
THE SCOTTISH MARINER 

15 YEARS IN THE MAKING: 
RMT GLASGOW SHIPPING
BRANCH UNVEILS SPANISH 
BLOCKADE RUNNERS
MEMORIAL
The Glasgow Shipping Branch would like
to thank everyone involved in the unveiling
of the Memorial on Saturday 2nd March
2019. Thanks goes to the members Neil
Galbraith, Dave Sprot, John MacDonald,
Alistair MacArthur, and retired members
George Lonie and John Stewart for their
assistance.  
 
Thanks to Jim Gray, Scottish Regional
Council Secretary, and Gordon Martin,
Regional Organiser, for hosting the social
event on behalf of the Glasgow shipping
branch.  
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STENA LINE NEWS

STENA MEMBERS  HAVE 
OVERWHELMINGLY REJECTED THE 
COMPANY'S PAY OFFER IN 
REFERENDUM BALLOT. 
 
LOOK OUT FOR UPDATES FROM 
HEAD OFFICE AND YOUR SHIPBOARD 
REPS.

Thank you to all other senior RMT officials 
and thank you to RMT General Secretary, 
Mick Cash, for making the amendments to 
his busy schedule, which allowed him to 
attend the unveiling and his address to the 
guests of the Social Event which was well 
received. 
 
Yours fraternally, 
 
Graham Wallace (Branch Secretary) 
Dan Henderson   (Branch Chair)

STENA LINE MEMBERS 
OVERWHELMINGLY REJECT THE 

COMPANY'S PAY OFFER IN 
REFERENDUM BALLOT. 

 
LOOK OUT FOR UPDATES FROM 

HEAD OFFICE AND YOUR 
SHIPBOARD REPS.
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Who says young workers don't join trade unions?

END OF AN ERA AND A 
NEW BEGINNING 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
After many years of service to RMT members, office 
manager Diane McKellar retired at the end of 2018. In 
yet another display of her loyalty to members Diane 
agreed to work on for an additional month to assist with 
the handover to her successor, Alistair Craig. For many 
years the first contact members would have had with 
the union when in difficulty would have been the 
calming voice of Diane getting the facts together before 
advising the member of the best course of action to 
sort the problem out. From a personal perspective, I 
have really enjoyed working with Diane over the last 
five years and she will be missed by everyone who 
uses the Glasgow office on a regular basis. I am sure 
you will join me in welcoming Alistair to his new role as 
office manager. Alistair is a committed labour 
movement activist and I am sure will be a real asset to 
the RMT and our maritime members. 
 
 
As I mentioned in the first edition of the Scottish 
Mariner it is always my intention to get out to visit as 
many members as possible and to this end I have 
visited Northlink members in Aberdeen as well as P&0 
and Stena Line members on the Irish Sea since the 
start of 2019. Along with Donald Graham from the RMT 
Organising Unit I visited the Stena Line dockers in both 
Loch Ryan Port and Belfast and I am pleased to see 
the membership levels continue to rise amongst our 
port workers at Stena Line. 

Membership levels are also on the increase on Stena 
Line vessels between Loch Ryan Port and Belfast and 
we also have an additional recently elected active RMT 
representative on this route who will I am sure help the 
membership levels rise further. Our visit in early 
February to Stena Line coincided with the company’s 
final offer on pay which our National Executive 
Committee had put out to a referendum ballot with a 
recommendation that members reject this offer. It was 
clear to me from the members that I spoke to at the 
time they were very likely to agree with the NEC 
recommendation and firmly vote to reject the offer. 
 
From a P&O perspective some members were critical 
that they rarely see any correspondence or anyone 
from the RMT. My last two intended trips to P&O had to 
be cancelled due to storms which put the sailings off 
and while this is a legitimate reason for not visiting the 
ships as often as I would like to I believe the members 
are right to voice their concerns and this is a fair 
criticism. I hope the production of the Scottish Mariner 
will go at least some of the way in addressing these 
issues as well as the commitment from Glasgow 
Shipping branch to pay visits to the Irish Sea vessels 
twice a year from later this year onwards. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The General Secretary has agreed that the Scottish 
Mariner can be emailed to every member the Union 
holds an email address for in the Aberdeen, Belfast, 
Glasgow and Oban shipping branches. If you are a 
member and have seen this on the vessel and not 
received it by email or if you don’t have an email 
address and want to be sent the Scottish Mariner 
please phone the Glasgow office on 0141 332 1117 
and we will get a copy to you. 
 

GORDON MARTIN 
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I will be visiting members at Orkney Ferries and 
Northlink on Orkney before the end of March and also 
hope to fit in visits to some Calmac vessels. 
The latest Shipping Organising Strategy/ SOS 2020 
planning meeting took place in the Glasgow office in 
February with Aberdeen, Glasgow and Oban shipping 
branches represented. We discussed a number of 
issues including the articles within this newsletter as 
well as the 100% ferry membership campaign which 
will be launched imminently. It’s a simple fact that the 
better organised we are through high numbers of 
members on the vessels and with trained and active 
shipboard representatives in place the stronger we are 
as a Union and the louder your collective voice will be 
which means management will be less likely to 
disregard your concerns and issues. 
 
