlish, Devon which is the last one still open as
nine others have closed.

If readers can help this one to stay open so rail workers
and their families can have somewhere to go for
convalescence. The address is 2 Church Street, Dawlish,
Devon EX7 9AU. All donations gratefully received.

Yours, Willie Devlin

REALITY FOR CLEANERS DEVON CONVALESCENCE

VICTIMISATION AT EAST
MIDLANDS TRAINS 

JAPANESE SOLIDARITY 





OVERSEAS HOLIDAYS

TENERIFE, COSTA ADEJA.
Apartment in 3 star hotel on seafront.
Quiet area. Golf nearby. From
£85pppw. Tel: 01803 526168

INDIAN WELLS KISSIMMEE Villas
10% discount on rates for RMT
members. Beautiful 3 bedroom 2
bathroom villa in Florida5 minutes
drive from Disney. Exceptionally
central locationOwn pool with screen
porch and overlooking a lake. Will
sleep 8 and cot facilities are available
Tel. 01202 427854
www.indianwellskissimmeevillas.co.uk 

UK HOLIDAYS

VICTORIAN FARMHOUSE B&B plus
s/c lodge, sleeps 4,  also B&B. Set in
farmland overlooking forest. Direct
access to trailway. Small heated pool.
Pets welcome. Ideal for walking, riding
and cycling. Close to New Forest. For
brochure call 01425 472115

SERVICES

AIRPORT CAR PARKING. 5%
additional discount for RMT members
www.flypark.co.uk/discount Get a
quote and see savings
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Last month’s
solution...

The winner of prize
crossword no. 43 is
L Conway of Ramsgate.
Send entries to Prize Crossword,
RMT, Unity House, 39 Chalton
Street, London NWI IJD by 
July 28 with your name and
address. 

Winner and solution in next issue.

£25 PRIZE
CROSSWORD
No. 44. Set by Elk

ACROSS
7 Of fired clay (7)
8 Groups of ten years (7)
10 Lifeline ferry company, in short (6)
11 Smelly, in a pleasant way (8)
12 The one in charge (until we 9!) (4)
13 Knocked out of competition; got rid of

(10)
14 Extend the vote or freedom to (11)
19 Hid ones true feelings -- or just plain lied!

(10)
22, 23 24 Rail franchise -- wanted managers

to guard on Sundays (4,8,6)
25 Caves -- found in Liverpool?! (7)
26 Cashes in or delivers from sin! (7)

DOWN
1 Ten-sided figure (7)
2 Hard cheese (as they say in Italy) (8)
3 London Underground line - without end? (6)
4 Knock down (building or argument) (8)
5 Capital soon to celebrate 50 years of

socialism (6)
6 Unit of measurement of sound (7)
9 Take into public ownership (and upset the

12!) (11)
15 Cud-chewing animal (8)
16 Rocked to and fro (8)
17 Of fingers, or computers (7)
18 Tidal wave (following earthquake) (7)
20 Crisps or peanuts might be (6)
21 Rostered turns, or taxes on goods (6)

CLASSIFIED ADS

RMT general secretary Bob Crow
recently presented  conductors Dave

Wrein and Chris Hitchcock with 40 year
badges on their retirement.

Sussex Coast branch honoured the
pair and thanked them for their
contribution to the union.

A SUSSEX
FAREWELL



• You need to be an RMT Credit Union member to open an RMT Summer Club
Account.

• You have to save at least £5 per month into a regular RMT CU account in
addition to your RMT Summer Club Account.

• You pay a monthly or 4-weekly Direct Debit consisting of your nominated
Summer Club payment (min. £10) plus at least £5 per month to your main RMT
CU account.  Summer Club payments will run from June to July each year.

• Summer Club accounts have to be opened by the end of August. Late
applications commence the following July.

• As an RMT CU member you build up regular savings with a yearly dividend
(3.75% in 2007) and you can apply for low interest rate loans.

• Your Summer Club money is separate from your regular savings account. That
means you will have a guaranteed sum available for Summer maturing every
15th July, plus a savings account growing with time.

• The Summer Club secures your money so it’s there for the Summer period.  This
means that your money is locked-in and you can make no withdrawals until
15th July when all of your money, plus dividend will be paid out.

• If you make all of your payments we anticipate a dividend bonus of 2% p.a. as
accrued through the year 

• All of your money will be paid to your bank account on the first working day
after 15th July.

• If you cancel your payments the dividend is not applied and you cannot
withdraw your money until after 15th July. If you think you will need access to
your money before 15th July, this account is not suitable for you.

• The Summer Club will continue year-on-year, so payments after 15th July start
the next year’s account.  Of course if you wish to cancel your payments you are
free to do so at any time.

RMT SUMMER SAVINGS CLUB
SAVE FOR SUMMER THE EASY AND SAFE WAY WITH THE RMT CREDIT UNION

Saving for summer holidays can be a real headache.  Take some of the
stress away by saving over the course of the year with the RMT Summer
Savings Club. We’ll add a little extra to your savings and pay out the
money ready for your summer shopping spree or holiday. This account is
designed for people who want a secure savings account that helps them
to save for their summer holidays time when children are off school.

It’s based on the traditional Summer Club principle of saving a fixed
amount each month that is not accessible until the payout date.  Many
people like the discipline of a regular savings programme where they are
not able to access the cash!

