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 DELEGATE LIST 
Name Branch 4th March 5th March 
Lara Aspey Portsmouth Present Present 
Maxine Baldwin Neasden Present Present 
Valerie Barzey LU Engineering Present Present 
Gemma Brady Central & North Mersey Present Present 
Kelly Brown Surrey & Hants   
Penny Calcutt Sheffield & District Present Present 
Janet Cassidy North Clyde Present Present 
Sandra Cassidy Three Bridges Present Present 
Rachel Clinch Basingstoke No. 1 Present Present 
Rebecca Crocker Camden 3 Apologies Apologies 
Tracy Darker Bassetlaw Present Present 
Sue Dunne Camden 3   
Victoria Evans Swansea 1 Apologies Apologies 
Talia Golding Euro Passenger Services   
Norah Graham Birmingham Rail Present Present 
Jennifer Gray Bristol Present Present 
Carol Green Exeter Rail Apologies Apologies 
Wendy Hamm Portsmouth Present Present 
Pauline Harris Plymouth 5 Present Present 
Mary Herbison Glasgow 1 & 2 Present Present 
Ann Joss Aberdeen 1 Present Present 
Erika Kennedy Dorset Rail Present Present 
Jill Libby Plymouth 5 Present Present 
Agnes Lingard Waltham Cross & District Present Present 
Thandiwe Mabodoko Surrey & Hants Present Present 
Samantha MacLeod South Humberside Present Present 
Susan Marshall East Midland Central   
Marion Parker North Clyde Present  
Caroline Parry Gloucester Present Present 
Joanne Parry TFL 1 Present Present 
Deborah Rios Alonso Waterloo Present Present 
Jennifer Rose Neasden Present Present 
Cheryle Seedhouse Three Bridges Present Present 
Susan Shickle Great Northern Rail Present Present 
Deborah Skeggs London Anglia & Midland Transport Present Present 
Sharon Skillen Newcastle Rail & Catering Present Present 
Joyce Skye South Humberside Present Present 
Ruth Strong East Midland Central Present Present 
Margaret Thompson Sheffield & District Present Present 
Angela Wilkinson North Clyde Present Present 
Olivia Wilson Exeter 2 Present Present 
Agnes Zaimaitas North Clyde Present Present 
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1. Welcome to Delegates, Bro. Tim Wilkinson, Secretary Gloucester Branch 
 

The Secretary of Gloucester Branch welcomed everyone to Gloucester and hoped 
that they would enjoy both Conference and Gloucester. 

2. Apologies 
 
Apologies were received as shown in the attendance register. 
 

3. Address by the General Secretary 
 

The General Secretary was pleased to be able to address the Conference, especially 
on the day when there was such good news for all trades unionists from the 
European Court in our fight for the right to strike. Bro. Crow thanked RMT’s legal 
team of Thompsons and the barrister John Hendy. 

To stay strong it was vital that we retained as many members as possible and did our 
best to recruit the many nons especially those employed by SSP in the station outlets 
such as Harry Ramsdens and Marks & Spencer. Bro. Crow was clear that high 
density membership was needed. To help representatives, training was now provided 
locally as soon as possible after appointment, to be followed by more intensive 
training at the Education Centre in Doncaster. Delegates were informed of the 
intended expansion at Doncaster that would enable some conferences to take place 
there. 

Bro. Crow was pleased that this Conference provided women with the opportunity to 
say what they wanted. He was clear that women must not be held back from 
achieving their potential whether in the workplace or within RMT.  

Finally, the General Secretary encouraged delegates to attend the demonstration 
against the cuts and attack on the welfare state to be held later that month. His 
message was simple – working people had always had to fight for better wages, the 
right to vote, the welfare state. We should not let them be taken away or eroded 
without a fight. 

There were many questions and comments which the General Secretary addressed. 
He wholeheartedly agreed with those who wanted more demonstrations to be held 
throughout the country and that a proper campaign is formulated. 

