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RMT shipping branches and activists wish to send our
solidarity to everyone affected by the Stonehaven rail
derailment. Our thoughts are with the families and
friends of Donald Dinnie, RMT member and conductor,
Brett McCullough, train driver, and passenger
Christopher Sutchbery. We stand with our colleagues in
the railway at this tragic time.
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As the country hopefully begins to
come out the other side of the
COVID-19 pandemic and a sense of
normality reasserts itself across
many aspects of society, I think it’s
important to recognise the role the
maritime sector has played over
these last few extremely difficult
months from ensuring  food and
essential medical supplies
continued to reach all parts of our
island nation and our remotest
communities were not completely
cut off through lifeline ferry
services continuing to allow the
movement of people and services. 

The professionalism and
dedication of the crews onboard
ferries and supply vessels has kept
the country going through these
unprecedented times and your
union will remind employers and
the politicians of this country of
this fact at every appropriate
opportunity in the present time as
well as in the future.

During February and early March l
took the opportunity to visit several
ports in the North East of Scotland
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along with activists from Aberdeen
Shipping Branch, and also had trips
over the Irish Sea on P&O and Stena
vessels. I also had the pleasure of
attending meetings of Oban and
Aberdeen Shipping Branches . The
immediate plans at that time were to
then arrange visits to several Calmac
vessels. These plans had to be
postponed for an indefinite period due
to the Government putting the country
on lockdown and banning all non
essential travel which made it
impossible to continue with ships
visits or almost any other kind of face
to face contact with members. 

As always when faced with difficulties
in our organising efforts different
ways have had to be found to ensure
the union continues to service our
members and branch meetings and
other meetings with members have
continued through virtual methods
such as zoom and I have attended
meetings of  branches in Scotland
including Glasgow Shipping Branch by
using this technology. 

With lockdown restrictions easing and
with our organising strategy remaining

in place I believe now is the time to
start making plans to visit
member’s onboard vessels again as
soon as possible ,as well as if
circumstances with this dreadful
virus improve, getting branch and
other essential meetings back into
the more traditional face to face
events with everyone welcome and
able to participate fully in the
democratic process of our union. 

It’s been several months since the
last edition of the Scottish Mariner
Newsletter due to COVID - 19 . I
hope you find this edition
informative and enjoyable and
hopefully the gap between this one
and the next edition will be of a
much shorter duration . 

Finally, I hope you and your family
stay safe and healthy and I look
forward to seeing you soon.

All the best,

Gordon

gordon.martin@rmt.org.uk
07884 655217

GORDON MARTIN



The Northlink ferry routes to the northern isles will see
the directly employed numbers increase with the news
that security staff formerly employed by Maritime
Protection Services (MPS) and cleaning staff employed
by Cleaning Services Grampian (CSG) are being
transferred into Northlink employment. The transfers fall
under the TUPE Regulations (Transfer of Undertakings,
Protection of Employment) although Northlink are
implementing some changes in accordance with the
“ETO” (Economical, Technical and Organisational)
provisions, which allow the company to alter some
aspects of the incoming workers terms and conditions.

The changes being applied by Northlink will see former
MPS staff taking on additional passenger services roles,
whilst hours and rotas will also change. However the
employment package should see an increase in pay for
most staff, although the benefit may be lost with
adjustments to hours.
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Similarly the CSG workers will see adjustments to
hours and some duties, but should also see an
increase on earning capacity.

As and when the current Covid-19 restrictions allow,
we will look to set up meetings for the new Northlink
team members to discuss how the union can support
them and how we might see them integrated into the
existing Northlink structures or in the creation of a
new structure of some sort. In the meantime we ask
members to engage with their new colleagues and
encourage them to play their part and get involved, by
joining RMT and becoming part of the Northlink team
structures.

Jake Molloy

j.molloy@rmt.org.uk

PRE-RETIREMENT COURSES
DAN HENDERSON
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JAKE MOLLOY

We are extremely proud to have introduced over one
hundred modern apprentices to Caledonian MacBrayne,
securing good careers and conditions for hundreds of
young people. We at Union Learning also facilitate an
accompanying Union Learning Financial Literacy
workshop annually too. This gives our young workers
financial guidance and security as they navigate their
careers for years to come.

We are all aware that the introduction of young workers
into our industry is massively important, particularly
given the age profile of the current workforce. It has
been predicted that a larger than normal number of
seafarers will reach retirement age this year. We have
already run two of these workshops, very successfully,
from our Glasgow Office. The plan moving forward is
that we organise these workshops on an annual basis,
with room for more when necessary.The workshops are
funded by Scottish Union Learning and encourage a
positive and realistic approach to a financially secure
retirement.

Empowering our members to make informed choices
about retirement and ensuring a stress free transition in
to retirement. This course is particularly helpful to those
considering retirement in the next two to three years.

The short course covers all aspects of retirement, from
changes in lifestyle, to what to do with your spare time.
The tutor will take you through topics such as state
benefits, savings, investments, inflation, personal
taxation, and estate planning and workplace pensions.
The workshop will help you to decide whether you are in
fact ready to retire.

