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Welcome to the
first issue of the
RMT ‘Seafarer’
Seafarers will welcome the re-introduction of a regular
communication from their union which is solely dedicated
to our campaigns and activities in the maritime industry.
We already get regular coverage in the RMT News, but the
RMT Seafarer is an excellent opportunity for the union to
get our message out to members in more detail and to
encourage their active participation in the fight to protect
jobs and secure the future for UK ratings.
Maritime members of your National
Executive Committee and your Regional
Organisers, along with the Assistant
National Secretary are invited to make
regular contributions. Through their
Shipping Branches, members can also
submit articles and ideas on where we
should be covering in more details.
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We contine to fight the
industry’s long standing
issues that effect jobs and
terms and conditions
The union is as busy as ever fighting
the industry and Government on the long
standing issues that continue to effect
jobs and terms and conditions in the UK
shipping industry. On the National
Minimum Wage, we have called on
HMRC to investigate non-payment of the
NMW in the passenger and freight ferry

sector. Regulatory action to stop
unscrupulous ship owners exploiting
foreign seafarers and discriminating
against UK seafarers is long overdue.
The loss of jobs and cuts to terms and
conditions has had a severe impact on our
members on offshore supply vessels, since
the decline in oil prices. Company’s like
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Merchant Seafarers Honoured

Gulf Offshore have been quick to take
advantage of lax employment and equality
laws to cut or replace UK seafarers in
favour of low cost crews, claiming they
have no choice in the face of the
competition, which is a bit rich from a
company that was previously proud to
employ local seafarers and reaped a rich
harvest from record charter rates.
Those seafarers were unceremoniously dumped when charter rates fell and
we’ve worked to highlight abuses of the
visa regime in the offshore supply sector,
which sees low paid seafarers (paid as
little as $2 per hour) effectively
incarcerated on inactive ships in ports up
and down the North Sea coast. The MCA
and the Border Agency are both on the
case and no one should forget the role of
oil and gas companies in contributing to
the conditions in which offshore supply
chain companies feel they can abuse the
law in order to cut the cost of employing
seafarers.
As with the severe reduction in jobs on
oil and gas installation, it could take years
to get back the jobs that have been lost on
offshore supply and other vessels. It could
also prevent seafarers and the industry
itself from the benefit of recovering oil
prices, damaging our skills base and
increasing the use of low cost labour.
So what is our priority? Well, the
ageing profile of UK Ratings demands
that industry starts training more UKbased ratings now. But, to date,

by Steve Todd,
National Secretary RMT
employers are turning their noses up at
public funding and filing apprenticeships
in the ‘too difficult’ tray. We have helped
to safely reduce qualification and training
time for trainee ratings and the industry
has to demonstrate its commitment to
UK seafarers by training the next
generation.
We continue to work closely with the
Merchant Navy Training Board, industry
and the Department for Transport,
including on making sure all merchant
seafarers update their STCW training
qualifications before 1 January 2017,
when new training certification comes
into effect.
A beacon of light is, however, provided
by the public sector, with CalMac
committing to take on a further 20
ratings, in the deck, engine and retail

Members are invited to contribute to future journals with
any news, regular articles or pictures which are relevant
and will be of interest to our membership.
Please contact the Editor Steve Todd.
Steve Todd, National Secretary R.M.T.
Unity House, 39 Chalton Street, London NW1 1JD
email: the seafarer@rmt.org.uk
RMT’s The Seafarer is compiled by National Union of Rail Maritime and Transport Workers, Unity
House, 39 Chalton Street, London NW1 1JD. Tel 020 7387 4771.
The information contained in this publication is believed to be correct but cannot be guaranteed. All
rights reserved. General editor Steve Todd. No part of this journal can be reproduced without prior
written approval of RMT. No liability is accepted for any errors or omissions. Copyright RMT 2016.

