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On the tenth anniversary of the
Paddington rail crash, which killed

31 people, RMT has called upon the
government to stop planned cuts in
Network Rail maintenance which have
put 2,500 jobs at risk.

After Paddington and other disasters
like Hatfield and Potters Bar, we all
welcomed the demise of Railtrack. Yet
now we see the successor, Network Rail,
facing massive pressure to cut budgets
and renewals and maintenance work. 

It is welcome that Transport Secretary
Lord Adonis has assured a group of
Labour MPs recently that there will be
no compulsory redundancies but this
union has not been provided with any
such an undertaking.

The on-going shambles of National
Express rail operations and the failed
East Coast Mainline franchise also
highlights the lunacy of limping on with
rail privatisation.

The government should renationalise
the East Coast Mainline and the East
Anglia and C2C franchises the company
runs as is required by franchising rules.

An RMT-commissioned opinion poll
has revealed that 70 per cent of public
support the return of Britain's railways
to public ownership. 

Yet this government is pushing ahead
with plans to privatise the Tyne and
Wear Metro despite the fact that only
the German-owned Deutsche Bahn Regio
has been shortlisted to take over the
service next spring.

The Metro campaign became a by-
election issue recently when the
Tyneside protest group Public Services
not Private Profit, part of the Keep
Metro Public campaign, came third out
of the five candidates pushing the Lib
Dems into forth place.

This is the sort of local political
activity that can make a real difference
and focus the minds of politicians come
the general election due next year.

This initiative will be one of the
issues discussed at a RMT conference in
London on November 7 on the crisis of

working class representation. Details are
inside this magazine and all are
welcome to register and attend.

Private greed and fragmentation has
forced members employed at cleaning
company Carlisle Group on the Eurostar
contract to take strike action just to gain
the London Living Wage. This is the
same company owned by Lord Ashcroft
who is throwing in millions of pounds
to support Tory Party candidates.

Bus and road freight members are
also feeling the heat as pay freezes are
imposed and jobs are under threat. RMT
will do whatever it can to defend jobs,
pay and conditions.

The union is also committed to
preventing 'social dumping' in the
offshore energy sector after it was
revealed that overseas workers are being
brought onto North Sea rigs on nearly a
quarter of the wages of local workers.

RMT members employed by Subsea 7
have made clear to the employers that
they will not sit back while a highly-
profitable, global company brings in
cheap, exploited labour. 

The experiences of the strikes earlier
this year at Lindsey oil refinery show us
that we can prevent this damaging
process.

RMT attended TUC Congress in
Liverpool this year, highlighting among
other things the plight of Vestas wind
turbine workers.

Never has the need for a green,
integrated energy and transport policy
ever been greater. Yet it was a great
disappointment to hear Secretary of
State for Climate Change Ed Miliband
lecture TUC delegates that the public do
not support nationalisation, which is
plainly nonsense. 

Now is not the time for the
government to continue to shrug its
shoulders and rely on the failed free
market model. If it does it will lose the
next election, it's as simple as that.
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RMT has signed a trade union
recognition agreement with

the Wrexham and Shropshire
Railway Company that provides
a procedural framework for

collective bargaining and to
represent members working at
the company. 

Regional organiser Andy
Warnock-Smith also reported
that Wrexham and Shropshire
Railway Company’s parent
company, DB Schenker Rail (UK)

Ltd, has decided to integrate
Wrexham and Shropshire
Railway Company into Chiltern
Railways. 

Wrexham and Shropshire will
operate as a division of Chiltern
Railways, but will still operate
under its own branded logo.

RMT members at the
company will transfer under
TUPE in December 2009
following appropriate
consultation. 

The company has given RMT
a guarantee of no compulsory
redundancies during the
integration of the company into
Chiltern Railways.

However the company told
Andy Warnock-Smith that there
will be a “review of manage-
ment and support functions”. 

“We will keep members
informed of any further devel-
opments,” he said. 

Midlands regional organiser Ken Usher
attended the inaugural meeting of the

Solihull Hackney drivers RMT branch
recently along with a number of new
members, branch officers and representatives.

Ken said that over 100 drivers have joined
RMT and the union will soon be applying for
recognition with Solihull council.

“We have also had interest from a number
of taxi drivers in Birmingham and we will be
following this up very soon,” he said.

RMT has called for plans to
privatise the Tyne and Wear

Metro to be scrapped only one
company – the German-owned
Deutsche Bahn  Regio – has
been shortlisted to take over the
service in April next year.

DB Regio will now go into a
head-to-head contest with
Nexus – the public body
currently running the Metro,
which is Britain’s most
successful railway, providing
services for 40 million people a
year.

The Metro campaign became
a by-election issue recently
when the Tyneside protest group
Public Services not Private
Profit, part of the Keep Metro
Public campaign, came third out
of the five candidates.

Public Services not Private
Profit candidate Peter Burnett in
the Preston ward by-election on
September 24 came third,
knocking the Lib Dems into
forth place.

The issue will be huge in the
North East in the run up to the
next general election with the
vast majority of people in the
region opposed to Metro
privatisation.

Newcastle MP Jim Cousins
has tabled a motion in the
House of Commons saying that:
“the tendering process can play
no useful purpose and that the
best interests of passengers will
be served by the Metro
remaining as a unified railway
in the public sector, where every
penny of funds invested is spent
on improving passenger
services”.

RMT General Secretary Bob
Crow said that at least a million
pounds had been wasted on the
privatisation drive so far –
money that could have been
invested back into the service.

“Now we are down to just
one private bidder in a move
from competitive tendering to
what looks very much like
monopoly tendering,” he said.

RMT is re-balloting on-train catering staff on
Virgin Trains for strike action and action short

of strike action over the imposition of new
working arrangements that disrupt existing rosters
and increase the average working day.

RMT has already won a ballot for action on the
West Coast Mainline services with a massive
majority but following an intervention by
company lawyers, using the anti-trade union laws,
the union have been forced to re-ballot.

RMT general secretary Bob Crow said that
rather than getting round the table to settle this
dispute Virgin Trains had chosen instead to throw
the whole weight of the anti-trade union laws at
their staff to try and bulldoze through changes
that would have a massive impact on their
work/life balance.

“Not only do these proposals increase the
average working day but they also disrupt the
current flexibility of rostering, creating major
problems with care and holiday arrangements. 

“To make matters worse they are attempting to
impose their plans without prior agreement,” he
said.

Virgin Trains staff have already delivered a 32
per cent increase in productivity since the
introduction of VHF services, without any increase
in the number of staff. 

“The intervention of the lawyers and the use of
the anti-union laws has only increased the anger
and I am sure they will register a resounding YES
vote again that will force the company back to the
negotiating table,” he said. The ballot closes on
October 22. 

RMT SAYS SCRAP
TYNE AND WEAR
METRO 
PRIVATISATION 

UNION WINS RECOGNITION AT
WREXHAM & SHROPSHIRE
RAILWAY COMPANY

RMT RE-BALLOTS VIRGIN
TRAINS CATERING STAFF
FOR INDUSTRIAL ACTION

SOLIHULL TAXI BRANCH ESTABLISHED
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RMT is balloting all London
Underground staff for strike

action and action short of a
strike in a continuing dispute
over pay.

Solid support from RMT
members in a 48-hour strike in
June has secured agreement in
disputes over breaches of
agreements and the threat to
jobs. 

However, despite assurances
from LU management that they
would engage with tube unions
in ACAS talks that pledge has
never been upheld and the pay
issue remains unresolved.

The current offer on the table
is a 1.5 per cent increase from
April 1 2009 and RPI plus 0.5
per cent or 0.5 per cent
(whichever is the greater) From
April 1 2010.

A mass meeting of RMT
London Underground
representatives took the view
that the current offer is
unacceptable and the union has
decided to ballot LUL members
for both strike action and
industrial action short of a
strike. A timetable for the ballot
will be issued in due course. 

RMT has launched a
confidential e-mail

hotline for members,
networkrailcuts@rmt.org.uk,
amid growing concerns over
planned maintenance cuts by
Network Rail which have put
over 2,500 – nearly 20 per
cent of the total workforce –
at risk.

Briefings for RMT safety
reps have confirmed that the
cuts will be spread across the
whole Network Rail
maintenance operation
including track, signalling
and overhead lines.

As part of a campaign
strategy for opposing the
plans, RMT is compiling a
dossier of where the proposed
cuts are hitting maintenance
works along with an
assessment of the safety
risks.

All RMT Network Rail
maintenance members have
been sent by text and email
details of a confidential email
address where they can feed
through local details of the
impact of the cuts the length
and breadth of the country.

RMT General Secretary
Bob Crow said that RMT had
warned repeatedly of the
serious impact that the cuts
being considered by Network
Rail will have on both safety
and reliability. 

“The company briefings to
our safety reps have
confirmed those fears and
that’s why we have launched
this hotline to begin the
process of assembling a
dossier exposing the hard
facts.

“While the politicians are
talking about future cuts they
are already a reality on
railway lines up and down
the country and we are
determined to ensure that
both staff and the travelling
public know exactly what
impact they will have.

“With the billions spent
bailing out the banks it is
disgraceful that essential
maintenance services on the
railways are under massive
pressure to cut corners,
increasing the risk of another
tragedy on the tracks,” he
said. 

In a great show of solidarity,
Sheffield S&T maintenance

and performance team members
at Network Rail and at a
Glasgow depot have shared out
their bonuses which some
members lost due to taking
strike action in the
harmonisation dispute. 

As a result of taking action, a
lot of members had deductions
taken from their annual bonus,
equating to 20 per cent for each
day of action that they were
rostered to work but chose to
strike instead. 

As a result of taking legal
industrial action in defence of
their terms and conditions, some
members lost hundreds of
pounds.

A local rep said that the
vindictive move by Network Rail

was a deliberate, unjust attack
which had caused a lot of ill
feeling between staff. 

“At Sheffield the lads chose
not play straight into
management hands and those
that received the full bonus
organised a whip round, and
donated parts of their bonus to
the members that had suffered
deductions.

”The present economic
climate, and the current
overtime cull at Network Rail,
make this an even more
remarkable show of solidarity
and unity. 

“It also sends out a stern
message to the bosses that they
can attack us all they like, but
when the chips are down we
will stand together stronger than
ever,” he said. 

RMT
LAUNCHES
MAINTENANCE
CUTS HOTLINE

RMT TO BALLOT LONDON
UNDERGROUND STAFF
FOR ACTION OVER PAY

SOLIDARITY AT NETWORK RAIL 
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RMT has launched a global campaign in
support of Eurostar cleaners who are locked
in a bitter dispute with their employers - the
Carlisle Group - over pay, threatened
redundancies, the introduction of finger
printing machines and the victimisation of a
union representative.

Eurostar cleaners recently took part in a
rock-solid 48-hour strike with a noisy picket
line taking their message of respect and
justice out to the travelling public.

As RMT News goes to press more strike
dates have been put on for 24-hour strike
action beginning on Friday October 23,
Sunday October 25, Friday November 6 and
Sunday November 8.

GLOBAL CAMPAIGN

RMT have linked up with the Labour Start
website to launch a global email campaign
targeted at Eurostar and calling on the
company to intervene in the dispute and
demand that their cleaning contractors pay
their staff the London Living Wage, scrap
the Orwellian finger printing machines and
start treating the cleaners with the respect
that they deserve.
So far over 3000 people from over 70

countries around the world have joined the
cyber-picket. The global Eurostar cleaners
campaign can be reached at -
http://www.labourstart.org/cgi-bin/
solidarityforever/show_campaign.cgi?c=575

RMT general secretary Bob Crow said
that Eurostar was a global brand and it
made sense for to launch a global trade
union campaign in support of RMT
members here in London fighting for justice.

“Eurostar cannot ignore the actions of
their cleaning contractors, the Carlisle
Group, which have forced our members into
a campaign of industrial action. The
cleaners voted 100 per cent to strike which
is a measure of how angry they are.

“RMT is determined to use every means
at our disposal to win the fight for justice
and respect for the Eurostar cleaners
including a global cyber-picket to shine a
spotlight on the appalling way that this
group of workers is being treated,” he said.

SCAB LABOUR

Carlisle Group has recruited a temporary,
scab workforce on a higher rate of pay to
try and break the RMT strike. Despite that,
trains still had to be sent back to the depot

to try and get them cleaned.
“Despite a campaign of intimidation our

members have stood rock solid in this strike
and have shown that they will not be
bullied into submission.

