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Non-EU nationals working on the
Serco-run services are paid £3.66 an hour
according to the latest figures obtained by
RMT. RMT members met at Aberdeen
Harbour on the morning of Friday 4th
November and held a demonstration with
the Seatruck vessel, which is working on
the Northern Isles Ferry Service contract,
in the background.

The harbour protest lasted until 11.15
and then moved onto Victoria Road in

Torry, Aberdeen where there was a noisy
and colourful demonstration outside the
offices of Callum McCaig SNP MP and
Maureen Watt SNP MSP.

Finally the protest moved on to the
bottom of Market Street, which is directly
across from the harbour, where leaflets
were handed out to the people of
Aberdeen, raising awareness of the SNP
Ships of Shame which sail in and out of
the harbour in Aberdeen.

Modern day
slavery in
Scottish waters
RMT protested, under the banner “ABERDEEN –
PORT OF SHAME” on Friday 4th November, over
poverty pay on the Northern Isles Seatruck Ferry
Services.
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Mick Cash, RMT General Secretary,
said: “It is scandal that ships of shame
are sailing out of Aberdeen, with
workers on poverty rates that make a
mockery of our legal minimum wage,
under a contract that is under the
control of the SNP administration.
This outrage, which is a stain on the
reputation of the great city of
Aberdeen, has to be ended and ended
now. RMT is demanding urgent talks
with the Minister and an assurance
that he will step in immediately to
end this modern day slavery in
Scottish waters.”
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This has been a busy
campaigning period for
RMT’s shipping
members as we take
our SOS2020 – Save
Our Seafarers initiative
out onto the streets.

I want to pay tribute to our
activists in Liverpool and
Aberdeen who have led the way
with high-profile events that have catapulted SOS2020
into the news. It is crucial that we now build on the
excellent foundations that have been laid down for the
campaign and push on in the months ahead.

There is now doubt that the “Aberdeen –Port of
Shame” banner has hit home and has succeeded in
embarrassing both the Scottish Government and their
contractors SERCO/Seatruck. We need to turn that
embarrassment into serious action that actually
addresses the scandal of poverty pay on the Ships Of
Shame in Scottish waters.

That campaign will continue until the warm words of
the SNP leadership in Holyrood are turned into real
deeds that meet RMT’s campaigning objectives. We will
keep the pressure on until we get that concrete action.

On Merseyside our members were highlighting the
fact that new UK flagged vessels, like the Atlantic Sea,
are failing the shipping  industry by not employing UK
seafarers.

All of Atlantic Container Line’s (ACL) UK flagged
fleet of new ro-ro container ships – the Atlantic Star,
Atlantic Sail, Atlantic Sea, Atlantic Sky and Atlantic Sun
– will not have a single UK seafarer working on-board,
despite the vessels being registered in the Port of
Liverpool.

If they though that they could keep that scandal quiet
they hadn’t reckoned on our members taking to the Pier
Head to make sure it was dragged firmly under the
public spotlight.

So we are off and running with the campaign. A
whole range of new campaigning materials have been
produced and will be available to branches and regions.

Let’s work together to make 2017 the year of the
Save Our Seafarers campaign.

Mick Cash, General Secretary RMT

Editorial 

“a stain on the
reputation of

the great city of
Aberdeen”



RMT says UK Flag is failing
seafarers on “Atlantic Sea”
and other ACL ships. New
UK flagged vessels, like the
Atlantic Sea, which was
‘christened’ in Liverpool on
Thursday 20th October, are
failing the shipping
industry by not employing
UK seafarers.

RMT members protested with the
“Save our Seafarers 2020” banner and
handed out leaflets, highlighting the
plight of UK Seafarers, at The Cruise
Liner Terminal, Pier Head, Liverpool.

All of Atlantic Container Line’s (ACL)
UK flagged fleet of new ro-ro container
ships – the Atlantic Star, Atlantic Sail,
Atlantic Sea, Atlantic Sky and Atlantic
Sun – will not have a single UK seafarer
working on-board, despite the vessels
being registered in the Port of Liverpool. 

The union welcomes ACL’s new
investment in the maritime industry,
including the £400m pumped into a new
container terminal at Liverpool2 and the
new tonnage onto the UK Flag. However,
the proud maritime traditions of major
port cities like Liverpool are ignored or
forgotten when UK flagged vessels like
the Atlantic Sea do not have any UK
seafarers working on-board.

Taking into account leave patterns,
training and turnover, the five new ACL
container ships will eventually have a
total of 300 crew working on-board.

