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It’s becoming increasingly clear to
me that the bosses are going to
use the COVID - 19 pandemic to
attack the workers of this country
in a brutal attempt to maximise
profits and the maritime sector will
be no exception in this race to the
bottom.

As outlined in the last edition of the
Scottish Mariner the union is in
dispute with Calmac over a totally
unacceptable pay offer and as the
Scottish Parliament elections get
ever closer the union has began a
political campaign to turn the heat
up on the current Scottish
Government and also to ask
prospective parliamentary
candidates which side are they on?
Do they support the hard working
ferry and port workers who have
continued to risk their health and
the health of their families by
working to keep the fragile west
coast islands serviced or the
bosses and politicians who
continue to live cosseted lifestyles
and work at home? 

At Stena Line the union is in
dispute over the dreadful decision
by management to withdraw -

ORGANISERS UPDATE

-a reasonable company sick pay
scheme and some months later
patronise your union negotiators by
offering an inferior scheme and
expecting your union to try to sell this
to you as some kind of victory.
Outrageous behaviour by a company
who’s reputation is rapidly diminishing
with employees and their families as
well as around the wider communities
the ships sail from. Lead officer at
Stena, National Secretary Darren
Procter, has arranged a number of
zoom meetings for members to air
their views and concerns and I was
delighted to take part in the meeting
covering members on the Superfast
7&8 on Saturday 13th February which
was well attended with some good
contributions made by members in
attendance.

Also at Stena, at the time of writing
RMT NEC member Sean Miskimmon
has been dismissed by the company
in what looks like a very provocative
attack on the union. Hopefully by the
time you read this Sean has been
reinstated by the company and the
company will have at last began to
engage with the union in a more level
headed and mature manner as
opposed to their current 

confrontational approach which if
not addressed and rectified will lead
to a worsening of already damaged
industrial relations at this ferry
operator.

As outlined elsewhere in this edition
of the Scottish Mariner, your union
is currently putting together a
programme of short sharp
educational/ training courses for
reps, activists and members which
we hope you will take advantage of.
Branches continue to meet via
zoom and once again I would
encourage everyone to participate
in branch meetings and make your
voice heard in your union.

Finally, thanks to everyone who has
contributed to this edition of the
Scottish Mariner. With the COVID
-19 pandemic still ongoing I hope
that members and your families
stay safe and well and that you
continue to look after each other
while onboard.

All the best,

Gordon
gordon.martin@rmt.org.uk
07884 655217

GORDON MARTIN
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It is well noted the concerns of
RMT members employed at Stena
Line at the moment, the list of
industrial issues continues to be
problematic and contributing to
low morale of our members
onboard Stena vessels and also
within the ports.  At the heart of
this is the company's unilateral
withdrawal of both the Company
sick pay and 2020 pay offer, but
lets also not forget about crewing
numbers, Health and Safety issues
surrounding Covid, National
Insurance contributions for those
members employed on Cypriot
flagged vessels to name but a few.

I have visited our members on both
the SF7 and SF8 as well as our
members in the ports to update our
members on developments and
discussions at various meetings,
but more importantly to listen to
our members, to listen to your
concerns, to listen to your
initiatives for improving the
workplace issues and to answer
your questions. We have seen
attempts by the company to
undermine the union with timely
publications from the company
and onboard by managers to seek
opinions of the company sick pay

ORGANISING AT STENA

proposal, that's not their job and did
they seek opinion of RMT members
before unilaterally withdrawing pay
and sickness?  No.

It is apparent that we need to become
more organised, and I believe we have
in recent months, we have seen more
elected representatives onboard the
vessels, we have published company
specific literature, I have visited the
vessels and spoke frankly with our
members about where and how we
need to improve as a collective at
Stena or forever suffer as a
consequence of a lack of our ability to
challenge and organise effectively. 
 We have many tools at our disposal
which are often under utilised such as
grievance procedures, shipboard
health and safety committees and
MLC complaints procedures and more
often that not we accept things
gradually and move on without
challenging those decisions.  We have
to change that! We have to be more
proactive at Stena Line! 

