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A. White   English/Welsh/Scottish/Northern Irish/British            Irish             Gypsy or Irish Traveller       

Sexuality              Hetrosexual                Homosexual               Bisexual               Prefer not to say

Do you identify as transgender?           Yes                    No

Ethnic Group. (Please specify.  This information is used as part of our equal opportunities policy)

Sexual orientation (This information will be used for monitoring purposes as part of our equal opportunities policy)

B. Mixed/multiple ethnic groups          White and Black Caribbean             White and Black African            White and Asian     

                                                                               Other mixed/multiple ethnic background

C. Asian/Asian British          Indian             Pakistani            Bangladeshi           Chinese            Other Asian background

D. Black/African/Caribbean/Black British          African             Caribbean            Other Black/African/Caribbean background

E. Other ethnic group          Arab            Other ethnic group, please specify
    

         Any other White background

If you wish to be contacted with information about union activities for
lesbian/gay/transgender members please tick here
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Congratulations to RMT members
working as cleaners for Churchills on

the Tyne and Wear contract on their
recent legal victory which will mean
their bank holiday enhancements that
were not paid to them will be backdated
two years.

This will put thousands of pounds
into the pockets of some of the most
poorly paid transport workers.
Meanwhile the battle to improve their
basic rates goes on.

These victories cannot be won
without the backing of a strong all-
grades union that fights at the workplace
where it matters.

This good news was tempered by
another dreadful tragedy in the offshore
sector last month when another
helicopter crashed into the sea killing
four workers. 

25 years after Piper Alpha the
industry today is still confronted with
basic demands on worker safety. 

The time has come for the offshore
industry to start treating their workforce
with respect and dignity and that means
no more hollow words on safety and
lifting the ban on union access to the
workforce. 

The only objective of such a ban is to
weaken collective strength including in
the sphere of workplace safety. This is
not a healthy situation and we need to
turn the assurances we have been given
into action.

Another rail crash in France has also
exposed the damaging effects of EU
directives that demand fragmentation,
cuts and privatisation in the name of so-
called ‘liberalisation’. 

RMT is engaged with French unions
so they can learn about the impact of
these EU policies Britain has been
saddled with for decades thanks to the
Tory Party which implemented them,
first in the bus industry and then on our
railways.

Transport privatisation has also
brought the highest fares in Europe. The
latest inflation-busting hike in rail fares
is another kick in the teeth for people
who were condemned to pay through the

nose to travel on clapped-out,
overcrowded and unreliable trains while
the private operators laugh all the way
to the bank.

That is why RMT calls for the
renationalisation of our rail and bus
networks to halt rip off fare rises and
rebuild the sector so that it serves the
people and not the super-rich private
transport monopolies.

The Tory cuts agenda is behind a
leaked Transport for London document
which calls for all 268 Tube ticket
offices to be closed with the loss of
2,000 jobs.

The plans are being driven by the
government’s June spending review
which demands that TfL make savings of
12.5 per cent — £220 million over the
next five years.

London Overground guards are the
first group of staff to face the chop as a
direct result of this agenda. These guards
responded with 48-hour strike action last
month.

RMT has made it clear that it will not
allow individual groups of staff to be
picked off by Boris Johnson's transport
officials.

Closing ticket offices and hacking
back the other station and on-train
grades would turn the Tube and rail in
London into a death trap. 

The whole plan for London transport
cuts must be met with industrial and
community resistance to push it back.

RMT members at City Link have
shown that they are not prepared to
accept attacks on pay, working
conditions and attempts by new owners
the private equity group Better Capital to
bulldoze through changes to contracts. 

Ballots of both driver and non-driver
staff returned massive majorities in
favour of strike action and more City
Link workers are joining the union
because they understand they can only
win if they stand together. 

Best wishes 

Bob Crow 
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RMT members working for
Serco Barclays bikes took

48-hour strike action last month
following a 100 per cent vote by
the workforce on the London
cycle scheme over a range of
grievances.

Grievances include the
imposition of a two per cent pay
increase, shift change patterns
and the continuous bullying and
harassment of members.

The company is also refusing
to reach a formal agreement on
travelling time or on travel
allowances.

RMT general secretary Bob
Crow said that by voting 100
per cent for strike action RMT
members had sent out the
clearest message to Serco
Barclays that they were serious
about this fight for justice on
pay and working conditions. 

“This is one of Mayor Boris
Johnson’s personal flagship
projects and it is about time he
intervened to ensure the staff
get a fair deal.

“There has been a whole
barrage of press reports recently
that the so-called Serco “Boris
Bikes” are facing severe docking
and capacity problems.

“Yet the staff running the
London cycle hire scheme are
subjected to a bullying
management who are imposing

outrageous changes to
conditions of service while
denying members a fair pay
increase in recognition of the
growing workload. 

“RMT will not stand aside
and watch this group of key
transport staff get kicked from
pillar to post. 

“The London Cycle Hire
Scheme is much more than a
vanity project and a publicity
stunt for the London Mayor, it
is a valuable part of our
transport system and the staff
should be treated as such. 

The scheme has attracted
global publicity but now risks
collapsing into chaos through a
massive under-investment in
staff, bikes and docking stations.

“RMT members have been
forced to strike to secure
improvements to pay and
conditions and to send out the
message that they will not be
left to take the rap from a
bullying management that
refuses to take responsibility for
its actions. 

“This strike action cannot be
ignored and we hope that Boris
Johnson and his contractors
Serco will now meet with RMT
to find a fair solution to this
dispute,” he said.

BIKE STRIKE 

TRIBUNAL VICTIMISATION
VICTORY 
RMT secured a major

victory in a Employment
Tribunal over the
victimisation and sacking of
Zack Dahou, a key activist on
the Serco Barclay’s “Boris
Bikes” scheme.

The tribunal found in
RMT’s favour on both counts
brought by the union, that
Zack had been unfairly
dismissed and that dismissal
was linked to his trade union
activities. 

RMT general secretary Bob
Crow said that the judgment
nailed down RMT’s case that
there has been a deliberate
strategy of targeting, bullying
and victimising RMT activists.

“This tribunal judgment is
a massive victory for all Serco
Bikes staff and shows clearly
that they cannot be kicked
about by the management for
daring to organise an effective
trade union.

“RMT now calls on Serco
to get back round the table in
light of this judgment and sort
out with the union all the

outstanding issues on pay and
workplace justice that RMT
has been campaigning around
for months now,” he said.
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Churchill Cleaners working
on the Tyne and Wear

Metro system have secured a
major victory over pay at an
Employment Tribunal after
their union RMT took up their
case.

The landmark judgement
will now see a dramatic
improvement in members terms
and conditions on the Metro as
for the first time they will
receive double time whilst
working Bank Holidays and

time and a quarter for working
Sundays.

The award could run into
thousands of pounds per
member as it will be backdated
to 2011.

Churchill Contract Services,
one of the proliferation of
cheapskate facilities companies
taking over public contracts,
attempted to evade paying staff
enhanced rates, citing that
when taking over the contract
the workforce were not entitled

to them.
Despite this blatant attempt

to enshrine poverty pay RMT
pursued the matter and the
tribunal found in favour of the
union.

RMT general secretary Bob
Crow said that the union would
continue to oppose poverty pay
and cheapskate working
conditions in the name of
company profit. 

“This is a landmark victory
for all cleaning staff and

proves that fighting trade
unionism can win and is the
only defence for those
exploited in the workplace.

“With the focus on the evil
culture of zero-hours contracts,
RMT has dealt a blow for all
those millions of workers under
the cosh of austerity. RMT pays
tribute to all those involved in
fighting this landmark case,” he
said.

LANDMARK PAY
VICTORY FOR CLEANERS
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Hundreds of staff working for
City Link have voted by more
than nine to one for strike
action in a dispute over pay,
working conditions and an
attempt by the company
management to bulldoze
through changes to contracts.

City Link was flogged off
earlier this year to private
equity group Better Capital for a
pound by Rentokil Initial and
that sell off to Jon Moulton’s
aggressive, anti-worker outfit
has coincided with an all-out
assault on terms and conditions.

In separate ballots of both
driver and non-driver staff
majorities in favour of strike
action of more than nine to one

have been recorded. 
RMT general secretary Bob

Crow said that the assault on
pay and conditions by the new,
private equity owners of City
Link has sparked a surge in
recruitment and hundreds of
workers are now actively
engaged in the fight back at
City Link depots across the
country.

“The campaign at City Link
is a national fight against a
national, high-profile company
and represents an important
battle for the whole trade union
movement against private
equity companies who think
they can treat their workers like
dirt,” he said.