Mick Cash, RMT General Secretary,
said: “The Government’s policy is to
double the amount of tonnage
registered under the UK Flag by 2020.
This could be a golden opportunity to
rebuild UK seafarer numbers and
preserve the trade for future
generations. Shipping bosses cannot
be allowed to employ the cheapest
labour they can find in a race to the
bottom to secure profits, while they
destroy the domestic shipping
industry, all the under the UK Flag. It
is vital for the future of the seafaring
industry in this country that there are
UK seafarer jobs and training on UK
Flagged ships, in addition to onshore
jobs in maritime business and port
services.” 

Notes:
1.   Seafarer numbers have fallen 60%
since the early 1980s and by 13% since
2011 to 23,380 by June 2015. UK Ratings
are in particular decline, with a majority
of the 8,830 at sea likely to retire by the
end of the decade.
2.   An ACL vessel, the Atlantic Conveyor
was requisitioned by the Ministry of
Defence and sunk by hostile military
action during the Falklands War in 1982,
with the loss of six merchant navy
seafarers from Cunard and six Royal Navy
personnel. This sacrifice and the intrinsic
link between domestic seafarer skills and
national security, reinforce the case for
the new fleet of ACL vessels, including
the Atlantic Sea to have UK seafarers in
the crew complement.

UK Flag failing seafarers

Seafarer
numbers have
fallen 60% since
the early 80s
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The first three Deck Apprentices taken
on by P&O in 2014 have passed there
EDH qualifications and are now currently
working on vessels on the short sea. 

Brad Heath and Toby Scrivener
(pictured below left) and Sam Williams
(pictured below right) are all members of
the RMT are all currently sailing as
Seaman Grade 2 on there respective
vessels to gain their final sea time. 

This is the first time in almost 20 years
P&O have taken on Deck and Tech Rating

apprentices. Although it is a step in the
right direction, the numbers being taken
on barely scratch the surface. With an
ageing workforce and also the skills gap,
Shipping companies have allowed this
situation to create by ignoring the call for
Apprentices for many years.

Dover Shipping Branch Secretary
stated “We, as a Port Committee, have
had the issue of rating’s apprenticeships
on the agenda with the companies we
deal with since 2005 and until recently

there was little or no interest from the
employers. Then, with the lead taken by
DFDS, P&O have now followed suit. We,
as a branch, hope that this is a long term
plan to ensure that there are employment
opportunities for young people in the
local area.”

This year, P&O have taken on nine
Apprentices, four on Deck and five in the
Technical Department. Hopefully these
numbers will continue to increase going
forward.
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P&O Apprentices pass
EDH qualifications



On the 9th of September 2016, the
National Secretary Steve Todd along
with Lee Davison NEC Member
Maritime region 1 and Roy Barlow
from Dover Shipping Branch were
invited to the passing out of nine Deck
and Tech Apprentices at DFDS in
Dover.

There ceremony took place on the
Dover Seaways with guests from the
Merchant Navy Training Board, Chamber
of Shipping, MCA, North Kent College as
well as the parents of the apprentices.

The apprentices have completed their
2-year course and will now sail for six
months as EDH Deck of Tech on the
Dover to Dunkirk route before being
promoted to AB.

It was good to see the years of hard
work pay off and the group are a credit to

the company and themselves.
DFDS have already started another six

apprentices and are looking to start
catering apprentices in the near future.

National Secretary Steve Todd said,
“We would like to commend DFDS for
their initiative and their progressive
approach to maritime training. It proves

that some operators understand, without
new ratings being introduced the
industry will suffer.

We would encourage all companies to
rise to the challenge and take the same,
or similar approach in order to avert the
demographic time bomb that the industry
is sitting on. By 2020 a third of the
current workforce of UK/Irish ratings will
be of retirement age and a whole
generation of seafarers will be lost. They
won’t be replaced by UK /Irish ratings.
No! It will be a cheaper seafarer being
exploited yet again at the cost of our
ratings.

The funding is available, at every
level. The training is less onerous. It takes
less time to train a UK rating. Companies
just need the will to take the initiative or
face the consequences as described.”

Apprentices pass out
at DFDS
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SEATRUCK
The union has been successful in

bringing to the attention of the Scottish
Government and the BBC, the plight of
seafarers getting paid well below the
minimum wage on the Serco Northlink
contract.  This isn’t the first time we have
challenged the rates of pay on this
contract provided by Seatruck on behalf
of Northlink for the Scottish
Government, although it is the first time
we have heard a Transport Minister
publicly condemn the practise.  We now
say – let’s see what you are made of
Humza (Yousaf – Scottish Government
Transport Minister) and ensure that
seafarers working on these vessels are
paid the same as crews on the rest of the
contract for the job that they are doing.  