Even a small amount saved each month soon adds up.  Saving is
made easy by Direct Debit either monthly or 4-weekly to suit your pay
cycle.

For our Summer Club, the maturity date will be 15th July 2009. We
anticipate that we will add a bonus dividend at the maturity date. We will

pay the money direct to your bank account. There are no vouchers or
hampers or anything of that kind – you decide how you want to spend
your money.

The bonus will be added to your savings if you complete all of your
regular payments. This year we anticipate paying a dividend of 2%*.  

As all of your Summer Club money will be paid out each year it will
be kept separately from your regular credit union savings and cannot be
used against credit union loans. 

If you want to open a Summer Club account and are already a
credit union member simply complete the form below. If you are not
already a credit union member you will have to complete the form
below and the credit union membership application opposite.
Completed forms should be returned to our freepost address.

* NB: Past bonus rate is not an indication of future bonus rate

TERMS & CONDITIONS – IMPORTANT INFORMATION - WHAT YOU NEED TO KNOW ABOUT RMT CHRISTMAS CLUB

Cut here

Do you save monthly on 28th ? Or 4 -weekly (Fri)? You can save by calendar month or 4 -weekly

How much do you save in your RMT Credit Union Account? £ min. £5 per 
month

How much do you wish to save in your Summer Savings Club Account ? £ min £10 per month 
in £5 multiples

The total each period for both accounts on my Direct Debit is              £ the total 
month/4 -weekly

This is the total amount you wish to save by Direct Debit monthly on the 28th or 4-weekly

Remember that if you have a loan with us your regular Direct Debit will also include that repayment  

DECLARATION 
I understand the Terms & Conditions of the RMT Summer Savings Club Account and that membership of the RMT Credit Union is a condition of  
holding an RMT Summer Savings Club Account. I understand that my monthly savings into the RMT Summer Savings Club cannot be withdrawn 
until the maturity date which is on or after 15th July each year.

Your 
Signature

Date    /    /      

RMT SUMMER SAVINGS CLUB APPLICATION
RMT Credit Union Account Number (If known)

Surname Address

Forename(s)

Home phone

Mobile

email Postcode        

Date of birth NI Number

Employer RMT Branch



MEMBERSHIP NUMBER

Finance Department, Unity House, 39 Chalton Street, London NW1 1JD 

RMT CREDIT UNION APPLICATION FORM – please complete your application along with the attached Direct Debit.

P l e a s e  u s e  B L O C K  C A P I TA L S and black ink.                          

1 PERSONAL DETAILS.

sserddAemanruS

Forename(s)

Home phone

edoctsoPenohpeliboM

Email address

rebmuNecnarusnIlanoitaNhtriBfoetaD

3 Your Employment.

hcnarBTMRreyolpmE

Job Description

4 Mr Mrs Ms Miss 

5 Membership Status

RMT TU Member Retired RMT TU Member RMT Family Member 

6 How much do you wish to save  £                            This is the amount you wish to save by Direct Debit monthly on the 28th        or 4 weekly (Fri)

7 Normally your payments are made once a month (28th) to RMT Credit Union Ltd.

8 Next of Kin     .....................................................................................

Address .....................................................................................

.....................................................................................

.....................................................................................

9 I undertake to abide by the rules now in force or those that are adopted.

etaDerutangisruoY

2 Marrital Status married partner single divorced Drivers Licence No.

Instruction to your Bank or
Building Society to pay by Direct Debit

Please fill in the whole form including official use box using a ball point pen and
Send to: RMT Credit Union Ltd., 39 Charlton Street, London NW1 1JD

Name and full postal address of your Bank or Building Society

Originator’s Identification Number

Reference Number

FOR RMT CREDIT UNION LTD OFFICIAL USE ONLY
This is not part of the the instruction to your Bank or Building Society.

yteicoSgnidliuB/knaBreganaMehT:oT

Address

Postcode

Signature(s)

Date

Name(s) of Account Holder(s)

Bank/Building Society account number

Branch Sort Code

Instructions to your Bank or Building Society.
Please pay RMT Credit Union Ltd Direct Debits for the account detailed in this instruction subject to the safeguards
assured by the Direct Debit Guarantee. I understand that this instruction may remain with RMT Credit Union Ltd, if
so, details will be passed electronically to my Bank/Building Society.

Banks and Building Societies may not accept Direct Debit Instructions from some types of account

This guarantee should be detached and retained by the Payer.

The Direct Debit Guarantee
This guarantee is offered by all Banks and Building Societies that take part in the Direct Debit Scheme.The efficiency and security of the scheme is monitored and protected by your own Bank or
Building Society.
If the amounts to be paid or the payment date changes, RMT Credit Union Ltd will notify you 10 working days in advance of your account being debited or as otherwise agreed
If an error is made by RMT Credit Union Ltd or your Bank or Building Society, you are guaranteed a full and immediate refund from your branch of the amount paid
You can cancel a Direct Debit at any time by writing to your Bank or Building Society. Please also send a copy of your letter to us.

9 7 4 2 8 1

RMT CREDIT UNION LTD.

We are checking new member identification electronically. To do
this, we now carry out searches with credit reference agencies
who supply us with relevant detail including information from the
Electoral Register. The searches will not be used by other lenders
to assess your ability to obtain credit.

I agree to my identity being checked electronically

If we cannot verify your identity and address by this method, we will ask you to provide paper
documentation instead. Full details of these can be supplied to you by calling 020 7529 8835.