Alan Pottage, Head of
Education and Organising
reports...

Many City Link depots have
been visited recently by RMT
branches and City Link RMT
reps and, as a result,
membership has reached an all-
time high as the workforce face
an onslaught of changes to their
terms and conditions.

Visiting City Link's Reading
depot Alan Pottage of the
organising unit said that the
union had been trying to
organise City Workers for many
years and at long last had made
a breakthrough. 

“The fact that our reps are
touring depots along with local

RMT branch activists has made
a huge difference.

“We now need to ensure this
level of activity grows and that
we manage to sustain it and we
aim to have at least one local
RMT rep in every single City
Link depot,” he said.

RMT is encouraging all
members, regardless of who you
work for to help out with the
City Link organising campaign.
Please contact you branch
secretary is you would like to
get involved in our national
campaign.

If you want to get more involved in
organising campaigns in general,
Alan Pottage can be contacted on
07734 088 305 or
a.pottage@rmt.org.uk

RMT executive member for
Wessex Sean Hoyle and

Wessex regional organiser
Wessex Mick Tosh welcomed
Portsmouth branch’s newest
City-Link Reps, Adi Graham

and Hector Fry into the fold.
Adi has been spearheading

the branches latest recruitment
drive which has seen the
Fareham depot move towards
100 per cent membership. 

“City- Link workers
recognise that the only way
they will ever have a strong
voice in the work place is by
joining RMT and standing
together, for too long we have

just let things happen but as
our numbers grow the
management will have to take
notice,” said Adi. 

CITY LINK WORKERS
BACK STRIKE ACTION

PORTSMOUTH WELCOMES CITY LINK WORKERS 
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RMT has launched a new,
improved and completely

over-hauled website.
Following an AGM decision

and a comprehensive
consultation with members over
what they wished their website
to do, RMT has now delivered.

The new website is much
cleaner and sharper and is
focused on keeping members up
to date with the latest news and
campaign information. With
much greater functionality users
will enjoy a far more interactive
experience that allows them to
directly participate with RMT
campaigns and events.

As well as the exciting new
look the revamped site is now
fully scalable to suit the
platform of your choice. Now,

whether you are using a pc or
laptop, or, if you are out and
about and using your
smartphone or tablet device, the
RMT website will automatically
scale to correctly fit your
device. No more squinting at the
screen to see the latest news
from the union.

Of course, all the information
and resources from the old
website will still be available on
the new one.

Remember, the RMT website
is your website, if you have any
suggestions for content, would
like to promote a campaign,
highlight a local event, or, have
any other query please contact
the web editor, Andrew Brattle
on a.brattle@rmt.org.uk 

Aleaked a confidential Transport for
London document as revealed that all

268 Tube ticket offices could be closed with
the loss of 2,000 jobs under plans to save
millions of pounds.

The plans are being driven by the
government’s June spending review which
demands that TfL make savings of 12.5 per
cent — £220 million.

Under the plans ticket offices would be
replaced by 20 plus “travel centres” at the
larger stations such as Waterloo, Euston and
King’s Cross.

Passengers wanting to buy tickets at
other Tube or London Overground stations
would have to use automatic machines
instead.

At the same time LOROL has announced
plans to introduce Driver Only Operation
and the removal of guards. 

A confused LU staff briefing confirmed
the job cuts and ticket office closures and
RMT has demanded to know where the
London mayor Boris Johnston stands on the
issue.

RMT general secretary Bob Crow said

that if London Underground was seeking to
calm the waves of anger that have been
unleashed by the leaking of the cuts plans
through issuing the memo then it was
mistaken.

“By throwing up a series of smokescreens
and patronising statements, they are
confirming that not only are the cuts to
staff and closure of ticket offices the real
deal but they are already being rolled out.

“RMT is already taking action over the
axing of the guards on London Overground
which is the first part of this cuts plan and
be in no doubt we will extend the balloting
franchise right across London to stop this
brutal £2 billion of cuts to London’s
transport budgets.

“Closing ticket offices and hacking back
the other station and on-train grades would
turn the Tube and rail in London into a
death trap with kids in buggies jammed in
gates and passengers who need assistance
left to fend for themselves. 

“The whole plan for transport cuts must
be met with industrial and community
resistance to push it back,” he said.

RMT London regional organiser John
Leach that the “menu of cuts” being served
up in the name of flexibility, efficiency and
productivity measures was a “sheep in
wolves clothing”.

“TfL has produced a document claiming
‘Every Journey Matters’ but for this union
Every Job Matters,” he said.

N

RMT LAUNCHES
NEW WEBSITE

RMT TO FIGHT TUBE CUTS
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London Overground guards
took 48-hour strike action in

August against Transport for
London plans to introduce
Driver Only Operation (DOO) on
the whole of the LOROL
network.

London Overground guards
are the first group of staff to
face the threat of the sack as a
direct result of the government-
imposed cuts of 12.5 per cent
on TfL.

RMT has made it clear that it
will not allow individual groups
of staff to be picked off by Boris
Johnson's transport officials.

To underscore the essential

role of the guards, there was a
major incident near Kentish
Town in July which required the
emergency evacuation of over
100 passengers in searing heat
between stations. 

That evacuation was led by
the guard and even LOROL
admitted in their statement -
"the prompt actions of London
Overground staff enabled the
incident to be brought to a close
as quickly as possible".

The company and TfL are
now preparing to sack those
same staff whose actions they
were praising just weeks ago
and today 130 safety-critical

guards jobs are under threaten.
RMT general secretary Bob

Crow warned that the axing of
guards would give the green
light to the thugs, thieves and
drunks to turn this important
and growing rail service into a
criminals playground. 

“It will turn London
Overground services into a no-
go area for those with
disabilities and others needing
assistance as both trains and
stations are de-staffed in the
name of the TFL cuts drive,” he
said.

As well as balloting for
industrial action RMT will be

taking the political fight over
this cash-led attack on safety
critical guards jobs into the
House of Commons and City
Hall and will be organising a
series of public meetings and
protests aimed at building
support from the travelling
public.

"The news that millions of
passengers are to be put at risk
through plans to throw the
guards off London Overground
trains on north London routes
has already sent shockwaves
through transport services and
is clearly a foretaste of what is
to come”, said Bob Crow.

LONDON OVERGROUND
STRIKE ACTION
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The announcement by Transport for London
that London Overground must remove all
Conductor Guards from its services and
introduce Driver Only Operation is scandalous
in so many different ways it is difficult to
know where to begin. 

Well let’s start with passenger safety. Guards
are vital for protecting the train. RMT rightly
points to the incident only last month at
Kentish Town which required the guard to
lead an emergency evacuation of over 100
passengers. 

And as I write this column I have read about
the case of a guard from York who, after
finding the driver unconscious at the controls
of the train as a result of a heart attack, not
only helped save the life of the driver, but
secured the train and reassured passengers
throughout the incident.

In both the above incidents the guards have
rightly been highly praised but London mayor
Boris Johnson and his Transport
Commissioner Peter Hendy seem to think
passenger safety is a price worth paying. 

And of course guards are not just vital for
operational safety. Survey after survey has
found that passengers greatly value the
visible presence of staff on trains (as well as
at stations). 

This is for obvious reasons: security and
provision of assistance. The importance of
onboard staff, especially for women, disabled
and other potentially more vulnerable users
has also been confirmed in numerous reports.
It is for this reason that there is a very broad
range of support for retaining staff on trains
from organisations as diverse as the Women’s
Institute, National Pensioners Convention and
Transport for All.

And the decision is scandalous because
these cuts are being made despite London
Overground being in many ways one of the
success stories of the transport network,
enjoying the largest increase in the number of
timetabled train miles and a huge increased in
passenger demand. The staff presence on the
trains has clearly encouraged use of the
network. 

The attack on guards is clearly related to the
wider TFL spending cuts linked to

government austerity measures. However
while passengers and workers suffer the
companies who operate London Overground
will still rake it in on the back of tax payer
subsidy.  

As my colleague Jeremy Corbyn has pointed
out in his parliamentary motion London
Overground, is a 50/50 joint venture company
between Deutsche Bahn and MTR
Corporation - so we have the appalling
situation of jobs being lost and the safety and
comfort of London train passengers being
compromised, while tax payers’ money
continues to support profits going to German
and Hong Kong state railways.

RMT guards are right in every way to way to
take action to defend their jobs and
passenger safety and the nine to one vote in
favour of strike action should make the
employer realise the strength of feeling on this
issue. 

It is disgraceful that even though the
company has a clear agreement with the
union not to introduce Drive Only Operation
yet the Mayor has told London Overgound to
override this agreement. 