departments, with courses starting in
September. Once more, there were over a
thousand applications to become CalMac
Rating Apprentices, setting an example to
other operators, thanks to the diligence of
the RMT reps Brian Reynolds and Dan
Henderson who have pursued this issue
with determination and success.
Northern Lighthouse, DFDS, P&O and
Foreland are amongst the other shipping
companies who have recently expanded
their ratings training programmes. In
addition, the biggest employer of
merchant navy ratings, the RFA has also
stepped up its plans to train more UK
ratings, which is largely thanks to the
diligent efforts of RMT rep Ian Boyle. And
just last week Stena advised us that they
are looking at a new ratings training
programme.
Industrially, as ever we have a number
of ongoing problems we’re striving to
sort out. If it’s not manning levels in
Stena, or rates of pay in P&O, it’s zero
hour contracts at DFDS, the RFA’s
proposed changes to Harbour Emergency
Ops, or redundancies in the offshore
industry. Whatever the issue and whoever
the employer, RMT continues to fight for
a decent outcome for our members.
If I can take a moment, I’d like to pay
tribute to the members at CalMac and
everyone involved, from Regional
Organiser Gordon Martin, to the port
committees, officials, staff both locally
and nationally, the Daily Record and
anyone I missed out, in the campaign to
“Keep CalMac and Carry on”, which was a
huge success. Not only did the union
Keep CalMac public, no compulsory
redundancies and protection of terms and
conditions were secured. Well done to all!
But we never sit on our laurels. As
well as continuing to organise and
engage in CalMac, the campaign against
the damaging impact of EU tendering
requirements on Scottish ferry services
goes on. Whilst we demand that all public
ferry contracts are suspended pending
the EU’s position on a Teckal exemption,
the re-tendering of Argyll Ferries
(Gourock-Dunoon) could still go ahead
later this year. In addition, the Northern
Isles contract currently operated by Serco
expires in 2018 and the Scottish
Government has started to work on the
next contract.
It’s 25 years since two great unions,
NUS and NUR merged to form the
RMT. It’s also 50 years since the
momentous NUS strike of 1966 strike.
And we are still here, punching above
our weight and giving a strong voice to
UK and Irish ratings. I hope the RMT
Seafarer will make our voice louder,
in the union and in the industry.
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Welcome to The Seafarer
What a delight it is to welcome ‘The Seafarer’, a new magazine for RMT members in
the digital age.
The new publication is bound to play a vital role in keeping seafarers informed about
what is happening in their industry and their union. This can only strengthen union
organisation and solidarity among seafarers.
Jim Jump,
Back in 1994 The Seaman pulled up anchor and ceased publication after 106 years in
former NUS staff member
print.
As its editor at the time, it had been painful to see the National Union of Seamen go from crisis to crisis over the
previous 15 years as the decline in the once great British fleet destroyed jobs and working conditions. But it has
been a pleasure to see British maritime trade unionism revived and strengthened in RMT through the merger
between the NUS and the NUR rail union.
The Seafarer has a long and proud history behind it. First called Seafaring, the journal of the National
Amalgamated Sailors’ and Firemen’s Union was born in 1888.
It was renamed The Seaman in 1907 and continued to be published by the NASFU and later the NUS through wars,
strikes and union sequestration (when Margaret Thatcher’s anti-union laws allowed the courts to seize the union’s
assets) for another 87 years.
Congratulations and safe sailing to everyone at RMT involved in the launch of The Seafarer. May you stay afloat for
another long voyage.

The Training continues
by Lee Davison, National Executive Committee
Dover Shipping Branch continues
with the training and development of its
Ship board reps with four more
completing their Reps one course
utilising the fantastic facilities at the
Dover shipping office.
Three of the Reps were from P&O
Short Sea and one from DFDS all sailing
out of the port of Dover.
This course is part of the Branch plan
to ensure that all of the Reps at the
Branch are fully trained to deal with the
issues of our members on a daily basis,
the representing of members in the
shipping industry are very similar to
those of shore side workers, however
seafarers fall under different legislation in
regards many issues such as Health and
Safety, Merchant Navy Code of Conduct
and the Merchant Shipping act.
The group toughly enjoyed the course
tutored by Greg Harrison from Cardiff
Rail Branch and are looking forward to
getting back on board to utilise the skills
learnt on their respective vessels.
Branch Secretary Lee Davison said
“The importance of having well trained
reps is so imperative to provide quality
representation for our members
especially at the first stage of any process

to deal with issues before they spiral out
of control and also recruit new members
into the Union. The plan is to arrange a

Reps stage 2 course after the summer and
continue the education and development
of our Reps in Dover.