Whilst we cannot visit vessels during
lockdown we have initiated virtual
meetings over zoom and provided
updates on the referendum over
Company Sick Pay which was
attended by around 25-30 on the
Scotland/Northern Ireland route.

We are planning to do more of the
sme in the coming weeks to update
our members and also to develop
initiatives on important topics such
as pensions, to improve knowledge
and understanding of pensions and
to develop a greater engagement
with our membership.
We only have to look at other
operators within the Irish Sea to
asses the risk in front of us, Sub
NMW rates, Voyage contracts,
exploited overseas labour and no
opportunities for the youth in coastal
communities.  We have included a
number of points in our pay
submission this year, as many of you
would of heard me say during the
virtual meeting, including “any vessel
owned chartered or Managed by
Stena Line operating to / from Uk to
be covered by RMT collective terms
and conditions” and not those rates
recently uncovered onboard the
Stena Horizon of roughly £950 per
month for an AB or Steward working
every day for a month.

We have an opportunity to become
better organised, to improve
conditions and security of
employment but only with a
commitment from our membership
to recognise that the union is only as
strong as its membership. We need
to encourage as many members as
possible to become 

DARREN PROCTER



active, supporting vessel representatives, attending
branch meetings for 1 hour per month, encouraging
non members to sign up to the RMT or encouraging
all members to ensure that all contact details are
correct.  With your continued support, increased
activity and membership we can become stronger
and fight the workplace issues or forever be on our
knees.  So, with that said I ask all members to reflect
on my contribution to this edition of the Mariner and
lets get organised!

As Mick McGahey said “They’ll stop chasing you
when you stop running”

Darren Procter
National Secretary

Since becoming elected as National Secretary one of
the key issues I set out to do was to create
opportunities for our members, to create a level playing
field and initiate discussion surrounding those vessels
coming into or operating within the UK Continental
shelf with low cost labour.  Whilst we have seen
legislation extended to seafarers for the NMW, we must
also have a strategy for claiming jobs from those
companies who are operating around the UK.  One of
those companies is Saipem, who operate a heavy lift
vessel called the Saipem 7000 with a capacity to
accommodate upto 700 crew.

This vessel has operated around our coast for a
number of years and has secured a contract with SSE
renewables on the Seagreen offshore wind project due
to start later in the year..  

We have been in dialogue with Saipem and SSE to
secure positions onboard during this this project which
should last about 7-9 months and we have a meeting to
discuss this in the coming weeks

We have also been invited to attend the vessel with SSE
and I will be looking to attend when that date is
finalised.  As your National secretary I am committed to
reversing the trend that has decimated our seafarers
over the past 20 years or so, we know this won’t come
easy but as a union we must make every effort to
create opportunities and be bold in our aspirations to
achieve a level playing field for RMT members.  We will
keep you updated with progress of negotiations over
the next few weeks.

Darren Procter
National Secretary
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We continue to keep on Organising
throughout this pandemic and we
are seeing membership, in the
Scottish Maritime sector, despite
the physical restrictions placed on
us, holding its own and in some
areas growing.

We are seeing Reps and activists
who are  in the workplace
continuing to identify and recruit
nonmembers, with organised
workplaces like Northlink, Cal Mac
and Stenna showing more new
members joining.

We also have  Northlink cleaners
and security coming in house and
joining RMT, thanks to the work
being done by our Reps and
activists in approaching and talking
to them about benefits of RMT
membership. We still have a lot to
do in terms of helping them 
 organise with their own Reps,
taking part in collective bargaining
and RMT structures but now they
are in the union we can do that.

Inshore Divers, who are  a part of
the Maritime Sector but currently
with no Collective Bargaining
Agreement, are also seeing growth
in membership, again this is down
to activists on the ground working
together and to a large degree self
organising.

They are now working with Maritime
Branches, National and Regional
Officials to take the next steps in
getting organised  to get an industry
wide CBA and improve standards
across the industry.