The General Secretary also spoke briefly about and encouraged delegates to join the 
RMT Credit Union. 

4. Minutes of the 2010 Conference 
 
Moved by Sister Skye and seconded by Sister Thompson that the minutes be agreed 
with Sister Mabodoko’s apologies shown and the inclusion of Appendices 3 and 4 
(copies of which were to be sent to delegates). 

5. Matters Arising 
 
 There were no matters arising. 
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6. Address by the President, Alex Gordon 
 
The President wanted to introduce himself. He, like the General Secretary, was 
delighted with RMT’s Court victory. In particular, Bro. Gordon wanted to speak about 
the importance of women’s roles within RMT. He wanted to know from delegates how 
the Union measured up and what the important benchmarks were. Having female 
members of the Council of Executives was one such benchmark; Sister Booth was 
the first woman elected to the Council of Executives since Sister Janet Clowes in the 
1990s. 
 
Bro. Gordon was pleased that since the change in the voting system for delegates to 
the Union’s Annual General Meeting (AGM) there had been a significant increase in 
the number of women delegates. RMT needed to ensure that women were visible as 
Health & Safety reps, local reps, company council reps, etc. This needed to be 
tracked and the next step was to track women’s roles within their Branches. Bro. 
Gordon concluded by saying how great it was that key women activists were 
emerging from some of the campaigns for cleaners, etc. Women were effective 
fighters for rights and this was something that RMT should nurture and be proud of. 
 

7. Progress Report on Resolutions Carried at the 2010 Women’s Conference – 
Janine Booth, Council of Executives 

 
Sister Booth was delighted to be speaking at the Conference in the capacity of a 
Council of Executives’ representative giving the report on the progress of last year’s 
resolutions. Unfortunately, as Janine had only recently been elected, she had not 
been on the Council of Executives when the decisions had been taken. Nevertheless, 
Sister Booth gave the report as shown as Appendix 1 to these minutes in addition to 
speaking of the issues behind the resolutions. The importance of submitting 
resolutions through their Branches to this Conference or the Women’s Advisory 
Committee was also stressed by Janine. 

There were many questions and comments, particularly on the issue of the unfair 
treatment meted out to members during adverse weather. One member had been 
stuck for 19 hours in her signal box and had to wait for her boyfriend to get her out. 
There were other stories of managers being put up in hotels whilst ordinary members 
had pay docked for being late or not getting to work at all because of being snow 
bound at home. 

There was consensus that the issue of adverse weather conditions needed to be 
addressed by government as well as employers. Many believed it a scandal that only 
main roads were gritted.   

8. NWAC Report 
 
Despite the absence of Sister Evans, she had prepared a written report which had 
been circulated to delegates and can be seen in Appendix 2. 
 

9. Address by Juliet Lyon, Prison Reform Trust 
 
Juliet Lyon was pleased to have been invited to address the Conference about the 
plight of women in prison. There were 4,500 imprisoned at any one time. Prison 
officers were inadequately trained, only receiving eight weeks in total. This is against 
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the background of many of the women prisoners having learning difficulties or mental 
health impairments. Delegates were told that it cost £45,000 a year to keep a woman 
in prison and most reoffended. 
 
The children of women prisoners were mostly farmed out delegates were told. 
However, Juliet did say that unlike men, most women tried to parent from jail. The 
Prison Reform Trust firmly believed that there were better ways of dealing with 
offenders and advocated support and supervision centres throughout the country. 
This had informed the thinking of the previous Government but unfortunately not 
enough had been built, only 50, and the numbers of offenders had doubled. There 
were more drug offences accompanied by longer prison sentences.  
 
Juliet shared with delegates some of the disturbing figures concerning women’s 
imprisonment:- 
 

• Half received no visitors as there were only 14 women’s prisons throughout 
the country which means not many women are near to where their relatives 
and friends live. Some women discourage visits from their children in order to 
avoid them being subjected to searches. 

