the

Seafarer

eMagazine for maritime members of RMT

SOS 2020
campaign
measured
success
Greetings all and welcome to the first edition of the
Seafarer for 2018, I trust it contains some interesting
reading for you all. We are as stated previously
prepared to take contributions from members,
branches and officials. This is something I hope we
can develop going forward and would encourage
participation.
We have continued with our SOS 2020
campaign and we continue to have
measured success. Scotland, as we know,
has had some results as a result of the
campaign and has seen the wages of
seafarers on routes from Aberdeen being
increased to a respectable level.
We have a programme to lobby and
demonstrate in Tory MP’s constituencies
and that will be rolled out over the year.
We had a good turn out in Aberdeen this
month at Tory MP for Aberdeen South,
Ross Thomson’s office and also the offices
of Oil and Gas UK, although neither the
MP or anyone from Oil and Gas UK would
come and meet us. I hope the noise we
made and the leafleting of the public
brought their despicable actions to the
attention of the Aberdeen public.
We followed that with another Condor
demonstration in Portsmouth this
month. It was well attended, after having
to postpone the planned event two weeks
previously because of atrocious weather.
That was a great pity as we had the
International President of the TWU from
the USA lined up to attend and speak
along with several of his colleagues from

the his union. We had a lot of people lined
up to attend, but it just wasn’t possible
with the poor weather.
More good news in regards to rating
trainees / apprentices. Latest official stats
reveal 281 ratings currently being trained
in various grades; Deck, Engine,
Catering, Comms and OBS. The
commercial side of the industry needs to
do much more, that’s obvious. However
these figures represent the largest intake
since the 1980’s and I’ll take 281 any day
as opposed to none as we push towards
300 and more.
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RMT wins pay
commitment
Union secures commitment on minimum
wage in shipping and offshore sectors
RMT campaigning has secured a
concrete government commitment to
help end wage undercutting in the
maritime and offshore sectors.
The Department of Transport
published its ‘Maritime 2050’
consultation strategy document last
month which said that the “welfare and
wellbeing of our people must be of

topmost concern as they are one of our
most valuable resources. As a result we
are currently working in a number of
employment areas that will improve the
working conditions and reward of
personnel. Among these are actions to
extend the National Minimum Wage for
seafarers in territorial waters and one port
voyages. The full extract is below:

3.32 The welfare and wellbeing of our people must be of topmost concern as they are one of
our most valuable resources. As a result we are currently working in a number of employment
areas that will improve the working conditions and reward of personnel. Among these are
actions to:
• extend the National Minimum Wage for seafarers in territorial waters and one port voyages;
• deliver greater certification and recognition of other countries training certificates.
• provide easier access to visas / ID documents for seafarers
• extend international agreements on social welfare and protection to seafarers and fishermen
• continue to be at the forefront globally of tackling modern day slavery issues, working with
relevant bodies to ensure that going forwards there are no instances of such practices in
British waters and worldwide.
• implement the seafarers’ directive by amending employment legislation to give seafarers
same protection as employees on land.
This is a significant step forward in
eliminating the scandal of undercutting
and below minimum wage rates of pay in
the maritime and offshore sectors.
RMT National Secretary Steve Todd,
said that the government must now stick
to this clear commitment to extend the
National Minimum Wage for seafarers
working in UK territorial waters and on
one port voyages to the offshore sector, as
campaigned for by members and in RMT
meetings with government.
“RMT will now be stepping up our
campaign for swift and effective
legislation from the Government to enact
this as part of our wider campaign to
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completely end undercutting and the
scourge of nationality based pay
discrimination against seafarers and
offshore workers,” he said.
RMT general secretary Mick Cash
welcomed the movement, at last, to apply
and enforce National Minimum Wage pay
rates for seafarers working between UK
ports and from the UK to offshore
installations.
“This is a major victory for RMT's
hard working seafarer and offshore
members who continue to provide safe
and secure services for passengers,
businesses, the freight sector and the
offshore industry,” he said.

Long
Service
Award
George Lonie Western Isles Port
Committee Chairman presents
Lenny White with his 40 year
badge.

Lenny joined the merchant navy on
May 3rd 1977 at Plymouth Harbour
on the R.R.S. Shackleton. He began
as Galley Boy, then Pantry Boy
before being promoted at the grand
old age of 18 to Assistant Steward
with N.E.R.C. Ships (National
Environment Research Council
Ships) at Barry Docks. He was 2nd
Steward for a couple of years and
then joined Sealink Ships as
Assistant Steward (barman). He
became Cafe Man Drivers Lounge
Steward and then, 25 and a half
years ago, he joined Cal-Mac on
the MV. Sullivan where he was 3rd
Man in the galley. The Chief Cook
was a guy called George Lonie (!).
He then joined the MV Hebridean
Isle and the rest is history!

