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FINAL COMPREHENSIVE DISPUTE RESOLUTION PROPOSAL 

PART A: FINAL OFFER OF DISPUTE RESOLUTION AGREEMENT 

3 November 2016 

INTRODUCTION 

This document outlines the settlement proposal for the following issues of dispute: 

 Night Tube 

 Rates of Pay and Conditions of Service 2015 

This proposal also addresses the issue of work – life balance in the context of this 

dispute. 

NIGHT TUBE 

Commitments to staff 

Tube Lines and the Trade Unions joint commit to minimising the impact of the 

introduction of all night passenger service operation on Friday and Saturday night.  

Tube Lines and the Trade Unions will work together to finalise the rostering 

arrangements for all grades affected. 

The impact of Night Tube for each area is as follows: 

Track 
Staff will be required to move to a Sunday to Thursday roster to support the 
operation of Night Tube on the JNP lines. 
 
Signals 
Staff will be required to move to a Sunday to Thursday roster to support the 
operation of Night Tube on the JNP lines. 
 
Transplant 
No changes required. 
 
ERU 
No changes required. 
 
TLES 
No changes required. 
 
Fleet 
No changes required. 
 
DSM 
No changes required. 
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MATS 
No changes required. 
 
Where roster changes are required, cases of genuine, demonstrable individual 
hardship will be considered locally using existing policies. 
 
As a result of this agreement, Tube Lines and the Trade Unions can jointly 
commit to the successful launch and operation of Night Tube on the JNP lines. 
 

RATES OF PAY AND CONDITIONS OF SERVICE 2015 

In the context of this dispute settlement, recognising all elements, the following offer 

is made on Pay 2015: 

Term 

A 4 year deal covering 1 April 2015 to 31 March 2019 

Basic Salary 

1 April 2015 

An average increase on Basic Salary of 2% from 1 April 2015 comprising as follows: 

 1%1 plus, a flat rate of £500 consolidated increase for all grades in recognition 

of our transformation to a 24 hour passenger service operation. 

This is an above inflation increase for 2105/16. 

1 April 2016 

 RPI2 or 1%, whichever is the greater. 

1 April 2017 

 RPI3 or 1%, whichever is the greater. 

1 April 2018 

 RPI4 plus 0.25%, or 1% whichever is the greater. 

Payment of Basic Salary, to all eligible staff, backdated to 1 April 2015, will be paid 

through the first available payroll following acceptance of this Offer. 

  

                                                
1
 RPI February 2015, published March 2015 

2
 RPI February 2016, published March 2016 

3
 RPI February 2017, published March 2017 

4
 RPI February 2018, published March 2018 
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Night Tube Launch Payment 

The Night Tube service will operate on the Jubilee, Northern and Piccadilly Lines.  In 

recognition of the launch of this service, Tube Lines undertakes to make a: 

 £500 non consolidated payment to all operational staff covered by this 

Agreement upon the successful launch of Night Tube across all three lines. 

This will be paid through the first available payroll following the successful launch of 

the service on the Piccadilly line.  The successful launch of Night Tube on the 

Piccadilly Line is defined as the service launching on 16 December 2016 as planned 

for customers, with all rosters and changes to working arrangements in place to 

ensure sustained, continued operation. 

 
POST AGREEMENT JOINT INITIATIVES 
 
Tube Lines and the trade unions commit to a set of post agreement joint initiatives to 
give: 
 
More choice to staff to enhance their work - life balance 
 
In principle Tube Lines has no objection to staff across the organisation working a 
compressed working week, or indeed any working pattern, as long as it is safe and 
mutually beneficial. 
 
Tube Lines and the trade unions will work together to introduce a variety of working 
patterns to give greater personal choice, e.g. improving choice on the number of 
hours worked for staff. 
 
Any change to working arrangements should be safe and mutually beneficial, for 
example delivering better work-life balance and more choice for staff, as well as 
business improvements. 
 
More options to improve personal career development e.g.: 
 

 Pursuing opportunities to create a reciprocal arrangement with LOROL and 
TfL Rail for staff to move to similar roles within the TfL Group 

 Working with staff to identify new opportunities to improve personal 
development within Tube Lines 

 
Tube Lines and the Trade Unions acknowledge that some or all of the above may 
require amendments to current agreements and changes to working practices. 
 
Each Functional Council will need to determine whether or not it takes up the 
opportunity to participate in the initiatives above over the next 12 months, 
recognising their own constraints and appetite for change. Oversight will be retained 
by the Tube Lines Company Council. 
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PART B: FINAL PROPOSAL PROVIDING ACCESS TO TFL PENSION FUND 
AND TRAVEL BENEFITS 

 

3 November 2016 

Full access to TfL travel benefits has already been provided to Tube Lines 

employees. 

Following our extensive discussions, we are now able to make the following final 

proposal in relation to the dispute which exists between us regarding pensions: 

The Proposal 

Current employees who are members of the Tube Lines Pension Scheme, or who 

are eligible for membership, will be offered the opportunity to join the TfL Pension 

Fund for future service from 29 January 2017. It should be noted that to achieve this 

date the Final Comprehensive Dispute Resolution Proposal must be agreed by 11 

November 2016.  

This date is the earliest possible which will ensure that employees have sufficient 

time to fully consider the option to join the TfL Pension Fund and to take any advice 

they may need to assist them in reaching a decision.  This also enables us to 

prepare the necessary employee communications and processes to support this 

offer to employees. 

New employees joining Tube Lines on or after 29 January 2017 will have the same 

opportunity to join the TfL Pension Fund as new employees in London Underground 

or Transport for London. 

RMT Commitment 

Access to the TfL Pension Fund is only viable through self funding initiatives which 

deliver real cash savings. These initiatives will be technology driven across the Tube 

Lines and London Underground businesses in the asset and operational support 

areas.  

It is imperative that these savings are realised, and RMT’s agreement to any 

proposals from Tube Lines and/or London Underground will not be unreasonably 

withheld. RMT’s cooperation in implementing these initiatives is expected. 

Implementation of any efficiency projects will be undertaken in accordance with the 

established Machinery of Negotiation and Consultation and existing collective 

agreements, policies and procedures. 

 

 