“The treatment of these cleaners, who are
mainly from black and minority ethnic
communities, by the Carlise Group is
nothing short of a scandal.

“Staff working for Carlisle Group,
cleaning the modern and high tech Eurostar
trains at St Pancras International, have been
subjected to some of the most draconian
working conditions in the entire UK
transport industry. It’s like a cross between
the Dark Ages and 1984.

“We cannot have a situation where
cleaners preparing the high profile, flagship
Eurostar fleet of trains are treated by the
private cleaning company engaged by
Eurostar in this disgraceful way. 

“These are first class cleaners treated like
third class citizens and we will be turning
up the heat in this fight for justice for
Carlisle Group staff carrying out essential
services on the Eurostar,” said Bob Crow.

Messages of support can be emailed to
Mick Lynch - m.lynch@rmt.org.uk 

EUROSTAR CLEANERS
FIGHT FOR JUSTICE 

RMT launches global e-mail campaign in support of
Eurostar cleaners working for the Carlisle Group
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An RMT-commissioned
opinion poll by ICM has

revealed that 70 per cent of
public support the return of
Britain's railways to public
ownership.

The poll, released on the eve
of the Trades Union Congress in
Liverpool, revealed that only 23
per cent of the 1,017 people
questioned supported continued
privatisation in the industry.

RMT general secretary Bob
Crow said that the poll showed
that the government was miles
out of step with the voters when
it comes to the crucial issue of
who owns and runs our
transport services.

The state of the railways,
including the future of the East
Coast Main Line inter-city
passenger franchise, was
debated at the TUC where

delegates backed an RMT call
for a programme of re-
nationalisation.

RMT President John Leach
successfully moved a motion
calling for the complete re-
nationalisation of the railways
and for public ownership of the
Eurostar, London Underground,
Tyne & Wear Metro and Ferry
Services.

"We are calling on the
government to use the return to
public ownership of the East
Coast Main Line as the starting
point for a re-nationalisation of
the railways and not as a short
term crisis measure.

"If Labour are serious about
re-engaging with their core
supporters, they can prove it by
making a bold statement on
public ownership of the
railways," he told delegates.

The union has welcomed an
announcement by Transport
Secretary Lord Adonis that the
East Coast Main Line franchise,
currently run by National
Express, would be renationalised
this autumn for longer than
originally expected.

However, RMT also called on
the government to set a firm
timetable for bringing the
prestige route under public
ownership on a permanent
basis.

The impending collapse of
National Express on the East
Coast was first confirmed at the
end of June and since then the
company have been at the
centre of intense takeover
speculation. 

The government have also
failed to confirm that the cross-
default clauses will be applied,

stripping National Express of
their profitable East Anglia and
C2C franchises.

“The uncertainty and
speculation over the future of
the East Coast Mainline creates
an atmosphere of instability for
both and staff and passengers
alike,” Bob said.

National Express is the
second privatisation failure on
the East Coast Mainline in just
three years, following on from
the collapse of GNER. 

“It makes no sense to go to
all of the expense of setting up
a publicly owned service only to
follow the same, failed,
privatisation route a couple of
years down the line. 

“That’s a waste of time and
money and flies in the face of
common sense and public
opinion,” Bob said.

PUBLIC BACKS RMT’S RAIL
RENATIONALISATION CALL
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RMT sponsored a two-hour drop
in session in the Scottish
Parliament earlier this month to
encourage MSPs to come to the
meeting room and to sign up for
the People’s Charter.

The event, organised as part
of the STUC’s Trade Union week
held in Holyrood, was run by
three RMT lay representatives in
Jim Gray, regional council
Secretary Stuart Elder, regional
council president, and guard’s
company council rep Mark
Nothard along with Pat Sikorski
and regional organisers Phil
McGarry and Ian McIntyre.   

STUC assistant secretary Ann
Henderson, PCS political officer
Lynn Henderson and Elaine
Smith MSP were also on hand.

After obtaining the
signatures of many MSPs,
public meetings were held in
Edinburgh and Glasgow.

The Edinburgh meeting,
addressed by Lynn Henderson,
SNP Angela Constance MSP for
Livingston, Labour Councillor
Gordon Munro and Pat Sikorski,
heard that the local ouncil was
embarking on huge cuts to
public sector housing and the
counter arguments were all laid
out in the Charter. 

It was also reported to the
meeting that over 5,000 women
were marching in the city to
commemorate the centenary of
a massive Suffragette
demonstration. 

The message had to be that

the Charter must become a
central part of all such demos
and industrial struggles in the
future, especially the upcoming
national strike in the Post
Office.

Over 50 delegates also
attended the Glasgow Morning

Star conference followed by the
Charter meeting addressed by
Pat Sikorski, Labour MSP Elaine
Smith, SNP MSP Jamie Hepburn
while UNISON Convenor
Scotland Mike Kirby chaired the
meeting.

The SNP Trade Union Group

PEOPLE’S CHARTER
LAUNCHED IN SCOTLAND
Assistant general secretary Pat Sikorski and regional organiser Phil McGarry
report on the launch of the People’s Charter in the Scottish Parliament
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also organised a fringe meeting
addressed be SNP First Minister
Alex Salmond, FBU General
Secretary Matt Wrack, NUJ General
Secretary Jeremy Dear, Pat Sikorski
and STUC deputy general secretary
Dave Moxham, who is standing in
for the general secretary Grahame
Smith. 

The next meeting of the Scottish
Steering Committee of the People’s
Charter will be making plans for a
hustings of all the candidates in
the Glasgow North East By-election
together with extensive canvassing
for the Charter on the streets. 

The six trade unions currently
backing the Charter in Scotland are
the FBU, RMT, UNISON (Scotland),
PCS, NUJ and the UCU.  

Now that the TUC has supported
the Charter it is very much hoped
that many other affiliates will join
the group. The campaign will be
sending model letters to assist
people to ask their Westminster MP
and their Scottish MSP to sign up
to the Charter and to encourage
people to write various articles on
the Charter’s necessity.

We need to take the People’s
Charter deep into the communities
to involve tenants organisations,
residents associations, community
councils, pensioners forum and the
shop stewards movement and
ordinary trade union members. The
impetus for building a mass Charter
movement of resistance to the
banker’s recession and for real
change for the better for ordinary
people must come from below. 

Parliamentary column

RMT MPS WIN
NETWORK RAIL
JOB ASSURANCES
A delegation of six Labour MPs
met with Transport Secretary
Lord Adonis recently to raise
concerns about proposals by
Network Rail to slash one in five
of their workforce. 

The Secretary of State told the
group that he had received an
assurance from the company
that there would be no
compulsory redundancies – an
assurance not so far provided to
RMT directly.

RMT Parliamentary Convenor
John McDonnell MP said that
the group was pleased that the
Secretary of State had been
assured by Network Rail.

“Yet there were still alarming
safety concerns and we will be
stepping up the parliamentary
campaign for Network Rail to
reverse the planned cuts and put
safety first.

The group agreed at the meeting
to submit evidence to Secretary
of State on the risks to safety of
passengers and workers within
the industry.

The group also welcomed the
fact that the government was
now so firmly committed to
electrification and high speed
rail. Lord Adonis even suggested
that high speed rail should do
away with domestic UK flights. 

The group pointed out that the
union was also making the case
for the job creation benefits of
high speed rail and this would be
a useful issue for more
discussion. 

In response, Lord Adonis agreed
to be a key note speaker at a
special RMT Parliamentary
seminar planned for next spring
and there was also a useful
discussion on the benefits of
electrification.  

The group also welcomed the
order of thousands of new
carriages for the East Coast and
Great Western routes but
pointed out that it was essential
this new stock incorporated the
safety role of the guard and
restaurant buffer car facilities –
more talks will be taking place
with government on this. 

Ultimately public ownership was

again high on the agenda and
the group pressed the case for
the East Coast mainline to be
kept in the public sector once it
is nationalised. 

The Minister advised us that the
line would be in the public sector
for two years and there will be a
consultation on future options. 

Tyne and Wear MPs on the
delegation raised concerns
about the ongoing danger of
privatisation to the metro. Srong
concerns were also raised
concerning the sell off of the
Channel Tunnel rail link
infrastructure. 

RMT MPs also Lord Adonis to
the fact that the publicly-owned
Eurostar was employing cleaning
company Carlisle Group which
was exploiting cleaners by
paying less than the London
Living Wage with no sick and
pension. This is the same Carlise
group that is owned by Lord
Ashcroft who is throwing in
millions of pounds to support
Tory Party candidates in margin
seats.

RMT group member Gwyn
Prosser MP has tabled
amendments to the Equality Bill
to seek to end the shameful
exclusion of non UK seafarers
from the protections of the Race
Relations Act and National
Minimum Wage. 

RMT members will know that
this has not only led to super
exploitation in UK waters and on
UK ships with rates of pay as
low as £1.50 an hour but also a
catastrophic loss of UK seafarers
jobs.  

Gwyn pressed Lord Adonis to
respond positively to the
amendments but there is, as
always, a struggle ahead with
civil servants constructing
ridiculous legal arguments to
block progress. 

The group will be pursuing this
issue when the Equality Bill
reaches the House of Lords and
the Secretary of State agreed to
participate in a ferry visit with the
RMT at Holyhead port – hosted
by local Labour MP Albert Owen.

NINE MSP’S HAVE SIGNED
THE PEOPLE’S CHARTER  
Elaine Smith (Labour) –
Coatbridge and Chryston

Bill Butler (Labour) – 
Glasgow Anniesland

Marlyn Glenn (Labour) – 
North East Scotland

Cathy Peattie (Labour) – 
Falkirk

Frank McAveety (Labour) – 
Glasgow Shettleston

Angela Constance (SNP) –
Livingston

Jamie Hepburn (SNP) – 
Central Scotland

Bill Wilson (SNP) – 
West of Scotland

John Wilson (SNP) – 
Central Scotland
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RMT WINS
SUPPORT AT TUC

TUC delegates back RMT
motions on the People’s
Charter, in support of
TUC youth structures and
Vestas workers and
against piracy and the
Lisbon Treaty

Nick Quirk Robin White

Glenroy Watson John Leach

Bob Crow Mick Stubbs



RMT helpline 0800 3763706 :: october 2009 :: RMTnews

11

TUC delegates overwhelming
voted to back an RMT motion in
support of the People's Charter. 

RMT general secretary Bob
Crow outlined the demands in
the charter which could win
support from workers regardless
of what party they supported.

"The job of unions is to
represent workers whatever
political party they are in - and
millions of trade unionists are
not members of any party - and
fight for the kind of policies
that the People's Charter
demands.

“The charter gives us an
opportunity to put forward
policies that are different to
what is happening now," he
said. 

He said that TUC backing
would put pressure on "a Labour
government that should be here
to govern and show working
people that the TUC can give
them some hope".

The motion won support
from Unite joint general
secretary Derek Simpson, who
seconded the motion, and TUC
general secretary Brendan
Barber who added that "it is up
to unions affiliated to Labour to
change that party's policies".

Congress voted for a Unite
amendment calling on the TUC
to "build support for the
principles outlined in the charter
in workplaces and communities
to help promote progressive
policies in the Labour Party". 

Bob welcomed both the TUC
and Unite's backing, but
suggested that any attempt to
influence the Labour party's
manifesto before the next
election was doomed to failure.

FIGHTING THE CUTS

Addressing TUC delegates, Prime
Minister Gordon Brown revealed
for the first time that Labour
would be ready to impose public
spending cuts.

However, Bob Crow warned
that unions would resist cuts
and job losses, adding that he
would look at opportunities to
co-ordinate strikes with other
unions. 

"Both Labour and the Tories
have committed themselves to
cuts and privatisation and trade
unions have to take the lead in

mobilising resistance," he said. 

SUPPORTING YOUNG TRADE
UNIONISTS

TUC delegates backed an RMT
motion allowing the TUC Young
Members’ Conference to submit
motions to TUC Congress.

RMT delegate Nick Quirk said
that with an incredible one in
five 19 to 24 year old workers
unemployed, “young workers
need unions to be prepared to
prevent a return to the
devastation of the ‘80s”.

“I’m proud that my union
has made a massive
commitment to involve young
workers,” he declared, and Nick
successfully urged delegates to
change Congress rules to give
young trade unionists a bigger
voice in the movement. 