John Alison, Graham Buchan, David Tanner – P&O, Richard Stevenson – DFDS,
Greg Harrison – Tutor.
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GET A HEAD START AT SEA
Get the qualifications and confidence you
need to go further with our Maths@sea and
Writing@sea online courses. Find out more:
education@ms-sc.org

marine-society.org

quoting ‘RMT Learning Bursary’
Recognised for continuing professional
development by IMarEST and the
Nautical Institute

Marine Society & Sea Cadets, a charity
registered in England and Wales 313013
and in Scotland SC037808

12:30

Seafarers Bursary Scheme (2016)
Thinking of lifelong learning?
Want to progress your career?
We can help with a Bursary up to £500 (subject to conditions)
The RMT Learning Seafarers Bursary Scheme is available to all current RMT seafaring
members, ex seafarers and retired seafarers. It can help with a variety of courses ,
either through local colleges, the marine society or open university.

Contact your local Union Learning rep, Shipping Branch Secretary or Paul Shaw at
p.shaw@rmt.org.uk Tel; 0207 529 8813 for more information or visit our website
www.rmt.org.uk/learning
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Shipping operators news
By K. Lingwood & Dennis Fallen

Pacific Nuclear
Transport
Limited (PNTL)
We welcome the newly constituted
PNTL Port Committee following
elections in early 2016. Stalwart RMT
Representatives Mick Gibson and Phil
Butterworth who served PNTL members
for many years are now joined by John
Rosario, John Conner, Kev Watson, Ken
Blackie, Ash Calderbank, John Smyth,

Tony Hutchinson and Rob Merry. The
benefits to members of an improved
organisation within the workplace are
obvious, and a bespoke education
programme for the newly elected
representatives has already commenced.
On 23rd May the first group of
representatives attended a week long
course in Barrow delivered by Andy
Boyak, RMT Tutor and former North West
& North Wales Regional Office Manager. A
further course is scheduled in September
2016, to equip them with the knowledge
and confidence to embark on their new
role as RMT Representatives.

PNTL was established on 29th
September 1975 celebrated its 40th
Anniversary in 2015. Currently they
operate three vessels from their home
port of Barrow - Pacific Heron (2008),
Pacific Egret (2010) (pictured) and Pacific
Grebe (2010) which ship nuclear fuel,
vitrified high level waste, mixed oxide
(MOX) fuel and plutonium. At the end of
2015 I visited the port of Barrow with
RMT Regional Organiser Daren Ireland,
and had the opportunity to meet
members rostered onboard the Pacific
Egret and Pacific Heron at that time. It
was great to see prominent RMT Notice
Boards and other Union literature in the
mess rooms and to meet members and
hear their views on several issues. During
their history the company have covered
more than five million miles without a
single incident resulting in the release of
radioactivity. I believe this is a testament
to the experience and professionalism of
the crews.

PNTL (SERCO) 2016-2017
Pay Award
In February 2015 a joint collective
Bargaining Agreement (CBA) was signed
between PNTL, RMT and sister Union
NAUTILUS International. Early in 2016
collective negotiations in line with the
CBA took place with both RMT and
NAUTILUS International Officers and
Representatives in attendance.
Negotiations concluded with PNTL
tabling three proposed pay offers and
both Unions agreed on recommending
Option 3, A two-year deal from 1st April
2016 of 2% with a further 2% from 1st
April 2017 with the next anniversary date
to be 1st April 2018.
Our PNTL members were additionally
given the option to reject all three
proposals from the company, but voted to
accept Option 3 via a referendum ballot.
However, NAUTILUS International has
advised the company of their acceptance
of a one year pay award. In light of this
your National Executive Committee
(NEC) instructed the General Secretary to
advise the company of our members
acceptance of Option 3, and further to
advise the company that in-line with the
CBA that RMT reserve the right to attend
all future talks within the scope of the
joint negotiating forum, and should
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a pay and conditions deal be negotiated
separately with NAUTILUS International
for 2017, greater than the 2% no strings
offer, any failure by the employer to
engage in immediate negotiations with
RMT will lead to a dispute situation
existing between RMT and PNTL.