We are currently working in partnership with Affinity
Connect. Due to Covid 19 we are unable at this time to
offer to face to face courses but there will be an online
course on Monday 26th October and Friday 6th
November. Both courses are 1pm-3pm. To book a place
on one of the sessions or to get more info please
contact Dan Henderson on d.henderson@rmt.org.uk
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Into the fifth month of the Covid
crisis and we are seeing continuing
attacks from unscrupulous
employers, using the crisis as
cover, on maritime jobs and
conditions for our members.

This is at a time when we are still
unable to get about and do our
visits and physically support and
campaign in support of the
Organising activities of our Reps
and members in the workplace.
If we are going to come out of this
with any hope of progressing in the
future  it is vital that we continue to
recruit and Organise, as well as
fighting on the political front and
with your employers to maintain
and improve  seafarer’s
employment prospects, pay and
conditions. 

Communication is vital during
these times for information to be
readily available to members as
well as  helping our Organising
efforts. RMT has a useful  website
and  App, that can be downloaded,
with information for all grades in
the Union.

THE NEED TO ORGANISE

 The RMT Offshore Energy Branch
also has an App available which is
also a useful source of information for
what is happening in that sector,
which of course impacts on many
seafarers’ livelihoods. We also
continue to produce industry specific
Newsletters, like this one, to help
provide information and contacts for
you the RMT member. 

We now have the availability of
communication via platforms like 
 ZOOM which allows us to link visually
with Reps and members, with some
Branches already using this to hold
virtual meetings. We can also use this
technology to do training session for
our Reps or hold members meetings,
which again can help maintain that
vital communication link between
member and union.

Nothing though quite replaces or is
affective as the face to face activity
that normally goes on and which can
currently only be done by members on
board or in port.  So, you can play your
part in getting Organised and helping
your industry survive with decent pay,
conditions and employment prospects
for UK based seafarers.

If there are RMT Reps positions
vacant were you are why not think
of taking it on, make a difference for
yourself and your shipmates. RMT
will provide you with the support
and training you need to do the job
.
You can also play a part in helping
Organise by asking any non RMT
members you work with to join.
Or help by just letting us know what
is going on in your workplace, if you
there is no RMT recognition
agreement covering your workplace
the employer doesn’t have to tell us,
so you maybe our only source of
that information. 

I don’t think it’s an exaggeration to
be saying that we need to get better
Organised to survive, every job is
under threat. If you want to play
your part in getting RMT Organised
in your workplace and  want to
know more about how to go about
it, give me a call or drop me a line at
the e-mail address below.

Donald Graham, Organiser
Recruitment and Retention
Mob 07753748074
e-mail d.graham@rmt.org.uk 
 

DONALD GRAHAM
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GETTING ORGANISED

Aberdeen shipping branch
on a recruitment visit

Activists at Montrose
harbour

Mike McCaig, RMT
Organising Unit, and
Daren Doherty, RMT

representative at Stena
Line.
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GETTING ORGANISED

Recruitment at
Aberdeen
harbour

Oban shipping
branch meeting
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RMT as part of a group of Maritime
stakeholders ( Acknowledgments
inside ) participated in a book on
Wellbeing for Seafarers over
several years. The MCA chaired
and were the responsible vehicle
for this publication through Marc
Williams head of HEAG at MCA.

The comprehensive information in
the book was authored by 2 health
experts Connie S Gehrt and
Georgina Robinson who have in
depth maritime backgrounds. The
book was published by tso a
Williams and Lea company with the
permission of MCA on behalf of
the controller of HM stationary
office.

Safety and wellbeing are inherently
linked. In the past wellbeing has
been left to the individual but
employers also have a
responsibility to ensure that they
create working and living
environments that enable the
seafarers to be safe. 

WELLBEING AT SEA - MCA PUBLICATION
MARK CARDEN

It is medically proven the best
organisations who take a proactive
approach to wellbeing get more
productivity out of the workforce.
This is done Collectively with
workers representatives. Employees
who are physically and mentally fit
are usually more productive and
less prone to accidents. Well being
is achieving a state in which you
feel engaged healthy and content.

These accompanying publications
include the psychosocial approach
and incentives indicators and well-
being for the shipping
organisations. There has been ‘buy
in’ from the UK chamber of shipping
and UK regulators (MCA) who are
committed to the wellbeing vision
and action plan included in this
publication. Shipowners need to
ensure that positive steps are taken
to promote understanding and the
importance of health, safety and
well-being for the performance of
seafarers, the company also need to
demonstrate that it is managing
risks properly.

The book includes three sections.
The  introduction covers wellbeing
and why it is important and gives an
overview on incentives and
indicators for wellbeing for the
Seafarer and shipowner, it has also
comments on legal framework and
wellbeing management.The
organisation section explores such
things as culture and how we can
promote and develop wellbeing and
how this can benefit the
organisation through human
resource policies developing
consistent well-being frameworks
and policies that align and provide
for best practice.

Wellbeing therefore is a joint
responsibility between employer
and employee.