“All we are asking for in this
motion is for the principal that
we all recognise in our
organisations to be extended to
young trade union members at
this Conference.

“The principle that young
members have a specific voice
at the TUC has been accepted. 

“This rule change would
encourage activism amongst our
young members and give a
newly strengthened voice for
young people in our movement
at a time when their need for
representation” he said.

The motion was seconded by
Prison Officers Association
delegate Barbara Baker who said
that young people were the
future of the labour movement
and needed to be encouraged to
take part in TUC structures.

OPPOSING THE LISBON TREATY

TUC delegates reaffirmed their
opposition to European Court of
Justice rulings, such as the
Viking and Laffert cases, that
allow attacks on collective
agreements through employers
bringing in contract labour.

Delegates also backed an
RMT amendment that warned
that the EU’s Lisbon Treaty
would excarbate attacks on
workers’ pay, conditions and
jobs by creating a ‘race to the
bottom’.

RMT delegate Alex Gordon
said that the EU Posted Workers
directive had also driven down

wages as seen in the historic
Lindsey oil refinery disputes by
allowing employers to only pay
the national minimum wage.

“The Lisbon Treaty enshrines
the EU’s unaccountable
European Court of Justice as the
supreme court in a new
European superstate that
nobody has asked for,” he said.

A packed RMT fringe
meeting also heard from Unite
Irish regional organiser Jimmy
Kelly, Bob Crow and People’s
Movement secretary Frank
Keoghan outline why Irish
progressives should vote no in
the second referendum on the
Lisbon Treaty.

STOPPING PIRACY 

TUC delegates backed seafarers’
pleas for the government to end
the exploitation of foreign
workers abandoned in British
ports by unscrupulous shipping
companies, and made a strong
stand against piracy on the high
seas.

RMT delegate and British
rating Mick Stubbs recalled
being chased by pirates in the
Arabian Sea, and pointed out
that “there have been 250 pirate
attacks so far in 2009 and more
than 60 workers have been
killed in the last five years.”

“The government needs to do
something about this and
urgently,” he said.  

At this year’s TUC in Liverpool
RMT backed the campaign for
justice for the 96 people who
died at Hillsborough in 1989.

96 Liverpool fans died in
the tragedy at Sheffield
Wednesday’s ground due to
overcrowding yet nobody has
ever been charged for the
disaster.

RMT young member and
Liverpool fan Joseph Todd
handed out leaflets outside
Liverpool FC’s stadium Anfield
with the campaign

highlighting the disgraceful
role The Sun newspaper
played in denigrating the
victims.

“I am very proud to stand
along my comrades and show
support for a Campaign I’ve
been involved in for many
years. 

Not all RMT members will
be football fans nor Liverpool
fans but one thing we must
remember 96 innocent people
died and justice has never
been done,” he said.

RMT STANDS WITH HILLSBOROUGH
JUSTICE CAMPAIGN
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RMT members involved in the
fight to save the Vestas

wind turbine factory on the Isle
of Wight took their fight to TUC
Congress in Liverpool last
month.

Prior to the TUC, the union
attended a high-level summit
convened by the Secretary of
State for Climate Change Ed
Miliband to learn the lessons of
the Vestas dispute and support
green manufacturing. 

At the summit, the union
pressed for a publicly-owned
wind turbine manufacturing and
took the battle to the TUC
armed with an RMT-
commissioned opinion poll
showing three quarters of the
public backed such a move. 

However, when addressing
TUC delegates, Ed Miliband
ruled out nationalisation of
Vestas, claiming that it is not
what the public wanted. 

Vesta workers made clear
their anger by unfurling a
banner demanding the plant be
brought under public ownership
to huge applause.

To cries of ‘shame’, the
minister laid the blame for the
factory's closure at the door of
local authorities for refusing
planning permission for wind
turbines rather than central
government. 

RMT general secretary Bob
Crow pointed out that councils
may have stopped planning
permission for wind turbines but
who's in government? 

"If he is really concerned he
could strip planning powers on
wind turbines from councils. 

"Regarding Vestas, he said
the factory was still there and
they had money to spend, so
why can't he take it over?" he
said.

Mr Miliband also announced
investment for a new Clipper
wind-turbine factory in north-
east England in an apparent bid
to mollify outraged workers and
campaigners. 

Vestas worker Ian Terry
attending Congress said that he
was annoyed that the minister

was not doing more to at least
get the 11 sacked workers
reinstated. 

“We still want the company
nationalised and a lot of people
agree with us and we need
reinstatement to be a bigger
issue," he said.

TUC delegates unanimously
passed an RMT emergency
motion “to meet climate change
targets and create green jobs
through a balanced energy
policy which urgently explores
the benefits of publicly-owned
wind turbine manufacturing
capacity”.

Young RMT TUC delegate
Michael Livingstone also raised
the issue in questions to
Miliband and was cheered on by
sacked Vestas workers who had
been down all week raising
money for the hardship fund
including holding a packed
fringe meeting.  

Moving the emergency

motion, RMT delegate Alex
Gordon slated Ed Miliband for
claiming that it was not the role
of government to own energy
companies, that it was ‘not what
governments did best’. 

“Well that must come as a bit
of a shock to the French
government as EDF was built up
from nothing from 1948 to
become the largest company in
Europe – 100 per cent state-
owned. 

“There are countless other
examples throughout the world
of the role of the state in
owning and developing the
energy sector. 

He said that any government
that wanted to do more than
pay lip service to green jobs and
a low-carbon future had a
responsibility to ensure the
research, development and the
investment in renewables that
the private sector so evidently
fails to deliver.

BATTLING
FOR VESTAS Alex Gordon Michael Livingstone



Susan Press, Vice Chair Labour Representation Committee 

Brian Caton, POA General Secretary 

Jeremy Corbyn, Labour MP 

Bob Crow, RMT General Secretary 

John Foster, No2EU: Yes to Democracy

Joe Higgins, Socialist Party MEP 

Dave Ward, CWU Deputy General Secretary 

Matt Wrack, FBU General Secretary 

Crisis in Working Class
Political Representation

The working class is being asked to pay for a crisis created by capitalism 

with more attacks on jobs, pay and conditions, cuts to services and a new 

round of privatisation.  

This RMT-convened conference will be non-binding and non-resolution 

based, to discuss with like-minded socialists and trade unionists how best 

we can defend and promote working class interests.

The conference will seek to analyse the current crisis in working class 

political representation and then discuss the options for fighting back. 

Open to all but please register in advance. 

To register please email: info@rmt.org.uk, or write to: RMT, Unity House, 

39 Chalton Street, London, NW1 1JD.  

Free Creche provided but please also book using the above contact details

Saturday 7th November 2009
11:00am to 3:00pm 
Camden Centre, Bidborough Street, 
London, WC1



On arrival at RMT’s education
centre in Doncaster, we were
greeted by centre manager
Barbara and were shown to our
well laid out rooms with TV and
en-suite facilities.

After lunch, we started the
course and the seven reps
present Bryan Henderson, Des
Sloan, David Douglas, Andy
Clare, Mick Stubbs, Mark
Metcalfe, Mick Luckes
introduced themselves, with a
quick brief chat about their
backgrounds then it was the
turn of the tutors Jack Jones
and Mick Tosh.

The reps came from different
areas of the shipping industry –
offshore supply shipping, ferries
and deep sea. 

The reps were split into two
groups for discussions on
various topics including the
responsibilities of a rep, the
handling of disciplinary cases,
campaign organisation,
negotiation skills and
conference motions. We also
viewed various informative
films. 

Each day included a talk by
visiting personnel, starting with
Alan Pottage of the RMT’s
Organisation Unit and we
discussed the RMTV webpage

and other RMT-produced DVDs.
Thompsons solicitor rep

Kevin Hughes, whose speciality
is personal injury cases, briefed
us as well as answering
questions that the group raised.

Geoff Revell, a retired
veteran campaigner, gave a very
interesting talk on the history of
the union and the way ahead.

A video conference with
Unity House was  arranged with
RMT President John Leach and
RMT general secretary Bob Crow
to discuss what has been going
on in the union. 

National Secretary Steve
Todd also arrived at Doncaster
to join in the discussion. 

It was generally agreed that
course was a great success and

this was very apparent during
the scenarios, as it gave each
rep the chance to hear the views
from other reps on the way their
particular company worked.  

This deepened our knowledge
and helped the reps formulate
answers in the scenarios. 

I would recommend this
course to any shipping reps
wanting to understand more
about the role of a rep.  

Finally, on behalf of the
whole course, a big thank you
must go to Barbara and her staff
at the education centre for
making our stay very enjoyable
and also to Mick Tosh and Jack
Jones for their time and effort
during the course.  
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Andy Clare reports on a five-day course for RMT shipping
members at the union’s education centre in Doncaster

Course members were: Mick Luckes, David Douglas, Bryan Henderson, Mark Metcalfe,
Andy Clare, Mick Stubbs, Des Sloan, Jack Jones, Steve Todd, Mick Tosh

Following a recent decision of the First-Tier
tax tribunal, the Inland Revenue has issued
revised Guidance on eligibility for Seafarers
Earnings Deductions (SED).

The Guidance should reflect the fact that
the Special Commissioner decided that those

workers involved in the construction and
maintenance work on Prosafe vessels, prior
to being moved into position for subsequent
activities to extract oil, should not be
disqualified from SED.

The Inland Revenue has advised the
industry that it views this as clarification on
the changes recently introduced. The
changes will be applicable from the start of
the 2008/09 financial year, the same date as
the revised Guidelines were to apply from.
In the event that a tax form has already

been submitted on the basis of the previous
revised rules, then the Inland Revenue has
advised that an amended claim can now be
submitted. The changes follow a series of
meetings in which RMT have made
representations to try and protect the SED
tax concession for members in the offshore
sector of the Industry.

The full revised Guidance can be found
on the Inland Revenue website from the link
ow:http://www.hmrc.gov.uk/
manuals/eimanual/EIM33000.htm  

MORE CHANGES TO SEAFARERS EARNINGS
DEDUCTIONS TAX CONCESSION

TFL PENSION FUND ELECTIONS

SECTION 3
LUL, METRONET, TUBELINES

MEMBERS

VOTE

MARK HARDING AND
LINDA MARTIN

REMEMBER TO USE BOTH OF
YOUR VOTES!

TFL PENSION FUND ELECTIONS

SECTION 2
TFL EMPLOYEES (EXCEPT LUL)

VOTE

DUNCAN DELVIN

SCARBOROUGH BRANCH 

NOMINATES

MICKY THOMPSON
FOR COUNCIL OF EXECUTIVES

Guidelines for claiming
Seafarers Earnings
Deductions have been
changed again

RMT SEAFARING
REPS ON COURSE
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The Sailors’ Families’ Society
provides assistance to

families of disadvantaged
seafarers throughout the UK
and helps families of seafarers
with children under the age of
18 years from Merchant Navy,
Royal Navy and Fishing Fleets
via our Family Support
Scheme.

Most of the families the
society helps have just one
parent, however it provides
support to two parent families
where one parent is too ill to
work and the other parent acts
as a full-time carer. All
families we help must be on a
means-tested benefit to ensure
the Sailors’ Families’ Society
only help those in most need.

If you or your family ever
are in an unfortunate situation
following either an accident or
diagnosis of illness and need
our support, the Sailors’
Families’ Society can help you
in a number of ways.  This
includes various grants and a
chance to holiday in one of the
seven caravans owned by the
society.

The society usually supports
families for a period of
approximately five years to
enable them to get back on
their feet, however some
families in special
circumstances stay with us for
longer.  

You can find them on
facebook as Sailors Families
Society and the society wants
seafarers to log on as a fan
and help spread the word of
the work they do. The Sailors’
Families’ Society also has a
website which gives further
information on the help they
provide and full contact details
www.sailors-families.org.uk 

The Sailors’ Families Society
currently help over 400
children of Seafarers.  If you
do need help please call us on
(+44) 01482 342331.  

RMT has slammed the major
subsea engineering and

construction company Subsea 7
for engaging in a “race to the
bottom” by hiring of cheap,
overseas labour which has put
jobs and conditions in the North
Sea field under threat.

The issue of ‘social dumping’
– when employers bring in
exploited and non-union-
organised foreign labour to
work at considerably lower rates
of pay – has already occurred in
Britain in many other industrial
sectors such as engineering.

Oil workers across Britain
took successfully unofficial
industrial action earlier this year
to stop ‘social dumping’ at the
Lindsey oil refinery.