RMT have been very active in Scotland over the last 
few years campaigning around the aims of the Save 
Our Seafarers 2020 campaign. RMT activists and 
members in England and Wales are at the moment 
campaigning on these issues as indeed are our 
comrades in Eire shipping branch. I wish them every 
success with their campaigning activities and hope 
they are successful in stopping the race to the bottom 
within the maritime industry. 
 
Finally, RMT will be taking our Nationalise Northlink 
campaign to the SNP conference on 27th April in 
Edinburgh. Look out for further details and join us 
there. 
 
In solidarity, 
 
Gordon         
 
Gordon Martin 
Regional Organiser 
RMT 
180 Hope Street 
Glasgow 
G2 2UE 
Tel:  0141 332 1117 
Mob:  07884 655217 
Email:  gordon.martin@rmt.org.uk 
 
 

WELCOME FROM THE 
SCOTTISH REGIONAL 
COUNCIL 
 
As secretary of the Scotland Regional Council 
I am delighted to see the production of the 
Scottish Mariner as I believe this can assist 
the Shipping branches, activists, and Regional 
Organisers with recruitment and retention of 
members within the Maritime industry. 
 
Shipping branches currently play a very active 
role within our Regional Council including on 
issues which affect society as a whole such as 
anti-racism and anti austerity marches and 
demonstrations. 
 
I look forward to reading future editions of the 
Scottish Mariner and hope you will take the 
opportunity to send in information and articles 
from your ships as we want to know the issues 
that interest and affect you. 
 
Jim Gray 
Secretary  
Scottish Regional Council 
 

JIM GRAY
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YOUNG MEMBERS 
GET ORGANISED

 
 
 
During the event we had talks from 
organisations on topic affecting young 
people today, such as renting, racism, 
and poverty. These talks allowed us to 
think how to both better our own 
positions in the workplace as well as 
recognise other people who would need 
support and how this could be done. 
 
In the future we plan to run more events 
that will build young members skills, 
make us effective problem solvers, and 
help us to become better leaders as we 
move forward in our separate 
workplaces. 

RMT Young Members Scotland held their 
first event on Saturday 16th February in 
association with RMT Learning Scotland. 
 
This was a first step to building an active, 
campaigning young members section and 
there are now plans for regular meetings and 
events in the future. 
 
The RMT Young Members section is open to 
all members aged 30 and under. 
 
If you're interested in joining the Young 
Members WhatsApp group, contact Alistair 
at a.craig@rmt.org.uk.

LAWRIE McMILLAN
STENA LINE
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RMT LEARNING 
SCOTLAND 
 
RMT Learning Lowlands and Uplands 
 
The RMT project in the Lowlands and Uplands is 
based on a simple premise that the industrial 
organising and learning strategy are one of the same 
thing. The role of learning is to support our individual 
members but more importantly to build a sense of 
collective identity of what the RMT is about. And 
there is nothing more collective than members 
learning together in the knowledge that the learning 
is financed and organised by their union. That is why 
we focus on ensuring every RMT course is branded 
with RMT materials that the Learning organiser 
attends and describes the RMT role in organising 
the learning. That is why it is more than a quote to 
say learning supports our members to get smarter 
and our union stronger. This of course can only be 
achieved with the dedicated support from RMT 
workplace Union Learning Representatives (ULRs) 
and branches. 
 
Working with Employers 
• We want to engage with employers on the basis 
that learning is part of wider industrial strategy of 
improving member’s conditions. In this respect we 
want to change employer behaviour so that learning 
and development opportunities for workers increase. 
 
ULRs 
• As a Union we understand that the workplace reps 
the ULRs are the most important element in 
delivering an effective workplace learning strategy. 
In the coming years we will empower the workplace 
ULRs so that they can take on additional knowledge 
to design, organise and deliver workplace learning 
within the confines of RMT wider strategy. We are 
looking at building a programme with our ULRs and 
others interested in learning to upskill them to take 
the repsonsibility for their own workplaces. 

What we have achieved 
• We have developed for our members along with 
our ULRs Claire Sweetin and Robert Murison access 
to college and university courses supported by the 
RMT members seafarers bursary scheme as well as 
online courses. RMT members have had the 
opportunity to enrol on various other programmes. 
• Robert Murison has recently been successful in 
completing a Train the Trainer course which focuses 
on Cyber Security and password protection. We 
intend to start running this course on ship for more 
information contact Robert Murison or Claire 
Sweetin 
• We have negotiated with Northlink to get support 
for Seafarers who wish to study the online Marine 
Society Courses. Contact your ULR’s for more 
information. 
• We are currently looking to develop ULRs at 
Orkney Ferries. Please contact Dennis Fallen for 
more information. 
 