 
• Women account for 50% of the self-harm figures but only comprise 5% of the 

total prison population. 
 

• Half of the women sentenced had been subjected to domestic violence. 
 
Juliet was thanked by delegates for her informative and moving talk. 
 

10. Resolutions 
 
i. Women Against The Cuts 

 
 Submitted by Camden No. 3 Branch 
 
 Moved by Sister Parry, seconded by Sister Barzey 
 

“That this Conference notes:- 
 

1. Over recent months the Government has announced £18bn of cuts to social 
security and welfare. The changes are clearly going to hit women hard – 
particularly pregnant women and single mothers. 

 
2. An analysis of the June budget by the House of Commons Library has 

already told us that women will pay for roughly 72 per cent of the net cost of 
the changes in taxes, benefits and tax credits set out in the budget.  

 
3. Specific cuts that will affect families with children include: 

 
• the abolition of the Health in Pregnancy Grant; 
• a three-year freeze in the value of Child Benefit, in addition to the withdrawal 

of Child Benefit from women living in a household where one adult is a higher 
rate taxpayer; 

• the abolition of the Baby Element of Tax Credits (worth a maximum of  £545 
to eligible families) and a reversal of the previous Government's commitment 
to introduce a Toddler Tax Credit (worth a maximum of £208 for eligible 
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families); 
• a cut in the proportion of childcare costs that are covered for families eligible 

for Working Tax Credit, from 80 per cent of costs to 70 per cent of costs; 
• a three-year freeze in the value of Working Tax Credit. 

 
4. With 500,000 public sector jobs to be axed as a result of the Government’s 

spending review, it is likely that at least 325,000 of those losing their jobs will 
be women. In local authorities, which will take the biggest cut, women make 
up 68 per cent of the workforce. 

 
5. In the context of 27 per cent cuts to local government funding by 2014–15, a 

wide range of services that benefit women and families will inevitably be cut 
or scaled back. Women are more likely than men to use many services 
including social care, libraries, education (further education and higher 
education), early years care services, sexual/reproductive health services, 
and healthcare services in general. 

  
This Conference resolves:- 

 
1. To support and encourage the establishment of bodies like Merseyside 

Women Against the Cuts and London Women Against the cuts which are 
highlighting the effect the cuts will have on Women and encouraging more 
women to get involved in anti-cuts campaigns. 

 
2. To circulate information from these campaigns throughout our Union. 

 
3. To make a donation of £100 to Merseyside Women Against the cuts and 

London Women Against the cuts.” 
 
 Carried. 21 For, 6 Against, 2 Abstentions  
 

ii) Violence Against Women At Work 
 
Submitted by TfL No. 1 Branch 
 

 Moved by Sister Parry, seconded by Sister Baldwin 
 
“That this Conference unequivocally deplores violence in the workplace and notes 
the sentiments of the article in the ITF publication Transport International Issue 41 
pages 10-11 regarding violence towards female shippers. 

 
This Conference urges the Union to organise a campaign to:- 
 
o highlight the issue of violence towards our female members aboard ships; 
o provide our female shippers with the necessary details of how to seek help and 

support if they are experiencing issues of this nature; 
o encourage our members to report incidents of violence; 
o ensure we inform the ITF women’s department of incidents of violence to help 

with their global campaign on this issue.” 
 
 Carried. 2 abstentions 
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iii) Women's Refuges 
 

Submitted by Gloucester Branch 
 

 Moved by Sister Caroline Parry, seconded by Sister Joanne Parry 
 
“In these times when there are so many reports of domestic violence against women 
and children we are concerned there are so few women's refuges as places of safety 
to go to. 
 
Violent partners is by no means a new concept, but thanks to today's media more 
cases are reported daily and the plight of these physically abused vulnerable people 
is becoming more commonly known. 
 