We are also identifying areas that we
currently have little or no voice that
are crying out for improvements in
standards that RMT Organisation can
bring. Wind Energy is one of these
areas which we are beginning to make
some inroads, there is a lot of
potential here to get organised as
there are many thousands of non
unionised workers including 
 unorganised seafarers working in this
sector. If you are reading this and
work in this sector give me a shout on
the number below.

So along with the Reps/Activists on
the ground doing a job we can support
them by making sure they can still get
the materials, training and
communications they need to do that
job. We are conducting meetings
remotely via Zoom and other similar
platforms, training courses are being
adapted to this format as well. Most
of the RMTs own internal structures
like Branches, Regional Council and
even AGM and Grades Conferences 
 are all  functioning via these formats
to ensure that we can maintain that
support for your Organsing efforts in
the workplace.

The likelihood is that many of these
now more used formats, during
these lockdowns, will continue to
have role to play as the lockdowns
ease. I believe Organising  efforts
will also benefit greatly from being
able to have face to face meetings,
campaigning and visiting
workplaces again, hopefully we can
now look forward to that happening
again later this year.

Give us a shout if you have any
thoughts on  how we can help you
get your workplace better
Organised or if you would like to get
more involved yourself.

Donald Graham

e-mail d.graham@rmt.org.uk
Mob 07753 748074
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THE SPIRIT OF LEITHERS
HMS Dolphin was attached to the
Mediterranean Squadron and took
part in various actions until she was
paid off in 1884 to become a sea
going training ship. 

She was bought in 1925 with a view
to turning her into a nautical
museum based in the West Dock in
Leith next to HMS Claverhouse
however she was caught in bed
weather when sailing from
Portsmouth to Leith when
approaching the Firth of Forth and
was beached at Fisherrow where
she lay for 8 months. The Dolphin
ended her sea-going life when she
was berthed at the West Old Dock,
Leith in 1928 where she remained
until moved to her last berth in
1969.
In 1944 the Dolphin became a
Merchant Navy Training Ship.
Captain Salvesen, Mr Tom McPhail
and Mr J. J. Robertson all of whom
had a long connection with the sea,
decided that a pre-training sea
school for cadets and deck boys
was needed. At that time it was
agreed to operate as a department
of Leith Nautical College on board
the ship, she was to be called TS
Dolphin. 

As the numbers of trainees and
courses increased it was decided to
establish residential
accommodation for boys out of the
travelling range of Leith. Up to fifty
boys had residential
accommodation on the ship. The
number of boys on board at any
time varied from about 80 to 90, the
total complement being 92.  In 1950
the college opened a class for
ship's cooks; the ratings who came
for this training sat the -

Amazingly HMS Dolphin was launched
on 9th December 1882 at
Middlesborough, where she was built
by Dixon and Co. She was the 15th
ship to bear the name. In later years
when based at Leith she was renamed
Training Ship Dolphin. She was a
three-masted barque and was fitted
with a steam engine. Her construction
incorporated a relatively new system
of transverse framing, a system that
can be seen today on RRS Discovery
at Dundee. 

FEATURES6

HMS (later Training Ship) Dolphin.
A Leith Institution. 

The Dolphin was a Leith institution. 
 
An amazing story and photograph
of Training Ship Dolphin which was
berthed in Leith from 1928 to 1977.
Seen in this unique image is TS
Dolphin on tow, probably being
moved from her berth in the West
Old Dock in 1969. 

GRAHAM WALLACE



Ships' Cooks and Higher
Certificates.

There were three main courses on
the ship. One was a course for
Cadets, open to boys between 15-
17. Another course for catering
and one for deck boys. The boys
who entered those courses must
have been educated to a fourth
year Secondary School standard
and be physically fit. 
All the boys, irrespective of their
course, were given training in boat
work, swimming and lifesaving and
in the latter two the Dolphin had a
long and proud record. The ship
gained many trophies and cups for
their prowess in the aquatic
sphere. Over 240 boys passed
through the Dolphin every year and
the total of boys who have trained
on the ship was over 4000.