 
 
 
 
 
 
 
 
 
 
 
 
Summary 
To deliver first class collective learning organised by 
the RMT will require first and foremost engagement 
from all our members to support RMT Union 
Learning Representatives and let them know your 
interest in learning and development opportunities 
.Working with our Regional Organiser Gordon Martin 
to engage with employers to develop and ensure we 
have the very best terms and conditions around 
access to learning and development. By using 
learning to improve our member’s life chances will 
help in building a stronger union. 

DENNIS FALLEN 
 

Dennis Fallen  - d.fallen@rmt.org.uk - 07920446112
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RMT LGBT+ ADVISORY 
DELEGATE - GLASGOW 
SHIPPING BRANCH
 
 
 
 
 
 
 
As a newly elected member to the LGBT 
advisory committee for RMT Glasgow Shipping, 
I would like to take this opportunity to highlight 
actions taken on the issue of hate crime within 
the workplace, along with the proposed actions 
of the Gender Recognition Act (GRA 2004). 
 
Throughout our working life, it is estimated that 
we work on average 3515 days for our 
employer. It is imperative that we therefore work 
together to try and make the workplace  a 
harmonious and enjoyable place to be. 
Recently, results have shown that number of 
reported incidents of hate crime within the 
workplace is in on the increase.  Consequently, 
this has resulted in increased levels of sickness, 
caused distress, and affected the mental health 
of many individuals.  As a member of the RMT 
union, I urge both members and non-members 
to inform their on-board Representative, 
Department Head, or a trusted work colleague 
to speak on their behalf so that we can 
challenge such situations, and support 
colleagues to provide a safe working 
environment without prejudice or discrimination. 
Everyone deserves to be treated equally and 
respected, regardless of their beliefs.  This is 
reinforced by the support which is available to 
us by our current work unions and employers. 
 

As a large shipping organisation our union 
provide support on all LGBT issues for 
members, along with the continual campaigning 
for equality in status, rights and opportunities. A 
number of people still continue to suffer from 
prejudice and inequality due to factors such as 
race, religion, sexual orientation and recognition 
and other diverse cultures. As we progress into 
2019 it is equally important that we recognise 
the proposed changes to the Gender 
Recognition Act. 
 
Proposed reforms to the GRA (2004) is now 
dated, and contains processes and language 
that are morally questionable and in urgent need 
of reform. The process for legal gender 
recognition is deeply medicalised, intrusive and 
demeaning. It requires the Transgender 
community to acquire a diagnosis of gender 
dysphoria, live in an acquired gender for a 
minimum of two years, and submit evidence 
supporting all this to a gender recognition panel, 
who are not transgender. This not only denies 
the transgender community the ability to 
determine their own gender but is costly in time 
and resources for already over stretched health 
service.  In addition, there is currently no 
provision for the recognition of non-binary 
identities in the GRA or anyone under 18. We 
welcome a review of the GRA and welcomes 
proposals to simplify legal recognition for the 
transgender community, without the requirement 
of a medical diagnosis based on self – 
declaration. We look forward to seeing the 
government’s proposals to make these really 
important legislative changes to the GRA. 
 
Callum Macleod 
LGBT+ Advisory Delegate 
Glasgow Shipping

CALLUM MACLEOD 
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VIEW FROM THE 
BRANCH
GRAHAM WALLACE 
I joined my first ship on the 29th May 
1985, as an Assistant Mechanic, the 
vessel in question was the M/V Cunard 
Countess, a cruise liner in the Caribbean. 
It was a physically challenging job 
working in 90 degree heat at times, but 
enjoyable all the same. We worked an 
11hr day for 3month on and one month 
off. Once a week, you were allocated one 
half day off,  as did the catering staff, 
which was fair enough, or so you would 
think?, but the deck department got 2 
half days. How this came about I don’t 
know. What I do know is that the engine 
room ratings only got the one half day, 
which was achieved through the 
Solidarity of the NUS(National Union of 
Seaman)members in the catering and 
deck department. As previously, before I 
joined the vessel,  the engine room rating 
were given no time off. 
 
The catering and deck department 
recognised this injustice and threatened 
the company with industrial action over 
this issue, and there it was, Solidarity in 
its basic form. The three departments 
stood together as a union, unified  to 
correct this working injustice of the 
engine room rating. 
 
This united front was recently shown 
from all departments within Calmac 
Ferries, for whom I currently work, when 
the threat of a change to our terms  and 
conditions and our pension scheme was 
put to the RMT Members from the 
company. Industrial action was 
implemented,  as a ballot of the 
members was unanimous, indicating that 
that we would not accept any changes 
that was detrimental to the conditions of 
employment within Calmac and to the 
lifeline service it provided to the island 
communities. The vessels were tied up 
for a short period and the company 
capitulated with an agreement that 
further talks would take place. 