RMT is demanding immediate
talks with Subsea 7 on the
attack on jobs, pay and
conditions in the North Sea.

It is believed that a company
called Anglo Eastern Group Ltd
is supplying foreign labour to
Subsea vessels on wages of
under  £50 per day, nearly a
quarter of what British workers
receive.

In a letter to Subsea 7
management, RMT members say
clearly: “If you think that we
will idly sit back and allow you
to remove our livelihoods
without a fight you are very
much mistaken”.

Subsea 7 delivered global
pre-tax profits of $425 million
in 2008 with the bulk of the
money – $235 million – being

delivered from their North Sea
operations.

Now the company is re-
paying the hard work of their
North Sea staff by threatening
to dump them out of their jobs
and hiring in cheap labour from
overseas.

RMT has pledged an all-out
fight to save jobs and to protect
pay and conditions in the North
Sea field and have warned
Subsea 7 that it will mobilise a
global trade union fightabck
against the company. 

RMT General Secretary Bob
Crow said that RMT members
employed by Subsea 7 were
clearly angry at what is
tantamount to social dumping
by the company replacing them
with cheaper labour from other

countries.
“We will not sit back while

this highly-profitable, global
company replace our members
with cheap labour at the stroke
of a pen. 

“As well as causing anger
and resentment within the
Subsea 7 workforce these
actions are setting alarm bells
ringing right across the offshore
industry.

“We will have no hesitation
in mobilising a global trade
union campaign exposing the
activities of Subsea 7 and would
urge the company to make
immediate arrangements to meet
with RMT representatives to
discuss their intentions and the
impact on their UK workforce,”
he said. 

RMT SLAMS ‘RACE TO THE
BOTTOM’ ON JOBS AND PAY
IN THE NORTH SEA

North Sea engineering and construction
company Subsea 7 introduces ‘social
dumping’ in the offshore energy sector

SEAFARERS
FAMILIES
SOCIETY
SUPPORTS
SEAFARERS 

Protest: Bob Crow joins Lindsey strike organiser Keith Gibson at a demonstration
against ‘social dumping’
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Delegates signalling grades
conference heard that the
company may now target
signallers’ jobs after its recent
announcement of 2,500
redundancies among
maintenance workers.

An emergency motion from
Peter Pinkney, Teeside, passed
unanimously by conference,
called for a strike ballot should
management attempt to impose
compulsory redundancies on the
grade.

“They’re going to come after
us next,” he said, adding: “The
only language this firm will
understand is to bring it to a
standstill and hit them where it
hurts – in the pocket”.

Ann Joss, Aberdeen No1,
backed the call, warning: “Once
they finish with the
maintenance guys they will be
after our backsides in no time”.

Alan Brooks, Broadlands,
described the situation as “a
matter of extreme urgency,”

adding that cuts would impact
on safety – “one thing the
public will take notice of in the
industry”.

DETONATOR PROTECTION

Conference also condemned
Network Rail plans to remove
detonator protection. Under the
system detonators are set off
automatically to alert train
drivers and/or other rail workers
that a vehicle has entered a
stretch of track under T-3

possession.
But Network Rail wants to

abandon the system in a further
bid to slash costs. Delegates
called for a strike ballot should
the company press ahead with
its plan.

Tim Breed, North Staffs,
warned that the proposal could
lead to another Tebay tragedy –
where four RMT members lost
their lives after being hit by a
runaway vehicle on the track in
2004.

SIGNALLERS IN
THE FIRING LINE
Signalling staff meeting in Lincoln
last month agreed to resist a job’s cull
at Network Rail
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Moving the resolution, Tim
added: “There’s going to be
death and injury due to these
plans and we as a union have to
fight them to the full”.

Dave Filby, Three Bridges,
accused Network Rail of
removing “the last line of
defence” for track workers,
adding: “three loud bangs
should be enough to wake
anybody up”. 

Dave Crawford, Three
Bridges, said that there was
overwhelming opposition to the
plans throughout the grade: “I
have not come across one
signaller who would not take
action over this”.

Dave Gott, Bassetlaw, said:
“All management are looking at
is how much they’re spending.
The safety element is left on the
back-burner”.

PTR&R

Conference heard that Network
Rail were attempting to
undermine Promotion, Transfer,
Redundancy and Resettlement
(PTR&R) arrangements in
Scotland, which provides
security and recompense for
workers who are forced to take

another job or relocate to
another area.

Delegates backed an
emergency motion calling for an
industrial action ballot should
the company fail to comply with
the agreement, which has been
in place for decades.

John McDougall, Perth No1,
explained that management told
union reps in June this year that
current arrangements would be
reviewed by the end of 2009.

“The union needs to get a
grip of the situation and make
sure Network Rail abide by the
laid-down agreements,” he
added.

Conference heard that
signallers are being expected to
operate different communication
devices, including several
telephone lines, at the same
time, leading to serious concerns
over safety.

“When did we all suddenly
become telephone operators?”
asked Lee Acocks, South West
Midlands, adding: “Enough is
enough with these phone calls –
we’re just being bombarded.”

“There’s a big incident
coming – you can feel it,” said
Dave Crawford. 

“It’s only going to get worse
with all the different equipment
that’s coming into the signal
box”.

Delegates urged the union to
investigate the legality of
multitasking using various
communication devices, noting
that the use of mobile phones
by drivers on the road can result
in prosecution.

FAIRNESS AT WORK

Conference heard that some
signallers, who enjoy free travel
on the network, are working
side-by-side with colleagues
who get none – a legacy of rail
privatisation, where some
workers formerly employed by
British Rail had this right
transferred across.

Delegates heard that the
practice was grossly unfair and
called for equality over the
issue.

Bill Dickson, Deptford, said:
“It’s time that we told the
company we need to have the
same rights for all.”

Phil Borman, Ashford No1,
said: “The situation is clear –
we’re not having people
working alongside each other,

some getting full or reduced
travel and others having to
pay.”

Dave King, Stirling No1,
called on the union to pursue a
“significant” pay award this
year. Delegates backed Dave’s
motion, which reaffirmed
existing policy for a “no-strings,
one year rise in basic rates of
pay,” across the grade.

Network Rail’s bonus scheme
is unfair in its current form,
used to benefit managers and
removed from workers who take
maternity leave or go on strike,
conference heard.

“This year’s calculations do
nothing other than highlight the
total inconsistency and bias of
the scheme operation,” said
Philip Franklin, Leeds City.

Delegates also threatened
industrial action over breaks,
warning that managers have
breached European law which
guarantees workers a 20 minute
break for every six hours on
duty.

“We need our breaks. This is
something we really need to
stand firm on,” said Michael
Knox, Southall, Ealing &
Slough. 
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September may have passed,
but it is not too late to sign
up to that course you have
been thinking about. I was
very surprised to see in my
local Adult Community
Learning magazine the variety
of courses and the different
start dates and time. They
ranged from ECDL (European
Computer Driving Licence) to
Thai cooking. 

It is not only local Adult
Community Learning
programmes, but colleges,
universities, libraries and
Union learning Centres that
also offer all kind of courses.
Whether you want to brush
up on skills or learn to cook a
Pad Thai there is bound to be
a course out there to suit you.
Many providers know the
barriers workers can face such
as having a caring
responsibility or shift work.
To combat this some courses
run as a drop-in basis and
many colleges have childcare
facilities available. There are
also plenty of distance
learning courses that run at
different times of the year
from providers, such as Open
University or Learndirect.

If you are not sure what
you want to learn or if you

know the course you want to
do, but you are not sure
where it runs, speak to your
ULR who will support you.
Colleges also run open days
throughout the year and it
worth attending to see what
opportunities are available to
you. 

I have decided to take
advantage of the local Adult
Community Learning
programme and have signed
up to a 10-week Yoga and
Wellbeing course starting this
October. I am also planning to
attend a one-day Spanish
course in January for the
bargain price of £17.00. 

At RMT Learning we know
that not all courses are
bargains and that cost can be
a barrier to learning. That is
why we have a bursary
scheme where you can apply
for financial support towards
the cost of attending a course.
To apply, please contact
Andrew Brattle on 020 7529
8820 or email
a.brattle@rmt.org.uk 

With the support of a ULR,
the choice of courses on offer
and the option to apply for
financial support signing up
to learning has never been
easier. Will you?  

Lead Union Learning Representative Jamie
Liness at Eurostar reports on how he co-
ordinated a Motorcycle Safety course run by
the Transport Police and Transport for London 

MOTORCYCLE SAFETY
AT EUROSTAR

Getting to work by motorbike
has taken off at Eurostar Temple
Mills and I have also caught the
bug and recently bought myself
a bike. 

At the depot you will see the
parking for motorbikes is full
and biker leathers hang from
lockers and wall racks inside.
Chatting to fellow biker and
staff rep Mark Ford I found out
about Bikesafe and their courses
that run at the Ace Cafe in Park
Royal London, which
synonymous with the world of
motorcycling.

BikeSafe and ScooterSafe are
initiatives run by police forces
around the UK who work with
the biking world to help to cut
motorcycle rider casualties.
These practical courses offer the
opportunity to pick up on their
range of knowledge, skills and
experience to become a safer,
more competent driver. As well
as professional riding
techniques, the courses cover
motorcycle control, hazard
awareness, security and factors
that can cause collisions. 

I put the word out about
running a course and have had
a huge response. Three courses
have been run so far with great
success and with more planned

in the future.  
Led by PC Colin Paris and PC

Brady Woodnick, the one-day
course is run in two parts. The
first part of the day is the
theory, which involves looking
at videos to get a feel for
different situations and looking
at how to deal with them. The
second part is on the road with
a pit stop at the infamous Ace
Cafe. It is strange at first to
have a highly-visible Police
Officer following you on the
road, but that soon wore off. 

It is really easy to arrange
one of these courses and the
cost is minimal at £20–30 a
head. The first of three courses
we ran was paid for through the
RMT learning bursary fund and
the other two were paid for by
Eurostar’s Temple Mills Training
Dept as they could see the
benefit to everyone involved.
Since the course ran at Temple
Mills, I‘ve been contacted by
numerous members and not just
from the depot.

Statistics show: 
If you are interested in this

course speak to your local
Union Learning Representative
or visit www.bikesafe.co.uk or
www.bikesafe london.co.uk/
acecafe.htm 

ENROL TODAY!
Jen York of RMT Learning
outlines the range of adult
learning opportunities available 

Get advice
www.unionlearn.org.uk/uladvice

The Open University
www.open.ac.uk

Learndirect
www.learndirect.co.uk 

Move On
www.move-on.org.uk

Search over 900,000 courses
http://careersadvice-findacourse1.direct.gov.uk

USEFUL WEBSITES:
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An Employment Appeals Tribunal has
awarded RMT member Rachael Tombling
£79,200 – the maximum possible award –
after it rejected trumped up claims by her
employer Virgin that she had deliberately
injured herself while at work and damaged
company property.

Rachael was employed as a Customer
Service Assistant by Virgin West Coast at
Manchester Piccadilly when, in February
2007, she suffered facial injuries after being
thrown against the Iris computer screen
whilst working in the onboard shop. 

She suffered two black eyes, concussion
and whiplash and the screen was damaged. 

When she returned to work she was
called in for an Investigatory Interview. At
first she was told this was only to look at
the circumstances of the accident but it
soon turned into a full scale interrogation.
Rachael was being accused of deliberately
head butting the screen in order to cause
wilful damage. Management stated that the
CCTV evidence proved it. Rachael was
suspended and charged with deliberately
damaging Virgin property.

At the Disciplinary Hearing, the goalposts
were moved. Management now said they
believed that the CCTV evidence showed
Rachael damaging the Iris with her fist and
that she had then head butted the screen in
order to cover up the damage. The outcome
of this farce was that Rachael was
dismissed.

Then management reverted to the first
version at the appeal hearing. The fact that

Rachael had worked for Virgin for nine
years, with no disciplinary problems, was
ignored. The appeal was denied.

RMT supported Rachael from the outset.
Following a ballot her work mates took two
days of strike action for her re-instatement
A Director’s Review was requested and in
the late summer of 2007 assistant general
secretary Pat Sikorski and regional organiser
John MacDonald met with Virgin’s HR
director. 

Still the company would not relent and
the case went to the Employment Tribunal
in February 2008. It was clear from the
outset that Rachael had the sympathy of the
Tribunal members. Their reactions ranged
from incredulity to out and out mirth, when
listening to the evidence of the Virgin
managers. 