Then the Tories on the GLA have the gall to
issue a press release saying there should a
higher ballot threshold before industrial action
can take place. So the Tories cause the
dispute by overriding an agreement and then
say the guards should not be able to go on
strike to uphold that agreement! And of
course if the Tories own strict voting threshold
was applied to themselves then neither the
Mayor nor one member of the GLA would
have been voted in at the last London
Assembly elections. 

The position of a guard on London
Overground is a decent skilled job that has
contributed to success of the company and
which passengers want to keep.

It would be plainly wrong and short - sighted
in any circumstances to get rid of these jobs,
but at a time when we are in recession and
jobs are scarce it is truly scandalous. London
Overground guards deserve our full support.

John Cryer is the Labour MP for Leyton and
Wanstead

SOLIDARITY
WITH LONDON
OVERGROUND
GUARDS 

Parliamentary column
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RMT train crew members on
the Victoria Line have

voted for strike action over a
range of grievances that
amount to a total breakdown
in industrial relations.

Issues include forcing
drivers to work overtime,
failing to discuss flexible
working or grievances and
disciplinary appeal hearings
and trying to conduct
meetings without reps in
attendance.

RMT general secretary Bob
Crow said that despite the best
efforts of RMT representatives
to resolve a growing catalogue
of complaints, management
had refused point blank to
make any progress.

“The list of grievances has
now stacked up to the point
where it represents a total
breakdown in industrial
relations and we are left with
no option but ballot for strike
action.

"RMT has made it clear
repeatedly to London
Underground management that
we will not allow the abuse of
agreed procedures and that
RMT will not sit back and
allow a culture of bullying and
harassment to take hold. 

“No one should
underestimate the level of
anger amongst staff and their
determination to resolve this
dispute.

"RMT remains available for
meaningful talks and as the
ballot proceeds the ball is now
firmly in the companies
court,” he said.

VICTORIA
LINE
TRAIN
CREW
BACK
ACTION 
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RMT has welcomed the
coming into force of the

Maritime Labour Convention
2006 last month which has the
potential to halt the blacklisting
of seafarers and social dumping.

Among the advantages that
the MLC offers include:
• The potential to stop

blacklisting and charging for
jobs by some manning agent;

• The recognition of all crew –
including hospitality crew on
international cruise ships – as
seafarers, who will now all
get the same protections

• Enhanced checks by port
state control, including of
pay problems such as double
book-keeping

• The establishment of welfare
facilities in ports, and of on-
ship safety committees

RMT general secretary Bob
Crow said that blacklisting and
social dumping had blighted the
maritime sector for decades and
the convention created the
possibility to finally turn the
tide in favour of seafarers.

“This new legislation must be
used to challenge the right of
shipowners to exploit workers in
their endless pursuit of profit
regardless of the human cost it
brings,” he said.

International Transport
Workers’ Federation president
Paddy Crumlin (right) said that
the move represented  a
significant leap forward in the
global trade union campaign to
improve the labour rights and
labour standards of seafarers. 

2It is a true watershed in
international shipping, which
adds the pillar of workers’ rights
to existing standards of safety,
security and crew standards,” he
said.

The MLC is intended to be
strictly enforced by flag states
and port state control and
should provide a ‘one stop shop’
for labour standards. 

This means that all seafarers
should be able to enjoy
comprehensive protection of
their fundamental rights, and
ensure good employment
practice across the industry.

The convention addresses a
range of matters, including the
obligations of shipping
companies with respect to
seafarers’ contractual
arrangements, the
responsibilities of manning
agencies, working hours, health
and safety, existing ILO
maritime standards and accepted
good employment practice.

Under it, every ship over 500
gross tonnage operating in
international waters or between
ports of different countries will
have to have a Maritime Labour
Certificate issued by its flag
administration following an
inspection. 

There will also a requirement
for ships to complete and
maintain on board a Declaration
of Maritime Labour Compliance.

For seafarers the convention
sets out the minimum rights

that they should expect and
incorporates and builds on 68
existing maritime labour
conventions and
recommendations, as well as
other fundamental principles, to
ensure decent working and
living conditions.

The MLC establishes the
responsibilities of flag states in
respect of the certification and
implementation process, and
forces the involvement of
shipowners’ and seafarers’
organisations in the legislative
process to incorporate the MLC
in national maritime legislation.

The ITF is supporting the
launch with a range of materials
designed to help seafarers apply
it. These include a dedicated
web area at

www.itfseafarers.org/ ILOMLC.cfm 

RMT WELCOMES MARITIME
LABOUR CONVENTION

RMT members can sign an e-
petition which highlights the

damaging effects of the use of
cost-cutting recruitment
practices in the offshore sector
on divers and offshore workers.

Shipping and offshore
employers continue to
aggressively exploit loopholes in
UK employment, immigration
and tax laws, undercutting UK
workers to the financial benefit
of directors and private
shareholders. 

RMT continues to fight these
attacks on the offshore
workforce by all means and the

e-petition can be viewed here:
http://epetitions.direct.gov.uk/
petitions/52450  

If the union can get 100,000
signatures by July 2014 it would
trigger a three hour
parliamentary debate on this
issue, for which MPs in the RMT
Parliamentary Group will be
fully briefed. 

This number of signatures
requires the responsible
government department, in this
case Business, Innovation &
Skills, to provide a written
response to the issues raised in
the e-petition.

E-PETITION AGAINST
SOCIAL DUMPING IN
OFFSHORE INDUSTRY
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RMT members rallied in
Scotland last month in support
of improved safety in the
offshore oil and gas industry
following a helicopter crash on
August 23 that claimed four
lives. 

Duncan Munro, Sarah
Darnley, Gary McCrossan and
George Allison died when the
Super Puma L2 carrying 16
workers and two crew crashed
west of Sumburgh airport as it
was returning to Shetland from
the Borgsten Dolphin platform.

It is the fifth incident
involving two different types of
Super Puma in the North Sea in
four years, after 16 men were
killed when another Super
Puma AS332 L2 operated by
Bond helicopters crashed off
Peterhead in 2009.

RMT gained assurances from
offshore employers that unions
will now have guaranteed
access to workers on oil and
gas platforms and at heliports.

RMT general secretary Bob
Crow said that following talks
with the employers the union
had secured a breakthrough on
the core demand of workplace
access which can help fight for
real collective improvements to
offshore working conditions
including on the central issue
of safety.

"Twenty-five years after
Piper Alpha, the industry is
today confronted by another
series of basic demands and
assurances on worker safety.

"There is a lack of trust and
it's not surprising given a
history of blacklisting by
employers. 

“The use of NRB [not-
required-back] labelling has left
some petrified that their careers
could come to an end,” he said.

The union met with
representatives from the
helicopter operators, regulators,
oil companies, contractors and
government representatives and

it was agreed that the
temporary suspension of Super
Puma helicopters should be
ended. 

A phased introduction of the
EC225 will take place while all
L and L1 models will return to
service. The L2 model will not
be used for passenger transport
until more information is
presented about the terrible
disaster.

Agreeing to the lifting of the
suspension was not a decision
the union took lightly and the
statement released by the Air
Accident Investigation Branch
(AAIB) led RMT to believe that
this was in the best interests of
members. 

Blacklist Support Group
called on the Scottish Affairs
Select Committee investigation
to widen the remit of its
investigation into blacklisting
and look into the NRB system
in the North Sea. 

RMT also argues that NRB

creates a culture of fear making
workers reluctant to make any
public criticism for fear that
their livelihoods will be ruined.

The Blacklist Support Group
which led the campaign against
the Consulting Association
blacklist in the construction
industry which resulted in the
investigation and debates in the
House of Commons has now
called for the committee to
widen its remit. 

“It is known that the
Consulting Association kept
blacklist files on some offshore
union activists especially from
the Offshore Industry Liaison
Committee (OILC) which is now
part of RMT. 

“Professor Charles Woolfson
was added to the blacklist for
carrying out research into
safety in the North Sea after the
Piper Alpha disaster,” a
statement said.

END THE OFFSHORE
‘FEAR FACTOR’
RMT wins union access assurances after fatal helicopter
crash off Shetland coast kills four
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CIRAS has been providing
rail staff with a confidential
route to reporting health and
safety concerns for nearly 20
years.

I’ve been head of CIRAS for
over a year and we have been
reviewing how we operate and
what we can do to strengthen
what CIRAS offers and the
benefits it can provide.

A new five year strategy has
been recently approved by the
CIRAS committee which will
allow other transport grades to
potentially have access to this
confidential reporting scheme.

Many RMT members work in

other transport grades than just
heavy rail and some have
expressed an interest in joining. 