There have been many more 
departmental and industrial skirmishes 
that have taken place in the companies 
that I have worked for between Cunard 
and Calmac,  but always the members 
have stood fast in Solidarity for their 
rights. 
 
This Solidarity is even more important 
now than ever. The life of a Merchant 
Seafarer has changed dramatically over 
the last 80 years. Before it was a way of 
life, but this identity has been slowly 
eroded. 18 month trips are unheard of 
now, but were common practice many 
years ago (my father did a voyage just 
short of 2 year). This is mainly due to the 
rise of better, bigger vessels and modern 
technology on board vessels, resulting in 
diminished crew numbers, but also from 
the Solidarity of NUS/RMT Members 
united in the fight for better working 
conditions and shorter shipboard articles 
when signing on the vessel. 
 
Where are we now in terms of 
employment for Seafarers in the British 
Merchant Navy sailing under the Red 
Ensign? I ask myself this often and come 
up with the same answer. 
It is not just bigger better ships and 
technology that brought about the demise 
of the British Seafarer. It has been the 
constant attack from the ship owners, 
looking to make profits before the welfare 
of the sailor. It has been this way for 
centuries, a constant battle between us 
and them.The capitalist shipowners and 
the Seafarers who man the vessels. 
 
Right now as I write this article, it is still 
going on. The late 1970s into the 1980s 
was the Glasnost of the shipowners. Their 
open and transparent agenda that they 
were going to actively bring about 
changes to the life of the British Seafarer 
sailing under the Red Ensign. 
 
This is what became known as “Social 
Dumping”. This started in the Merchant 
Navy and its poisonous tentacles have 
spread throughout every industry in our 
country and beyond over the last 40 years 
or so. 
 
 

Do not be deluded, shipowners are not 
your friend. The shipowner did not give 
you the wages and leave that you earn. 
The terms of your employment will have 
been hard fought for over the years, 
through industrial action and 
negotiations by the Union, who will 
always seek to improve these terms. But 
this can not be achieved without you the 
member. High membership in the 
workplace is paramount in achieving 
better deals between the shipowner and 
the union. Hence it is important that all 
members encourage non members to 
join the union, as Unity is Strength. Your 
union is your friend, not the shipowner, 
and I speak of this on behalf of RMT 
Members. If a recognition agreement has 
been agreed between the shipowner and 
the RMT, the union will always be united 
to maintain and improve the terms and 
conditions you currently have, regardless 
of what company you work for. 
 
From the General Secretary of our RMT 
Union, Senior Officials, Branch Officers to 
Ship Reps, we are your friend. We are 
your friend through your Solidarity in 
joining the union. This strength of 
Solidarity is why we have the union 
winning the battles that we currently 
face, regardless of what transport 
industry you work for, rail, sea or road. 
We stand together united. Comrades in 
Arms. We fight for the betterment of all 
and stand up against the system of 
injustices to bring about a more 
egalitarian society at work and home. 
 
This battle against “Social Dumping” in 
the Merchant Navy continues, and i refer 
to the Campaign SOS2020. This 
campaign was was inspired by 
discussions that took place in a meeting 
of the RMT Glasgow Shipping 
Branch, and a resolution that was agreed 
by the members in attendance at that 
meeting, and subsequently submitted to 
the General Secretary and National 
Executive Council of the RMT for 
consideration, asking for RMT to take 
onboard this campaign nationally. 
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 They agreed to adopt this resolution by 
the Glasgow Shipping Branch and there it 
was born, SOS2020 (SAVE OUR 
SEAFARERS). The modern day fight 
against “Social Dumping”,  the fight 
against the shipowners and government 
legislation that allow unscrupulous 
shipowners to use cheap foreign crew in 
the British Merchant Navy, in place of 
 British Ratings jobs on British Registered 
vessels. 
 
How can the British Seafarer possibly 
compete against foreign national crews 
earning £2.36p/h Protests were then 
organised at various ports and at 
shipping company premises. The first 
target was Seatruck Ferries who were 
paying this derisory wage to foreign 
crews, sailing out of Aberdeen, and 
success was achieved after lengthy 
discussions between RMT, various 
government ministers and politicians, 
with agreements being reached, ridding 
this company from the service it was 
providing on behalf of the Scottish 
Government.  
 
All the British Seafarer requires is a level 
playing field, a wage that will put food on 
the table and a chance to compete for 
that job) 
 
This is just one battle, there have been 
many and the struggle continues. 
In conclusion of this article, I am just 
trying to highlight the importance of 
being a member of a union, in our case 
the RMT. 
 
10 years ago, i was privileged to be 
asked to take up the position of Branch 
Secretary of the Glasgow Shipping 
Branch. One of my first priorities in this 
role was how to increase membership in 
the Branch, as I know that high volume of 
membership is important in order to 
better the T&Cs(terms & conditions) of 
employment, and from then until now 
branch membership has increased by 
approx 200 members.  