These seafarers must be paid the rate
of pay for the job – end the exploitation of
seafarers now.

Mental Health
Awareness @
Caledonian
MacBrayne

On the 24th October the RMT and
Caledonian MacBrayne ran a pilot 3 day
Mental Health Awareness course in
Gourock.  The course was initiated by
RMT Learning Organiser Dan Henderson
and tutored by RMT tutor Andy Boyack.

A course designed to spot the signs
and address the stigmas surrounding
Mental Health as an illness and how the
suffering can be displayed in many
different ways, especially in the industry
the we work, with work and home life
issues, certainly brought a thought
provoking few days to everyone.

All 11 who attended completed the
course and the feedback has been very
encouraging and also very positive.  After
the successful pilot of the course, union
will be approaching other maritime
employers to follow suit and encourage
working with the RMT to provide this
course to our members and their
workforce.

Another course is already in the
pipeline for Caledonian MacBrayne, due
to the success and over-subscription of
the first course.  

National Secretary Steve Todd, on the
introduction of the course, has said “what
this course gives you is an insight into

Mental health issues and gets you
thinking about your fellow crew and
family and friends.  Do we really ever
know what is going on inside someone’s
head? This course goes somewhere to
address this issue, with giving our
members some pointers and I wholly
support the great work that is being
carried out in this very important area”

CalMac 2016
Apprentices

Twenty CalMac Modern Apprentice’s
recently started out on their new
maritime careers with a spell at City of
Glasgow College’s Riverside Campus

where they undertook some of their
initial safety training.   

Despite being the third group of
apprentices to join the company in the
last four years they will be the first to be
trained in Scotland under the Modern
Apprenticeship Framework for Maritime
Occupations, in a new agreement with
CalMac and the College the apprentices
will be able to study much closer to home
than in any previous years when they
would have been trained in South
Shields.

CalMac have worked closely with the
RMT learning project, Scottish Union
Learning and other industry groups over
the last few years to utilise the
apprenticeship framework and this will
continue with the employers
commitment in winning the CHFS
contract to increasing the number of
apprenticeships on offer over the next
eight years.

As in previous years places were
available for six deck and four engine
room apprentices but this year has seen
CalMac lead the way in the UK maritime
industry with ten retail apprentices
starting their fifteen month Hospitality
training.

The majority of the apprentices have
been recruited from the CalMac network
are pictured (below) with Brian Reynolds
and Dan Henderson from RMT who
visited them at college.   

News from the NE (Sea)
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Until the next 
issue ... cheerio!



Remembrance Day
In this Remembrance Day edition we remember all who we have lost in
conflicts and in particular the Merchant Seaman who have not returned
home from their work.

Lest we forget

“the past we inherit, 
the future we build” 
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Seafarers Bursary Scheme (2016) 
 

Thinking of lifelong learning? 
Want to progress your career? 
We can help with a Bursary up to £500 (subject to conditions) 
 
The RMT Learning Seafarers Bursary Scheme is available to all current  RMT seafaring 
members, ex seafarers and retired seafarers.  It can help with a variety of courses ,  
either through local colleges, the marine society or open university. 
 
Contact your local Union Learning rep, Shipping Branch Secretary or Paul Shaw at 
p.shaw@rmt.org.uk Tel; 0207 529 8813 for more information or visit our website 
www.rmt.org.uk/learning 



There are plenty of pictures in this
edition of members receiving long
service awards from the union. It
should be an occasion to celebrate. And
the countless ones I made during
recent visits to the Cal-Mac ferry
members, the Oban and Glasgow
shipping branches were no exception. 

Some of the awards gave me immense
personal pleasure because I have known
many of these members for many years
and I’d like to thank them all for their
loyalty and commitment to our great
union.

Of course it’s a great pleasure making
these awards; members deserve them. But
as I started to realise, the number of 25
year and indeed many 40 year awards, I
started to think even more and the ageing
workforce we have not only in Cal-Mac
but across the most of our industry.

And that doesn’t just sadden me it
worries me. That years of non-training
and non-recruitment will result in
approximately a third of the current
ratings workforce disappearing by around
2020.

That is why it was so important we
launched SOS 2020 and we ensure we
follow it up at every opportunity.

At one time we said we needed at least
50 ratings a year recruited and trained
into the industry to keep pace with the
current levels of UK ratings.

I’m happy to report that despite years
of neglect from every quarter, approx 80
ratings will be in training by the end of
the year. The final push is on to make the
100 a reality by the start of the year. 

But it doesn’t stop there. We need to
carry that momentum forward and keep
those numbers and possibly build on
them. 