Not surprisingly, they found unanimously
that Rachael had been unfairly dismissed.
Incredibly, Virgin decided to appeal. The
Employment Appeals Tribunal handed down
its decision in April this year and once
again it was unanimously in Rachael’s
favour. 

But it was at the remedy hearing in June
that Virgin revealed their true colours and
their complete contempt both for their staff
and the law itself. The Tribunal
unanimously ordered that Rachael be re-
engaged. 

HR manager for Virgin Jim Austin stated
that although Virgin had accepted the
outcome they did not recognise it as correct. 

This prompted the following response in

the final written judgement. “This indicated
to the Tribunal that this respondent would
decide for itself what was lawful, reasonable
or otherwise even when its actions were
found to be unlawful by a Tribunal and that
decision was upheld on appeal, this
employer would continue to say its actions
were correct”. 

Throughout the tribunal process Virgin
had been trying their best to buy Rachel off. 

The initial offers were derisory but as it
became obvious that they were going to lose
and lose heavily, the sums increased. All
these offers were dependant on Rachael
signing a confidentiality clause. 

To her great credit she refused to do so
and took the view that she wanted every
single member to know she was in the right,
what she had been through and how much
she was finally awarded. 

Relief regional organiser John
MacDonald said that throughout the whole
sorry episode Rachael could only be admired
for the dignified and principled stance she
took. 

“She refused to be downhearted and
remained upbeat in the face of what could
only be described as a nightmare. 

“This case should destroy once and for
all the myth that Virgin is a company who
care for their employees. 

“Rachael found out who her real friends
were when she was in trouble and that was
her colleagues, who supported her
throughout, and RMT,” he said.

79,200 REASONS TO BE IN RMT

RMT member wins nearly £80,000
compensation against her employer Virgin
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Do you suffer from any or all of the
following symptoms?

• ‘Blanching’ to the tips of your fingers,
where they go white and cold, and are
then painful as they warm up; 

• Numbness and/or tingling in your
fingers, either at the tip or all the way
down;

• Difficulty in carrying out small tasks,
such as fastening buttons, picking up
coins, screws etc;

• Aches and pains in your hands and lower
arms;

• Reduced grip strength. 

If the answer to this is ‘yes’, then it is
possible you are suffering from Hand Arm
Vibration Syndrome (HAVS), or as it used to
be termed, Vibration White Finger (VWF). 

This is particularly important if you have
at any stage in your working life worked
with vibrating tools such as jackhammers,
pneumatic drills, grinders, wacker plates.

Some of these tools can produce very high
levels of vibration which can cause you to
develop HAVS. Once symptoms have started
they usually do not improve, and cannot be
reversed. Over two million people in the UK
currently suffer from HAVS. 

Through RMT you can be put in touch
with the UK’s most experienced personal
injury solicitors, Thompsons, who can
provide you with expert legal advice on
your potential claim for HAVS. 

Thompsons operate from 26 offices
throughout the UK, so wherever you live,
there will be a Thompsons solicitor near to
you who can guide you through the claims
process. 

THREE-YEAR TIME LIMIT

In April 2007, Network Rail carried out a
series of HAVS testing amongst its
employees, particularly those carrying out
Track Work. 

If at that time, you were told that you
had HAVS, or have since that time
developed any of the above symptoms, and

have not yet brought a claim, then it is
vitally important that you contact your local
RMT officer as soon as possible. 

Not many people are aware that UK law
states that injured people must bring a claim
within three years of being advised they
have been injured. If you were tested for
HAVS in spring 2007, then your right to
bring a claim will expire in spring 2010.
Claims brought after that time will not be
able to be pursued. 

In addition to compensation, you may
also be eligible to receive Industrial Injuries
Disablement Benefit (IIDB) which is
medically assessed by the Department for
Work and Pensions. To find out if you
qualify contact your local benefits office
and ask for the relevant forms. Your local
RMT rep may be able to help with this. 

If you believe you are suffering from
HAVS, or even if you would just like more
information, contact your local RMT branch
today.

Alternatively, for legal assistance call free
on 0800 587 7616 

DO YOU HAVE HAND ARM
VIBRATION SYNDROME?
If you believe you are suffering from Hand Arm Vibration Syndrome
(HAVS), or would like more information, contact RMT today
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An RMT member has received £10,000
in compensation after his hands were

permanently damaged by prolonged use of
vibrating tools at work.

The member was left with debilitating
condition Hand Arm Vibration Syndrome
(HAVS) after working as a trackman for
Jarvis Rail and other companies since
1978.

He used vibrating tools like rail disc
cutters, impact wrenches and hammer guns
while working on the railway lines. He first
began to have symptoms of HAVS in the
mid 1990s but did not realise it was caused
by his work.  He was not diagnosed with
the condition until 2005 and now no
longer works with vibrating equipment.

The condition still gives him pain and
working with his hands outdoors causes
him some difficulty. 

“I had no idea that I was suffering from
HAVS and it wasn’t until I had a medical in
2005 that I found out that it was a work-
related. 

“I then decided to claim compensation
and the service I have received from RMT
solicitors Thompsons has been fantastic, I
give them 10 out of 10,” said the RMT
member.

Jarvis Rail admitted liability and settled
the claim following court proceedings.

“If my bosses had spotted I was in
danger of developing this condition earlier,
maybe something could have been done to
stop it from worsening. 

“Now that I have been diagnosed, I no
longer work with vibrating tools but the
damage has already been done,” said the
member.

RMT general secretary Bob Crow said
that HAVS is a widespread hazard for
members working on the tracks where
power tools are often used to make repairs.

“We are pleased that in this case our
member has been compensated for his
injury and that his employer has been held
to account,” he said.

Simon Wood of Thompsons Solicitors
added that there are thousands of people
across the UK who are employed in similar
work and are therefore at risk of
developing HAVS if action is not taken by
their employers to make sure levels of
vibration are kept within health and safety
regulations.

“Employers need to be aware of the
symptoms of HAVS and take steps to
ensure their staff do not develop this
condition,” he said. 

RMT AT THE TUC
President’s column 

I am pleased to be able to report that the
union represented itself well at this year’s
TUC Congress in Liverpool last month.
It’s my view that we should seek to work
alongside other workers and unions in
struggle and being part of the TUC
Congress is part of that.
The delegates elected from the branches
our union this year were: Mandy Evans,
Mike Sergeant, Robin White, Alex Hogg,
Mansur Khan, Mick Stubbs and Glenroy
Watson. 
Alongside the staff, union officers and
Council of Executives members, everyone
played a very effective part. Delegates
spoke well and were all a credit to the
branches that had elected them.
RMT placed two motions, one supporting
the people’s charter and a beefed up role
for Young members in the TUC and both
were passed. 
RMT amendments also demanded the
nationalisation of rail, bus and ferry
services and opposition to the Lisbon
Treaty and its attacks on collective Trade
union rights which TUC delegates backed
as well.
All of these subject are vital to the day-to-
day lives of RMT members and now that
they’ve  been agreed by the TUC we will
be able to get out there and fight even
harder for the cause.
The Environment was a big issue at the
Congress and government minister Ed
Milliband certainly knew the feelings of
RMT and other delegates when his speech
was taken over by applause for the RMT
Vestas workers from the Isle of Wight. 
These members continue to fight for their
jobs at the Wind Turbine factory. Yet
government inaction on Vestas has been a
disgrace. We had some of members who
had been sacked at Vestas with us, and we

were able to take their story to the heart of
the TUC.
Congress agreed an emergency motion
that applauded the occupation by the
workers in defence of their jobs as well as
a policy for all the unions to get behind
green jobs and call for the government to
nationalise the industry and run for social
need rather than profit.
The economy, unemployment and the
recession, as well as the fight for our
transport industries and jobs were always
at the centre Of RMT activity. Additionally
we were able to take part in a number of
Fringe meetings. 
One of which  was with the “Miscarriages’
of Justice” campaign, also known as
MOJO .This is a superb campaign that
fights for those people who have suffered
injustice at the hands of the legal system .
People, who have been thrown in jail when
they are innocent, and when they get out,
are left alone to try to survive.
At the fringe meeting we heard Paddy Hill
and Gerry Conlon who were framed, and
locked up in the 1970s for bombings that
they never carried out and a speaker from
the Justice for Hillsborough campaign for
the victims of the Hillsborough 1989
disaster. 
The link with our union is that we fight for
the truth, justice and dignity for our
members and their families, as well as
solidarity in all walks of life. These
campaigns, which support the innocent,
support our beliefs and we have common
cause with them.
Now the TUC is over for another year we
have to get on with the job, the never-
ending responsibility to organise people
into our union, struggle for improvements
in our lives and defend our jobs.

John Leach

RAIL WORKER
COMPENSATED
FOR HAVS
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If you drive a company vehicle as part of your job and are an RMT member, then you can 
join the Fines Pool. The cost of joining is £5.00 per year, and the Fines Pool will reimburse 
members for fines committed under the Road Traffic Act during the course of their 
employment (with the exception of offences involving drink or drugs, parking fines, 
smoking, mobile phones & seat belt offences, or violations of the Driving Hours 
Regulations), court costs, lost time to attend court hearing concerning an incident under the 
Road Traffic Act during the course of their employment.

 Yearly membership of the RMT Head Office Fines Pool runs from January 1st to December 
31st, so NOW is the time to join up for 2010. Your Branch Secretary or Rep will have details 
of how to join, and you can either join through them, or ring our Head Office on 
020-7529-8882.
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FRENCH UNION SLAM FREIGHT
‘RESTRUCTURING’

French rail unions have
slammed the government’s new
one billion euro plan to
“restructure” the freight sector. 

French railways SNCF backed
the draft project, which
envisages abandoning most of
its “isolated freight wagon”
business in favour clients who
hire an entire train rather than
individual wagons on behalf of
several clients. 

CGT rail union general
secretary Didier Le Reste said
that since the EU opened rail
freight to competition in 2006,
SNCF’s share of freight has
fallen from 14 per cent to 11 per
cent. 

He confirmed 10,000 jobs
and 500 stations have been
closed to freight since 2003.
Rail unions were at the forefront
of a series of united
demonstrations all over France
on October 7 for jobs, higher
minimum wages and pensions,
buying power and to defend
public services.

STOPPAGE WINS ESTONIAN
SEAFARERS 25% PAY INCREASE

Around 2,000 members of the
Estonian Seamen’s International
Union that represents seafarers
on the Tallink Group vessels
have won a three-year wage
agreement following a one-hour
warning strike in August after
lengthy negotiations that began
in January 2008.

The stoppage halted ferries in
Tallin, Stockholm and Helsinki
and was backed by Swedish and
Finnish seafaring union
solidarity action. The unions
win a 25 per cent pay increase
from September 2008, nine per
cent this year and six per cent
in 2010 plus graded 5-10 per
cent seniority bonuses.

RUSSIAN RAIL TO LOSE 53,000
EMPLOYEES THIS YEAR

RZD, the Russian public rail
company, which with 1.2
million employees is the
country’s biggest employer,
expects 53,700 fewer jobs this
year. In 2009 RZD’s transport

volume is expected to fall by 19
per cent. The Company, which
said it wanted to shed 180,000
jobs, confirmed the job losses
would be through voluntary
redundancy and retirement.

POLISH GOVERNMENT CARVES UP
RAIL BEFORE PRIVATISATION

Twenty years of free market
policies have left Poland with a
20 per cent hole in its rail
network, huge job losses and a
plan to sell or abandon over
2,500 stations. 

Opponents of rail
privatisation point to the British
Rial sell-off as an example not
to follow. But, at the demand of
the European Union, the rail
network has been similarly
broken up into subsidiaries
under a holding group with the
aim of privatising the most
profitable companies and
keeping the loss-makers in the
public sector. 

The Inter-City network is the
latest sector to receive
investment, ready for
privatisation when the EU opens
international rail traffic to
competition in 2010.

BIG POLLUTION FINE ON
LITHUANIAN SHIP

The Marseilles court has fined
the operator of the Lithuanian
flagged freighter Eurika 600,000
euros for voluntary pollution in
the Mediterranean. The fine on
Baltnautic Shipping was higher
than that requested by the
prosecution. The vessel was
caught red-handed polluting in
July 2008 but despite
photographic proof, the ship’s
master denied the pollution. 