Members are invited to contribute to future journals with
any news, regular articles or pictures which are relevant
and will be of interest to our membership.
Please contact the Editor Steve Todd.
Steve Todd, National Secretary R.M.T.
Unity House, 39 Chalton Street, London NW1 1JD
email: the seafarer@rmt.org.uk
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SCRAP THE
RFA PAY CAP
A campaign update and news of the
forthcoming TUC demo on Saturday
12th May from RMT General
Secretary, Mick Cash
I am writing to update RFA members
on the campaign to scrap the public
sector pay cap which, as you will be well
aware, has consistently undermined the
value of pay for RFA merchant navy
Ratings over the last five years.
We have finally received a reply from
the Ministry of Defence to the request we
submitted in December, along with
Nautilus and PCS for a ministerial
meeting to discuss lifting the cap on our
RFA members’ pay during the 2018 pay
round. Once the Treasury issues its
guidance on the 2018-19 public sector
pay round at the end of April, Defence
Minister Tobias Ellwood MP has
committed to discuss with your union
RFA pay issues. You will be updated on
the outcome to that meeting.
Ahead of this, the union is building
for attendance at the TUC’s national
demonstration in London on 12th May.
This will be a great chance to mobilise
RFA colleagues to issue clear and effective
demands from Government over RFA pay,
following the decade of cuts, freezes and
restraint that RFA staff, including seafarer
Ratings and their families have endured.
We note that the Chancellor of the

Exchequer confirmed in his Spring
Statement last week that:
“The public sector pay freeze has
been lifted: we have removed the 1% cap,
so it is up to departmental Secretaries of
State to make appropriate
recommendations.” – House of
Commons, 13 March 2018
Now is the time for RFA members and
their union to let the Defence Secretary,
Gavin Williamson MP know that we will
not accept any further degradation of
your pay, pensions and terms and
conditions. The pay cap in RFA must not
only be scrapped, it must be smashed by
above-inflation pay increases, to make
amends for the direct impact on your pay
packet from years of Tory austerity.
In addition to ongoing work with MPs
in the RMT Parliamentary Group to
highlight our demands in RFA, I am
working with the RFA Convenor, the
Assistant National Secretary and the
National Secretary to mobilise RFA
members and their Branches for
attendance of the 12th May
demonstration in London. We need the
support of every single RFA member to
send a clear and strong message to the

Government, through press coverage and
publicity surrounding the TUC demo. All
RFA members who wish to attend the
demo should please contact:
rfaconvenor@rmt.org.uk
Banners, leaflets, flags and other
regalia promoting the union’s demands
on behalf of our RFA members will be
distributed on the day. The cost of
attending the demonstration in London
on 12th May is a legitimate form of
Branch expenditure.
I hope to see you on the
demonstration and will report back to
you on progress in the campaign in the
near future.
Yours sincerely,

Mick Cash
RMT General Secretary

TUC NATIONAL DEMONSTRATION – LONDON
12th MAY 2018. Victoria Embankment, London
All RFA members who wish to attend the demo should please contact:
rfaconvenor@rmt.org.uk
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Seafaring
is in my blood
Meryn Finlay, Calmac Senior Catering Rating and former
trainee, explains how apprenticeships are a milestone for
opportunities in Scotland.
As long as I can remember I have had
a love for the sea. Growing up with a
seafaring father & hearing all my
grandfather’s stories of his days on an old
trawler delivering salmon to the Western
Isles had me very interested in the
prospect of working at sea. But I did not
think I could do it. In 2015, I decided to
go to college to get a couple of my
STCWs and other tickets like my longrange VHF. I knew, at this point, I wanted
to work for CalMac specifically, but
wanted to get some experience in order to
have a better chance of getting in.
I was made aware that CalMac had
advertised trainee vacancies, something I
had never seen before. I applied
immediately for the retail side and was
very lucky to be accepted. Soon after, in
September, I checked in to the City of
Glasgow Riverside dorms to start the
training.
We spent six weeks in college – two of

these
apprenticeships
are very
important and
a real milestone
for opportunities
in Scotland
them doing our necessary sea tickets and
the next four doing our hospitality
training. The RMT came in on our first
week. They introduced themselves and