Enlightened organisations realise
that a healthy crew will perform
better and be more productive,
motivated and will make fewer
mistakes. Investment and
commitment to staff wellbeing can
create long term benefits for both
the Seafarer and the Shipowners.
The need to have such guidance in
the Maritime industry was Emphatic
and provided the motivation to
develop this book and the
accompanying pocketbook.

There is growing interest within the
Maritime industry in implementing
measures that can enhance health
and well-being on ships. RMT have
been at the forefront of this
narrative and have also been
involved in other areas of Seafarers
wellbeing including development of
a Mental Health training standard.
This book is designed to empower
seafarers to use the tools included
in this book to manage their
wellbeing on board. It contains
practical advice and there is an
easy way for seafarers to affect
positive change in the work
environment.

Although there are always targets
for shipowners employers
increasingly acknowledge that they
have a duty of care towards their
staff and they must Enable
seafarers to work in ways that
fulfils a seafarers emotional and
psychological needs.



The workplace section explores
how social and environmental
conditions in the workplace can
impact the well-being of
employees. Starting with conflict
and resolution which are a normal
part of life and can be very
stressful and have a serious
impact on well-being. Conflicts can
sometimes be a symptom of
serious underlying problems in the
workplace. It is a good idea to have
conflict resolution through
grievance policies in place to guide
crew members. Bullying and
harassment is the major conflict
on ships but it can also come from
external authorities that come on
board ships through shoreside
management. 

The section also covers crisis
situations, post-traumatic stress
and managing communication
internally and externally. This is
something that should be planned
and reviewed regularly. It also
covers mental health support and
awareness training for crew on
drug and alcohol abuse and
smoking. Common infectious
diseases are covered and world
health organisation (WHO)
information can be sourced on all
diseases listed, however basic
public health on board such as
food, water sanitation, climate and
personal contact is the
responsibility of the employer and
can be referenced as well as
general physical well-being.

Suicide prevention which is a serious
global issue on ships is also covered.
It is hoped seafarers who are exposed
to suicidal thoughts can seek help
through this publication.

The book is aimed at seafarers and
those in managerial and
organisational roles who have a duty
of care for seafarers ensuring that
seafarers are safe and in good health.
Seafarers play a key role in the
success of the Maritime industry and
their wellbeing cannot be overlooked
for those at sea wellbeing comes with
its own challenges as with Seafarers
undergoing long periods of isolation
with limited access to normal
services.The book is written by
experts in the industry with
contribution by other experts and
stakeholders including RMT. It
includes useful checklist for quick
reference and will help employers to
fulfil their responsibilities to their
employees and enhance their
employees physical and mental well-
being at sea.

I would recommend that the union
promote both versions of this
excellent publication through our
national network, Scottish Mariner and
RMT News. I have sent copies to
Regional offices and the union are
currently bulk ordering for wider
distribution.

MARK CARDEN
ASSISTANT NATIONAL SECRETARY
m.carden@rmt.org.uk
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Brothers and sisters, I hope this finds you all well
and in good health.

All will be aware that since the start of the Covid-19
Pandemic, all branch meetings, gatherings have
been stopped. It was hoped that by now the
situation would have returned to normal but
unfortunately this has not happened yet, and it may
be some time before any for of normality is returned.

In the meantime, any member wishing to take part
in a branch Zoom meeting please give their details
to one of the above branch contacts.

This must be one of the worst times for that all members
have had to endure for a long long time and the struggle
is not over yet. Just look at the way Stena and P&O have
used the Covid-19 Pandemic as an exuse to offload the
British seafarers, who’s numbers have been under attack
for decades.

What has happened round our coastline could well
land on your doorstep next.

For the above reason it is imperative that all members
details are correct with the RMT membership
department, please check online.

Anyone who has nonmember on their vessel or
workplace. Please encourage them to join the RMT
today as things may well get a lot worse before it gets
better.

Remember No Free Loaders 
100% Ferry Membership

Oban Branch is here to help all members. If you
require assistance and cannot get your local rep,
Oban will assist where we can. 

John MacDonald BS
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OBAN SHIPPING UPDATE
JOHN MCDONALD

OBAN BRANCH
KEY CONTACTS

Branch Chair - Mick Campbell 
Mobile – 07846 024633
Email mick67@outlook.com

Branch Secretary John
MacDonald
Mobile - 07881 770814
Email obanshipping@rmt.org.uk 

Assistant B/Sec  - Shane
MacCormack
Mobile – 07411 270323
Email shane2089@yahoo.co.uk
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GLASGOW OFFICE
180 Hope Street

Glasgow
G2 2UE

0141 332 1117 

ABERDEEN OFFICE
106 Crown Street

Aberdeen
AB11 6HJ

 01224 582 688 

ABERDEEN SHIPPING
A3@RMT.ORG.UK

BELFAST SHIPPING
Danny McQuaid

B7@RMT.ORG.UK

GLASGOW SHIPPING
Graham Wallace

glasgowshipping@rmt.org.uk

OBAN SHIPPING
John McDonald

obanshipping@rmt.org.uk