Stena Line
Our Stena Line Representatives are
currently reporting back to members via
shipboard meetings following a National
meeting with Northern Marine Manning
Services (NMMS-agents on behalf of
Stena Line) which took place on 17th
June at the Clayton Hotel, Manchester
Airport.
Several issues were discussed during
the National meeting and NMMS have
given a further commitment to engage in
route level meetings to discuss outstanding matters. Issues discussed at the
National meeting included:
n The proposal by NMMS to introduce a
“Managing Attendance” Procedure
which will utilise the Bradford Factor
to objectively monitor sickness
absence.
n Failure to pay Grade 3 “Temporary”
employees the Grade 2 “Temporary”
hourly rate of pay while undertaking
Grade 2 duties.
n Manning levels within the Ships
Management Department (SMD) and
Onboard Services Department (OBS)
on the Stena Superfast X and SMD
Manning on the Stena Adventurer,
which both operate from the port of
Holyhead.
The company gave a commitment to
respond to a number of issues following
further consideration after the meeting,
and at the time of writing we await their
response. At the meeting NMMS
confirmed that they would agree to the

addition of two (2) EDH positions
onboard the Stena Superfast X for a
period from June-September with a
further review to take place with RMT
before September 2016.

Northlink Ferries
The past year has seen significant
developments on board the three
Northlink Ferries relative to learning and
development. RMT now have two
dedicated Union Learning Reps in Claire
Sweetin (Hjaltland) and George O’Neill
(Hamnavoe) .
During negotiations with the
employer in September 2015 both
Gordon Martin (Regional Organiser) and
Dennis Fallen (Learning Organiser)
moved the employer to making an initial
investment towards learning
opportunities for all Seafarers working for

Northlink Ferries. The employer has
since invested in six iPads two for each
vessel as well as installing the Marine
Society Apps, Maths at Sea, Maths at Sea
Plus and Writing at Sea as well as the duo
lingo app to encourage Seafarers to learn
foreign languages. Northlink have agreed
to reimburse the cost of the Marine
Society courses to Seafarers on course
completion.
The ULR’s have been pro-active in
getting learning surveys completed to
help gauge the type of learning their
colleagues are interested in taking up .
They have also successfully promoted the
RMT Seafarers Bursary Scheme to RMT
Members as well as free Open University
courses.
On the 9th March 2016 a Learning
Framework Agreement was signed with
the Northlink Ferries with a commitment
to further develop learning opportunities
for all Seafarers working at Northlink.
For more information contact
Dennis Fallen: Mobile 07920 446112
Email d.fallen@rmt.org.uk
See links below for more information on
the RMT Seafarers Bursary Scheme, the
Marine Society and the Open University
http://www.marine-society.org/merchantnavy
http://www.rmt.org.uk/memberbenefits/education/learning/rmt-learning
-seafarers-bursary-scheme/
http://www.open.edu/openlearn/
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RMT - We kept
CalMac public
by Gordon Martin, Regional Organiser, Scotland
Following many months of uncertainty and
unnecessary stress and anxiety for RMT members
and island communities all along the west coast of
Scotland the Scottish Government finally announced
the decision we all wanted to hear by declaring
CalMac the winner in a tendering process against
the rapacious outsourcing outfit Serco on Thursday
19th May.
It has been widely accepted in social media forums
and elsewhere that the RMT played a huge role in
ensuring the criteria inserted in the Invitation to Tender
document raised the bar too high for the privateer of choice of the Scottish Government,
Serco, to make the profits they anticipated and rather than their shareholders stuffing
their pockets with tax payers money the publicly owned CalMac will continue to reinvest
any surplus money back into the lifeline ferry service.
RMT activists from Glasgow and Oban shipping branches launched a long running
and well organised public campaign which saw towns and cities from Glasgow and
Edinburgh, Oban and Arran , Stornoway and Irvine and countless other locations all
ringing out with the battle cry "Keep CalMac Public"
It’s fair to say the campaign caught the imagination of the Scottish public with the
press at both local community level all the way up to national papers , television and
radio often covering the campaign. With a Scottish Parliamentary election period in the
midst of the campaign it’s also fair to say RMT were front and centre in the Holyrood
election. The campaign was also the star of the show at this years Scottish Trades Union
Congress with the delegation staging a protest, which was supported by many delegates
from other Unions, during the speech by Scotland ‘s First Minister Nicola Sturgeon.
I firmly believe the campaign RMT conducted over a twelve month period was a fine
example of Trade Unionism at its very best with political campaigning firmly supporting
the industrial action overwhelming supported by our members in defence of not only
terms and conditions and pension provisions, but also in defence of the public
ownership concept and the benefits public ownership brings for the island communities.
This really was a team effort right across the spectrum of the RMT from branches and
the Regional Council, the phenomenal assistance from the staff in the Glasgow office
and head office. No matter what help or information we asked for it was provided
without complaint. The same unstinting support was always at hand from the General
Secretary, National Secretary, Assistant National Secretary and NEC members as well as
the Organising Unit and many others too many to mention.
With the tendering process now gathering pace on the Northlink contract the
campaign is gearing up and the battle cry “renationalise Northlink” will soon be heard in
towns, cities and the corridors of power in Edinburgh.
With the same determined campaigning, levels of commitment and organising
strategy nothing is beyond us.