explained that they had been fighting for
these trainee positions and encouraged
us to join. I signed-up straight away and
have been very thankful for the Union
who have always been very clear that they
will be there for us if there is anything we
need.
I think that these apprenticeships are
very important and a real milestone for
opportunities in Scotland, and I am very
proud to have been part of the first set of
catering trainees. It is an excellent way for
young people to get set up for a career for
life. There will always be opportunities at
sea, so it is incredible to have this
training to get you started, whether it’s
CalMac or deep-sea. Having the Union
behind us all is great too, as we are
treated very well and it is lovely to know
that we can all fight to make sure those in
any transport industry in Britain will
have a fair and safe career ahead of them.
I think that if more young people
knew just how good a job it is they would
be very happy to have a job at sea. A lot
are put off for various reasons –
seasickness and homesickness – but the
former I found quick to get over and the
latter non-existent for myself. I personally
find it refreshing to be away from home
so I never get sick of being back. Plus, I
have worked with some amazing people
with many stories and a good sense of
humour, which is just what you need for
a great working environment.
I cannot put into words how thankful
I am to have had such an opportunity to
get a career out of this training. One year
of learning on board and hands on
experience and we now have fulfilling
full-time jobs, meeting amazing people
and seeing some of the best Scotland has
to offer when we finish work at night.
How glad I am to be part of one of the
best ferry companies and THE best
union in Britain!
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PNTL Long Service
Awards
PNTL / SERCO members at Barrow
receiving long service awards ... over
700 years and, between them, six 50
year badges!
50 years awards were presented to
Paul Gregory, John Cooper
A 40 years award was presented to
Terry Chapman
25 years awards were presented to
Paul Johnson, Tony Bonner
10 years awards were presented to
Campbell Park, Mark Lawrenson.

Long service awards were recently presented
to seafarer ratings members on board the
Pacific Grebe by National Secretary Steve Todd.
50 years awards were presented to Bob Clark
and Colin Evans.
40 years awards were presented to Mick
Gibson, Barry Mills, Paul Taylor, Ramon Lates,
Phil Williams.

25 years awards were presented to Frank
O’Shaunessey, John Rosario, Phil Butterworth,
Shane Young, Joe Welsh, Kevin Watson.
A 10 years award was presented to Richard
Corlett.
Regional Organiser Daren Ireland also gave
members an update on Pay and Conditions
negotiations.
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Pentland’s exemption request
denied due to poor work
practices for our members

Gordon Martin, RMT Regional Organiser, explains how RMT are
tackling the difficult task of securing a collective bargaining
agreement at Pentland despite employers’ hostility.
Following on from an approach to the
National Secretary from family owned
Orkney based ferry operator Pentland
Ferries, in summer 2017, regarding an
exemption they wanted for their new
vessel currently being built in Vietnam, I
made arrangements to visit the workforce
in July 2017.
My first visit to this company, which
sails from John O’Groats on the Scottish
mainland to St Margaret’s Hope in
Orkney, was with the full co-operation of
the management, following Brother Steve
Todd informing them that, without the
opportunity to speak to our members, we
couldn’t even consider granting any
exemptions to the crew accommodation.
On meeting the crew and recruiting
new members on my first visit, it was
clear to me the terms and conditions and
working practices at this anti-union
employer were very poor. I informed

management at the end of my first visit,
that I would not be in a position to make
any recommendations regarding the
exemption they wanted until I had the
opportunity to meet and discuss the
proposal with the other crew members. I
therefore arranged to go back to John
O’Groats in August.
Unfortunately, before I got the chance
to revisit Pentland Ferries, one of our
sister unions declined the exemption. At
this point management made it clear I
was no longer welcome to visit the
workforce. I went ahead with my visit as
planned and, although I got the
opportunity to engage with the crew, it
was clear they were apprehensive
speaking to me regarding joining the
RMT due to their employers’ hostility
towards the union.
Following my initial couple of visits,
and with crew members joining the

union, I wrote to the company seeking a
voluntary recognition agreement which,
of course, the company dismissed out of
hand.
Further visits have taken place and I
intend going back to Orkney in May with
a visit to members and potential
members at Pentland Ferries very much
part of my organising on Orkney strategy.
Following discussions with the
National Secretary last year, and again
this year, we have agreed that building
the membership and working towards
securing a collective bargaining
agreement at Pentland Ferries is a priority
in 2018, and with the continued
assistance from Aberdeen Shipping
branch members based on Orkney, I am
confident we can succeed, although I am
under absolutely no illusions as to how
difficult a task this will be.