This is not of my making alone, but of 
everyone who is actively involved in the 
Branch, it’s officials, onboard ship reps 
and lay members. This is achieved by 
hard work and diligence, communication 
with members and non members who are 
encouraged to join the union. Increasing 
union membership is vital in our fight 
against the shipowners ongoing 
lambasting of Seafarers T&Cs. This 
increase shows the Solidarity that we 
have in our Maritime Industry and our 
RMT union, regardless of what 
department or type of vessel you work on. 
   
Whether you are a Seafarer, docker, port 
worker or diver, whatever job appertains 
to you within the Maritime Industry, you 
have a voice, the Branch you are a 
member of needs to hear that voice, but 
most importantly we need to hear it at 
branch meetings. The Branch meetings 
are held for you the member. These 
meetings fashion our union as a whole 
and we need members to physically 
attend the meetings, so important Branch 
business can be carried out and 
Resolutions like the SOS2020 campaign 
can become a reality. 
 
 Meetings are generally held on a monthly 
basis. They are important, giving 
members from various shipping 
companies the opportunity to meet and 
gain knowledge from each other on the 
differences of employment. It is 
important that these branches continue to 
function. The Glasgow Shipping Branch 
understands the logistics of the Seafarer 
and the fact that they are spread around 
the country and that shift patterns will not 
always marry up with the meetings, but if 
a member can attend 1 or 2 meetings a 
year it makes a big difference to your 
branch. Branches need your input, we 
need the thoughts and ideas of all 
members, from all departments, from all 
types of vessels. 
 
United We Stand, Divided We Fall. 
 
 

I have written this on behalf of the RMT 
Glasgow Shipping Branch and its 
members, for all the activists who have 
been before and for the encouragement 
of old and young members alike to be 
heard. 
 
The past we inherit, the future we shape. 
 
In Solidarity 
Graham Wallace 
Glasgow Shipping 
Branch Secretary  
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NORTHLINK 
VIEW
TOM CAUSBY
Northlink RMT members are about to 
go through another tendering 
process despite a visible and vocal 
Nationalise Northlink campaign 
which had the overwhelming support 
of our members and the local 
communities. This will be yet 
another time we've been subject to 
this since P&O lost the contract in 
2002. Members, rightly, have 
concerns and worries every time this 
unnecssary process is foisted upon 
them. 
 
Previous tendering processes have 
seen the RMT excluded from 
influencing the specifications for the 
ITT and this current one will be 
different.  

The Northlink Port Committee along 
with the Regional Organiser Gordon 
Martin are involved in the ongoing 
process and will be working hard to 
see our members Ts + Cs are 
maintained and where possible 
improved. 
 
Each Northlink vessel has two 
workplace reps and regular 
communication is important in 
between, not only same ships but the 
vessels as well. Any issues that can 
not be dealt with onboard are referred 
to onshore meetings between RMT 
and the company. Regional Organiser 
Gordon Martin is always in attendance 
at these meetings and his guidance 
and input is always appreciated by the 
Port Committee, though probably not 
by the company. 
Our first such meeting of 2019 is 
being held in our Aberdeen office on 
Thursday 7th March. 

Northlink reps and activists regularly 
attend the Aberdeen Shipping 
Branch meetings and play an 
important role in updating the branch 
with frequent workplace reports. 
 
The importance of health and safety 
has recently been highlighted by our 
National Secretary and this has been 
brought to the attention of our 
members. 
 
As a result of this the Hamnavoe has 
recently elected two H+S reps. 
Hopefully the other two ships will 
have members who are willing to fill 
this important shipboard role and 
training courses are available for any 
member who wishes to accept this 
rewarding position. 
 
Tom Causby 
Chair 
Northlink Port Committee

Even in this age of speedy electronic 
communication there is a need and 
there is nothing better than having 
face to face conversations. 
 
We at the RMT are encouraging our 
shipping branches to get out and 
visit ships in port. This means we 
can listen to members and deal with 
their issues directly. We also help 
them to get organised where we 
have no organisation, with the best 
way of recruiting members talking to 
them face to face. 
 
Aberdeen Shipping branch have 
taken this in their stride this year and 
in conjunction with RMT Organising - 
Unit have scheduled harbour visits  

throughout the year. 
 
Keith Whyte, branch secretary, says 
"we are finding this a useful way of 
maintaining contact with members 
and encouraging non-members to join. 
Keith and Branch Chair Tommy 
Causby were out visiting ships in the 
harbour on 27th and 28th of February. 
 
 
 
 
 
 
 
 
 
 
 
 
Keith would also like members to 
contact the branch if they would like a 
visit.  
 
 

"We will do our utmost to arrange a 
visit to any ship coming into 
Aberdeen if the members let us 
know they want to see us." 
 
Give us a shout. 
 