All of the companies, Cal-Mac, DFDS,
P&O, Stena and RFA, need to be
congratulated. Yes, we have our issues
with them from time to time, but this
long overdue effort is moving in the right
direction at last. Let’s hope that the rest
of the industry can find a conscience and
follow the example. It’s never been easier
to train ratings. The funding is available.
There are bursaries available to all and the
length of time it takes to train and qualify
has been vastly reduced. It just needs the
will and the commitment.

There is a need and there are no
excuses!

Steve Todd, 
National Secretary RMT

Tony McGregor
Memorial 
Tree Planting

On the afternoon of 1st September
friends and family gathered in the
gardens of Maritime House to
remember former RMT, AGS Tony
McGregor who passed away in March
whilst in Thailand.

A tree and plaque were planted in the
gardens in memory of Tony.

General Secretary, Mick Cash paid
tribute to Tony’s contribution to RMT,
NUS, ITF and the wider movement. There
were further contributions from Steve
Todd and Malcolm Dunning.

Tony’s daughter Moya, accompanied
by her husband Max and Tony’s
grandchildren Holly and Lewis, made a
moving tribute in memory of her father.
Grandson Lewis then planted the tree, a
Japanese Acer.

After
leaving
RMT, Tony
went to
work at ITF
head office.
Close friend
and colleague ‘Fin’ McIntosh spoke
warmly of Tony’s work for international
seafarers along with personal
reminiscences, particularly their passion
for rugby.

The ‘Prince of Wales’ was an
appropriate venue to gather after the
formalities and was a chance for many
more memories to be exchanged.

Dover Shipping Branch are planning a
small informal event in the Dover office
in early December to mark Tony’s close
association with the Branch and the Port,
having attended the now defunct Prince
of Wales Sea Training School and
working on the Post Office cable layer,
Aerial and after spells deep sea, Townsend
Thoresen. This will be an opportunity for
some of Tony’s old shipmates together
with family, to pay their respects and
no doubt raise a glass or two. 8

Gone but not forgotten – Mick Luckes
(RFA and South West & South Wales Shipping)
It is with the deepest sympathy, we lost Mick in the last month.  It was
along with Mick’s contribution at the 2015 AGM in seconding the motion
to relaunch a seafaring periodical that brought about “The Seafarer” 
Mick would’ve been known to lots of members and missed by many.
From all at “the Seafarer” rest in peace Mick.

Mick pictured sitting on the left of picture

Long Service Awards



Long Service Awards 
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As the NEC member for Maritime
Region one I was nominated by the
RMT National Executive Committee to
attend the second ITF Maritime Round
Table Conference which was held in
Montreal Canada from the 20th to the
23rd of September, Lee Davison
reports.

The Conference was made up of over
50 affiliated trade unions. The main
emphasis behind the conference was how
to organise a successful campaign.

The two main case studies used were
the SIU (Seafarers International Union)
trade union’s fight in regards Cabot age
on the Canadian coast and the second
was with the Polish Dockers Union
Solidarnosc and their fight for
recognition with a new deep water
container port in Gdynia who were
backed by Macquarie bank.

Both campaigns were successful in
achieving their goals, both using different
strategies.

SIU used political a political strategy
to help get the Liberal government
elected to help keep Canadian Cabotage. 

Solidarnosc had a big fight on their
hands. With only limited union
membership amongst the work force,
they took on the Company and won to
gain the CBA for their members.

They picketed the company’s head
office. They blocked the port which
created a major traffic jam and, when the
company decided to call the police on the
workers, the police were unable to reach
the port due to the traffic situation
caused by the blockade.

They also campaigned internationally
with the help of the ITF and
demonstrations were held at Macquarie
Offices across Europe in Frankfurt,
Luxembourg and London. They were
joined by Unite Dockers and members of
the RMT national executive.

The company eventually agreed that
they would sign up to a CBA with the
Union.

This goes to show that the companies
we deal with now are international
companies. This means we have to
change the way we do things and work
with trade unions from around the globe
to win.

The subject of Cabotage was discussed
at great lengths during the conference as
well as the importance of Seafarers being
able to work on their respective coasts
and to be given an even playing field to
compete for jobs in their home ports.

On the Wednesday morning everyone
at the conference took part in a rally and
march organised by the Seafarers
International Union. The march was due
to end up at the Minister for Shipping’s
Office. However, half way through the

SIU received a call to say that he would
meet with a delegation from the Union to
discuss this matter.

Cabotage, on the Australian coast, was
one of the many topics discussed along
with the story of those members of the
MUA that were dragged from their bunks
in the middle of the night by police and
private security personnel on the MV
Portland and MV Melbourne.