There are many clinics and counselling services available for drug addicts and 
alcoholics but battered wives and families is a grossly under-funded and under-
appreciated problem, which is escalating due to the increased stresses of modern 
living.  Violence is itself fuelled by alcohol, drugs and lack of self-esteem often 
exacerbated by low incomes and unemployment. 
 
We want this Conference to highlight the problem and to make more facilities 
available to those in need and to impose greater penalties on those responsible.” 

 
 Carried unanimously. 
 
11. Resolutions For The National AGM 

 
Under Rule, the Conference can decide to submit up to two resolutions to the Annual 
General Meeting. A vote was taken resulting in Items i) and iii) being selected for 
submission to the AGM as shown below:- 

 
 Item Votes  
i) Women Against The Cuts 20  
ii) Violence Against Women At Work 8  
iii) Women's Refuges 31  

 
12. Workshops 

  
 Organising Women into Membership – facilitated by Sisters Evans & Rios-Alonso 

 
The main points arising from this workshop were:- 
 

• The importance of notices on boards 
• Less formal meetings 
• Male dominated culture 
• Can bring kids to meetings 
• Women feel intimidated by men at meetings 
• Portsmouth Branch had drawn up a plan for recruitment 
• Need to publicise what works 
• Hard when there are not a lot of women to recruit (such as signallers) 
• Need more women recruiters 
• Need more merchandise material (eg RMT nail files) 
• Leaflet aimed at women 
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• It was noticed that there were no women in the Organising Unit literature (or 
only one spotted). 

 
Encouraging Women’s Activism - facilitated by Sisters Lingard, Mabodoko, 
Graham, Brady and Herbison 
 
The main points arising from this workshop were:- 
 

• Hold women’s lunches 
• Provide childcare 
• Branch meetings should incorporate social gatherings 
• Branch meetings should change their formats 
• Branch meetings should have clearer agendas 
• Branch meetings should be in more child friendly premises ie not pubs 
• Bring a friend to meetings 
• Write a report about Conference 
• Encourage women in respective Branches to come to next year’s Conference. 

 
13. Address by Rita Buhanda, Community Programme Co-ordinator, FORWARD 
 

FORWARD (Foundation for Women's Health Research and Development) is an 
African Diaspora women led UK-registered campaign and support charity dedicated 
to advancing and safeguarding the sexual and reproductive health and rights of 
African girls and women. Rita Buhanda showed delegates a moving film on how 
female genital mutilation was an assault on human rights. A full debate followed and 
Rita was sincerely thanked for taking the time to address Conference. 
 

14. Elections – Chair, Vice Chair and three members of the Liaison Committee (to be 
elected from members of the National Women’s Advisory Committee) 
 
Nominee Moved By Seconded By Votes Cast 
    
Chairperson    
Janet Cassidy Agnes Zaimaitas Sharon Skillen 28 Elected 
Tracy Darker Thandiwe Mabodoko Penny Calcutt 3 
 
Vice Chairperson 

   

Tracy Darker Janet Cassidy Sharon Skillen 16 Elected 
Ann Joss Joyce Skye Margaret Thompson 16 
 
As the result was a tie, the Chair exercised her casting vote in favour of herself. 
 
Liaison Committee    
Thandiwe Mabodoko Joyce Skye Penny Calcutt 28 Elected 
Erica Kennedy Norah Graham Jennifer Gray 31 Elected 
Sandra Cassidy Sharon Skillen Cherlye Seedhouse 14 
Deborah Rios-Alonso Rachel Clinch Cherlye Seedhouse 20 Elected 
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15. Venue For 2012 
 
Although no invitations had been received, two venues were moved from the floor as 
shown below:- 
 
Venue Moved by Seconded by Votes Cast 
Weymouth Erica Kennedy Deborah Rios-Alonso 17 
Nottingham Ruth Strong Sharon Skillen 16 
 
Weymouth was therefore selected. 

 
16. Aromatherapy, Sister Caroline Parry 
 
 Sister Parry gave a very interesting talk on the benefits of aromatherapy. 
 