NORWEGIAN RAIL WORKERS WIN
PROTECTION FROM VIOLENCE

Two Norwegian railway unions,
NL and NJ, have obtained an
amendment to criminal law to
protect rail workers from
violence, particularly at night. 

The law, which already
covered public sector workers,
now applies to all employees
working for private sector
railway, metro, bus and taxi
companies. NL president Øystein

Aslaksen said the amendment
“neutralised one of the negative
effects of privatisation”.

MATTERHORN SEIZED AT CREW’S
REQUEST

The special maritime court in
Brest, France has seized the
Liberian-flagged freighter
Matterhorn following ITF action
on behalf of the crew,
abandoned in the port by the
freighter’s owner. 

The operator, Eastwood
maritime, had previously been
fined 300,000 euros on for
voluntary pollution. 

The owner then claimed
bankruptcy to avoid payment.

The 15-strong Russian and
Ukrainian crew, which had not
been paid for three months,
asked the court to seize the Flag
of Convenience vessel, to enable
repatriation.

ROMANIAN RAIL WORKERS
STRIKE FOR BACK PAY

Unions representing Romanian
rail workers on strike in the
north eastern city of Lasi said
the movement was expected to
spread following late payment
of salaries and the national
company’s plan to slash 11,000
of its 76,000 jobs in a bid to
tackle its huge and growing
debt.  

INTERNATIONAL NEWS

The RMT young members’ conference will
take place in Liverpool on Friday February 26
and Saturday February 27 2010, with a social
event at 1900 on Thursday February 25 2010.

Motions to the 2010 Young Members
Conference must be submitted by the
December 14 2009, which doesn’t leave
people much time.

Branches are invited and encouraged to
submit resolutions to the conference. These
must be relevant to young members in the
union.

Each Branch and Regional Council are
invited to nominate up to four delegates to
attend conference, delegates must be no
older than 30 years of age at the start date of
the conference. Please indicate on the
nomination form if any delegate requires
assistance with childcare. The relevant
branch and regional councils must pay
delegates’ loss of earnings and travel
expenses.

CALLING
YOUNG RMT
MEMBERS!
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Dockers in Dublin, Ireland have been on strike
since July 3 after voting unanimously in

favour of industrial action against a mass
redundancy programme imposed by employers.

In March 2009, Peel Ports Ltd that operates
Marine Terminals Ltd announced a programme of
aptitude tests. 

A small group of workers were tested on the
machinery they normally worked on and were
informed that they would not need to be tested
on other machinery. 

Other workers were tested on all machinery,
thereby clocking up more points in the aptitude
tests, demonstrating how ridiculous the tests
were.

The following month 14 individuals were
made redundant and the company ignored
protests by the dockers union SIPTU and a
‘farcical’ appeal hearing upheld the sackings. 

SIPTU brought the company to the Labour
Court but the court claimed that it “does not
consider it appropriate to offer an opinion in
respect to the proposed dismissals”.

The company responded to the ballot by
making an additional nine workers redundant,
bringing the total number of redundancies to 23,
over 50 per cent of the workforce at the
terminal.

The company has employed the infamous ex-
military Control Risks group to patrol the
terminal, and scab labour has been imported
from Britain and from some areas of Ireland to
break the strike. 

A solidarity delegation from RMT and
dockers’ unions from around the world along
with representatives of the International
Transport Workers Federation has visited the
picket. RMT sent its full support to the workers
in their fight for workers rights and against the
attacks on pay jobs and working conditions.  

“Your fight is right at the heart of the global
working class battle against a boss class who
want to force us on our knees.

“Stand firm and we know that you will win a
victory for the whole of our class,” Bob Crow
said. 

French cross Channel ferry operator
SeaFrance and unions have agreed to

another round of talks on the future of
the 1,600 strong workforce following a
24-hour strike on October 16. 

The strike paralysed cross-Channel
ferry traffic. But management at
SeaFrance, a subsidiary of French
national rail group SNCF, wants
agreement on its jobs reduction plan and
has now set October 30 as its latest
ultimatum, failing which it threatens that
SeaFrance would have to file for
bankruptcy. Several "ultimatum" dates
have already come and gone but the
situation is now coming to a head. 

SNCF says that SeaFrance's deficits are
accumulating and that poor results during
financial crisis means the operator
urgently needs to slash its workforce,
reduce its five-ferry fleet and recapitalise.
CFDT, the main ratings' union and the
smaller CGT ratings' union and UGICT-
CGT, the strongest officers' union say that
despite the crisis the operator has a good
future. 

Summer traffic was better than
expected between Dover and Calais - its
only route - and the company must retain
its workforce and fleet to be prepared for
better times. They say most redundancies
can be avoided through other cost saving
measures.

The unions have presented
management with their own detailed cost
saving and reorganisation plan which
would accept fewer crossings and involve
a reduction of 320 jobs - about 100 less
than management's proposals - most of
which would be redeployed throughout
the SNCF. 

There now seems to be a strong
possibility of a compromise agreed by
majority and minority unions on an

acceptable deal with no forced
redundancies. 

However, all the unions continue to
reject management's jobs reduction plan
which, after several revisions from the
original draft for 300 jobs cuts, doubled
to 650 in February and now concerns 550
of the total 1,600 workforce. The latest
proposed cutbacks are understood to
comprise 450 crew, 40 officers and 60
land-based staff. Management's latest
proposals make 413 jobs available within
the SNCF group and offer redundancy
terms for any lost jobs. But the number of
jobs to go could come down even further. 

But while most SeaFrance employees
are based in Calais - where it is the
biggest private employer - or nearby,
until now it has appeared that almost all
most of the proposed transfers would be
in SNCF subsidiaries based in the Paris
area or other parts of France that have
nothing to do with the ferry sector.

After several months of deadlock on
talks to reduce the number of ferries in
the French operator's fleet and without
straight redundancies in the workforce,
management has agreed that the
operator's all-freight, 1987-built
SeaFrance Nord-Pas-de-Calais should
continue to sail this autumn but with
fewer trips and despite a lack of
agreement on the vessel's future crewing
arrangements.

It is also keeping its three most
modern car ferries, Rodin, Berlioz and
Moliëre, all built since 2001.

All four ships fly the French flag. It's
Cèzanne was withdrawn from service in
February when the Moliëre entered the
fleet while its fifth ferry, the Manet, has
now been sold to Stena Line for its
Belfast-Stranraer route. 

INTERNATIONAL NEWS

END IN SIGHT FOR
SEAFRANCE DISPUTE?
From Jeff Apter in Paris

DUBLIN DOCKERS
FIGHT FOR JOBS
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WARRINGTON BRANCH 

NOMINATES

ALEX GORDON
FOR RMT NATIONAL PRESIDENT

CARLISLE CITY BRANCH 

SUPPORTS

ALEX GORDON 
FOR RMT PRESIDENT

DEDICATED TO MEMBERS-
COMMITTED TO ALL GRADES

CARLISLE CITY BRANCH 

NOMINATES

ANDY-WARNOCK-
SMITH 

& 
JOHN TILLEY

TO THE POSITIONS OF NORTH
WEST REGIONAL ORGANISER

VOTE FOR BOTH CANDIDATES

THREE BRIDGES BRANCH 

NOMINATES 

PETER PINKNEY 
FOR RMT PRESIDENT

SUPPORT THIS ABLE AND
EXPERIENCED CANDIDATE

TEESSIDE BRANCH 

NOMINATES 

PETER PINKNEY
FOR PRESIDENT

THE BEST CANDIDATE FOR THE
JOB

SOUTH DEVON BUS BRANCH

NOMINATES 

ALEX GORDON 
FOR PRESIDENT

WIGAN BRANCH

NOMINATES

ALEX GORDON
FOR RMT NATIONAL PRESIDENT.

AND ASK OTHER BRANCHES FOR
SUPPORTING NOMINATIONS FOR

THIS ABLE CANDIDATE.

BRIDGEND, LLANTRISANT AND
DISTRICT BRANCH 

NOMINATES 

ALEX GORDON 
FOR THE POSITION OF RMT

NATIONAL PRESIDENT 

AN EXCELLENT CANDIDATE

KINGS CROSS BRANCH 

NOMINATE THEIR SECRETARY

RAY KNIGHT
FOR PRESIDENT

AND SEEK SUPPORTING
NOMINATIONS

FOR FAIRNESS AND INTEGRITY

BRIGHTON & HOVE CITY
BRANCH

NOMINATES

GREG HEWITT
FOR RMT PRESIDENT

AND IS SEEKING SUPPORTING
NOMINATIONS FROM BRANCHES

FOR THIS ABLE CANDIDATE 

GLASGOW 5 BRANCH

NOMINATES 

ANDY GORDON 
FOR REGIONAL ORGANISER
SCOTLAND AND NORTHERN

IRELAND 

AND URGE MEMBERS TO USE
THEIR VOTE IN OF SUPPORT THIS

CANDIDATE

BRISTOL RAIL BRANCH IS
PROUD TO NOMINATE

ALEX GORDON 
FOR RMT NATIONAL PRESIDENT

AND INVITES OTHER BRANCHS TO
GIVE SUPPORTING NOMINATIONS

TO THIS EXPERIENCED AND
TRUSTED CANDIDATE

NEWCASTLE RAIL AND
CATERING BRANCH

NOMINATE

PETER PINKNEY
FOR PRESIDENT

NEWCASTLE RAIL AND
CATERING BRANCH

NOMINATE

MICKY THOMPSON
FOR COUNCIL OF EXECUTIVES

TEESIDE BRANCH 

NOMINATE

MICKY THOMPSON
FOR COUNCIL OF EXECUTIVES

EDINBURGH NO1 BRANCH 

SUPPORTS 

GREG HEWITT 
FOR THE POSITION OF NATIONAL

PRESIDENT 

MANCHESTER VICTORIA
BRANCH 

NOMINATES

ALEX GORDON
FOR PRESIDENT 2010-2012

AND URGES ALL MEMBERS TO
SUPPORT THIS EXCELLENT

CANDIDATE

LU ENGINEERING BRANCH 

NOMINATES

GREG HEWITT 
FOR PRESIDENT

LU ENGINEERING BRANCH 

NOMINATES

BRIAN WHITEHEAD 
FOR RELIEF REGIONAL
ORGANISER (SOUTH)

ST PANCRAS BRANCH 

NOMINATES 

PETER PINKNEY
FOR PRESIDENT
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RMT’s Credit Union will be holding a Christmas prize draw for all new and existing
members at its AGM to be held at Unity House on Thursday, 10th December In
association with RMT solicitors, Thompsons. The RMT will award a first prize of £500 and
five prizes of £100 to the lucky winners who will have the money added to their
shareholdings to save or spend as they wish. Remember - you have to be in it to win it!

To be eligible you have to be a member of the 
RMT Credit Union by December 9 2009

JOIN THE RMT CREDIT UNION

£500
CHRISTMAS DRAW

FED UP WITH THE BANKS? TRY THE RMT CREDIT UNION
The RMT Credit Union is your financial helping hand – and it’s
part of the union!

Irresponsible banks have driven us to a massive economic crisis.
Now is the time for working people to pull together and turn to
our traditional values of self-help and mutual support.  

That’s where your RMT Credit Union comes in. Owned and
controlled by RMT members, it provides savings and loan
facilities on a not-for-profit basis. 

WE ARE NOT A BANK AND WE DON’T PUSH CREDIT CARDS
We enable our members to build up their savings and benefit
from the yearly dividend – 3.5 per cent in 2008 – and we provide
access to low-cost loans.  

There are also Christmas and Summer Holiday Clubs so that you
can save to have cash ready when you need it at the most
expensive times of the year.

Unlike the banks the RMT Credit Union is not seeking to make
profits from your money.  The surplus it generates is used to
provide a dividend on savings, to keep loans as cheap as
possible and to build up the Credit Union so that we can improve
our services.

RMT CREDIT UNION – BE PART OF IT!
The RMT Credit Union belongs to all of us, so join us now.  

If you join by Deceber 9 you could win one of our great
celebration prizes. 

Membership is open to RMT members and retired members, and
family of RMT members are welcome too.

For details and an application see your copy of RMT News, or
email c.union@rmt.org.uk or by call the RMT Credit Union direct
on 020 7529 8835. 