Our strategy has been
designed to allow this to happen
as long as the benefits to the
CIRAS scheme are evident.

Exploiting learning
opportunities and promoting
these across multiple transport
sectors can only be a good
thing. In this cross-sector
exchange, we can impart the
knowledge of a long history in
rail. Simultaneously, what we
learn outside of rail can be
brought back to increase our
overall understanding of the

transport sector.
CIRAS is there as a safety net

for all staff; from frontline to
senior management and I am
surprised by some suggestions
that perhaps the culture in the
railways is such that the need
for a confidential reporting
system is becoming redundant. 

Just because a company has
safety management systems in
place and we are without doubt
operating a much safer railway
now than we did before CIRAS
was introduced 18 years ago,
doesn’t mean we are in a
utopian, risk-free world. The
risks sadly still exist. 

Technology offers better
safety but human beings still
can influence, rightly or
wrongly, the safety decisions
that need to be taken in the
workplace. I believe CIRAS
offers a safety net for the times
when things do go wrong or
people feel that they are unable
to get a resolution elsewhere. 

We aren’t a whistle blower.
We offer an opportunity for
those health and safety concerns

that may otherwise just remain
in the system to be looked at
and resolved. The alternative is
that we all end up on the wrong
side of health and safety.

As part of CIRAS’s dedication
to creating a healthier and safer
workplace, it fully supports
trade unions and recognises that
they have an important place in
the rail community. 

CIRAS is governed by the
CIRAS committee and Paul
Clyndes is its RMT
representative. The committee
consists of wide range of
representatives across the sector
which includes the GB rail
industry, trade unions, RSSB
and a selection of independent
individuals who bring with them
expertise from other industries
and academia. 

The committee is responsible
for ensuring that industry
receives a service that is totally
independent, confidential,
affordable and focused on
helping make the railway
environment safer for all
concerned.

REPORTING
HEALTH AND
SAFETY CONCERNS
Paul Russell talks about the
importance of CIRAS and some
changes that are on the horizon. 
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SCOTTISH
INDEPENDENCE
DEBATE 

TUESDAY 15 OCTOBER 6-8PM, PERTH
BRSA

RAILWAY STAFF ASSOC CLUB
9 FEUS ROAD

PERTH
PERTHSHIRE

PH1 2AS 

MONDAY 28 OCTOBER 7-9PM, GLASGOW 
JURYS INN GLASGOW HOTEL, 

80 JAMAICA STREET, 
GLASGOW, 

G1 4QG

TUESDAY 29 OCTOBER 7-9PM, EDINBURGH
RAF CLUB EDINBURGH 

11 HILLSIDE CRESCENT, 
EDINBURGH,

EH7 5EA 

For the latest news visit www.rmt.org.uk

A referendum on the question of Scottish Independence will 

take place on 18 September 2014.

The RMT annual general meeting requested that an informed 

debate takes place amongst RMT members to decide the 

position that your union should adopt before the referendum 

takes place.

Your union is seeking the views of Scottish members and as 

part of this process meetings have been arranged for RMT 

members to come and give their views on this important 

matter. RMT general secretary Bob Crow will be at these 

meetings together with members of the Council of 

Executives.

Your RMT branch is being encouraged to organise meetings 

where Council of Executive members and union officers will 

be in attendance.
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After a long fight with
cancer Johnny MacDonald

died on June 24, 2013. ‘Mac’
was born in 1952 in
Manchester. After leaving school
at sixteen he joined the
Merchant Navy, joining the
National Union of Seamen. 

After three years seeing the
world he returned to Manchester
and joined the railways, first as
a signaller then following his
father as a train guard and
joining the then National Union
of Railwaymen. His son Steven
has now become the third
generation Macdonald to join
the union. 

Later Mac became a train
driver for Freightliner and then
finally went on to be elected as
regional organiser for his
beloved RMT. 

Mac idolised his father,
Malcolm and it’s not hard to see
why. Malcolm was a highlander
and in his teens plucked from
‘The Isles’ and sent off to war,
fought in the horrific battle of
Monte Cassino where he was
wounded and suffered pain for
the rest of his life. His story was
made into a TV documentary.

But, as well as this, Malcolm
was a committed socialist and
principled trade unionist. It was
at his fathers’ knee that Mac got
his take on the world, his
understanding that we live in a
democracy but “when you walk
through the gate to book on,
democracy ends and something
much different begins!”

Mac was very well-read but
his understanding of the need to
fight against injustice didn’t
come from a book, it came from
his experiences of everyday life. 

Mac-a passionate Manchester
City supporter- was well versed
in the history of his beloved
Manchester, birthplace of the
Industrial Revolution and cradle
of socialism. A city where the
worst of the boss class once
carried out the cruellest

exploitation of men, women and
children, Manchester’s history
was in his bones. 

Mac had no patience with
those his father called “political
missionaries come to rescue us
from the darkness of our own
ignorance”. He was a well-read,
self-educated, courageous
working class socialist fighter of
great integrity and proud of it.

He never refused anyone who
asked for help and stood by
those he felt were treated
unjustly. When the “Manchester
four” were unjustly sacked it
was to Mac they turned to for
leadership and he gave that
leadership.

He stood alongside the
miners in there great strike of
1984/85 joining the on their
picket lines and demonstrations.
He raised money so they could
put food on the table while he
argued for greater action from
the trade union movement. 

When the Apartheid regime
in South Africa gave trade
unionists there no option but
violent confrontation, when
those same trade unionists were
arrested, tortured and murdered
by that same regime, Mac gave
his energy and skills to organise
railway workers here to defend
and sustain fighters there. 

He fully understood the
meaning of solidarity, he was a
natural organiser, brilliant
speaker and full of integrity.

Mac was an AGM delegate

eight times, he served on the
National Executive Committee
of the NUR 1987 to 1989, a time
of great difficulty for the
membership.  The anti-trade
union laws were now fully in
place, the railway bosses were
instructed by government to
make the BR attractive to
private money by attacking our
members conditions. 

There were those who wanted
to run and those who wanted to
fight. Mac was a leader of those
who wanted to fight.

It should come as no surprise
that his selflessness was still
there when in his last days he
requested his comrades to
widely distribute the following

statement:“All the money in the
world cannot save me but it
seems that money can possibly
save Brian Munro. It is my great
wish that individuals, branches
and regional councils donate
generously to the Brian Munro
Cancer Fighting Fund appeal on
behalf my comrade and friend
Brian Munro”.

Mac was among the best of
us and will be greatly missed.

Geoff Revell

John MacDonald born
September 1952 – died June 24
2013. He is survived by his wife
Susan and his son Steven.

Obituary for

JOHN MACDONALD

Longstanding union member
George Burrows passed away
on August 5 2013.

Having joined as a guard on
August 21 1955, George was a
member of the union for over 50
years. 

As an active member, George
held numerous positions within
the Miles Platting branch,
including the Branch Chair,
Branch Collector, and was
elected as the Branch Secretary
in 1981.

George had vast trade union
experience, serving as both the
LDC chairman and secretary
over a 20 year period. He was
also a District Council executive

committee member and later the
president of the District Council. 

George was also the Sectional
Council ‘C’ Representative for
the London Midland Region and
subsequently the chair. George
was elected as the president for
the National Conference of
Traincrew and Shunting Grades.

George was elected as an AGM
delegate in 1994 and 1995,
elected as a member of the
Standing Orders Committee.
George was elected onto the
Council of Executives on two
occasions, serving from 1990-93
and 1996-98 and was a runner
up in the election for the union’s
president in 1993.

GEORGE BURROWS

Alan Pottage, John MacDonald and
Geoff Revell in happier times
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President’s column 

REMEMBERING
JOHN
At this year’s AGM it was my
sad duty to announce the
sad death of John McDonald,
the Relief Regional Organiser
for the North. John was a
good comrade and friend to
me and to many others in
this union.  

It was perhaps fitting that I
made the announcement at
AGM, a platform that John
had graced many times in
his years as an activist. I can
remember lots of rousing
speeches given by John,
often with the wry sense of
humour that he had. 

His speeches were always
well received even when
people didn’t agree with the
sentiments. I therefore
thought it apt that, after
tributes paid to him by the
general secretary, and chair
of Standing Orders
Committee, that he should
receive one last standing
ovation from the delegates.
This was duly given, and you
could feel the warmth,
respect and admiration for
John resounding round the
hall.