6

Industrial action at
Orkney Ferries results in
acceptable pay deal for
members
Gordon Martin, RMT Regional Organiser, talks through the
recent pay talks with Orkney Ferries and how, through
solidarity and determination, a positive outcome was secured.
Following many months of heel
dragging and intransigence from the
management at Orkney Ferries, RMT
members voted overwhelmingly to take
industrial action in December 2017 in a
final attempt to have their rates of pay
and conditions of service brought into
line with other ferry operators in
Scotland.
With action short of strike being
solidly observed by all RMT members
since January 3rd, and with Nautilus and
Unite members joining our members in
taking industrial action later in January
and in February, the company which is
wholly owned by Orkney Islands Council,
were under no illusion that the workforce
were resolute and steadfast in their
determination to obtain a significant
increase in pay.
With the ferry services on Orkney
being crucial to the local economy and
the only way to travel inter-island, huge
political pressure was building on the
company and the council. With the SNP
minority Government trying to get its
budget agreed by parliament, the Finance
Secretary and Transport Minister were
keen to engage with local members of the
Scottish Parliament, with additional
funding being offered for the ferry
services in exchange for voting through
the budget.
With the budget finalised, and several
million pounds of additional money
handed over to Orkney Ferries, the time
to reconvene talks to resolve the dispute
and get our members back to normal
working providing the service they are
proud to deliver for Orcadian’s was upon
us.

Along with our local rep, Brother Paul
Robertson, and reps and officials from
our sister unions, I met with the
management on 28th February.
Following several hours of negotiations
management presented us with their
“best and final offer”.
The final offer was a three year deal
which comprised of 1.5% backdated to
April 2017 as well as £650 for every fulltime seafarer. Year two will see our
members salaries increase by 10% from
April 2018 and year three will be February
2019 RPI, as published in March 2019, as
a minimum. We also agreed to meet with
management to discuss elements of the
terms and conditions where anomalies
exist.
Brother Robertson and myself visited
the vessels in the harbour on completion
of the talks and gave the members a
thorough briefing on the negotiations.
The assembled members were delighted

with the offer. Members were also
contacted by phone and the feedback was
extremely positive.
This positive outcome has been
delivered on the back of a substantial
increase in membership at Orkney Ferries
since the summer of 2017 and for the
first time in several years we have a local
representative in place. This increase in
membership and organisational
structures at Orkney Ferries is very
welcome and, with the recent NEC
decision to work towards 100%
membership at ferry operators, I think it’s
fair to say Orkney Ferries is a good model
to aspire towards.
Unity is strength and the members
at Orkney Ferries have delivered for
themselves through their solidarity and
determination. I hope they are as proud
of themselves as I am of them.
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Nationalise NorthLink
public meeting in
Orkney
Keith Whyte, RMT Representative at
Serco NorthLink, reports on how RMT’s
Nationalise Northlink’s message is being
brought to the general public.

NATIONALISE
NORTHLINK

Over a couple of dozen Orcadian’s
turned up on a cold and wet midwinter
night to listen to RMT Regional Organiser
Gordon Martin make the positive case for
bringing Northlink Ferries into public
ownership, as part of a redrawn Northern
Isles Ferry Service, which would
incorporate the inter-island ferries,
currently owned and operated by Orkney
and Shetland councils.
Several local councillors were present,
including the council leader. They all
stressed they were speaking as members
of the public and not in an elected
capacity. Orkney Island Council have not,
as yet, discussed or agreed a position in
relation to a change in ferry services. The
councillors all made contributions which
I believe were considered and
constructive and, to varying degrees,
supportive of our position.
Other members of the public who
contributed were also supportive of the
RMT’s principled position in favour of
public ownership of lifeline ferry services,
particularly after listening to Gordon’s
explanation of the situation at East Coast
Trains and the recent collapse of
Carillion, while outlining the dangers to
the citizens of the Northern Isles of the
Serco business model.
Several members of the public
thanked the RMT for organising the
meeting and praised Donald Graham
from the RMT Organising Unit for his
excellent chairmanship of the meeting.
With a further meeting currently
being arranged for Shetland, I am sure
our Nationalise Northlink message will
continue to drive the debate on through
the widespread coverage it is attracting in
the press.
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Education news from Andy Gilchrist, RMT National Education Officer

Opportunities for Seafarers within
the Maritime industry for education
and training within the RMT
The RMT provides an extensive
programme of Trade Union education
courses at the Bob Crow National
Education Centre in Doncaster. Many
of these courses can also be organised
through your Regional Council in
localities that best suit our maritime
members.
The programme has at it’s heart the
basic education required for our
members in all grades to become an
effective RMT Workplace Representative,
wherever they work. There are many
additional courses covering, Mental
Health, Cancer, and Equality issues
amongst others.
As in recent years, in 2018 the RMT
has a number of courses for our
members working in the maritime
industries, specifically within the
programme.