Donald Graham 
RMT Organising Unit  
Recruitment and Retention 
 
07753748074 
d.graham@rmt.org.uk

ORGANISING 
UPDATE
DONALD GRAHAM
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ORGANISING 
MARITIME 
WORKERS
ALAN POTTAGE

WHY WE MUST ORGANISE 
 
Members of the RMT are very proud 
to belong to a trade union that has a 
history of standing up and fighting 
for justice. The traditions that are 
alive and kicking within our union 
have been built by generations of 
workers who decided to combine 
and fight. Thanks to their efforts and 
sacrifice we belong to the strongest 
union in the country - however we 
need to get stronger! 
 
Since 2002 we have rolled up our 
sleeves and prioritised the rebuilding 
of our union to ensure the women 
and men in the industries we work in 
are as well organised as possible. 
The union is only strong because of 
our members. They make all the 
important decisions in the RMT and 
our elected officials carry out these 
decisions to the best of their ability. 
 
In order to be effective we need this 
accountability. We need to be 
continually pressing to improve pay 
and conditions in all workplaces and 
we will put up the strongest fight to 
do this. You will have noticed levels 
of activity building up and if you want 
to see more activity on your vessel or 
in your port then give us a shout. We 
will respond and we will help you and 
your workmates get organised! 
 
 

"WITHOUT MEMBERS WE ARE 
NOTHING" 
 
Our results speak for themselves. Our 
membership has grown from 55,000 to 
86,000 over the last 17 years. That's a 
massive increase of 31,000 members. 
All the more impressive during a time 
when the trade union movement in 
general has been in decline. In fact, 
The TUC GS recently has said she 
wished all unions had achieved similar 
to what the RMT had done as that 
would have meant a much stronger 
trade union force covering all 
industries.  
 
Workers are impressed. We have been 
invited into Ports and Harbours by the 
workers who have faith in our union. 
As a result of our joined up efforts we 
have won formal recognition with 
companies employing seafarers and 
Dockers who chose RMT as their 
union. Pentland Ferries being the most 
recent campaign to start in Scotland. 
However Recognition on its own is 
pointless unless we have strong 
organisation amongst the workers who 
can exert influence to back up their 
demands. With this in mind our 
leadership has recently launched a 
100% Ferry membership campaign. 
A very important point I’d like to make 
is that we are not ‘bean counters’ 
though. We do not just want to 
increase our numbers then sit back 
and revel in our achievement. Far from 
that. We fully understand that 
recruitment without putting in place 
strong organisation will not achieve 
much. The extra members we have 
steadily built up has meant we can 
invest in many parts of our union to 
keep us strong. We employ more 
officials, we set up a national 
Organising Unit to focus on helping to 
deliver a strong strategy to increase 
our strength in the workplace. 

We then created a state of the art 
Education Centre in Doncaster, 
named after Bob Crow who set this 
ball rolling, where we train over 1,000 
elected representatives per year. We 
can now quickly train the very 
activists that we so heavily rely upon 
– it’s a vital investment. 
 
THERE IS POWER IN A UNION 
 
Our elected reps, port committees 
and our local branches give us real 
power in the workplaces. Some 
unions proclaim ‘join our union – it’s 
just like having an insurance policy. 
Keep your membership card in your 
pocket case you need help”.  Well 
RMT certainly does not subscribe to 
that jaded thinking. We are an active, 
campaigning, fighting and 
democratic union. We are not just 
like an insurance policy – we are a 
movement. We encourage all 
members to get active. Its’ your 
union and you can change things for 
the better. Simply recruiting non- 
members helps greatly. We all want 
a stronger RMT and we need you to 
help us achieve this. We need to see 
more members attend our regular 
branch meetings. You can attend 
maritime conferences and play an 
active role building your union. We 
need to see more members on 
demonstrations fighting for justice in 
our workplaces and in our 
communities. 
 
RMT has been extremely active over 
the years campaigning against 
driving wages and conditions down 
in the Maritime and Offshore 
sectors. We have exposed ‘slave 
labour’ on vessels that sail into UK 
ports and we will tirelessly hound the 
people responsible for this. 
 

Alan Pottage, head of the RMT's 
National Organising Unit, would like to 
encourage all Maritime workers to get 
organised and become a stronger 
force. 



the scottish mariner 11 
 

ORGANISING AT ALL LEVELS 
 
Meetings at national level are more 
frequent now and we are setting up 
the National Maritime Committee 
which is due to meet on Wednesday 
8th May. This committee will involve 
Maritime branches plus officials 
from all over the country. It will give 
us a necessary focus as what the 
union needs to do and will 
strengthen the objectives set out in 
our SOS2020 campaign. The 
SOS2020 campaign is in full swing 
and another national meeting is 
planned for 23rd April. There is also 
a meeting in Oslo taking place the 
day after our SOS2020 strategy 
meeting that will look at linking up 
unions in Norway, Denmark and 
Holland in order to work together. 
We aim to have activists there along 
side RMT officials to help build a 
sense of urgency and create activity. 
 