Fortunately myself and The
General Secretary had the
chance to visit John quite
recently. I suppose we felt
quite apprehensive about
seeing him given the nature
of his illness. We were
surprised to see John
looking extremely well, and
full of good humour. His
concern for the union,
members, and workers was
as keen as ever.  We

reminisced about old times,
and old comrades.  John’s
concerns were never about
himself, but for his family
and friends, and he spoke
about his illness with
extreme bravery. I will never
forget the final hug that he
gave me and his good
wishes for my future in my
role as president.

And so the day of the funeral
arrived. Myself, and The
General Secretary were
invited to John’s house, and
from there, we were to travel
on to the funeral. Nothing
could have prepared us for
the sight as we entered the
crematorium. It was
absolutely packed with
John’s friends and relatives.
All seats were taken and the
back, and aisles were full to
the brim. There were people
from present and past
leaderships, work comrades,
people he had represented,
personal friends, and of
course, his family. I know
that John, a modest person,
would have been taken
aback, and the scale of the
turnout.

Geoff Revell led the service
and tributes were paid by
John Milligan, Bob Crow,
and Alan Pottage. A moving
poem was read out by his
son Stephen, Several rebel
songs were played, and
again, the warmth and love
for John was palpable in the
room.

From the crematorium, we
made our way to

Manchester City’s Etihad
Stadium for the wake. The
scoreboards were lit up with
messages for John, a
fantastic gesture. Inside the
ground I chaired an open
mike session for people to
share their memories of John.
A wonderful send off to a
great servant of the NUS,
NUR, and RMT and I don’t
know of any other member
who can lay claim to that.

I would like to thank John on
a personal level, for his
friendship and all the help
that he gave me over the
years. I would also like to
thank Peter Rowlands, and
Michelle Rogers for all they
did to make sure everything
went smoothly on the day. A
special thanks should go to
Geoff Revell for organising a
wonderful final tribute to

”Johnny Mac”.

Finally, I want to wish Susan
all the very best in the
difficult times ahead, and to
hope that she finds comfort
in the love and respect that
John had from everyone in
the R.M.T. The last words
are for his son Stephen, who
has just started work on the
Railways (the third
generation of his family to do
so). I want to wish him the
very best for his future, and I
am sure that he will become
as much an integral part of
the union as his dad was. 

Peter Pinkney
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RAIL FARE
HIKE ‘KICK IN
THE TEETH’
RMT calls for renationalisation of rail
network to halt rip off fare rises



RMT members from across the
country took to the streets in
August for a day of action to
protest against another round of
inflation-busting rail far hikes
next January.

Protests were held at around
50 stations amid warnings that
the cost of train travel is set to
be 40 per cent higher from the
New Year than six years ago. 

RMT general secretary Bob
Crow said that the latest
inflation-busting hike in fares
was a kick in the teeth for
people who were condemned to
pay the highest prices in Europe
to travel on clapped-out,
overcrowded and unreliable
trains while the private
operators were laughing all the
way to the bank.

"Anyone who thinks that this
massive fares surcharge will be
invested in our railways needs
their heads examined. 

"This cash windfall will be
siphoned straight into the
pockets of the private train
companies without touching the
sides,” he said.

Rail users face another
massive increase of around 4.1
per cent in fares in January
after new inflation figures
signalled more misery for
passengers and the sixth time in
seven years that rail fares have
outstripped wages.

RPI inflation rose by 3.1 per
cent in the year to July, down
from 3.3 per cent but regulated
fares are set to rise by an extra
one per cent when the new
prices are announced from

January.
The 4.1 per cent rise on

regulated fares, which include
season tickets, is an average
figure, with each train company
able to put fares up above this
figure on some routes as long as
all its regulated fares average
4.1 per cent.

If  that fare rise is applied,
for example, to some Kent
commuter routes, it will mean
the price of a 12-month season
ticket from Deal, from
Canterbury and from Ramsgate
to London will rise above
£5,000 from January.

Similarly, the cost of a
season ticket from Basingstoke
in Hampshire will breach the
£4,000 mark.

RMT members joined the
Action for Rail campaign group
at a series of demonstrations,
warning that some season
tickets could rise by nine per
cent against forecasts of a 2.4
per cent increase in average
earnings next year.

TUC general secretary
Frances O'Grady said that rail
privatisation was costing
taxpayers £1.2 billion a year
despite "minimal" investment in
trains and stations.

"Despite the small fall in
inflation, most rail season
tickets will still go up by a
wage-busting 4.1 per cent next
year.

"This is good news for rail
operators, who'll use increased
fares to line the pockets of
shareholders, but bad news for
hard-pressed commuters who

are having to hand over even
more of their pay packets for
poor-quality services,” she said.

Campaign for Better
Transport also published
research showing that rail fares
are increasing nearly twice as
fast as incomes, outstripping
increases in wages by nearly 14
per cent since 2007.

Chief executive Stephen
Joseph said: "Getting to work is
now the biggest single monthly
outgoing for many commuters -
more than food, more than
housing.

"One of the surest ways of
stamping on any green shoots
of recovery is to price people off
the trains and out of the jobs
market.

"For the sake of the
economy, we should end above-
inflation fare increases now and
start planning for fare
reductions," he said.

Tory transport secretary
Patrick McLoughlin admitted
that taxpayers contributed huge
amounts to the running of the

railways but passengers had to
make larger contributions, both
as rail travellers and as
taxpayers.

"Running the railways is a
very expensive business, the
taxpayer overall is contributing
a lot and I am afraid that the
passenger has to make his
contribution,” he said.

But Bob Crow pointed out
that over the last decade rail
fares had risen faster than house
prices.

“The money ripped off from
rail passengers under
privatisation has even put the
booming house market in the
shade.

“Passengers stuck for hours
on broken down trains will be
commonplace as maintenance
schedules slide and the whole
rail operation remains in the
hands of racketeers and
speculators. 

“The only solution is to
renationalise lock, stock and
barrel,” he said.
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The platform clock at Brétigny-
sur-Orge station to the south of
Paris remains frozen at 17:10,
the moment that an intercity
train derailed at 85mph on July
13, killing six and injuring over
100 others in the worse rail
disaster for 25 years in France.

France is in shock at what
has become known as the
‘catastrophe’, particularly as it
was caused by a faulty
connecting bar; the cause of the
2002 rail disaster in Britain at
Potters Bar which killed seven
and injured 70.

But the response of the state
railway SNCF to the French
disaster was significantly
different to Jarvis, the sub-
contractors in Britain that
caused the Potters Bar crash. 

If Potters Bar was marked by
a nine-year struggle for truth
and justice, the SNCF
immediately announced that it
considered itself "responsible"

for the Brétigny disaster. 
In contrast following Potters

Bar Jarvis chairman Steven
Norris shamelessly went onto
BBC television to claim that
there was “compelling evidence”
that sabotage was “a very
distinct possibility”, a claim that
was later described as
‘preposterous’ at the ensuing
inquest.

The police also raided the
houses of RMT member Alan
Fenton and other track workers
without a shred of evidence in
search of scapegoats. 

But, as with the Potters Bar
derailment, the French nation is
now united in grief, demanding
to know the truth.

French rail union CGT made
it clear that the Brétigny
disaster was just the latest
incident caused by the “rampant
liberalisation of the French
railway” and the race towards
sub-contracting and cost-cutting

which “has had real
consequences on the level of
safety of railway installations”.

The union revealed that last
February a private contractor on
a work site in Portes-lès-Valence
without authorisation installed a
safety perch over the catenary
which was carried off by a train. 

In June a train derailed south
of Lyon-Part-Dieu after an axle
broke and in July, in Givors, a
freight train entered a section of
line occupied by an on-track
machine belonging to a private
contractor left without
permission.

The SUD rail union also
complains that “for years we’ve
been calling attention to the
fact that maintenance cannot be
subject to the laws of the
market”.

And the single biggest force
to promoting a policy of rail
‘liberalisation’, fragmentation
and privatisation has been EU

directives.
The EU mania for

deregulation and removing state
control of rail networks is
enshrined in four rail
‘liberalisation’ packages and
array of EU rail directives
beginning with EU directive
91/440, introduced on July 29
1991.

This demanded that railways
must be split between
infrastructure undertakings
(Railtrack and Network Rail in
Britain and RFF in France) and
train operating companies.

Directive 91/440 was the
template for John Major’s Tory
government in 1994 to create
the basket case that is Britain’s
privatised railways today, with
the most expensive rail fares in
the world.