The Marine
Society
Award
The Marine Society & Sea Cadets
(MSSC) have been awarded, the ‘Sea
Trade Awards’ category of ‘Investor in
People’ for 2016. This is in recognition
of their work with seafarers through their
‘maths@sea’ programme, which the RMT
as the leading maritime Trade Union in
the UK has promoted with great success
through its network of Union Learning
Reps.

The programme has become very
popular and widely used by RMT
members whilst on board. To underpin or
raise their numeracy standards and even
provide a springboard back into adult
learning. The RMT in partnership with
the MSSC carried out several on board
learning fairs with Ferry operators in
Dover and Scotland. Which proved a
great success. It is now expected to be
rolled out by the ULRs across the UK to
seafarers as part of what they can offer to
learners.
National Shipping Secretary for the
RMT said “We have always supported
any opportunity to improve the skills and
knowledge of our members as it
strengthens their ability, empowers them
to take control of their lives and make
choices for themselves. The RMT would
like to congratulate the MSSC for this
much deserved recognition in the field of
maritime education and look forward to
working with them on future
programmes such as the english@sea
currently under development.”
RMT has over 200 ULRs in the UK
and they provide a wide range of skills
and abilities to support members back
into learning.
For more information please contact
Ivor Riddell – Tel: 07519 721667 or
email: i.riddell@rmt.org.uk
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News from the NE (Sea)
Well this is the first edition of what is an important publication for
our seafaring members. As a result of an AGM decision in 2015
to reinvent the fondly remembered “Seaman” publication for a
new generation, it is now here launched on International “Day of
the Seafarer” in all its digital glory. We hope the publication is as
interactive as possible and ask for as much feedback and
participation as possible.

Northlink’s Next
With the CalMac tender now
resolved the tender process begins for
Northlink ferries. An invitation to tender
will be launched by the Scottish
Government in the coming months and
the RMT aim to be pivotal in returning
these lifeline public services into public
hands. The campaigning never stops.
#nationalisenorthink

Getting involved

Paul Shaw, National Executive Committee Member
Maritime North (Scotland and Northern Ireland)
Tel: 07982 855044 E-mail: p.shaw@rmt.org.uk

#KeepCalmacPublic Campaign
As most of our readers will be aware, the Scottish Government has
awarded the CHFS 2016 – 2024 contract to Caledonian MacBrayne. We
believe that RMT members were instrumental in the award of this contract
to CalMac with the excellent campaign that was undertaken to keep
CalMac in public hands. For this the solidarity and collective action should
quite rightly be applauded and so must the efforts of everyone involved.
The campaign doesn’t stop
here though, we are awaiting
a response from the Scottish
Government for the legal
advice obtained by the RMT
that the Teckal exemption
could be used to stop these
unnecessary and expensive
tenders. We hope to have an
update on the European
Commissioners (If we are still
in the EU, this was written
before the vote) response in
the next edition on 3rd
September 2016.