The time had come for the TS
Dolphin, on the fourth of July 1977
while the rest of the country looked
on she was towed from the Inner
Dock 3 where she had lain. The
West Old Dock was scheduled to
be filled in where Dolphin had
spent almost fifty years. The TS
Dolphin was beached on a spring
tide at nearby Bo’ Ness to be
burned out where 

she lay to salvage her precious copper
cladding that had kept her so safe for
almost a hundred years. It was ironic
that the copper cladding, which had
protected Dolphin, was the reason for
her being torn apart.

Her skeleton must have been hard to
move even after burning as the hull of
the Dolphin was planked with four
inch mahogany covered by a two inch
layer of teak, the whole being
sheathed with heavy gauge copper.
The main deck forward was ten inches
thick and the ship was reinforced with
cast iron both fore and aft. It is hard to
imagine the loss today or the
ineptitude of the Royal Navy
Submarine Branch or the Merchant
Navy, feeble attempts were made to
save her, this was the worlds first
submarine depot ship, and from 1896
to 1907 she had been a sail training
ship, and had been a

wooden connection to the Nelson
Sailing Traditions of two hundred
years earlier. There is sadness and
even some anger that so much was
lost, Dolphin had been home in Leith
to thousands of Royal Navy boys
between 1896 1924 and Merchant
Navy boys 1928 to 1977.

I remember her clearly as home, she
was secure and warm, and I was only 

fifteen in January 1962. We had
great fun but at the same time we
worked hard with knots splicing and
boxing the compass, accounts, and
book keeping. Rowing, sailing,
swimming and just sculling dinghies
around the West Old Dock passed
many happy hours away. The coarse
hairy blankets the salty porridge and
the bucket of Coca and the “Jam and
Wad” just before lights out. The
Dolphin had “the smell” that can
transport any seaman back to his
memories of ships past, you only
need the slightest whiff of this
powerful aroma of any living ship.
The Dolphin still lives on in the minds
of her boys now scattered to the four
points of the compass. The very
compass in our minds we learned to
“box” in quarter points in order to
earn our shore leave.

British Merchant Seafarers jobs have
been in decline for 40 years now.
(This is known as Social Dumping/a
race to the bottom)) This is mainly
due to shipping companies hiring
foreign crews on employment Terms
& Conditions(T&Cs) that pay less for
increased hours or work and longer
trips than the British Merchant Navy
Maritime Board at the
time(Disbanded in 1990), but was
similar in principle to the now
Maritime labour Convention(MLC).

Merchant Navy Training today is
virtually non-existent on a national
scale, but for a few companies who
have a trainee scheme, Caledonian
MacBrayne Ferries and the Royal
Fleet Auxiliary (RFA) leading the way
in this.

Since the 1980s British Seafaring
opportunities have been decimated
over the years and more recently,
companies through the Austerity
Years and now the Covid -19 
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Pandemic, have taken advantage of these situations
to attack the Terms & Conditions(T&Cs) of the
Maritime Industry in all sectors.

We must be active in protecting what we have and
look to the future in how we rebuild within our
industry, creating employment opportunities, whether
it is ferries, offshore sector or deep-sea, and not
forgetting the importance of other sectors such as
divers, dockers and land logistics who take the goods
to and from the docks. We need to look at new
opportunities in green energy, such as jobs in
offshore windfarms for example, and as we look
ahead, we need a strong union membership to build a
future that gives the RMT union, the mandate and
power to challenge companies, and seek RMT Union
Recognition in the workplace to allow the union to
negotiate new T&Cs and to retain and improve upon
the ones we have in place. That’s why union
membership in the workplace is so important. That’s
why we have the 100% Ferry Membership Campaign.

But I deviate and bring you back to the start of this
letter and training.