France took a different route,
exploiting the opportunities
created by EU rail ‘liberalisation’
by snapping up rail franchises

FRENCH RAIL CRASH
MADE IN BRUSSELS 

Fragmentation, sub-subcontracting and cost
cutting caused the rail disaster at 
Brétigny-sur-Orge in July say French unions
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PRIVATISATION: French rail workers protesting in 2005 in front of the first French private freight train, owned rail operator Connex, as it waits to depart Dugny-sur-Meuse. EU
rules demand the ‘liberalisation’ of the rail freight sector across the EU.

abroad through SNCF
subsidiaries like Keolis without
fully privatising its own
railways. French government
rail policy was driven by the
over-arching need to compete
with its German rival Deutche
Bahn to dominate European rail.

However the European
Commission attacked France’s
high level of rail investment
following the 1992 Maastricht
Treaty, which limited state debt
and public borrowing. 

As a result moves began to
sell off parts of SNCF followed
in 1997 along with
implementation of EU rail
directive 91/440 to set up a
French Network Rail, RFF.

French Communist Party
transport spokesman Jean-
Claude Gayssot warned at the
time that “RFF won’t solve any
of SNCF’s problems including
debt, but it’s dangerous because
it opens up the prospect of
dismantling, fragmentation and
privatisation of parts of SNCF". 

But a few months later
Gayssot became transport
minister in a Socialist Party-led

government which continued to
follow EU directives by
privatising parts of SNCF and
opening others to competition.

In February 1998 SNCF
began creating commercial
subsidiaries and several
‘European Economic Interest
Groupings’ to take part in
foreign privatisation ventures.

In February 2000 SNCF sold
60 per cent of its parcel service
SERNAM to private road freight
company, Geodis with a dowry
of £150 million. Geodis
immediately sacked nearly half
the 5,200 workforce.

When the French National
Assembly transferred SNCF’s
historic debt to RFF in 1997 it
totalled £16 billion, climbing to
£26 billion by 2001. RFF
serviced this debt by pushing up
track access charges, cutting
back track maintenance and
embarking on a programme of
privatisation.

Track access charges
increased from 900 million
euros in 1997, to two billion
euros in 2002, 3.2 billion euros
in 2010 and are projected to

increase 150 per cent by 2015.
Moreover while the French

state has poured investment into
the famous, high-speed TGV
routes it has been starving
overcrowded local lines of
funds. 

But high-speed trains serve
less than 20 per cent of
travellers and only 1,900km of a
total of around 30,000km of
track and the majority of
passengers still have to use
regular lines. 

These commuter routes
include the Paris-Orléans-
Limoges-Toulouse line on which
Brétigny, the site of the
catastrophe, is situated serving
over five million people and
nearly a quarter of the French
regions. 

And anger at France's two-
tier railway system is mounting.
For years, a series of reports
have warned about the chronic
underinvestment in France's
regular rail lines, described as
the ‘poor cousin’ of the high-
speed links.

In 2005, a Swiss report by
the École Polytechnique de

Lausanne warned that France's
non-high-speed train lines were
so degraded that 60 per cent of
them would be unusable in
2025. 

And in 2010, the state
auditor warned that 20 years of
underinvestment of local train
lines of the wider Paris region
was ‘above all’ because the state
had been prioritising high-speed
trains. 

One railway passenger
association denounced local
lines for their "rust-bucket
trains".

In short SNCF’s new market-
driven environment stems from
EU competition directives
imposed quietly by successive
governments to fragment
operations and repeatedly attack
rail workers’ conditions while
private firms cherry pick
profitable parts of the network.

And the Brétigny disaster has
once more revealed the dangers
of this corporate EU business
model for rail which is based on
greed and profit rather than
serving the whole nation and
the travelling public.
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RMT staff will be trekking the
long and steep climb to the

top of Britain’s second highest
mountain, Snowden in October.

Why are they doing it? It is
all to help activist and good
friend, Brian Munro in his hour
of need. 

You can sponsor the RMT
party and contribute to this
worthwhile cause, helping to
save the life of someone who
has given his all to help others
over many years as an RMT
activist. 

Just logon to
www.rmtlondoncalling.org.uk/
BrianMunroCancerFightingFund

alternatively send cheques
payable to ‘Brian Munro Cancer
Fighting Fund’ to Nicola Hoarau
or Yvonne Sawford, RMT Unity
House, 39 Chalton Street,
London NW1 1JD.

Taking part in this challenge
will be RMT staff members
Nicola Hoarau, Yvonne Sawford,
Jackie Moritz, James Rolles,
Laura Rolles, Paul Clyndes,
Gabriel Barton, Peter Waters,
Maria Santamera, Su Magoo,
Dawn Hanlon, Brendan Kelly
and John Dougherty.

Sexual violence is unwanted physical, or threat
of physical, contact of a sexual nature or with
sexual content.

It continues to be a serious public health
issue. RMT believes that such violence at work
can be prevented and its impact can be
reduced. 

The data from the survey will help inform
areas such as prevention and intervention
efforts, strategic planning, policy and
programme development.

Please fill in the form opposite and return to
Equality Officer, RMT FREEPOST NW3706
LONDON NW1 3YD.

SEXUAL
VIOLENCE AT
WORK SURVEY
RMT is carrying out a survey
to access the prevalence of
sexual violence at work and
invite male and female
members to take part

TREKKING
FOR
BRIAN
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SEXUAL VIOLENCE AGAINST EMPLOYEES SURVEY
 

 
       
Sexual violence is unwanted physical, or threat of physical, contact of a sexual nature or with sexual content. 
 
         Yes  No 
         (please tick appropriate box) 
1. Have you been the victim of sexual violence at work by  

a member of the public?         
 
2. If ‘Yes’ did it involve:- 

  hugging          

kissing          

  grabbing         

  threats          
  touching         

rape/attempted rape        

3. Did you report it to your manager?       

4. If “Yes” was it dealt with to your satisfaction?      

5. Was it reported to the police?        
6. If “Yes” was it dealt with to your satisfaction?       
 
7. Do you have any comments on your experience of sexual violence at work? 
 
_______________________________________________________________________________ 
 
_______________________________________________________________________________ 
 
_______________________________________________________________________________ 

8. Are you: Male  Female   Transgender  

9. Are you: Heterosexual  Bisexual   Gay  Prefer not to say  
 
10. Are there any other questions you think need to be asked in this survey? 
 
_______________________________________________________________________________ 
 

Thank you for taking the time to complete this questionnaire. 
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LU train operator Mukhtar
Muckadam lost his hearing in
one ear after an operation for a
brain tumour, leaving him with
single sided deafness (SSD).

London Underground stood
him down from driving and
gave him an office job. It was
LU policy at the time that no
train operator with a hearing
impairment could drive. 

During the last round of job
cuts Mukhtar was put at risk of
redundancy but London
Underground had changed its
policy for drivers with hearing
impairments, allowing drivers
whose hearing could be
improved by a hearing aid to a
specified level to continue to
drive.

RMT representative Mark
Harding  argued that Mukhtar
could return to driving as long
as he passed the operator test
because his hearing could be
enhanced using a CROS device,
which would carry sound over
to his good side. 

The union said that not
allowing him to take the driving
test would be discriminatory. LU
agreed and Mukhtar took the
hearing test and the test
provider CUBEX said that a
CROS device would be suitable.

Two weeks before Mukhtar
was to take his driving test

London Underground
Occupational Health reversed
their decision, arguing that as
he had no hearing at all in one
ear he could never pass the
hearing test as the standard
specified there had to be
residual hearing in both ears. 

This was despite having good
hearing in one ear which was
arguably better than poor
hearing in both.

RMT lodged a tribunal claim
of disability discrimination,
Thompsons solicitors took on
the case and the union paid for
a report on SSD from an expert
in the subject.

At the tribunal LU argued
that the Underground was safe
because of its hearing policy
and allowing Mukhtar to drive
would endanger passengers and
himself. 

LU witnesses described the
dangers faced by a train op and
his passengers in fanciful
doomsday scenarios described
by the union as “more like a
scene from the James Bond film
Skyfall than the reality”. LUOH
tried to suggest that he could
lose the hearing in his good ear
and not be aware of it. 

The barrister representing
RMT Amanda Hart successfully
countered this by using the LU
rule books to show that the

situations presented by LU
simply would not happen. Train
ops use visual observations
much more than aural ones in
any case. Reasonable adjustment
could be made for an SSD
driver.

The SSD expert also argued
that people with such hearing
aids can compensate and that
directionality of hearing was not
such an obstacle.

During the hearing evidence
was given by the claimant's side
about two other SSD drivers,
who had been allowed to
continue driving after passing a
practical test to assess their
abilities, arranged by their
managers. But LU witnesses
announced that both these
drivers had now also been stood
down from driving.

The judgement was reserved

before the judges unanimously
decided that the claimant's case
was well founded on all points. 