What is a credit union? – frequently asked questions answered on the  RMT website – visit
http://www.rmt.org.uk/Templates/Internal.asp?NodeId=108614

RMT CREDIT UNION – EVERYONE’S INCLUDED!
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WATERLOO BRANCH 

NOMINATES 

ALEX GORDON
FOR RMT NATIONAL PRESIDENT 

AND ASK OTHER BRANCHES TO
MAKE SUPPORTING NOMINATIONS

DERBY AND RAIL ENGINEERING

NOMINATES 

KEN USHER
FOR MIDLANDS REGIONAL

ORGANISER

RE-ELECT THIS SKILLED AND
DEDICATED CANDIDATE

DERBY AND RAIL ENGINEERING

NOMINATES 

PETER PINKNEY
FOR RMT PRESIDENT

RHONDDA BRANCH

NOMINATES

ALEX GORDON 
FOR RMT PRESIDENT

LEEDS GOODS AND CARTAGE
BRANCH

NOMINATES

DEREK ENGLAND 
FOR RMT PRESIDENT

EIRE SHIPPING BRANCH 

NOMINATES

PETER PINKNEY 
FOR PRESIDENT

EIRE SHIPPING BRANCH 

NOMINATES

ANDY 
WARNOCK-SMITH 

AND 

JOHN TILLEY 
REGIONAL ORGANISERS FOR

REGIONS 2,3&4

NEWCASTLE AND GATESHEAD
BRANCH 

NOMINATES 

STAN HERSCHEL 
FOR NE REGIONAL ORGANISER

NEWCASTLE AND GATESHEAD
BRANCH 

NOMINATES 

MICKEY THOMPSON 
FOR EC MEMBER 

NEWCASTLE AND GATESHEAD
BRANCH 

NOMINATES 

PETER PINKNEY 
FOR PRESIDENT

EAST SUSSEX COASTWAY
BRANCH

NOMINATES

GREG HEWITT
FOR NATIONAL PRESIDENT

AND IS SEEKING SUPPORTING
NOMINATIONS FROM OTHER

BRANCHES

ABERDEEN SHIPPING BRANCH 

NOMINATES 

ANDY GORDON
REGIONAL ORGANISER FOR
SCOTLAND AND NORTHERN

IRELAND

HUMBER SHIPPING BRANCH 

NOMINATES 

PETER PINKNEY 
FOR PRESIDENT

SWINDON RAIL BRANCH

NOMINATES

ALEX GORDON
FOR RMT PRESIDENT

AND SEEKS SUPPORT FOR THIS
EXPERIENCED AND TRUSTED

CANDIDATE

RUGBY N01 BRANCH 

SUPPORTS 

KEN USHER 
FOR THE POSITION OF REGIONAL
ORGANISER FOR THE MIDLANDS 

RUGBY N01 BRANCH 

SUPPORTS 

STEVE BOND
FOR RE ELECTION OF THE
POSITION OF FULL-TIME

COORDINATOR WEST COAST
SOUTH 

PORTSMOUTH BRANCH

SUPPORTS 

GREG HEWITT
FOR PRESIDENT

AND SEEKS FURTHER
NOMINATIONS FROM OTHER

BRANCHES

GRANTHAM BRANCH 

NOMINATES

GREGG HEWITT 
TO BE OUR NEXT PRESIDENT

GLASGOW 1&2 BRANCH

NOMINATES

PETER PINKNEY
FOR POSITION OF RMT NATIONAL

PRESIDENT

AND CALLS ON ALL MEMBERS TO
SUPPORT THIS EXPERIENCED AND

MOST ABLE CANDIDATE            

WOLVERHAMPTON BRANCH  

PROUD TO NOMINATE 

ALEX GORDON 
FOR RMT NATIONAL PRESIDENT

A WORTHY, RELIABLE AND
TRUSTED CANDIDATE CANDIDATE
DEDICATED TO RMT MEMBERS 
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JUBILEE SOUTH & EAST
LONDON LINE BRANCH

NOMINATES

PETER PINKNEY
FOR NATIONAL PRESIDENT

SUPPORT OUR CANDIDATE -  THE
MEMBERS CHOICE

CARDIFF RAIL BRANCH 

NOMINATES

ALEX GORDON 
FOR RMT PRESIDENT 

AND ASKS OTHER BRANCHES FOR
SUPPORTING NOMINATIONS FOR

THIS DEDICATED AND HARD-
WORKING CANDIDATE

MORDEN AND OVAL BRANCH 

NOMINATE 

PETER PINKNEY 
FOR PRESIDENT

THE BEST CANDIDATE FOR THE
JOB

NORTH CLYDE BRANCH

NOMINATE

PETER PINKNEY 
FOR PRESIDENT

EAST LONDON RAIL BRANCH

NOMINATED

ALEX GORDON 
FOR PRESIDENT

AND CALLS ON MEMBERS TO
VOTE FOR THIS EXPERIENCED

CANDIDATE

A DEDICATED AND COMMITTED
ACTIVIST 

HULL RAIL BRANCH 

NOMINATES

ALEX GORDON 
FOR PRESIDENT 

AND ASKS ITS MEMBERS TO
PLACE 

YOUR 1ST PREFERENCE VOTE FOR
ALEX

BASINGSTOKE NO 1 BRANCH
SECRETARY

NOMINATE 

ALEX GORDON 
FOR RMT PRESIDENT 

AND ASKS ALL MEMBERS TO
SUPPORT THIS CANDIDATE 

SKIPTON BRANCH

SUPPORTS

ALEX GORDON
FOR RMT PRESIDENT

BLACKPOOL AND FYLDE COAST
BRANCH

SUPPORTS

ALEX GORDON
FOR RMT PRESIDENT

GILLINGHAM & STROOD
BRANCH

HAS NOMINATED

RAY KNIGHT
FOR NATIONAL PRESIDENT 

2010-2012

AND ASKS FOR SUPPORT FOR
THIS MOST CAPABLE CANDIDATE

COVENTRY NO. 1 BRANCH

NOMINATED

RAY KNIGHT
FOR NATIONAL PRESIDENT 

2010-2012

AND ASKS FOR SUPPORT FOR
THIS MOST CAPABLE CANDIDATE

SOUTH HANTS BRANCH

NOMINATES 

ALEX GORDON
FOR PRESIDENT

LIVERPOOL NO5 BRANCH

NOMINATE 

ALEX GORDON
FOR PRESIDENT

SOUTH EAST ESSEX BRANCH 

NOMINATED

ALEX GORDON
FOR RMT NATIONAL PRESIDENT

THE RANK AND FILE CANDIDATE
FOR ESSEX MAN AND WOMAN
AND HARD WORKING ACTIVIST

SOUTHALL, EALING AND
SLOUGH BRANCH

NOMINATES 

ALEX GORDON 
FOR RMT PRESIDENT

CENTRAL LINE WEST BRANCH 

NOMINATES

ALEX GORDON 
FOR PRESIDENT

PLYMOUTH NO1 BRANCH 

PROUD TO SUPPORT 

ALEX GORDON 
FOR PRESIDENT

A TRIED AND TESTED CANDIDATE

SURREY HANTS BRANCH

NOMINATES 

GREG HEWITT
FOR RMT NATIONAL PRESIDENT

STRATFORD NO1 BRANCH 

NOMINATES

PETER PINKNEY
FOR NATIONAL PRESIDENT

VOTE FOR THE CANDIDATE WHO
WILL UPHOLD UNION

DEMOCRACY, FIGHT JOB CUTS,
AND STAND UP FOR RANK-AND-

FILE MEMBERS

SCARBOROUGH BRANCH 

NOMINATES

PETER PINKNEY
FOR PRESIDENT 
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READING BRANCH

NOMINATES 

ALEX GORDON
FOR RMT PRESIDENT 

HOPES MEMBERS WILL SUPPORT

CAMDEN NO3 BRANCH

NOMINATES 

ALEX GORDON
FOR RMT PRESIDENT 

WISHAW AND MOTHERWELL
BRANCH 

NOMINATES 

GREG HEWITT 
FOR THE POSITION OF NATIONAL

PRESIDENT 

AND URGES ALL MEMBERS TO
VOTE FOR THIS EXCELLENT

CANDIDATE

PENZANCE NO1 BRANCH 

NOMINATES 

ALEX GORDON 
FOR RMT PRESIDENT 2010-2012 

ND ASKS ALL MEMBERS TO
SUPPORT THIS TRUSTED

CANDIDATE

GREAT NORTHERN RAIL
BRANCH

HAS NOMINATED

RAY KNIGHT
FOR NATIONAL PRESIDENT 

2010-2012

AND ASKS YOU TO VOTE FOR THIS
FAIR & IMPARTIAL CANDIDATE.

SOUTH LONDON RAIL BRANCH

HAS NOMINATED

RAY KNIGHT
FOR NATIONAL PRESIDENT 

2010-2012

AND ASKS YOU TO SUPPORTTHIS
MOST WORTHY CANDIDATE.

ASHFORD NO.1 BRANCH

HAS NOMINATED

RAY KNIGHT
FOR NATIONAL PRESIDENT 

2010-2012

AND ASKS YOU TO VOTE FOR THIS
EXCELLENT CANDIDATE.

MARCH & DISTRICT BRANCH

HAS NOMINATED

RAY KNIGHT
FOR NATIONAL PRESIDENT 

2010-2012

AND ASKS FOR YOUR SUPPORT
FOR THIS MOST WORTHY

CANDIDATE.

LONDON, ANGLIA & MIDLAND
TRANSPORT BRANCH

HAS NOMINATED

RAY KNIGHT
FOR NATIONAL PRESIDENT 

2010-2012

AND ASKS YOU TO VOTE FOR THIS
FAIR & IMPARTIAL CANDIDATE.

IPSWICH BRANCH

HAS NOMINATED

RAY KNIGHT
FOR NATIONAL PRESIDENT 

2010-2012

AND ASKS YOU TO SUPPORTTHIS
EXCELLENT CANDIDATE.

SOUTH HUMBERSIDE BRANCH

HAS NOMINATED

RAY KNIGHT
FOR NATIONAL PRESIDENT 

2010-2012

AND ASKS FOR YOUR SUPPORT
FOR THIS FAIR & IMPARTIAL

CANDIDATE.

HASTINGS BRANCH

HAS NOMINATED

RAY KNIGHT
FOR NATIONAL PRESIDENT 

2010-2012

AND ASKS YOU TO SUPPORT THIS
MOST WORTHY CANDIDATE.

EAST LONDON RAIL BRANCH

NOMINATED

ALEX GORDON 
FOR PRESIDENT

AND CALLS ON MEMBERS TO
VOTE FOR THIS EXPERIENCED

CANDIDATE

HULL RAIL BRANCH 

NOMINATES

ALEX GORDON 
FOR PRESIDENT 

AND ASKS ITS MEMBERS TO
PLACE YOUR 1ST PREFERENCE

VOTE FOR ALEX

BASINGSTOKE NO 1 BRANCH 

NOMINATE 

ALEX GORDON 
FOR RMT PRESIDENT 

AND ASKS ALL MEMBERS TO
SUPPORT THIS CANDIDATE 

WIMBLEDON BRANCH

NOMINATES

PETER PINKNEY
FOR PRESIDENT

LIVERPOOL NO5 BRANCH

NOMINATE 

JOHN TILLEY AND
ANDY WARNOCK-

SMITH
FOR REGIONAL ORGANISERS

WARRINGTON BRANCH 

NOMINATES

ANDY 
WARNOCK-SMITH

TO THE POSITION OF NORTH
WEST REGIONAL ORGANISER

AND SEEKS SUPPORT FOR THIS
EXCELLENT CANDIDATE

CARDIFF RAIL BRANCH 

NOMINATES 

OWEN HERBERT 
FOR COUNCIL OF EXECUTIVES,

SOUTH WALES AND WEST
REGION, AND URGES OTHER

REGION 7 BRANCHES SUPPORT
THIS CAPABLE AND EXPERIENCED

CANDIDATE

EXETER NO 2 BRANCH 

NOMINATES

DAVE LETCHER
FOR EC MEMBER FOR REGION 8,

SOUTH WEST
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INDIAN WELLS KISSIMMEE
VILLAS
10% discount on rates for RMT
members. Beautiful 3 bedroom 2
bathroom villa in Florida 5 minutes
drive from Disney. Exceptionally
central location, own pool with
screen porch and overlooking a
lake. Will sleep 8 and cot facilities
are available. 01202 427854.
www.indianwellskissimmeevillas.co.uk