WE ARE NOT LIKE AN INSURANCE 
POLICY! 
 
So I am glad to deliver a very positive 
and upbeat message to all Maritime 
workers reading this journal. Please 
have a think about what you can do 
to help your fellow workers. Get in 
touch with us and we can help you 
get more involved. We can do simple 
stuff like send you a stock of 
recruitment materials. More 
importantly we can help you get 
more active in YOUR union. 
Remember, we are NOT like an 
insurance policy we are a strong 
combine of workers who want to 
improve our working life and to 
transform society. 
 

Thinking about 
getting 

organised?
Great! 

 
I would be more than happy if you wanted 
to contact me direct so that I can arrange 

for an appropriate organiser to help 
you. My number is 07734 088 305. I’m 
based at Maritime House in London but 

myself and the rest of the Organising Unit 
are nationally mobile so we can meet you 

anywhere that suits. 
 

My email address is a.pottage 
@rmt.org.uk. So please get in touch. You 
have nothing to lose… but your chains!



the scottish mariner 12 
 

PROSAFE 
CREWING 

John Boland, Regional Officer with Unite 
commented; “The industry has repeatedly 
claimed that the sector must become more 
competitive. However, if the actions of Prosafe 
are to be considered competitive then we want 
no part of it! Our member’s jobs are not for sale 
to the lowest bidder in a drive to be 
competitive!” 
 
Lee Moon, Strategic Organiser with Nautilus 
International stated; “We cannot stand idly by 
and allow a ‘race to the bottom’ to occur 
across the supply chain to appease the 
paymasters, the oil companies. The industry 
should be seeking alternative methods to 
improve efficiency rather than attacking long 
established terms and conditions.” 
 
The OCG Trade Unions and Industri Energi 
have asked the International Transport 
Federation to intervene and alert Trade Union 
affiliates globally to the situation unfolding in 
the UK sector. The Trade Unions have 
indicated they will be seeking early meetings 
with the oil companies after an approach to 
meet and discuss the situation with Prosafe 
was rejected by the company. The COO of 
Prosafe, Mr Jens Berge, has claimed the 
company are doing no wrong and are 
complying with all laws! Needless to say we 
don’t see it that way Mr Berge; Employment 
Law in this country does not support the 
concept of dumping long serving employees as 
“redundant” only to then replace them with 
agency hands at significantly lower rates of 
pay. Prosafe argue they didn’t make anyone 
redundant, they offered “voluntary redundancy” 
as part of a move to a “new crewing model”. 
No one, and least of all the oil companies like 
BP, ConocoPhillips, Shell and Equinor, should 
be accepting this nonsense. 
 
When the oil companies stand accused of 
inappropriate behaviours they inevitably point 
to their respective “codes of ethics” and other 
such policies which determine how they 
conduct their business. We’ve read the policies 
of these companies and we can reasonably 
declare - Shell, BP, ConocoPhillips and Equinor 
- YOU STAND ACCUSED of failing to comply 
with your own policies! Not only that, we 
question whether you are complying with the 
UK “Supply Chain Principles Charter” by 
engaging a company acting in the manner 
which Prosafe are? We also believe this whole 
sorry mess should be looked at by the Oil & 
Gas Authority (OGA) to consider if the actions 
of Prosafe and their intended clients are in 
keeping with the  OGA’s objectives in terms of 
“appropriate commercial behaviours”.  
 
 

We definitely cannot accept that the actions 
of Prosafe and as a consequence their 
clients support the principles of “Maximising 
Economic Recovery”, as dumping tax paying 
and NI paying British and Norwegian workers 
to replace them with agency hands who will 
pay neither tax or NI as they are not living in 
the UK does nothing for the UK economy! 
 
We will also be raising concerns with the 
Health and Safety Executive (HSE) as it is 
evident from evidence RMT has seen that 
many of the new agency hands are not 
trained to the same standards as those who 
have been dumped. It would seem that 
safety standards can indeed be diluted in the 
pursuit of reduced costs as previously 
required OPITO training standards and 
systems such as Vantage are, it appears, no 
longer a requirement. The HSE must be 
proactive in this, as to ignore the situation 
would severely undermine the ‘goal setting’ 
regulatory regime in which we work. The 
primary objective of the HSE must be to drive 
“continuous improvement” and not to let 
standards drop to save the oil companies a 
few bucks. 
 
One final point has to be made crystal clear 
here; our objections about this situation 
relate to fairness, justice, contractual 
standards, and health and safety standards. 
We are not objecting to other nationalities 
working in the sector, they are welcome to 
come and work here. However, other 
nationalities should never be used and 
exploited to undermine long established 
terms and conditions or to force other 
workers out of their jobs. These sort of 
practices should be outlawed in all 
industries. 