17. Close of Conference 

 
The Chairperson thanked everyone for attending and all those who had 
worked to organise the event in Cheltenham. 
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APPENDIX 1 
 
PROGRESS REPORT ON RESOLUTIONS CARRIED AT THE 2010 NATIONAL WOMEN’S 
CONFERENCE PRESENTED BY SISTER JANINE BOOTH, COUNCIL OF EXECUTIVES 
 
There were three resolutions carried at last year’s Conference, all of which are set out in the 2010 
Minutes already circulated to delegates. Two of the resolutions, “Women’s Safety – Wearing Of Name 
Badges” and “Sexism In The Transport Sector” were both sent to the Annual General Meeting where 
again they were carried. 
 
All three resolutions were subsequently placed before the Council of Executives in order that they 
could decide how best to implement them. In order to fully consider the resolutions, the process 
adopted by the Council of Executives is to refer the resolutions to appropriate Sub-Committee. The 
Sub-Committee then draft a report which is again placed before the Executives. All the reports arising 
from the resolutions were noted and adopted. 
 
What follows is a list of all the resolutions, along with the adopted report (shown in italics) and details 
of any subsequent progress. 
 
1. SEXISM IN THE TRANSPORT SECTOR 
 
This resolution was referred to the Equal Rights Sub-Committee of the Council of Executives who 
agreed the following:- 
 

 “That we agree with the sentiments of the resolution. The General Secretary is instructed to:- 
 
1) Carry out a survey of women members via an insert in RMT News.  
2) Initiate a campaign against sexism based on the findings of the survey. 

 
3) Set up workshops, initially via the NWAC and then through the Regions and their 

Women’s Stewards. 
 
 4) Incorporate sexism awareness in RMT Representatives Training Courses. 

 
[A pilot survey is to be circulated to delegates] 
 
2. ADVERSE WEATHER CONDITIONS – EMPLOYERS’ POLICIES AND 
DISPROPORTIONATE EFFECTS ON WOMEN 
 
This resolution was referred to the National Sub-Committee of the General Grades Committee of the 
Council of Executives, who agreed the following:- 
 
 “That we note the resolution from our 2010 Annual General Meeting. In line with the 
sentiments we instruct the General Secretary to raise this issue with all companies that we have 
negotiating rights with in order to ensure that they put in place arrangements for dealing with issues 
such as severe weather. This should ensure that our members are no longer made to pay for 
managements’ lack of foresight and planning.” 
 
There was also a similar resolution on Adverse Weather which came from the National Conference of 
Traincrew and Shunting Grades. The Decision of the General Grades Committee was:- 
 

“That we note the resolution from our National Conference of Traincrew & Shunting Grades. 
 The General Secretary is instructed to write to all our Lead Organisers asking them to obtain 
from Train Operating Companies, details of those companies policies, what contingency 
arrangements they have to assist staff into work and get them home at times of adverse weather or 
the consequences of adverse weather.  Lead Officers to ask how such policies impact on things like 
Family Friendly Policies. 
 All Branches and Regional Councils to be advised.” 
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This is being progressed and responses are coming in from various companies. A full list will be 
circulated at Conference to delegates. 
 
3. WOMEN’S SAFETY – WEARING OF NAME BADGES 
 
This resolution was referred to the Health & Safety Sub-Committee, who agreed the following:- 
 
 “The General Secretary is instructed to write to all companies concerned in relation to the 
compulsory wearing of name badges and pointing out the Union’s policy of only wearing these on a 
voluntary basis. They should be allowed to use other names e.g. ‘alibi or nick name’.  
 
 This Union does take seriously the danger of being personally identified outside the 
workplace environment.”  
 
Lead Officers were written to last July and sent a draft letter to forward to relevant companies. Where 
necessary a further letter was sent in December. Responses are still being received. A full list will be 
circulated at Conference to delegates. 
 