In 2014, Scotland had an awakening
to politics through indyref. Whether
young or not so young it was great to be
involved in. Through this time, before it
and now after it your Union is active in so
many fronts, politically nationally and
also locally. There is also so much that
out members can get involved in too.
Attending your branch meeting can give
you an insight into the workings of a
progressive, active trade union and open
doors to getting involved. Most branches
meet monthly and have a variety of
positions that are open to members. We
also have an active Young Members
committee and with over 500 seafarers
(14%) under the age of 30 – they want
you to get involved. It is not all about the
partying at the various events that they
organise but it a fair work/play balance ;-)
Our women’s committee is also
growing and the latest conference had its
highest turnout ever. 16% of our
Seafaring members are female and we
would love to see more becoming
involved in your unions decision making
bodies (AGMs, Conferences, Branches
etc)
There are openings for on-board reps,
health and safety reps, union learning
reps around the country and we provide
the best of training through our own
tutors (members qualified to tutor) in our
very own Education Centre that is the
envy of all unions across the country.
You could also get involved in the
production of this journal, through
articles, drawing cartoons, taking pictures
of the stunning scenery found in the
greatest of places to work and sharing
them with us. Contact the Editor with
ideas and input that you may wish to
have. The details can be found on page 2.

s ue
Until the next is cheerio
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App

Maritime Educational Foundation

UK Ratings
UNEMPLOYED?
NEED TO UPDATE YOUR STCW’s?
CONTACT US FOR FUNDING
www.meftraining.org
The STCW Convention 1978 has been amended by the 2010 Manila
Amendments and contains new requirements for all seafarers to provide
evidence, every five years, of having maintained the required standards of
competence to undertake the tasks, duties and responsibilities regarding
emergency, occupational safety and survival functions.
In most cases the seafarer’s employer will cover these training costs but if an
eligible UK rating is unemployed then the MEF can offer individual funding
support to ratings to update their certification.
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Seafarers Hospital Society
launches free online
mental health and
wellbeing service
The Seafarers Hospital Society has
joined forces with Big White Wall to
fund a new online mental health and
wellbeing service for serving merchant
seafarers. Launched on 1st June 2016,
the new service is open to all UK-based
merchant navy personnel. It’s free, safe,
supportive and anonymous, and is
available 24/7 via an online portal. It
includes information, self-help resources,
a supportive community, and one-to-one
help from trained counsellors.
Launching the new service, Peter
Coulson, SHS Secretary said:
“We talk openly about some of the
physical challenges of working at sea but
mental health and wellbeing is a topic we
find harder to discuss. One in four
people experience a mental health
problem in their lifetime and seafarers
are no different – in fact they are
probably under more pressure than most.
Whether it’s general stress and anxiety,

or feelings of depression, it can be hard
to know what to do and difficult to know
who to talk to. We recognise that and we
want to do something about it, which is
why we’re funding this new service in
partnership with Big White Wall.”
Big White Wall is an anonymous
online support service where merchant
navy officers and ratings can access
information and tools, talk to like-minded
people and seek advice from professionals
about things that are worrying them.
Help is available on a wide range of
issues, whether it’s coping with stress,
reducing alcohol intake or dealing with
depression – BWW gives men and women
in the merchant navy a chance to talk
about what’s worrying them.
Big White Wall works across many
different sectors, providing services to the
NHS, Armed Forces, universities and
many employers. 70% of users report
improved wellbeing, including reduced

isolation, with almost half sharing
something for the first time. One
commented, “Big White Wall’s
community is wonderful. Everyone is so
supportive. It helps to know that others
are going through similar things.”
Tina Trenkler, UK President at Big
White Wall, said:
“We offer free support to the Armed
Forces so we understand the sorts of
pressures that merchant seafarers will be
faced with, and we know how difficult it
can be to get help or even just to talk
about some of these issues. We offer a
unique combination of services from
online information and courses, to peer
support and one-to-one counselling. And
we cover a wide range of issues, from
managing anxiety and depression to
quitting smoking or healthy eating. So
whatever the problem you’re struggling
with Big White Wall can help. Access is
easy and it really does work.”