We all fully understand that shipping
is an international industry, however
every seafarer around the globe should
have the right to work in their home
ports and not be replace by cheaper,
exploited, sometimes under trained
seafarers from labour supply countries.

This has been the case in the UK

ITF Maritime Round
Table 2016 –
Montreal Canada
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Steve Todd with delegates from the ITF Maritime Round Table Conference



for a number of years with companies
such as Seatruck, Condor, P&O, Stena
and DFDS all using non EU labour to
drive down wages creating a skills gap
within the Maritime Sector.

Although many companies are now
taking on apprentices the gap is already
there and the numbers of ratings
apprentices needs to increase
substantially.

During the Conference, one of the
days was taken up with sessions from ITF
Inspectors going through case studies
they had dealt with during their time
inspecting vessels.

There were some very inspirational
stories including the story of Shwe, a
Burmese seafarer, who stood up for his
rights. Shwe was threatened with death,
was blacklisted by shipping companies
and ended up in exile after his passport
was lost when the ITF Vessel Global
Mariner sank up the Orinoco river. After
this traumatic episode, with the help of
the ITF and the affiliate unions, Shwe’s
life is now back on track. He lives in
America and now works as an ITF
inspector in Houston, Texas.

Another key to the Round Table was
to encourage young members to become

active within the trade union movement
and with the international struggle. There
were a number of workshops for the
young members and this highlighted that
we all need to encourage young activists.

Key points from this
Conference.

1.   That we have a fantastic
recourse with the ITF and
we should be using it
with other trade unions
like ILWU, SIU, MUA,
MUNZ to assist the
struggles we all face.

2.   We need to ensure that
the RMT send more
delegates to the next
Maritime Round Table,
especially young up and
coming activists.

3.   To continue to build
international
relationships at local and
national level as the
companies we fight are
international ... so should
the defence of our
members be.
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A. White   English/Welsh/Scottish/Northern Irish/British            Irish             Gypsy or Irish Traveller       

Sexuality              Hetrosexual                Homosexual               Bisexual               Prefer not to say

Do you identify as transgender?           Yes                    No

Ethnic Group. (Please specify.  This information is used as part of our equal opportunities policy)

Sexual orientation (This information will be used for monitoring purposes as part of our equal opportunities policy)

B. Mixed/multiple ethnic groups          White and Black Caribbean             White and Black African            White and Asian     

                                                                               Other mixed/multiple ethnic background

C. Asian/Asian British          Indian             Pakistani            Bangladeshi           Chinese            Other Asian background

D. Black/African/Caribbean/Black British          African             Caribbean            Other Black/African/Caribbean background

E. Other ethnic group          Arab            Other ethnic group, please specify
    

         Any other White background

If you wish to be contacted with information about union activities for
lesbian/gay/transgender members please tick here
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Annual Basic Salary
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GET A HEAD START AT SEA

Get the quali� cations and con� dence you 
need to go further with our Maths@sea and 
Writing@sea online courses. Find out more:

education@ms-sc.org marine-society.org

Marine Society & Sea Cadets, a charity 
registered in England and Wales 313013 
and in Scotland SC037808

Recognised for continuing professional 
development by IMarEST and the 
Nautical Institute

quoting ‘RMT Learning Bursary’

               

SAIL offers free and confidential advice on a wide 
range of issues. For example we can help with debt 
problems, benefits and housing issues, the practicalities 
of relationship breakdown and much more.

Our trained advisers only help seafarers, so they know 
the issues you face.

If you think SAIL can help you or your family, 
please call 08457 413 318 or 020 3597 1580. The help 
lines are open from 10am to 4pm weekdays. We’ll 
always call you back if the number is expensive for you.

Alternatively you can email us at 
advice@sailine.org.uk

There’s much more information about how SAIL can 
help you and your family at www.sailine.org.uk

Did you know there’s a
Citizens Advice 
service to support 
RMT seafarers?

Seafarers’ Advice & 
Information Line (SAIL) 
is the only Citizens 
Advice service 
dedicated to seafarers 
across the UK. 



Overstretched? Aching joints?
Are you su� ering from... muscular or joint pains? neck 
or back pains? tears, sprains or strains? whiplash?

With fast, free physiotherapy advice and treatment, 
we’ll get you back to full strength.

• No need to su� er - take action now!

•  Call the Connect PhysioLine for fast, free physiotherapy advice
and treatment

• Available to anyone working in the merchant navy and resident in the UK

For more information call

0191 247 5000
 Funded by the Seafarers Hospital Society (Registered Charity 
No: 231724) and provided by Connect Physical Health Ltd.
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