Maritime Health & Safety –
Stages 1 and 2
To enable those completing these courses

to ensure the safety and welfare whilst at
work of their work mates, as they qualify
as Maritime H&S Representatives.

Maritime Labour
Convention (MLC)
A course for members to understand
exactly what it covers and how it can be
used to benefit our members.

Seafarers Introductory
Course
A course mirroring the longstanding
Workplace Reps Introductory course. This
is the ideal first course for ‘new’ RMT
Seafarer members before considering
attending the core skills courses to
continue their Trade Union education.
I sincerely hope many in our industry
would consider taking up these
courses. The course programmes are
on the RMT website under the
‘Education’ section.

Bursary
The RMT, in conjunction with the
Seafarers UK, has established a Bursary
for Training and Education solely for our
current and former Seafarer members.
This relatively modest Bursary offers
excellent opportunities for our Seafarer
and former Seafarer members (only) to
take up training or educational courses to
enhance their current or potential
employment opportunities. If you are
interested in applying for financial
assistance towards education or training
your application should meet the
following criteria;
“That the learning/training funding
being applied for can be demonstrated to
enhance the seafarers’ employment
opportunities both directly in the
seafaring industries or the individuals’
overall employment more generally”.
Already several RMT Seafarer members
have been granted financial assistance for
courses that will improve their current
employment and/or enhance their future
employment prospects. If you are
interested in applying for financial
assistance towards training & education
more generally through the bursary,
complete the form on the following page.

On 12th February a course, delivered specifically for
some of our Stena Workplace Representatives, opened.
The course covered many of the key issues that Reps
are called upon to assist and support our members
with. Throughout the week attendees were able to deal
with specific issues of discipline, grievance and
organising on-board amongst others, as well as using
relevant documentation agreed between the RMT and
Stena helping ensure they can speedily locate
information needed to deal with members problems.
The course was also attended by the National Secretary
who took a range of questions from the course.
Additionally, employer representatives attended for a
session setting out the employers strategy over the
coming months. The company also provided those
attending with fully paid release which was appreciated.

If you require any further information on training opportunities, an application form, or would like to
apply for financial assistance towards training and education through a bursary, please contact the
RMT National Education Officer at a.gilchrist@rmt.org.uk
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National Health & Safety
Advisory Conference
Keypoints from Learning Organiser, Dan Henderson’s address at
the H&S Advisory Conference at Doncaster in February.

1

2

•

Worked with CalMac Ferries for last 26 years

•

Deliver Lifeline Ferry Services to 23 Scottish Islands

•

Keep CalMac Public

•

Glasgow Shipping Branch Chairperson

3

• Project is funded by Scottish Government through
STUC and CalMac Ferries
• Other trade unions and associations represented are
Nautilus International, Unite and TSSA
• Current two year funding until April 2019 has main
themes of IT Qualifications, Basic Digital Skills and
Cyber Security, Mentoring for Apprentices and Mental
Health Awareness

4
The story so far
Mental Health Awareness
•

Three day course was developed by RMT Education adapted by
Union Learning and CalMac

•

Delivered to Union Reps and Line Managers

•

Objective was to develop a listeners network

•

•

Project partner is See Me Scotland

•

See Me are funded by Comic Relief and Scottish Government

•

See Me partners are :

•

Scottish Association for Mental Health (SAMH)

•

Mental Health Foundation

Six awareness courses delivered in CalMac network

5

6
See Me in Work Programme
•

We all have Mental Health

•

Stigma and Discrimination

•

Support for organisations

•

4 stages to the programme

Stigma and Discrimination
•

Having to deal with Stigma and Discrimination

•

Many people will not seek support due to the stigma
they expect to face

•

No one should ever be made to feel ashamed or
discriminated against

11
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Senior Manager Role
•Developing a culture where managers and staff feel able to talk openly
if they are struggling with their mental health.
•Employees will feel respected, valued and better supported.
•You are likely to see an improvement in sickness absence and
productivity.
•Results can be significant if your mental health strategy hits the mark.