As Brexit legislation brings about changes to
employment laws and legislation of the Maritime
Sector and the increasing percentage in the polls for
Scottish Independence. Unions, shipping companies
and other Maritime Establishments should be
challenging politicians in the UK and Scottish
Governments to recognise the need for a National
Maritime Training Establishment in order to rebuild
the British Maritime Industry. Giving hope to young
men and women, of realising an opportunity of a
career and employment at sea is achievable for all
grades of employment on board a vessel.

In Solidarity

Graham Wallace
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Barge in offshore renewables in the
UK and Germany and I spent most of
2018 doing that. Then in November of
that year, Diamond Offshore offered
me a job as Rig Bosun on the DP
Semisubmersible drilling rig Ocean
GreatWhite, the biggest semi-
submersible in the world! In January
2019, I was heading back to offshore
drilling.Again I was content, but that
contentment was a whole lot shorter!
In July 2020, with contract
cancellations caused by Covid 19, the
crews of 2 rigs were made redundant,
myself included. I decided for the first
time in 36 years, to take a couple of
months away from the sea. I then
registered with a raft of shipping and
offshore agencies around mid-August.
What I found was most agencies have
used the pandemic to exploit job
opportunities and slash day-rates, the
way they have acted is contemptible.

I picked up bits of work through word
of mouth with friends from September
through November and began
contemplating if I would take work
over the festive season. The same
agencies that had been ignoring me
since August would now be
clambering for me to work over
Christmas and New Year.
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After 26 years at sea and 13 of
them on offshore vessels, many as
Bosun, I was offered a job on an
ultra-deepwater drillship as the Rig
Bosun.  I opted to do something I
had sworn previously not to, I
joined a rig.

I then spent 6 years as Bosun and
occasional relief Barge Engineer on
the Stena Drillships ‘Stena IceMax’
and latterly ‘Stena DrillMax’.
Moving from shipping to offshore
drilling was a culture shock,
however, after a period of
adjustment I thought - this would
do me until retirement. Good terms
and conditions, working in places
such as French Guiana, the Gulf of
Mexico, Canada and Ireland. I was
content in my work……….. then
bang, 2015 and a downturn! As
2015 came to an end, loyalty
bonuses were cancelled, offshore
allowances were cut, and other
conditions reduced over the next 2
years. It came to a head in 2017,
with 5 of 6 rigs laid-up and, after
being one of the consultation reps
in the edundancy process, I was
made redundant in March 2018. A
job came up fairly quickly as Deck
Foreman on a Construction -

JOURNEY'S END?
SCOTT AGNEW

Then I had a call from “Seamariner”,
who National Secretary Daz Proctor
had put me in touch with, offering me
survey work in early January down in
Antarctic waters.

Since visiting South Georgia in 1995
on a stores run with RFA, I’ve always
wanted to go back to the southern
polar waters; I had also worked under
the Polar Code in the Arctic with
Viking on icebreaker anchor handlers,
and had wanted to do the same in the
Southern seas. When told that part of
the survey work would be round
iceberg A68a, the second largest
recorded iceberg to calve from
Antarctica, it was the deal breaker; it
was time to scratch a 25-year itch!
Early in January my journey, (which
included 2-weeks isolation in the
Falklands and 3 Covid tests) began
and I joined ‘RRS James Cook’. After
surveys in the Falklands Trench and
around South Georgia, (with a visit to
“Stromness Harbour”!) we are now
heading for survey work round A68a,
before more work in the waters round
the continental ice-shelf, I am enjoying
every minute.

I’ll be home in mid-March from a trip
I've wanted to do for 25-years. After
the dealings I had with agencies last
year, I haven't decided if I'll be looking
for future work offshore or in shipping.
Maybe it's time to call it a day after 37-
years, maybe this is journey’s end. If it
is time to come ashore, I’ll leave
having fulfilled my desire to work in
Antarctica, the only continent I hadn’t
worked on, until now.

Scott Agnew
RMT member.
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Dear Members,

New Year's greetings from Aberdeen Shipping and for
your information below, recent developments with the
election of Branch Officers and updates on Branch
plans, strategies and busines in 2021.