The judges awarded a sum
for injury to feelings, the
provision of a suitable hearing
device and a risk assessment
and practical test to see if
Mukhtar can safely drive
passenger trains.

RMT general secretary Bob
Crow welcomed the ruling and
congratulated the team of RMT
reps and the solicitors working
on the case.

“Well done to everyone
involved it once shows the
value of what the union can do
for all grades and the value of
talented reps working with our
legal team,” he said.

Muktar is now back driving
London Underground trains. 

Landmark discrimination
victory against London
Underground on the
grounds of disability

VICTORY: left to right RMT rep Mark Harding, Thompsons solicitor Richard Williams,
RMT member Mukhtar Muckadam and RMT rep Jackie Darby.

TUBE DRIVER
COURT VICTORY 
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The West Somerset Railway is
more than a heritage tourist
attraction it is fundamentally
important to the economy of
this beautiful part of the
country.

Running from Bishop
Lydeard, up the coast to the
ancient port of Watchet then on
to Minehead, it spans over 20
miles, making it the longest
heritage railway in the country
which attracts over 200,000
passengers every year.

The WSR is also the second
biggest employer in the area
with around 50 paid staff and

around 1,000 volunteers
organised in the West Somerset
Railway Association which is
determined that their railway
survives and prospers.

And no-one knows this
breathtakingly scenic journey
better than RMT member Gary
Hall (right) who works in the
Permanent Way gang that looks
after the tracks, 60 miles of
fencing as well as 60 culverts
and bridges along the route.

After 20 years working on
the line both as a volunteer on
the footplate and on the P-Way
he is familiar with every bit of

the route as it winds through
the gently rolling Quantock hills
before hugging the rugged
Exmoor coast.

After the line passes Dunster
castle to the south trains then
roll into the beautifully restored
station at Minehead which hosts
events from real ale festivals to
book fairs and is home to the
wonderfully friendly Turntable
Cafe.

Gary is also a mine of
information about the history of
the line from its construction to
its present renaissance.

Surveyed by Brunel, the line

was built in 1868 to connect the
surprisingly industrialised region
around Watchet to the network
and was extended to Minehead
a decade later.

Gary is particularly pleased
that the line is still connected to
mainline railway which is a
major source of funding as their
track is used for training
purposes and even storage for
track vehicles.

His enthusiasm for the
railway is as clear as his disdain
for the government that nearly
wiped the line off the map
forever by their puppet, Dr

SUPPORTING
HERITAGE RAILWAYS

Union calls for government support to
develop the rail heritage sector
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Richard Beeching whose
infamous 1962 report led to the
closure of thousands of miles of
railway.

He explains how Beeching,
who was paid twice as much as
then Prime Minister Harold
Macmillan, manipulated figures
to justify this large-scale
industrial vandalism.

However he also points out
the irony that if the closures
had not happened many of the
heritage locomotives would not
have survived at all either. 

Many lines in the south west
were closed throughout the
1960s but the Minehead branch
was a borderline case and the
axe didn’t fall until 1971.

Crucially the track was not
ripped up and an army of
volunteers went into action,
some even mortgaging their
homes, to ensure their line
would not disappear.

Gary explains how

enthusiasts cut back vegetation
by hand to keep the line in use
until, in 1976 the first trains
started running again. But it
would be another decade of
hard work before the present
commercial concern started to
take shape, able to run steam,
diesel and electric trains on a
regular timetable. 

Today the WSR can also
undertake large-scale overhauls
and restorations of all types of
engines and carriages in the
workshops housed in a building
rescued from the famous
Swindon Works of the old Great
Western Railway now situated at
Williton station.

It is also one of the only
heritage lines with two Road
Rail Vehicles and able to carry
out large scale track renewals
in-house.

So why is Gary in the union?
“First of all it is an insurance

policy if anything happens to

me in or outside work but also I
appreciate what unions do,
giving working people a voice,”
he explains.

He says that many volunteers
may not even know they can
join the union on a part-time
basis as on other heritage
railways such as the North
Yorkshire Moors Railway.

He says that the workforce
make a lot of sacrifices to keep
the line going and nobody is
going to get rich working in the
heritage sector.

“Despite the low wages we
are doing what we want to do,
we get a little less money but a
better life.

“There were no redundancies
when the recession hit and the
WSR has done its best to protect
the workforce in a difficult
economic climate, even
managing a small bonus
payment,” he points out.

He supports the union’s call

for the government to support
the hard-pressed heritage sector
as the cost of fuel continues to
rise.

He also supports the union’s
campaign for the
renationalisation of the entire
rail network.

“British Rail should exist in
some form to re-unite the
industry without a doubt,” he
says.

So what does the future hold
for the West Somerset Railway? 

“We get great local support
because people understand that
the future of this area is this
railway,” he says with a smile.

The WSR runs an extensive
time-table for a good part of the
year. There are also many
themed events like the Santa
Train and the annual Beer
Festival. For more information
go to www.west-somerset-
railway.co.uk
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As a result of legislation
introduced on April 6 2006
many members of pension
schemes are unable to receive
their benefits until age 55,
depending on the rules of the
fund. 

Pension liberation companies,
normally advertised on websites
or in newspaper adverts, are
offering ways that pension
scheme members can draw on
their pension before age 55
despite the fact that individuals
will be worse off in the long
term.  

The pensions regulator has
warned that while an offer of a
loan or cash payment may
sound attractive, it is often just
a scam to get hold of your
money. The Financial Services
Authority (FSA) and HM
Revenue and Customs (HMRC)
are warning individuals not to
be taken in by adverts or cold-
calls encouraging them to give
up their future pension benefits
for a cash payment or loan. 

The way in which these
schemes work is that a
member’s already built up

pension pot is invested into a
high risk investment structure,
often based overseas, with no
guarantee that members will get
their money back. While some
members may find the appeal of
extra cash tempting the
following risks should also be
considered:
• Some of these schemes may

not be genuine and members
risk losing their entire
pension entitlement

• Fees charged my these
companies are often excessive
which can result in members
only receiving 70 per cent to
80 per cent of the true value
of their pension pot

• If you take money out of
your pension entitlement
early this will normally be
classed as an unauthorised
payment and therefore will
be subject to tax charges of
up to 55% of the amount
being transferred

Another vehicle for pension
liberation is an umbrella scheme
and one such company we
researched contained the

following statement on their
website

“An Umbrella Pension Trust
is a pension structure into
which you choose to transfer
your existing pension.
Restructuring your pension in
this way will mean removing
the right you have to the
guaranteed income and other
benefits that a pension scheme
traditionally provides for
yourself and your spouse….”

“The cost is 11 per cent of
the pension’s transfer value, for
transfer values greater than
£60,000, any smaller and there
is a £9,200 fixed charge.”

While umbrella schemes
claim that they are HMRC
registered often pension
liberation schemes are illegal.
Police recently raided offices in
the City of London, Cheshire,
Glasgow and Ayr which were
operating liberation schemes. It
has been reported that one
liberation scheme had over £150
million of funds pass through it
over the past few years.

The pensions regulator has
recently started high profile

cases against alleged liberation
fraud and it is hoped that there
will be a clear ruling that this
practice is illegal. A spokesman
for the regulator said ‘’We are
going for the big ones where we
are sure they are significant
models. If we attack those and
take them down it will be a
clear message to the criminal
justice community and the
criminals.”

The warnings from the
regulatory bodies should not be
ignored. While an offer of cash
payment or loan may be
tempting to individuals
struggling for money, those
agreeing to these ‘dodgy deals’
face a poorer retirement as a
result. 

Member’s should avoid these
deals at all costs and under no
circumstances should members
consider transferring their built
up pension rights before seeking
Independent Financial Advice.
Details of local Independent
Financial Advisors can be found
at www.unbiased.co.uk.

BEWARE OF
PENSION
LIBERATION 
Union warns against
unscrupulous companies
that encourage members to
exchange the value of their
occupational or private
pension pots for cash 
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New RMT offices in Aberdeen
were officially opened by

the Norwegian union Industri
Energi president Leif Sande last
month.

RMT general secretary Bob
Crow was also in attendance
and welcomed the opening of
new offices for shipping and
offshore workers.

RMT offshore regional
organiser Jake Molloy said that
the new offices were a fantastic
resource for all our members but
especially our shipping and
offshore members from across
the North Sea.

“Having our Norwegian
colleagues from Industri Energi
and representatives from the
International Transport
Federation on site with our own
officers is a first for the UK
sector.

“We will provide tailored
training to fit with shift
patterns; access to legal advice,
a resource and information
centre and a great deal more,”
he said.

