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Your pension as TFL 
employees is an open final 

salary (defined benefit) index 
linked to RPI. 

Open : New entrants to the 
company continue to be joined 
automatically 
Final Salary : promises to pay an 
income based on how much you 
earn when you retire 
Defined benefits: the amount you’ll 
get at retirement is paid directly to 
you. The money saved into the 
pension during your years of  

employment, the tax relief you 
receive on it from the government 
and the contribution from TFL as 
the employer has been invested in 
the stock market.  
However, the income you will 
receive during retirement is a 
predetermined amount. This is the 
meaning of defined benefit. 
Index linked to RPI : The pension 
income is guaranteed to rise each 
year to keep pace with the cost of 
living. The pension is linked to the 
Retail Price Index (RPI) method of 
calculating inflation.

your pension matters!
Please read and share this bulletin to find out what your 

pension is, how it works and how the union is fighting for you.



 

What is the TFL independent 
review? 

The mayor of London and the Board of 
Transport for London commissioned a 
financial review in Autumn 2020 
describing it as an independent review to 
investigate options for providing TFL with 
long term financial sustainability.  

In the report’s opening remarks, it states 
“TFL is much more reliant on passenger 
income than comparable transport 
authorities.”  

TfL’s finance is 72% from fares. The 
removal of the operating grant in 2015 has 
led to fare rises to cover the shortfall. The 
remaining 28% comes in from other TFL 
enterprises such as the rent of retail units 
and advertising space. Obviously, such a 
model of funding was bound to come 
crashing down with the impact of COVID 
19.  

The report does not suggest the 
restoration of an operating grant. Instead 
it focuses on possibilities for raising 
charges and cutting services for those 
using the  

system, along with changes to pay, 
conditions and staffing levels for 
employees.  

One section considers savings that TFL 
might make by changing the status of 
your pension.  

What does the review say about 
our pensions? 

The Review makes it clear that it sees our 
pension as a target for cost cutting. It 
describes it as out-dated and unreformed. 
It complains it is ‘generous’ in comparison 

with the ‘reformed’ pension of Network 
Rail and Civil Service schemes. They 
suggest reforming your pension to leave 
you with less because that’s what has 
been successfully done to other workers.  

The report suggests setting up a 
commission to consider ways of changing 
the fund including moving from a Final 
salary scheme to a career average 
scheme, using the Consumer Prices Index 
in place of the Retail Price Index and 
closing the scheme to new entrants.  

What would these changes mean for us?  

Any of the proposed changes would 
damage the health of our pension. If the 
flow of money into the scheme is 
lessened, the pension funds’ investment 
options would decrease. This would make 
it more difficult to ensure current and 
future pensions are met.  

RMT Response 
We acknowledge that although any 
proposal for change is yet to be 
formalised, the Independent Review is 
clearly encouraging a cynical and 
opportunist response to a funding crisis 
which is of the government’s making, not 
the workers.  

RMT believes all workers are entitled to a 
decent retirement. It is vital that we 
defend and maintain the quality of our 
pension for all members and for those 
who join TFL as employees in the future.  