At our last Branch Meeting held 19/11 via a Zoom
conference call and as per the RMT temporary
arrangements in conducting meetings digitally, new
officers were appointed by those attending. Tom
Causby remains in place as Branch Chair, Assistant
Branch Secretary Keith Whyte was nominated by Ricky
Kelbie and seconded by Tom Causby and elected
unanimously. Branch Secretary David Douglas was
nominated by Keith Whyte and seconded by Ricky
Kelbie and unanimously elected.

I’ll take the opportunity to introduce myself to those
members whom I’ve yet to meet in one way or
another.I have been a Northlink Ferry employee since
it’s inception in 2002 and worked with P&O Scottish
Ferries prior to that. I have worked as a Seafarer since
1982 and have always sought and taken part in the
representation of my colleagues through the NUS and
RMT, acting as Shipboard Rep and Port Committee
member with Northlink Ferries. I also hope to be re-
elected as a Beneficiary Trustee of MNRPF after
having previously held the role from 2013 until early
2019.

I have previously held a minor role within the Branch
as a nominated Auditor and represented the Branch at
STUC and Shipping BGM’s The Branch has seen a
significant reduction in its membership over the past
few years, the causes are many, the COVID Pandemic
has obviously been the most dramatic and has
curtailed much of the Maritime and Offshore Energy
activity in areas we would be expected to have an
influence and significant representation. There are
however some worrying underlying trends that have
continued. The cynical slashing of jobs and wages
practiced by unscrupulous employers exploiting the
pandemic has been particularly devastating in the
Offshore Energy Sector and, further afield, Channel
ferry Operations – to give a couple of examples.

ABERDEEN BRANCH UPDATE
DAVID DOUGLAS

This, along with the prolonged and continued use of FoC
Vessels and Third Party Employment Agencies in British
Territorial Waters as a way to minimise cost and
facilitate Tax Evasion/Avoidance, leaves Seafarers in a
vulnerable position and often without adequate
protections of basic employment rights.

As a Shipping Branch I would hope that we could
support and facilitate the long running Campaigns SOS
2020 and 100% Ferry Membership and also be vigilant
as far as possible with the application of the National
Minimum Wage in British Territorial waters which was
finally legislated for after a lengthy Campaign over many
years. We should also be aware of upcoming
opportunities for employment and retraining for
Members and potential Members in the transforming
Offshore Energy Sector and the increasing use of
Renewable Tidal and wind Energy installation and
maintenance.

The issue of Cabotage and the ensuing campaign is also
something members should be aware of that will, with
your support, ultimately lead to an increased demand for
British Seafarers in British Territorial Waters. In the
recent past the Branch, in close cooperation with our
Recruitment & Retention Officials, has effectively
increased the union’s visibility in Aberdeen and
Montrose with Ship’s visits and Ad Hoc onboard
meetings with potential and existing Members. This has
been a valuable tool in mapping Shipping Company
activities and employment trends and sown the seeds
for future engagement. Whilst this activity has had to be
suspended as a result of the COVID pandemic, it is an
activity which the Branch hope to continue with once it
becomes safe to do so.

The recruitment and engagement of young members is
vitally important to our Union and the Trade Union
Movement as a whole.  As existing members, we are
duty bound to involve, engage and ultimately recruit the
future life blood of our organization and allow the good
work to continue. 

The branch, and RMT as a whole, has access to
materials which can help in this process  - posters,
membership applications and so on - and I would urge 



On behalf of the RMT Glasgow Shipping Branch,
it was an honour to (socially distancing) present
two members, John Angus MacLeod and Tommy
Kennedy, with their well earned long term service
awards in recognition of their steadfast support of
the RMT and their previous membership of the
NUS.
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that you contact us should you feel there may be an
opportunity to increase the Membership on your Vessel
or in your place of work.