CLASSIFIED ADS

THOMAS PAINE
WHITE HART STREET,
THETFORD, NORFOLK 

PEOPLE’S PUBS - Words by Mike Pentelow, Pictures by Peter Arkell

Apassionate and articulate
opponent of class divided

society, staymaker Thomas Paine
(1737-1809) achieved worldwide
fame for his involvement in the
French revolution and the
American war of independence.
For his pains he was sentenced
to death in both France and
Britain, and deprived of the vote
in America, where he had
drafted its declaration of
independence. His books,
heralding the cause of
democracy, republicanism and
social justice, were best sellers
all over the world - but he
refused to take any royalty
payments for them. This year is
the 200th anniversary of his
death and this is being marked
by several events in his native
Thetford during October and
November (see details at end).
He was born in a cottage on the
site of this pub. After following
his father's trade as a staymaker
he became a customs and excise
officer (for which he was sacked
for seeking a rise) and then a
teacher, before meeting
Benjamin Franklin in London,
who persuaded him to sail to
America in 1774. There he wrote
an article against the slave trade
which inspired the foundation of
the world's first anti-slavery

society (the quaintly named
Society for the Relief of Free
Negroes Unlawfully held in
Bondage). His classic pamphlet
"Common Sense", expressing the
aspirations of an independent
American republic, was
published in 1776, and sparked
the successful revolution. He
was elected to the Congress of
the new republic but soon
became a thorn in the side of
the government. He was sent on
a mission to France in 1781 and
was there during the revolution
from November 1789 to March
1790. Then he returned to
London where he wrote the
"Rights of Man" in 1791,
supporting the French
Revolution, denouncing class
divided society and the use of
taxes to finance wars of
conquest to make the rich richer
and the poor poorer. He was
charged with sedition by the
British government for writing
this and fled to France to escape
the death penalty that was
imposed on him in his absence.
In France he helped draft the
new constitution and was made
an honorary citizen. During
Robespierre's reign of terror he
wrote the "Age of Reason"
which was both an attack on
organised religion and the
forcible extermination of
religious belief. Contrary to
popular belief he was not an
atheist, but a deist (believing in
a benevolent god but
denouncing all churches as
"human inventions to terrify
and enslave mankind and
monopolise power and profit").
But Robespierre took exception
to the book's opposition to
religious persecution so Paine
was arrested on Christmas Day,
1793, and put on the list to be
executed on July 24, 1794.
Because he was suffering from
typhus his cell door was opened
to give him air when the death
mark was chalked on it. So

when it was closed the death
mark was on the inside and so
was missed by the executioner
as he walked by. A few days
later Robespierre was executed
and the death sentence on Paine
was withdrawn. It was another
four months, however, before
Paine was finally released,
haggard and stooped, with chest
pains and paralysed hands. He
returned to America only to be
condemned in the press as "a
depraved atheist" and "a
drunken infidel" (which
prompted stagecoach companies
to bar him from travel lest God
strike their vehicles with
lightning). He refused to sue the
press for personal damages,
however, explaining that he
would if there had been a law
punishing liars and making
them give money to the poor
instead. By 1806 he was barred
from voting on some obscure
technicality. Three years later he
died in poverty and squalor over
a cheap tavern in New York. A
pub was named the Rights of
Man in Thetford but was closed
in the 1990s because of trouble
caused by its customers who
were mainly poachers. In Lewes,
Sussex, where Paine also lived
for a while a "Tom Paine bitter"
is produced by local brewer
Harveys, branded as "a taste of
independence."  And a "Rights
of Man Ale" has  been produced
by the Wolf Brewery for the
museum in Diss, Norfolk, where
he also lived and worked as a
staymaker for a while. 

CENTRAL AND NORTH MERSEY
BRANCH 

NOMINATE 

JOHN TILLEY 
& 

ANDY WARNOCK-
SMITH

FOR THE POST OF REGIONAL
ORGANISER REGIONS 2 & 3 

WE ASK MEMBERS TO RE-ELECT
THIS HARD WORKING TEAM

WOLVERHAMPTON BRANCH 

PROUD TO NOMINATE 

KEN USHER 
FOR RE-ELECTION AS MIDLAND’S
REGIONAL ORGANISER, RE-ELECT
THIS HIGHLY SKILLED, DEDICATED

AND EXPERIENCED CANDIDATE 

A WORTHY, RELIABLE AND
TRUSTED CANDIDATE DEDICATED

TO THE MEMBERS 
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Do you save monthly on 28th ?  Or 4 -weekly (Fri)?  You can save by calendar month or 4 -weekly 

How much do you save in your RMT Credit Union Account? £ min. £5 per 
month  

How much do you wish to save in your Christmas Club Account? £ min £10 per month 
in £5 multiples 

The total each period for both accounts on my Direct Debit is               £ the total 
month/4 -weekly  

This is the total amount you wish to save by Direct Debit monthly on the 28th or 4-weekly 
 

Remember that if you have a loan with us your regular Direct Debit will also include that repayment  
DECLARATION 
I understand the Terms & Conditions of the RMT Christmas Club Account and that membership of the RMT Credit Union is a condition of holding 
an RMT Christmas Club Account.  I understand that my monthly savings into the RMT Christmas Club cannot be withdrawn until the maturity 
date which is on or after 14th November each year. 

Your 
Signature 

 Date    /    /      

 

RMT CHRISTMAS CLUB APPLICATION  
RMT Credit Union Account Number (If known)

  

Surname   Address   

Forename(s)     

Home phone     

Mobile     

email   Postcode          

Date of birth   NI Numb   

Employer   RMT Branch  

• You need to be an RMT Credit Union member to open an RMT Christmas Club
Account.

• You have to save at least £5 per month into a regular RMT CU account in
addition to your RMT Christmas Club Account.

• You pay a monthly or 4-weekly Direct Debit consisting of your nominated
Christmas Club payment (min. £10) plus at least £5 per month to your main RMT
CU account. 

• Christmas Club accounts have to be opened by the end of April.  Late
applications commence the following November.

• As an RMT CU member you build up regular savings with a yearly dividend
(3.75% in 2008) and you can apply for low interest rate loans.

• Your Christmas Club money is separate from your regular savings account. That
means you will have a guaranteed sum available for Christmas maturing every
14th November, plus a savings account growing with time.

• The Christmas Club secures your money so it’s there for the Christmas period.
This means that your money is locked-in and you can make no withdrawals
until 14th November when all of your money, plus dividend will be paid out.

• If you make all of your payments we will endeavour to add a dividend bonus of
2% p.a. as accrued through the year 

• All of your money will be paid to your bank account on the first working day
after 14th November.

• If you cancel your payments the 2% dividend is not applied and you cannot
withdraw your money until after 14th November.  If you think you will need
access to your money before 14th November, this account is not suitable for
you.

• The Christmas Club will continue year-on-year, so payments after 14th
November start the next year’s account.  Of course if you wish to cancel your
payments you are free to do so at any time.

RMT CHRISTMAS CLUB
SAVE FOR CHRISTMAS THE EASY AND SAFE WAY WITH THE RMT CREDIT UNION
Saving for Christmas can be a real headache.  Take some of the stress
away by saving over the course of the year with the RMT Christmas
Club.  We’ll add a little extra to your savings and pay out the money
ready for your Christmas shopping spree. This account is designed for
people who want a secure savings account that helps them to save for
their Christmas spending.

It’s based on the traditional Christmas Club principle of saving a fixed
amount each month that is not accessible until the payout date.  Many
people like the discipline of a regular savings programme where they are
not able to access the cash!

Even a small amount saved each month soon adds up.  Saving is
made easy by Direct Debit either monthly or 4-weekly to suit your pay
cycle.

For our Christmas Club, the maturity date will be 14th November
each year.  We will add a bonus dividend at the maturity date and pay
the money direct to your bank account.  There are no vouchers or

hampers or anything of that kind – you decide how you want to spend
your money.

The bonus will be added to your savings if you complete all of your
regular payments. Last years bonus was 2%, and we hope to improve
this in subsequent years as the Christmas Club grows.  

As all of your Christmas Club money will be paid out each year it will
be kept separately from your regular credit union savings and cannot be
used against credit union loans. 

There is also a summer savings club account on the same basis and
principle with a payout date of mid-June, so that you can have ready
access to summer holiday spending money. 

If you want to open a Christmas Club account and are already a
credit union member simply complete the form below. If you are not
already a credit union member you will have to complete the form below
and the credit union membership application opposite. 
Completed forms should be returned to our freepost address.

TERMS & CONDITIONS – IMPORTANT INFORMATION - WHAT YOU NEED TO KNOW ABOUT RMT CHRISTMAS CLUB

Your savings are fully protected for up to £50,000 by the Financial Services Compensation Scheme



MEMBERSHIP NUMBER

Finance Department, Unity House, 39 Chalton Street, London NW1 1JD 

RMT CREDIT UNION APPLICATION FORM – please complete your application along with the attached Direct Debit.

P l e a s e  u s e  B L O C K  C A P I TA L S and black ink.                          

1 PERSONAL DETAILS.

sserddAemanruS

Forename(s)

Home phone

edoctsoPenohp eliboM

Email address

rebmuN ecnarusnI lanoitaNhtriB fo etaD

3 Your Employment.

hcnarBTMRreyolpmE

Job Description

4 Mr Mrs Ms Miss 

5 Membership Status

RMT TU Member Retired RMT TU Member RMT Family Member 

6 How much do you wish to save  £                            This is the amount you wish to save by Direct Debit monthly on the 28th        

7 Normally your payments are made once a month (28th) to RMT Credit Union Ltd.

8 Next of Kin     .....................................................................................

Address .....................................................................................

.....................................................................................

.....................................................................................

9 I undertake to abide by the rules now in force or those that are adopted.

etaDerutangis ruoY

2 Marrital Status married partner single divorced Drivers Licence No.

Instruction to your Bank or
Building Society to pay by Direct Debit

Please fill in the whole form including official use box using a ball point pen and
Send to: RMT Credit Union Ltd., 39 Chalton Street, London NW1 1JD

Name and full postal address of your Bank or Building Society

Originator’s Identification Number

Reference Number

FOR RMT CREDIT UNION LTD OFFICIAL USE ONLY
This is not part of the the instruction to your Bank or Building Society.

yteicoS gnidliuB/knaBreganaM ehT :oT

Address

Postcode

Signature(s)

Date

Name(s) of Account Holder(s)

Bank/Building Society account number

Branch Sort Code

Instructions to your Bank or Building Society.
Please pay RMT Credit Union Ltd Direct Debits for the account detailed in this instruction subject to the safeguards
assured by the Direct Debit Guarantee. I understand that this instruction may remain with RMT Credit Union Ltd, if
so, details will be passed electronically to my Bank/Building Society.

Banks and Building Societies may not accept Direct Debit Instructions from some types of account

This guarantee should be detached and retained by the Payer.

The Direct Debit Guarantee
This guarantee is offered by all Banks and Building Societies that take part in the Direct Debit Scheme.The efficiency and security of the scheme is monitored and protected by your own Bank or
Building Society.
If the amounts to be paid or the payment date changes, RMT Credit Union Ltd will notify you 10 working days in advance of your account being debited or as otherwise agreed
If an error is made by RMT Credit Union Ltd or your Bank or Building Society, you are guaranteed a full and immediate refund from your branch of the amount paid
You can cancel a Direct Debit at any time by writing to your Bank or Building Society. Please also send a copy of your letter to us.

9 7 4 2 8 1

RMT CREDIT UNION LTD.

We are checking new member identification electronically. To do
this, we now carry out searches with credit reference agencies
who supply us with relevant detail including information from the
Electoral Register. The searches will not be used by other lenders
to assess your ability to obtain credit.

I agree to my identity being checked electronically

If we cannot verify your identity and address by this method, we will ask you to provide paper
documentation instead. Full details of these can be supplied to you by calling 020 7529 8835.

or date you next get paid
if 4 weekly (Fri)weekly date here.......................



Open six days a week 
Mon to Fri - 8am until 6pm, Sat - 9.30am to 4pm

e-mail: info@rmt.org.uk

Legal helpline: 0800 587 7516
Seven days a week 

or call the helpline on freephone
0800 376 3706

Visit www.rmt.org.uk to join online

JOIN RMT
BRITAIN’S 
SPECIALIST
TRANSPORT
UNION

Problems at work? Call the helpline
(Now with two operators and the facilities to translate
into 170 languages)