OCG AND INDUSTRI 
ENERGY CONDEMN 
COMPANY ACTIONS
The Offshore Coordinating Group (OCG) Trade 
Unions, RMT, Unite and Nautilus International, 
along with our Norwegian Trade Union 
colleagues, Industri Energi, are calling on the 
UK Operators and regulators to intervene in 
one of the most appalling and blatant 
examples of “social dumping” the Trade 
Unions have encountered. 
 
Prosafe Offshore will operate a number of 
accommodation barges in the UK in the 
coming months, yet the company has 
effectively dumped their long established, loyal 
competent employees and is now actively 
recruiting replacements through an agency. 
The crewing posts are being advertised in 
Poland and Croatia at significantly reduced 
rates of pay and conditions. Prosafe has cut 
around 150 employees claiming they have 
been forced to move to a new crewing system. 
They enticed their loyal employees to accept 
“Voluntary Redundancy” packages and offered 
to hire them back when activity increased. 
However, the packages being offered through 
the OSM Agency are substantially lower, in 
some case by as much as 40 percent lower. 
Industri Energi National Officer Asle Reime 
 commented; “This is large-scale social 
dumping!” 
 
The Prosafe Offshore accommodation barges 
will work for major operators in the UK in the 
coming months; “Safe Zephyrus” will service 
the BP operated Claire Ridge project; the “Safe 
Boreas” will be deployed with Equinor at the 
Mariner Field; the “Safe Caledonia” will go to 
the ConocoPhillips, Judy operation; while the 
Safe Regalia will go to Shell’s Gannett 
platform. 
 
RMT Regional Organiser Jake Molloy said; “We 
would hope that the clients using these barges 
will act responsibly and moreover act in 
accordance with their own internal policies 
associated with codes of ethics. What is 
happening here is completely unethical and the 
likes of BP, Equinor, Shell and ConocoPhillips 
should recognise this!” The agency of choice 
for Prosafe is OSM which is engaging workers 
through a Cyprus registered staffing agency 
and issuing contracts which are subject to the 
“Law of Singapore”.  
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Who says young workers don't join trade unions?

LEGAL SUPPORT FOR 
RMT MEMBERS 
 

Injuries can occur at any time - at work, on the 
road or just walking down the street. When this 
happens, it is your right to claim damages and 
obtain the justice you deserve. That is where 
your Union can and will assist. 
 
As part of your Union membership, you are 
entitled to free legal support, should you suffer 
an injury. Our expert solicitors will investigate 
your case and provide straightforward, honest 
advice as to your right to claim damages. No 
case is too big, or too small. Last year, we 
recovered damages of over £1m per week for 
our clients. Settlements ranged from a few 
hundred pounds, to hundreds of thousands. 
 
Some cases can settle quickly, whilst others 
need to go to court. Utilising your Union 
solicitors ensures you never have to pay any 
legal fees, court fees or solicitor costs. You are 
covered as part of your membership. If your 
case is sufficiently complex that you require the 
assistance of a QC, this will be covered by the 
Union. We ensure you receive the best legal 
advice and representation possible, and we 
pursue cases in every court in Scotland. 
 

As a Union member, your representation is 
entirely free of charge. Even if you do not win 
your case, you do not pay any fees. Non-Union 
solicitors will typically ask you to pay them up 
front, or, should your case succeed, will take up 
to 30% of your damages as their fee. Should 
you lose a case being run by a non-Union 
solicitor, then you may be responsible for the 
other side’s legal costs. 
 
This does not happen if you are a Union 
member. On the rare occasions a case is lost, 
your Union will cover any monies owed to any 
other parties. 
 
Should you win your case and recover damages 
under your Union scheme, all we ask is that 5% 
be deducted (capped at a maximum of £5,000) 
and this is not a fee – it goes directly to the 
Union and helps fund future legal casesYour 
Union also provides a free legal helpline, a free 
wills service, and free Employment Law advice 
and representation. Other legal services – 
criminal defence, family & child law, divorce, 
and conveyancing – are also available to Union 
members at discounted rates. 
 
Alan Rodgers 
Partner 
Thompsons 
 
 
 
 

ALAN RODGERS 
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GLASGOW OFFICE 
180 Hope Street 

Glasgow 
G2 2UE 

0141 332 1117 
 

ABERDEEN OFFICE 
106 Crown Street 

Aberdeen 
AB11 6HJ 

01224 582 688 
 
 
 

ABERDEEN SHIPPING 
Keith Whyte 

A3@RMT.ORG.UK 
 

BELFAST SHIPPING 
Danny McQuaid 

B7@RMT.ORG.UK 
 

GLASGOW SHIPPING 
Graham Wallace 

glasgowshipping@rmt.org.uk 
 

OBAN SHIPPING 
John McDonald 

obanshipping@rmt.org.uk 
 

USEFUL CONTACTS