I hope to contact you all again soon with details of
upcoming Branch Meetings, where hopefully we can
decide upon regular meeting dates and future agenda
items and continue the good work for which Aberdeen
Shipping has been part of. Unfortunately for the time
being all of this will have to take place remotely through
‘Zoom’ or similar Applications. I’d ask that you attend as
many of these meetings as you can, indeed for many this
may be the way ahead and become a valid tool to have
your voice heard at Branch meetings once the
restrictions placed upon us by the Covid Pandemic have
been lifted.
Please take your place and have your say and attend
these meetings, RMT is a member driven Trade Union
with Policy and Strategy coming from the Shop Floor and
the concerns of our membership via YOUR Branch and
Regional Councils.

I look forward to meeting you and hearing from you
through one method or another

GLASGOW
SHIPPING BRANCH
UPDATE
GRAHAM
WALLACE

Fraternally,

David Douglas
Branch Secretary
Aberdeen Shipping

DO42554
Mob. 07795062782.

Congratulations to Hugh Howe of Glasgow
Shipping Branch on his 50 years of RMT
membership! Hugh, pictured with Graham
Wallace and Alistair MacArthir, had his first trip
to sea on the MV Aranda (Shaw Shipping
Company) taking immigrants to Australia.

A great achivement!
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Two short Zoom courses have been arranged for RMT
members. The courses are two-three hours maximum.

Monday 15th March - Benefits of RMT Membership 

Friday 26th March - How The Union Works

Keep an eye out for further details and contact
a.craig@rmt.org.uk to register your interest.









Useful Contacts
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GLASGOW OFFICE
180 Hope Street

Glasgow
G2 2UE

0141 332 1117 

ABERDEEN OFFICE
106 Crown Street

Aberdeen
AB11 6HJ

 01224 582 688 

ABERDEEN SHIPPING
A3@RMT.ORG.UK

BELFAST SHIPPING
Danny McQuaid

B7@RMT.ORG.UK

GLASGOW SHIPPING
Graham Wallace

glasgowshipping@rmt.org.uk

OBAN SHIPPING
John McDonald

obanshipping@rmt.org.uk



The union structure starts with RMT representatives onboard the vessels
and it’s important that every watch has trained RMT reps available to
resolve local issues as speedily as possible . If your watch or vessel
doesn’t have a full compliment of RMT representatives onboard please
contact the Glasgow RMT office on 0141 332 1117 in the first instance to
discuss how we can fix this. 

As well as the shipboard representatives there are several other means of
support available to RMT members including branches and Regional
Organisers as well as health and safety experts and a legal department 

Don’t go it alone. Join RMT today to strengthen your collective voice in
the workplace. With 100% membership management will know that our
unity means maximum strength. Join RMT today - the only union for
ratings at Calmac, Northlink, P&O, Stena Line and Orkney Ferries. 

Join online at www.rmt.org.uk or by calling freephone 0800 376 3706.

With the ongoing COVID - 19  pandemic,  it’s more important than ever
that ratings are in the RMT. The RMT is running a 100% ferry membership
campaign to ensure the workers' voice is as strong as possible on every
ferry at every ferry company. 

From Northlink Ferries in the north east to Stena Line and P&O in the
Irish Sea, it’s important that each and every ferry operator knows that the
ratings are represented by RMT and that any attempts to attack terms and
conditions of service will be resisted by all means at the unions disposal
which can be through political and legal means as well as industrial if
required. 

 

KEY CONTACTS
 

Aberdeen RMT Office - 01224 582688               Glasgow RMT Office - 0141 332 1117
 

Gordon Martin -  07884 655217 / gordon.martin@rmt.org.uk 
Jake Molloy - 07711 359705 / j.molloy@rmt.org.uk

 

Aberdeen Shipping Branch: aberdeenshipping@rmt.org.uk 
Belfast Shipping Branch: belfastshipping@rmt.org.uk

Glasgow Shipping Branch: glasgowshipping@rmt.org.uk 
Oban Shipping Branch: obanshipping@rmt.org.uk