Access to the new service is via the SHS website (www.seahospital.org.uk/mental-health-and-wellbeing/). Users will
be asked to complete a short questionnaire to confirm their eligibility and will then be directed to the Big White Wall
site. This process is entirely anonymous.

Maritime Mental Health
Awareness
As part of the latest round of Scottish
Union Learning funding RMT decided to
look at mental health awareness in the
maritime industry and how we can work
together with employers and other
organisations to promote mental
wellbeing in the workplace.
Working with RMT education and
CalMac a three day maritime specific
mental health awareness course has been
developed and approved by the National
Executive Committee with the pilot due
to take place later in the year. The

purpose of the course will be to create a
‘listeners network’ of employees who will
be able to support and sign post
colleagues who may be struggling with
mental health issues.
The course will help employees to
understand the positive effect they can
have through being a good listener and
give them a better understanding of work
related mental health issues such as
stress, depression and anxiety. It will also
give a better knowledge of equality law
and how it applies to employees with

mental health issues and use case studies
and role play to develop the practical
skills of the ‘listener’.
At this years BGM in Dover a
resolution from Glasgow Shipping
Branch to promote and facilitate this
course with all maritime employers
where we have recognition was carried
unanimously, this is one more positive
step towards the goal of mental wellbeing
in the maritime industry becoming a
priority that being openly discussed and
supported.
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Merchant Seafarers to be
honoured on the Clyde
Glasgow to host Frank Casey’s sculpture tribute by Ronnie Moran
Glasgow City Council has identified a
site for the memorial for seafarers who
ran the blockade of Spanish Republican
ports. It is on the Clyde walkway on the
west side of the Jamaica Street Bridge.
This is not far from the La Pasionaria
memorial to the International Brigades
and coincidentally across the road from
the site of the old Glasgow “Pool” (hiring
hall) building that the Merchant Navy
operated from.
The campaign to get a site for this
memorial has been a long one. Sculptor
Frank Casey first approached the RMT
Glasgow Shipping Branch when I was
Branch Secretary some 14 or 15 years ago.
The campaign gathered pace three
years ago when I attended a ceremony in
Glasgow City Chambers to commemorate
the war dead of Britain’s Merchant Navy.
The commemoration was the first of its
kind in Glasgow and had been organised
by Baillie Nina Baker. She has a nautical
background, having been a deck officer in
the Merchant Navy and had taught at
Glasgow Nautical College. Nina, a Green
Party councillor, was on the city planning
committee and when I talked about the
blockade runners’ memorial she was
enthusiastic. The Spanish Civil War was
something she had always had a special
interest in. Since that meeting RMT
Glasgow Shipping Branch, Frank and
myself have been working with Nina and
after three years we have a great result.
We now have the formality of an
application for planning permission. The
main parts of the memorial, a plaque with

the Merchant Navy badge super imposed
over a map of Spain, a description of the
ships’ mission in taking much needed
supplies to the Spanish Republican
government and bringing back refugees,
many of them orphans, along with a list
of names of ships lost during this
mission. The other part is a figure left to

the viewer’s interpretation but called “the
warning shout” by the sculptor (see
photo). Both sections are complete and in
Glasgow, stored in the basement of the
Scottish TUC. All that is required now is
the building of a plinth to house the
memorial. Once all this is done we can
look forward to the unveiling ceremony.
Ronnie Moran is a member of the
IBMT (International Brigade memorial
trust) and RMT Glasgow Shipping
Branch.
Glasgow Shipping Branch are
seeking donations from Shipping
Branches, other Branches (and
individuals if they wish) to ensure that
the plinth – mentioned by Ronnie in
his article – is able to be built. Details
can be obtained from Graham Wallace
(Glasgow Shipping Branch Secretary)
at glasgowshipping@rmt.org.uk. The
overall cost of this lasting memorial is
likely to be around £2000.
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