APPENDIX 2 
 
RMT’S National Women’s Advisory Committee Report 2010 by Mandy Evans, Chair 
 
RMT’s National Women’s Committee consists of sisters from different transport sectors and from the 
regions within the RMT. Conference 2010 was held at the Novotel, Sheffield, on 05th and 06th March. 
 

• Conference was addressed by Carolyn Jones, Director of the Institute of Employment Rights 
• Credit Union presentation by Tony Donaghay 
• A progress report was carried out by Owen Herbert (CofE ) 
• Resolutions 
 
1. Women’s Safety – wearing of name badges 
2. Adverse Weather Conditions – Employers policies and disproportionate effects on Women 
3. Sexism in the Transport Industry 

 
Two resolutions were carried through to the AGM  
 

• No 2 
• No 3 

 
Anne Cryer MP addressed conference speaking on many topics including ‘Human Trafficking’ 
 
Venue for 2011 Cheltenham. 
Meetings were held for 2010 

• 13th May 
• 09th September 
• 04th November 
• National Conference 05th March 2011 in Cheltenham 

 
13th May 2010 
09th September 
Sister Foster announced her retirement, the committee wished her all the very best for her future. 
Matters arising from 13th May 2010 

• Sister Evans provided a written report from BTUC. 
• Sister Wilkinson explained the basis of election and how the number of delegates was 

determined by the CofE. 
• Issues were raised where nominated delegates were absent from national conferences, and 

not explaining their absence. 
• Sister Evans provided a written report from ITF Women’s Conference. 
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Equal Rights Sub Committee Report 
A written report was submitted, Micky Thompson (CofE  member) mentioned that the CofE had 
approved two resolutions which were submitted to the STUC Women’s Conference 

1. Child care for shift workers 
2. Women and Safety on public transport 

MT informed the committee that the resolution on Adverse weather was to be tabled before the 
general grades committee 
No resolutions received to date. Concerns were raised where resolutions need to be submitted as that 
is the only way this committee can make things happen. 
BTUC Women’s Conference 2011 
Two motions were required, a suggestion was submitted that motions need to include the impact on 
women with the cuts. 
RMT’S women’s reports back on organising women 
Sister Strong raised the issue of updating the charter, sisters echoed concerns where women still are 
not attending branch and regional meetings, with issues around childcare, travelling time and release 
time. 
RMT National Women’s Conference 2011 
Sister Parry explained that Gloucester branch are arranging a welcome meeting for delegates, and 
final arrangements are being made with the Midland Hotel. 
Please refer to Equal Rights Report 09th September 2010 – attached. 
04th November 2010 
13th May 2010 
Reports were delivered on 
 

• Equal rights sub committee 
• Regional women’s committees 
• Conference 2011 

 
RMT women were nominated for the STUC, STUC Women’s, BTUC, BTUC Women’s, ITF, WTUC  
Women’s seminar, RMT’S AGM, RMT’s Grade conferences, National  TUC Women’s Committee and 
RMT’S National executive.  
 
Over all 2010 has been a difficult year. We need a push approach to target women, who are most 
likely to be hit hardest during all the cuts proposed by the coalition- government. 

• Ongoing campaigns 
• Pension rights 
• 37% of public money goes into the public sector We need a push approach to target women, 

who are most likely to be hit hardest during all the cuts proposed by the coloration 
government. 

• Ongoing campaigns 
• Pension rights 
• 37% of public money goes into the public sector 

 
We need to be at the national demo on the 26th.  
 
I wish to thank the RMT, Bob, Pat, Alex and Mick......not forgetting all the Executives members for 
nominating me for the TUC Women’s Committee, for the short term i have been seated i have 
enjoyed the opportunity to promote our union. 
 
A special thank-you to Pat Wilkinson and all her commitment to the RMT’S National Advisory 
Committee...... 
 
Also to all the women who are seated on our committee and to all the members who have supported 
me over the years. I wish to extend my appreciation to the region and also to my branch, and to Ken 
Thomas and to Brian Russell for all the total support I receive. 