9

10
Success means
•making the business case for a mentally healthy workplace, including
calculating the cost of absence, presenteeism, productivity, staff retention
•creating a culture where it is okay for everyone to talk openly about mental
health
•championing the development of relevant policies and putting them
into practice
•promoting reasonable adjustments for all employees - consider what is
required at recruitment, in work and when returning to work
•ensuring that line managers and supervisors are trained to spot and respond
to early signs of mental distress among staff
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Negative Response
•

They are coping fine and don’t need to disclose them

• They experience problems from time to time and manage it well when
they do occur
•

They have had poor experiences in the past when they disclosed a
problem

• Previously they weren’t supported, were unfairly dismissed from a job
or passed over for promotion
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The Power of ‘are you ok?’
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•

Be aware of common signs of stress and anxiety

•

Ask in private, if everything is okay

•

Be supportive “Is there anything I can do?”

•

Let them talk

14
Its ok to talk about mental health ?
•

Getting people to talk with confidence

•

need to be enough trust and openness

•

feel confident enough to talk without the fear of stigma or discrimination

We are all listeners !
www.seemescotland.org
d.henderson@rmt.org.uk
Tel: 07814022347
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Seafarers Bursary Scheme (2016)
Thinking of lifelong learning?
Want to progress your career?
We can help with a Bursary up to £500 (subject to conditions)
The RMT Learning Seafarers Bursary Scheme is available to all current RMT seafaring
members, ex seafarers and retired seafarers. It can help with a variety of courses ,
either through local colleges, the marine society or open university.

Contact your local Union Learning rep, Shipping Branch Secretary or Paul Shaw at
p.shaw@rmt.org.uk Tel; 0207 529 8813 for more information or visit our website
www.rmt.org.uk/learning

GET A HEAD START AT SEA
Get the qualifications and confidence you
need to go further with our Maths@sea and
Writing@sea online courses. Find out more:
education@ms-sc.org

marine-society.org

quoting ‘RMT Learning Bursary’
Recognised for continuing professional
development by IMarEST and the
Nautical Institute

Marine Society & Sea Cadets, a charity
registered in England and Wales 313013
and in Scotland SC037808

Did you know there’s a
Citizens Advice
service to support
RMT seafarers?
Seafarers’ Advice &
Information Line (SAIL)
is the only Citizens
Advice service
dedicated to seafarers
across the UK.

SAIL oﬀers free and conﬁdential advice on a wide
range of issues. For example we can help with debt
problems, beneﬁts and housing issues, the practicalities
of relationship breakdown and much more.
Our trained advisers only help seafarers, so they know
the issues you face.
If you think SAIL can help you or your family,
please call 08457 413 318 or 020 3597 1580. The help
lines are open from 10am to 4pm weekdays. We’ll
always call you back if the number is expensive for you.
Alternatively you can email us at
advice@sailine.org.uk
There’s much more information about how SAIL can
help you and your family at www.sailine.org.uk
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Overstretched? Aching joints?
Are you suffering from... muscular or joint pains? neck
or back pains? tears, sprains or strains? whiplash?
With fast, free physiotherapy advice and treatment,
we’ll get you back to full strength.
• No need to suffer - take action now!
• Call the Connect PhysioLine for fast, free physiotherapy advice
and treatment
• Available to anyone working in the merchant navy and resident in the UK

For more information call

0191 247 5000
Funded by the Seafarers Hospital Society (Registered Charity
No: 231724) and provided by Connect Physical Health Ltd.
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Annual Basic Salary

4

Ethnic Group. (Please specify. This information is used as part of our equal opportunities policy)

A. White

English/Welsh/Scottish/Northern Irish/British

B. Mixed/multiple ethnic groups

Irish

Gypsy or Irish Traveller

White and Black Caribbean

Any other White background

White and Black African

White and Asian

Other mixed/multiple ethnic background

C. Asian/Asian British

Indian

Pakistani

D. Black/African/Caribbean/Black British
E. Other ethnic group
5

Arab

7

African

Chinese

Caribbean

Other Asian background
Other Black/African/Caribbean background

Other ethnic group, please specify

Sexual orientation (This information will be used for monitoring purposes as part of our equal opportunities policy)

Sexuality
Hetrosexual
Do you identify as transgender?
6

Bangladeshi

Homosexual
Yes

Bisexual
No

Prefer not to say
If you wish to be contacted with information about union activities for
lesbian/gay/transgender members please tick here