The new RMT offices are at
106 Crown Street, Aberdeen
AB11 6HJ.

RMT general secretary Bob
Crow and union president

Peter Pinkney opened the
union’s new revamped offices
in Dover last month.

Bob Crow said that the
opening of the building in
Dover was a signal of intent
that RMT was building for the
future in the area and far from

being in retreat it was well
and truly on the offensive. 

“This building has historical
importance in Dover and has
been at the heart of union
activity in this area since the
1950's. 

“RMT has now brought it
back outright as a centre of
union organising, agitation

and education,” he said. 
RMT president Peter

Pinkney said that the union
was sending out a signal to
P&O and other employers in
the area that if they come for
our members’ jobs or working
conditions RMT will be right
in their faces and ready and
waiting for them.

RMT activists and
supporters enjoyed an
afternoon of refreshments and
discussions and a showing of a
film marking the 25th
anniversary of the 1988-89
seamen’s strike based on the
photographs of Mik Critchlow.

NEW RMT
OFFICES IN
ABERDEEN

REVAMPED DOVER OFFICE OPENED
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Swedish unions held protests
in Stockholm recently

against the Swedish Laval law
which backs European Union
rulings which allow widespread
social dumping.  

The Swedish Building
Workers Union and the Swedish
Electrical Workers Union
referred to the International
Labour Organisation which
rejected the EU Court of Justice
verdict in the Laval case and the
subsequent Swedish Laval law.

The law triggered by the EU
ruling allows companies to
bring in cheap labour and pay
hugely reduced wages. 

The two unions signed the
signed the Tarragona appeal
which states the ILO backs them
against the Vaxholm/Laval
ruling which has great
importance for basic trade union
rights across the EU. 

Swedish Building Workers
Union president Johan Lindholm
asked: “Should foreign
companies which perform work
duties in Sweden pay lower
wages and provide more worse
working conditions than for
Swedish workers? 

“Yes said the Swedish
government and instituted the
Swedish Laval law, cheered on
by the Swedish Business
Association. 

“As a result the Swedish
collective agreement model was
discarde, and wages levels in
Sweden started to be
undermined by this
competition,” he said.

Swedish Electrical Workers
Union president Jonas Wallin
said that employers were using
foreign labour in a “shameful
way”, creating chaos in the
construction sector.

In the protest hundreds of
workers gathered outside Prime
minister Fredrik Reinfeld’s
official building Rosenbad and
presented him with an invoice
for the three million Swedish

Crowns (£250,000) that the two
unions were ordered to pay in
fines following the ECJ verdict.

“We request our money back
and an apology but above all
we want the Swedish

government to stand up for the
Swedish collective bargaining
model and that the Laval law is
abolished,” said Johan Lindholm
and Jonas Wallin.

SWEDISH UNIONS
CAMPAIGN AGAINST
EU SOCIAL DUMPING
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WIGAN BRANCH 

NOMINATES 

STEVE SHAW

FOR NORTH WEST REGIONAL

ORGANISER 

ACCOUNTABLE TO THE ORDINARY

MEMBER

HOLYHEAD NO1 BRANCH

NOMINATES 

STEVE SHAW

FOR NORTH WEST REGIONAL

ORGANISER 

WORKINGTON BRANCH 

NOMINATES 

STEVE SHAW

FOR NORTH WEST REGIONAL

ORGANISER 

WARRINGTON AND DISTRICT
BRANCH

SUPPORT 

STEVEN SHAW

FOR NORTH WEST REGIONAL

ORGANISER 

I am a delegate from Waterloo
RMT branch to Battersea and
Wandsworth TUC which was set
up the Workers Beer Company
many years ago and I have been
involved in trades union
councils for a long time. 

My first trade union council
was Lambeth which was where I
met the late Greg Tucker, who
was an inspiration to us all. I
was an USDAW shop steward at
Safeways and, unlike NUR and
soon to be RMT, my union
could not really give me a lot of
back up. So it was Lambeth TUC
that helped me if things at work
were getting on top of me. A
while later I decided to change
my career and join the railways.

Today the number of trade
union councils has risen to 175,
of which 40 have been re-
launched or set up in an area
that never had one. They have a
key role to play in the
community but in particular are
a valuable help to trade unions
in this country. 

When workers go on strike or
there is news of a threatened
closure of a hospital or factory,
trade union councils will
probably be in the background

helping the fight back against
the various injustices.

BWTUC helped RMT members
from South West Trains a while
back with the handing out of
postcards against proposed
ticket office closures, but there
are many other examples where
trades union councils have
helped. 

That is why I am urging all
unions and especially RMT
branches to affiliate to your
local TUC. I know it is hard
enough getting members along
to a branch meeting, let alone
trying to send a delegate to
another meeting. Nevertheless
even if a branch could affiliate
and send reports to the local
trade union council that would
be a start, and if someone could
attend now and again...that
would be a bonus.

When I go to Trades Union
Council conferences each year, I
hear delegates say they wish
they had an RMT delegate to
their trades union council. We
are respected by a lot of people
so please spare a thought, think
about affiliating to a trade
union council now!

COMMUNITY: As well as supporting disputes trades council are an important
part of local community supporting event like the Leigh on Sea folk festival above

RMT AND TRADE
UNION COUNCILS 
RMT member Richard
Alcock calls on RMT
branches to affiliate to
their local trades councils

WIRRAL BRANCH 

SUPPORTS 

STEVE SHAW 
FOR NORTH WEST REGIONAL

ORGANISER

A TRUSTED HONEST AND HARDWORKING
CANDIDATE WHO IS THERE FOR THE MEMBERS

PRESTON NO 1 BRANCH 

SUPPORTS 

DAREN IRELAND 
FOR NORTH WEST REGIONAL

ORGANISER

PICCADILLY AND DISTRICT
WEST

ARE PROUD TO SUPPORT 

BRIAN MUNRO 
FOR LRTC EXECUTIVE COMMITTEE

LIVERPOOL NO: 5 

NOMINATES 

DAREN IRELAND
USE YOUR VOTE FOR THIS EXPERIENCED

CANDIDATE
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ACROSS
1 Help (10)
8 Bill (7)
9 Attain (5)
10 Sweet sticky liquid (5)
11 Laugh quietly (7)
12 Bird house (6)
14 Impede (6)
16 Barge for clearing a

channel (7)
17 Fruit (5)
19 System of beliefs (5)
20 Protective helmet (4,3)
21 Gradually (4-2-4)

DOWN
1 Public promotion (13)
2 Work hastily (5)
3 Preliminary drawing (6)
4 Landing and take-off

area (7)
5 Skill in a trade (13)
6 prejudice (4)
7 Breathe with difficulty

(6)
12 Kidnap (6)
13 Organise anew (7)
15 Roguishly (6)
17 Worth (5)
18 Solemn promise (4)

£50 PRIZE
CROSSWORD

The winner of last
month’s prize crossword
is Steve Walker, Whitely
Bay.

Send entries to Prize
Crossword, RMT, Unity
House, 39 Chalton Street,
London NWI IJD by 
October 1 with your name
and address. 

Winner and solution in next
issue.

Last month’s solution...

IPad prize sponsored by UIA Home Insurance
UIA is a leading insurer within the trade union movement, specialising in the provision of low
cost insurance to RMT and other trade union members. As a mutual insurer, UIA reinvests
any surplus in order to keep premiums low. Many RMT members, including general secretary
Bob Crow, are existing policyholders and already know what excellent value and quality
service UIA offers. These underlying principles mean that RMT members can be sure of a consistently fair and honest approach from a company that
shares our trade union values. 
All products are easily purchased by telephone on 0845 842 8421 or on line via www.rmtinsurance.co.uk

JOIN THE CREDIT UNION
AND WIN A KINDLE!
Join the RMT Credit Union before Christmas and you could win a
Kindle! The names of RMT members that join between now and
December 20 will be entered into a prize draw to win the Kindle.
It could not be easier to join your RMT
Credit Union just visit
www.rmt.org.uk/creditunion 
Or email c.union@rmt.org.uk 





or call the helpline on freephone
0800 376 3706

Visit www.rmt.org.uk to join online

JOIN RMT
BRITAIN’S 
SPECIALIST
TRANSPORT
UNION

Problems at work? Call the helpline
(Now with two operators)

Keep your RMT membership details up-to-date
In the light of draconian anti-trade union laws that have
been used against the union, members should keep their
personal data up to date. It also important to note that in
order to keep members informed your union requires
your mobile telephone number and email address. 
Members can do this via the RMT website, telephone the
RMT helpline above, or writing to the membership
department at RMT head office, Chalton Street, London
NW1 1JD.




